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Grade 12 students from North West Central School gave the Plenty Rink dressing rooms a fresh coat of paint. Mrs. Leah 
Anne Davis and her PE 30 students aren’t afraid to get a little paint in their hair as they prep the rooms for new flooring.
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CARL’S
MOBILE WELDING

Grade 8 Bolts & Nuts
all sizes & course thread

(metric included)
Grade 70 Bulk Chain

Clevises - Draw Pins - Hooks

Aluminum Welding, Mobile & Shop Welding

507 Pacifi c Ave., Luseland
306-372-4420

~ STEEL SALES ~
Kerrobert / Luseland
306-372-7832

marykloster@royallepage.ca
www.marykloster.ca

Wheat Country Realty
 #1 West Rd,
Kindersley

NOTICE
Please be advised that the

Kerrobert and District Health 
Centre underwent phone

upgrades, and now have a new 
phone number.

The new hospital number is

1-306-834-5900
The Kerrobert Clinic number will 

remain the same,
1-306-834-2289

BY KATE WINQUIST

LUSELAND — Luseland District 
School shared welcome news on Nov. 
14, announcing it has received a major 
grant to help build a new playground.

“We are so excited — we’ve received 
the grant for our new playground! 
Thank you to the SCC and all of our 
donors who helped us raise $50K to be 
matched by this grant! The new play-
ground will be installed in the spring,” 
the school wrote on its Facebook page.

The project marks a significant in-
vestment in school and community 
recreation, coming at a time when play-
ground funding opportunities are ex-
panding across Saskatchewan.

Earlier this year, the provincial gov-
ernment introduced a new three-year 

program that will support the construc-
tion or renewal of about 70 playgrounds 
in schools and communities. The pro-
gram, administered by the Saskatche-
wan Parks and Recreation Association, 
will begin accepting applications in 
September 2025.

The fund offers matching grants of up 
to $50,000 on a first-come, first-served 
basis. All approved projects must meet 
CSA safety standards.

The matching model allows local 
fundraising efforts to go further. A com-
munity contribution of $50,000 can un-
lock a total of $100,000 for playground 
equipment, making it one of the most 
substantial funding opportunities avail-
able to schools and municipalities.

Eligible applicants include schools, 
community groups and municipalities. 

Applicants must demonstrate match-
ing funds and submit drawings, quotes 
and budgets as part of their application 
package.

1 Stop Playgrounds, a company 
based in Humboldt, Sask., offers design 
support, equipment quotes and appli-
cation preparation for groups pursu-
ing the provincial grant. The company, 
which has completed projects across 
Saskatchewan since 2010, says early 
preparation will be key because funds 
will be allocated in the order applica-
tions are received.

With Luseland District School’s fund-
ing now secured, planning is underway 
for installation in the spring. The new 
playground is expected to enhance out-
door play opportunities for students 
and the broader community.

Luseland School celebrates grant for new playground
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BY JOAN JANZEN

EMPRESS — Shine On Homeschool 
Co-operative opened its doors in Em-
press, Alberta at the beginning of the 
2025/26 school year. Sarah Kroph, an 
Alberta Certified teacher and mom, 
was excited to share the journey which 
birthed this new venture.

Students from grades 1–6 meet to-
gether four days a week with an open 
house policy in effect. The children learn 
together, focussing on building a strong 
foundation by ensuring they master the 
basics utilizing a Christian-based cur-
riculum for core subjects. The kids also 
learn life skills like growing gardens, 
cooking and carpentry, and enjoy ven-
turing out on field trips within the sur-
rounding area.

Sarah, her husband and young fam-
ily moved north of Empress six years 
ago. Before that time she was a teacher 
in the public system. “I loved my job!” 
Sarah said. “However once I started to 
have kids, I felt it was better for my fam-
ily to be a stay-at-home mom.” She also 
continued to sub throughout the years.

The decision to homeschool began 
when her daughter wasn’t doing well 
at school. “She was reluctant to go and 
it seemed to be a fight every morning 
to get her there,” she explained. “This 
is when we decided to homeschool last 
year and it changed our lives.”

Her daughter’s reading level and 
math went up to Grade 2 levels in a sin-
gle year. “We got to work in the morn-
ings and were done by noon or 1:00 

each day. We got our cheerful, bubbly, 
creative girl back!” Sarah reported.

She was surprised when another 
mom asked if Sarah would consider 
teaching her kids as well, which led 
to the idea of starting a homeschool 
co-operative. “The same mom walked 
into the old United Church building at 
Empress and said ‘I think I found us a 
spot’. That’s when it really took off,” she 
recalled.

The community support was over-
whelming. They received donations of 
shelving, art supplies and an impressive 
library. When they opened their doors, 
they welcomed students from a wide 
area including the communities of Ea-
tonia, Leader, Empress, Oyen, Acadia 
Valley, Buffalo, Bindloss, Sibbald and 
Brooks.

Because of the distances, some stu-
dents attend one or two days a week, 
while completing their work at home 
during the remainder of the week. 
“There were a ton of families who just 
couldn’t drive to be part of the day-to-
day activities,” Sarah explained. As a 
result, they get together for field trips 
twice a month, which allows more ho-
meschool families to have social inter-

action with other kids.
“There are twelve families partici-

pating, and when we are all together 
it’s nearly thirty kids,” she said. Rem-
iniscent of days gone by, each day be-
gins with the singing of ‘O Canada’ and 
reciting the ‘Lord’s Prayer’. “We work 
until our work is done, not based on a 
time frame,” she explained.

Lessons in the morning are more 
structured, while afternoons include 

activities like a cooking class, commu-
nity activities, crafts, Christmas concert 
practice and field trips. So far they have 
been on four field trips including a lo-
cal Hutterite colony, an airport and a 
hike in the coulees looking at medicine 
wheels and buffalo jumps.

“This has been one of the greatest ex-
periences of my life!” Sarah said. “As a 
society we need to do more for our chil-
dren. I am just trying to do my part.”

These children participate in the newly formed Shine On Homeschool Co-operative at 
Empress, Alberta. Since the school year began they’ve enjoyed four field trips, includ-
ing a tour of a local Hutterite colony. PHOTO BY SARAH KNOPF

Homeschool Co-operative Shines in Empress

Daily Checklist For Smart
Spending

Needs vs Wants

Payment Method

Discount Check

Daily Limit

Subscription Review

Separate essentials from
unnecessary spending

Choose cashless or cash
for better control

Review promos before
making purchases

Set maximum amount
allowed for spending

Track auto payments 
to avoid waste

FINANCIAL 

LITERACY 

MONTH 
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AS OF DECEMBER 1st we will be at the 
KINDERSLEY MALL - 604 - 12th Avenue East   

306-463-4655
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Locally Owned & Operated for OVER 40 Years!

BOOK NOW
LIMITED SEATING

KINDERSLEY ALLIANCE CHURCH
74 West RoadInvites You to a FREE

CHRISTMAS BANQUET
NOVEMBER 29
at 6:00 PM to kick off
the Christmas season
Turkey, Ham & all the fixings
Activity Boxes for the kids!
Phone 306-463-6568 Leave your name,
Phone number & number of guests
Or Email: events@KindersleyAC.onmicrosoft.com

Annual General Meeting
November 18, 2025 - 7:30 p.m.

at the Museum
903 - 11th Ave. E., Kindersley

EVERYONE WELCOME

Please recycle this newspaperBY KATE WINQUIST

SWIFT CURRENT — Great Plains College has award-
ed more than $231,000 in entrance scholarships, bursa-
ries and awards to 155 students this fall.

“This is far more than a statistic — it represents 
real opportunities for 155 students to continue their 
education,” president and CEO Brad Mahon said in a 
release. “Financial barriers can be overwhelming, and 
scholarships help remove those obstacles so students 
can focus on learning and achieving their goals.”

The college says it has invested nearly $2.5 million 
in scholarships and awards over the years.

This fall’s scholarship distribution included more 
than $151,000 for students at the Swift Current cam-
pus and more than $80,000 for students at campuses in 
Maple Creek, Martensville, Kindersley and Warman.

Another $10,000 in International Student Awards 
went to second-year diploma students at the Warman 
campus.

Eleven Adult Basic Education Persistence Awards 
will be presented in December to students in Kinders-
ley, Martensville and Maple Creek, including three In-

digenous ABE awards sponsored by Living Sky Casino.
Additional scholarships are expected to be award-

ed in the winter semester, with about 32 students set 
to receive a further $40,000. That amount includes 
$19,500 for 13 practical nursing students in Biggar.

Two new bursaries were also awarded for the first 
time in 2025-26: the Barbara Lindsay Practical Nursing 
Bursary, which will provide two annual $2,500 awards 
to practical nursing students for the next decade, and 
the Great Plains College Board Bursary, which will 
award at least one $500 bursary each year.

“As National Philanthropy Day approaches on 
Nov. 15, we want to extend an extra thank you to our 
donors for their ongoing support,” Mahon said.

The college has published a complete list of its 
2024-25 donors and sponsors on its website. Applica-
tions for the 2025-26 academic year are now open, and 
students who apply to a full-time, student-loan-eligi-
ble program by April 30, 2026, are automatically con-
sidered for a $500-to-$3,000 entrance scholarship.

More information about scholarships, deadlines 
and donor opportunities at greatplainscollege.ca.

Great Plains College awards more than 
$231K in fall scholarships

The intersection of 1st Avenue West and 1st Street West in Leader has been transformed with a colourful 
mural honouring veterans, thanks to sponsorship from Jackie Martin of IG Wealth Management and the ar-
tistic efforts of Leader Composite School students under the direction of Pamela Sifert. FACEBOOK PHOTO
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116C Main Street, Kindersley, SK
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DESIGN&PRINTING
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AFFORDABLE QUALITY PRINT, FINISHING & DESIGN SERVICES

COPIES
  XPRESSPRESS

COPIESXPRESSKINDERSLEY@GMAIL.COM

www.copiesxpress.com

A DIVISION OF

116C Main Street, Kindersley (Beside Silver Dragon)
306-463-2211 • copiesxpresskindersley@gmail.com

PHOTOCOPIES
QUICK PRINTS - HIGH QUALITY

Call us for a quote!

KINDERSLEY & AREA
CHRISTMAS HAMPER PROGRAM 2025
The Kindersley Food Bank, Salvation Army, and West Central Crisis & Family Support 
Centre are proud to once again join forces to coordinate the 2025 Christmas Hamper 
Program by processing applications, receiving donated items, and managing financial 
donations.
Hamper items will follow Canada’s Food Guide expectations plus extra items in December to 
encourage a happy holiday season by including a holiday meal, treats, and children’s gifts.
SERVICE AREA: Christmas Hampers will be available for distribution only to those 
recipients within the Kindersley Food Bank’s service area: Kindersley, Smiley,
Flaxcombe, Marengo, Alsask, Coleville, Brock, and surrounding rural residents.
Application Forms are available for pick up and completion at the following locations during 
regular business hours:
• Salvation Army Thrift Store - 108 Railway Ave W, Kindersley
• West Central Crisis & Family Support Centre – 105 Colton Drive E, Kindersley
• Kindersley Food Bank - 110B Railway Ave E, Kindersley
• Kindersley Mall Hamper Distribution Location - 12 Ave E Highway 7, Kindersley
APPLICATIONS must be completed and returned to the above locations no later than 
4:00 p.m., Saturday, December 13, 2025.
DONATIONS: Without your generous support of this program, we could not achieve such 
remarkable success. Please drop off donations as follows:
• Kindersley Mall Hamper Distribution Location: Dec. 1-13 from 1:00-4:00 PM
  (except Sundays)
• West Central Crisis & Family Support Cebntre: Nov. 12 - Dec. 12 during week day
  business hours
• Salvation Army Thrift Store: Dec. 1-12 during week day business hours
FOOD NEEDS: Canned vegetables & fruit, soup, pasta, pasta sauce, rice, cereals, peanut 
butter, beans, canned meat and juice, etc.
TOY NEEDS: New and unwrapped toys, books and games for children infant to 12 yrs. old.
MONETARY NEEDS: Cash or cheques for the Christmas Program will be used specifically 
for that. If requested, tax receipts for donations $20 & over will be issued.
VOLUNTEER OPPORTUNITIES: We are seeking Santa’s Helpers to spend some time 
from Dec. 1-18. Call 306-463-6655 week days 9 AM - 5 PM
PICK UP DAY: Thursday, Dec. 18 - 9:30 AM - Noon & 4:30 - 6:30 PM
HAMPER DISTRIBUTION LOCATION: Kindersley Mall, 12th Ave. E, adjacent to Hwy 7

BY KATE WINQUIST

The Government of Saskatchewan 
is providing nearly $1.4 million to sup-
port 37 new teacher-led projects for 
the 2025-26 school year through the 
Teacher Innovation and Support Fund 
(TISF).

Established in 2024, the TISF allows 
certified teachers across the province to 
apply for funding of up to $75,000 for 
innovative classroom and school initia-
tives.

“These approved projects represent 
the best kind of creative ideas our teach-
ers bring to their schools and classrooms 
to enhance the learning environment for 
their students, and we are very pleased 
and proud to support them,” Education 
Minister Everett Hindley said. “This 
fund enables us to support Saskatche-

wan teachers and students directly in 
the classroom and provide new, unique 
ways to contribute to an even stronger 
and more growth-oriented education 
system.”

Applications for the second intake 
of the 2025-26 fiscal year were sub-
mitted during the first month of the 
school year. Projects in the west cen-
tral area that were recently approved 
include:
•	 Elrose Composite School – Sun West 

Backyards, $75,000
•	 North West Central School, Plenty – 

Drone Technology and Applications 
for Agriculture, $54,612

•	 Rossville School, Coleville – Math 
Around the Room: Moving Beyond 
the Outcomes, $3,500

•	 Kindersley Composite School – 
STEAM Project, $38,000

•	Walter Aseltine School, 
Rosetown – Natural 
Classrooms: Learning Be-
yond Walls Through Play 
& Place

The latest approvals 
bring the total number of 
TISF projects funded this 
year to 66, representing 
$2.5 million. Saskatch-
ewan school divisions 
are receiving a record 
$2.4 billion in operating 
funding for the 2025-
26 school year. Since its 
inception, 136 projects 
have received TISF fund-
ing.

Sask. teachers receive $1.4M 
for innovative classroom projects

BY JOAN JANZEN

FLAXCOMBE — The Village of Flax-
combe may be a small rural communi-
ty, but its residents have been working 
together to provide big opportunities 
for people of all ages. For years, the 
local Community Club has been main-
taining the playgrounds, rest stop, 
cemetery and the community hall, 
where they host four major events ev-
ery year.

This past year, a new Recreation 
Board was formed, and the group feels 
fortunate to have the local Commu-
nity Club offer the use of the hall at a 
discounted rate. Their most recent en-
deavour was a cultural Filipino event 
and family dance in which people 
from many communities joined to-
gether, including Flaxcombe, Biggar, 
Kerrobert, Kindersley, Marengo and 
Eston, to make the event possible.

The new group has also hosted paint 
workshops for children and adults, 
made bath bombs, and has Christmas 
baking and much more planned for 
the near future. Their goal is to pro-
vide opportunities for families, adults, 
youth and seniors to engage in a wide 
range of affordable activities.

There are currently eight members, 
ranging in age from 26 to 75, who 
joined Flaxcombe’s Recreation Asso-
ciation in May of 2025. Local resident 
Linda Walker said it all began when 
one individual started knocking on 
doors and handing out cookies.

“She found most people in the com-
munity have never been asked to join 
a group,” she said. The group began 
in the nostalgic way utilized by our 
great-grandparents when they wanted 
something done, she observed.

The modern aspect of the group in-
volved joining the Rivers West District 
for Sport, Culture and Recreation and 
becoming members of SaskCulture 
Inc. Rivers West provided a booklet 
listing all the grants available. Thanks 
to a talented member possessing a 
knack for finding and applying for the 
right grants, the group has received 
two grants of $1,500 for events and a 
yearly grant of $2,000.

The funds, along with help from the 
Community Club and much commu-
nity support, enable the group to con-
tinue hosting events for the residents 
of their village. Flaxcombe has proven 
that a small village can provide big op-
portunities.

A small village is providing big opportunities

The Lifestyle band 
from Kindersley 
provided enter-
tainment for Flax-
combe’s recent 
culture and music 
event. 
SUBMITTED PHOTO
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Someone once said, 
when a man retires, his 
wife gets twice the hus-
band but only half the 
income. Unfortunately, in 
Canada, it might be far 
less than half the income.

Chris Baker, host of the 
online podcast Baked on 
Things, reported on the 
following topic that’s not 
being covered in Canada: 
what it’s like to be a se-
nior in Canada. Many of 
his listeners were urging him to address 
this topic. He was speaking about se-
niors who worked their entire lives pay-
ing taxes, believing the government’s 
advice “to work hard and after 40 years 
trust the system,” Chris noted.

Eligible Canadian seniors receive Old 
Age Security (OAS), Canada Pension 
Plan (CPP), and Guaranteed Income 
Supplement (GIS); however, not ev-
eryone qualifies for OAS and GIS. The 
maximum amount a senior can receive 
is equivalent to someone working a full-
time job at minimum wage. But most 
Canadians aren’t eligible to receive the 
maximum amount.

Consequently, they receive about 
two-thirds or less of what a full-time 
minimum-wage earner would take 
home in a month. And, like the wage 
earner who pays taxes on their income, 
seniors also pay taxes on CPP.

But the increased number of seniors 
visiting food banks is showing that the 
system isn’t working.

Thirty years ago, seniors were man-
aging to make ends meet. In 1990, the 

average rent for a two-bed-
room apartment was $531 
a month. In 2024, that same 
apartment would be $1,447 
a month. In 1990, $100 had 
the same purchasing pow-
er as $25 in 2025.

“The system was de-
signed for a world where 
housing was actually af-
fordable, and that world 
is long gone,” Chris said. 
And low rental housing, 
where rent is 30 percent of 

a senior’s income, is in short supply, es-
pecially in Canadian cities.

If a senior is mortgage-free, they’re 
finding the cost of utilities, insurance, 
transportation, and property taxes takes 
up most of their retirement income, 
with little remaining for groceries. After 
Chris Baker’s show aired, there were 
plenty of seniors who posted comments.

“I am one of those seniors, and if it 
was not for my son helping me with my 
mortgage, I would be homeless,” read 
one of the comments. “I definitely don’t 
have much money left for food.”

Another senior wrote, “I’m 73 and live 
alone. CPP, OAS, and GIS equal $2,076. 
Rent in my one-bedroom apartment is 
$1,600. Insurance, internet, phone, food, 
and hydro take up the rest. The saving 
grace is I’m healthy and don’t have to 
pay for any prescription drugs.”

The number of similar comments was 
endless. Some were surviving by visit-
ing the food bank and collecting bottles. 
“I’m living with my adult daughter and 
her husband because the land lease on 
my mobile home became so high that I 

couldn’t afford to stay there anymore,” 
a senior explained.

This is a topic that is not being dis-
cussed, which seniors also find frus-
trating. “I’m 71 and fear I have become 
invisible. So I identify as invisible. My 
pronouns are ‘who’ and ‘what’,” a se-
nior wrote. “Yes, I am here; you just 
didn’t see me.”

Seniors who reside in smaller rural 
villages and towns have the advantage 
of being slightly more visible to the 
general public. It’s an opportunity for 
schools to have students visit seniors, for 
charitable organizations to lend them a 
helping hand, and for food distribution 
organizations to make seniors a priority.

“What would it look like if Canada 
actually cared about its seniors?” Chris 
asked. In the comments, someone sug-
gested there be less government and 
more community involvement. Our 
Hutterite neighbours are an excellent 
example of community involvement.

Their community considers it a privi-
lege to look after the sick and elderly and 
give their seniors special status. Fami-
ly come in to do their household chores, 
bring them food, and provide care on a ro-
tational basis. Their seniors don’t need to 
downsize when their spouse dies or move 
to a nursing home. From cradle to grave, 
they provide their members with homes, 
food, medical, dental, and senior care.

Unlike the Hutterite communities, 
many seniors have children who aren’t 
able to help them out financially or live 
in other provinces or countries. There 
are many seniors who don’t have chil-
dren or have fractured families, which 
presents even more challenges.

Another person suggested, “We need 
immigration to return to the way it was 
when you had to have a sponsor, some-
where to stay, and a skill we needed so 
you could come to Canada.”

Some people’s comments revealed 
their frustration. “It is time for seniors in 
Canada to identify as a new immigrant 
so they can receive free healthcare and 
lodging,” one comment read. “Seniors 
have paid taxes all their lives, yet some-
one from another country is receiving 
more financial assistance than seniors.”

Chris suggested the government boost 
the GIS so it pulls seniors from the poverty 
line after rent is paid. He also mentioned 
the addition of tax credits that reflect care-
giving support for family members who 
take time from work to care for their par-
ents, and expansion of home care so se-
niors can stay in their homes longer.

“If you’re over 65, you’re living this 
in real time. None of this is news for 
you. You’ve done the math,” Chris said. 
“Everyone under the age of 65 under-
stands this is not about them. But it is 
the pilot episode of your future.”

As he closed his show, he ended with 
this advice: “Next time a politician is 
speaking to a bunch of seniors, ask them 
why so many of the people who built 
this country with their tax dollars are 
standing in food bank lines, selling their 
houses, and rationing their pills.”

The next time you encounter a se-
nior, remember to offer them a smile, a 
kind greeting, and hold the door while 
they maneuver a walker through the 
doorway. Let them know they’re vital 
members of our communities and not 
invisible.

What it’s really like to be a senior in Canada
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Is there movement?
It’s always irked me 

in literature and writing 
classes when a prof would 
insist that every story 
must have conflict. We 
were expected to spot the 
conflict before we even 
got into the craft of the 
writing. Maybe I liked the 
way a character spoke, or 
a scene unfolded, or a tone 
was set, yet I was told that 
what was holding me for 
over a hundred pages was 
tension, conflict, an us vs. 
them scenario. We had to identify the 
primary conflict: man vs. man, man vs. 
nature, or man vs. himself? (It was all 
“man” in those days.)

No wonder the world is in so much 
trouble; we are tuned to spot the differ-

ences, not the similarities. I 
get it—nothing happens til 
something happens. Or, as 
Einstein once said: Noth-
ing happens til something 
moves. There’s also the AA 
slogan: Nothing chang-
es til something changes. 
And my favourite varia-
tion: Nothing changes un-
til it becomes real.

And yes—in this world 
of matter and physical re-
ality, conflict is unavoid-
able. So, perhaps what irks 

me is the need, in so many contempo-
rary stories, for conflict to be something 
HUGE and threatening. For overblown 
struggles ending up in desecrations of 
character, person, and place. Sometimes 
conflict is simply: movement. Every sto-

ry must have movement. 
Just by virtue of living on 
planet Earth, movement 
is inevitable.

Even the friction of the 
body against atmosphere 
as it moves through a 
room creates conflict. And 
while that might sound 
like a boring plotline—
consider the tension in the 
goal of that person cross-
ing the room. What if they 
are crippled and sudden-
ly, against all odds and be-
lief systems, become sud-
denly able to walk? What 
if that person was a wom-
an with whom the main 

character was hopelessly smitten—and 
she was headed in his direction? And 
what if she hadn’t eaten all day and was 
now at her friend’s party and there was a 
cheese tray at the other end of the room, 
and she just wanted to get there before 
the toast ended, before everyone else 
made a beeline for the cheese?

Conflict, says my friend Helen, who 
gives workshops in handling conflict, 
is unavoidable. It’s life. So how do we 
name it and spot it in our everyday ex-
periences? Stay tuned for that because 
she’s going to give me a private tutoring 
session. But, as conflict pertains to tell-
ing stories to others, I want to be sure not 
to make the focus, trajectory, and goal of 
my stories on retelling and prolonging 
tensions between people. Because that’s 
just gossip. And, as Pope Francis once 
said: gossip is a form of terrorism.

However, I don’t call catching up on 
the news of the neighbourhood gos-
sip. And there’s no better place for that 
than a community lunch over at Palais 
Royale—the town hall—after a village 
event, be it wedding, funeral, or, in this 
case, a Remembrance Day ceremony.

Last Tuesday I barely made it to the 
post office in time to join the proces-
sion to the cenotaph. Every year I join 
wreath-bearers with a wreath of my 
own for my uncles who served in the 
air force. Maurice and Philippe Laprise 
were my mom’s brothers; they lived on 
a farm north of town. The family home 
still exists, but it’s collapsed into itself.

I had been to emergency the night be-
fore to make sure the lightning strikes in 
my right eye weren’t a sign of retinal de-
tachment. I had yet to make sandwich-
es for the Remembrance Day luncheon. 
(For some reason, women are asked to 
make a loaf of sandwiches or a pan of 
squares, but the men get away with a jar 
of pickles.)

I got up early to prepare the sand-
wiches when I realized I didn’t have 
any mayo. I ran across town to borrow 
some and rushed back, made the sand-
wiches, and changed into something 
respectful for the ceremony, always re-

membering to wear the poppy red beret 
and scarf knit by my Val Marie friend 
Pat. That’s when I realized I’d been gift-
ed many homemade vestments from 
local friends. I held up Jacquie’s shim-
mering grey scarf, made as a thank-you 
for the time I sat by Ervin Sr.’s bedside 
at the hospital til his daughters arrived. 
And there are Judith’s heavy-duty mit-
tens, guaranteed to prevent freezing on 
the coldest of days—which is often the 
case on November 11. Not to mention 
the house slippers knit in my favourite 
colours by Betty. Each gift has a story, 
but the only conflict is deciding which 
to wear.

This year our procession was led 
by Constable Wayne Swaby. “Rhymes 
with baby,” he said, as I jotted down his 
name. Hanging around the coffee urn, 
we talked about his twenty-odd years 
of service. He told me Val Marie’s is by 
far his favourite ceremony. “First of all, 
you hold it outside. Nobody does that 
any more. And it’s really important 
to have the march down the centre of 
main street. And the flags on flagpoles. 
And this year, you had the bagpipes.” 
“I cried,” I said. “I tried not to,” he ad-
mitted.

Talking about bagpipes can create 
conflict, even if it’s internal. We have to 
struggle to hold it together in a crowd. 
Or, in my case, let the tears fall. “Your 
full regalia really makes a difference. 
Adds gravitas,” I said. “Yeah, well. We 
gotta keep up the tradition,” he replied. 
“You know, there are some people who 
don’t want us to do this ceremony any 
more. Guess you’d call them left wing-
ers?” More internal conflict. Do I want 
to get into it? I thought. No. We are here 
to remember those who fought and fell 
in hellish, bloody conflicts. We don’t 
need to overshadow their sacrifices 
with our petty, partisan sniping.

Perhaps a good story does need con-
flict. But sometimes to conflict is just 
movement, enough movement to be 
touched, moved by the lives and stories 
of others. To be moved is movement 
enough.

Pop89
By Madonna Hamel

Alcoholics Anonymous

Narcotics Anonymous
Tuesday:  Kindersley NA Meeting
  7:30 PM, 113 Main Street

Monday:  Kindersley AA Meeting
  8:00 PM, Legion Hall, 118 - 2nd Avenue East
  AA Upstairs, Alanon Downstairs
Tuesday:  Brock AA Meeting
  8:00 PM, Vesper Club, 1st Avenue North
Tuesday:  Leader AA Meeting
  8:00 PM, Leader United Church, 1st St. W.
Wednesday:  Eston AA Meeting
         8 PM, St. Andrew’s United Church, 1st St. W.
Friday:   Kindersley AA Meeting
  8:00 PM, Lutheran Church, 807 - 3rd Ave. W.

Get help with substance abuse.

      Tax Enforcement List
R.M. OF MILTON NO. 292

PROVINCE OF SASKATCHEWAN
Notice is hereby given under The Tax Enforcement Act that unless the arrears and costs 
appearing opposite the land described in the following list are fully paid before the 16th 
of January, 2026, a tax lien will be registered against the land.
Note: A sum for costs in an amount required by subsection 4(3) of The Tax Enforcement Act is
included in the amount shown against each parcel.
           Total  Advertising      Total Arrears  
Land Location         Title No.      Arrears       Costs         and Costs
Blk/Par A, Plan 101582412 Ext. 9                  149763022   $     53.57  $10.97                  $     64.54
PT SW 01-29-29 W3                  153594793   $   429.55  $10.97                  $   440.52
Lot 11, Blk/Par 2, Plan G68 Ext. 0                116510824   $   429.65  $10.97                  $   440.62
Lot 10, Blk/Par 2, Plan G68 Ext. 0               156477730   $2,013.41  $10.97                  $2,024.38
Lot 21, Blk/Par 4, Plan G68 Ext. 0           116511432   $   382.87  $10.97                  $   393.84
Lot 5-7, Blk/Par 5, Plan G286 Ext. 0               139260911/   $1,538.68  $32.89                  $1,571.57
            139260933/139260944
Lot 12-13, Blk/Par 5, Plan G286 Ext. 0         128659887/   $1,888.01  $21.94                  $1,909.95
            128659900
Lot 20, Blk/Par 5, Plan G286 Ext. 0          151955129/   $1,022.42  $21.94                  $1,044.36
& Lot 25, Blk/Par 5, Plan 101586551 Ext. 21 151955107
Lot 8-9, Blk/Par 6, Plan G286 Ext. 0          144267453/   $   905.55  $21.94                  $   927.49
            144267464
Lot 6, Blk/Par 10 Plan G454 Ext. 0          136627106   $   429.65  $10.97                  $   440.62
Lot 15, Blk/Par 10, Plan G454 Ext. 0              109321893   $   798.49  $10.97                  $   809.46

Dated this 17th day of November, 2025.
Lisa Ensor, Administrator

Tax Enforcement List
R.M. OF PROGRESS NO. 351

PROVINCE OF SASKATCHEWAN
Notice is hereby given under The Tax Enforcement Act that unless the arrears and costs 
appearing opposite the land and title number described in the following list are fully paid 
before the 18th day of January, 2026, an interest based on a tax lien will be registered against 
the land.
Note: A sum for costs in an amount required by subsection 4 (3) of The Tax Enforcement Act is
included in the amount shown against each parcel.
                 DESCRIPTION OF PROPERTY
Part of Lot   Lot    Blk      Plan
Part of           Total  Advertising      Total Arrears  
Sec.        Sec.    Twp.   Range     Meridian    Title No.           Arrears       Costs         and Costs
NW           32        35           24          3          154302791   $1,946.23  $48.33                  $1,994.56
N 1/2 SW   32        35           24         3           154302836   $   572.34  $48.33                  $   620.67
PT SE      14        36           23          3           155012489   $1,120.16  $48.33                  $1,168.49

Dated this 18th day of November, 2025.
Kim Adams

Treasurer

Hwy. 31, Luseland • 306-372-4242 • www.thompsonbearing.com

THOMPSON BEARING & FARM PARTS INC.

FALL IS HERE!
BE PREPARED FOR COOLER WEATHER

SPRAYER ANTI-FREEZE
1 L JUG  $23.60

Brand new supplier: SaskBattery
BA31S $11813

with core

issuu.com/yourwestcentral

Online.
Anytime.

Read the latest issue, on Issuu. 
Back issues are also available.

• Your West Central Voice
• The Kerrobert Chronicle
• The Weekly Bean
• The Oyen Echo

Follow us at
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BY KATE WINQUIST

Over the past few weeks, I’ve been thinking a lot 
about what to write—and I’ve noticed something: 
the more I write, the easier it seems to get. I suppose 
that’s true of most things we try to accomplish in life. 
Practice, perseverance, and dedication—these are the 
ingredients of progress, whether in sports, music, ser-
vice, or any pursuit we hold dear.

Take music, for example. Five students from Eatonia 
and Kindersley were recently chosen to represent their 
schools in the 2025 Saskatchewan Music Educators 
Association (SMEA) Honours Band—a well-deserved 
recognition of countless hours of practice. Or consider 
Simeon Bakanec from the Kerrobert/Kindersley area. 
After years of skating and training, he qualified for the 
Skate Canada Trophy, a national figure skating com-
petition to be held in Dartmouth, Nova Scotia, in Feb-
ruary 2026. Simeon is the only Saskatchewan Novice 
Men’s Freeskater representing Team Saskatchewan.

Then there’s former Rosetown Royals receiver Dan-
iel Wiebe, named 2025 Canada West Football Player 
of the Year for his standout season with the Saskatch-
ewan Huskies. Wiebe led the conference in receptions, 
yards, and touchdowns, helping the Huskies reach 
the 60th Vanier Cup this Saturday at Mosaic Stadium 
in Regina. And speaking of Mosaic Stadium, the Sas-
katchewan Roughriders will be playing for the Grey 
Cup tomorrow. Former Kindersley resident Logan 
Ferland, a steady anchor on the Riders’ offensive line, 
was recently honoured with the CFL’s prestigious Jake 
Gaudaur Veterans’ Award—recognizing a player who 
embodies strength, perseverance, courage, comrade-
ship, and community impact.

Awards and recognition are wonderful. We all enjoy 
a pat on the back. Last week, I was humbled by emails, 
phone calls, and even a few people stopping me on 
the street to say they appreciated my Remembrance 
Day coverage. I imagine the students in the Honours 

Band felt the same pride seeing their accomplishments 
in print and online. But more than the accolades, what 
truly matters is what drives us—what motivates us to 
do our best, show gratitude, and push ourselves when 
we could just as easily stop.

And it’s not just about sports and entertainment. 
Volunteers quietly strengthen our communities in 
ways that often go unnoticed. Darlene May and the 
Kindersley Royal Purple continue to raise funds 
through events like Braingo Tango. Danit Vass re-
ceived the Canadian Forces Decoration, marking 12 
years of dedicated service. The Junior Rotary Club 
brings joy to seniors at Dawnview Apartments with 
monthly bingo visits. And then there are the Luthis of 
Rosetown: father Arnold, 73, a veteran of Canadian 
peacekeeping in Egypt, and son Rylan, 27, who has 
served two tours in Latvia with the Princess Patricia’s 
Canadian Light Infantry. They remind us that service, 
commitment, and sacrifice span generations.

And these are just the stories we’ve learned about 
in the past couple of weeks! Look around you, and 
you’ll find countless people making a difference in 
your community. We enjoy sharing these accomplish-
ments, big or small, with our readers because, as I’ve 
said before, they are the stories that matter—they’re 
ours.

Whether through music, sport, volunteering, or 
military service, each of these people demonstrates 
what it means to strive, serve, and shine. And perhaps 
the greatest reward isn’t the awards themselves, but 
the sense of purpose, growth, and community they 
inspire.

Striving, serving, and shining

CHALLENGER DOZER SERVICESCHALLENGER DOZER SERVICES

CELL: 306.834.7579  |  PH: 306.834.5590
EMAIL: timmargr@hotmail.com  |  Major, SK

• Road Stabilizing• Road Stabilizing
• Snow Blower• Snow Blower
• Grader• Grader
• Payloader• Payloader
• Towing• Towing
• Snow Dozing• Snow Dozing
• Tandem Dump• Tandem Dump
• Packer• Packer

304 12th Ave E., Kindersley, SK • www.kcbc.ca • 306-463-0066304 12th Ave E., Kindersley, SK • www.kcbc.ca • 306-463-0066

• House Packages
• Lumber
• Lawn & Garden
• Paint & Stain
• Doors & Windows

• Deck Packages
• Fencing
• Plumbing
• Electrical
• Shingles

• Siding
• Roofing
• Floor
• Cabinets
• and MORE!

If you need it, we’ll get it for you!

Just a gal from GliddenJust a gal from Glidden

Make sure to check out our website at 
www.yourwestcentral.com 

for more photos and updates. 

Awards and recognition 
are wonderful. We all enjoy 

a pat on the back.

West Central Abilities clients enjoyed a visit to the Kin densely Regional Library 
last week. PHOTO BY JOAN JANZEN
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Sports
By Bruce Penton

NOTICE 
Public notice is hereby given that the Kindersley Regional Park Authority (KRPA) has applied to the Minister of Parks, 
Culture and Sport pursuant to subsection 10 and 11 of the Regional Parks Act, 2013 and section 10 of the Regional 
Park Regualations, 2015 to alter the current boundaries of the Kindersley Regional Park.   

AFFECTED LAND 
The new boundaries of the Kindersley Regional Park shall comprise the territory in the Province of Saskatchewan:  
Municipal Reserve 13 as shown on Plan No. 84S12623 Ext 1 and Ext 2, Parcel A as shown on Plan No. AL4547, 
Parcel A as shown on Plan No. 101600794, Parcel C as shown on Plan No. 101598318, Parcel C as shown on Plan 
No. G202, Ext 2, and Street/Lane 1 as shown on Plan No. 88S51686, Ext 0.   

Map 1 – Boundary Adjustment                Map 2 – Area Removed 

 

Map 3 – Proposed Boundaries for the Kindersley Regional Park Authority 

REASON 
The lands and improvements located thereon are 
currently maintained and operated by the Town of 
Kindersley and it is the intent of the KRPA that they 
should formally revert back to the jurisdictional 
responsibility of the Town of Kindersley.  

PUBLIC ENGAGEMENT 
Any person who wishes to view the full 
application and maps can do so from 8:30 am to 
4:30 pm, Monday to Friday at the Town Office at 
106 – 5th Avenue East. To comment on the above 
boundary alterations, you may file a written 
statement to the Secretary of the Kindersley 
Regional Park Authority at Box 250, Kindersley, SK, 
S0L-1S0 or by email to kindersleyrp@sasktel.net  
All written/emailed statements must be received 
by December 7, 2025.   

Dated at Kindersley, Saskatchewan this 18th day of November 2025.  Per: Dean Galbraith, KRPA Chairman 

Data about cigarettes 
causing cancer eventually 
resulted in tobacco adver-
tisements being banned 
from print and electronic 
media, but will the data 
about lives being ruined 
by gambling addiction 
eventually force govern-
ments to ban the media 
distribution of gambling 
ads?

Probably not, because 
the amount of money in-
volved is enormous and some of the major media out-
lets in the United States are not only profiting from 
those advertisements, but they’re involved with bet-
ting outlets as co-partners.

Ever tried to put the toothpaste back into the tube? 
That’s where the world is at with sports gambling and 
it’s probably going to get worse before it gets better.

(Full disclosure: Your correspondent gambles on 
sports, in nickel-and-dime fashion, and while a mini 
addiction has probably developed, my financial sta-
bility is not at stake.)

One can’t turn on a televised sports event without 
seeing gambling firms urging fans to bet this, parlay 
that, take the under….will your favourite team cover a 
7.5-point spread?  Television networks reportedly col-
lected $434 million in sportsbook commercials in 2024. 
So, as theorized by columnist Colby Hall of Mediate.
com, networks aren’t covering the rise in problem 
gambling, which statistically is growing more among 
young men, “because they’re getting paid not to.”

When there is huge money involved in anything — 
millions and billions — organized crime can’t be far 

behind. The recent criminal charges filed against three 
National Basketball Association figures also involved 
four New York-based crime families.

If a point guard for a small college in Utah can be 
guaranteed a mob-related cash payment of a couple 
of thousand dollars for intentionally going “under” 
on his posted point total for a game in mid-January, 
what would stop a pro hoopster from agreeing to do 
the same for a couple of hundred thousand dollars?

Don’t think it’s not happening. Toronto Raptors 
Jontay Porter lost his NBA career after getting a life-
time ban for doing just that; gamblers were informed 
pre-game that he would bow out of a game, claiming 
injury, in the first quarter, guaranteeing that his point 
total would be under a certain number. Those in on the 
scam laid down big money on Porter’s position, and 
cashed in even bigger.

Recently, Portland Trail Blazers coach Chauncy Bil-
lups and Miami Heat guard Terry Rozier were impli-
cated in gambling-related endeavours, adding to the 
ever-growing list of athletes caught up in the idea of 
making big money the easy, illegal way.

Betting on sports events has long been a common 
way of life in Europe, but it was generally illegal in 
North America until the U.S. Supreme Court said in 
2018 it would allow states to regulate sports betting. 
In Canada, betting on sports events has been allowed 
even longer, as provincial lottery bodies have run 
Sport Select and other similar games.

Guaranteeing the elimination of criminal activity 
surrounding sports betting is folly. Bettors are more 
likely to ask themselves, however, ‘am I playing a le-
gitimate game or has the result been predetermined?’

•	 Super 70s Sports back when O.J. Simpson was 
a football broadcaster: “Let’s go down to the sideline 

for a report from O.J. who appears to be wearing his 
murder gloves now so everybody be careful down 
there.”
•	 Headline at theonion.com: “NBA Reaffirms Com-

mitment To Gamblers Only Ruining Their Lives 
Legally”

•	 Jack Finarelli on his sportscurmudgeon.com site, 
lamenting the overuse of the phrase ‘hostile envi-
ronment’ when referred to a visiting sports team: 
“A hostile environment is Gaza City in the sum-
mer of 2025.”

•	 Columnist Norman Chad: “MLS has been thriving 
for 30 years, making headlines, crowning champi-
ons, building rivalries… and somehow I’ve spent 
the exact same 30 years blissfully unaware it even 
existed.”

•	 Headline at fark.com: “Steelers safety fined $5K 
for a) Illegal hits; b) Skipping media availability; 
c) wearing a black towel instead of a white one.” 
(Answer: C)

•	 Comedy guy Torben Rolfsen of Vancouver: “I’m 
not sure about the NHL’s Frozen Frenzy (when all 
32 teams played on the same night). It sounds like 
margarita night at an all-inclusive resort in Can-
cun.”

•	 Columnist Norman Chad: “Somehow, the Dodg-
ers’ World Series title has induced Astros fans on X 
to complain about LA’s team payroll. Let’s review 
the Astros’ 2017 World Series season: ‘We didn’t 
cheat.’ ‘Well, we cheated but others did too.’ ‘It 
didn’t help us that much and we would’ve won 
anyway.’”

•	 Headline at the onion.com: “Barry Bonds reveals 
asterisk has spread throughout body.”

•	 Another onion.com headline: “Arch Manning 
Running Out Of Polite Ways To Decline Eli’s Men-
torship”

•	 Comedy guy Brad Dickson of Omaha: “My grand-
mother Mabel Micek, 106, on why she still en-
joys sitting in the stands at Husker home football 
games: ‘It’s the only place I go where I’m around 
people my own age.’”

•	 Headline at fark.com: “All 30 teams to be repre-
sented at the first MLB Open golf tournament. In 
other news, the Dodgers have signed Rory McIl-
roy, Tiger Woods, Jack Nicklaus and Shooter Mc-
Gavin.”

Care to comment? Email brucepenton2003@yahoo.ca

Gambling advertising getting out of control

ESTON — The results are in, and once again Eston has 
earned high marks in Communities in Bloom.

Thanks to the efforts of local volunteers and resi-
dents, Eston received four Blooms and an overall score 
of 80 per cent. The community also received a mention 
for its plant and floral displays.

Congratulations to everyone involved!

Eston earns four Blooms 
in Communities in Bloom

PHOTO: FACEBOOK
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COPY + PRINT CENTRE

116C Main Street, Kindersley, SK

Call/Text 306.463.2211

GRAPHIC
DESIGN&PRINTING

SERVICES
AFFORDABLE QUALITY PRINT, FINISHING & DESIGN SERVICES

COPIES
  XPRESSPRESS

COPIESXPRESSKINDERSLEY@GMAIL.COM

www.copiesxpress.com

A DIVISION OF

116C Main Street, Kindersley (Beside Silver Dragon)
306-463-2211 • copiesxpresskindersley@gmail.com

LAMINATING 

SERVICES AVAILABLE
5 Mil Pouches up to 11.5” x 17.5”

Doug Steele. MLA
CYPRESS HILLS

Constituency Offi ce
4671 Price Avenue

PO Box 238
Gull Lake, SK S0N 1A0
Phone: 306-672-1755

steelemla@sasktel.net

Owens & Sweitzer (1972) Ltd., in Eston Sask., is looking
to fill a position as a Marketing Director/I.T Person. 

This position is a permanent position that could be considered 
on a full-time or part-time or flexible schedule basis pending the 
individual and agreed duties scheduled. 
Applications can be reviewed for the position of Marketing  and 
I.T. or one of.
Duties may include but not limited to:

• Maintain company website information, postings and photos
• Assist in creative social media postings and campaigns
• Update and maintain equipment listings on company
   platforms
• Design, order and company clothing, swag and advertising
   items
• Assist in company branding initiatives of building, properties
   and vehicles
• Co-ordinate staff events
• Assist and co-ordinate company trade shows, sponsorship
   events
• Photograph equipment, field days and events
• Maintain computer updates and hardware within the
   business
• Assist in updating and maintaining computer issues

Base salary starts at $22/hr with additional salary dependent 
on experience and duties the individual can take on. 

Position advertising closes when filled.
Owens & Sweitzer offers a comprehensive benefits package

and pension program.
Apply in person with resume to Cordell Goheen.

124 Railway Ave. Eston Sk. • 306-962-3637
cordell@owensandsweitzer.com

NEW JOB OPENING!

Manage your health, mobility or begin your Wellness Journey
in a safe and monitored environment or join a class

all led by our Exercise Therapist!

PROGRAMS
1:1 APPOINTMENTS

AQUAFIT
ADULT/CHILD POOL TIME

SNOWSHOEING
SKATING

PICKLEBALL
WELLNESS PROGRAMS

EQUIPMENT
EXERCISE BIKES

HAND BIKES
SEATED ELLIPTICAL
CABLE MACHINES

FREE WEIGHTS

West Central Events Centre - Walking Track - 2nd Floor - Elevator AccessWest Central Events Centre - Walking Track - 2nd Floor - Elevator Access
JOANNE KOSOLOFSKIJOANNE KOSOLOFSKI

306-463-0104306-463-0104 or  or p2w.kindersley@gmail.comp2w.kindersley@gmail.com

Online. Anytime.
issuu.com/yourwestcentral

Girls Night Out at the Kindersley Alliance Church was a lot of fun. After a game 
of Family Feud, the women listened to Tess Scott, author and Christian speaker, 
and comedian Timmy Boyle, both from Ontario. PHOTOS BY JOAN JANZEN

BY JOAN JANZEN

The room was filled with women of all ages at the 
Alliance Church in Kindersley, who had come to Girls 
Night Out on Friday night, November 14. After a fun 
and inspirational evening, they all left with full hearts 
and smiling faces.

Author and guest speaker Tess Scott was on a 
week-long speaking tour, visiting Prince Albert, Med-
icine Hat, and Taber before coming to Kindersley and 
proceeding to Swift Current. She was accompanied 
by comedian Timmy Boyle, who kicked off the night 
as game show host of a Family Feud-style show. Af-
ter picking both willing and unwilling ladies from the 
crowd to participate, the fun began.

“Remember, the worse you 
do, the more entertaining it 
will be for everyone else,” he 
said. And it proved to be a lot 
of fun.

Connie Moffatt and her 
husband, Pastor Lionel, were 
excited about having the two 
speakers from Compassion 
Canada at their church. “It’s 
a night of encouragement,” 
Connie explained. “It’s nice to 
have something local instead 
of having to drive to an event. 
It’s a time for rural women to 
get together.”

Tess Scott didn’t disappoint 
her audience, delivering a 
healthy dose of humour along 
with her encouraging words. “I 
like to make women laugh and 
also make them think. I love 
talking about hope in the freak 
show of life,” she explained.

In 2022, she published her 
book Listen, Sister, a collec-
tion of personal, sometimes 
awkward everyday mishaps. 
“I was the black sheep in my 
family and made so many bad 
choices. But God redeems that. 
And to think God would use 
me to encourage women just 
blows my mind!”

Her stories come from ex-
periencing three divorces, four 
marriages, and raising eight 

boys. And when she finally thought she had reached a 
peaceful time in her life, she found herself depending 
on God to overcome cancer.

“Do you have lies you’ve been believing all your 
life?” she asked her female audience. “It’s import-
ant to fill your head with truth. Because if you know 
the truth, you can recognize the lies. The only thing I 
know to be true is God’s word.”

She encouraged everyone to share their story with 
someone. “We made it through the freak show, and we 
need to encourage the ones coming after us that they 
an too,” she said.

Everyone departed for home with smiles on their 
faces and happy hearts, which is why Connie Moffatt 
said she “wouldn’t mind doing this every year.”

Everyone left smiling after ‘Girls Night Out’

KRPA (Golf Course) has a NEW
State-of-the-Art Computerized 
IRRIGATION SYSTEM!

Anyone wishing
to make a cash or debenture 
donation towards this project
Please Contact any KRPA Board 

Member Including:
 Randy 306-463-4041
 Dean   306-460-5544
 Matt     306-430-8083
 Rob     306-460-7236
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COPY + PRINT CENTRE

116C Main Street, Kindersley, SK

Call/Text 306.463.2211

GRAPHIC
DESIGN&PRINTING

SERVICES
AFFORDABLE QUALITY PRINT, FINISHING & DESIGN SERVICES

COPIES
  XPRESSPRESS

COPIESXPRESSKINDERSLEY@GMAIL.COM

www.copiesxpress.com

A DIVISION OF

116C Main Street, Kindersley (Beside Silver Dragon)
306-463-2211 • copiesxpresskindersley@gmail.com

MULTIPART FORMS
Purchase Orders, Invoices, Register 
Forms, Driver’s Daily Logs & more!

A variety of stocks and finishing options

www.lifetimedentalkindersley.ca

New

Patients 

Welcome!

306-463-4661

112 2  Ave E

nd

Kindersley

www.lifetimedentalkindersley.ca

In-town delivery for small equipment
Reduced rates for long-term rentals and repeat customers

Trailer rentals for large equipment
Used hand tools available for sale at reduced prices

306-463-4886
114 - 12th Ave. E.
Kindersley, SK
Website:

proplusrentals.ca

PLUS MUCH MUCH MORE!

Caterpillar TH255 Telehandler
Rates:
$120/Hour
$300/Half Day
$500/Day
$1500/Week
$3750/Month

Lift Capacity: 5000 lbs. • Max Lift Height: 18’ 5”
Max Forward Reach: 10’ 11”

114 - 12th Ave. East, Kindersley 306-463-4886
www.proplusrentals.ca

In-town delivery for small equipment
Reduced rates for long-term rentals and repeat customers

Trailer rentals for large equipment
Used hand tools available for sale at reduced prices

306-463-4886
114 - 12th Ave. E.
Kindersley, SK
Website:

proplusrentals.ca

4801 57th Avenue, Macklin, Sask. • www.rona.ca 

Will Quote all jobs, Big or Small!!
• Benjamin Moore Paint
• Windows • Doors
• Cabinets & Countertops
• Siding • Metal • Landscaping
• Wine Kits & Equipment
• Showers & Tubs • Sinks & Faucets
• Overhead Doors
• Interior & Exterior Stone
• RV and Camper Accessories & Parts 306-753-2222

Open Monday-Friday 8 am - 6 pm; Saturday 9 am - 4 pm

BY KATE WINQUIST

KINDERSLEY — Three local organizations are once 
again teaming up to ensure West Central residents 
have a brighter holiday season.

The Kindersley Food Bank, the Salvation Army and 
the West Central Crisis and Family Support Centre 
have launched the 2025 Christmas Hamper Program, 
which provides food, treats and children’s gifts to 
families in need. The groups will handle applications, 
accept donations and coordinate distribution.

Hampers will follow Canada’s Food Guide and in-

clude additional seasonal items, such as a holiday meal 
and gifts for children. They are available to residents 
within the Kindersley Food Bank’s service area, in-
cluding Kindersley, Smiley, Flaxcombe, Marengo, Al-
sask, Coleville, Brock and nearby rural communities.

Application forms can be picked up and submit-
ted during regular hours at the Salvation Army Thrift 
Store, the West Central Crisis and Family Support 
Centre, the Kindersley Food Bank, and the hamper 
distribution site at the Kindersley Mall. Completed 
forms must be returned by 4 p.m. on Saturday, Dec. 13.

Organizers say the program relies heavily on com-
munity support. Donations can be dropped off at the 
Kindersley Mall hamper site from Dec. 1 to 13 between 
1 p.m. and 4 p.m., excluding Sundays; at the West Cen-
tral Crisis and Family Support Centre from Nov. 12 to 
Dec. 12 during weekday hours; and at the Salvation 
Army Thrift Store from Dec. 1 to 12 on weekdays.

Suggested food donations include canned veg-
etables and fruit, soup, pasta and sauce, rice, cereal, 
peanut butter, beans, canned meat and juice. New, un-
wrapped toys, books and games for children up to age 
12 are also needed. Cash or cheque donations will be 
used exclusively for the Christmas program, and tax 
receipts are available for contributions of $20 or more.

Volunteers — dubbed Santa’s Helpers — are need-
ed from Dec. 1 to 18. Those interested can call 306-463-
6655 on weekdays between 9 a.m. and 5 p.m.

Hamper pickup is scheduled for Thursday, Dec. 18, 
from 9:30 a.m. to noon and from 4:30 p.m. to 6:30 p.m., 
at the Kindersley Mall on 12th Avenue East.

Kindersley Christmas Hamper 
Program returns for 2025

Travel writer and former Saskatchewander, Ash-
lyn George, has won the 2025 Leadership Excellence 
Award through the Saskatchewan Recreation Awards. 
The awards are presented annually by the Saskatche-
wan Parks and Recreation Association (SPRA).

George was nominated by longtime friend Anni-
ka Mang, co-founder of the hiking app TrailCollec-
tiv. “Ashlyn pushes boundaries and inspires others 
to do the same. Her leadership has elevated parks 
and recreation in Saskatchewan and beyond,” said 
Mang.

The award honours individuals who demonstrate 
exemplary leadership in their organization or com-
munity. SPRA president Darcy McLeod said George 
“leads by example with her genuine appreciation for 

Saskatchewan’s parks and recreation. She’s an excel-
lent ambassador, encouraging everyone to get outside 
and explore the province.”

George received $1,000 to support local recreation 
initiatives. A video celebrating her achievement is 
available on SPRA’s website and YouTube channel.

“In a day and age when we spend much of our time 
in offices or online, it’s more important than ever to 
get outdoors, reconnect with nature and build com-
munity,” said George.

Other 2025 winners include Farm It Forward of 
Mossbank, which received the Community Wellbeing 
Award, and Dean Heuchert of Wynyard, who received 
the Volunteer Champion Award. Full details are on the 
SPRA website.

Former Saskatchewanderer 
wins provincial recreation award

Ashlyn George
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1. SCIENCE: What is the study of clouds 
called?

2. GEOGRAPHY: Which country’s highest 
mountain is called Ben Nevis? 

3. ACRONYMS: What phrase does the acro-
nym GPS stand for?

4. TELEVISION: What beer brand appears in 
“The Simpsons” animated TV show? 

5. HISTORY: When was Earth Day first cele-
brated?

6. ANATOMY: What is a common name for the 
condition known as piloerection?

7. MOVIES: Which city was the setting for the 
movie “The Sting”? 

8. MATH: How many yards are in a mile?
9. ANIMAL KINGDOM: What is a baby ferret 

called?
10. FOOD & DRINK: Which celebrity chef 

stars on the cooking show “Hell’s Kitchen”?
© 2025 King Features Synd., Inc.

Posting DateNovember 10, 2025

Trivia Test Answerst
1. Nephology; 2. Scotland, 4,413 feet high; 3. Global Positioning System; 4. Duff; 

5. 1970; 6. Goosebumps; 7. Chicago; 8. 1,760; 9.  A kit; 10. Gordon Ramsay

TUESDAY

1001 - 9th Ave West, Kindersley

306-463-3977306-463-3977

• Vehicle Wraps
• Embroidery
• Sandwich Boards
• Logo Design
• Custom Printed
   Business Books,
   Highway Signs
   and Decals

The

KindersleyKindersley
TRAILERS & MORETRAILERS & MORE

www.kindersleytrailers.cawww.kindersleytrailers.ca
Phone: 306-463-6511  Text: 306-460-9311Phone: 306-463-6511  Text: 306-460-9311

PARTS / SERVICE / SALES / RENTALS

You’re Always A Leader Pulling A Trailer

Business & Professional Directory

HUB International
Insurance Brokers and Consultants

205 Main Street | PO Box 1570
Kindersley, SK S0L 1S0

o: 306-463-6444
f: 306-463-6003

HZN.kindersleyshared@hubinternational.com
Hours of Operation:
Monday-Friday 8:30 am to 6 pm; Saturday 9-4

SK License #078083

Advertise for as low as $20 / week! Call Harland Lesyk at 306-460-7416.

CHARTERED PROFESSIONAL ACCOUNTANTS
117 - 1st Ave. W., Kindersley

Kindersley 306-463-6591   Kerrobert 306-834-1443   Eston 306-962-4434

WHAT WE DO:
CHBB provides accounting, tax, audit and 
business advisory services to owner-man-
aged businesses.
HOW WE DO IT:
Combined with service and value, we use 
accounting information to help our clients 
grow and reach their goals.

WWW.KINDERSLEYMAINLINE.NET

BOX 1989 - 504 12TH AVE. E.
KINDERSLEY, SK. S0L 1S0

TOLL FREE: 1.800.661.8228

... because your dreams
and aspirations matter!

intuitive interiors
       by Cheryl Mullock

137 2nd Avenue SE         By appointment only
Eston, SK. S0L 1A0  (306) 962-4789
camullock@sasktel.net  (306) 962-7565

BenMoore

MILLER AUTO TECH LTD.

306-628-3861
314 - 1st Ave. W. - Leader, SK
millerautotech@sasktel.net

• SGI Accredited
• Safety Inspections
• Automotive Repairs
   for most cars & light trucks

FEIFFER’S TIRE STORE LTD.FEIFFER’S TIRE STORE LTD.

433 Hwy. 21 North, Leader, SK433 Hwy. 21 North, Leader, SK

306-628-3231 • 1-877-333-6818306-628-3231 • 1-877-333-6818
Owner: Thane Feiffer • feiffertire@sasktel.netOwner: Thane Feiffer • feiffertire@sasktel.net

All brands of tires
for everything on wheels!

Mechanical services
and wheel alignments

MEGAN LACELLE
Every Monday in Leader 8:30 AM - 4:30 PM

in the IG Wealth Management building

Call 306-773-2891 
to set up your appointment for buying or selling real estate, family law needs or any 

other general law practice question!

Loaves and Fishes offers hearty soup 
and bread at no charge.

TEXT 306-460-9304 or
CALL 306-463-6146 or email: info@kcfhope.com

DO YOU OR ANYONE YOU KNOW NEED FOOD?

(Soup is packaged and frozen, just thaw & heat)

Loaves and Fishes 
offers hearty soup 

and bread at
no charge.

TEXT 306-460-9304 or
CALL 306-463-6146 or email: info@kcfhope.com

DO YOU OR ANYONE YOU KNOW NEED FOOD?

(Soup is packaged and 
frozen, just thaw & heat)

306-463-3361
Just 2 kms north of

Kindersley McDonalds
“The Kennel That Cares”

Quality 
Boarding & 
Grooming

for your
Dog or Cat!

306-463-3361
Just 2 kms north of Kindersley McDonalds

“The Kennel That Cares”

Quality 
Boarding & 
Grooming

for your Dog or Cat!
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• Tax Services
• Tax Planning & Preparation
• Estate & Trust Tax Preparation
• Payroll Services
• Financial Statements
• Accounting Services

• Consulting Services
• Estate Planning
• Financial Planning
• Retirement Planning
• Purchase and Sale of a Business
• and much more, please inquire

Mactavish & Company
403-528-4995

523c North Railway St SE, Medicine Hat, AB  

tmactavish@mactavishco.ca • www.mactavishco.ca

Terry Lynne Mactavish

, 
AGENCIES INC. 

CChhaarrmmaaiinn SSnneellll,, Insurance Advisor 
sscchhiinnddeell__aaggeenncciieess@@oouuttllooookk..ccoomm 

440033--666644--33880044 Cell 440033--666644--11440044
114 Main Street, Oyen

Home - Auto - Commercial - Farm - Hail
Investments - RRSP's - RESP's - TFSA's - Life

BORDER KENNELS
PO Box 114, Acadia Valley, AB  T0J 0A0

• LOTS OF LOVE • FULL GROOMING SERVICES
• PET TAXI • FENCED PLAY & RUN AREA

• LARGE HEATED KENNELS

CELL: 403-664-9451
CELL: 403-414-9451

EMAIL: moozer@netago.ca

Marilyn Mactavish

No Contracts
Quality
Personal Service

Wireless Internet
Fiber Optics
Flexability

Terry Duchcherer, President
1.800.542.7028 • sales@netago.ca • Hanna, AB

Internet Solutions for
• Residential
• Business
• Enterprise

Pamela Busby
Sales Agent 306-628-7542

Royal Lepage Wheat Country

Licensed to trade in Commercial, Residential & Farm.

#1 West Road, Kindersley
pambusby@royallepage.ca
www.leaderrealty.ca

Homes for sale in Leader, Sceptre, 
and Burstall, Saskatchewan 
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BY BRIAN ZINCHUK
 

MEADOW LAKE — SaskPower is exploring the po-
tential to build a 55-megawatt (MW) natural gas fa-
cility in the Meadow Lake area, replacing an existing 
power plant that has reached end of life, the Crown 
corporation said in an Nov. 12 release.

According to SaskPower’s website, the Meadow 
Lake Power station opened in 1984. At 41 years old, 
that’s quite long in the tooth for a natural gas-fired 
power station, whose life expectancies are more typ-
ically in the 30 year range.

“SaskPower continues to make significant invest-
ments into the provincial power system to ensure re-
liable and affordable power for customers,” said Jere-
my Harrison, Minister Responsible for SaskPower and 
MLA for Meadow Lake. “Feedback from the public 
and stakeholders will help to inform the path forward 
for this project, which if approved would fortify the 
power system and support future economic growth in 
Northwest Saskatchewan for years to come.” 

SaskPower has secured two land options near the 
existing station and will undertake field assessments 
and public engagement with landowners, Indigenous 
rightsholders and other stakeholders in the area to 
help determine the best site. Since some of the spe-
cialized equipment takes time to build, SaskPower 
will begin the procurement process while field assess-
ments are underway.

“The proposed new station, which will have a great-
er capacity than the existing Meadow Lake plant, will 
use Reciprocating Internal Combustion Engine (RICE) 
technology,” said Rupen Pandya, SaskPower presi-
dent and CEO. “This approach will allow us to con-
struct the facility in less time, and enable it to provide 
flexible, dispatchable power whenever it is needed.”

The current plan is for three engines working to-
gether.

Notably this is a change from the existing simple 
cycle turbine being used at the current facility, as well 
as other smaller scale generating stations built over the 
last 15 years such as Spy Hill. Gas turbines are the usu-
al way natural gas-fired generation is built. However, 
high demand for such turbines has led to ever-length-
ening lead times for turbine orders, and much high-
er prices. The 370 megawatt natural gas-fired Aspen 
Power Station currently under construction near Lan-
igan is anticipated to cost $1.7 billion, more than dou-

ble the Great Plains Power Station, which opened in 
December, 2024, which cost $825 million. Those two 
plants are essentially clones of each other, meaning 
that in three to four years, the price doubled.

That doubling of cost for gas turbine power plants 
had a sobering impact on government’s and SaskPow-
er’s plans for power generation, and was a major fac-
tor in the decision to refurbish and extend the life of 
SaskPower’s three coal-fired power stations.

While SaskPower had explored the development 
of a new transmission line in the area, it was deter-
mined that the better option to meet current needs is 
to replace the existing generation facility, the company 
said. If the decision is made to proceed, the facility is 
expected to come online as early as the end of 2029. 
The existing 41-MW Meadow Lake Power Station 
would remain available until the new facility is oper-
ational, meaning it will have operated for 45 years by 
that point. 

Power transmission in that region is under serious 
consideration for eventual expansion. On Oct. 20, Har-
rison released the Saskatchewan First Energy Security 
Strategy and Supply Plan. In that, Harrison spoke of 
connecting the separate and distinct northern grid to 
the remainder of the province’s southern grid. Initially 
that would be along the eastern side of the province. 
But he noted that there are no major transmission lines 
in the northwest portion of the province. Eventually 
the plan would be to have a loop, with lines going up 
both the eastern and western sides of Saskatchewan 
into the province’s north.

The expansion in capacity will allow the province 
to build for growth. The aspiration for building the 
northern power loop will allow for more economic 
development, not just of mineral resources, but com-
munities as well, as capacity and grid reliability are 
improved.

Another key consideration is the fact this new pow-
er plant will exceed the federal Clean Electricity Reg-
ulations 25 megawatt limit and would be subject to 
those regulations which seek to do away with fossil 
fuel-powered generation. By pursuing a plant of this 
scale, this is another instance of Saskatchewan flaunt-
ing the CER as they currently stand.

Open houses for the Meadow Lake project are 
planned for December 2025.

The project webpage can be found at saskpower.
com/MeadowLakeGas.

SaskPower proposes 55-MW natural gas 
plant to replace aging Meadow Lake facility

LR RANGER 
HOLDINGS LTD.

• 30-33-45 Ton Cranes
• Jib, Manbasket, Spreader Bars

• 30 Ton Winch

306.460.9784
René & Laura Ranger

COLEVILLE, SK

www.pro-bilt.ca • 306-463-5666

“Big or small, we do it all!”
200 12th Ave. East, Kindersley, SK

www.pro-bilt.ca • 306-463-5666
Meadow Lake Power Station – which will soon be replaced. SASKPOWER PHOTO

110 - 9th Ave. E. - Kindersley, SK
306-463-2511

tarnes.electric@sasktel.net

Tarnes Electric Ltd.
since 1972

NOW HIRING!
JOURNEYMAN ELECTRICIAN

Free delivery 
to your

location.

Meet Your New 
Work Space!

Free delivery 
to your

location.

Keep Your
Desk Ready!

Free delivery 
to your

location.

Keeping it
clean!

Free delivery 
to your

location.

Safety
Apparel

www.bee-plus.ca 
1-800-667-1321

www.bee-plus.ca 
1-800-667-1321

www.bee-plus.ca 
1-800-667-1321

www.bee-plus.ca 
1-800-667-1321

Call us for a 
Consultation

Managed IT Services
• SecurITy • UnrestrIcTed Help Desk

• Business ContinuITy

www.bee-plus.ca    1-800-667-1321

FEIFFER’S TIRE STORE LTD.FEIFFER’S TIRE STORE LTD.

433 Hwy. 21 North, Leader, SK

306-628-3231 • 1-877-333-6818306-628-3231 • 1-877-333-6818
Owner: Thane Feiffer • feiffertire@sasktel.netOwner: Thane Feiffer • feiffertire@sasktel.net

All brands of tires
for everything on wheels!

Mechanical services
and wheel alignments

• Tree Planting
• Tree Care/Maintenance
• Sub Soiling
• Tile Drainage Installation

• Project Planning
• Surveying
• Excavating
• Aerial Imagery
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FALL TUNE UP 

* Furnace check   

* Flush tankless water heater

* Replace anode rod 

* Change filters in your

       drinking water system 

* Clean air exchange filters

1001 - 9th Ave West, Kindersley

306-463-3977306-463-3977

• Vehicle Wraps
• Embroidery
• Sandwich Boards
• Logo Design
• Custom Printed
   Business Books,
   Highway Signs
   and Decals

Kindersley 
DENTURE 

CLINIC
• Dentures
• Partials
• Repairs

YOUR SATISFACTION, GUARANTEED 306-463-4124 
Denture services through the new Canadian Dental Care

program are welcomed.

WWW.KINDERSLEYMAINLINE.NET

BOX 1989 - 504 12TH AVE. E.
KINDERSLEY, SK. S0L 1S0

TOLL FREE: 1.800.661.8228

KINDERSLEYKINDERSLEY
TRAILERSTRAILERS &  & moremore

Phone: 306-463-6511  Text: 306-460-9311Phone: 306-463-6511  Text: 306-460-9311

www.kindersleytrailers.cawww.kindersleytrailers.ca

PARTS / SERVICE / SALES / RENTALS

You’re Always A Leader Pulling A Trailer

* AUTO SALES * REPAIRS * PAINTING * TOWING
            * GLASS REPLACEMENT

                * ACCESSORIES * SGI ACCREDITED                * ACCESSORIES * SGI ACCREDITED

Debbie or Zacc Bast

Ph: (306) 753-3430
Cell: (306) 753-7541

Macklin, SK

Dan Wenzel MAJOR, SK

Celebrating 70 Years
in Business!

306-834-5508Cell 306-834-8014

• Diagnostics for Light & Heavy Duty Vehicles
• Heavy Duty Truck / Trailer

Inspection & Repairs
• Stock Trailer Wheel Alignments

• Heavy Wreckers / Towing
• Vehicle Recovery Trailer

24 HOUR
TOWING

LAST CHANCE TO PACK A SHOEBOX. The deadline to pack a shoebox for Samaritan’s Purse Operation Christmas 
Child is Nov. 21. Boxes are starting to pile up at New Life Community Church, 401 4th Avenue West, where 
they are being collected. Millions of children around the world are impacted by these simple shoebox gifts. A 
single box can touch not only one child, but their entire family. PHOTO BY JOAN JANZEN

SASKATOON — Residents of Saskatchewan who re-
quire equipment to assist with mobility or daily living 
can turn to SaskAbilities’ Special Needs Equipment 
program. Funded by Saskatchewan Health, the pro-
gram provides eligible individuals with a variety of 
aids on a free loan basis.

The program offers mobility equipment such as 
wheelchairs, walkers, canes, crutches and pediatric 
mobility aids. It also provides environmental equip-
ment including hospital beds, commodes, patient lifts 
and bathroom accessories.

To qualify, applicants must be Saskatchewan resi-
dents with a valid Saskatchewan Health Services card. 
Access to the program requires a requisition complet-
ed by an authorized health care professional, such as 
an occupational therapist or physical therapist. Resi-
dents can ask their family doctor or local hospital or 
community health care centre for a referral.

All equipment is loaned free of charge, and repair 
and maintenance services are included. The Saskatoon 
branch of SaskAbilities is located at 2310 Louise Ave. 
Residents can call 306-664-6646 for more information.

SaskAbilities offers free equipment 
loans for residents with disabilities

LEST WE FORGET. Students from grades 3 to 6 performed at the Kerrobert Legion’s Remembrance Day cer-
emony, marking the largest group from these grades ever to take part. They also performed at the School’s 
ceremony on November 7. SUBMITTED
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GRAPHIC
DESIGN&PRINTING

SERVICES
AFFORDABLE QUALITY PRINT, FINISHING & DESIGN SERVICES

COPIES
  XPRESSPRESS

COPIESXPRESSKINDERSLEY@GMAIL.COM

www.copiesxpress.com

A DIVISION OF

116C Main Street, Kindersley (Beside Silver Dragon)
306-463-2211 • copiesxpresskindersley@gmail.com

DAZZLE with DIGITAL
BROCHURES • POSTERS • FLYERS

We make your vision a reality!

West Central
Crisis & Family

Support Centre 
Free and Confidential
Counselling Services

Programs:
• Mental Health & Addictions 
• Family Support (FSW) & Diversion Support 
• Family Violence Intervention (FVI) 
• Rapid Access Counselling (RAC) for Children
   Youth/Caregivers
• Rapid Access for Counselling (RAC) for Adults 
• Crisis Intervention & Debriefing 
• Suicide Intervention & Suicide Impact Supports
• Sexual Assault Victim Support
• Trafficking Intervention
• Family Intervention Rapid Support Teams
  (FIRST)
• Client Advocacy
• Intimate Partner Violence Intervention
• Court Mandated Supports

The West Central Crisis & Family Support
Centre’s mission is to provide support services 

to individuals and families experiencing
trauma, violence, addiction, or crisis in their 

lives, as well as outreach programs to
communities within our boundaries.

105 Colton Drive, Box 2235, Kindersley, SK. S0L1S0 

Office Phone: 306.463.6655
Fax: 306.463.6410

crisis@westcentralcrisis.ca

www.westcentralcrisis.ca
Programming and support services funded by Saskatchewan 

Ministries of Justice, Social Services, and Health as well as generous 
contributions from local businesses and community members.

The Centre is a registered non-profit, providing tax
receipts for donations of $20 or more.

BY JOAN JANZEN

Simeon Bakanec, from the Kerrobert-Kindersley 
area, has qualified for the national figure skating com-
petition, Skate Canada Trophy, scheduled for Febru-
ary 2026 in Dartmouth, N.S. Skaters are selected based 
solely on their technical scores.

Bakanec, 16, lives on his family’s farm between 
Kindersley and Kerrobert. He began skating with 
the Kindersley Figure Skating Club in 2016. This past 
summer, he trained in British Columbia and is cur-
rently training in Regina. He is the only Saskatche-
wan Novice Men’s Freeskater to qualify and represent 
Team Saskatchewan in Novice Men’s Freeskate.

Bakanec and his dance partner, 15-year-old Olivia Jones 
from Regina, are also the only Saskatchewan Pre-Novice 
Dance Pair to qualify and represent the province. The pair 
has been skating together for only two months, making 

the achievement particularly impressive.
Bakanec has faced challenges along the way. He 

had been playing hockey in addition to figure skating 
until an injury more than a year ago forced him to take 
a six-month break. When he returned, he focused on 
figure skating full time. “It took a long time to get back 
his jumps,” said his mother, Anna.

In May 2025, Bakanec tried ice dance with Olivia 
and enjoyed the experience. After training in B.C. over 
the summer, he decided to pursue both disciplines full 
time. He now spends four to six hours on the ice near-
ly every day and coaches CanSkate to help cover his 
training and billeting costs.

“He seems to be handling the intense training, work 
and online school pretty well,” his mother said. “We 
miss him, but we know he’s doing what he loves.”

When asked what he does for fun, Bakanec simply 
responds: “I skate. Skating is my fun.”

Local figure skater qualifies for national competition

Simeon Bakanec qualified for Skate Canada Trophy, a 
national level figure skating competition to be held in 
Dartmouth, Nova Scotia in February, 2026. He is the 
only Saskatchewan Novice Men’s Freeskater to repre-
sent Team Saskatchewan. SUBMITTED PHOTOS

Simeon Bakanec and skate partner Olivia Jones from Re-
gina are representing Skate Saskatchewan in Pre-Nov-
ice Ice Dance Pairs in national competition coming up in 
February, 2026 at Dartmouth, Nova Scotia. They are the 
only Saskatchewan Pre-Novice Dance Pair to represent 
Team Saskatchewan.

SUPER-SIZED BUCKET 
TO GO? It may look 
like this trucker 
asked for a su-
per-sized bucket of 
chicken for the road, 
but don’t be fooled. 
The “bucket” is 
actually a wind-dam-
aged sign from the 
local Kentucky Fried 
Chicken.
PHOTO: THE KINDERSLEY 
CLARION, DEC. 2000

Crunchy Chicken Fingers 
with Sriracha 
Dipping Sauce
Ingredients
1 1/2 lbs boneless skinless chicken breasts, cut into 1 
1/2-inch strips
1 cup mayonnaise, divided
1 tsp paprika
1/2 tsp salt
1/2 tsp black pepper
1 tsp garlic powder, divided
2 cups crushed corn flakes cereal
1 ml canola oil
2 tbsp Sriracha
1 tbsp liquid honey

Preparation in Body Subhead style
Preheat oven to 425 F (220  C). In medium bowl, 
combine chicken, 1/2 cup (125 ml) mayonnaise, 
paprika, salt, pepper and 1/2 tsp (2 ml) garlic powder, 
stirring to coat chicken. Place cereal in shallow bowl. 
Dip each piece of chicken in cereal, pressing to coat.
Place chicken on parchment-lined rimmed baking 
sheet and drizzle with oil. Discard excess cereal. 
Bake for 12 to 15 minutes or until chicken is crisp 
and no longer pink inside.
Meanwhile, in small bowl, combine remaining 
mayonnaise, Sriracha, honey and remaining garlic 
powder. Serve chicken with sauce.
 
Preparation time: 10 minutes; total time: 25 minutes.
Makes six servings, 467 calories each.
- Canadian Food Focus

Weekly Recipe
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“Because there is SO much worth seeing!”

Dr. Jackie Hagens & Associates
www.absolutelyeyes.com

Facebook: Oyen Optometry and Absolutely Eyes

107 MAIN STREET, KINDERSLEY • 306-463-8266

LUSELAND CLINIC HOURS
December 2025
Opens at 9 am. Lunch hour varies.

Dec. 1   Monday	 Dr.	Mada	Wentzel	
Dec. 2   Tuesday	 Dr.	Wentzel
Dec. 5   Friday	 Janelle,	NP
Dec. 8   Monday	 Dr.	Mada	Wentzel
Dec. 9   Tuesday	 Dr.	Wentzel
Dec. 12   Friday	 Janelle,	NP
Dec. 16   Tuesday	 Dr.	Wentzel
Dec. 22   Monday	 Dr.	Mada	Wentzel	
PLEASE NOTE: Clinic hours are subject to change at any given time.

Luseland Arts Council presents

LUSELAND MARKETPLACE
Saturday, November 22nd

10:00 a.m. - 3:00 p.m.
at Luseland Homecoming Hall

Admission: Silver Collection
Soup, Sandwich & Donut Lunch Available

Baking, Norwax, Fudge, Canning, Jewelry,
Woodworking, Candles, Bracelets & More!

Adult & Kid
s 

Door Prizes
SEE YOUTHERE!

PHOTO BOOTH WITH SANTA

(306) 358-2034 
porksgarageltd@sasktel.net • 303 Brooks Ave, Denzil

• GAS
• DIESEL
• OIL
• TIRES
• WINDSHIELDS

Sheppard &Millar Law
Barristers and Solicitors

Monte J. Sheppard, BA., JD.
Mark L. Millar, BA., JD.

113 1st Ave. E. Kindersley SK S0L 1S0
Bus. 306-463-4647 – Fax 306-463-6133

Kerrobert 306-834-5657
Kindersley.law@sasktel.net

TODD   
250-864-3521

Also BUYING ENTIRE  
COIN COLLECTIONS &  
old money!  BUYING 
large quantities of 

SILVER. 999+ bullion, 
ALL sizes, ALL brands, 
bars, rounds, ingots, 

coins, sterling, 
silverware, pre-1968 
coins +. BUYING ALL 

GOLD & SILVER coins, 
bars, unwanted jewelry, 
nuggets, dust, scrap +++

WANTED: 
SASQUATCH  
SKULL!

CRIMESTOPPERS
Anonymous crime tip line

1-800-222-TIPS (8477)

THE ORIGINS OF THE UGLY 
CHRISTMAS SWEATER
During the holiday season, many 
people dig out their so-called ugly 
Christmas sweaters. Workplaces 
often designate days for employ-
ees to wear them, and they are a 
staple at Christmas parties and 
other festive events.
    However, there was a time when 
these sweaters were considered 
fashionable. A December 1990 
advertisement promotes them as 
ideal stocking stuffers, without 
any mention of the word “ugly.”
It remains unclear exactly when 
the shift occurred from trendy hol-
iday wear to what is now known 
as the ugly Christmas sweater.
PHOTO: WEST CENTRAL CROSSROADS, 
DECEMBER 1990

A SWINGIN’ NIGHT OUT IN THE ’70S! Fifty years ago, the Bamboo Gardens was the place to be in Kindersley. 
Disco lights, funky tunes, and bell-bottoms in full effect, the night club came alive when Ricky Campbell took 
over as owner and invited his former group, The Travelling Band, for a guest appearance. For just $1 – yes, 
one dollar! – patrons got “top notch” entertainment, though the real show may have been the band’s groovy 
costumes, complete with glitter, platform shoes, and plenty of flair. What they played is lost to history, but 
you can bet it had toes tapping and hips swaying. PHOTO KINDERSLEY CLARION 1976

H&R BLOCK®

128 B - 1st Ave. West, Kindersley

TAX   TIPS
Wannabe Homeowners

JUDY BREWER 306-463-4399
OPEN MONDAY - FRIDAY 9:00 AM - 6:00 PM

If you meet the definition of a “first-time home buyer,” you 
can now make deductible contributions of up to $8,000 
per year into a First Home Savings Account (FHSA) for 
a lifetime maximum of $40,000. Income earned in the 
planis not taxable and withdrawals are not included in 
income as long as they are used to buy a home.
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CLASSIFIED AD RATES
(20 words or less). 
$10.00 plus GST.

Additional words are
20¢ each.

Deadline is Friday noon. 
306-463-2211ClassifiedsClassifieds

COMING EVENTS

Piapot Lions Club
28th Annual

GUN & HOBBY SHOW
(with Antique Tables upstairs) 

SATURDAY, NOVEMBER 22nd 
10 am - 5 pm

SUNDAY, NOVEMBER 23rd
10 am - 3 pm

Held in Maple Creek Armouries 
Admission: $5.00

Lions Food Booth on location
Contact Harvey 306-558-4802.

Annual
CHRISTMAS CAROL 

FESTIVAL
Sunday, December 7th

St. Paul’s United Church
Kindersley @ 7:00 PM

Anyone interested in
participating, please contact 

Glenda Giles at 306-460-8031
or glengi@sasktel.net
by December 1, 2025.
SPONSORED BY THE

KINDERSLEY & DISTRICT
MUSIC FESTIVAL ASSOCIATION

FEED AND SEED

AGPRO - BUYING:
FEED BARLEY &

HEATED CANOLA
For Bids, Call/Text:

306-873-0481 
or visit: 

agproseeds.com
AGPRO MARKET 

REPORT: 
Farmers, call to 

sign up for 
Free Today!

FINANCIAL SERVICES 
Private mortgage lender. All 

real estate types considered. 
No credit checks done. Deal 

direct with lender and get 
quick approval. (403) 543-

0927 
www.

firstandsecondmortgages.ca 

14 / SEPTEMBER-OCTOBER 2022 / NEWSPAPER TOOLBOX Include ad spaces to generate revenue from the content on these pages.

As the job market becomes increasingly com­
petitive, it can be challenging to retain your
employees. Here are four strategies to help
keep your talent.

1. Focus on communication. Communicate
openly with your employees. Listen to
their concerns and be open to new ideas.
Let them know they’re heard and that you
take them seriously.

2. Think about development. Employees of­
ten quit because of a lack of advancement
opportunities. Therefore, provide training 
so your employees can develop their po­
tential, avoid boredom and take on new 
challenges.

3. Offer benefits. Ask your employees what
your company could improve and add these
to their benefits and perks. For example, you
could include group insurance, paid holi­
days, yoga classes, flexible working hours 
and telemedicine.

4. Get out of the office. Create opportuni­
ties for your employees to socialize and 
have fun in a context that doesn’t revolve 
around work. Use the opportunity to ce­
lebrate their successes.

Employee retention also depends 
on effective recruitment. There­
fore, use a specialized agency to 
start your talent search today.

Telecommuting has become increasingly po­
pular in recent years. It allows companies
to recruit qualified talent across the globe.
If your company is about to welcome a
new telecommuting employee, here’s how
to do it.

• Talk about the company. Describe the
company’s mission, values and other in­
formation to help the employee develop a 
sense of belonging.

• Present your tools. Familiarize the em­
ployee with the tools, software and online 
platforms the company uses daily.

• Offer mentoring. Ensure the new emplo­
yee knows they have someone they can

lean on and contact if they need help.This 
will help them feel at ease.

• Introduce the team. Set up a video chat 
to introduce the entire team. You can re­
serve extra time for the employee to get 
to know the colleagues they’ll be working 
with directly.

• Follow up. Make sure the new employee 
receives feedback from their immediate
colleagues in the first few weeks to help 
them adjust.The recruit should feel free to 
ask questions without fear of judgment.

Are you looking for telecommuting emplo­
yees to join your team? Do business with a
recruitment service.

4 strategies for retaining 
your employees

How to welcome 
a teleworking employee

It’s rare to get your dream job on the first 
try. Therefore, if you’re offered an entry­le­
vel position, it’s necessary to ask yourself if 
it’s a good idea to accept it. Here are some 
tips to help you decide.

WHEN TO ACCEPT
If the job is related to your area of expertise 
and allows you to use and develop your skills,
it may be worthwhile. The job may let you
explore a field you’re interested in and help
you obtain a better position in the future.The
offer may also be attractive if there’s room
for career development within the company.

WHEN TO REFUSE
If you sincerely doubt that you’ll enjoy your 
everyday tasks, the job probably isn’t for you.
The same applies if most of your skills and 
educational achievements don’t apply to the
job and won’t contribute to your professio­
nal development. Finally, it may be best to
refuse the position if the salary is signifi­
cantly lower than your expectations or if the
company has a high turnover rate.

Are you having trouble finding a job that
suits you? Consult job hunting resources in
your area.

Whether you already work in information
technology (IT) or are just starting your
studies, here are three qualities essential to 
your success.

1. ANALYTICAL SKILLS
As an IT employee, you’re often required to 
solve problems. Consequently, you must en­
joy challenging yourself and looking for in­
novative solutions. You must also be inhe­
rently curious to stay updated with the latest
technologies in a constantly evolving field.

2. COMMUNICATION SKILLS
IT specialists must be able to communicate 
with their colleagues and clients.This means

you must be good at conveying your ideas,
making yourself understood and finding the 
best moments to do so.

3. ORGANIZATIONAL SKILLS
If you want to thrive in IT, you must have 
exceptional organizational skills. Depending 
on your job, your colleagues may regularly 
interrupt you and require you to switch gears
constantly. Therefore, you must be well or­
ganized and able to multi­task to keep up with
your workload.

Do you have these qualities? If so, you have 
everything you need for a long career in this 
promising field.

Entry-level position: take it or leave it?

3 essential qualities for IT professionals

kate@yourwestcentral.com

BS & TENDERS
www.westcentraljobs.ca To advertise call  306-463-2211
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As the job market becomes increasingly com­
petitive, it can be challenging to retain your
employees. Here are four strategies to help
keep your talent.

1. Focus on communication. Communicate
openly with your employees. Listen to
their concerns and be open to new ideas.
Let them know they’re heard and that you
take them seriously.

2. Think about development. Employees of­
ten quit because of a lack of advancement
opportunities. Therefore, provide training 
so your employees can develop their po­
tential, avoid boredom and take on new 
challenges.

3. Offer benefits. Ask your employees what
your company could improve and add these
to their benefits and perks. For example, you
could include group insurance, paid holi­
days, yoga classes, flexible working hours 
and telemedicine.

4. Get out of the office. Create opportuni­
ties for your employees to socialize and 
have fun in a context that doesn’t revolve 
around work. Use the opportunity to ce­
lebrate their successes.

Employee retention also depends 
on effective recruitment. There­
fore, use a specialized agency to 
start your talent search today.

Telecommuting has become increasingly po­
pular in recent years. It allows companies
to recruit qualified talent across the globe.
If your company is about to welcome a
new telecommuting employee, here’s how
to do it.

• Talk about the company. Describe the
company’s mission, values and other in­
formation to help the employee develop a 
sense of belonging.

• Present your tools. Familiarize the em­
ployee with the tools, software and online 
platforms the company uses daily.

• Offer mentoring. Ensure the new emplo­
yee knows they have someone they can

lean on and contact if they need help.This 
will help them feel at ease.

• Introduce the team. Set up a video chat 
to introduce the entire team. You can re­
serve extra time for the employee to get 
to know the colleagues they’ll be working 
with directly.

• Follow up. Make sure the new employee 
receives feedback from their immediate
colleagues in the first few weeks to help 
them adjust.The recruit should feel free to 
ask questions without fear of judgment.

Are you looking for telecommuting emplo­
yees to join your team? Do business with a
recruitment service.

4 strategies for retaining 
your employees

How to welcome 
a teleworking employee

It’s rare to get your dream job on the first 
try. Therefore, if you’re offered an entry­le­
vel position, it’s necessary to ask yourself if 
it’s a good idea to accept it. Here are some 
tips to help you decide.

WHEN TO ACCEPT
If the job is related to your area of expertise 
and allows you to use and develop your skills,
it may be worthwhile. The job may let you
explore a field you’re interested in and help
you obtain a better position in the future.The
offer may also be attractive if there’s room
for career development within the company.

WHEN TO REFUSE
If you sincerely doubt that you’ll enjoy your 
everyday tasks, the job probably isn’t for you.
The same applies if most of your skills and 
educational achievements don’t apply to the
job and won’t contribute to your professio­
nal development. Finally, it may be best to
refuse the position if the salary is signifi­
cantly lower than your expectations or if the
company has a high turnover rate.

Are you having trouble finding a job that
suits you? Consult job hunting resources in
your area.

Whether you already work in information
technology (IT) or are just starting your
studies, here are three qualities essential to 
your success.

1. ANALYTICAL SKILLS
As an IT employee, you’re often required to 
solve problems. Consequently, you must en­
joy challenging yourself and looking for in­
novative solutions. You must also be inhe­
rently curious to stay updated with the latest
technologies in a constantly evolving field.

2. COMMUNICATION SKILLS
IT specialists must be able to communicate 
with their colleagues and clients.This means

you must be good at conveying your ideas,
making yourself understood and finding the 
best moments to do so.

3. ORGANIZATIONAL SKILLS
If you want to thrive in IT, you must have 
exceptional organizational skills. Depending 
on your job, your colleagues may regularly 
interrupt you and require you to switch gears
constantly. Therefore, you must be well or­
ganized and able to multi­task to keep up with
your workload.

Do you have these qualities? If so, you have 
everything you need for a long career in this 
promising field.

Entry-level position: take it or leave it?

3 essential qualities for IT professionals

kate@yourwestcentral.com

BS & TENDERS
www.kindersleyjobs.com To advertise call 306-463-2211

Location: RM of Deer Forks
NE 23-22-28 W3 Taxable Assessment $153,450

Includes 4 bins (2,750 B, 3,000 B, 3,300B, 3,600 B)
SW 23-22-28 W3 Taxable Assessment $154,055

Two quarters (1/2 section) of quality farmland
located 18 km west of Leader

Tenders must be sealed and submitted by midnight,
November 30, 2025.

They can be dropped off at
PG Accounting Services Ltd. or mailed to

Box 747, Leader, SK S0N 1H0
Write: Schneider Tender on the envelope.

Highest or any tender not necessarily accepted.

LAND FOR SALE BY TENDER
Rural Municipality of 

Chesterfield #261
E 1/2 20-25-25 W3rd
E 1/2 16-25-25 W3rd
Highest or any tender 

not necessarily
accepted.

Submit written tenders by 
November 21, 2025 to:

Dorothy Hoffman
Box 2 Eatonia, SK

S0L 0Y0

LAND FOR 
CASH RENT

For Sale By Tender

Refer to: www.edgerealtysk.ca for tender details or call 
Brad Edgerton, brad@edgerealty.ca

306-463-7357. Box 1324 Kindersley, SK S0L 1S0
Kindersley, Sask.

R.M. of Milton #292
SE 19-30-28 W3rd

160 acres, $388,500 assessment
E 1/2 NW 18-30-28 W3rd

80 acres, $137,700 assessment
Tenders close Thursday, November 27, 2025 at 2:00 pm.

FOR SALE OR RENT

SIBBALD
HOTEL
For Sale or 

Rent
7 Rooms - Parking Lot

Contact
yiming6deer@yahoo.com

or call
306-460-7856
for more information.

HEALTH LEGAL

IN THE ESTATE OF
BEVERLY CAROLYN NIXON, LATE 
OF LEADER, SASKATCHEWAN, 

DECEASED.
All claims against the above es-
tate, duly verified by statutory dec-
laration and with particulars and 
valuation of security held, if any, 
must be sent to the undersigned 
before the 28th day of November, 
2025.

ANGELINA R. WALL
Solicitor

Anderson & Company
Barristers and Solicitors
Box 610, 51 - 1st Avenue NW
Swift Current, SK S9H 0M5

Tel: 306-773-2891
Fax: 306-778-3364

Email: anderson.company@andlaw.ca

NOTICE TO CREDITORS

MISCELLANEOUS 
Advertisements and 

statements contained herein 
are the sole responsibility of 
the persons or entities that 

post the advertisement, and 
the Saskatchewan Weekly 

Newspaper Association and 
membership do not make any 
warranty as to the accuracy, 
completeness, truthfulness, 

or reliability of such 
advertisements. For greater 

information on advertising 
conditions, please consult 
the Association’s Blanket 

Advertising Conditions on our 
website at www.swna.com. 

PROVINCE-WIDE 
CLASSIFIEDS. 47 local 

community newspapers, 
distributing to over 450 

communities, including 14 
cities. Reach over 550,000 
readers weekly. Call 306-

649.1405 or visit www.swna.
com for details. 

TRAVEL

EXPERIENCE THE 
ULTIMATE  
GETAWAY! 

Extraordinary villa in 
Osoyoos, BC,  with 
breathtaking lake 
views and  just 3 

minutes from town.
Vacation in Canada’s 

warmest 
destination. 

Or wanting warmer 
weather? 

 Two luxurious 5-star 
resort units in 

Phoenix, Arizona. 
Doug 306-716-2671.

WANTED 

WANTED: Looking for 
1970-1971 Barracudas and 
1969-1970 Charger’s in any 
condition. Running or not. 

TOP PRICE PAID for 6 pack 
or Hemi car. Call 306-221-

5908 

RCMP in Unity, Wilkie and Macklin 
responded to a variety of calls last week. 
In Unity, officers attended a Mental 
Health Act complaint, resulting in the 
individual being transported by EMS to 
Battlefords Union Hospital for assess-
ment. Members also assisted EMS with 
a patient and investigated a reported 
assault. A 30-year-old Unity man faces 
charges of assaulting a police officer, re-
sisting a peace officer, criminal harass-
ment, and two counts of uttering threats 
following an assault complaint. Other 

Unity calls included a complaint of utter-
ing threats, a breach of peace complaint, 
a failure to comply with an undertak-
ing condition, a child custody dispute, 
a break-and-enter, and a trespassing 
complaint; several were unfounded or 
could not be pursued due to insufficient 
evidence. Officers also attended the sud-
den death of an 89-year-old man, which 
is not considered suspicious.

Wilkie RCMP investigated com-
plaints of fraud and criminal harass-
ment, and responded to reports of 

individuals egging a residence; the sus-
pects agreed to clean up and apologize. 
A breach of peace complaint was ad-
dressed, while complaints about a vehi-
cle break-in and two stolen ATVs from a 
rural area could not be pursued due to 
insufficient evidence. Officers also han-
dled two traffic complaints.

In Macklin, RCMP are investigating 
an assault complaint, located an aban-
doned vehicle on Highway 14 that was 
removed by its owner, and handled one 
traffic complaint.

Residents with information about 
crimes in Unity, Wilkie or Macklin are 
urged to contact the local RCMP de-
tachments at Unity (306-228-6300), 
Wilkie (306-843-3480) or Macklin (306-
753-2171). Anonymous tips can also 
be submitted to Saskatchewan Crime 
Stoppers at 1-800-222-8477, *8477 on the 
SaskTel Mobility Network, or online at 
www.saskcrimestoppers.com. Crime 
Stoppers will pay up to $2,000 for infor-
mation leading to the arrest of persons 
responsible for serious crimes.

RCMP respond to assaults, break-Ins and 
traffic complaints in Unity, Wilkie and Macklin
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As the job market becomes increasingly com­
petitive, it can be challenging to retain your 
employees. Here are four strategies to help 
keep your talent.

1. Focus on communication. Communicate 
openly with your employees. Listen to 
their concerns and be open to new ideas. 
Let them know they’re heard and that you 
take them seriously.

2. Think about development. Employees of­
ten quit because of a lack of advancement 
opportunities. Therefore, provide training 
so your employees can develop their po­
tential, avoid boredom and take on new 
challenges.

3. Offer benefits. Ask your employees what 
your company could improve and add these 
to their benefits and perks. For example, you 
could include group insurance, paid holi­
days, yoga classes, flexible working hours 
and telemedicine.

4. Get out of the office. Create opportuni­
ties for your employees to socialize and 
have fun in a context that doesn’t revolve 
around work. Use the opportunity to ce­
lebrate their successes.

Employee retention also depends 
on effective recruitment. There­
fore, use a specialized agency to 
start your talent search today.

Telecommuting has become increasingly po­
pular in recent years. It allows companies 
to recruit qualified talent across the globe. 
If your company is about to welcome a  
new telecommuting employee, here’s how 
to do it.

• Talk about the company. Describe the 
company’s mission, values and other in­
formation to help the employee develop a 
sense of belonging.

• Present your tools. Familiarize the em­
ployee with the tools, software and online 
platforms the company uses daily.

• Offer mentoring. Ensure the new emplo­
yee knows they have someone they can 

lean on and contact if they need help. This 
will help them feel at ease.

• Introduce the team. Set up a video chat 
to introduce the entire team. You can re­
serve extra time for the employee to get 
to know the colleagues they’ll be working 
with directly.

• Follow up. Make sure the new employee 
receives feedback from their immediate 
colleagues in the first few weeks to help 
them adjust. The recruit should feel free to 
ask questions without fear of judgment.

Are you looking for telecommuting emplo­
yees to join your team? Do business with a 
recruitment service.

4 strategies for retaining  
your employees

How to welcome  
a teleworking employee

It’s rare to get your dream job on the first 
try. Therefore, if you’re offered an entry­le­
vel position, it’s necessary to ask yourself if 
it’s a good idea to accept it. Here are some 
tips to help you decide.

WHEN TO ACCEPT
If the job is related to your area of expertise 
and allows you to use and develop your skills, 
it may be worthwhile. The job may let you 
explore a field you’re interested in and help 
you obtain a better position in the future. The 
offer may also be attractive if there’s room 
for career development within the company.

WHEN TO REFUSE
If you sincerely doubt that you’ll enjoy your 
everyday tasks, the job probably isn’t for you. 
The same applies if most of your skills and 
educational achievements don’t apply to the 
job and won’t contribute to your professio­
nal development. Finally, it may be best to 
refuse the position if the salary is signifi­
cantly lower than your expectations or if the 
company has a high turnover rate.

Are you having trouble finding a job that 
suits you? Consult job hunting resources in 
your area.

Whether you already work in information 
technology (IT) or are just starting your 
studies, here are three qualities essential to 
your success.

1. ANALYTICAL SKILLS
As an IT employee, you’re often required to 
solve problems. Consequently, you must en­
joy challenging yourself and looking for in­
novative solutions. You must also be inhe­
rently curious to stay updated with the latest 
technologies in a constantly evolving field.

2. COMMUNICATION SKILLS
IT specialists must be able to communicate 
with their colleagues and clients. This means 

you must be good at conveying your ideas, 
making yourself understood and finding the 
best moments to do so.

3. ORGANIZATIONAL SKILLS
If you want to thrive in IT, you must have 
exceptional organizational skills. Depending 
on your job, your colleagues may regularly 
interrupt you and require you to switch gears 
constantly. Therefore, you must be well or­
ganized and able to multi­task to keep up with 
your workload.

Do you have these qualities? If so, you have 
everything you need for a long career in this 
promising field.

Entry-level position: take it or leave it?

3 essential qualities for IT professionals

kate@yourwestcentral.com

BS & TENDERS
www.westcentraljobs.caAd inquiries 306-463-2211

Farmland For Sale by Tender
RM of Snipe Lake No. 259

Group (a) West Half 12-24-19 W3M (approximately 320 
acres); and Group (b) East Half of East Half of 09-25-19-
W3M, including LSD 1 Ext 30, LSD 8 Ext 31 & 36, LSD 9 
Ext 32 & 35, and LSD 16 Ext 33 (approximately 155 acres 
in total). 
Tenders will be accepted on Group (a) parcels, Group 
(b) parcels or both Groups. Purchaser must rely on own 
research and inspection.
Highest or any tender not necessarily accepted.
Forward written tenders by 2:00 p.m. on November 27, 
2025 to:
 HUGHES LAW OFFICE
 Box 729, Eston, SK S0L 1A0
 Tel: 306-962-3654 • Fax: 306-962-4474
 Hugheslaw@sasktel.net
 Solicitor for Ellis family

About Us
Kerrobert Fuels Inc. specializes in producing and supplying locally produced 
diesel fuel. This fuel is utilized as an energy source within local markets and 
is also distributed to markets across North America.
In addition to our core business, we are committed to creating a dynamic, 
challenging, and rewarding workplace. At KFI, we value equity and diversity, 
fostering an inclusive environment that respects and celebrates the dignity, 
ideas, and beliefs of all individuals.
The Opportunity
KFI is seeking a process operator to join our refinery, located near Kerrobert, 
Saskatchewan, Canada, on a 7 on 7 off days and nights schedule. The prima-
ry role of the Operator will be to assist the Team Lead with the operation of the 
equipment within the tank farms, truck loadout, crude topping area, hydrogen 
manufacturing area, diesel hydrotreater area including incinerator and flare 
areas to meet throughput projections and product quality demands. As a team 
player you will work within the operations team to maintain a safe, reliable and 
effective plant operation.
Key Responsibilities:
Responsibilities for this position may include but are not limited to:

• Facility Operations: Assist with the safe and efficient operation of
equipment under the guidance of the Team Lead.

• Maintain Equipment and Facilities: Responsible for the day-to-day
monitoring, upkeep, and minor maintenance of all equipment in the
process areas.

• Safety and Environment: Responsible for the safe operation of
equipment and personnel. Must maintain and champion a high
awareness for prevention of environmental releases or other incidents.

• Documentation and Records Keeping: Responsible and accountable
for proper monitoring and record keeping of operating variables.

Qualifications:
• Three (3) years’ experience in a crude oil refinery or related facility with

distillation tower operation
• Possess a valid fourth (4th) class power engineering certificate in the

province of Saskatchewan, or a willingness to obtain one.
• Able to work shift work, 7 on, 7 off rotation days and nights - 12-hour

shifts.
• H2S Alive, First Aid/CPR, WHMIS/TDG

Compensation:
We offer a competitive compensation package including an attractive base 
salary, short term and long-term incentive plans.

Employee Benefits:
KFI offers a comprehensive benefit package, designed to prioritize the well-be-
ing of you and your family. Benefits include medical, dental, life and accident 
insurance and disability coverage.
Your coverage begins on your hire date and extends to eligible family 
members.
If this opportunity interest you, please send your resume to 
peopleservices@kbfuels.com by February 15, 2025.
We thank all interested candidates for their interest; however, only those 
selected for an interview will be contacted.

About Us
Kerrobert Fuels Inc. specializes in producing and supplying locally produced 
diesel fuel. This fuel is utilized as an energy source within local markets and 
is also distributed to markets across North America.
In addition to our core business, we are committed to creating a dynamic, 
challenging, and rewarding workplace. At KFI, we value equity and diversity, 
fostering an inclusive environment that respects and celebrates the dignity, 
ideas, and beliefs of all individuals.
The Opportunity
KFI is seeking a process operator to join our refinery, located near Kerrobert, 
Saskatchewan, Canada, on a 7 on 7 off days and nights schedule. The prima-
ry role of the Operator will be to assist the Team Lead with the operation of the 
equipment within the tank farms, truck loadout, crude topping area, hydrogen 
manufacturing area, diesel hydrotreater area including incinerator and flare 
areas to meet throughput projections and product quality demands. As a team 
player you will work within the operations team to maintain a safe, reliable and 
effective plant operation.
Key Responsibilities:
Responsibilities for this position may include but are not limited to:

• Facility Operations: Assist with the safe and efficient operation of
equipment under the guidance of the Team Lead.

• Maintain Equipment and Facilities: Responsible for the day-to-day
monitoring, upkeep, and minor maintenance of all equipment in the
process areas.

• Safety and Environment: Responsible for the safe operation of
equipment and personnel. Must maintain and champion a high
awareness for prevention of environmental releases or other incidents.

• Documentation and Records Keeping: Responsible and accountable
for proper monitoring and record keeping of operating variables.

Qualifications:
• Three (3) years’ experience in a crude oil refinery or related facility with

distillation tower operation
• Possess a valid fourth (4th) class power engineering certificate in the

province of Saskatchewan, or a willingness to obtain one.
• Able to work shift work, 7 on, 7 off rotation days and nights - 12-hour

shifts.
• H2S Alive, First Aid/CPR, WHMIS/TDG

Compensation:
We offer a competitive compensation package including an attractive base 
salary, short term and long-term incentive plans.

Employee Benefits:
KFI offers a comprehensive benefit package, designed to prioritize the well-be-
ing of you and your family. Benefits include medical, dental, life and accident 
insurance and disability coverage.
Your coverage begins on your hire date and extends to eligible family 
members.
If this opportunity interest you, please send your resume to 
peopleservices@kbfuels.com by February 15, 2025.
We thank all interested candidates for their interest; however, only those 
selected for an interview will be contacted.

About Us 
Kerrobert Fuels Inc. is a privately held company that owns and operates a refinery near Kerrobert, 
Saskatchewan specializing in producing ultra-low sulphur diesel, marine fuel and naphtha from 
locally sourced feedstock. This fuel is utilized as an energy source within local markets and is also 
distributed to markets across North America. 
In addition to our core business, we are committed to creating a dynamic, challenging, and re-
warding workplace. At KFI, we value equity and diversity, fostering an inclusive environment that 
respects and celebrates the dignity, ideas, and beliefs of all individuals. 

The Opportunity 
KFI is seeking two Power Engineering Students to join our refinery near Kerrobert, Saskatchewan 
for the summer term (May–August 2026). 
This is an excellent opportunity to gain hands-on experience in your field of study. As part of our 
operations team, you’ll contribute to the safe, reliable, and efficient operation of the plant while 
developing valuable technical and teamwork skills. 

Key Responsibilities 
Responsibilities for this position may include but are not limited to:

Qualifications

Please send your resume to peopleservices@kbfuels.com
We thank all interested candidates for their interest; however, only those selected 

or an interview will be contacted.

•   Monitoring unit performance to ensure production targets are achieved and maintained
•   Assisting with daily rounds and routines related to steam generators
•   Learning the layout, purpose, and operating parameters of assigned areas
•   Supporting Operators in equipment preparation and maintenance
•   Participating in safety programs and promoting a safe work environment

•   Currently enrolled in a Power Engineering program
•   Proficient with Microsoft Office applications
•   Physically fit and able to work in varying weather conditions
•   Strong mechanical aptitude
•   Valid Class 5 driver’s license
•   Legally eligible to work in Canada

FARM F�R�TENDERFARM FOR TENDER

780-875-9159780-875-9159

BID

NOW

BID
NOW

www.musgravelandtender.com
please visit our website for more information on the land and bidding process

(9 PARCELS IN TOTAL) (9 PARCELS IN TOTAL) 
+/- 1075 ACRES OF LAND+/- 1075 ACRES OF LAND

issuu.com/yourwestcentral

Online.
Anytime.

Read the latest issue, on Issuu. 
Back issues are also available.

• Your West Central Voice
• The Kerrobert Chronicle
• The Weekly Bean
• The Oyen Echo

Follow us at

Three tips for listing your language skills on 
your resume

Are you bilingual or multilingual? 
Do you want to showcase your ability 
to express yourself in various languages 
on your resume to help you stand out? 

Follow these three tips to include this 
important information on your resume.

DETERMINE THE APPROPRIATE LOCATION: 
You can list the languages you speak di-
rectly in the header of your resume, as a 

section in your resume devoted to lan-
guage, in a description of your job du-
ties, in a space reserved for training or 
in a certification section. Although the 
first option can quickly attract attention, 
some of the others can give a slightly 
more precise idea of your language level.

AVOID CONFUSING WORDS: Using terms 
like “functional” and “good” suggest a 
low level of proficiency and don’t nec-
essarily speak to your command of a 

language. If you don’t feel confident in 
a certain language, don’t mention it.

KEEP IT SIMPLE: Simply list the languages 
you know. If you write “bilingual,” spec-
ify the languages in question. Phrases 
like “perfectly bilingual” or “native lan-
guage” will give a better idea of your 
proficiency. If you prefer not to describe 
your proficiency, don’t use these de-
scriptors. Leave it to your recruiter to 
assess your real language level. 
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117 - 1st Ave. W., Kindersley
Kindersley 306-463-6591   Kerrobert 306-834-1443   Eston 306-962-4434

WHAT WE DO:
CHBB provides accounting, tax, audit and 
business advisory services to owner-man-
aged businesses.
HOW WE DO IT:
Combined with service and value, we use 
accounting information to help our clients 
grow and reach their goals.

DunRite ContractingDunRite Contracting
and Flooring Installations, Sales & Serviceand Flooring Installations, Sales & Service
• Celebright Permanent Holiday Lighting
• Porcelain & Ceramic Installing
• Hardwood and Laminate Wood Products
• All Types of Carpet
• Sheet Vinyl & Underlayments
• Luxury Vinyl Planks & Tiles
• Parking Lot Line Painting
• Epoxy Floors
• Home Renos, Repairs & Insurance Claims

Craig MarzoffCraig Marzoff
Independent ContractorIndependent Contractor

cwr1905@hotmail.comcwr1905@hotmail.com
306-460-7682306-460-7682
306-463-4163306-463-4163

... because your dreams
and aspirations matter!

intuitive interiors
       by Cheryl Mullock

137 2nd Avenue SE         By appointment only 
Eston, SK. S0L 1A0   (306) 962-4789 
camullock@sasktel.net   (306) 962-7565

BenMoore

... because your dreams
and aspirations matter!

intuitive interiors
       by Cheryl Mullock

137 2nd Avenue SE         By appointment only 
Eston, SK. S0L 1A0   (306) 962-4789 
camullock@sasktel.net   (306) 962-7565

BenMoore

SHUT THE 
FRONT DOOR !!! 

1/2 price PAINT SALE
Ben Moore’s Aura Grande Entrance High Gloss

(Int/Ext, Door and Trim Enamel)

By appointment only 306-962-4789 or 306-962-7565
Eston, SK

• Plumbing • Heating • Cooling
 • Boilers • Wood Burning Stoves

• Fireplaces ... and more!

(306) 715-5716
www.starlingmechanicalltd.com

SASKATOON — Prolific Saska-
toon writer Marion Mutala has 
re-released her 2015 chapbook The 
Time for Peace Is Now, a reflection 
on love, equality and global har-
mony.

Mutala, who has written 20 
books including the children’s se-
ries Baba’s Babushka, worked with 
illustrator Kate Hodgson and cal-
ligrapher A. E. Matheson to create 
a visually striking, 17-page chap-
book. A blue dove with an olive 
branch appears throughout the 
book.

Each page reads like a prayer, 
beginning and ending with the line, 
“The time for peace is now; now is 

the time for peace.” Mutala high-
lights the universal desire for peace, 

noting how people, animals, nature, 
and the arts all participate in its 
pursuit. She also lists 104 names of 
God from various world religions, 
emphasizing the shared values at 
the heart of different faiths.

The original edition was hand-
made, with proceeds going to 
NASHI, a Saskatoon charity ad-
dressing human trafficking. “When 
I first wrote the Peace book, I didn’t 
know if it was going to be a story 
or a poem … Now I reckon it’s my 
prayer for peace,” Mutala said in a 
2015 interview.

The Time for Peace Is Now 
is available at local bookstores 

and online at skbooks.com.

Saskatoon author re-releases 
chapbook promoting peace

With winter approaching, Saskatchewan chiroprac-
tors are once again urging residents to help warm the 
feet of those in need through the annual Toasty Toes 
sock drive.

The campaign, organized by the Chiropractors’ As-
sociation of Saskatchewan, aims to collect 10,000 new 
pairs of socks to be distributed by the Salvation Army.

“No one in our province should have to face win-
ter without something as basic — and essential — as 
warm socks,” said Dr. Jennifer Beggs, Regina chiro-
practor and association president, in a statement.

“Through Toasty Toes, chiropractors, our patients 
and our communities are coming together to make 
sure that warmth and compassion reach every corner 

of Saskatchewan,” she added.
Donations of new socks or sock packages can be 

made at participating chiropractic clinics until Nov. 28.
“A clean, dry pair of socks can make a significant 

difference for those facing homelessness or financial 
hardship during a Saskatchewan winter,” the state-
ment noted.

“Toasty Toes is a wonderful example of how small acts 
of kindness — like donating a pair of socks — can have 
a huge impact when a community works together,” said 
Maj. Mike Hoeft of the Salvation Army in Saskatoon.

Over the past eight years, the campaign has collect-
ed nearly 124,000 pairs of socks and $12,000 in dona-
tions.

Chiropractors launch Toasty Toes 
Sock Drive across Saskatchewan

Canada Post has released its annual holiday stamps, 
celebrating the season with both festive and religious 
themes.

One stamp series tells “a nostalgic winter tale of 
friendship,” while the other features “a whimsical 
illustration of the Nativity scene,” the postal service 
said in a statement. The Crown corporation has issued 
Christmas and holiday stamps every year since 1964.

The Christmas stamp depicts the Nativity story, 
“set beneath the bright shining star of Bethlehem with 
the Magi approaching in the distance,” highlighting 
Mary, Joseph and the baby Jesus, along with an an-
gel announcing Jesus’s birth. The design was created 
by Bex Morley of Vancouver Island. First day covers 
were cancelled in Hope, B.C., referencing the message 
of hope central to the Nativity story.

The holiday stamp series illustrates “the holiday 
spirit through the storybook tale of a sly fox, a playful 
rabbit and two productive squirrels busily decorating 

their forest home for the festive season.” The design 
was created by Kristine Do of Toronto and illustrated 
by Alexandra Finkeldey of Kingston, Ont.

Canada Post unveils new holiday 
and Christmas stamps
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John Unser
Canada Purple Shield

Norman Fiss
Funeral Director

Through care and planning,
Binkley’s Funeral Service and FamilySide

can help transform a painful task
into an affirming act of affection. For the way you want to be remembered

Binkley’s Funeral service
inDePenDenTly OWneD

servinG FaMilies in leaDer anD area
9 Leader Cr. • Ph: 306-628-3644 • Toll Free 1-800-670-0877

Traditional, Memorial & Cremation Services
Monuments & Installation Services

KINDERSLEY COMMUNITY
FUNERAL HOME

& CREMATORIUM

E-mail: kcfh@sasktel.net  Fax: 306-463-2650
www.kindersleyfuneralhome.com

Kindersley
801 - 9th Street West
306-463-2659

Serving Families Since 1933
Community Owned, Full-Service Funeral Home

• Pre-planning • Monuments • Grief Support
• Only crematorium in the west-central area

Kerrobert
Branch

440 Pacifi c Avenue
306-834-2411

Eston
Branch

615 Main Street S.
306-962-4442

Kim Walker 
 Licensed Funeral Director 

Serving Oyen and area, Acadia Valley, the Special Areas, all 
communities within, and West-Central Saskatchewan. 

It is never too early to discuss your final wishes and make plans for the future.  
Let us help you– contact Kim or Pam to begin the conversation today. 

Professional service with compassion, pride and dignity.
www.ofsmacleans.com | 114-1 Ave East, Oyen, AB | 403-664-3767

Pam Stark 
Licensed Funeral Director 

Rose City Memorials Ltd.
Family Owned with Pride since 1961

CHRISTEL HANKEWICH
Memorial Specialist • 306-463-9191

AUTUMN
SPECIALS
5% - 20%

DISCOUNTS
on select

monuments

A final goodbye, 

without end
a love
Local obituaries can
be found on our
website at

www.yourwestcentral.com/obituarieswww.yourwestcentral.com/obituaries

LOCALLY OWNED & OPERATED

306-967-2201
eatoniaagencies@yourlink.ca
216 Main Street, Eatonia, SK

MEMBER OF INSURANCE BROKERS OF SASKATCHEWAN

OPEN MONDAY - FRIDAY
6:30 AM - 6:00 PM

600 Main Street, Kindersley • 306-463-2464

“The Best Little Drycleaners Close To Home”
Mike & Arlene Hankewich

“The Best Little Drycleaners Close To Home”
BOB YUAN - OWNER

OPEN MONDAY - FRIDAY
6:30 AM - 6:00 PM

600 Main St, Kindersley • 306-463-2464

DRY CLEANING
Nu

Under New Ownership!

ROSETOWN — Rosetown RCMP dealt with a variety 
of calls between Nov. 7 and 13, 2025, including traffic 
incidents, collisions, and ongoing investigations.

On Nov. 7, officers responded to a sudden death in 
Lucky Lake under the Coroner’s Act. The same day, 
reports included a break and enter at an enclosed trail-
er in Wheatland Campground, a vehicle hitting a ditch 
on Highway 7 due to icy conditions, a rollover near 
Rosetown with no injuries, and multiple deer-vehicle 
collisions in the RM of Marriott and on Highway 7. 
RCMP also investigated uttering threats in Rosetown, 
a vehicle sliding into a ditch near Elrose, and an aban-
doned vehicle on Highway 44.

On Nov. 9, police investigated a damaged vehicle 
believed to be stolen in the RM of Monet Community 

Pasture, while another deer-vehicle collision occurred 
near McGee. Nov. 10 saw multiple driving complaints 
reported on Highway 7.

On Nov. 12, RCMP attended a two-vehicle collision 
at a Rosetown business, with no injuries reported, and 
investigated vehicle damage near D’Arcy on Highway 
7. On Nov. 13, officers conducted a well-being check in 
Rosetown.

Over the week, officers issued 52 traffic-related 
charges. No false alarms or 911 misdials were reported. 
Police are asking anyone with information about these 
or other incidents to contact the Rosetown RCMP at 
306-882-5700, or Saskatchewan Crime Stoppers anon-
ymously at 1-800-222-TIPS (8477) or online at www.
saskcrimestoppers.com.

RCMP respond to range of Incidents 
in Rosetown and area

BY KATE WINQUIST

KINDERSLEY — Town council worked 
through a series of administrative and com-
munity-focused items during its regular 
meeting on Nov. 10.

Council confirmed that the municipali-
ty meets all eligibility requirements for the 
provincial Municipal Revenue Sharing Grant. That 
includes submitting the 2024 audited financial state-
ment and the 2024 municipal waterworks report to the 
Ministry of Government Relations, remaining in good 
standing on education property tax reporting, and 
maintaining required governance documents such as 
a council procedures bylaw and an employee code of 
conduct.

All members of council have also filed and updated 
their annual public disclosure statements. Council au-

thorized the chief administrative officer to 
sign and submit the required declaration 
to the province.

Council approved a five-year airport 
lease agreement with Tarrickfic Aerial, 
running from Nov. 1, 2025, to Oct. 31, 
2030. The mayor and CAO were directed 
to finalize the agreement.

As part of the annual Tim Hortons Holiday Smile 
Cookie Week, council agreed once again to assist volun-
teers from local charities with cookie-decorating efforts. 
This year’s proceeds will support Heritage Manor, with 
funds going toward extra comforts for residents.

Council also accepted the list of accounts paid by 
the town, totalling $860,419.98.

The consent agenda was approved, including the 
filing of the West Central Municipal Government 
Committee minutes from Oct. 23, 2025.

Kindersley council signs airport lease, 
meets grant requirements

The Eston Lions Club would like to thank Somerville Farms 2014 for their generous donation! Hauled our 
clubs canola and donated back the cost of trucking. SUBMITTED
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500-12th Avenue East, Kindersley • 306-463-2005 • www.kindersleybearing.com

You know it’s coming ... be prepared!
available atKress Professional-Grade

60 V Snow Blower
• Self-propelled
• 2-stage Snow Blower
• 45 or 52 ft throw distance

BASIC
FURNACE
SERVICE
$14995

306-463-6707 807 - 9th St. W. Kindersley

PLUS TAXES

Call or Book Online Today!
LUK PLUMBING, HEATING 

& ELECTRIC LTD.

DENZIL
SUNDAY, DECEMBER 7
• Cantata Music Evening 7:00 PM
 
EATONIA
SATURDAY, NOVEMBER 22
• Winter Market at the Eatonia Community Hall 10 AM - 4 PM.

- Every Thursday from 11:30 AM -1:30 PM come to the Eatonia 
Library for puzzles, visiting and grab your books for the week!
- Check out our TOPS Chapter … it’s free to try! Every Wednes-
day. Weigh in: 5:45 PM. Meeting: 6:00 PM at Corcoran Place. 
Contact Cora Knuttila 306-460-9047.
- The Lions Club meets on the last Tuesday of each month.
- The Rec Board meets the second Monday of each month 
7:00 PM at the Town Office.
- Town Council meet the second Tuesday of each month 7:00 
PM at the Town Office.

ESTON
WEDNESDAY, NOVEMBER 26
• Town Council Meeting 7:00 PM at the Town Office
FRIDAY, DECEMBER 5
• Boozy Bingo Kids Can Play Fundraiser 7:00 PM Emerge Ag 
Mezz
SATURDAY, DECEMBER 6
• Santa Claus / Minor Hockey Day at the AGT Community Cen-
tre

- Wheatland Centre Potluck Supper fourth Friday of each 
month 6:00 PM. $5.00. Bring your own utensils. Coffee & tea 
provided.
- Wheatland Centre Bingo - 1st & 3rd Thursday of the month 
7:00 PM. Regular Bingo plus Bonanza, 50/50 Draw. Must be 14 
years of age. Call 306-962-7117 (ask for Linda) for more info.
- Every Monday - Adult Exercise Program 10:00-11:00 AM at 
the AGT Community Centre
- Make sure to check the AGT Community Centre recreation 
calender on eston.ca for ice schedule.
- Drop in Bowling Sundays 1:00-4:00 PM. $5 bowling. No need 
to book, just drop in.

HOOSIER
- Sunday Service Hoosier Community Church 10:30 am at the 
Community Hall. Contact Joel Hamm 306-460-7056 or Curtis 
Kornelson 306-460-7327.

KERROBERT
WEDNESDAY, NOVEMBER 19
• Pie Day! Come and enjoy some great food, coffee and friend-
ships from 2:00-4:00 PM at the Seniors Hall.
THURSDAY, NOVEMBER 20
• United Church Supper Fundraiser 5:00-7:00 PM at the United 
Church. Adult $15; 10 & under $10.
SUNDAY, NOVEMBER 30
• Singing Circle 2:00 PM in the Courthouse Gallery
THURSDAY, DECEMBER 4
• Festival of Trees 6:00-9:00 PM at the Kerrobert Courthouse. 
If you are interested in purchasing a tree, contact Jessica 403-
443-3480. Santa will be there from 7:00-9:00 PM. Freehot 
chocolate and cookies.
FRIDAY, DECEMBER 5
• Kerrobert Courthouse Restoration Society presents: Things 
‘R’ Gonna Get Ugly! Christmas Party. Doors open 7:30 PM. 
Featuring Hypnotist Jessie Lewis 8:30 PM at Prairieland Com-
munity Centre. Munchies and late lunch. Tickets $50/person 
available at Town Office - deadline December 1st. Prize for 
ugliest sweater.
MONDAY, DECEMBER 8
• Cantata Music Evening at Kerrobert Catholic Church starting 
at 7:00 PM.

WEDNESDAY, DECEMBER 17
• Kerrobert Composite School Christmas Concert 6:30 PM. A 
Christmas Carol Remix.

- MS Support Group at Kerrobert Health Centre Meeting 
Room every 3rd Saturday 2:00-4:00 PM. Contact Gail Wiebe 
for more information 306-834-7068.
- Walk This Way Group Tuesdays & Thursdays 9:30-11:30 
AM
- Walk This Way with Lao Thursdays at the PCC from 9:30-
10:30 AM. Everyone is welcome and it’s FREE.
- Shuffle Club Mondays at the PCC 1:30-3:00 PM
- Winter Wear Drive ongoing until March. Drop off at the Se-
niors Hall Monday, Wednesay and Friday from 9:30-11:00 
AM. Contact Yvonne at 306-834-8292 if you need an item.
- Make sure to check the Kerrobert Memorial Arena sched-
ule for upcoming games.

KINDERSLEY
TUESDAY, NOVEMBER 18
• Kindersley Museum AGM will be held at 7:30 PM at the Mu-
seum.
SATURDAY, NOVEMBER 22
• Kindersley Screen Arts presents “Materialists” 4:00 PM at 
Sunset Theatre. $10 cash at the door. Beer and wine available 
for purchase.
FRIDAY, SATURDAY, SUNDAY, NOVEMBER 28, 29, 30
• The Kindersley Klippers 9th Annual Sledge Hockey Tourna-
ment. Game starting 6:30 PM on Friday, 8:45 AM on Satur-
day and 8:00 AM on Sunday. 8 Junior and Intermediate / Adult 
Teams Playing! Admission is FREE.
SATURDAY, NOVEMEBER 29
• Kindersley Chamber of Commerce’s Kickoff to Christmas
• Kindersley Alliance Church (74 West Road) is having a FREE 
Christmas Banquet at 6:00 PM to kick-off the Christmas sea-
son. Turkey and ham with all the fixings. Activity boxes for the 
kids. Seating is limited. Please book by calling 306-463-6568 
(leave your name and phone number with how many seats you 
require or email: events@KindersleyAC.onmicrosoft.com
SATURDAY, DECEMBER 6
• St. Paul’s UCW Cookie Lane and Bake Sale from 2:00-3:30 
PM at the United Church Hall. “Cookies Make Everything Bet-
ter”
SUNDAY, DECEMBER 7
• The annual Christmas Carol Festival sponsored by Kinders-
ley District Music Festival Association will be held at 7:00 PM 
at St. Paul’s United Church. Anyone interetsed in participating, 
please contact Glenda Giles at 306-460-8031 or glengi@sask-
tel.net by December 1, 2025.

- Parkinson’s Support Group Meetings are held the second 
Wednesday of the month 1:30 PM at 401 - 4th Ave West (New 
Life Church). Everyone welcome! For more info call Nancy at 
306-463-4514.
- Monday Night Jam Sessions at the Norman Ritchie Commu-
nity Centre. Doors open at 6:30 to set-up, then the fun begins 
at 7-11 PM. Call Keith 306-460-8633.
- Interested in a support group for weight management? TOPS 
meetings; every Monday at 6:00 PM in the Kindersley Senior 
Centre OR contact Jill at 306-463-4210.
- Pickleball meets Sunday & Wednesday evenings 7:00 PM 
at Elizabeth School for the indoor season. Cost is $50 for 
the season or $5 drop in. Our club is a part of Pathway To 
Wellness. More info call Teresa Knight 306-460-7304.
- Fit Fighter Group Class. Helping individuals with Parkin-
son Disease, Fibromyalgia, MS, Arthritis and mobility issues. 
Monday, Wednesday, Friday 10:00 AM at Anytime Fitness. 
Call Karen 463-3607 for more info.
- 365 Kindersley Air Cadets meet Thursday evenings at the 
Kindersley Museum. No charge to be a member, youth ages 
12-18, must be a Canadian resident. Contact Ian Kehrer 

via text at 306-460-0057 or Sheila Kehrer via text 306-604-
9044. Come Fly With Us!
• Every Tuesday: Community Badminton 6:30 - 9:00 PM at 
Westberry School. Everybody welcome.

LEADER
TUESDAY, NOVEMBER 18
• Kaleidoscope Book Club 7:00 PM Leader Library
THURSDAY, NOVEMBER 20
• Foodbank Day. To register or for more information please call 
(639) 932-7446.
MONDAY, NOVEMBER 24
• Soup Day 11:30 AM - 1:00 PM at the Leader Friendship Cen-
tre (135 - 1st Street West).
WEDNESDAY, NOVEMBER 26
• Bingo at the Leader Friendship Centre. Doors open 6:15 PM, 
Bingo starts at 7:00 PM.

- Leader & Surrounding Communities Food Bank Christmas 
Hampers. To register for a hamper call / text (639) 932-7446. 
Registration deadline is December 5. Hampers can be picked 
up or will be delivered on December 18th from 4:00-5:00 PM. 
Delivery drivers are always welcome.
- Leader and District Healthcare Foundation online charity auc-
tion on now until November 30th. If you would like to donate to 
this event, contact Pam at 306-628-7542.
- Make sure to check out the G3 Iceplex Arena Schedule online 
at leader.ca
- Community Walking Club Monday - Thursday 7:00-8:00 PM 
at Leader Composite School (Use student parking lot door). 
You must pre-register at the Town Office.

LUSELAND
WEDNESDAY, DECEMBER 10
• Cantata Music Evening 7:00 PM

- The Luseland Homecoming Hall will be available for indoor 
walking on TUESDAY & THURSDAY mornings. Please pick up 
the key at the Town Office to unlock the door. Silver collection 
at the door.
- The Luseland Library Art Gallery has a new exhibit on display 
featuring burnt hats and artwork by Sheryl Zunti

Recurring events at The Luseland Pioneers Club:
PUBLIC
- Every Monday 2:00-4:00 PM Coffee
- Last Monday of the month 2:00-4:00 PM Pie ’n Ice Cream
MEMBERS
- Monday-Saturday 8:30 AM - Noon, Coffee, Pool, Visiting, 
Cards
- Cards are played several days of the week
- Third Friday of the month Birthday Lunch at noon
- Exercises 9:00-9:30 Am Monday, Wednesday, Friday

MAJOR
THURSDAY, NOVEMBER 20
• Major Rec Board AGM 8:00 PM at the Hall.
THURSDAY, DECEMBER 18
• Luseland School Christmas Concert 7:00 PM

- MS Support Group at Kerrobert Health Centre Meeting 
Room every 3rd Saturday 2:00-4:00 PM. Contact Gail Wiebe 
for more information 306-834-7068.
- November / December Church Times 5:30 PM Saturdays

PLENTY
SUNDAY, NOVEMBER 23
• Fall Into Christmas Trade Fair at Plenty Community Hall 11:00 
AM-4:00 PM. Soup, sandwich, dessert lunch available. For 
more info 306-932-7722.




