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Heavy Duty Equipment
Parts and Repair

306-463-6469
www.midplainsdiesel.ca

1014 - 8th Avenue West
Kindersley

• PLUMBING • HEATING
• AIR CONDITIONING

306-463-2432 (24 HRS)
email: office@keesheetmetal.ca

www.keesheetmetal.ca
KINDERSLEY, SASK.

• Complete Auto Body Repair
• SGI Vehicle Inspection Facility

• Wheel Alignments
• Suspension

• Auto Glass Installed
306-834-2675
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BAHM’S 
AUTO SERVICE 
& SUPPLY LTD.

Kim Gartner, MLA
Kindersley-Biggar Constituency
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CARL’S
MOBILE WELDING

Grade 8 Bolts & Nuts
all sizes & course thread

(metric included)
Grade 70 Bulk Chain

Clevises - Draw Pins - Hooks

Aluminum Welding, Mobile & Shop Welding

507 Pacifi c Ave., Luseland
306-372-4420

~ STEEL SALES ~

BY JOAN JANZEN

KERROBERT — The Kerrobert 
Chamber of Commerce is inviting 
residents to cast their vote in the 
1st Annual Kerrobert Chamber of 
Commerce Business Awards. Lo-
cal Chamber member, Kim Bur-
gardt noted, “The business awards 
not only recognize outstanding 
achievements, but also foster com-
munity spirit, encourage local eco-
nomic growth, and provide valu-
able networking opportunities for 
businesses to thrive.”

Everyone is invited to vote for 
their favourite local business in four 
award categories, which are: Busi-
ness of the Year, Community Build-
er, Best Customer Service and Best 
New Business. The awards allow 
the community to vote for the busi-
nesses that have stood out to them 
for their outstanding service and 
achievements throughout the year.

“By supporting the Chamber’s 
business awards, local businesses 
are essentially investing in their 
own community, promoting a 
thriving local economy, and ac-
knowledging the hard work and 
dedication of their peers,” Kim con-
cluded.

The Kerrobert Chamber of Com-
merce recognizes the importance 
of acknowledging the businesses, 
individuals and organizations that 
make their town such a great place 
to live and do business. Ballot box-
es are located in various businesses 
around town, or you can vote on-
line.

Vote for your favourite Kerrobert business

Kerrobert Chamber of Commerce member, Kimberly Burgardt, encourages residents of 
Kerrobert to cast their vote in the 1st Annual Kerrobert Chamber of Commerce Business 
Awards. Ballot boxes are located at various businesses in town, or you can vote online. 
SUBMITTED
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309 Main St., Kindersley • 306-463-2628 • www.kellyinsurancebrokers.ca

• Auto • Residential
• Commercial

• Farm • Oil� eld • Travel
4 Canadian accredited brokers on sta�  

with over 50 years experience!
* Notary Publics available *

People you know, People you know, 
providingproviding
insurance youinsurance you
can trust.can trust.

Let us customize an insurance plan for you!

SERVING KINDERSLEY & AREA SINCE 1963

BY JOAN JANZEN

KINDERSLEY — Angela Deschner re-
cently donated a collection of porcelain 
dolls and plates to Kindersley & District 
Plains Museum. On Tuesday afternoon, 
August 12th, Angela was at the muse-
um to greet visitors and tell them about 
her collection, which she had accumu-
lated from 1992 to 2024 - the last year 
she worked as an Avon representative.

Each year, the dolls and plates were 
awarded to Avon’s top sales represen-
tatives in recognition of their achieve-
ments. “I worked very hard to reach the 
goal every year,” Angela said.

Winning representatives were in-
vited to an annual luncheon in Saska-
toon, where they received their awards. 
“There wasn’t very many of us that re-
ceived dolls and plates; it was hard to 
do,” Angela admitted.

The President’s Award presented 
porcelain dolls to representatives who 
had sales amounting to $10,000 during 
the designated cycle. This continued 
until 2019.

The additional Rose Circle Award be-
gan in the 1990s, continuing until 2010. 
This award granted a porcelain plate 

to representatives whose sales reached 
$35,000 during a designated cycle. As 
you can see, Angela worked extremely 
hard to receive these prestigious awards.

“But I never pressured anybody to 
buy anything. I just wanted people to 
use their product,” she explained. “I 
liked the products. My aunt started me 
on Avon when I was 15 years old and 
I’ve been using it ever since.”

After receiving her first doll and plate 
for the 1993-1994 cycle, Angela began 
storing her collection in a spare bedroom. 
“I never set them out because I was going 
to give them away. I thought everyone in 
town should enjoy them,” she said. “The 
museum did a wonderful job of setting 
them up. It’s a really nice display.”

The collection serves as a beautiful 
reminder of all the friends she made 
throughout the years while selling Avon 
products. “I tried to treat my customers 
the way I wanted to be treated,” she said. 
“I enjoyed being with people more than 
I enjoyed selling. I miss the people; they 
were more friends to me than customers.”

Angela’s visit with friends at the mu-
seum served as a reminder that each of 
the exhibits tells someone’s personal 
story, which needs to be remembered.

Angela’s doll and plate collection 
on display for everyone to enjoy

Angela Deschner from Kindersley donated her collection of porcelain dolls and plates 
to the Kindersley Museum, where everyone can enjoy them. She was awarded the 
collection during her years as an Avon representative from 1992 to 2024.
PHOTO BY JOAN JANZEN

BY JOAN JANZEN

KINDERSLEY — The Kindersley Rotary Club wel-
comed Manon Mitchell, the new District Governor 
for Southwestern Saskatchewan District 5360, to their 
dinner meeting on Wednesday, August 13. Members 
and guests gathered at the Highway Host on Main 
Street, where District Governor Manon Mitchell in-
ducted new member Ashley Hill into the Kindersley 
Rotary Club. Expanding the club is one of Rotary’s 
goals. “With more people, we can do more good,” 
Manon said.

The new District Governor is an enthusiastic public 
speaker and community builder who encouraged the 
Kindersley group to set four goals: impact, reach, en-
gage and adapt.

“Adapting helps you to stay relevant. If you apply 
one action to each of those goals, you will impact your 
community. The membership action plan supplies all 
kinds of strategies to meet your goals,” she advised.

Manon shared Rotary’s theme for this year: “Unite 
for Good”. Rotary members are aware that behind ev-
ery act of service, new member, and global challenge, 
two things matter most: friendship and trust.

While on the topic of friendship, she informed her 
listeners that Rotary offers 104 different fellowships 

for various activities, including everything from sky-
diving to skiing. “Fellowships are separate groups of 
Rotary members that have fun times together,” she 
said.

Thanks to Rotary’s Polio Plus connection, polio 
cases have fallen by 99.9 percent since 1988. “It’s be-
cause of Rotary, we don’t see Polio now in Canada,” 
she added.

Internationally, Rotary helps girls in the Dominican 
Republic access education and provides early child-
hood education resources in Cambodia. These projects 
are vitally important because “the majority of people 
on the planet don’t live like us,” Manon explained.

The heart of Rotary is strong local clubs; clubs that 
are welcoming, flexible, open to new ideas and respon-
sive to the needs of their communities. Collaborating 
locally and identifying community needs increases the 
global impact and helps make things happen.

Before dinner was served, Manon talked about 
the importance of engagement. “We are going to do 
that right here, right now,” she said as she handed 
each guest a card addressed to a Rotary member from 
another district. “Writing an encouraging note to a 
stranger will help connect us,” she advised.

The remainder of the evening was spent connecting 
with one another over a delicious meal.

District Governor visits Kindersley Rotary Club

District Governor Manon Mitchell (right) inducted new 
Kindersley Rotary member, Ashley Hill. Ashley is the 
manager at the Kindersley Inn. PHOTO BY JOAN JANZEN
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KINDERSLEY
907-11th Ave. West
306-463-4655 
fountaintire.com

From August 11 to August 30, 2025, receive up to 15% discount per tire, on select tires for your car, minivan, pickup, SUV or CUV. Per tire discount applicable on 
our Every Day Pricing (EDP), at all Fountain Tire locations. This is a consumer offer only and does not apply to business customers, Goodyear National Accounts or 
Fountain Tire CFA Elite Accounts. Inventory may vary by location. All applicable taxes (i.e., GST, PST, HST and tire taxes) are extra. See in-store or fountaintire.com 
for complete details of this promotion, including applicable tires.  Fountain Tire is licensed by AMVIC in Alberta.

SAVE UP TO

15%
 OFF

SELECT TIRES

UNTIL  
AUGUST 30TH

FOR YOUR CAR, PICKUP, 
MINIVAN, SUV OR CUV

Alcoholics Anonymous

Narcotics Anonymous
Tuesday:  Kindersley NA Meeting
  7:30 PM, 113 Main Street

Monday:  Kindersley AA Meeting
  8:00 PM, Legion Hall, 118 - 2nd Avenue East
  AA Upstairs, Alanon Downstairs
Tuesday:  Brock AA Meeting
  8:00 PM, Vesper Club, 1st Avenue North
Tuesday:  Leader AA Meeting
  8:00 PM, Leader United Church, 1st St. W.
Wednesday:  Eston AA Meeting
         8 PM, St. Andrew’s United Church, 1st St. W.
Friday:   Kindersley AA Meeting
  8:00 PM, Lutheran Church, 807 - 3rd Ave. W.

Get help with substance abuse.

THANK
Y   U

for making the 38th Annual Red Lion 
Inn and Cold Beer & Wine Store 

Western Canadian

OLDTIMERS BASEBALL
CHAMPIONSHIP

such a success.

We appreciate all our sponsors, Wayne Samson and family for
operating the booth and beer gardens, and assistance from our wives.
A big THANK YOU to the groundskeepers, announcers, scorekeepers, umpires,
volunteers, participants, and anyone else who helped in any way.
YOUR SUPPORT MAKES THE EVENT POSSIBLE.
        WITH MUCH APPRECIATION, KINDERSLEY KLIPPERS BASEBALL CLUB

CHALLENGER DOZER SERVICESCHALLENGER DOZER SERVICES

CELL: 306.834.7579  |  PH: 306.834.5590
EMAIL: timmargr@hotmail.com  |  Major, SK

• Road Stabilizing• Road Stabilizing
• Snow Blower• Snow Blower
• Grader• Grader
• Payloader• Payloader
• Towing• Towing
• Snow Dozing• Snow Dozing
• Tandem Dump• Tandem Dump
• Packer• Packer

Please recycle this newspaper

BY JOAN JANZEN

LIEBENTHAL — If you’re heading south on Highway 
21 on your way to the Great Sandhills or Cypress Hills, 
you may have noticed the Dusty Compass Museum 
at Liebenthal, Sask. Visitors stopped in at the muse-
um on Saturday afternoon, August 2nd, to check out 
the Fossil Fuels Mini Show & Shine, where 10-year-old 
Reese McCallum and her parents, Kyla and Kent, were 
on hand to greet their guests.

“Car show fans love any reason to take their hot 
rods out for a weekend drive,” Reese explained. 
She sees plenty of campers and cars driving by 
during the summer months. “It’s a hot spot for 
tourism and a very busy road,” she said, which is 
why she and her parents decided to host a mini 
show & shine.

Hostesses Reece and her mom wore matching red 
coveralls and 1950s hairstyles for the occasion, while 
Kent was in charge of barbecuing hot dogs. Over a 
dozen antique vehicles from the area were parked on 
their property, along with vendors from Medicine Hat, 

Leader, Mendham and Fox Valley selling their wares 
under the shelter of gazebos while customers checked 
out a table of silent auction items.

As usual, there were plenty of fossils, rocks and ar-
tifacts to see inside the museum. At the back of the 
shop, a drum circle brought by Ray of Sun Drum Cir-
cles in Medicine Hat invited participants of all ages to 
experience the rhythmic nature of drumming.

Meanwhile, upstairs, youngsters enjoyed the latest 
addition to the museum. “It makes me so happy that 
kids are having so much fun in the upstairs learning 
zone, which includes a historical projected mining 
video, a prehistoric imagination area and a mine shaft 
art installation with Saskatchewan’s top 30 minerals,” 
Reese said. “The funds to build it were supported by 
many of my rock customers through a fundraiser I 
hosted. Mom and Dad built it in their snow suits in 
temperatures from -20 to -39.”

The ten-year-old business owner said, “Without my 
amazing customers my business may look very differ-
ent than it does today. I’m excited to do the car show 
again next year!”

Hwy 21 motorists stop by to visit 
the Fossil Fuels Mini Show & Shine

Highway 21 campers headed to the Great Sandhills 
or Cypress Hills stopped at the Fossil Fuels Mini Show 
& Shine held at the Dusty Compass Museum at Lieb-
enthal, SK, on Saturday afternoon, August 2nd. There 
were cars, vendors, a silent auction, plus plenty of enter-
tainment inside the museum. PHOTOS BY JOAN JANZEN

Reese is doing her very best to make Dusty Compass 
Museum another hot spot for tourism along Highway 
21 on the way to the Great Sandhills and Cypress Hills.
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“Because there is SO much worth seeing!”

Dr. Jackie Hagens & Associates
www.absolutelyeyes.com

Facebook: Oyen Optometry and Absolutely Eyes

107 MAIN STREET, KINDERSLEY • 306-463-8266

... because your dreams
and aspirations matter!

intuitive interiors
       by Cheryl Mullock

137 2nd Avenue SE         By appointment only 
Eston, SK. S0L 1A0   (306) 962-4789 
camullock@sasktel.net   (306) 962-7565

BenMoore

304 12th Ave E., Kindersley, SK • www.kcbc.ca • 306-463-0066304 12th Ave E., Kindersley, SK • www.kcbc.ca • 306-463-0066

• House Packages
• Lumber
• Lawn & Garden
• Paint & Stain
• Doors & Windows

• Deck Packages
• Fencing
• Plumbing
• Electrical
• Shingles

• Siding
• Roofing
• Floor
• Cabinets
• and MORE!

If you need it, we’ll get it for you!

WWW.KINDERSLEYMAINLINE.NET

BOX 1989 - 504 12TH AVE. E.
KINDERSLEY, SK. S0L 1S0

TOLL FREE: 1.800.661.8228

www.lifetimedentalkindersley.ca

New

Patients 

Welcome!

306-463-4661

112 2  Ave E

nd

Kindersley

www.lifetimedentalkindersley.ca

TODD   
250-864-3521

Also BUYING ENTIRE  
COIN COLLECTIONS &  
old money!  BUYING 
large quantities of 

SILVER. 999+ bullion, 
ALL sizes, ALL brands, 
bars, rounds, ingots, 

coins, sterling, 
silverware, pre-1968 
coins +. BUYING ALL 

GOLD & SILVER coins, 
bars, unwanted jewelry, 
nuggets, dust, scrap +++

WANTED: 
SASQUATCH  
SKULL!

WANT TO ADVERTISE?
Call Kate Winquist at 306-463-2211

BY JOAN JANZEN

SMILEY — The Smiley United Church celebrated its 
100th Anniversary on Sunday afternoon, August 3rd. 
Approximately fifty-five guests attended the after-
noon church service conducted by The Rev. Piotr from 
St. Paul’s United Church in Kindersley. The guests 
included former Smiley residents who travelled from 
Saskatoon, Eatonia, Kindersley and Surrey, BC for the 
occasion.

After the service concluded, everyone went to the 
community hall for a program and potluck supper. 
Shania Sanville sang a solo, and Frances Swan from 
Eatonia read a poem she had written. Her father-in-
law, Ed Swan, was one of the board members when 
the church was built in 1925, and her son Bryan and 
great-granddaughter Brodie had the honour of cutting 
the anniversary cake. A beautiful 100th anniversary 
plaque was made and donated by Randy and Connie 
Schmidt in honour of this special occasion.

Rella Lavoie shared the history of the Smiley Unit-
ed Church. “Many generations have benefitted from 
the hard work that went into building this church and 
the hardships endured meeting financial obligations,” 
she said.

The final cost to build the church in 1924 was 
$3,288.50. In order to complete the structure, a $1500 

loan was secured from the Presbyterian Church of 
Canada in May 1925. The mortgage was officially paid 
off in August of 1944.

In 1926, a manse was purchased with money loaned 
by Mrs. Emma Sanville, and the interior of the church 
basement was finished in 1928. During the past cen-
tury, many people worked together to help build and 
supply all that was needed, including fencing, a pul-
pit, trees for the yard, a horse and buggy for the min-
ister, the purchase of coal, gas mantles, and an electric 
organ after electricity came to Smiley in 1955.

From 1925 to 1994, twenty-four ministers, student 
ministers, lay ministers, and diaconal ministers served 
at the church. By 1934, there were thirty-four families 
registered in the congregation and fifty-five enrolled in 
Sunday School. A century later, occasional services are 
held at the church with pulpit supply by area ministers.

“Today, as we celebrate our past, I would like to pay 
tribute to our forefathers who had a vision one hun-
dred years ago,” Rella said. “We are grateful for the 
many gifts we have received over the years.”

Over the past years, those gifts supplied carpet-
ing, paint and shingles, a window, new steps for the 
church, as well as everything needed for the house of 
worship. Not only does this year mark the 100th Anni-
versary of the Smiley United Church, but it is also the 
100th anniversary of the United Church of Canada.

Smiley United Church celebrates 
its 100th Anniversary

Above: Frances Swan, her son Bryan, and great-grand-
daughter Brodie cut the anniversary cake at the 100th 
anniversary celebration of Smiley United Church. PHOTOS 

SUBMITTED BY RELLA LAVOIE

Right: Piper Ward handed out bulletins for the afternoon 
church service at Smiley United Church on August 3rd.
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OPINION: 
BY JOAN JANZEN

Here’s a bit of old-time trivia for you. 
A popular Western TV series called Bo-
nanza ran from 1959 to 1972. The four 
main characters —Lorne Greene, Mi-
chael Landon, Dan Blocker, and Pernell 
Roberts — wore the same outfits for 431 
episodes.

Although the show ran for 14 years, 
few people noticed that the characters 
wore the same clothes in every episode. 
Meanwhile, the years pass, and not 
many Canadians notice that changes 
are being proposed for Medical Assis-
tance in Dying (MAID).

Conservative MP Tamara Jansen ta-
bled a bill to ban MAID for mental ill-
ness. Bill C-218 (The Right to Recover 
Act) seeks to amend the Criminal Code 
to exclude mental disorders from being 
considered a “grievous and irremedi-
ably medical condition” for MAID el-
igibility. If the bill passes, individuals 
would be disqualified for MAID on the 
basis of mental illness alone.

Member of Parliament, Andrew 
Lawton, provided some background 
information while being interviewed 
by Candice Malcolm. He explained that 
the court’s decision in Quebec stated 
the MAID rules were too restrictive, and 
the Liberal government responded with 
this expansion. The unelected Senate 
unilaterally decided to make this addi-

tional change, passed it, and submitted 
it to the House of Commons.

“The Liberal government moved it 
forward in spite of massive pushback 
from the mental health and healthcare 
field, and a number of people from dif-
ferent sectors,” Andrew said. “They put 
in place a date this would go into effect, 
and would figure out the details later. 
They still haven’t done that. Right now, 
if nothing happens as of March 2027, it 
will go into effect.”

“This is something that is very near 
and dear to my heart; I am a suicide sur-
vivor myself,” Andrew said. “I might 
have been successful getting my life 
ended, which means I wouldn’t be here 
today. I wouldn’t have a loving wife. I 
wouldn’t have had a successful career. 
I wouldn’t have all those wonderful 
people I worked with during the last 
decade and a half.”

In an effort to support the Right to 
Recover Act, Andrew launched the “I 
Got Better” campaign, where people 
share their personal stories. Those are 
stories of hope, survival and recovery.

Before becoming an MP, Andrew 

hosted ‘The Andrew Lawton Show’. 
On one of his podcasts, he shared his 
personal struggle with depression, and 
people were listening.

“Mr. Lawton saved me during 2020. 
I watched his shows and emailed, and 
Andrew took the time to reply in a 
meaningful way,” one of his listeners 
commented. “If it wasn’t for Andrew’s 
story, I wouldn’t be here today.”

It appears the Right to Recover Act is 
not only near and dear to Andrew Law-
ton’s heart, but to many people who suf-
fer from depression. They are making 
their voices heard, as they posted com-
ments after Andrew’s interview. Here 
are samples of what listeners had to say.

“I’m one of those people that 
wouldn’t be here too. Most people truly 
want help, not a way out.”

“I used to watch your show, and 
when you came out about your strug-
gles, it helped me take an inner look 
and reassess my thoughts. I am glad to 
see you in politics and fighting to make 
a difference for all of us.”

“Look what we all would have 
missed without you. You are one of the 
most brilliant and caring men I’ve seen. 
I am very happy you are here.”

“Thank you for fighting for all of us 
with mental health struggles. If anyone 
reading this comment suffers the same, 
please know you are loved and valued.”

“Having had depression and anxiety 

for over two 
decades, I know firsthand it can make 
life feel hopeless to keep battling every 
day. But I also know that these issues 
come in waves, and there’s many tools 
to make these conditions manageable. 
I hope that people who are submerged 
in suffering don’t give up and give in 
to this, because life can get better, even 
though it seems impossible at times.”

Andrew also noted that some people 
list loneliness, poverty and isolation as 
reasons for wanting MAID. Those are 
not medical issues.

“This should be a non-partisan issue. 
I’m hopeful we will receive support 
from across the aisle,” he said concern-
ing Bill C-218. “I don’t want to get po-
litical points off of this; I want to save 
lives. If you have experienced mental 
illness, share that with your MP. Make 
sure they know there’s a human face be-
hind this.”

The main characters on the old tele-
vision series wore the same attire for 
14 years. But the main characters strug-
gling with mental health issues all have 
different faces and circumstances. Each 
one is unique with unlimited potential 
and value.

“It’s possible to survive and even 
thrive after wanting to end your life,” 
Andrew concluded. Now he’s sharing 
his story, supporting Bill C-218 and sav-
ing lives.

Sharing your story can save lives
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FORM 2 [SECTION 4]

TAX ENFORCEMENT LIST
R.M. OF CHESTERFIELD NO. 261

PROVINCE OF SASKATCHEWAN
Notice is hereby given under The Tax Enforcement Act that unless the arrears and costs appearing 
opposite the land described in the following list are fully paid before the 18th day of October,  2025, a 
tax lien will be registered against the land.
Note: A sum for costs in an amount required by subsection 4 (3) of The Tax Enforcement Act is included in 
the amount shown against each parcel.
          Penalties    Advertising Total  Arrears
Part   Sec.        Twp.    Range      Meridian  Title No.  & Arrears Costs & Costs
NE 9  27 27 3  156778756        $632.14      $58.50    $690.64
SE 6  23 28 3  102885307        $211.94      $58.50    $270.44

 Dated at Eatonia, Saskatchewan the 15th day of August, 2025.

Tosha Kozicki, Administrator

Pop89: Here, let me do that for you
BY MADONNA HAMEL

“Here, let me do that for you”, says the automat-
ed voice, assuring me, in carefully programmed lan-
guage and hushed tone, that it really cares about my 
needs. Let me assist you even when you don’t need it. 
Let me make life easier for you. Like the worst kind of 
helicopter parent, let me keep you safe and immature.

But of course, there is nothing parental about that voice. 
It is more like Big Brother, listening in, watching your ev-
ery move. It transcribes your private conversations for 
you, and noses into the conversation when uninvited, 
posing as a “companion”, not the data “collector” it is. 

And here I want to say that I deliberately choose 
the word “collect” and not the word “harvest” when it 
comes to gathering data. “Harvesting” will always be 
reserved for these prairie farmers and their machines, 
gathering real crops in real weather in real time and 
space. Getting really dirty, in real bodies. Life online 
makes it too easy rob the embodied reality from words. 
Words like “friend”, “chat”, and “meet” are now used 
to describe people we’ve never met nor talked to, call-
ing them friends when we don’t know them. But hey, 
they “like” us and we “like” them until they disagree 
with something we say and they “unfriend” us.

The problem of sweet-talking surveillance sys-
tems isn’t that they are out there, hovering over our 
zooms, informing us they are transcribing our meet-
ings, whether we asked them to or not. The problem 
is: we don’t mind. If I were a conspiracy theorist my 
theory would be this: we have been groomed for this 
moment. Big Brother, once a fearful prospect, became 
a “reality” show with people actually auditioning to 
be spied on. Voyeurism went from creepy to a national 
pastime. Along with exhibitionism. And once you’ve 
got people willing to be spied on and given them 
the tools to spy, what’s one more eyeball and ear in 

the room? The young were born with cameras in the 
room. Even in their bedrooms. Surveillance comes dis-
guised as a “service”.

We’ve all been groomed to expect “convenience”. 
I remember when corner stores were named “conve-
nience” stores. When their hours were extended into 
the wee hours to serve our every little need. And 
speaking of hours: I remember moving from analog to 
digital clocks. Before then we had to learn to tell time, 
read a face clock. Later, working in radio, I had to “talk 
to time” - tailoring my words to coincide with the 
sweep second hand as it arrived at the top of the hour.

To me, the creepiest tech intrusion is cell phones. 
I’ve gone from rotary dials to push button to mobile 
to cell phones in the span of one life time. And with 
cell phones screaming at me to stay current and cool 
with the latest upgrade, it ain’t over yet. The latest 
upgrade includes things I don’t ever need or use, but, 
uninvited, keeps constant track of my conversations 
and opinions, my cravings and complaints. All in the 
name of “service”. When Dylan sang “You gotta serve 
somebody”, this is what what he was talking about.

We’ve been captured into paying more for “ser-
vices” that direct the world and create desires. This is 
what it was like when slick advertising burst in a big 
and intrusive way onto our tv screens and magazines 
in the 70s. But now we pay to get advertising on our 
phones, and then we pay more to have it removed. 
More and more I feel like my cell phone is a stalker, 
a hungry ghost, that haunts and haunts and is never 
satisfied.

In the days before cells a long walk did not involve 
taking the world with me. Now I have to wrestle with 
the indoctrinated idea that I am somehow irrespon-
sible if I leave it at home, as if I were a bad babysit-
ter. Now I go for walks at night without my phone, 
so I can focus on communing with creation, which 

ultimately comes down to 
listening to the grace that 
put me here in the first 
place. I leave my phone at 
home despite recent fami-
ly crises. I cannot afford to let fear and worry fill my 
consciousness, my bones, my very footsteps. When 
something has that much control over my mood and 
my day, I have made it a god. We are serving some 
strange and empty gods. 

And I still drive with a map on the passenger 
seat, having high-lit in pen my route. GPS feels like 
cheating, like losing one more survival skill. Like not 
knowing how to tell time. And I can remember not 
having a computer. I went to libraries and read books. 
Still do. With books, no one can alter the information 
between the covers while I sleep. No one can say one 
thing one day, another the next; no one can edit the 
facts for me.

I’m not so old that I used an abacus. ( Actually, I 
did. Once. ) But I remember when calculators were 
introduced. It also felt like cheating. When I worked 
in retail and restaurants, I counted back change cal-
culated in my own humble brain. The cash register 
did not tell me how much was owed. (Also, counting 
back change is a way to keep your neural pathways 
active.)

In stores, I go to the human being at the check-out 
counter, who, while helping me fill bags, confesses in 
a hushed whisper, “I do fear losing my job to automa-
tion. I know that the reason for replacing me is to make 
more money for the company. So what can I say?”  

What can we say? Until we get our sense of mean-
ing and fulfilment from other places - technology will 
be there to make a few people very, very rich. The rest 
of us can be humans. Embody action and presence. We 
can mean it when we say: “I can do that for you.”

Residents of the town of Rosetown 
and the surrounding area have a right 
to be informed of what’s really happen-
ing with their council and staff and their 
real values.  

The Town of Rosetown made a writ-
ten statement not to develop the land 
now being dug as a waste site as long 
as there was anyone living in our home. 
They have chosen to go ahead and pro-

TO THE EDITOR: Waste site disgrace
ceed, knowing full well they are break-
ing that promise.  This promise was 
recorded in documents at the time the 
first landfill was established, where it 
currently sits, but they refuse to take 
their promises seriously.

They also refuse to ensure the safe-
ty of our family by refusing to mon-
itor water that may already be con-
taminated by the current cell due to 
leaching, as well as garbage littering 
the countryside, including our dug-
outs that we use for fish, which we 
would like to consume safely. They 
persistently neglect cleaning up trash 
on the road, as well as trash that es-
capes the fences, blowing for miles 
around. 

In 6 months, we got 16 flat tires 
caused by travelling the road from our 
home to town, and we had to pay for 
all those repairs ourselves, even though 
it’s the location of the landfill that caus-
es them. The average lifetime statistic is 
5 in total!

Trash causes us to stop harvest and 
seeding due to it being tangled in ma-
chinery, with the potential to cause 
thousands in damages, let alone down-
time every year, even after requests 
weeks in advance for them to come re-
trieve the trash prior to these activities, 
and it is their legal responsibility to do 
as such in a timely manner. 

They have no respect for our health 
or lives or the future of any resident at 
this property, which proves it is unlike-
ly they have any care for any individual 
in their constituency, as proven by their 
actions in this matter.  

A word of caution to all those that 
live in as well as surrounding the town 
of Rosetown. The current council, may-
or and past administrator all acted on 
this dismissal of their predecessors’ 
promises and took no care for whose 
lives they risked.   Any agreement 
with these individuals has absolute-
ly no weight, and they will force you 
into legal action, which they know 
most can’t afford, so they just do as 
they please.   They refuse to pay for 
damages and labour that was a direct 
result of their negligence in removing 
trash and making sure the road is kept 
clear of dangerous debris. Every one of 
these individuals should be ashamed 
of themselves for their actions and 
stonewalling tactics in this matter.  As 
citizens it appears that you are also not 
required to pay for things like the town 
deciding you aren’t cutting your grass 
or littering as those types of things are 
exactly the type they refuse to pay for 
when it’s them at fault. 

Recent concerns from their own au-
ditors, as mentioned in the Rosetown 
Eagle newspaper, should also bring into 
question   the financials of the town of 
Rosetown.

If details and dates are so vague, where 
is the ratepayers’ money, as well as any 
other funds given to the Town of Rose-
town, really ending up, to whose benefit 
and for what reason?  They claim that it’s 
always been done that way…so has cor-
ruption been a plague for just as long?  
I’m sure many are wondering the same.  

Sherry Fensom
Rosetown, SK

Tax Enforcement List
VILLAGE OF MARENGO

PROVINCE OF SASKATCHEWAN
Notice is hereby given under The Tax Enforcement Act that unless the arrears and costs
appearing opposite the land and title number described in the following list are paid before the 
17th day of October, 2025, a tax lien will be registered against the land.
Note: A sum for costs in an amount required by subsection 4 (3) of The Tax Enforcement Act is
included in the amount shown against each parcel.
LAND LOCATION            Title No.                     Arrears        Costs      Total Arrears & Costs
Lot 12-13 Block 3 Plan G498     143290010/143290032         $664.41    $97.50             $761.91

Dated this 18th day of August, 2025.
Lisa Ensor, Administrator
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BY BRUCE PENTON
Sports Columnist
 ____________

BY BRUCE PENTON

 
It was Summer’s sum-

mer of domination until 
Vicky came along with 
victory after victory to 
steal the show.

Overall, Canadian fe-
male athletes shone on 
centre stage at two im-
portant athletic champi-
onships as the summer 
reached its halfway point..

Summer McIntosh, of 
course, is arguably the 
best swimmer in the world, 
even though she finished third in the 800-metre free-
style behind Katie Ledecky of the United States at the 
world aquatic championships in Singapore. Despite 
that one-off defeat in the 800, Ledecky’s specialty in 
which she has been virtually unbeatable for the past 
five years or so, Toronto’s McIntosh was the star of the 
championships. The 18-year-old wunderkind won four 
gold medals —the 400-metre freestyle, the 200-metre 
butterfly, the 200-metre medley and the 400-metre in-
dividual medley. Her five medals boosts her total to 
13 at the world championships, including eight golds.

But while Canadians were ready to concede the na-
tional female athlete of the year award to McIntosh, 
along came a virtually unknown tennis player from 
Toronto who stunned Canadian sports fans by win-
ning the National Bank Open in Montreal. Televised 
matches played by Victoria (Vicky) Mboko, whose 
family moved to Canada from the Congo via North 
Carolina in the late 1990s to avoid political unrest, be-
came must-see TV as she slowly moved through the 
draw and won the title by beating four-time Grand 
Slam winner Naomi Osaka in three sets.

Mboko defied the odds by winning the semi-final 
against Kazakhstan’s Elena Rybakina, a former sin-
gles champ at Wimbledon, after being down 5-3 in 
the third set. She battled back and eventually won the 
match in a tie-breaker.

It has been a remarkable run for Mboto, who was 
ranked 333rd in the world at the start of 2025 and is now 
in the top 25.  Sloane Stephens, the U.S. Open champion 
in 2017, sees an extremely bright future for Mboko: “I 
think she can be a grand slam champion. I think she 
could probably be No. 1 in the world,” said Stephens.

Canada has a great history of producing world-
class female players. Eugenie Bouchard, Bianca An-
dreescu,and   Leylah Annie Fernandez have all had 
their moments. Andreescu reached the highest sum-
mit by winning the U.S.Open singles title in 2019, 
beating Serena Williams. Bouchard’s career highlight 
was reaching the women’s final at Wimbledon in 2014.

Will Mboko surpass those outstanding feats and be-
come Canada’s best-ever player? It’s difficult to say, 
but the determination and skill she showed in win-
ning the Montreal event would point in that direction.

McIntosh, meanwhile, will be aiming for a quartet 
of golds at the 2028 Olympics in Los Angeles. Mboko 
will likely be part of the Canadian Olympic tennis 
contingent and a plethora of medals and headlines 
await the duo.

As for Canadian athlete of the year voting at the 
end of 2025, the two female stars and NBA super-
star Shai Gilgeous-Alexander of Hamilton will be the 
top contenders. Male voting bias will likely anoint 
Gilgeous-Alexander as the winner, but why not three 
co-winners?

•	 Former MLB pitcher Tug McGraw: “Ninety per 
cent of my salary I’ll spend on good times, women, 
and Irish whiskey. The other 10 per cent I’ll proba-
bly waste.”

•	 Comedian Tommy Cooper, on the hazards of 
sports gambling: “Gambling has brought our fam-
ily together. We had to move to a smaller house.”

•	 Headline at fark.com: “Las Vegas A’s stadium 
marked up to $2 billion. Owner seen sweating at 
craps table.”

•	 Comedy guy Torben Rolfsen of Vancouver: “To-
ronto (Blue Jays) acquired Seranthony Dominguez 
from the Orioles. When was he knighted, and 
why?

•	 Rolfsen again: “The President of the United States 
is pressuring the Washington Commanders to 
change their name back to the Redskins. Why 
don’t they just meet in the middle and call them 
the Washington Orangeskins.”

•	 Headline at fark.com: “Ranking all 32 NFL home 
uniforms from worst to best. It’s not just the poli-
tics that are ugly in Washington.” (No. 1 was Los 
Angeles Chargers.)

•	 One more from Rolfsen: “Indiana Fever guard So-
phie Cunningham was fined $500 for criticizing 
WNBA referees on TikTok. There goes her August 
salary.”

•	 Mike Bianchi of the Orlando Sentinel: “Now that 
ESPN has acquired the NFL’s popular RedZone 
Channel, are we now going to get Stephen A. Smith 
popping onto our screens every time a touchdown 
is scored just so he can scream, ‘THIS DEFENCE IS 
AN ABSOLUTE DISGRACE!’”

•	 Headline at The Beaverton.com: “Nation’s moth-
ers hail 18-year-old tennis champion Vicky Mboko 
as new unattainable standard for you to live up 
to.”

•	 Another one from fark.com: “Anthony Richard-
son could return to the Colts as early as Saturday, 
much to the dismay of Colts’ fans.”

Care to comment? Email brucepenton2003@yahoo.ca

McIntosh, Mboko both steal the show

25092GE1
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306-463-0291
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CALL BILL FOR A DEMO

Available in 2, 4 or 6 Seater Styles!

• LED Headlights • Tail
Lights • Horn • Signal Lights 

• Parking Brake
• Rearview Mirror

• FREE WiFi, Cable TV
• Non-smoking Rooms
• Air Conditi oning
• Coff ee Maker
• Fridge, Microwave

• Pet Friendly
• Breakfast opti ons available
• Featuring local artwork
• Updated, clean and quiet

Eatonia Oasis Motel

To register, contact the 21-44 Store at 306-967-2241.

Single & Double Queen Rooms Available!Single & Double Queen Rooms Available!

102 Main Street, Eatonia, Sask.
www.eatonia.ca/eatonia-oasis-motel

WE’RE OPEN:
 Monday 6:30 - 8:00 PM
 Wednesday  7:00 - 8:00 PM
 Thursday 7:00 - 8:00 PM

800 - 12th Ave. E., Kindersley
For Information Phone: 306-900-4964

Stop in if you 
need FREE 
groceries
to get you 

through the 
week

We’re Open
Monday,

Wednesday
& Thursday

Evenings

NOTICE
The Tax Enforcement Act

WILLIS KOSTIUK
TAKE NOTICE that the Village of Major intends to be registered as owner under the above Act of the 
land described as LOT C-BLK/PAR 13-PLAN G519 EXT 0, Title No. 157676237.
The municipality claims title to the land by virtue of an interest based on the tax lien registered against 
the existing title to the land in the Land Titles Registry as Interest Number 200203737 and you are 
required to TAKE NOTICE that unless you contest the claim of the municipality or redeem the land 
pursuant to the provisions of the above Act within six months from the service of this notice on you and, 
subject to the further provisions of The Tax Enforcement Act, a certificate of title will be issued to the 
applicant and you will thereafter be forever estopped and debarred from setting up any claim to, or in 
respect of, the land.
The amount required to redeem the land may be ascertained on application to the Clerk, Treasurer or 
Administrator of the municipality. For any questions about the tax enforcement process please contact 
Taxervice at 1-877-734-3113.
Dated this 8th day of August, 2025. Charlotte Helfrich, Administrator

                                                                                           Village of MajorHwy. 31, Luseland • 306-372-4242 • www.thompsonbearing.com

THOMPSON BEARING & FARM PARTS INC.

IT’S TIME TO GET 
READY FOR

BALING SEASON

CHECK OUT
OUR IN-STORE

STOCK

BY JOAN JANZEN

EATONIA — A dozen energetic kids had a blast at 
Eatonia’s Sci-Fi Science Camp from August 3rd to 8th. 
The young campers were more than happy to demon-
strate the launching of their pop bottle rockets, which 
they had made earlier in the week.

Their instructors, Logan and David, came from the 
U of S College of Engineering to conduct the camp ev-
ery afternoon from 1:00 to 4:00 p.m. They took the best 
and most exciting engineering, biology, chemistry, 
physics, and animal science projects from each of their 
camps and brought them to Eatonia for an unforgetta-
ble hands-on experience!

Kids from Grades 3 to 6 gathered at the Eatonia 
Memorial Arena for the fun and educational Satellite 
Sci-Fi Science Camp, sponsored by the Community 
Initiatives Fund. The campers were having so much 
fun, they didn’t seem to realize they were learning all 
kinds of new information at the same time. And David 
and Logan also appeared to be enjoying their summer 
employment project.

The bottle rocket project was designed to show how 
a rocket engine works. All that was required to make 
the rockets were 2-litre pop bottles, a funnel, paper 
plates, construction paper, and tape. The kids learned 
about the purpose of fins and how a pointed tip helps 
cut through the air, creating lower areas of air pressure.

It was a beautiful sunny afternoon for a rocket 
launch. The rocket was placed on a launcher attached 
to a bicycle pump. One of the kids was busy pumping 
while the countdown began. The pumping caused the 
water to blast out of the bottle and take off, much like 

a real rocket takes off into space. While campers were 
having a blast watching the rocket shoot at least twenty 
feet into the air, it was also demonstrating how thrust 
can be generated, showing Newton’s third law at work.

The campers all received a USASK Sci-Fi Science 
Camp t-shirt as a souvenir of their time at camp. After 
I left the group, the fun continued as they were about 
to build a police siren controlled by light.

Kids have a blast at 
Sci-Fi Science Camp

Above: Logan gives some last-minute instructions be-
fore the campers launch their pop bottle rocket.
PHOTOS BY JOAN JANZEN

Below: These three campers had a blast at Eatonia’s Sci-
Fi Science Camp last week.
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Free delivery 
to your

location.

Meet Your New 
Work Space!

Free delivery 
to your

location.

Keep Your
Desk Ready!

Free delivery 
to your

location.

Keeping it
clean!

Free delivery 
to your

location.

Safety
Apparel

www.bee-plus.ca 
1-800-667-1321

www.bee-plus.ca 
1-800-667-1321

www.bee-plus.ca 
1-800-667-1321

www.bee-plus.ca 
1-800-667-1321

Call us for a 
Consultation

Managed IT Services
• SecurITy • UnrestrIcTed Help Desk

• Business ContinuITy

www.bee-plus.ca    1-800-667-1321

Doug Steele. MLA
CYPRESS HILLS

Constituency Offi ce
4671 Price Avenue

PO Box 238
Gull Lake, SK S0N 1A0
Phone: 306-672-1755

steelemla@sasktel.net

LOCALLY OWNED & OPERATED

306-967-2201
eatoniaagencies@yourlink.ca
216 Main Street, Eatonia, SK

MEMBER OF INSURANCE BROKERS OF SASKATCHEWAN

1001 - 9th Ave West, Kindersley

306-463-3977306-463-3977

• Vehicle Wraps
• Embroidery
• Sandwich Boards
• Logo Design
• Custom Printed
   Business Books,
   Highway Signs
   and Decals

KINDERSLEYKINDERSLEY
TRAILERSTRAILERS &  & moremore

Phone: 306-463-6511  Text: 306-460-9311Phone: 306-463-6511  Text: 306-460-9311

www.kindersleytrailers.cawww.kindersleytrailers.ca

PARTS / SERVICE / SALES / RENTALS

You’re Always A Leader Pulling A Trailer

BY JOAN JANZEN

LEADER — A glimpse into ‘old school’ history is open 
to the public just nine miles south of Leader on High-
way 21. Travellers can drop in at St. John’s one-room 
school and check out the classroom’s interior, which 
includes original desks and chalkboards. The building 
is typical of all wood-frame rectangular one and two-
room schools built during that era.

Records show the school was completed in 1925. 
It is situated beside a miniature replica of St. John’s 
Lutheran Church, which had previously served as a 
school with as many as fifty-three students in atten-
dance. These schools were not as common as public 

schools, and St. John’s School was the only parochial 
school of the Missouri Synod in Saskatchewan.

Most of the teachers were pastors who served the 
congregation, up until 1942 when the school became 
a Protestant Separate School under the Leader School 
Division. The students arrived with horses, bicycles 
or on foot. When the school closed in 1965, it only 
had five students, who were then bused to school in 
Mendham. This was the last one-room school in the 
district.

An old news clipping reported that Sidonia Peters 
was one of the first students enrolled at the school, 
and her son, Douglas Wenzel, was one of the last pu-
pils enrolled. Almost thirty years ago, the school was 
recognized as an official Heritage Site.

‘Old school’ education = one room + one teacher

Travellers can drop in and get a glimpse of some ‘old school’ history inside St. John’s one-room school, located 
nine miles south of Leader on Highway 21. PHOTOS BY JOAN JANZEN
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116C Main Street, Kindersley, SK
(beside the Silver Dragon restaurant)

copiesxpresskindersley@gmail.comcopiesxpresskindersley@gmail.com

COPY + PRINT CENTRE

COPIES
  XPRESSPRESS

NEW!

A DIVISION OF

In House Digital Printing Services

BUSINESS CARDSBUSINESS CARDS
FLYERSFLYERS

BROCHURESBROCHURES
POSTERSPOSTERS
MENUSMENUS

POSTCARDSPOSTCARDS
LAMINATINGLAMINATING

FOLDINGFOLDING
LOGO DESIGNLOGO DESIGN
ADVERTISINGADVERTISING

Call/Text Kate Winquist at 306.463.2211

West Central
Crisis & Family

Support Centre 
Free and Confidential
Counselling Services

Programs:
• Mental Health & Addictions 
• Family Support (FSW) & Diversion Support 
• Family Violence Intervention (FVI) 
• Rapid Access Counselling (RAC) for Children
   Youth/Caregivers
• Rapid Access for Counselling (RAC) for Adults 
• Crisis Intervention & Debriefing 
• Suicide Intervention & Suicide Impact Supports
• Sexual Assault Victim Support
• Trafficking Intervention
• Family Intervention Rapid Support Teams
  (FIRST)
• Client Advocacy
• Intimate Partner Violence Intervention
• Court Mandated Supports

The West Central Crisis & Family Support
Centre’s mission is to provide support services 

to individuals and families experiencing
trauma, violence, addiction, or crisis in their 

lives, as well as outreach programs to
communities within our boundaries.

105 Colton Drive, Box 2235, Kindersley, SK. S0L1S0 

Office Phone: 306.463.6655
Fax: 306.463.6410

crisis@westcentralcrisis.ca

www.westcentralcrisis.ca
Programming and support services funded by Saskatchewan 

Ministries of Justice, Social Services, and Health as well as generous 
contributions from local businesses and community members.

The Centre is a registered non-profit, providing tax
receipts for donations of $20 or more.

By Dr. Jane Amana Ekong
Published by Living Water Press

REVIEW BY SALLY MEADOWS

It was with great anticipation 
that I received Dr. Jane Amana 
Ekong’s memoir Loved Beyond 
Compare for review. I love reading 
about other peoples’ faith journeys, 
and Dr. Ekong’s story promised to 
be inspirational.

I was not disappointed. From 
the opening chapter, Dr. Ekong’s 
compelling writing drew me in 
through her vivid imagery and 
frank stream of consciousness. 
From the miracle of her birth to the 
“chaos, uncertainty, and fear” of 
living through the Nigerian Civ-
il War, to the challenges she faced 
while getting her education, to 
navigating hurdles as she raced to-
wards her wedding and marriage, 
this book is bursting with stories of 
how God kept His promise, as ref-
erenced in the opening chapter, to 
keep her and her family safe—and 
thrive—under seemingly impossi-
ble conditions.

Sprinkled liberally throughout 
her book are stories of miraculous 
healings, prophetic warnings, vi-
sions, divine encounters, and the 
kindness of others who crossed her 
path. There are Scripture referenc-
es, judicious use of bible stories, 

and wise spiritual tenets that punc-
tuate the life lessons she learned. 
Dr. Ekong doesn’t shy away from 
sharing some grim situations in-
cluding being captured by soldiers, 
persecution by her peers, and all-
out spiritual warfare. She is also 
upfront that there were times she 
wrestled with her own faith.

Dr. Ekong provides a fascinat-
ing glimpse into the culture of her 
people as well as her family’s influ-
ential spiritual legacy. Time after 
time, she marvels at how God can 
turn even the worst situation into 
something good. This thoughtful 
book radiates the gospel and will 
encourage other Christians to per-
severe through times of trial. 

Dr. Ekong’s story ends abruptly 
in the second to last chapter. I con-
fess I felt disappointed but only be-
cause I was really looking forward 
to finding out what happened next! 
It is arguably a brilliant marketing 
move that will have readers wait-

ing with bated breath to read the 
continuation of her story in her 
next book.

Dr. Ekong uses the final chapter 
in the book to summarize her sto-
ry and reiterate what she learned; 
to encourage readers to reflect on 
their own lives; and to provide 
practical advice as to how readers 
can grow closer to God. This book 
is a must read for people at all stag-
es of their faith journey, with spir-
itual truths that will resonate long 
after the final chapter.

 
This book is available at your local 

bookstore or from www.Skbooks.Com. 

BOOK REVIEW
Loved Beyond Compare: A Journey of Miracles 
and Resilience During a Wicked War

BY JOAN JANZEN

KINDERSLEY — The phrase ‘slow as a turtle’ 
didn’t apply to the races held at the Kindersley Li-
brary on Wednesday afternoon. A couple of dozen 
children aged seven and older joined the Kinders-
ley Library’s Create Club for an afternoon of crafts 
on August 6th.

Librarian Molly had the youngsters colour and 
cut out cardboard turtles. When they were done, the 
racing turtles were attached to strings to test their 
speed in some fun races.

Thanks to the staff at the library, children in the 
community enjoy regular crafting and story times. 
Molly said this particular craft was one she had en-
joyed as a child, and the kids at the library seemed 
to love turtle racing as much as she did.

On your mark, get set, go! 
The turtle races begin.

Molly, Kindersley’s Librarian, demonstrated how the 
kids at the library could race the cardboard turtles 
they had artistically decorated on Wednesday after-
noon. PHOTO BY JOAN JANZEN

From the opening 
chapter, Dr. Ekong’s 
compelling writing 

drew me in
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On July 28, 2025 at approximately 10:45 
a.m., Leader RCMP received a report of a 
robbery at a business in Lancer, SK.

Investigation determined an un-
known female attended the business 
and demanded a sum of cash from an 
employee inside. She told the employ-
ee she had a weapon. The female stole a 
sum of money and left the business on 
foot.

Leader RCMP located and arrested 
the female suspect outside a residence 
in Lancer. The stolen money was recov-
ered by police. Further investigation 
determined the female did not have a 

weapon at the time of the robbery.
53-year-old Shirley Johnson from 

Lancer, SK is charged with:
•	 one count, robbery – threats of a 

firearm, Section 344(1)(a), Criminal 
Code; and

•	 one count, theft over $5000, Section 
334(a), Criminal Code.

Shirley Johnson appeared in Swift 
Current Provincial Court on July 29, 
2025. 

Maple Creek and Swift Current Rural 
RCMP, along with Saskatchewan RCMP 
Police Dog Services and Roving Traffic 
Unit, assisted in this investigation.

Female arrested after robbery in Lancer

On Monday, August 11, 2025, Town 
Council had their Regular Meeting.
7.1: Council heard a presentation from 

Garth Hoffman regarding his com-
plaint of the noise of the aerator 
fountains at the Motherwell Reser-
voir.

8.1: The Council of the Town of Kinder-
sley resolved to rename the Norman 
Ritchie Community Centre to the 
Norman Ritchie Community Arts 
Centre.

9.1: Council resolved to accept as sub-
mitted the list of accounts as paid 
by the Town of Kindersley in the 
amount of $2,479,286.92.

10.1: Town Council resolved to approve 

the Consent Agenda which includ-
ed the following items for accep-
tance and filing:

	 1.	 WRLI Board Meeting Minutes - 
June 24, 2025

Kindersley Town Council Briefs

REGINA — Breeding season is in full 
swing and our prairies are alive with 
the sound of birdsong. This includes 
two very special songs, that of our two 
resident longspur species; the Chest-
nut-collared Longspur and the Thick-
billed Longspur! 

Both of these species are colourful 
grassland specialists and can be found 
in Southern Saskatchewan in remaining 
patches of native prairie. Both of these 
species are also at risk, the Thick-billed 
Longspur listed federally as threatened 
and the Chestnut-collared Longspur 
listed as Endangered. With both species 
potentially found on the same patch of 
land, identifying which longspur you 
are looking at can be tricky. 

“When trying to ID, you want to look 

for specific markers to help give you a 
clue,” Emily Putz, Habitat Stewardship 
Coordinator for Nature Saskatchewan’s 
Stewards of Saskatchewan program ex-
plains. “One such marker is where their 
chestnut patch is,” she further notes. 
Both species have streaky brown backs, 
black facial markings, a thick stocky 
bill, a long hind toe (a “longspur”) and 
both black and chestnut patches. Thick-
billed Longspur have a black patch on 
their chest, a gray belly, and a chestnut 
patch on their wings. Chestnut-collared 
have a fully black belly and, like their 
name suggests, a chestnut patch on 
the collar or nape of their neck. Chest-
nut-collared are also a bit more colour-
ful overall. 

While found in similar habitats, 

Chestnut-collared Longspur typically 
prefer shorter grazed areas and will fol-
low cattle herds around year to year to 
find their ideal spots, while Thick-billed 
will use areas of taller vegetation within 
grazed areas. “Both species are facing 
several threats, the biggest of which is 
the loss and degradation of their breed-
ing habitat, the shortgrass native prai-
rie,” Putz explains, “and both rely heav-
ily on the ranching community that 
provides and safeguards their remain-
ing habitat. We encourage anyone that 
has these species on their land to report 
their sightings and get involved in our 
stewardship programs.” 

If you spot a either a Chestnut-col-
lared or Thick-billed Longspur, call 
Nature Saskatchewan’s toll free 
HOOT-line at 1-800-667-4668 or email 
outreach@naturesask.ca. Every sight-
ing helps monitor the population size 
and distribution. Stewards of Sas-
katchewan works directly with rural 
landholders and managers to conserve 
and monitor this species at risk. Fund-
ing is also available to help improve 
their habitat by supporting grazing 
on the landscape through fencing and 
water development. Personal infor-
mation is never shared without per-
mission.

NATURE SASKATCHEWAN

Prairie life in colour: Telling our two Longspurs apart

Thick-billed Longspur. PHOTO BY MIKE MELTON Chestnut collared Longspur. PHOTO BY RICK MOHNS



Proudly Serving the Communities of West Central Saskatchewan12   |   Tuesday, August 19, 2025 Your Southwest Media Group

BY BRIAN ZINCHUK

CALGARY, BELLE PLAINE — Back in 2021, with an 
ever-escalating carbon tax seemingly assured to re-
main in place, corporations with notable greenhouse 
gas emissions were looking for a way to reduce those 
emissions. One scheme that was developed was a “car-
bon hub” that would include most of the major indus-
trial emitters in the Regina-Belle Plaine-Moose Jaw 
corridor, led by Whitecap Resources.

Well, a lot has changed since then, with the consum-
er carbon tax being eliminated as the first act of the 
newly-elected Mark Carney-led Liberal government, 
and Saskatchewan saying it would no longer enforce 
the industrial carbon tax (most of which was being 
paid by SaskPower, anyhow). And part of that fallout 
was Whitecap selling off three carbon hub projects, two 
of which are in Saskatchewan, to Entropy, a subsidiary 
of Advantage Energy, which in turn has a $200 million 
strategic investment agreement with Brookfield Asset 
Management. The announcement was made June 23.

This begs the question of whether or not Whitecap, 
which is the operator and majority owner of the Wey-
burn Unit since 2017, has lost faith in carbon dioxide 
injection. A story carried by AllSaskatchewan on July 
25 could give the impression that Whitecap had largely 
lost interest in CO2, citing statements made by White-
cap CEO Grant Fagerheim in a July 23 conference call 
announcing second quarter results.

But is that really the case? Pipeline Online contacted 
Fagerheim and spoke to him on July 31 to get greater 
detail and learned Whitecap Resources is firmly com-
mitted to its carbon capture project near Weyburn, Sas-
katchewan and that the company continues to focus 
on attracting additional CO2 to and have the Weyburn 
unit run for decades to come.

Setting the stage:
Here’s what Entropy said in its June 23 press release:
Entropy Inc., a subsidiary of Advantage Energy 

Ltd., has entered into a definitive agreement to pur-
chase an interest in three carbon hubs from a Canadian 
oil and natural gas producer for $20 million and con-
tingent payments of approximately $15 million  (sub-
ject to adjustment) based on commercial milestones 
achieved by various projects.

The all-cash transaction encompasses a portfolio 
of strategic subsurface assets, along with associated 
commercial contracts, licenses, and other intellectual 
property. The acquired assets are the Belle Plaine car-
bon hub and the North Battleford carbon hub, located 
in Saskatchewan, as well as a 50% interest in the Roll-
ing Hills carbon hub located in southern Alberta. The 
Acquisition is expected to close in August 2025, subject 
to satisfaction of certain conditions precedent. TD Se-
curities Inc. acted as the exclusive Financial Advisor to 
the Vendor.

Funds for the Acquisition will be provided through 
the issuance of convertible debentures by Entropy 
under its aggregate $500 million strategic investment 
agreements with Brookfield Asset Management and 
the Canada Growth Fund, with no capital to be con-
tributed by Advantage. All debentures issued to fi-
nance the Acquisition will be obligations of Entropy 
Inc. and are non-recourse to Advantage.

“We are excited to expand Entropy’s footprint into Sas-
katchewan  and strengthen our commitment to the carbon 
capture and sequestration business in Alberta,” said Entro-
py CEO Sanjay Bishnoi. “This acquisition marks a signif-
icant step in our commercial growth. We are also excited 
to build relationships with new customers and advance ex-

isting infrastructure projects that will enable CO₂ to reach 
these newly acquired storage hubs.”

(Notably, Prime Minister Mark Carney is formerly 
the chair of Brookfield Asset Management.)

Within Saskatchewan, the Regina hub was the most 
prominent and furthest along. It was first announced 
Oct. 21, 2021, with a partnership with Federated Co-op-
eratives Ltd. That Memorandum of Understanding 
(MOU) was to incorporate CO2 capture at the Regi-
na Consumers Co-operative Refinery and FCL’s Belle 
Plaine ethanol plant, with the intention to add other 
emitters in the general vicinity. Other emitters in the 
Belle Plaine area that would have the Entropy hub as 
an option would be Mosaic, K+S (Bethune), Genesis 
Fertilizers, Yara Canada and Gibson (Moose Jaw).

In late 2024 a CO2 injection well was drilled just 
south of Highway 39 and the CPKC mainline near 
Drinkwater, south of Belle Plaine. That well would be 
similar in concept to SaskPower’s Aquistore project, 
which went into operation in 2014 to prove out the 
concept of deep saline aquifer CO2 injection as a per-
manent storage solution for carbon dioxide captured 
at the various facilities listed.

Significantly, any CO2 going into deep saline stor-
age, like Aquistore or at the new Drinkwater well 
may accrue carbon credits, but it does not have any 
actual revenue stream otherwise from the production 
of more oil. And according to Ministry of Energy and 
Resources, the math on using CO2 to produce more oil 
is roughly three barrels of oil for every tonne of CO2 
injected. The math on simple injection into deep saline 
aquifers is zero barrels produced, but carbon credits 
accrued.

Having an alternative source of CO2 for the Wey-
burn Unit was a key consideration for Whitecap, as its 
initial contract with Dakota Gasification Company for 
over 1 million tonnes of CO2 per year was due to end 
mid year 2026.

But there’s a wrinkle with that. In 2008 the US gov-
ernment brought in a program known as 45Q, which 
would provide a tax credit of US$30 per tonne for CO2 
used in enhanced oil recovery (in the US) and US$45 
per tonne for injection into permanent storage without 
EOR, a la Aquistore or Drinkwater, but in the US. Un-
der the Joe Biden administration those numbers were 
increased to US$60 and US$85 per tonne for EOR and 
permanent storage, respectively. That effectively put 
a floor price under CO2 purchases for North Dakota 
CO2 of US$85 per tonne (CAD$116.78 per tonne as of 
Aug. 6) For reference, while the number has never been 
released publicly, it is Pipeline Online’s understanding 
that the price for CO2 under the previous 24-year con-
tract was in the range of US$30 per tonne, meaning this 
would be a dramatic escalation in purchase price for 

Whitecap is still very much serious about 
CO2 injection, but for enhanced oil recovery

LR RANGER 
HOLDINGS LTD.

• 30-33-45 Ton Cranes
• Jib, Manbasket, Spreader Bars

• 30 Ton Winch

306.460.9784
René & Laura Ranger

COLEVILLE, SK

www.pro-bilt.ca • 306-463-5666

“Big or small, we do it all!”
200 12th Ave. East, Kindersley, SK

www.pro-bilt.ca • 306-463-5666

110 - 9th Ave. E. - Kindersley, SK
306-463-2511

tarnes.electric@sasktel.net

Tarnes Electric Ltd.
since 1972

WANT TO SAVE SOME MONEY?
We have good Used Equipment, Lighting,

Distribution Panels, Breakers, Motors,
Explosion Proof and other parts in stock.

dispatch@octaneoilfield.ca • 780-753-2976 • octaneoilfield.ca

Provost, AB

• Light and Heavy Oilfield Hauling
  (Pickers, Winch, Tractors, Pilots)
• 40 Acre Pipe Storage & Yard
  (Fully Computerized Inventory System)
• Rentals
  (Tubing, Pipe Racks, Rig Mats, Catwalk, Rail Trailers)

FEIFFER’S TIRE STORE LTD.FEIFFER’S TIRE STORE LTD.

433 Hwy. 21 North, Leader, SK

306-628-3231 • 1-877-333-6818306-628-3231 • 1-877-333-6818
Owner: Thane Feiffer • feiffertire@sasktel.netOwner: Thane Feiffer • feiffertire@sasktel.net

All brands of tires
for everything on wheels!

Mechanical services
and wheel alignments

1001 - 9th Ave West, Kindersley

306-463-3977306-463-3977

• Vehicle Wraps
• Embroidery
• Sandwich Boards
• Logo Design
• Custom Printed
   Business Books,
   Highway Signs
   and Decals

The

KindersleyKindersley
TRAILERS & MORETRAILERS & MORE

www.kindersleytrailers.cawww.kindersleytrailers.ca
Phone: 306-463-6511  Text: 306-460-9311Phone: 306-463-6511  Text: 306-460-9311

PARTS / SERVICE / SALES / RENTALS

You’re Always A Leader Pulling A Trailer

Business & Professional Directory

HUB International
Insurance Brokers and Consultants

205 Main Street | PO Box 1570
Kindersley, SK S0L 1S0

o: 306-463-6444
f: 306-463-6003

HZN.kindersleyshared@hubinternational.com
Hours of Operation:
Monday-Friday 8:30 am to 6 pm; Saturday 9-4

SK License #078083

Advertise for as low as $20 / week! Call Harland Lesyk at 306-460-7416.

CHARTERED PROFESSIONAL ACCOUNTANTS
117 - 1st Ave. W., Kindersley

Kindersley 306-463-6591   Kerrobert 306-834-1443   Eston 306-962-4434

WHAT WE DO:
CHBB provides accounting, tax, audit and 
business advisory services to owner-man-
aged businesses.
HOW WE DO IT:
Combined with service and value, we use 
accounting information to help our clients 
grow and reach their goals.

WWW.KINDERSLEYMAINLINE.NET

BOX 1989 - 504 12TH AVE. E.
KINDERSLEY, SK. S0L 1S0

TOLL FREE: 1.800.661.8228

... because your dreams
and aspirations matter!

intuitive interiors
       by Cheryl Mullock

137 2nd Avenue SE         By appointment only
Eston, SK. S0L 1A0  (306) 962-4789
camullock@sasktel.net  (306) 962-7565

BenMoore

MILLER AUTO TECH LTD.

306-628-3861
314 - 1st Ave. W. - Leader, SK
millerautotech@sasktel.net

• SGI Accredited
• Safety Inspections
• Automotive Repairs
   for most cars & light trucks

FEIFFER’S TIRE STORE LTD.FEIFFER’S TIRE STORE LTD.

433 Hwy. 21 North, Leader, SK433 Hwy. 21 North, Leader, SK

306-628-3231 • 1-877-333-6818306-628-3231 • 1-877-333-6818
Owner: Thane Feiffer • feiffertire@sasktel.netOwner: Thane Feiffer • feiffertire@sasktel.net

All brands of tires
for everything on wheels!

Mechanical services
and wheel alignments

MEGAN LACELLE
Every Monday in Leader 8:30 AM - 4:30 PM

in the IG Wealth Management building

Call 306-773-2891 
to set up your appointment for buying or selling real estate, family law needs or any 

other general law practice question!

Loaves and Fishes offers hearty soup 
and bread at no charge.

TEXT 306-460-9304 or
CALL 306-463-6146 or email: info@kcfhope.com

DO YOU OR ANYONE YOU KNOW NEED FOOD?

(Soup is packaged and frozen, just thaw & heat)

Loaves and Fishes 
offers hearty soup 

and bread at
no charge.

TEXT 306-460-9304 or
CALL 306-463-6146 or email: info@kcfhope.com

DO YOU OR ANYONE YOU KNOW NEED FOOD?

(Soup is packaged and 
frozen, just thaw & heat)

306-463-3361
Just 2 kms north of

Kindersley McDonalds
“The Kennel That Cares”

Quality 
Boarding & 
Grooming

for your
Dog or Cat!

306-463-3361
Just 2 kms north of Kindersley McDonalds

“The Kennel That Cares”

Quality 
Boarding & 
Grooming

for your Dog or Cat!
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• Tax Services
• Tax Planning & Preparation
• Estate & Trust Tax Preparation
• Payroll Services
• Financial Statements
• Accounting Services

• Consulting Services
• Estate Planning
• Financial Planning
• Retirement Planning
• Purchase and Sale of a Business
• and much more, please inquire

Mactavish & Company
403-528-4995

523c North Railway St SE, Medicine Hat, AB  

tmactavish@mactavishco.ca • www.mactavishco.ca

Terry Lynne Mactavish

, 
AGENCIES INC. 

CChhaarrmmaaiinn SSnneellll,, Insurance Advisor 
sscchhiinnddeell__aaggeenncciieess@@oouuttllooookk..ccoomm 

440033--666644--33880044 Cell 440033--666644--11440044
114 Main Street, Oyen

Home - Auto - Commercial - Farm - Hail
Investments - RRSP's - RESP's - TFSA's - Life

BORDER KENNELS
PO Box 114, Acadia Valley, AB  T0J 0A0

• LOTS OF LOVE • FULL GROOMING SERVICES
• PET TAXI • FENCED PLAY & RUN AREA

• LARGE HEATED KENNELS

CELL: 403-664-9451
CELL: 403-414-9451

EMAIL: moozer@netago.ca

Marilyn Mactavish

No Contracts
Quality
Personal Service

Wireless Internet
Fiber Optics
Flexability

Terry Duchcherer, President
1.800.542.7028 • sales@netago.ca • Hanna, AB

Internet Solutions for
• Residential
• Business
• Enterprise

Ensign Drilling Rig 808 drilling a CO2 sequestration well 
due at 5:50 a.m. on November 8. The location was on 
the south side of the tracks along Highway 39, due 
south of Belle Plaine. It was also the most brightly lit rig 
Pipeline Online has ever seen. PHOTO BY BRIAN ZINCHUK

CONTINUED ON PAGE 13



Proudly Serving the Communities of West Central SaskatchewanCALL 306-463-2211 Tuesday, August 19, 2025  |   13

As many of us in the community and surrounding areas are aware, the parking lots of 
our local Hospital and Manor have been in desperate need of repair for quite some time.

The Hospital committee tried for years to reach out to the proper authorities to have 
these repairs done, but their requests went unheeded. With the uneven pavement and 
pot holes it was becoming very dangerous for those having to use the facilities. It was 

time to make things happen!

The R.M. of Kindersley spearheaded the “pavement project” which brought together 
the surrounding Rural Municipalities of Antelope Park, Oakdale, Milton, Newcombe 
and Prairiedale. The Town of Kindersley, the Kindersley District Co-op along with our 
neighbouring Hutterite Colonies of Springfield, Smiley, Glidden, Eatonia and Eston 
all showed their support in a very significant way. Our local citizens and ratepayers 

donated personally and generously!
Every effort big or small has made a huge impact on this project and to all who donated 

monetarily or time wise, we are extremely proud and grateful. 

The project is Complete! Big Thank You to K&S Paving of North Battleford.
They did a fantastic job! There certainly were some challenges and they were met head 

on by this company - they can take pride in a job well done.

Changes were made, spaces and overall pavement area were added. Much needed wheel 
chair accessible spots are now available. Together we made this happen!

We are definitely a community who cares and by working together we got the job done! 
Thank you to all!

You can still make a difference! Donations can be made to the
R.M. of Kindersley & a receipt will be issued for Tax purposes.

Community Steps Up

CO2. If Whitecap wasn’t able or willing to match that 
45Q tax credit of US$85 per tonne, it could potentially 
lose more than half the CO2 going into the Weyburn 
Unit.

And if that wasn’t enough, the other contributor of 
CO2 to the Weyburn Unit is SaskPower’s Boundary 
Dam 3 Integrated Carbon Capture and Storage Proj-
ect. Federal regulations calling for the shutdown of 
Saskatchewan’s conventional coal fleet by 2030 meant 
it was highly improbable for a mine to be kept open 
to feed one singular medium-sized generator such as 
BD3, even if it had carbon capture. But the Govern-
ment of Saskatchewan announcing on June 18 that it 
would flaunt federal regulations and rebuild instead 
of shutting down its coal fleet has at least been a re-
prieve on that front.

So that’s the stage now set – a carbon hub largely 
inspired by federal regulations and carbon taxation is 
now questionable due to all these changes.

As reported by AllSaskatchewan, Fagerheim said 
in that conference call, “The return characteristics are 
miniscule relative to what we can get in conventional 
oil and gas production … Other than the Weyburn as-
set, developing new carbon capture hubs won’t be a 
part of our strategy going forward.”

Fagerheim explains
In conversation with Pipeline Online on July 31, 

Fagerheim said, “So from our perspective, we believe 
that it’s a low margin business into saline aquifer stor-
age versus safely injecting CO2 into partial depleted 
reservoirs like Weyburn. Weyburn is an awesome proj-
ect with exceptional personnel operating it. The CO2 
sustains the life of our oil reservoir. But when you’re 
injecting CO2 into saline aquifer storage, there’s no off-
set financial benefit. There is a cost to inject, but there’s 
limited margin for storing CO2 as a service.”

Asked what does this have to with the uncertain fu-
ture of the industrial carbon tax and the output based 
pricing system, Fagerheim replied, “Well, the future 

is very uncertain. We decided, we can’t continue with 
the way the carbon pricing system is at this particular 
time, it just doesn’t make any sense, and it certainly 
doesn’t compete for capital with the oil and natural gas 
production business!”

“Entropy and their investment partners have differ-
ent financial objectives than Whitecap so saline stor-
age and the associated returns make sense for them.  
Whitecap is very supportive of aggregating CO2 emis-
sions and ultimately being used for EOR.”

Asked if they would still want a pipeline down 
Highway 39 to bring CO2 to the Weyburn Unit, he 
said, “We’d still like to do that, and we still have the 
option to do that. We’re not abandoning the carbon 
capture business. We’re abandoning this specific proj-
ect, as we did in Alberta, where we sold our Alberta 
projects to Wolf Midstream.”

Asked about the North Battleford project, which 
was clearly with Strathcona Resources, he said, “What 
we were looking for is different carbon capture busi-
ness. Are there opportunities? Which are reservoirs 
there for offtake? We didn’t end up advancing those 
projects. The economics were just so thin.   We can’t 
keep putting shareholder money at risk with limited 
returns. We’ve been doing this, trying to build new 
projects since 2017.”

That was the year Whitecap bought the operator 
stake in the Weyburn Unit, which until that time had 
been operated by essentially the same company, but 
under a succession of names, since its inception in the 
early 1960s.

Coal rejuvenation possibilities
Since June announcement SaskPower would be re-

juvenating its coal fleet, that also brings about the op-
portunity to reconsider adding more carbon capture 
units, potentially to other generating units at Bound-
ary Dam, but also possibly Shand and Poplar River 
Power Stations. A presentation by Ministry of Energy 
and Resources senior research geologist Gavin Jen-
son this past spring to the Williston Basin Petroleum 
Conference spoke of the possibility of adding and in-

cremental 73,000 barrels of oil per day through CO2-
EOR if carbon capture was put on all the existing coal 
plants. That would involve deploying CO2 in multiple 
units across Southeast Saskatchewan.

Pipeline Online is aware the Government of Sas-
katchewan is actively considering additional carbon 
capture. So if they did go ahead, would Whitecap be 
interested in buying that CO2?

Fagerheim said, “Absolutely we want to be their se-
questering agent. The pipeline is already built in. We 
want to continue to advance that project. We’ve got 
plenty of storage capacity, plenty more capacity to put 
CO2 away, and we can pay for it. In saline aquifer stor-
age, the industrial emitter has to pay the hub to store 
their CO2.”

One of the prospects brought up in Jensen’s presen-
tation was the possibility of employing CO2-EOR in 
the Saskatchewan Bakken play. Crescent Point Ener-
gy Corp. had done testing in the Bakken, but did not 
pursue it as the Bakken was sold, fittingly enough, to 
Whitecap as the company, then known as Veren, made 
its final exit from Saskatchewan.

On Bakken CO2-EOR, Fagerheim said, “We’re re-
viewing that at this particular time.”

“We have to put science and economic analysis to it. 
Because we own and operate the largest project in the 
world, we want to put our scientists to it, not someone 
else’s. Not hearsay as to what anybody else did.”

He pointed out there are very limited amount of 
companies that have the expertise they have as a re-
sult of years of operating the Weyburn Unit. “This is 
all developed for people all over the world, right in 
Weyburn, Saskatchewan.”

He compared the differences between using CO2 
for enhanced oil recovery and deep saline storage, 
saying, “But the challenge that you have with saline 
aquifer storage, is that it is relatively young or new in 
its history when in comparison.

“You’ve got such a long runway at Weyburn where 
you can safely store the CO2. It’s good product for 
voidage replacement. Ultimately, when you take oil 

...Whitecap
CONTINUED FROM PAGE 12

CONTINUED ON PAGE 17
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BY JOAN JANZEN

KERROBERT — Saskatchewan Science 
Centre brought real science and real 
fun to Kerrobert at a science camp  on 
Wednesday afternoon, August 13. Ben, 
their Science Globetrotter representative, 
kept the children engaged as he conduct-
ed experiments, activities and games 
with the children at the Kerrobert Library.

Children from Kindergarten to Grade 
6 learned about unique creatures like 
the Slender Snipe Eel, the Dumbo Octo-

pus and a pregnant Frilled Shark whose 
pregnancy lasts for three and a half 
years—the fun-filled lessons aligned 
with the TD Summer Reading Clubs 
‘Around the World’ theme.

They also learned about the journey 
water takes and how it impacts people, 
as well as hearing about faraway plac-
es and the amazing work scientists and 
engineers are doing around the world. 
Their instructor, Ben, took them beyond 
the earth, and they learned about flight, 
rockets and stars.

Science Centre brings real science 
and real fun to Kerrobert

Ben from the Saskatchewan Science Centre introduced the kids attending the Sci-
ence Camp at the Kerrobert Library on Wednesday afternoon, August 13, to some 
fascinating creatures. They learned about the Slender Snipe Eel, Dumbo Octopus, 
Frilled Shark and more. PHOTO BY JOAN JANZEN

CHASE THE ACE WINNER! Jasper Kraft was the big winner of Eston Wheatland 
Centre’s Chase the Ace pot of $7708! He also won $127 in the weekly draw. 
Our proxy Donna drew the Ace of Spades on his behalf. Congratulations to 
Jasper! The Wheatland Centre would like to thank everyone that supported our 
Chase the Ace contest. SUBMITTED

Unity RCMP
•	 RCMP received a com-

plaint of fraud.  This mat-
ter is still under investi-
gation.

•	 Members spoke to two 
individuals regarding a 
property dispute.  

•	 Police received a com-
plaint of a cat leaving a residence 
through a window.   Members at-
tended and ensured the animal 
was in the care of the owner.

•	 Members conducted a wellbeing 
check at the request of a health 
care employee.

•	 RCMP received a Mental Health 
Act complaint.   Members trans-
ported the subject of complaint to 
Battlefords Union Hospital for as-
sessment.

•	 Police received a complaint of 
disturbing the peace.   Members 
patrolled but could not locate the 
subjects of complaint.

•	 RCMP received a complaint of un-
wanted individuals at a residence.  
Members attended. The subjects 
of complaint left the premises.

•	 There were also two false alarms, 
one traffic complaint and one false 
911 call.

Wilkie RCMP
•	 RCMP attempted a traffic stop.  

The subject of complaint fled from 
Members.   This matter is still un-
der investigation.

•	 A 40-year-old male from Wilkie 
was charged with Possession of 
Property Obtained by Crime and 
Operation While Prohibited after 
Members located stolen property 
in a vehicle.

•	 Members received a complaint of 
a stolen trailer.  This matter is still 
under investigation.

•	 Police received a complaint of 
trespassing.  Members issued tres-
passing tickets to the subjects of 
complaint.

•	 RCMP received a complaint of 
possible graffiti at Wilkie Memori-
al Park but it was unfounded.

•	 Members received a complaint 
of a break and enter at two farm 
shops.   This matter is still under 

investigation.
•	 Police received a re-

port of suspicious 
individuals walking 
down the street late 
at night in Wilkie but 
there was insufficient 
evidence to proceed.

•	 RCMP received a 
complaint of a break and enter at 
an abandoned building. This mat-
ter is still under investigation.

•	 Members acted as mediators in a 
dispute between two adults.

•	 Police issued a 72-hour roadside 
suspension during a traffic stop.

•	 RCMP are investigating a com-
plaint of fraud.

•	 There were also three traffic com-
plaints.

Macklin RCMP
•	 RCMP received a complaint of 

a drone flying over a residence.  
This matter is still under investi-
gation.

•	 Police received a complaint of a ve-
hicle collision with a light pole.  This 
matter is still under investigation.

•	 Members received a complaint of 
theft of fuel from a local gas sta-
tion.   The subject of complaint 
returned to pay for the fuel.   No 
charges were laid.

•	 There was also one traffic com-
plaint.

Persons with information about 
crimes being committed in the Uni-
ty / Wilkie/ Macklin areas are urged 
to call  the Unity RCMP detachment 
at (306)228-6300; the Wilkie RCMP 
at (306) 843-3480; or the Macklin 
RCMP at (306) 753-2171. If you wish 
to remain anonymous, you may also 
call Saskatchewan Crime Stoppers 
at 1-800-222-8477, or *8477 on the 
SaskTel Mobility Network.   Crime 
Stoppers will pay up to $2000.00 for 
information which leads to the arrest 
of person(s) responsible for any seri-
ous crime.  Crime Stoppers is anony-
mous and does not subscribe to call 
display, nor are your calls traced or 
recorded.   You can also submit a tip 
online at www.saskcrimestoppers.
com

Unity, Wilkie and Macklin RCMP report
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1. MOVIES: Which best original song from 
“Aladdin” won an Oscar?

2. TELEVISION: In what year did the animat-
ed TV comedy “South Park” debut?

3. HISTORY: Where did the Romans build 
Hadrian’s Wall?

4. GEOGRAPHY: What is the capital of Bra-
zil?

5. U.S. PRESIDENTS: Which president was 
the first to be impeached?

6. MYTHOLOGY: What is the home of the 
Greek gods?

7. U.S. STATES: Which state is home to the 
U.S. Naval Academy?

8. MATH: What is the smallest prime number?
9. LITERATURE: What is the original name of 

the farm in George Orwell’s “Animal Farm”?
10. ASTRONOMY: Which planet is known for 

its large red spot, which astronomers believe is an 
ongoing storm?

© 2025 King Features Synd., Inc.

Posting DateAugust 18, 2025

Trivia Test Answerst
1. “A Whole New World”; 2. 1997; 3. England; 4. Brasilia; 5. Andrew Johnson;  

6. Mount Olympus; 7. Maryland; 8. 2; 9. Manor Farm; 10. Jupiter

117 - 1st Ave. W., Kindersley
Kindersley 306-463-6591   Kerrobert 306-834-1443   Eston 306-962-4434

WHAT WE DO:
CHBB provides accounting, tax, audit and 
business advisory services to owner-man-
aged businesses.
HOW WE DO IT:
Combined with service and value, we use 
accounting information to help our clients 
grow and reach their goals.

• Tree Planting
• Tree Care/Maintenance
• Sub Soiling
• Tile Drainage Installation

• Project Planning
• Surveying
• Excavating
• Aerial Imagery

• Plumbing • Heating • Cooling
 • Boilers • Wood Burning Stoves

• Fireplaces ... and more!

(306) 715-5716
www.starlingmechanicalltd.com
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For Sale By Tender

Refer to: www.edgerealtysk.ca for tender details or 
call Brad Edgerton, brad@edgerealty.ca

306-463-7357. Box 1324 Kindersley, SK S0L 1S0

R.M. of Kindersley #290
NW 13-30-22 W3rd 145 acres, $246,900 assessment
NE 13-30-22 W3rd 160 acres, $275,700 assessment
SW 13-30-22 W3rd 159 acres, $180,300 assessment
SE 13-30-22 W3rd 159 acres, $257,200 assessment

Total Oil Revenue per year $40,905
Tenders close Thursday, Sept. 4, 2025 at 2:00 pm.

Join Our Agronomy Team!
We’re Hiring for a Soil Sampling & Mapping Technician – 2 Month Term

Inspirational, innovative and entrepreneurial - this is how we describe our empowered teams. Combine your 
passion with purpose and join a culture that is thriving in the face of change. 

Make an impact with our Agronomy team as a Full-time Term Soil Sampling & Mapping Technician, for a 2-
month Fall 2025 term within the Western Central Saskatchewan region (Plenty, Rosetown, Kerrobert & 
surrounding areas). This diverse team of professionals delivers precision agronomy solutions to Western 
Canadian producers. Using advanced tools and data-driven insights, we help clients make informed, 
sustainable decisions. Our fall soil sampling program is essential for gathering the data our agronomy team 
needs to support customized fertility recommendations. This is a temporary – Full-Time role for the Fall 2025 
soil sampling season (approx. September 1 to mid-November).

MNP is proudly Canadian. Providing business strategies and solutions, we are a leading national accounting, 
tax and business advisory firm in Canada. Entrepreneurial to our core, our talented team members transcend 
obstacles into opportunities and are successfully transforming mid-market business practices. 

Role Accountabilities and Responsibilities

Soil Sampling:
• Operate a truck-mounted hydraulic soil probe to collect field samples
• Navigate to sampling sites using GPS and follow standardized protocols
• Properly label and handle samples for laboratory analysis
• Accurately record and submit sampling data
• Work independently while maintaining communication with the agronomy team
• Adhere to timelines and daily targets in a fast-paced seasonal environment

Soil Mapping:
• Operating vehicles outfitted with EC sensors and RTK GPS systems
• Collecting georeferenced soil conductivity data across designated fields
• Following detailed protocols for data collection and equipment calibration
• Collaborating with agronomy and data teams to ensure quality control

Skills and Experience
• Valid Class 5 driver’s license with a clean driving record
• Comfortable operating pickup trucks in field settings
• Willing and able to work extended hours, including weekends, based on weather and field conditions
• Strong attention to detail, self-motivation, and time management skills
• Familiarity with GPS or mobile mapping tools is an asset (training provided)

Diversity@MNP
We embrace diversity as a core value and celebrate our differences. We believe each team member 
contributes unique gifts and amplifying their potential makes our business stronger. We encourage people 
with disabilities to apply!

To apply visit the MNP Career page at MNP.ca/careers
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As the job market becomes increasingly com­
petitive, it can be challenging to retain your 
employees. Here are four strategies to help 
keep your talent.

1. Focus on communication. Communicate 
openly with your employees. Listen to 
their concerns and be open to new ideas. 
Let them know they’re heard and that you 
take them seriously.

2. Think about development. Employees of­
ten quit because of a lack of advancement 
opportunities. Therefore, provide training 
so your employees can develop their po­
tential, avoid boredom and take on new 
challenges.

3. Offer benefits. Ask your employees what 
your company could improve and add these 
to their benefits and perks. For example, you 
could include group insurance, paid holi­
days, yoga classes, flexible working hours 
and telemedicine.

4. Get out of the office. Create opportuni­
ties for your employees to socialize and 
have fun in a context that doesn’t revolve 
around work. Use the opportunity to ce­
lebrate their successes.

Employee retention also depends 
on effective recruitment. There­
fore, use a specialized agency to 
start your talent search today.

Telecommuting has become increasingly po­
pular in recent years. It allows companies 
to recruit qualified talent across the globe. 
If your company is about to welcome a  
new telecommuting employee, here’s how 
to do it.

• Talk about the company. Describe the 
company’s mission, values and other in­
formation to help the employee develop a 
sense of belonging.

• Present your tools. Familiarize the em­
ployee with the tools, software and online 
platforms the company uses daily.

• Offer mentoring. Ensure the new emplo­
yee knows they have someone they can 

lean on and contact if they need help. This 
will help them feel at ease.

• Introduce the team. Set up a video chat 
to introduce the entire team. You can re­
serve extra time for the employee to get 
to know the colleagues they’ll be working 
with directly.

• Follow up. Make sure the new employee 
receives feedback from their immediate 
colleagues in the first few weeks to help 
them adjust. The recruit should feel free to 
ask questions without fear of judgment.

Are you looking for telecommuting emplo­
yees to join your team? Do business with a 
recruitment service.

4 strategies for retaining  
your employees

How to welcome  
a teleworking employee

It’s rare to get your dream job on the first 
try. Therefore, if you’re offered an entry­le­
vel position, it’s necessary to ask yourself if 
it’s a good idea to accept it. Here are some 
tips to help you decide.

WHEN TO ACCEPT
If the job is related to your area of expertise 
and allows you to use and develop your skills, 
it may be worthwhile. The job may let you 
explore a field you’re interested in and help 
you obtain a better position in the future. The 
offer may also be attractive if there’s room 
for career development within the company.

WHEN TO REFUSE
If you sincerely doubt that you’ll enjoy your 
everyday tasks, the job probably isn’t for you. 
The same applies if most of your skills and 
educational achievements don’t apply to the 
job and won’t contribute to your professio­
nal development. Finally, it may be best to 
refuse the position if the salary is signifi­
cantly lower than your expectations or if the 
company has a high turnover rate.

Are you having trouble finding a job that 
suits you? Consult job hunting resources in 
your area.

Whether you already work in information 
technology (IT) or are just starting your 
studies, here are three qualities essential to 
your success.

1. ANALYTICAL SKILLS
As an IT employee, you’re often required to 
solve problems. Consequently, you must en­
joy challenging yourself and looking for in­
novative solutions. You must also be inhe­
rently curious to stay updated with the latest 
technologies in a constantly evolving field.

2. COMMUNICATION SKILLS
IT specialists must be able to communicate 
with their colleagues and clients. This means 

you must be good at conveying your ideas, 
making yourself understood and finding the 
best moments to do so.

3. ORGANIZATIONAL SKILLS
If you want to thrive in IT, you must have 
exceptional organizational skills. Depending 
on your job, your colleagues may regularly 
interrupt you and require you to switch gears 
constantly. Therefore, you must be well or­
ganized and able to multi­task to keep up with 
your workload.

Do you have these qualities? If so, you have 
everything you need for a long career in this 
promising field.

Entry-level position: take it or leave it?

3 essential qualities for IT professionals

kate@yourwestcentral.com

BS & TENDERS
www.westcentraljobs.caAd inquiries 306-463-2211

KEEP IN TOUCH!
Send us your story ideas, photos, sports scores.

If it matters to you, 
it matters to us!

Call 306-463-2211 
or email Kate at

kate@yourwestcentral.com

Is there a heatwave in the forecast? Old-
er adults are particularly vulnerable to ex-
tremely hot weather for several reasons. 
As people age, their thirst sensation dimin-
ishes, increasing their risk of dehydration. 
Additionally, chronic illnesses and certain 
medications can affect the body’s ability to 
regulate temperature. Here are some prac-
tical tips to prevent health issues related to 
extreme heat.

 
• Stay hydrated. Drink water frequently, 

even if you don’t feel thirsty. Avoid al-
coholic and sugary drinks, as they can 
cause dehydration.

 
• Cool down. Take cool showers or baths 

to bring down your body temperature. 
You can also apply damp cloths to your 
skin or use cooling accessories like head-
bands and scarves.

 
• Spend time in cool places. Spend time in 

air-conditioned spaces like shopping 
malls or libraries, especially if you don’t 
have AC in your home. When you’re at 

home, close the curtains to block out the 
sun’s heat and use fans to circulate cool 
air.

 
• Dress appropriately. Wear lightweight, 

loose-fitting clothing made of breathable 
fabrics. When going out, opt for lighter 
colours to help reflect the sunlight.

 
• Limit physical activity. Avoid doing stren-

uous activities like mowing the lawn or 
carrying heavy objects during the hottest 
times of the day, especially between 10 
a.m. and 4 p.m.

 
• Watch out for signs of heatstroke. Symp-

toms of this life-threatening condition 
include elevated body temperature, red 
and dry skin, headaches, dizziness, nau-
sea and confusion. If you feel unwell, 
seek emergency help immediately.

 
Equip yourself to handle the heat; your 

well-being depends on it. Visit your local 
stores for accessories and devices designed 
to keep you cool all summer long.

Extreme heat: how to prevent health problems

For Sale By Tender

Refer to: www.edgerealtysk.ca for tender details or 
call Brad Edgerton, brad@edgerealty.ca

306-463-7357. Box 1324 Kindersley, SK S0L 1S0

R.M. of Milton #292
SE 27-28-29 W3rd 159 Acres, 100 Cultivated Acres

$255,400 assessment
Home quater includes barn with corrals, older shop and older 
garage, 3 bedroom bungalow that is liveable, but needs work.
Tenders close Thursday, August 28, 2025 at 2:00 pm.
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As the job market becomes increasingly com­
petitive, it can be challenging to retain your 
employees. Here are four strategies to help 
keep your talent.

1. Focus on communication. Communicate 
openly with your employees. Listen to 
their concerns and be open to new ideas. 
Let them know they’re heard and that you 
take them seriously.

2. Think about development. Employees of­
ten quit because of a lack of advancement 
opportunities. Therefore, provide training 
so your employees can develop their po­
tential, avoid boredom and take on new 
challenges.

3. Offer benefits. Ask your employees what 
your company could improve and add these 
to their benefits and perks. For example, you 
could include group insurance, paid holi­
days, yoga classes, flexible working hours 
and telemedicine.

4. Get out of the office. Create opportuni­
ties for your employees to socialize and 
have fun in a context that doesn’t revolve 
around work. Use the opportunity to ce­
lebrate their successes.

Employee retention also depends 
on effective recruitment. There­
fore, use a specialized agency to 
start your talent search today.

Telecommuting has become increasingly po­
pular in recent years. It allows companies 
to recruit qualified talent across the globe. 
If your company is about to welcome a  
new telecommuting employee, here’s how 
to do it.

• Talk about the company. Describe the 
company’s mission, values and other in­
formation to help the employee develop a 
sense of belonging.

• Present your tools. Familiarize the em­
ployee with the tools, software and online 
platforms the company uses daily.

• Offer mentoring. Ensure the new emplo­
yee knows they have someone they can 

lean on and contact if they need help. This 
will help them feel at ease.

• Introduce the team. Set up a video chat 
to introduce the entire team. You can re­
serve extra time for the employee to get 
to know the colleagues they’ll be working 
with directly.

• Follow up. Make sure the new employee 
receives feedback from their immediate 
colleagues in the first few weeks to help 
them adjust. The recruit should feel free to 
ask questions without fear of judgment.

Are you looking for telecommuting emplo­
yees to join your team? Do business with a 
recruitment service.

4 strategies for retaining  
your employees

How to welcome  
a teleworking employee

It’s rare to get your dream job on the first 
try. Therefore, if you’re offered an entry­le­
vel position, it’s necessary to ask yourself if 
it’s a good idea to accept it. Here are some 
tips to help you decide.

WHEN TO ACCEPT
If the job is related to your area of expertise 
and allows you to use and develop your skills, 
it may be worthwhile. The job may let you 
explore a field you’re interested in and help 
you obtain a better position in the future. The 
offer may also be attractive if there’s room 
for career development within the company.

WHEN TO REFUSE
If you sincerely doubt that you’ll enjoy your 
everyday tasks, the job probably isn’t for you. 
The same applies if most of your skills and 
educational achievements don’t apply to the 
job and won’t contribute to your professio­
nal development. Finally, it may be best to 
refuse the position if the salary is signifi­
cantly lower than your expectations or if the 
company has a high turnover rate.

Are you having trouble finding a job that 
suits you? Consult job hunting resources in 
your area.

Whether you already work in information 
technology (IT) or are just starting your 
studies, here are three qualities essential to 
your success.

1. ANALYTICAL SKILLS
As an IT employee, you’re often required to 
solve problems. Consequently, you must en­
joy challenging yourself and looking for in­
novative solutions. You must also be inhe­
rently curious to stay updated with the latest 
technologies in a constantly evolving field.

2. COMMUNICATION SKILLS
IT specialists must be able to communicate 
with their colleagues and clients. This means 

you must be good at conveying your ideas, 
making yourself understood and finding the 
best moments to do so.

3. ORGANIZATIONAL SKILLS
If you want to thrive in IT, you must have 
exceptional organizational skills. Depending 
on your job, your colleagues may regularly 
interrupt you and require you to switch gears 
constantly. Therefore, you must be well or­
ganized and able to multi­task to keep up with 
your workload.

Do you have these qualities? If so, you have 
everything you need for a long career in this 
promising field.

Entry-level position: take it or leave it?

3 essential qualities for IT professionals

kate@yourwestcentral.com

BS & TENDERS
www.westcentraljobs.caAd inquiries 306-463-2211

About Us
Kerrobert Fuels Inc. specializes in producing and supplying locally produced 
diesel fuel. This fuel is utilized as an energy source within local markets and 
is also distributed to markets across North America.
In addition to our core business, we are committed to creating a dynamic, 
challenging, and rewarding workplace. At KFI, we value equity and diversity, 
fostering an inclusive environment that respects and celebrates the dignity, 
ideas, and beliefs of all individuals.
The Opportunity
KFI is seeking a process operator to join our refinery, located near Kerrobert, 
Saskatchewan, Canada, on a 7 on 7 off days and nights schedule. The prima-
ry role of the Operator will be to assist the Team Lead with the operation of the 
equipment within the tank farms, truck loadout, crude topping area, hydrogen 
manufacturing area, diesel hydrotreater area including incinerator and flare 
areas to meet throughput projections and product quality demands. As a team 
player you will work within the operations team to maintain a safe, reliable and 
effective plant operation.
Key Responsibilities:
Responsibilities for this position may include but are not limited to:

• Facility Operations: Assist with the safe and efficient operation of
equipment under the guidance of the Team Lead.

• Maintain Equipment and Facilities: Responsible for the day-to-day
monitoring, upkeep, and minor maintenance of all equipment in the
process areas.

• Safety and Environment: Responsible for the safe operation of
equipment and personnel. Must maintain and champion a high
awareness for prevention of environmental releases or other incidents.

• Documentation and Records Keeping: Responsible and accountable
for proper monitoring and record keeping of operating variables.

Qualifications:
• Three (3) years’ experience in a crude oil refinery or related facility with

distillation tower operation
• Possess a valid fourth (4th) class power engineering certificate in the

province of Saskatchewan, or a willingness to obtain one.
• Able to work shift work, 7 on, 7 off rotation days and nights - 12-hour

shifts.
• H2S Alive, First Aid/CPR, WHMIS/TDG

Compensation:
We offer a competitive compensation package including an attractive base 
salary, short term and long-term incentive plans.

Employee Benefits:
KFI offers a comprehensive benefit package, designed to prioritize the well-be-
ing of you and your family. Benefits include medical, dental, life and accident 
insurance and disability coverage.
Your coverage begins on your hire date and extends to eligible family 
members.
If this opportunity interest you, please send your resume to 
peopleservices@kbfuels.com by February 15, 2025.
We thank all interested candidates for their interest; however, only those 
selected for an interview will be contacted.

About Us
Kerrobert Fuels Inc. specializes in producing and supplying locally produced 
diesel fuel. This fuel is utilized as an energy source within local markets and 
is also distributed to markets across North America.
In addition to our core business, we are committed to creating a dynamic, 
challenging, and rewarding workplace. At KFI, we value equity and diversity, 
fostering an inclusive environment that respects and celebrates the dignity, 
ideas, and beliefs of all individuals.
The Opportunity
KFI is seeking a process operator to join our refinery, located near Kerrobert, 
Saskatchewan, Canada, on a 7 on 7 off days and nights schedule. The prima-
ry role of the Operator will be to assist the Team Lead with the operation of the 
equipment within the tank farms, truck loadout, crude topping area, hydrogen 
manufacturing area, diesel hydrotreater area including incinerator and flare 
areas to meet throughput projections and product quality demands. As a team 
player you will work within the operations team to maintain a safe, reliable and 
effective plant operation.
Key Responsibilities:
Responsibilities for this position may include but are not limited to:

• Facility Operations: Assist with the safe and efficient operation of
equipment under the guidance of the Team Lead.

• Maintain Equipment and Facilities: Responsible for the day-to-day
monitoring, upkeep, and minor maintenance of all equipment in the
process areas.

• Safety and Environment: Responsible for the safe operation of
equipment and personnel. Must maintain and champion a high
awareness for prevention of environmental releases or other incidents.

• Documentation and Records Keeping: Responsible and accountable
for proper monitoring and record keeping of operating variables.

Qualifications:
• Three (3) years’ experience in a crude oil refinery or related facility with

distillation tower operation
• Possess a valid fourth (4th) class power engineering certificate in the

province of Saskatchewan, or a willingness to obtain one.
• Able to work shift work, 7 on, 7 off rotation days and nights - 12-hour

shifts.
• H2S Alive, First Aid/CPR, WHMIS/TDG

Compensation:
We offer a competitive compensation package including an attractive base 
salary, short term and long-term incentive plans.

Employee Benefits:
KFI offers a comprehensive benefit package, designed to prioritize the well-be-
ing of you and your family. Benefits include medical, dental, life and accident 
insurance and disability coverage.
Your coverage begins on your hire date and extends to eligible family 
members.
If this opportunity interest you, please send your resume to 
peopleservices@kbfuels.com by February 15, 2025.
We thank all interested candidates for their interest; however, only those 
selected for an interview will be contacted.

About Us 
Kerrobert Fuels Inc. is a privately held company that owns and operates a refinery near Kerrobert, Sas-
katchewan specializing in producing ultra-low sulphur diesel, marine fuel and naphtha from locally sourced 
feedstock. This fuel is utilized as an energy source within local markets and is also distributed to markets 
across North America. 
In addition to our core business, we are committed to creating a dynamic, challenging, and rewarding work-
place. At KFI, we value equity and diversity, fostering an inclusive environment that respects and celebrates 
the dignity, ideas, and beliefs of all individuals. 

The Opportunity 
KFI is seeking a process operator to join our refinery, located near Kerrobert, Saskatchewan, Canada, on a 7 
on 7 off days and nights schedule. The primary role of the Operator will be to assist the Team Lead with the 
operation of the equipment within the tank farms, truck loadout, crude topping area, hydrogen manufacturing 
area, diesel hydrotreater area including incinerator and flare areas to meet throughput projections and prod-
uct quality demands. As a team player you will work within the operations team to maintain a safe, reliable 
and effective plant operation. 

Key Responsibilities 
Responsibilities for this position may include but are not limited to:

Qualifications

Compensation
We offer a competitive compensation package including an attractive base salary, short term and long-term 
incentive plans.

Employee Benefits
KFI offers a comprehensive benefit package, designed to prioritize the well-being of you and your family. Ben-
efits include medical, dental, health spending and personal spending accounts, life and accident insurance 
and disability coverage.

Your coverage begins on your hire date and extends to eligible family members.

Please send your resume to peopleservices@kbfuels.com

We thank all interested candidates for their interest; however, only those selected for an interview will be 
contacted.

• Facility Operations: Assist with the safe and efficient operation of equipment under the
  guidance of the Team Lead.
• Maintain Equipment and Facilities: Responsible for the day-to-day monitoring, upkeep,
  and minor maintenance of all equipment in the process areas.
• Safety and Environment: Responsible for the safe operation of equipment and personnel.
  Must maintain and champion a high awareness for prevention of environmental releases
  or other incidents.
• Documentation and Records Keeping: Responsible and accountable for proper monitoring
  and record keeping of operating variables.

• Three (3) years’ experience in a crude oil refinery or related facility with distillation tower
  operation
• Possess a valid fourth (4th) class power engineering certificate in the province of
  Saskatchewan, or a willingness to obtain one.
• Able to work shift work. 7 on, 7 off rotation days and nights - 12-hour shifts
• H2S Alive, First Aid / CPR, WHMIS / TDG or willingness to obtain.
• Experience in hands-on support of operations technical, and maintenance work teams
• Experience in developing standard operating procedures
• Experience driving a skid steer is an asset
• Must have MS Office skills (Word, Excel and Outlook)
• Good written and verbal communication
• A valid Class 5 driver’s license is required
• Must be legally permitted to work in Canada

SALE BY TENDER
1. Under the provisions of The Tax Enforcement Act, the Town of Eatonia
 offers for sale the following residential property:

Lot 2, Block 14, Plan CX1079
117 - 4th Avenue West

2. The property is sold “as is” without warranty.
3. The onus is on the tenderer to conduct their own inspection of the
 property. The Town makes no representations as to the quality of the
 land or building being sold.

4. For more information on this property, or to view the property, contact
	 the	town	office	at	306-967-2251.

5.	 A	tender	must	be	submitted	in	a	sealed	envelope	marked:
 “Town of Eatonia Property Tender” and addressed to the:

Town of Eatonia
Box 237, Eatonia, SK S0L 0Y0

6.	 Tenders	must	be	received	by	4:00	p.m.	on	Friday,	Sept.	12,	2025.

7.	 A	certified	cheque	to	the	municipality	for	10%	of	the	amount	of	the
 tender must accompany the tender. Tenders submited without
	 certified	funds	will	not	be	considered.

8. Highest, or any tender, not necessarily accepted.

9.	 Successful	bidder	will	have	30	days	to	provide	the	balance	to
 complete the purchase. The deposit will be forfeited if the successful
	 bidder	does	not	finalize	the	agreeement	for	sale	within	the	required
	 30	days.

10.	All	legal	costs,	title	transfer	fees,	and	applicable	taxes	are	the
 responsibility of the purchaser and are in addition to the bid price.

Dated	the	19th	day	of	August,	2025
       Victoria Munroe
	 	 	 	 	 	 	 Acting	Administrator
       Town of Eatonia

out, you’re filling that voidage up with 
something, either it’s water and water-
floods, polymer with polymer floods 
and CO2 and CO2 floods. This is techni-
cally proven in this area.”

As for saline aquifer storage, he said, 
“We believe the science could be there, 
a high probability, but we were going to 
have to test that over an extended peri-
od of time, which meant more and more 
capital, and that was the challenge.”

Asked why such testing would be 
necessary, since the Aquistore project 
has been injecting into the same Dead-
wood reservoir since 2014, Fagerheim 
points out that has been at minimal vol-
umes in comparison.

“You have a much greater volume of 
injected CO2. Aquistore is one thing, but 
it’s minimal volume, and It’s used as a 
backup,” he said.

With reference to Jensen’s presenta-
tion of the potential of 73,000 bpd of in-
cremental oil production across multiple 
fields in southeast Saskatchewan, several 
of which would include Whitecap areas, 
Fagerheim said, “For sure, we’re very in-
terested in growing our oil production.”

“Our objective here, and we’re in 
lockstep with Premier Moe on this, is 
that increasing production in the prov-
ince, and how can we best do that.”

“We have the technology on carbon 
capture, utilization and storage versus 
just carbon capture and storage. There’s 
a difference here, because we can utilize 
the CO2 as a resource. Our current Fed-
eral Liberal government seems to think 
CO2 is a bad thing. It’s not a bad thing. 
We were going to use it, as that’s where 
the utilization and storage came in.”

He explained, “The Liberals brought 
in this. We could capture CO2 and put it 
in aquifer storage, so we tried. We said, 
‘Okay, we’re going to give it a try,’

“But now you’re relying on govern-
ment funding, which I think is absolute-
ly wrong. I don’t support it. These proj-
ects should stand alone. We shouldn’t 
have to rely on incentives from the 
federal government, taking taxpayers’ 
money and putting it into the ground. 

These projects, putting CO2 into partial-
ly depleted oil reservoirs for pressure 
maintenance, it’s a win-win, because 
you get more oil and you’re putting 
CO2 away safely. And it’s proven tech-
nology. So that’s what I’m a big support-
er of, and still am.”

CONTINUED FROM PAGE 13

...Whitecap

The Weyburn Unit could take more than four times more CO2 than it is now.

TOUR TO KINDERSLEY - A SUCCESS! We would like to thank Conseil économique 
et coopératif de la Saskatchewan – CÉCS for partnering with us to bring these 
friendly and knowledgeable job seekers from Saskatoon to tour Kindersley and 
learn about the career opportunities available in our town! We had such a won-
derful time spending the day together and sharing what we are most proud of 
in our town! We sincerely hope they will decide to make Kindersley their home!
PHOTO COURTESY TOWN OF KINDERSLEY
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Rural Municipality of Milton No. 292 

Rural Municipality of Antelope Park No. 322 

Village of Marengo 

 
Applications are now being accepted for one full-time Office Assistant in this joint office.  

Duties to commence by November 1, 2025 at the latest and could start in a part-time 
scenario to March 2026 if required. 

The successful applicant will demonstrate excellent communication, organizational, public 
relations, and computer skills. Previous experience with Microsoft Office and MuniSoft would be 
considered an asset. The successful applicant must be able to work independently and be able 
to quickly learn new concepts and procedures. 

The Office Assistant, will provide support in all aspects of municipal administration to the 
Administrator and Assistant Administrator. Office experience and accounting skills are required. 

Duties will include: 

• Receipting of payments 
• Front reception duties 
• Answering and directing phone calls, and responding appropriately to inquiries 
• Administrative support to the Administrator, Assistant Administrator and Assistant 
• Data entry into municipal software programs 
• Filing and mailing 
• Process, handle and deliver mail received through the Canada Post dealer outlet 
• Sale of hunting and fishing licenses 
• Any other duties as assigned by the Administrator  
• Entering payables and receivables 

Attractive benefits package is available. 

Wage will be based on qualifications and experience. 

Interested applicants are invited to forward their resume, including education, experience and 
references to the Administrator by: 

In Person: 20 1st Ave N Marengo SK 

Mail: Box 70 Marengo, SK  S0L 2K0 

Email: rm292.rm322@sasktel.net 

Please contact the office at (306) 968-2922, if you have any questions. 

Village of Marengo  |  Rural Municipality of Milton No. 292
Rural Municipality of Antelope Park No. 322

Applications are now being accepted for one full-time Office Assistant in this joint office.
 
Duties to commence by November 1, 2025 at the latest and could start in a part-
time scenario to March 2026 if required. 

The successful applicant will demonstrate excellent communication, organizational, 
public relations, and computer skills. Previous experience with Microsoft Office and Mu-
niSoft would be considered an asset. The successful applicant must be able to work 
independently and be able to quickly learn new concepts and procedures.
 
The Office Assistant, will provide support in all aspects of municipal administration to 
the Administrator and Assistant Administrator. Office experience and accounting skills 
are required. 

Duties will include:
 • Entering payables and receivables
 • Receipting of payments
 • Front reception duties
 • Answering and directing phone calls, and responding appropriately
  to inquiries
 • Administrative support to the Administrator, Assistant Administrator  
  and Assistant
 • Data entry into municipal software programs
 • Filing and mailing
 • Process, handle and deliver mail received through the Canada Post  
  dealer outlet
 • Sale of hunting and fishing licenses
 • Any other duties as assigned by the Administrator
 
Attractive benefits package is available.
 
Wage will be based on qualifications and experience. 

Interested applicants are invited to forward their resume, including education, experi-
ence and references to the Administrator: 

In Person: 20 1st Ave N Marengo SK 
Mail: Box 70 Marengo, SK  S0L 2K0 
Email: rm292.rm322@sasktel.net 
Please contact the office at (306) 968-2922, if you have any questions.

OFFICE ASSISTANT
R.M. OF PRAIRIEDALE NO. 321

OPERATING FOREMAN
The Rural Municipality of Prairiedale No. 321 is currently accepting applications 
for the full-time position of Operating Foreman. The R.M.of Prairiedale offers a 
competitive wage and benefits package. 
As Foreman, you will be responsible for, but not limited to, overseeing the day-
to-day operations of RM’s maintenance and utility duties, including road grad-
ing, snow plowing, shop work, and equipment maintenance. 

Key Responsibilities:
• Supervise and organize day to day maintenance and utility duties
• Schedule, plan and report to Council and take directives from Council
  on a regular basis
• Grade/snowplow roads
• Lead a team of grader and utility operators

Preference will be given to candidates who possess:
• Strong communication skills
• Ability to work well with Council, Administration, and staff
• Demonstrates strong leadership, organizational and management skills
• Self motivated with a strong work ethic
• Work independently with little guidance
• Minimum of 5 years experience operating a grader, tractor and other
   maintenance equipment
• Valid class 5 driver’s license
• Mechanical ability with troubleshooting ability

We  would like to thank all applicants for their interest but only those selected for 
an interview will be contacted.

Please submit your resume with references to:
administrator@rmofprairiedale.ca
PO Box 160
Major, SK S0L 2H0
306-834-1201 (Phone)
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As the job market becomes increasingly com­
petitive, it can be challenging to retain your 
employees. Here are four strategies to help 
keep your talent.

1. Focus on communication. Communicate 
openly with your employees. Listen to 
their concerns and be open to new ideas. 
Let them know they’re heard and that you 
take them seriously.

2. Think about development. Employees of­
ten quit because of a lack of advancement 
opportunities. Therefore, provide training 
so your employees can develop their po­
tential, avoid boredom and take on new 
challenges.

3. Offer benefits. Ask your employees what 
your company could improve and add these 
to their benefits and perks. For example, you 
could include group insurance, paid holi­
days, yoga classes, flexible working hours 
and telemedicine.

4. Get out of the office. Create opportuni­
ties for your employees to socialize and 
have fun in a context that doesn’t revolve 
around work. Use the opportunity to ce­
lebrate their successes.

Employee retention also depends 
on effective recruitment. There­
fore, use a specialized agency to 
start your talent search today.

Telecommuting has become increasingly po­
pular in recent years. It allows companies 
to recruit qualified talent across the globe. 
If your company is about to welcome a  
new telecommuting employee, here’s how 
to do it.

• Talk about the company. Describe the 
company’s mission, values and other in­
formation to help the employee develop a 
sense of belonging.

• Present your tools. Familiarize the em­
ployee with the tools, software and online 
platforms the company uses daily.

• Offer mentoring. Ensure the new emplo­
yee knows they have someone they can 

lean on and contact if they need help. This 
will help them feel at ease.

• Introduce the team. Set up a video chat 
to introduce the entire team. You can re­
serve extra time for the employee to get 
to know the colleagues they’ll be working 
with directly.

• Follow up. Make sure the new employee 
receives feedback from their immediate 
colleagues in the first few weeks to help 
them adjust. The recruit should feel free to 
ask questions without fear of judgment.

Are you looking for telecommuting emplo­
yees to join your team? Do business with a 
recruitment service.

4 strategies for retaining  
your employees

How to welcome  
a teleworking employee

It’s rare to get your dream job on the first 
try. Therefore, if you’re offered an entry­le­
vel position, it’s necessary to ask yourself if 
it’s a good idea to accept it. Here are some 
tips to help you decide.

WHEN TO ACCEPT
If the job is related to your area of expertise 
and allows you to use and develop your skills, 
it may be worthwhile. The job may let you 
explore a field you’re interested in and help 
you obtain a better position in the future. The 
offer may also be attractive if there’s room 
for career development within the company.

WHEN TO REFUSE
If you sincerely doubt that you’ll enjoy your 
everyday tasks, the job probably isn’t for you. 
The same applies if most of your skills and 
educational achievements don’t apply to the 
job and won’t contribute to your professio­
nal development. Finally, it may be best to 
refuse the position if the salary is signifi­
cantly lower than your expectations or if the 
company has a high turnover rate.

Are you having trouble finding a job that 
suits you? Consult job hunting resources in 
your area.

Whether you already work in information 
technology (IT) or are just starting your 
studies, here are three qualities essential to 
your success.

1. ANALYTICAL SKILLS
As an IT employee, you’re often required to 
solve problems. Consequently, you must en­
joy challenging yourself and looking for in­
novative solutions. You must also be inhe­
rently curious to stay updated with the latest 
technologies in a constantly evolving field.

2. COMMUNICATION SKILLS
IT specialists must be able to communicate 
with their colleagues and clients. This means 

you must be good at conveying your ideas, 
making yourself understood and finding the 
best moments to do so.

3. ORGANIZATIONAL SKILLS
If you want to thrive in IT, you must have 
exceptional organizational skills. Depending 
on your job, your colleagues may regularly 
interrupt you and require you to switch gears 
constantly. Therefore, you must be well or­
ganized and able to multi­task to keep up with 
your workload.

Do you have these qualities? If so, you have 
everything you need for a long career in this 
promising field.

Entry-level position: take it or leave it?

3 essential qualities for IT professionals

kate@yourwestcentral.com

BS & TENDERS
www.westcentraljobs.caAd inquiries 306-463-2211

Welcome to Kindersley! Representatives from Welcome Wagon paid a friendly visit to Xander Hiebert, a new resident in 
Kindersley. The very congenial 21-year-old moved from Yorkton to Kindersley where he runs a new business called Crown 
Vapour. Deborah Tebbok from the Welcome Wagon team provided Xavier with information and welcoming gifts from local 
businesses. SUBMITTED

issuu.com/yourwestcentral

Online.
Anytime.

Read the latest issue, on Issuu. 
Back issues are also available.

• Your West Central Voice
• The Kerrobert Chronicle
• The Weekly Bean
• The Oyen Echo

Follow us at

The Saskatchewan Public Safety 
Agency (SPSA) has lifted the provincial 
fire ban as of 11 p.m. on Wednesday, 
Aug. 13, 2025 due to improved condi-
tions. 

The provincial fire ban will be lifted 
on all Crown lands located north of the 
provincial forest boundary up to the 
Churchill River, along with the Northern 
Saskatchewan Administration District. 

The public is reminded that provin-
cial parks, municipalities and R.M.s may 
still have their own local fire ban, restric-
tion or advisory in place.

Municipalities and provincial parks 
should continue to monitor local condi-
tions and implement fire bans or burn-
ing restrictions as required. 

Anyone who spots a wildfire can 
call 1-800-667-9660, dial 9-1-1 or contact 
their closest SPSA Forest Protection Area 
office.

An interactive map of fire bans in the 
province, fire ban frequently asked ques-
tions, fire risk maps and fire prevention 
tips can all be found at saskpublicsafety.
ca.

Fire ban issued 
by the province 
has been lifted
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CLASSIFIED AD RATES
(20 words or less). 
$10.00 plus GST.

Additional words are
20¢ each.

Deadline is Friday noon. 
306-463-2211ClassifiedsClassifieds

SIBBALD
HOTEL
For Sale or 

Rent
7 Rooms - Parking Lot

Contact
yiming6deer@yahoo.com

or call
306-460-7856
for more information.

AGRICULTURE

EMPLOYMENT 
OPPORTUNITIES

HEAVY EQUIPMENT 
OPERATORS  

Motor scrapers, dozers, 
excavators, rock trucks, 
packers; wide range of 
machines.     
Lots of work all season.
Camp/R & B provided.  

Competitive wages. 
Valid drivers license 

req’d.   
Send resume and 

work references to: 
Bryden Construction 

and Transport Co. Inc. 
Box 100, Arborfield, SK 

S0E 0A0; 
Fax: 306-769-8844

Email: 
brydenconstruct@

xplornet.ca
www.

brydenconstruction
andtransport.ca

FEED AND SEED
AGPRO - BUYING:
FEED BARLEY &

HEATED CANOLA
For Bids, Call/Text:

306-873-0481 
or visit: 

agproseeds.com
AGPRO MARKET 

REPORT: 
Farmers, call to 

sign up for 
Free Today!

FINANCIAL SERVICES
Private mortgage lender. All 

real estate types considered. 
No credit checks done. Deal

direct with lender and get 
quick approval. Toll free 

1-866-405-
1228 www.

firstandsecondmortgages.ca

HEALTH

LAND WANTED

I am currently 
PURCHASING single 
to large blocks of 

land. 
NO FEES OR 

COMMISSIONS 
Saskatchewan 

born and raised, I 
know farming and 
farmland and can 

help you every step 
of the way. 
Doug Rue, 

for further information
306-716-2671

saskfarms@shaw.ca
www.sellyourfarm 

land.com

FARMLAND 
WANTED

MISCELLANEOUS
Advertisements and 

statements contained herein 
are the sole responsibility of 

the persons
or entities that post the 
advertisement, and the 

Saskatchewan Weekly 
Newspaper Association and 

membership do not make any 
warranty as to the accuracy, 

completeness,
truthfulness, or reliability 
of such advertisements. 

For greater information on 
advertising

conditions, please consult 
the Association’s Blanket 

Advertising Conditions on our 
website

at www.swna.com.

PROVINCE-WIDE 
CLASSIFIEDS. 47 local 

community newspapers, 
distributing to over

450 communities, including 
14 cities. Reach over 550,000 

readers weekly. Call 306-
649.1405 or visit www.swna.

com for details.

Find QUALIFIED, LOCAL 
EMPLOYEES, using the 
strength of community 

newspapers! Visit
www.swna.com or call 306-
649-1405 to find out how!

WANTED

Royal Canadian Mounted Police 
(RCMP) of 2025, RCMP SERT execut-
ed 412 arrest warrants and seized more 
than 13 kilograms of illicit drugs, 49 
firearms, and over $231,000 in cash from 
Saskatchewan communities.

“Provincially funded RCMP En-
forcement Response Teams continue 
to deliver tangible results across the 
province by addressing serious crime,” 
Corrections, Policing and Public Safety 
Minister Tim McLeod, K.C. said. “The 
targeted enforcement executed by these 
officers is a key part of our govern-
ment’s plan to reduce crime and build 
safer communities and neighbourhoods 
for everyone in Saskatchewan.”

SERT includes the RCMP’s Crime Re-
duction Teams (CRTs), Warrant Enforce-
ment and Suppression Team (WEST), 
and Saskatchewan Trafficking Response 
Team (STRT), each tackling critical areas 
of enforcement across the province.

“The collaboration between local 
RCMP detachments and SERT teams is 
incredibly important to the success of 
our work,” acting officer in charge of 
the RCMP Saskatchewan Enforcement 

Response Teams Inspector Michelle 
Ireland said. “Local detachments know 
their communities, and paired with fur-
ther intelligence and investigation by 
the RCMP SERT, we continue to target 
safety concerns all across the province 
and remove drugs, weapons and dan-
gerous people from the communities 
we serve.” 

RCMP STRT is a specialized, intel-
ligence-led enforcement team that in-
vestigates weapons, drugs and human 
trafficking cases. From January through 
June 2025, the STRT opened three hu-
man trafficking files, executed 43 search 
warrants and made 25 arrests, seized 
over 2,300 grams of cocaine and more 
than 1,600 grams of methamphetamine 
and laid a total of 22 charges.

In January 2025, Yorkton STRT ar-
rested an individual in the city during 
an ongoing drug trafficking investiga-
tion. Yorkton STRT located and seized 

nearly  1.5  kilograms of methamphet-
amine, 936.5 grams of cocaine, 133 grams 
of fentanyl and approximately $6,000 in 
cash. Further investigation led the offi-
cers to charge the individual with multi-
ple counts of possession for the purpose 
of trafficking.

RCMP CRT responds to crime surges 
in rural areas, targeting prolific offend-
ers and street gangs in Saskatchewan. 
In the first six months of 2025, the CRT 
executed 277 arrest warrants, laid 379 
charges, made 473 arrests, and seized 
over 1,800 packs of illicit tobacco, near-
ly eight kilograms of illegal drugs and 
more than $144,000 in cash. 

RCMP WEST targets high-profile of-
fenders who pose a significant threat to 
public safety, such as gang members and 
violent offenders with outstanding war-
rants. The RCMP operates one WEST 
team out of Saskatoon and Meadow 
Lake and another out of Prince Albert. 

From January through June 2025, WEST 
executed 135 arrest warrants and made 
102 arrests.

In February 2025, Prince Albert 
RCMP CRT and Humboldt Detachment 
executed a search warrant at a residence 
near Humboldt in relation to an ongo-
ing investigation. At the residence, offi-
cers located and seized: 
•	 1,000 grams of methamphetamine;
•	 801 grams of cocaine;
•	 35,000 illegal cigarettes;
•	 four firearms;
•	 ammunition;
•	 bear spray; and
•	 additional drug trafficking para-

phernalia.
During a traffic stop near this resi-

dence, Prince Albert RCMP WEST of-
ficers also located and arrested two 
individuals. While searching the vehi-
cle, officers located and seized approxi-
mately $42,245 in cash, a small amount 
of crack cocaine and additional drug 
trafficking evidence. As a result, charges 
were laid for possession for the purpose 
of trafficking and possession of the pro-
ceeds of crime over $5,000.

RCMP Saskatchewan Enforcement Response Teams 
deliver strong mid-year results

RCMP STRT is a specialized, intelligence-led 
enforcement team that investigates weapons, 

drugs and human trafficking cases
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H&R BLOCK®

128 B - 1st Ave. West, Kindersley

TAX   TIPS
STUDENT LOANS

JUDY BREWER 306-463-4399
OPEN MONDAY - FRIDAY 9:00 AM - 6:00 PM

The Canada Student Loans Program provides financial assistance in 
the form of loans and grants to post-secondary students who demon-
strate financial need. In order to prove that they meet the eligibility 
requirements, the provincial government agency administering the 
program usually requires the applicant to provide them with infor-
mation from the previous year’s tax return or authorize the CRA to 
release the information.

OPEN MONDAY - FRIDAY
6:30 AM - 6:00 PM

600 Main Street, Kindersley • 306-463-2464

“The Best Little Drycleaners Close To Home”
Mike & Arlene Hankewich

“The Best Little Drycleaners Close To Home”
BOB YUAN - OWNER

OPEN MONDAY - FRIDAY
6:30 AM - 6:00 PM

600 Main St, Kindersley • 306-463-2464

DRY CLEANING
Nu

Under New Ownership!

In-town delivery for small equipment
Reduced rates for long-term rentals and repeat customers

Trailer rentals for large equipment
Used hand tools available for sale at reduced prices

306-463-4886
114 - 12th Ave. E.
Kindersley, SK
Website:

proplusrentals.ca

PLUS MUCH MUCH MORE!

Caterpillar TH255 Telehandler
Rates:
$120/Hour
$300/Half Day
$500/Day
$1500/Week
$3750/Month

Lift Capacity: 5000 lbs. • Max Lift Height: 18’ 5”
Max Forward Reach: 10’ 11”

114 - 12th Ave. East, Kindersley 306-463-4886
www.proplusrentals.ca

In-town delivery for small equipment
Reduced rates for long-term rentals and repeat customers

Trailer rentals for large equipment
Used hand tools available for sale at reduced prices

306-463-4886
114 - 12th Ave. E.
Kindersley, SK
Website:

proplusrentals.ca

4801 57th Avenue, Macklin, Sask. • www.rona.ca 

Will Quote all jobs, Big or Small!!
• Benjamin Moore Paint
• Windows • Doors
• Cabinets & Countertops
• Siding • Metal • Landscaping
• Wine Kits & Equipment
• Showers & Tubs • Sinks & Faucets
• Overhead Doors
• Interior & Exterior Stone
• RV and Camper Accessories & Parts 306-753-2222

Open Monday-Friday 8 am - 6 pm; Saturday 9 am - 4 pm

433 Atlantic Ave., Kerrobert • 306-834-2225

STORE HOURS
Monday-Saturday 9 am - 6 pm

Sunday 11:30 am - 5 pm

CHECK OUT OUR 
WEEKLY FLYER 
for Great Deals
and Discounts!

Dan Wenzel MAJOR, SK

Celebrating 70 Years
in Business!

306-834-5508Cell 306-834-8014

• Diagnostics for Light & Heavy Duty Vehicles
• Heavy Duty Truck / Trailer

Inspection & Repairs
• Stock Trailer Wheel Alignments

• Heavy Wreckers / Towing
• Vehicle Recovery Trailer

24 HOUR
TOWING

Kindersley 
DENTURE 

CLINIC
• Dentures
• Partials
• Repairs

YOUR SATISFACTION, GUARANTEED 306-463-4124 
Denture services through the new Canadian Dental Care

program are welcomed.

To place an obituary
Send a photo and text to kate@yourwestcentral.com

BY JOAN JANZEN

KINDERSLEY — It’s been a year since 
Roxana Spicer launched her book The 
Traitor’s Daughter, which shared her 
mother’s secrets and life in Netherhill, 
Saskatchewan.

“The big news is the book became an 
instant national best seller,” Roxana re-
ported. “The book has been selected as 
one of the top 100 books of 2024 by the 
Globe and Mail.”

Roxana was also shortlisted as Best Emerging Writ-
er for the prestigious Rakuten Kobo Awards, held in 
Toronto. “While I did not win, I did attract the atten-
tion of two of the country’s largest international liter-

ary agents, who both courted me to join 
their team, in anticipation of my next 
book,” Roxana reported.

Her next book will once again bring the 
tiny community of Netherhill back into the 
spotlight. “I’m pleased to report I am work-
ing on a second book that also takes place 
in Netherhill, but focusing this time on 
growing up during the Cold War years.”

Agnes Spicer’s story of life in Neth-
erhill from 1948 to 1998 will continue to 
unfold, accompanied by a supporting 

cast of Roxana, her father, siblings and other interest-
ing characters. Although it’s too early for the author to 
reveal any details, she did say it will remind readers 
of the hit TV series Corner Gas “with a Russian twist.”

Roxana Spicer is working on 
a sequel to The Traitor’s Daughter

Roxana Spicer

Widespread rainfall in the province last week had 
varying impacts on crops. The rain was timely for later 
seeded crops as they continue to fill, but some produc-
ers are concerned about the potential impact on quali-
ty for early seeded crops.

Additionally, rainfall slowed desiccation operations 
and other field work in many areas. Most producers 
welcomed the rainfall but are waiting for warm and 
dry weather to support crop development.

Most of the province received plenty of rain last 
week. The Beatty area received the most with 105 mil-
limetres (mm), followed by the Calder area with 103 
mm and the Star City area with 102 mm. The Bruno, 
Prince Albert and Saskatoon areas all received 90 mm 
of rain or more.

The abundance of rain dramatically increased top-
soil moisture levels last week. Provincial cropland top-
soil moisture now sits at 11 per cent surplus, 75 per 
cent adequate, 11 per cent short and only three per cent 
very short. For hayland, topsoil moisture is eight per 
cent surplus, 68 per cent adequate, 16 per cent short 
and eight per cent very short. Pastures have topsoil 
moisture levels at six per cent surplus, 67 per cent ad-
equate, 19 per cent short and eight per cent very short.

Some producers made harvest progress this week, 
with two per cent of crops harvested, which is behind 
the provincial five- and 10-year averages. The com-
bination of rainfall and slow crop development last 
week prevented more crops from being harvested, but 
it is still early in the harvest season. Most of the prog-
ress has been made in the southwest, but some pro-
ducers in the southeast and east-central are starting 
to take crop off. No producers in the west-central and 
northern regions have started harvesting yet, but they 
anticipate crops to be ready within the next couple of 

weeks if conditions are favourable.
Winter cereals continue to lead harvest progress, 

with 16 per cent of winter wheat and 14 per cent of fall 
rye harvested. Producers also made progress in pulse 
crops harvesting, with three per cent of lentil and pea 
crops off. Finally, the first acres of spring cereal and 
oilseed crops were harvested last week. Two per cent 
of barley and one per cent of spring wheat and canola 
have been combined in the province.

Most producers are either done or finishing their 
last haying and silaging efforts. Provincially, dryland 
alfalfa yields are 1.10 tonnes per acre and greenfeed 
yields are 2.09 tonnes per acre. For irrigated hay crops, 
alfalfa yielded 1.95 tonnes per acre while greenfeed 
yielded 2.95 tonnes per acre. Silage yields for the prov-
ince this year are estimated to be 5.25 tonnes per acre.

Environmental conditions were the main sources 
of crop damage last week. Excess moisture in crops 
caused the most frequent crop damage, but damage 
was minor and not widespread. Also, hard rainfall 
paired with strong winds caused minor crop lodging 
in parts of the province. There was also grasshopper 
and bertha armyworm activity in certain areas which 
required some producers to spray for these pests. 

Harvest is a busy time in Saskatchewan, and every-
one is reminded to prioritize safety this fall.

The Farm Stress Line is a toll-free number that pro-
ducers can use to help manage their stress during this 
busy time, which can be reached at 1-800-667-4442. 
Producers should be aware of physical hazards, such 
as fire and powerlines, and take preventative mea-
sures to avoid incidents. The public is reminded that 
there is more heavy equipment traffic on roads during 
harvest and to be patient by giving machinery extra 
time and space.

Crop Report for week ending August 11
FILE PHOTO
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Locally Owned & Operated for OVER 40 Years!

PROVINCIAL SILVER MEDALISTS! A big congratulations to the 11U Kindersley 
Royals who won the Provincial silver medal on July 20, losing a heartbreaker in 
extra inning to Prince Albert. The boys played their hearts out and everyone is 
super proud of your accomplishment!
Back row (L-R): Bo Loerzel, Colby Orth, Curtis Graham (head coach), JB New-
meyer,  Weston Sonmor, Todd Loerzel  (asst coach) Kelsea Glencross  (asst coach)
Front row (L -R): Gabe Houle, Blake Haughn, Dayne Ternes, Riley Leys, 
Charles Graham, Chase Glencross. SUBMITTED

GOLDEN GIRLS! A big congratulations to the U17 Kindersley Royal Girls Softball 
team who won the Provincials on the July 18-21weekend!
Back Row (L-R): Coach Colin Sveinbjornson, Ava Feader, Coach Amanda 
Bertoia, Kailee Preston, Avery Bertoia, Emma Sveinbjornson, Nevaeh Parfitt, 
Coach Tammy Torrens, Coach Dwight Brost
Front Row (L-R): Lundyn Young, Braelynn McBride, Tommi Schell-Wack, Kai-
ley Akre. Missing from photo is Payton Graham.

August 8, 2025 
•	 Kyle RCMP received a report of a sus-

picious person in Rosetown.  Mem-
bers made patrols but were unable to 
locate the individual. 

August 9, 2025 
•	 Rosetown RCMP  received a com-

plaint of mischief to a motor vehicle 
in Rosetown.  This investigation remains ongoing. 

•	 Kyle RCMP received a breach of peace call in Rose-
town. Members spoke with the parties involved, 
and no further action was required. 

August 10, 2025 
•	 Kyle RCMP responded to a well being check in the 

RM of Marriott. 

August 11, 2025 
•	 RCMP responded to a 2 vehicle motor vehicle col-

lision on Highway 7, near Harris.  One of the driv-
ers was taken to hospital with minor injuries. 

•	 Rosetown members were dispatched to a driving 
complaint on Highway 7, near Rosetown.  The 
vehicle was located and the driver was issued a 
warning. 

•	 A report was made to Kyle RCMP in regards to 
some mischief that occurred on August 9th in Kyle. 

•	 Kyle RCMP conducted a well being check in Rose-
town. 

•	 Kyle RCMP received a driving complaint near 
Rosetown.  The vehicle was located and a verbal 
warning was issued. 

August 12, 2025 
•	 RCMP received a complaint of theft of road base 

from the Dept. of Highways in the RM of Milden.  
This complaint remains under investigation. 

•	 Kyle RCMP were dispatched to a fire in a farmyard 

just North of Kyle. Metal salvage 
accidently started a fire in a pile of 
scrap in the middle of the yard.  No 
injuries were reported.  

•	 Kyle/Rosetown RCMP com-
pleted a well being check in Rose-
town. 

•	 Kyle RCMP were dispatched 
to a business for a theft under 

$5000, this investigation remains ongoing. 
•	 RCMP received a call of uttering threats against 

a person in Rosetown.  Police deemed the threats 
unfounded. 

August 13, 2025 
•	 Rosetown RCMP received a firearms complaint in 

Rosetown.  Members attended, the subject of com-
plaint was shooting at a target with a pellet gun, 
and was told to move the target and not shoot to-
wards the road. 

•	 Rosetown RCMP assisted the general public with 
some concerns about paperwork for SGI. 

	 1858 Hours – Kyle RCMP received a driving com-
plaint in Rosetown, vehicle was not located but 
this complaint is still under investigation. 

August 14, 2025 
•	 Rosetown RCMP received a complaint from Dept 

of Highways who are working on Highway 15 
near Sovereign, about vehicles passing in the con-
struction zone. 

There were 49 Traffic related charges issued,  1  911 
mis-dial call and 1 false alarm calls. Police are asking 
anyone with information about these or any other 
crime(s) to please contact the Rosetown RCMP at 306-
882-5700, Saskatchewan Crime Stoppers anonymously 
at www.saskcrimestoppers.com 1-800-222-TIPS (8477) 
or submit a tip online at www.saskcrimestoppers.com 

Rosetown and Kyle RCMP Report 
Last week, Statistics Canada released figures 

showing the province’s wholesale trade jumped 5.1 
per cent in June 2025 compared to May 2025 (ex-
cluding petroleum, petroleum products and other 
hydrocarbons and excluding Oilseed and grain). 
This ranks Saskatchewan second among the prov-
inces in month-over-month growth. 

“Thanks to this growth in wholesale trade, Saskatch-
ewan people, communities, and companies across our 
province are reaping the rewards,” Trade and Export 
Development Minister Warren Kaeding said. 

Wholesale trade is a measure of the value of 
goods purchased in large quantities with the inten-
tion of being sold to resellers, but not to final con-
sumers.

Statistics Canada’s latest Gross Domestic Prod-
uct (GDP) numbers indicate that Saskatchewan’s 
real GDP at basic prices reached an all-time high 
of $80.5 billion in 2024, increasing by $2.6 billion, 
or 3.4 per cent. This places Saskatchewan second in 
the nation for real GDP growth and above the na-
tional average of 1.6 per cent.

Private capital investment in Saskatchewan in-
creased last year by 17.3 per cent to $14.7 billion, 
ranking first among provinces. Private capital in-
vestment is projected to reach $16.2 billion in 2025, 
an increase of 10.1 per cent over 2024. This is the 
second highest anticipated percentage increase 
among the provinces.

Last year, the Government of Saskatchewan un-
veiled its new Securing the Next Decade of Growth – 
Saskatchewan’s Investment Attraction Strategy. This 
strategy, combined with Saskatchewan’s trade and 
investment website, InvestSK.ca, contains helpful in-
formation for investors and outlines why Saskatche-
wan is the best place to do business in Canada. 

For more information, visit: InvestSK.ca

Saskatchewan sees 
Boost in wholesale trade
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Luseland Clinic Dates
for September 2025

Dr. Wentzel -  Tuesday, September 2nd 
Janelle, NP -  Friday, September 5th  
Dr. Mada -  Monday, September 8th 
Dr. Wentzel -  Tuesday, September 9th 
Janelle, NP -  Friday, September 12th 
Dr. Mada -  Monday, September 15th 
Dr. Wentzel -  Tuesday, September 16th 
Janelle, NP -  Friday, September 19th 
Dr. Mada -  Monday, September 22nd 
Dr. Wentzel -  Tuesday, September 23rd 
Dr. Mada -  Monday, September 29th 
Dr. Wentzel -  Tuesday, September 30th 

PLEASE NOTE: Clinic hours are subject
to change at any given time.

OPEN @ 9AM.  - LUNCH HOUR VARIES

BY KEITH SCHELL

The very first pet our 
family ever had was a 
young, jet-black stray 
tomcat who appeared out 
of nowhere one day at our 
country house when my 
little brother and I were 
very young.

And being very young, 
we were soft-hearted little 
kids that loved small animals, especially if the animals 
were friendly. This cat was very friendly right from 
the start, letting us pat him right from the moment we 
first saw him. 

We had no idea where he came from or who he 
belonged to. The only people nearby with a black cat 
were our immediate neighbors a few hundred yards 
down the road on the other side of the highway. But 
their cat was older, fat, happy, and never wandered 
very far from home.

Falling in love with this newcomer immediately, 
my little brother and I quickly asked our parents if we 
could keep him.

After some deliberation, they agreed—on the con-
dition that if someone came to claim the cat, we would 
have to give him up. We accepted the condition and 

hoped that day would never come.
With that settled, the next task was choosing a 

name. As a little kid, I thought our neighbours’ cat had 
the coolest name ever for a black cat, and I insisted on 
giving our new cat the same one. My parents tried to 
talk me out of “copycatting”, so to speak, but I was ad-
amant. So from that day on, there were two black cats 
in our rural neighbourhood that had the same name.

Since our new cat showed up in the summer after 
school let out, we decided to keep him outside tem-
porarily, until we could figure out how clean he was. 
Once that was determined, we could then decide 
whether we would allow him inside the house or not.

Not long after getting that cat, we had to drive into 
town to do our weekly shopping. We left him outside, 
piled into the car, and headed off. A couple of hours later, 
with our errands done, we began our drive back home.

As we slowed to turn into our driveway, we saw a 
heartbreaking sight.

In the gravel on the shoulder of the road, right 
across from our driveway, lay a small, still mass of jet-
black fur.

Our parents saw it immediately and knew what it 
was. They tried to shield us from seeing it, but from 
our spot in the back seat, we saw it. And in that in-
stant, my brother and I had a terrible sinking feeling.

After pulling into the driveway, Dad quietly asked 
Mom to take us kids into the house. Mom did, and 
Dad walked back to the highway to investigate the sit-
uation. 

Our worst fears were soon confirmed.
When Dad came in through the doorway, the grim 

look on his face told us everything. The little pile of 
black fur by the side of the road was, indeed, the body 
of our cat. He’d been hit by a car and killed.

And then the tears began. My younger brother and 
I cried and cried over the sudden loss. We hadn’t had 

that cat for very long, but it doesn’t take long for little 
kids to take an animal into their heart.  

Through my tears I remember the look of shared 
pain on my parents’ faces, as if they would have giv-
en anything in the world to spare their children the 
heartbreak of this moment. It was the universal look 
of sadness that any good and decent parent gets on 
their face when faced with the unavoidable heartbreak 
occasionally experienced by their child. 

Any loving parent would do anything in the world 
to shield their child from the pain of loss, but some-
times that pain is unavoidable. It is just a part of life. 

And what can you say to the child who has just had 
their heart broken? 

Dad returned to the road, gently gathered up the 
cat’s body, and quietly buried him in the woods be-
hind our house.

One of the saddest days in a family’s life is when a 
child experiences the loss of a beloved pet. That day 
came quickly and suddenly for our young family, and 
there was nothing we could do to stop it.

But kids are resilient, and eventually, we healed. 
Not long after that sad day, another stray cat found 
its way onto our property. And once again, we opened 
our home to another wayward soul—and, once more, 
our hearts.

The pain you feel at the end of a pet’s life makes it 
almost not worth having a pet in the first place.

Almost. 
We had three cats and a dog over the span of our 

family life, one right after the other. Each was an in-
tegral part of our family, and their companionship 
and devotion made our own lives that much richer for 
having had them.

But as anyone who has ever experienced the loss of 
a beloved pet intimately knows, the heartbreak of loss 
is the price of love. 

REMEMBERING WHEN: The loss of our first pet

Keith Schell

Members of Conexus, Cornerstone 
and Synergy Credit Unions voted last 
month in favour of merging, official-
ly laying the foundation for a stronger, 
more resilient credit union dedicated to 
supporting a thriving Saskatchewan. 

The Boards of the three credit unions 
agreed to select both the name and CEO 
from the existing credit unions. 

While each of the credit union names 
and brands carry strength and pride, 
only one could be chosen for the new 
journey together. The Boards of Direc-
tors are pleased to announce that the new entity will 
be called Conexus Credit Union. This name was select-
ed after a thorough market assessment confirmed it 
resonates most strongly with people across Saskatche-
wan. With deep roots in communities throughout the 
province, Conexus is widely recognized, trusted and 
recommended by many for their banking needs. 

The Boards have also appointed Celina Philpot as 
Chief Executive Officer of the new credit union effec-
tive January 1, 2026. Celina currently serves as Chief 
Executive Officer of Conexus Credit Union and brings 
many years of strong leadership experience and col-
laborative spirit to the role. Doug Jones, CEO of Cor-
nerstone, and Trevor Beaton, CEO of Synergy, look 
forward to supporting Celina as she steps into this 

new role and leads the new credit union 
forward. 

With $15 billion in assets under man-
agement, the new credit union will serve 
more than 200,000 members, through 
57 branches, across 50 communities 
and will unite 1,400 employees across 
Saskatchewan. This merger continues 
the legacy of three successful organiza-
tions, rooted in cooperative values and a 
shared vision of member and communi-
ty empowerment. 

The next phase of the merger will fo-
cus on planning for the integration of systems, prod-
ucts, services and operations to deliver an enhanced 
experience for all members. 

Doug and Trevor will continue in their roles as Cor-
nerstone and Synergy CEOs, respectively, until the 
three credit unions become one on January 1, 2026.  

“I’m honoured to lead the new Conexus Cred-
it Union into this exciting next chapter. This merg-
er marks a powerful commitment to our members 
and communities across Saskatchewan. I’m deeply 
grateful for the trust placed in me and look forward 
to working alongside our dedicated employees and 
Board to build a stronger, more resilient credit union 
that is deeply rooted in community and focused on the 
future,” said Philpot.

Conexus, Cornerstone, Synergy merger: 
Name and CEO announced

Celina Philpot

OBITUARIES
COST: $110 plus GST(up to 750 words, includes photo)

Will be uploaded to our website www.yourwestcentral.com
at no extra charge.

Eulogies & Poems will be charged an extra .20¢ per word.
You can submit it to us directly or ask your funeral director to submitit 

on your behalf.
email: kate@yoursouthwest.com or call 306-463-2211
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Through care and planning,
Binkley’s Funeral Service and FamilySide

can help transform a painful task into an 
affirming act of affection.

Binkley’s Funeral Service
INDEPENDENTLY 

OWNED
Serving Families in 

Leader and Area
306-628-3644

1-800-670-0877
www.binkleysfuneralservice.com

KINDERSLEY COMMUNITY
FUNERAL HOME

& CREMATORIUM

E-mail: kcfh@sasktel.net  Fax: 306-463-2650
www.kindersleyfuneralhome.com

Kindersley
801 - 9th Street West
306-463-2659

Serving Families Since 1933
Community Owned, Full-Service Funeral Home

• Pre-planning • Monuments • Grief Support
• Only crematorium in the west-central area

Kerrobert
Branch

440 Pacifi c Avenue
306-834-2411

Eston
Branch

615 Main Street S.
306-962-4442

Kim Walker 
 Licensed Funeral Director 

Serving Oyen and area, Acadia Valley, the Special Areas, all 
communities within, and West-Central Saskatchewan. 

It is never too early to discuss your final wishes and make plans for the future.  
Let us help you– contact Kim or Pam to begin the conversation today. 

Professional service with compassion, pride and dignity.
www.ofsmacleans.com | 114-1 Ave East, Oyen, AB | 403-664-3767

Pam Stark 
Licensed Funeral Director 

Rose City Memorials Ltd.
Family Owned with Pride since 1961

CHRISTEL
HANKEWICH

Memorial Specialist

306-463-9191

Christel has helped families 
with their monument needs 

for over 30 years.

Granite Monument Specialists
Dedicated to Quality Craftsmanship and Service

Local Obituaries can be found on our website at
www.yourwestcentral.com/obituaries

Sheppard &Millar Law
Barristers and Solicitors

Monte J. Sheppard, BA., JD.
Mark L. Millar, BA., JD.

113 1st Ave. E. Kindersley SK S0L 1S0
Bus. 306-463-4647 – Fax 306-463-6133

Kerrobert 306-834-5657
Kindersley.law@sasktel.net

Judith Ann McBride
March 16, 1947 - July 13, 2025

It is with great sadness 
that we announce the 
passing of Judy on July 
13 at St. Paul’s Hospital, 
Saskatoon, SK.

Judy will be lovingly 
remembered and deep-
ly missed by her family: 
her husband of 58 years, 
Blaine, and their daugh-
ters Erin (Robert) and 
Janelle. Survived by her mother Mary Wildman, 
sister-in-law Wendy Wildman, sisters Jane (Gor-
don) Denney and Wilma (Brian) Ross. She was pre-
deceased by her son, Shawn; father, William (Bill) 
Wildman; brother, Steve Wildman; in-laws, Bert 
and Muriel McBride; and brother-in-law, Ken Mc-
Bride.

Judy was born in Kindersley to Mary and 
Bill Wildman. She attended school in Whiteside, 

Marengo and Kindersley; belonging to the 4-H 
Grain Club for several years. Married in 1966, Judy 
farmed with Blaine for over 40 years.

Judy was a wonderful wife and mother who en-
joyed life on the farm. She possessed many talents 
and was known for having a green thumb, with a 
beautiful yard and garden on the farm. Judy loved 
to sew, restore antique furniture and work at The 
Garden Gallery. She had plenty of love and pa-
tience training her Border Collie dogs.

Judy and Blaine enjoyed many trips to Texas, as 
well as visiting Las Vegas, Mexico and going on an 
Alaskan Cruise. They spent many summers camp-
ing with family in northern Saskatchewan.

Donations to the Kindersley and District Health 
and Wellness Foundation will be appreciated.

A private family internment will take place at a 
later date. We would like to thank everyone who 
offered their condolences and support. - Blaine Mc-
Bride and family

BY ANGELA CLEMENT

Are you feeling like you are doing all the things 
right and still nothing is improving? Do the same feel-
ings keep coming back? Do you feel like you should 
be feeling better by now? Are you starting to believe 
that you will just feel the sadness and longing forever? 

If you have had these feelings, you are not alone. 
Many people who have had the loss of a close loved 
one can feel frustrated or overwhelmed with the 
thoughts and emotions that accompany us in the pro-
cess of grief. 

What to do? First check in and see if you are numb-
ing. What I mean by that is you are doing something 
else that is distracting you from actually taking time to 
rest. I find myself scrolling through my phone with no 
real intention. Some watch TV. Sometimes I get busy 
working or doing things that need to be done. It’s not 
to say that these things are wrong. Sometimes we just 
need a little reprieve from all that is happening and also 
life is busy. Yet if we don’t take time to just sit in silence 
and rest, then we are going to miss out on an opportuni-
ty to free ourselves from some of these heavy emotions. 
They will keep resurfacing. I believe our emotions 
bring messages for us. Have you ever had the experi-
ence of coming to some kind of realization in the night? 
Or in the shower or in the bathtub? It is in these times 
of silence where we quiet our minds just enough to give 
way for some intuitive guidance to appear and often it 
helps us gain a new perspective on our situation. 

If you are taking that quiet time for yourself and 
you are still feeling like you are stuck, no need to de-
spair. Life is full of seasons just like nature. A season 

of non action gives you time to rest and also an op-
portunity to dream again.  Sometimes we just have to 
be okay with things being slower or even sadder than 
we would like for a while and turn our attention to 
just being more creative. Now being creative doesn’t 
necessarily mean painting, drawing or making music 
even though those are great creative outlets. Being cre-
ative can mean simply learning a new game, trying a 
new recipe, decorating a space, gardening, reorganiz-
ing or simply spending some time in nature. Being cre-
ative is just doing something that helps you reconnect 
with your soul. We all need to schedule more time for 
this. We might feel like it is wasting time, but it’s not. It 
is deeply caring for ourselves and turning our troubles 
over to the Divine for healing. Why not do some sim-
ple things that bring you joy each day? Cherish some 
time to do something just for you. It’s okay to slow 
down and take a break.

When we take time to just be with ourselves we get 
to know who we are becoming. When life changes, so 
do we. See this as an opportunity to get curious about 
your own journey.Take time to figure out what you 
value and what truly matters to you. In this life, we 
come with a purpose built into your very being. You 
are a unique and special being with your own path to 
walk. If you can step out into the world being unapol-
ogetically you,  this will be so helpful to others on the 
planet as well as you! It will bring you joy. Go find 
your tribe of people that you love to be with. If you 
haven’t found them yet, you may need to step a little 
out of your comfort zone and try getting out and do-
ing things you love. The people you are meant to meet 
are there. They are waiting for you!

GROWING THROUGH GRIEF: 
Feeling stuck

Don’t cry because it’s over; 
smile because it happened.

Dr. Seuss
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Ready to Level Up
Your BBQ?

The perfect addition to any backyard ...
this Green Mountain Grill pellet smoker is built for flavour 
and precision! Set it and let the wood-fired magic happen. 

Perfect for ribs, brisket, chicken, or even pizza.
Give us a call to learn more!

500 - 12th Avenue East
306-463-2005

www.kindersleybearing.com

Looking for a Better 
Work / Life Balance?

LUK might be just the 
change you are looking for!
NOW HIRING PLUMBERS 

& ELECTRICIANS
Visit lukplumbing.com

for more details or email 
your resume to

jeanabaker@lukplumbing.com

306-463-6707 
807 - 9th St. W.
Kindersley, SK

CARL’S
MOBILE WELDING

Grade 8 Bolts & Nuts
all sizes & course thread

(metric included)
Grade 70 Bulk Chain

Clevises - Draw Pins - Hooks

Aluminum Welding, Mobile & Shop Welding

507 Pacifi c Ave., Luseland
306-372-4420

~ STEEL SALES ~(306) 358-2034 
porksgarageltd@sasktel.net • 303 Brooks Ave, Denzil

• GAS
• DIESEL
• OIL
• TIRES
• WINDSHIELDS

We try our best to keep events up-to-date, 
but if you see an error or have a cancellation, 
please let us know!

COLEVILLE
SUNDAY, SEPTEMBER 28
•	 Coleville Fowl Supper at the Community Hall. Doors 
open at 5:00 PM until supplies last. For information or to 
donate, please contact Stacey (306) 430-7788 or Teneal 
(306) 430-1188. All proceeds go to supporting the Coleville 
Licensed Daycare Committee and Coleville Playschool.

EATONIA
- Every Thursday from 11:30 AM -1:30 PM come to the Ea-
tonia Library for puzzles, visiting and grab your books for 
the week!
- Check out our TOPS Chapter … it’s free to try! Every 
Wednesday. Weigh in: 5:45 PM. Meeting: 6:00 PM at 
Corcoran Place. Contact Cora Knuttila 306-460-9047.

ESTON
- Wheatland Centre Potluck Supper fourth Friday of each 
month 6:00 PM. $5.00. Bring your own utensils. Coffee & 
tea provided.
- Wheatland Centre Bingo - 1st & 3rd Thursday of the 
month 7:00 PM. Regular Bingo plus Bonanza, 50/50 Draw. 
Must be 14 years of age. Call 306-962-7117 (ask for Linda) 
for more info.

HOOSIER
- Sunday Service Hoosier Community Church 10:30 am at 
the Community Hall. Contact Joel Hamm 306-460-7056 or 
Curtis Kornelson 306-460-7327.

KERROBERT
WEDNESDAY, AUGUST 27
•	 Kerrobert Courthouse Restoration Society presents An 
Elegant Evening in the Courtyard - 105th Birthday Celebra-
tion! Cocktails, Snacks, Tours, Music, Fun!

- MS Support Group at Kerrobert Health Centre Meeting 
Room every 3rd Saturday 2:00-4:00 PM. Contact Gail 
Wiebe for more information 306-834-7068.
- Pool is OPEN! Check FB or contact the Pool for more 
info 306-834-2610. Aquasize Wednesday & Thursday 
6:00-7:00 PM.
- Walk This Way with Lao Thursdays at the PCC from 
9:30-10:30 AM. Everyone is welcome and it’s FREE.
- Ladies Golf Tuesday at 5:30 PM. Mens Night Thursdays 
at 5:30 PM. Call to register 306-834-2497. 

KINDERSLEY
SATURDAY, AUGUST 23
 •	 The Kindersley & District Chamber of Commerce is 
hosting the 2025 Golf Invitational. Registration @ 10 AM 
- tee off at 11 AM. Team cost = $425. Contact the Cham-
ber office to register your team and/or donate a prize. 
306-463-2320 or office@kindersleychamber.com
•	 Drive in Movie Night at the Kindersley Aquatic Centre. 
Movie starts at 9:30 PM. Gates open at 9:00 PM. Bring 
your popcorn, drinks and snacks, and come join us for 
a drive-in showing of “The Wild Robot.” Free admission. 
Limited availability. Please call the Tourism Centre at 
306-463-6620 if you have any questions. Sponsored by 
Synergy Credit Union.
FRIDAY & SATURDAY, SEPTEMBER 5 & 6
•	 Energy Dodge Dakota Buttar Invitational Professional 
Bullriding (PBR) Event at the WCEC.
SATURDAY, SEPTEMBER 6
•	 Kindersley Community Connections presents 2nd 
Annual Meet A Machine! A free family-friendly event 
showcasing many different machines and the heroes 
that operate them! 10:00 AM - 2:00 PM at the Kindersley 
Museum. For more info contact Ang at 306-430-8869.
THURSDAY, SEPTEMBER 18 - SUNDAY, SEPTEMBER 
21
•	 Goose Festival Days. Watch for further details!
FRIDAY, SEPTEMBER 19
•	 KCS Kobras Football vs Delisle 7:30 PM at KCS (un-
der the lights).
SATURDAY, SEPTEMBER 20
•	 Kinsmen and Kinette Club of Kindersley 5th Annual 
Duck Derby 2:00 PM on the corner of Main Street and 
2nd Avenue East. Get your tickets NOW at https://www.
rafflebox.ca/raffle/kkck or any Kin member or Darren at 
Willowgrove Pharmacy for tickets. $10 each. Only 1200 
sold. 
SATURDAY, SEPTEMBER 27
•	 Kindersley Screen Arts presents our 10-Year Anniver-
sary Screening - The Life of Chuck 4:00 PM at Sunset 
Theatre. $10 cash at the door. Wine & beer available for 
purchase. Attend for a chance to WIN a season pass. 
Sponsored by Speedy Auto Glass.

- Parkinson’s Support Group Meetings are held the second 
Wednesday of the month 1:30 PM at 401 - 4th Ave West 
(New Life Church). Everyone welcome! For more info call 
Nancy at 306-463-4514.
- Monday Night Jam Sessions at the Norman Ritchie Com-
munity Centre. Doors open at 6:30 to set-up, then the fun 
begins at 7-11 PM. Call Keith 306-460-8633.
- Interested in a support group for weight management? 

TOPS meetings; every Monday at 6:00 PM in the Kinders-
ley Senior Centre OR contact Jill at 306-463-4210.
- Pickleball meets Monday & Wednesday evenings 7:00-
9:00 PM at the outdoor courts (in the Curling Rink if in-
clement weather). Cost is $50 for the season or $5 drop 
in. Our club is a part of Pathway To Wellness. More info 
call Teresa Knight 306-460-7304.
- Fit Fighter Group Class. Helping individuals with Parkin-
son Disease, Fibromyalgia, MS, Arthritis and mobility is-
sues. Monday, Wednesday, Friday 10:00 AM at Anytime 
Fitness. Call Karen 463-3607 for more info.
- 365 Kindersley Air Cadets meet Thursday evenings 
at the Kindersley Museum. No charge to be a member, 
youth ages 12-18, must be a Canadian resident. Contact 
Ian Kehrer via text at 306-460-0057 or Sheila Kehrer via 
text 306-604-9044. Come Fly With Us!
•	 Every Saturday: Mom N Tots Morning 10:00 - 10:30 
AM at the Norman Ritchie Community Centre. Registra-
tion required: Kindersleymusic@outlook.com
•	 Every Tuesday: Community Badminton 6:30 - 9:00 PM 
at Westberry School. Everybody welcome.

LEADER
SUNDAY, AUGUST 24
•	 Summer Picnic 1:00-4:00 PM at the Leader Town 
Park. Old fashioned races, facepainting and more.

LUSELAND
SATURDAY, SEPTEMBER 13
•	 Luseland Harvest Festival 2:00 to 8:00 PM. To book a 
table or offer support in any way call Jean (306) 372-7367 
or Bobbi (306) 430-7515

- The Luseland Homecoming Hall will be available for indoor 
walking on TUESDAY & THURSDAY mornings. Please 
pick up the key at the Town Office to unlock the door. Silver 
collection at the door.
- The Luseland Library Art Gallery has a new exhibit on dis-
play featuring local authors.

Recurring events at The Luseland Pioneers Club:
PUBLIC
- Every Monday 2:00-4:00 PM Coffee
- Last Monday of the month 2:00-4:00 PM Pie ’n Ice Cream
MEMBERS
- Monday-Saturday 8:30 AM - Noon, Coffee, Pool, Cards, 
Visiting
- Tuesday 1:00-4:00 PM Cards
- Tuesday 7:00-10:00 PM Games
- Wednesday 1:00-4:00 PM Cards
- Thursday 1:00-4:00 PM Cards
- Third Friday of the month Birthday Lunch at noon.

* AUTO SALES * REPAIRS * PAINTING * TOWING
            * GLASS REPLACEMENT

                * ACCESSORIES * SGI ACCREDITED                * ACCESSORIES * SGI ACCREDITED

Debbie or Zacc Bast

Ph: (306) 753-3430
Cell: (306) 753-7541

Macklin, SK

Submit your Upcoming Event to
kate@yourwestcentral.com

or text 306-463-2211
DEADLINE FOR SUBMISSIONS IS 

FRIDAY AT NOON.
Not intended for business use.

Community and non-profit events are 
FREE OF CHARGE. Please try to keep 

wording to a minimum.
We try our best to place as many events as
possible, but closer dates will take priority.

Please support the businesses that advertise 
in this newspaper. Without them,

this publication would not be possible!




