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LOCAL FAVOURITES TAKE THE STAGE! Cole Patton and the Blackjacks played a special concert at the Luseland Homecoming 
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NOTICE
Please be advised that the

Kerrobert and District Health 
Centre underwent phone

upgrades, and now have a new 
phone number.

The new hospital number is

1-306-834-5900
The Kerrobert Clinic number will 

remain the same,
1-306-834-2289

(306) 358-2034 
porksgarageltd@sasktel.net
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GOLD & SILVER coins, 
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BY JOAN JANZEN

Carol Gerle is a familiar face in Kindersley, having 
lived here with her husband, Dan, since 1979. She re-
cently took time to share memories from her journey 
that eventually led her to this town.

She was born in the tiny community of Ceylon, 
Sask., located 70 miles south of Regina, on December 
29, 1942. “I was born in a nursing home, but there was 
a doctor present. I was a blue baby with a cord around 
my neck,” she explained. The doctors had given up on 
her and handed her to her dad before she had taken 
her first breath. Years later, her dad recalled her birth 
and said, “I wanted you more than anything else, and 
I wasn’t giving up.” Carol thrived along with her two 
older siblings and later a younger sister.

During the latter years of WWII, Carol’s dad served 
as an instructor in Vancouver for new recruits in the 
navy. His willingness to learn, along with his farming 
background, helped him earn the promotion to in-
structor.

“Mom took the three of us by train to Vancouver for 
a short visit,” she recalled, though she was too young 
to remember the train ride.

After the war, her dad was immediately sent home 
to run a hardware store, which her grandparents had 
been managing in his absence. Around the same time, 
he connected with the administrator of Dominion 
Range Experimental Station in southern Alberta, lo-
cated 40 miles from Manyberries, Alta. He was soon 
hired as foreman, and the family moved to the station.

As a preschooler, Carol enjoyed spending her days 
with her dad while her older siblings were at school 
and her mom looked after her baby sister. “Because it 
was a federal experimental station, a lot of war sup-
plies were sent there,” she said, remembering rides 

in a war troop truck she called the Big 9. “I remem-
ber going to where the little lambs were born, and at 
sheep-shearing time, I’d help push down the wool in 
big barrels.”

All the information about the animals was docu-
mented and sent to the agriculture department in Ot-
tawa.

“We were self-sufficient at the station,” she said. 
“There was a gardener who supplied winter vegeta-
bles stored in a root cellar, and there was an orchard. 
The egg man and milk man was also the man who 
brought ice for the icebox.” Non-perishable supplies 
were stored in the administration building, where 
staff worked in offices.

“We had a secretary who boarded at the cookhouse 
and also cooked for all the single men,” she added. 
“Many of those men were riders who looked after the 
animals and fence lines.”

Because it was a federal facility, Carol’s family en-
joyed modern conveniences that most people lacked: 
hot and cold running water, indoor plumbing, and 
electricity from generators.

“One winter, we were snowed in, and the station 
was running out of supplies. Dad volunteered to go to 
Manyberries, 40 miles away,” she recalled. He headed 
out with a team of horses pulling a sleigh, wearing his 
brand-new parka. It was bitterly cold, and there were 
no roads or signs, yet he managed to reach a farm each 
night where both he and the horses were fed and shel-
tered.

At one of the farms, her dad traded his parka for a 
farmer’s coat made of animal hide. On the return trip, 
the horses broke free from the lines and ran off. Her 
dad walked to the nearest farm where the horses had 
been caught and fed. He finally arrived at the station 

From Ceylon to Kindersley: 
Carol Gerle shares treasured memories

CONTINUED ON PAGE 3

Carol Gerle shares some of her treasured memories 
from the past. PHOTO BY JOAN JANZEN

Carol standing in front of the house at the experimental 
station. PHOTO SUBMITTEDCarol on far right with her siblings. PHOTO SUBMITTED
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wearing the hide coat instead of his new parka. “And 
everyone at the station was saved with supplies for 
the winter,” Carol said.

While Carol learned much from her dad, she didn’t 
gain much at the nearby one-room school. “Our teach-
er had taken a crash course over the summer and was 
then sent to this isolated community to teach grades 
1–8,” she said. “I don’t remember any lessons being 
directed to me.” After school, her dad helped teach her 
how to read.

Carol recalled an unwelcome visitor on the school 
property—a rattlesnake, common in the area. “We 
always had antivenom at the station,” she said, not-
ing that they often sent rattlesnake tails to cousins 
in Saskatchewan. Her brother and a friend killed the 
schoolyard rattlesnake, testing an old saying that “a 
rattlesnake doesn’t die until sundown.” After school, 
its body was gone. “We thought it didn’t die, but the 
teacher may have gotten rid of it,” Carol chuckled.

When Carol’s oldest sister completed Grade 8, her 
dad decided to leave his job at the station and move 
the family back to Saskatchewan so the children could 
be educated closer to home. Back in Ceylon, he built a 
home while hauling farmers’ cattle to auction in Regi-
na. On each trip, he brought home supplies to finish 
the house, including all the amenities they had at the 
station.

“No one in town had indoor plumbing or hot and 
cold running water. People were amazed!” Carol said.

Her grandpa lived with them and drove the chil-
dren to school during winter. Nearby was a large skat-
ing rink where they learned to skate in hand-me-down 
skates. “One Christmas, my younger sister got white 
figure skates. I always had boys’ skates, and we were 
so happy for her white skates we didn’t pay attention 
to our own gifts,” she said. “I still have those skates in 

my basement.”
Carol caught up on her schooling in Ceylon and de-

cided to become a teacher after Grade 12. She attended 
teacher’s college in Regina for one year, then taught at 
Bradville, 16 miles from Ceylon, while taking classes.

At the end of that year, she and Dan married and 
both taught at Lake Alma, a town of 200. “We would 
joke and say we taught at L.A.!” Carol laughed. They 
taught there for three years, commuting 220 miles 
round-trip to attend one night class. Every summer, 
they took a class at summer school in Regina or Sas-
katoon.

Later, Carol taught in Saskatoon while Dan finished 
his degree. The family moved to Rosetown, where 
they started their family. “I took night classes once 
a week while raising my boys and also took a class 
through the community college. I taught as a substi-
tute while raising my family. Dan taught French, En-
glish, and geometry at Rosetown. He was very good 
in French. People always commented on his excellent 
French,” she said.

Carol and Dan spent the summer of 1967 in Que-
bec City while Dan took French immersion classes. “It 
was amazing because that was Expo ‘67, and so many 
friends came to visit us,” she said. “We saw everything 
in Quebec and would be tour guides for our friends. 
It was also strawberry season. It was one of the best 
times we ever had.”

The next step in their journey brought the family to 
Kindersley in 1979, where they moved into their new-
ly constructed home. “I did substitute teaching, and in 
the fall of 1982 I started teaching at the private Chris-
tian school until 2005 when it closed,” Carol said.

Carol has always been a teacher at heart and con-
tinues to encourage people and pray with them. If you 
happen to see her, be sure to tell her you enjoyed hear-
ing some of her treasured memories.

309 Main St., Kindersley 306-463-2628
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Please recycle this newspaper

...Carol Gerle
CONTINUED FROM PAGE 2

The Better Together group was on hand at the Friday night Klipper game. They set up contests, a carnival 
game and were tossing Better Together t-shirts to some lucky fans. PHOTO BY JOAN JANZEN
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BY JOAN JANZEN

Saskatchewan resident Chad Mierau felt compelled 
to share his story with the world. In 2021, he published 
his first book, Surviving the Crash, in which he re-
called Jan. 3, 2016, as the worst day of his life. That was 
the day he received a phone call telling him his sister, 
her husband, and two young children had been killed 
in a car accident after being struck by a drunk driver.

“The response to my book has been nothing short 
of amazing!” Chad said. “I receive many emails, calls, 
and face-to-face shares from my readers. Most are su-
per supportive and commend me for how I have dealt 
with such a travesty.”

Chad chose to deal with his personal travesty by 
forgiving the woman who had caused the deaths of 
his family members. “Some readers are shocked at 
how I could possibly find forgiveness. Most are flab-
bergasted when they learn I have met the drunk driver 
face to face a dozen or so times,” he explained.

His book recounts two stories. It relays the heart-
ache his family endured and what they went through 
during their time of loss. But he also felt a duty to 
help his readers understand what it was like for the 
accused woman and her children while their mother 
was in prison for killing four people.

While displaying his book at local markets, Chad 
estimated about 90 per cent of people who stop to hear 
his story are shocked that he was able to extend for-
giveness. “Some people have to keep moving along 
because they don’t want to allow the emotions to sur-
face,” he observed.

Chad understands their feelings and admits the 
tragedy that occurred a decade ago completely trans-

formed him. The entrepre-
neur shifted from being pri-
marily business-minded to 
making daily connections 
with people and caring about 
others his main priority.

Consequently, he estab-
lished Lane 3 Consulting, 
designed to help others via 
coaching, mentoring, philan-
thropy, and charity. “It has 
not really taken form just 
yet, but that is still to come,” 
he admitted. “If I had things 
the way I want them to be, I 
would be doing this sort of 

work full time for the rest of my life. This is my calling!”
He also feels called to the possibility of writing a 

second book and is open to helping anyone who con-
tacts him. He said some people ask to be put on the list 
for his next book when it comes out. “Others simply 
can’t bring themselves to even read it because it brings 
up too much emotion or pain they admittedly are not 
ready to face,” he explained.

Chad understands. The loss of his sister impact-
ed his family unit forever. She was the glue that held 
them all together, and her absence requires each fami-
ly member to live more purposefully.

Not only does Chad welcome people to purchase his 
book, but he also describes himself as “an open book.”

“I would talk to anyone who reaches out and speak 
at anyone’s function if they saw value in my story,” he 
concluded.
For more information, contact Chad at saskychad@gmail.com

Sask. author is “an open book” 

Chad Mierau displays 
his book Surviving the 
Crash: Finding Inner 
Peace Through For-
giveness. 
PHOTO BY JOAN JANZEN
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BY JOAN JANZEN

Do you know why 
leopards find it difficult 
to hide? The answer to the 
riddle is: because wher-
ever they hide, they’re al-
ways spotted. This week 
I’ll take a look at things 
hidden within the federal 
government’s budget that 
have been spotted.

In her December news-
letter, MP Leslyn Lewis 
spotted a major shift in our country hid-
den inside Budget 2025, using language 
that is far too technical for most Canadi-
ans to understand. Let’s face it, the aver-
age Canadian won’t be reading Budget 
2025, but Lewis studied it closely.

Buried within the 636 pages of Bill 
C-15 is a shift in how things operate in 
Canada. Lewis noted, “The government 
is not only automating and outsourcing 
decision-making to AI; it is also seeking 
to concentrate power and control in the 
process and how we are regulated.”

On a recent podcast, David Krayden 
spoke about how the federal govern-
ment is quietly moving forward with a 
national digital ID system, slipping the 
plan into the depths of the 2025 budget 
where almost no one would notice. On 
page 490, it says digital services would 
particularly benefit groups facing barri-
ers due to outdated, paper-based pro-
cesses, particularly seniors, newcomers, 
persons with disabilities and rural res-
idents. Lower-income people may also 
benefit, as these amendments would 

make it easier to access 
income support pro-
grams and benefits. These 
amendments would also 
benefit Canadians by re-
ducing the burden of re-
peatedly providing per-
sonal information across 
government services.

However, Krayden ob-
served that convenience 
could easily transition 
into a form of control, and 
digital ID is the gateway 

to the carbon credit system, where ev-
ery purchase, trip and choice is tracked.

Krayden showed evidence that the 
Government of Canada has silently de-
ployed a digital wallet on the Google 
Play Store for digital ID. Canadians were 
invited to be the first to try the app in its 
development stages and provide feed-
back. At the EU-Canada Digital Partner-
ship Council, cooperation with Canada 
was reinforced to boost competitiveness, 
innovation and economic resilience.

An example of how Europe is intro-
ducing digital ID was given by podcast-
er Survival Lily, who lives in Austria. 
Five months ago, she received a letter 
from healthcare offering her a monetary 
bonus; however, in order to receive it, 
she would need to go to the government 
website and get her digital ID. “They 
are slowly forcing the population to use 
the app, but first they are trying to lure 
us in with a bonus,” she said.

She gave the example of a teacher 
who was threatened with dismissal if 
she didn’t sign up for digital ID. And 

in order for farmers to be able to apply 
for subsidies offered through the EU’s 
Common Agricultural Policy, they re-
quire a digital ID.

“The European Union is introducing 
the digital euro,” she added, which will 
require Europe’s citizens to have a dig-
ital ID. This digital money wouldn’t be 
at a financial institution. Instead, it will 
be located directly at the European Cen-
tral Bank.

“The digital money is programma-
ble,” she added, which means there can 
be restrictions as to where you can use it. 
“This is where the carbon footprint comes 
into play, and government overreach.”

She displayed a recent news headline 
which said, “Government agrees on 
messenger surveillance.” She also said 
citizens are now forced to pay a manda-
tory fee for government-sponsored tele-
vision, even if they don’t watch it.

Meanwhile in Canada, David 
Krayden observed that digital ID could 
be required in order to receive unem-
ployment insurance, for travel, health-
care, in order to vote, and is the gate-
way to the carbon credit system, where 
every choice you make is tracked. So is 
digital ID about convenience or control?

In her newsletter, Lewis said people 
hear the word infrastructure and usual-
ly think it refers to investments in ma-
terial projects like roads, bridges and 
buildings. However, the budget has cre-
ated a new definition of infrastructure, 
as it directs huge amounts of resources 
towards digital systems. Lewis notes 
these systems “will increasingly shape 
how Canadians live and how govern-

ment operates.”
In Budget 2025, the Canada Infra-

structure Bank controls $45 billion in 
taxpayer dollars and is focusing on ex-
panding “AI infrastructure projects.”

Lewis pointed out the creation of 
an Office of Digital Transformation on 
page 214 of the budget, a new program 
to track how Canadians are using dig-
ital technologies on page 92, and the 
modernization of digital compliance 
systems on page 146.

This is a digital infrastructural over-
haul of government quietly introduced 
without any national conversation. It 
sounds technical, but what it does is 
influence how your applications are 
approved or denied, how you are iden-
tified, and how automated systems in-
terpret your actions. Previously, these 
judgements were made by humans. 
This shift would take out the human 
values of compassion, discretion and 
fairness in decision-making.

Technology is definitely convenient 
and helpful, but at the same time it can 
jeopardize personal freedom when deci-
sions are made without any human input.

Lewis emphasizes the impact these 
changes will have on Canadians, and yet 
they’re hidden within a lengthy budget, 
so people are unaware and unable to 
have a say in the decisions that are made.

“A redesign of this scale should 
never be hidden in technical budget 
language,” Lewis wrote. “Canadians 
deserve full transparency and a real 
voice in choosing a digital future that 
strengthens, rather than diminishes, our 
humanity.”

Is digital ID about convenience or control?
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BY MADONNA HAMEL

One of the best things 
about living in Val Marie 
is: the animals outnum-
ber the people. Critters 
remind me that I’m just 
another creature among 
many. And sometimes, 
the least dependable crea-
ture of all. Animals know 
when to grow more fur 
in anticipation of a cold 
winter ahead, to duck and 
cover before a storm, to 
save food for later. They know where 
to find the shady spots, the bushes with 
the most berries, the sturdiest trees for 
the coziest nests, the best route down a 
steep hill. They know all of this because 
they don’t let hubris or stubbornness 
get in the way of their decisions.

This comes from observation. When 
the seasons are announced by birds and 
beasts, not fashion trends and Giant 
Sale Events, you get humbled by the 
brilliant innate awareness of creatures. 
Not to say animals don’t have unique 
characteristics. The Indigenous belief in 
animal totem medicine is based on spe-
cific character traits inherent in animals. 
Our totems are animals we connect 
with, animals who can teach us about 
our abilities, talents, and challenges.

Left to their own devices, animals 
will be themselves. And are content to 
be so. Or so it seems. I’ll never really 
know if a bat secretly wishes it were a 
butterfly, but I suspect, having seen both 

bat and butterfly in action, 
that they are pretty much 
occupied with their own 
style of flying. And eating, 
sleeping, and dying. They 
don’t complain they could 
have been something else. 
While many of us never 
reach our full potential, 
butterflies and bats ap-
pear to embody their full 
butterflyness and batness.

Animals don’t seem 
to care how they look, ei-
ther. They don’t fret over 

their whitening muzzles, their dragging 
rumps, or withered tails as they age. 
They don’t pester their humans to buy 
them a step-counter or get them a tum-
my tuck. They don’t scroll social media 
posts comparing their insides to every 
other pet’s outsides. What you see is 
what you get. And they don’t, accord-
ing to vets, try to stave off death when it 
approaches. Though I’m sure they sense 
something is coming. Do they know 
when the end is near? And is it not dis-
concerting for them because they’ve 
never died before, at least not in their 
doggie memories?

I’ve known dogs who’ve wandered 
off to die. I’ve come across a dead bi-
son in the Grasslands. I smelled him 
first. I was walking along a ridge when 
a mangey scent rose up to my nostrils. 
My first thought was that I was about to 
encounter a live bison, as it’s happened 
before, by surprise. Usually we frighten 
each other and we both gingerly back 

away. This one was a young bull who’d 
probably lost a fight over a mate. One 
of his horns was broken off and mag-
gots were dining on his chest. He found 
a place to die in a coulee. I’ve begun to 
think I’d like to go that way—if I knew it 
was the end, I could stride into the park 
on a cold day and walk till I dropped 
and fall peacefully asleep.

But meanwhile, I want no regrets. 
And no desire to be anyone but who I 
am. If the beasts can do it, and children 
can do it, then so can I. How do they do 
it? For one thing, they don’t go looking 
in books for answers. They don’t sec-
ond-guess their sense of wonder. Or 
their suffering. They don’t grieve the 
road not taken; they play where they are. 
There’s no: if only, what if, woulda coul-
da shoulda. They follow instinct. And 
the rhythm of their hearts and the day.

Last night I watched a documentary 
about the fabulous actress Judi Dench 
and her love of Shakespeare. She is, 
as one person put it, a Shakespearean 
jukebox—she can recite him for hours. 
Why do you love him so much? she was 
asked. “It’s the rhythm,” she said. “It’s 
my heartbeat. It keeps me here.”

Animals know that rhythm inherently. 
It’s in the flapping of wings, in the solid 
thumping of hooves hitting the ground. 
I believe every day has its own rhythm, 
and we need to find it and ride it.

And now I’m going to quote my-
self, so bear with me. This comes from 
something I wrote for the music maga-
zine No Depression. It’s my description 
of the way musician Kelly Joe Phelps 

managed to slip into a relationship with 
rhythm and how it released him into a 
connection with his listeners, his music, 
his own body, and, ultimately, his God:

“His tempo is like that of a moun-
tain stream in spring, melting its way to 
the sea in the way a kid runs down the 
staircase on Christmas morning. The 
joy in the strings makes us giddy. But 
the words and singing bid us sit by that 
very stream and watch what lingers on 
the banks, or how the stones, who have 
been there for years, day in and day 
out, find different ways of reflecting the 
sun’s light.

“It takes a light touch in a 
heavy-handed world to make that kind 
of absorption possible. It strikes a bal-
ance that creates what the mytholo-
gist Joseph Campbell calls ‘a fortunate 
rhythm,’ when the aesthetic experience 
comes from beholding the harmonious 
rhythm of relationships. And when a 
fortunate rhythm has been struck by the 
artist, you experience radiance. You are 
held in aesthetic arrest. And there is an 
epiphany.”

In 1991 I lived in Memphis, where I 
“held a wake for my bones” by listening 
to live blues on Beale Street almost every 
night. In a way, it was like living here, 
in rural Saskatchewan, exposed to the 
way animals follow the seasons, un-se-
duced by the rigid, man-made rhythms 
of the office and the markets—worlds 
that demand we move at the same pace, 
whether it’s a hot August day or a freez-
ing January morning. I got my sanity 
back. I found a fortunate rhythm.

A fortunate rhythm

Pop89
By Madonna Hamel

26021GE0
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LAND FOR TENDERLAND FOR TENDER

780-875-9159780-875-9159

BID

NOW

BID
NOW

www.musgravelandtender.com

please visit our website for more information on the land and bidding process

+/- 1075 TOTAL ACRES+/- 1075 TOTAL ACRES
8 INDIVIDUAL PARCELS FOR TENDERTENDER

Just a gal from GliddenJust a gal from Glidden

BY KATE WINQUIST

After the Christmas break, I strug-
gled a bit to find something to write 
about, which is why I kicked off the new 
year with a synopsis of columns from 
2025. I didn’t make many resolutions 
this year — or at least none that I said 
out loud — so I wouldn’t be faced with 
the dreaded, “I told you so,” from the 
peanut gallery (you absolutely know 
who you are).

I have mentioned to several people 
— family, friends, clients and cowork-
ers — that I intend to be more organized 
this year. That’s a plan I really do need 
to stick to, especially in this business, 
where weekly deadlines are not a sug-
gestion. My sister Valarie once said to 
me, “How do you do it, week in and 
week out? It would be like having En-
glish assignments due every single 
week.”

I suppose I could say the same thing 
about bookkeepers and accountants — 
how do you work with numbers all the 
time? I did take a break from writing 
over Christmas, but I still had to catch 
up on my books. It’s not my favourite 
job in the world, but I’ve learned it’s the 
most important one. After all, creativity 
is wonderful, but the mortgage prefers 
cash.

I had an interesting week and, at one 
point, a great idea for another column 
— but it involved my Mom. I stopped 
myself and thought, enough with the 
Mom stories for a while. Not because 
she isn’t deeply loved and missed, but 
because even she might say, “Enough 

already, Mary Kathryn.”
Focus… hmmmmm. Photography.
I had a lightbulb moment on Wednes-

day afternoon. It was getting later in the 
day when a gentleman came into the 
Kindersley office and asked if he could 
purchase a subscription to Your West 
Central Voice. Now, this isn’t some-
thing that happens every day (although 
I remain hopeful). He wanted to pay by 
credit card, so I asked him to come back 
to my office so I could process it on my 
computer.

He glanced behind me and noticed a 
photo of the Dankin elevators — a pho-
to I took back in 2018, when one annex 
was already gone but the other still stood 
proudly, as if it knew its days were num-
bered but wasn’t ready to admit it. We 
chit-chatted while I fumbled around try-
ing to print his receipt, which should not 
be as difficult as it sometimes is. He men-
tioned an elevator between Kindersley 
and Glidden that had been torn down not 
that long ago. I told him both Inglenook 
and Sandgren had been gone for many 

years. He assured me Sandgren was still 
around until about ten years ago.

I scoffed. Lightly, but confidently.
It turns out Mark — yes, the gentle-

man has a name — was right.
After he left, I did a quick Google 

search and discovered Sandgren was 
demolished in 2014. I even found a 
Facebook page dedicated to the Prairie 
Sentinels of the Past. I joined immedi-
ately, because of course I did. I’m hop-
ing it inspires me to revisit some of the 
photos I’ve taken over the years.

I had three of my photos hang-
ing in my office, which 
Mark seemed genuine-
ly impressed by. Robert 
then came in and pulled 
out three more elevator 
photos I haven’t gotten 
around to hanging yet 
— Fusilier, Laporte and 
Penhold. That was the 
moment it really hit me: 
it might be time to dust 
off my camera again.

I haven’t had as much time to enjoy 
photography this past year. Sometimes, 
I just like to hop in my vehicle and head 
out, searching for old buildings, church-
es and elevators — things that remind 
us of where we came from, and quietly 
ask us to remember.

I’ve long dreamt of turning an old 
structure into a gallery. I was almost 
convinced to fix up the Hoosier United 
Church a couple of years ago. I also had 
visions of the Kerrobert Library build-
ing when it came up for sale, or — when 
we lived in Brock — the impressive 
Credit Union building being cleaned 
up and renovated. These ideas were 
always met with a resounding “NO!” 
from Robert, who is very much a realist, 
while I remain the dreamer (someone 
has to).

In the meantime, I’ll keep focusing 
on the important things — paying bills 
and meeting deadlines. But I’ll also en-
deavour to find time to enjoy the photos 
of my past, and to make new memories 
for the future.

And for the unexpected inspiration 
behind this column, thank you, Mark.

When a subscription sale sparks a new focus

West Central
Crisis & Family

Support Centre 
Free and Confidential
Counselling Services

Programs:
• Mental Health & Addictions 
• Family Support (FSW) & Diversion Support 
• Family Violence Intervention (FVI) 
• Rapid Access Counselling (RAC) for Children
   Youth/Caregivers
• Rapid Access for Counselling (RAC) for Adults 
• Crisis Intervention & Debriefing 
• Suicide Intervention & Suicide Impact Supports
• Sexual Assault Victim Support
• Trafficking Intervention
• Family Intervention Rapid Support Teams
  (FIRST)
• Client Advocacy
• Intimate Partner Violence Intervention
• Court Mandated Supports

The West Central Crisis & Family Support
Centre’s mission is to provide support services 

to individuals and families experiencing
trauma, violence, addiction, or crisis in their 

lives, as well as outreach programs to
communities within our boundaries.

105 Colton Drive, Box 2235, Kindersley, SK. S0L1S0 

Office Phone: 306.463.6655
Fax: 306.463.6410

crisis@westcentralcrisis.ca

www.westcentralcrisis.ca
Programming and support services funded by Saskatchewan 

Ministries of Justice, Social Services, and Health as well as generous 
contributions from local businesses and community members.

The Centre is a registered non-profit, providing tax
receipts for donations of $20 or more.
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When Team Canada 
announced last summer 
its six locked-in player 
selections for this coun-
try’s entry in the Olympic 
Games, one of the choices 
today stands out as a pret-
ty big mistake.

Why is Brayden Point 
on the team? And why 
wouldn’t Team Canada 
have gone instead for a 
stronger forward, such as 
Winnipeg’s Mark Scheif-
ele?

Hockey fans in Canada can only hope last June’s 
mistake is the end of the errors.

The first six names were selected last June and five 
of them are of the slam-dunk can’t-miss variety: Con-
nor McDavid, Nathan MacKinnon, Sidney Crosby, 
Sam Reinhart and Cale Makar. Point is the other one 
and at the time, it looked like a decent choice. He was 
a two-time Stanley Cup champion, a key figure on the 
Tampa Bay powerplay and coming off a strong 4 Na-
tions Face Off tournament.

But that was then. This is now. And, unfortunately, 
Canada is stuck with him. Point is having a horrible 
season while an obvious omission like Scheifele is en-
joying another banner campaign with the Jets, even 
though his team stunk in the first half of the National 
Hockey League season.

Was Point named as one of the locked-in six be-
cause the coach of Canada’s Olympic team is also his 
coach with the Lightning, Jon Cooper?

Check out the stats: On New Year’s Eve, when Can-
ada’s 25-man roster was unveiled, Scheifele stood 10th 
in the NHL scoring race with 45 points in 37 games 
and had a plus-8 rating on a team that overall, was mi-
nus seven in goals for/against. Point was 155th with 
21 points in 31 games and had a minus-5 rating on a 

team that was a plus-25 in for/against.
Something is rotten somewhere, and it could be 

in Tampa, where two other iffy Team Canada selec-
tions — Anthony Cirelli and Brandon Hagel — ply 
their trade. Cooper obviously went to bat for his three 
Lightning players when roster discussions were tak-
ing place, but it seems the most egregious error hap-
pened last June with the Point selection.

It’s safe to assume that Cirelli and Hagel were se-
lected for their all-around offensive and defensive 
play, with their plus-18 and plus-16 figures respective-
ly telling the tale.

So while the likes of Scheifele, Wyatt Johnston of 
Dallas, Conn Smythe trophy winner Sam Bennett of 
Florida, Seth Jarvis of Carolina and Connor Bedard of 
Chicago are players left off the team, Point, with his 
dismal 2025-26 campaign figure in black and white for 
all to see, will be proudly wearing Canada’s red and 
white in Milan.

Canada is such a strong hockey nation, however, 
that having a Scheifele or Bennett in the lineup rather 
than Point wouldn’t make much of a difference. This 
country has dozens of world-class players who would 
easily fit the bill.

Because of injuries or sickness between now and 
when Canada’s team leaves for Italy in early February, 
a number of players who were last-minute exclusions 
could still wind up skating for Canada.

Hockey fans across the country are just hoping it’s 
the best 25-player combination.

•	 Vancouver comedy guy Torben Rolfsen: “There’s 
all this talk about a retool with the Canucks. It feels 

like re-run. Haven’t we seen this over and over?”
•	 Another one from Rolfsen: “Charlie Woods’ dad 

has been guiding him along his golf career, includ-
ing trying to pick up Chuck E. Cheese waitresses.”

•	 Jeff Ritter of SI.com, on Tiger Woods’ influence on 
the PGA Tour: “Woods may not be driving the bus, 
but his hands are firmly on the wheel.”

•	 Golf writer Gary Van Sickle, wondering wheth-
er PGA Tour players would sign up to play in a 
USGA Parent-Child championship: “Or would it 
just be more golf for a pro golfer, the equivalent of 
a mail carrier taking vacation to go hiking?”

•	 Janice Hough of leftcoastsportsbabe.com: “Japa-
nese star slugger Munetaka Murakami has signed 
with the Chicago White Sox. Well, at least with 
the switch to MLB from the Nippon Profession-
al League he won’t have to deal with immediate 
playoff pressure.”

•	 Headline at theonion.com: “Travis Kelce Worried 
Patrick Mahomes’ ACL Tear Will Derail ‘Harlem 
Shake’ Groomsmen Entrance”

•	 Cathal Kelly of the Globe and Mail, on Team Can-
ada’s regular excellence in international hockey 
competitions: “It is Canada’s strongly held belief 
that you could walk into a Tim Hortons in Bran-
don and start pointing – ‘You, you, you, you and 
you’ – and walk out with a pretty good hockey 
team.”

•	 Another one from Kelly, whose column discussed 
his 2025 predictions: “Wrong about everything, 
but still delusionally  positive about future out-
comes. I think I’m ready to apply for Vancouver 
comedy guy Torben Rolfsen, after the American 
military foray into Venezuela:: “FIFA is revoking 
Donald Trump’s peace prize.”

•	 Rolfsen again: “California and Hawaii met on 
Christmas Eve. Unfortunately it was college foot-
ball and not surfing.”

Care to comment? Email brucepenton2003@yahoo.ca

Olympic hockey team solid, but hardly perfect

Sports
By Bruce Penton

NOTICE
INTENT TO ADOPT AN OFFICIAL

COMMUNITY PLAN & ZONING BYLAW
Public notice is hereby given that the Council of the R.M. of Clinworth No. 230 intends to consider 
the adoption of a new Official Community Plan, Bylaw No. 1 – 2025 and Zoning Bylaw, Bylaw No. 
2 – 2025 pursuant to The Planning and Development Act, 2007.

Intent
The Official Community Plan (OCP) will help direct and manage growth and development in the 
R.M. of Clinworth No. 230.  This document defines, directs and evaluates and guides Council 
in making development and land-use decisions.  The objectives and policies address the future 
requirements and direction for growth of residential, commercial, industrial, recreational and mu-
nicipal land-uses.  The Zoning Bylaw is the complementary regulatory document that implements 
the policies contained in the OCP.

Affected Lands
The proposed OCP and Zoning Bylaw encompass all properties within the municipality of the R.M. 
of Clinworth No. 230.

Public Inspection
The document and maps of the OCP and Zoning Bylaw may be viewed at the R.M. of Clinworth 
No. 230 located at 128 Kingsway Street, Sceptre, SK S0N 2H0.  These documents may be ex-
amined by any person without payment of fees between 8:00 a.m. to Noon and 1:00 p.m. to 4:00 
p.m., Monday to Friday, excluding holidays, up to and including February 11, 2026.

Copies of the documents may be obtained from the Administrator for a cost of $25.00.  Any ques-
tions about these documents can be directed to the R.M. office.

Public Hearing
The council will hear all submissions respecting the proposed OCP and Zoning Bylaw on:

February 12, 2026, at 1:00 p.m.
in the R.M. Council Chambers

Council will hear all persons who are present at the meeting and wish to speak to this matter.  They 
will also consider written comments received at the hearing or delivered to the undersigned on or 
before June 18, 2025.

Issued at the R.M. of Clinworth No. 230 this 8th day of January 2026.

Krista Loudon
Administrator, R.M. of Clinworth No. 230

But that was then. This is now. 
And, unfortunately, Canada is 

stuck with him.

26012TA0
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Three of Saskatchewan’s largest cred-
it unions have officially merged, creat-
ing a single financial institution serving 
more than 200,000 members across the 
province.

Conexus, Cornerstone and Synergy 
credit unions legally amalgamated Jan. 
1, forming a new organization with 
more than $16 billion in assets under 
management. The merged credit union 
operates 57 branches in 50 communities 
and employs about 1,400 people across 
Saskatchewan.

The merger marks a significant con-
solidation within Saskatchewan’s credit 
union system and follows member ap-
proval votes held by the three organiza-
tions in 2025.

Heidi Schofer, board chair of Con-
exus Credit Union, called the merger a 
milestone for the sector.

“It is the exciting start of the next 
chapter for Saskatchewan’s credit union 
system,” Schofer said in a statement. 
“This merger is also a catalyst for eco-
nomic growth in our province.”

Celina Philpot, CEO of Conexus 
Credit Union, said the combined orga-
nization aims to strengthen local finan-
cial services while maintaining cooper-
ative principles.

“Our members are our owners, 
our profits stay in our communities, 
and Saskatchewan is the place we call 
home,” Philpot said.

While the legal amalgamation took 
effect at the beginning of the year, cred-
it union officials say full integration of 
systems, products and operations will 
take time. For now, members will con-
tinue to bank as usual with their exist-
ing credit unions.

Accounts, cards, cheques and dig-
ital banking services will remain un-
changed during the transition period, 
according to the credit unions. Members 
will continue to use the same branches 
and work with the same advisors while 
integration work continues behind the 
scenes.

Branch signage will also remain un-
changed for the time being, though a le-
gal disclaimer noting the amalgamation 
will appear in branches and on official 
communications. New accounts, loans 
or investments opened during the tran-
sition will reflect Conexus Credit Union 
as the legal name.

Before the merger, the three credit 
unions committed to maintaining all 
existing branch locations, noting there 
is no overlap in their combined branch 

network. Officials also pledged to invest 
in digital banking, maintain low- or no-
fee options, keep decision-making local 
and reinvest a portion of profits back 
into Saskatchewan communities.

The merged credit union has com-
mitted to reinvesting five per cent of 

pre-tax earnings into local communi-
ties through sponsorships, volunteering 
and community support initiatives.

Credit union leaders say additional 
details about product alignment and 
system changes will be shared with 
members as integration progresses.

Three Saskatchewan credit unions complete merger, 
creating province’s largest credit union

Conexus CEO Celina Philpot and Conexus Board Chair Heidi Schofer.

The 2025 season proved to be a milestone year for the 
KCS Kobras football program, marked by new facilities, 
new leadership and competitive progress on the field.

After years of fundraising and planning, the team 
officially opened a new locker room this season. The 
facility includes 48 player lockers, a coaches’ area, 
equipment storage and a dedicated trainers’ space, 
representing a significant upgrade for the program.

The season also brought change on the sidelines 
with the arrival of head coach Derek Walde and sever-
al new assistant coaches. With an expanded coaching 
staff and improved facilities, the team entered the sea-
son well positioned for growth.

The Kobras carried a roster of 31 players from 
Grades 9 to 12. Nine Grade 12 athletes completed their 
final season with the program and were recognized 
for their commitment before graduating.

Competing in nine-man football for the second con-
secutive year since returning to the format in 2024, the 
Kobras opened the season with an exhibition game 
in Shaunavon in late August. The team finished the 
regular season with a 2–3 record, earning its first two 
wins since returning to nine-man play and narrowly 
missing a playoff berth by one game.

Several close contests highlighted the season, in-
cluding a tightly contested night game against Delisle 

during Goose Festival weekend.
Another major milestone came with the introduc-

tion of the program’s first-ever junior varsity team. 
Comprised of new players and students in Grades 9 
and 10, the JV squad played a home-and-home series 
with Rosetown and competed in a jamboree. The team 
finished its exhibition schedule with a 3–2 record, clos-
ing the season with a 39–12 win over Rosetown.

The football program thanked its sponsors and sup-
porters for helping make the season possible and pro-
viding opportunities for students to participate in the 
sport. Synergy Credit Union, Richardson Pioneer, Out-

law Equipment, Belitski Contracting, Rosana Farms, 
Edge Realty, Kindersley Denture Clinic, Holland’s Hot 
Oiling, Whitecap Resources, Teine Energy, Simplot, 
Tisdale’s, Reinbold Electric, RM of Kindersley, Kinder-
sley Co-op and Your Southwest Media Group.

Looking ahead, the Kobras plan to continue build-
ing the program in 2026, with a focus on recruiting 
new players and growing participation. The 2026 sea-
son is scheduled to begin Aug. 20, with a week-long 
spring camp planned for the spring.

Fans can follow the team on Instagram at @kcsko-
brasfootball and on Facebook at KCS Kobras Football.

KCS Kobras mark 
season of firsts

The 2025 KCS Korea Award Winners included (L-R): Giovanni Arnan Outstanding Rookie Award, Preston Carter 
Leadership Award, Cole Hawkins Special Teams Player of the Year, Jett Douglas Outstanding Lineman Award, Ryan 
Martin Most Dedicated Award, Kingston Greschner Defensive MVP, Javier Gonzales Offensive MVP. See full team 
photo on page 4. PHOTOS PROVIDED

26013JJ0
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... because your dreams
and aspirations matter!

intuitive interiors
       by Cheryl Mullock

137 2nd Avenue SE         By appointment only 
Eston, SK. S0L 1A0   (306) 962-4789 
camullock@sasktel.net   (306) 962-7565
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Eston, SK

ALL EXTERIOR PAINT
& ARBORCOAT LATEX STAIN

BEN MOORE’S AURA GRANDE
ENTRANCE HIGH GLOSS
(Int/Ext, Door and Trim Enamel)

1/2 price PAINT SALE

Kindersley 
DENTURE 

CLINIC
• Dentures
• Partials
• Repairs

YOUR SATISFACTION, GUARANTEED 306-463-4124 
Denture services through the new Canadian Dental Care

program are welcomed.

WWW.KINDERSLEYMAINLINE.NET

BOX 1989 - 504 12TH AVE. E.
KINDERSLEY, SK. S0L 1S0

TOLL FREE: 1.800.661.8228

BY JOAN JANZEN

January is National Hobby Month, a time to pursue 
your passions while reducing stress and engaging in 
activities you enjoy. There are so many options avail-
able … crafting, reading, hiking, or learning to play an 
instrument. It could also be a time to get back into a 
hobby you haven’t thought about in a while.

The Provincial Archives of Saskatchewan have a 
copy of a booklet entitled Knitting Instructions for War 
Work from the WWII era. During that time, knitters 
across Canada were called upon to help knit essential 
items for the war effort. In 1940, the Canadian Red 
Cross published the booklet, which provided knitters 
with patterns for socks, sweaters, and hats. Each di-
vision of the armed forces had different requirements 
for what they needed. Even hospitals needed knitted 
items for recovering soldiers.

You’re never too young to begin a hobby. A couple 
of years ago, I wrote about McKayla, who taught her-
self to crochet at the age of nine, simply by researching 
stitches on YouTube. Fast forward to the present, and 
she is selling her personally designed stuffies at mar-
kets or giving them as gifts.

A visit with a teen named Bennett was so enjoyable 
as he talked about how he has been writing and pro-
ducing his own songs since he was 12 years old. Both 
young, old, and everyone in between can enjoy hob-
bies.

A few years ago, I visited a rancher who crafted a 
realistic-looking headless horseman out of scrap iron, 
which stands on Highway 884 near Veteran. His hob-
bies also include leatherwork, painting, making jewel-
ry, stone carving, crafting knives and spears, carving 
wood, and doing taxidermy work on everything from 
deer to pheasants.

A talented local artist from Luseland paints on can-
vas and rock with acrylic and oil paints, as well as de-
signing, sketching, and burning felt and suede hats. 
Sheryl creates beautiful work.

I also met Trina, who transforms chunks of old Sas-
katchewan farm glass into beautiful ornamental trees 
and other creations. She’s crafted a forest of hundreds 

of ornamental trees in just a few years.
If you enjoy quilting, there are quilting groups in 

many communities, including Kindersley, Plenty, and 
Oyen. Or maybe you like ceramics, pottery, or wood-
working. After my brother-in-law retired, he began 
carving life-like animals out of wood, and no one even 
knew he liked wood carving.

If you love acting, you could join a drama group, or 
those who enjoy a good book can share their passion 
by joining a book club. January is the perfect time to 
begin a new hobby—or revive an old one—during Na-
tional Hobby Month.

January is National Hobby Month

January is National Hobby Month. During WWII, the Ca-
nadian Red Cross called on knitters from across Cana-
da to help knit essential items for the war effort.
PHOTO: PROVINCIAL ARCHIVES OF SASKATCHEWAN

BY KATE WINQUIST

DODSLAND — Dodsland and surrounding commu-
nities have launched a major fundraising initiative to 
construct a new, modern, and safe facility after a dev-
astating fire destroyed the Dodsland Sports Centre on 
July 18 of last year. The arena had been a cornerstone 
of community life for decades, and its loss has left both 
an emotional and practical void in the region.

The Arena Rebuild Committee has announced the 
Dodsland Sports Centre Arena Rebuild Campaign, 
with a fundraising goal of $12 million. The committee 
aims to have all funds committed by Jan. 21, 2026, in 
order to meet the community’s timeline for reopening 
the rink and getting children back on the ice.

The project already has a strong financial founda-
tion, including $2,902,818.50 from insurance proceeds 
and a $2-million commitment from the RM of Winslow. 
“We are honoured to invite community members and 
partners to become foundational sponsors of this ef-
fort,” the committee said in a statement.

The new arena is expected to revitalize Dodsland, 
serving as a hub for recreation, youth development, 
and community events. Hundreds of young athletes 
from across west-central Saskatchewan rely on pro-
grams hosted at the arena, and without a facility, these 
opportunities are at risk. Hosting tournaments and 
events also supports local businesses and jobs.

Major donors will have access to recognition op-
portunities, including naming rights for the building, 
dressing rooms, or community spaces. “Rebuilding is 
about more than replacing what was lost — it’s about 
strengthening what remains,” the committee noted.

The Dodsland and District Credit Union has joined 
the effort, offering interest-free personal loans of up 
to $500,000 (aggregate) to members wishing to do-
nate. Approved borrowers can access a five-year, 0% 
interest plan to support the rebuild. For more informa-
tion, visit the Credit Union, call 306-356-2155, or email 
info@dodslandcreditunion.com.

An up-to-date list of donors and details about 

the building proposal are available on the Dodsland 
Sports Centre Facebook page. The committee thanked 
all who have contributed so far, noting that every dol-
lar brings the community closer to its goal.

With broad support, Dodsland aims to honour its 
past while building a brighter future for generations 
of athletes, families, and community members.

Dodsland and area rallies to rebuild Sports Centre
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Apply in person with resume to Cordell Goheen.
124 Railway Ave. Eston, SK • 306-962-3637

cordell@owensandsweitzer.com

EMPLOYMENT OPPORTUNITIES
Owens & Sweitzer (1972) Ltd.,

in Eston, Saskatchewan
is looking to fill the following positions:

Parts Service Supervisor
This is a full-time permanent position, 40 hours per 

week. Salary is $30/hr
Duties may include but not limited to:
• Oversee operational logistics of the organization
• Plan and organize operational logistics of the organization
• Co-ordinate activities with other work units of departments
• Prepare and submit reports
• Ensure smooth operation of computer equipment and
  machinery
• Arrange for maintenance and repair work
• Resolve work problems, provide technical advice and
  recommend measures to improve productivity and product
  quality
• Arrange training for staff
• Requisition or order materials, equipment and supplies

Marketing Director / I.T. Person
This position is a permanent position that could be

considered on a full-time, part-time or flexible schedule
pending the individual and agreed duties scheduled.

Base salary starts at $22/hr with additional salary dependent 
on experience and duties that the individual can take on.
Owens & Sweitzer offers a comprehensive

benefits package and pension program.
LUSELAND — The Luseland Arts Council kicked off 
its 2026 concert season with a lively performance by 
Cole Patton and the Blackjacks on Jan. 3 at the Home-
coming Hall.

The band, featuring Ava Watchel and Preston Car-
ter, had the crowd of about 100 tapping their toes to a 
mix of classic country favourites.

The Arts Council, made up of 13 members plus 
one junior member, Grade 10 student Laynee 
Thompson, plans a total of five live performances 
this year, promising more music for the community 
to enjoy.

Luseland Arts Council launches 2026 concert season
PHOTO BY DEBRA SCHOLER – THIS LITTLE LIGHT PHOTOGRAPHY

BY KATE WINQUIST

ESTON — The Town of Eston is ring-
ing in 2026 with changes to local lead-
ership, updates on services, and plans 
for infrastructure and community pro-
gramming.

Fire Department Changes
After more than 50 years of service, 

Richard Baran has retired from the Es-
ton & District Fire Department. Darryl 
Elaschuk, who served for more than 28 
years, is also stepping down. The town 
thanked both men for their dedication 
and commitment to public safety.

Jordan Hutchinson, long-serving dep-
uty fire chief, has been appointed as the 
new Fire Chief. Mike Hill, formerly a lieu-
tenant, will serve as Deputy Fire Chief. 
Tyler Mills and JD Bernard have been 
promoted to captain, while Amber Haug 
is now lieutenant. The town wishes the 
new leadership team well in their roles.

Community Events and Celebrations
December’s holiday season was busy 

with community events, including Win-

ter Kick Off (Santa Claus Day and Mi-
nor Hockey Day), Moonlight Madness, 
and the Christmas Lights Parade. The 
town reported strong attendance at all 
events and expressed hope for warmer 
weather at future outdoor activities.

Taxes, Fees, and Services
Residents are reminded that 2025 

property taxes not paid by Dec. 31, 
2025, are now past due. Payments can 
be made by debit, credit, e-transfer, or 
cheque.

Tipping fees at the town landfill 
increased as of Jan. 1. Members will 
pay $115 per tonne ($0.15/kg), while 
non-members will pay $230 per tonne 
($0.23/kg). Annual water fob subscrip-
tions and restricted animal invoices 
have been sent to residents.

Approved snow dumping sites are in 
place to prevent drainage and conges-

tion issues. Sites include 116 3rd St. NE, 
the southeast end of 1st St. W near the 
school, and the far south end of Main 
St. Emergency routes, including 3rd St. 
W, Main St., 7th Ave., and RCMP access, 
will be cleared first.

Library Programs
The Eston Wheatland Regional Li-

brary offers after-school programs for 
children, including “Crafternoon” on 
Thursdays from 3:30–5 p.m. and Lego 
Days on Fridays from 3:30–5 p.m.

Strategic Priorities for 2026
The town has outlined strategic pri-

orities for 2026, focusing on continuous 
improvement, customer service, plan-
ning, and communication. Key initia-
tives include:
•	 Planning for a future community 

pool and maintaining disciplined 
contributions to reserves.

•	 Upgrading infrastructure, includ-
ing roads, water and sewer systems, 
parks, and campground facilities.

•	 Completing the Fairground project, 
including irrigation installation and 

finishing dugouts.
•	 Continuing community events such 

as the Summer Bull Bash and Winter 
Kick Off.

•	 Improving governance through 
joint committees with the RM of 
Snipe Lake and reviewing bylaws 
and emergency measures.

In Memoriam
The town marked the passing of for-

mer Mayor Al Heron, who died Dec. 27 
at age 90. Heron served as Eston’s may-
or from 2006 to 2020 and was remem-
bered as a devoted community member. 
The town extended condolences to his 
family.

Community Preparedness
Residents are reminded to be pre-

pared for emergencies and maintain 
supplies to sustain themselves for at 
least 72 hours. For more information, 
visit the town’s website at eston.ca un-
der Emergency Preparedness.

Information taken from 
Gopher Bites: January 2026

Eston welcomes new Fire Department leadership, 
prepares for community improvements in 2026

Tipping fees at the 
town landfill increased 

as of Jan. 1.

Pieter Steyn
(639) 830-7006

info@surepointinspections.ca

• Foundation & Structural
   Review
• Roof, Attic & Exterior
• Plumbing & Electrical
• HVAC & Interior
• Safety Features
• Drone Operator Certified
• Light Commercial
   Inspections

ID: NACHI25111818

Serving Kindersley 
and west central 
Saskatchewan.



THE STORIES THAT MATTER BECAUSE THEY’RE OURS12   |   Tuesday, January 13, 2026 Your Southwest Media Group

BY BRIAN ZINCHUK

Anyone remember when Trump said back on Jan. 
23, 2025, “We don’t need their oil and gas. We have 
more than anybody”?

It was in the same statement where Trump was 
making some of those initial 51st state comments, a 
couple days after his second inauguration. You know, 
the ones we were supposed to get our elbows up for.

Well, as of Jan. 3, 2026, he may soon be proven cor-
rect, but not in a way you might expect.

For the last nearly 20 years, there’s been a maxim 
of Canadian oil production – even though most of our 
oil comes from the oilsands, making it heavy and sour, 
the US will take as much as it can. We just needed the 
pipelines to deliver it.

That’s why we got the original Keystone pipeline 
built. That’s why Enbridge built its Alberta Clip-
per. That’s why crude-by-rail trains rumble past my 
mom’s backyard along one of the CPKC mainlines, 
through Yorkton.

But we never really asked ourselves why? Why 
would the US need our heavy, sour crude?

Industry insiders would understand, but the gener-
al public likely does not.

It’s because the US needed Canadian oil to backfill 
declining imports of heavy, sour crude from Venezue-

la and Mexico.
Go back in history long enough, and you will find 

that the US was initially the largest oil producer on the 
planet (and is again, by the way, despite not being in 
the highest echelon of oil reserves). But as light, sweet 
crude production declined, as did American oil pro-
duction overall, US Gulf Coast refineries retooled to 
take in what was readily available and close – heavy, 
sour crude from Mexico and Venezuela.

Venezuela turned out to have the largest oil reserves 
on the planet, eclipsing even that of Saudi Arabia. De-
pending on your source, these days the nations with 
top reserves are, in order, Venezuela, Saudia Arabia, 
Canada. Some sources say Iran has more than Canada. 
Whatever. Two of those top three (or four) are within 
spitting distance of the US of A.

Back in 2002, Venezuela was producing 3 million 
barrels per day, exporting most of it, and most of that to 
the United States. By 2020, Venezuelan production had 
fallen to closer to 300,000 barrels per day, less than Sas-
katchewan. Now it’s closer to 1 million barrels per day.

But since 1998, Venezuela under socialist Presi-
dent Hugo Chavez, and then his appointed successor 
Nicolás Maduro, became increasingly hostile to the US 
and American oil companies and services. I distinctly 
remember talking to folks at the 2008 Lloydminster 

OPINION
Trump’s takeover of Venezuela means Canada 
needs those west coast pipelines ASAP

LR RANGER 
HOLDINGS LTD.

• 30-33-45 Ton Cranes
• Jib, Manbasket, Spreader Bars

• 30 Ton Winch

306.460.9784
René & Laura Ranger

COLEVILLE, SK

www.pro-bilt.ca • 306-463-5666

“Big or small, we do it all!”
200 12th Ave. East, Kindersley, SK

www.pro-bilt.ca • 306-463-5666

CONTINUED ON PAGE 13

110 - 9th Ave. E. - Kindersley, SK  306-463-2511
tarnes.electric@sasktel.net

Tarnes Electric Ltd.
since 1972

WANT TO SAVE SOME MONEY?
We have good Used Equipment,

Lighting, Distribution Panels,
Breakers, Motors, Explosion Proof

and other parts in stock.

HUB in Kindersley
Insurance & Risk for any situation, including:
Auto • Homeowners • Condo • Tenant • Farm • Commercial • Contractor

205 Main Street, Kindersley, SK
306-463-6444

Mon to Fri: 8:30 AM - 5:30 PM   Sat: 9:00 AM - 4:00 PM

dispatch@octaneoilfield.ca • 780-753-2976 • octaneoilfield.ca

Provost, AB

• Light and Heavy Oilfield Hauling
  (Pickers, Winch, Tractors, Pilots)
• 40 Acre Pipe Storage & Yard
  (Fully Computerized Inventory System)
• Rentals
  (Tubing, Pipe Racks, Rig Mats, Catwalk, Rail Trailers)

In-town delivery for small equipment
Reduced rates for long-term rentals and repeat customers

Trailer rentals for large equipment
Used hand tools available for sale at reduced prices

306-463-4886
114 - 12th Ave. E.
Kindersley, SK
Website:

proplusrentals.ca

PLUS MUCH MUCH MORE!

Caterpillar TH255 Telehandler
Rates:
$120/Hour
$300/Half Day
$500/Day
$1500/Week
$3750/Month

Lift Capacity: 5000 lbs. • Max Lift Height: 18’ 5”
Max Forward Reach: 10’ 11”

114 - 12th Ave. East, Kindersley 306-463-4886
www.proplusrentals.ca

In-town delivery for small equipment
Reduced rates for long-term rentals and repeat customers

Trailer rentals for large equipment
Used hand tools available for sale at reduced prices

306-463-4886
114 - 12th Ave. E.
Kindersley, SK
Website:

proplusrentals.ca

• Plumbing • Heating • Cooling
 • Boilers • Wood Burning Stoves

• Fireplaces ... and more!

(306) 715-5716
www.starlingmechanicalltd.com

ADOBE STOCK PHOTO
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Heavy Oil Show whose company did a lot of work in 
Venezuela. Why? Because Lloydminster area heavy oil 
had a lot of similar production processes to Venezuela. 
A few years later, they were out, and for good reason.

The result of all this was a dramatic decline in oil 
production and revenue for the country, falling off a 
cliff in 2016. American sanctions rubbed salt into the 
socialist wound. In a nation that should be one of 
the richest on the planet, people were fleeing by the 
millions, and famine was a real thing. Everyone was 
losing weight, and not because they bought a Peloton 
(nor could they afford one). China cozied up to Madu-
ro, and so did the Russians.

Analyzing Trump’s press conference
You can say what you want about whether Trump 

and the US should or should not have knocked over 
the Venezuelan government, 35 years to the day af-
ter it captured Manuel Noriega of Panama – both of 
which were charged with drug offences in US courts. 
It happened. It’s done.

If you watch the press conference, as I have, you 
may be astonished how many times Trump and his 
cabinet secretaries spoke of Venezuelan oil. It was a 
lot. According to this transcript, it came up 26 times.

Here’s the pertinent quotes from the press confer-
ence. Here’s the transcript. Pay particular attention to 
how Trump refers to Venezuelan oil as “our oil”, as in 
“You know, they stole our oil,” when referring to the 
nationalization of the oil industry in Venezuela.

President Donald Trump:
•	 “As everyone knows, the oil business in Venezuela 

has been a bust for a long period of time. We’re 
going to have our very large United States oil com-
panies go in, spend billions of dollars, fix the badly 
broken infrastructure, and start making money for 
the country.”

•	 “They took all of our property. It was our proper-
ty. We built it. The socialist regime stole it from us 
during previous administrations. This constituted 
one of the largest thefts of American property in 
the history of our country.”

•	 “We couldn’t let them get away with it. You know, 
they stole our oil. We built that whole industry 
there, and they just took it over like we were noth-
ing. We had a president who decided not to do 
anything about it. So, we did something about it.”

•	 “We’re rebuilding their whole infrastructure. 
Much of it is stuff we put there 25 years ago, and 
we’re going to replace it, take out money, and take 
care of the country.”

•	 “We’ll run it properly, professionally. The greatest 
oil companies in the world are going to invest bil-
lions of dollars, and the biggest beneficiaries are 
going to be the people of Venezuela, and the peo-
ple that were forced out of Venezuela who are now 
in the United States.”

•	 “A lot of money is coming out of the ground. We’re 
going to get reimbursed for everything that we 
spend. Very important. We have to have energy 
that’s real energy, not where they’re getting 4% or 
5% of it out of the ground. The people of Venezuela 
will be the biggest beneficiaries.”

Secretary of War Pete Hegseth:
•	 “President Trump is deadly serious about stop-

ping the flow of gangs and drugs to our country, 
deadly serious about getting back the oil that was 
stolen from us, and deadly serious about reestab-
lishing American deterrent and dominance in the 
Western Hemisphere.”

Secretary of State Marco Rubio:
•	 “You have a guy who decides he’s going to invite 

Iran into his country, confiscate American oil com-
panies, flood our country with gang members, and 
try to hold Americans hostage.”

Now if it seems like that’s a lot of quotes, it’s be-
cause it is. There’s no way you can listen to that press 
conference and not realize that removing Maduro 
wasn’t so much about shutting down a drug pipeline 
as it was restructuring oil markets, and the US and its 
oil companies taking control of the largest oil reserves 
on the planet. It’s abundantly clear.

And if they are able to do so without an insurgency 
rising up a la Iraq, then Trump will have proven him-

self right – they won’t need our oil.
(Mexican production has dropped to the point 

where their exports are falling like a stone over the 
last two decades. They could soon only have enough 
production for domestic consumption.)

Now, there are some very, very large caveats here. 
The US has proven to be exceptionally adept at regime 
change, getting rid of foreign presidents they don’t 
like. Think Noriega, Hussein, Khadafi, and now Mad-
uro, accomplished in three hours.

But they are exceptionally bad at making it stick 
through a peaceful transition to a friendly, demo-
cratic regime. How will American oil companies and 
their associated service companies be treated on the 
ground? With open arms or with AK-47s? With all the 
fireworks that happened in the three hour operation 
on Jan. 3, surely some Venezuelans were killed. The 
surefire way of creating a highly motivated insurgent 
is to kill his father, brother, uncle or son. The same ap-
plies for mother, wife or daughter.

The Americans found that out the hard way in Iraq.
If an American occupying force ends up guarding 

American oil workers, the probability of an insurgen-
cy grows by the day, as does the chances of Americans 
coming home in body bags. And then all bets are off 
with regards to increasing Venezuelan oil production.

 So where does that leave Canada?
In the coming years – and it will take years – we 

may see Venezuelan oil rebound, adding millions of 
barrels per day to the global market. Remember that a 
surplus or deficiency of 2 million barrels per day on a 
global market of around 100 million barrels per day is 
the difference between a $50 barrel and a $100 barrel. 
And right now, we’re trading in the $50s. So if Vene-
zuela adds a further two million barrels, we could see 
depressed oil prices for a much longer period.

We could also be slowly pushed out of our primary 
market. So what do we do then? If we listened to Ste-
ven Guilbeault or Justin Trudeau, we’d “phase out” 
our oilsands and oil production, to “leave it in the 
ground.”

And in so doing, we would be curtailing our na-
tion’s most lucrative primary industry. We’re not go-
ing to replace that with tourism to Fort McMurray.

While Alberta Premier Danielle Smith and Sas-
katchewan Premier Scott Moe have been talking about 
doubling oil production in each of their provinces, Jan. 
3 may immensely change the calculation. We might 
not need additional pipelines to the West Coast to han-
dle additional product – we might need them instead 
to divert our current production as we lose customers 
on the Gulf Coast. And we may need those pipelines 
built in short order as Venezuelan production comes 
back onstream.

Even if Venezuelan oil does not displace Canadian 
oil directly, if they do eventually succeed in added one 
then two million barrels per day to the world market, 
it will have a negative impact on global prices. And 
their product – heavy, sour crude – is a direct compet-
itor with our oilsands production.

This, in turn, may have substantial impacts on the 
Canadian economy, and Alberta and Saskatchewan 
in particular. It could lead to even more years of de-
pressed oil prices – after 11 years of doldrums (with 
a brief spike due to the Russian 2022 invasion of 
Ukraine.) The Saskatchewan 2025 budget was planned 
around a US$71 per barrel oil price. We haven’t seen 
that since June, and likely won’t see it any time soon. 
If you want to know why Saskatchewan’s in deficit, 
that’s a big part of your answer.

Budget planners in Edmonton, Regina and Otta-
wa had better start considering the implications of 
Trump’s Venezuelan actions in their planning.

So what can we do? We should put a serious im-
petus on building those pipelines, plural, to the coast. 
Initially they were planned for increased production. 
They could instead be needed to replace flow that cur-
rently heads south.

That’s about all we can do. If nothing comes of 
Venezuelan production, we can add capacity and sell 
more overseas. Either way, build that pipe.

Brian Zinchuk is editor and owner of Pipeline Online. He 
can be reached at brian.zinchuk@pipelineonline.ca

Edited for length. Visit PipelineOnline.ca 
for all of the relevant news from the oilpatch. 

Content used with permission.

...Trump, Venezuela and Canadian oil
CONTINUED FROM PAGE 12

Call, text or email Kate Winquist
306-463-2211 

kate@yourwestcentral.com
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As the job market becomes increasingly com­
petitive, it can be challenging to retain your 
employees. Here are four strategies to help 
keep your talent.

1. Focus on communication. Communicate 
openly with your employees. Listen to 
their concerns and be open to new ideas. 
Let them know they’re heard and that you 
take them seriously.

2. Think about development. Employees of­
ten quit because of a lack of advancement 
opportunities. Therefore, provide training 
so your employees can develop their po­
tential, avoid boredom and take on new 
challenges.

3. Offer benefits. Ask your employees what 
your company could improve and add these 
to their benefits and perks. For example, you 
could include group insurance, paid holi­
days, yoga classes, flexible working hours 
and telemedicine.

4. Get out of the office. Create opportuni­
ties for your employees to socialize and 
have fun in a context that doesn’t revolve 
around work. Use the opportunity to ce­
lebrate their successes.

Employee retention also depends 
on effective recruitment. There­
fore, use a specialized agency to 
start your talent search today.

Telecommuting has become increasingly po­
pular in recent years. It allows companies 
to recruit qualified talent across the globe. 
If your company is about to welcome a  
new telecommuting employee, here’s how 
to do it.

• Talk about the company. Describe the 
company’s mission, values and other in­
formation to help the employee develop a 
sense of belonging.

• Present your tools. Familiarize the em­
ployee with the tools, software and online 
platforms the company uses daily.

• Offer mentoring. Ensure the new emplo­
yee knows they have someone they can 

lean on and contact if they need help. This 
will help them feel at ease.

• Introduce the team. Set up a video chat 
to introduce the entire team. You can re­
serve extra time for the employee to get 
to know the colleagues they’ll be working 
with directly.

• Follow up. Make sure the new employee 
receives feedback from their immediate 
colleagues in the first few weeks to help 
them adjust. The recruit should feel free to 
ask questions without fear of judgment.

Are you looking for telecommuting emplo­
yees to join your team? Do business with a 
recruitment service.

4 strategies for retaining  
your employees

How to welcome  
a teleworking employee

It’s rare to get your dream job on the first 
try. Therefore, if you’re offered an entry­le­
vel position, it’s necessary to ask yourself if 
it’s a good idea to accept it. Here are some 
tips to help you decide.

WHEN TO ACCEPT
If the job is related to your area of expertise 
and allows you to use and develop your skills, 
it may be worthwhile. The job may let you 
explore a field you’re interested in and help 
you obtain a better position in the future. The 
offer may also be attractive if there’s room 
for career development within the company.

WHEN TO REFUSE
If you sincerely doubt that you’ll enjoy your 
everyday tasks, the job probably isn’t for you. 
The same applies if most of your skills and 
educational achievements don’t apply to the 
job and won’t contribute to your professio­
nal development. Finally, it may be best to 
refuse the position if the salary is signifi­
cantly lower than your expectations or if the 
company has a high turnover rate.

Are you having trouble finding a job that 
suits you? Consult job hunting resources in 
your area.

Whether you already work in information 
technology (IT) or are just starting your 
studies, here are three qualities essential to 
your success.

1. ANALYTICAL SKILLS
As an IT employee, you’re often required to 
solve problems. Consequently, you must en­
joy challenging yourself and looking for in­
novative solutions. You must also be inhe­
rently curious to stay updated with the latest 
technologies in a constantly evolving field.

2. COMMUNICATION SKILLS
IT specialists must be able to communicate 
with their colleagues and clients. This means 

you must be good at conveying your ideas, 
making yourself understood and finding the 
best moments to do so.

3. ORGANIZATIONAL SKILLS
If you want to thrive in IT, you must have 
exceptional organizational skills. Depending 
on your job, your colleagues may regularly 
interrupt you and require you to switch gears 
constantly. Therefore, you must be well or­
ganized and able to multi­task to keep up with 
your workload.

Do you have these qualities? If so, you have 
everything you need for a long career in this 
promising field.

Entry-level position: take it or leave it?

3 essential qualities for IT professionals

kate@yourwestcentral.com

BS & TENDERS
www.westcentraljobs.caAd inquiries 306-463-2211

Accepting applications for:

The Luseland Municipal Building Committee is accepting applications for the 
contract position of Custodian. The successful applicant will be responsible for 
the cleaning of the Town of Luseland and RM of Progress No. 351 office building 
located at 503 Grand Ave, Luseland, Saskatchewan. 

QUALIFICATIONS
• Respectful of the confidential nature of the position
• Ability to work independently
• Work congenially with office staff and Committee members

RESPONSIBILITIES
• Hold a business license with the Town of Luseland
• Complete all custodial responsibilities on either Saturday or Sunday
 of each week

- Vacuuming, sweeping, and mopping of floors
- Cleaning all surfaces in the offices, boardrooms,
 and bathrooms
- Emptying garbage and recycling 
- Wash windows in the spring and fall 

• Communicate with the Committee if you become unavailable
• Accept additional duties as reasonably requested by office staff and
 Committee members

This is a contract position, and salary will be negotiated. A complete and
detailed job description is available upon request.

Applicants should submit a detailed resume, including expected salary,
by February 17, 2026, to:

Luseland Municipal Building Committee
PO Box 460
Luseland, SK. S0L 2A0
Phone: 306-372-4322    Email: rm351@sasktel.net

CUSTODIAN

The R.M. of Clinworth No. 230
invites applications for the seasonal full-time position of

GRADER-UTILITY OPERATOR
with the potential of becoming full-time all year round to the right candidate.

Duties Include:
• Grading • Mowing • Sign & Culvert Maintenance • Shop maintenance
• Repairs of equipment  • Backhoe or loader work • Landfill supervision
• Mowing, Maintenance and Utility work within the Special Service Area (Sceptre) 
• Other duties as may be assigned by the foreman
 
Candidate Must Possess:
• Valid class 5 driver’s license • Class 3A or 1A would be an asset
• Experience in operation of heavy equipment and mechanical experience
• Pesticide applicator license would be an asset or willing to obtain.

Willing to Obtain:
• Power Mobile Equipment Course • First Aid & CPR • WHIMIS • Rat Control Program

Applicants can submit a resume including:
• Education & Skills • Current Drivers Abstract • Work Experience
• Salary Expectations • Two References 

By one of the following ways:
Mail:  R.M. of Clinworth No. 230   Email: rm230@yourlink.ca 
 Box 120
 Sceptre, SK  S0N 2H0  Fax: 306-623-4229

Applications must be received by March 5, 2026, at 4:00 p.m.

The successful applicant will work under the direct supervision and report directly to the foreman. 
Employment includes benefit package and enrolment in the Municipal Employees Pension Plan.  
Housing is available in Sceptre.

The RM wishes to thank all applicants for their interest, however only those
selected for an interview will be contacted.

The Rural Municipality of Clinworth No. 230 is accepting applications for the position of a
Contract Pest Control Officer

Applicants must:
1. Hold a valid Structural Applicator License (Pesticide License)
2. Possess a valid Saskatchewan Class 5 Drivers License; and
3. Supply their own vehicle.

The PCO will be expected to work as many hours per day as may be required to control or 
destroy any pests within the municipality. The PCO will be required to fill out Rat Infestation reports 
and PCO Inspection Reports. These are required as part of the Saskatchewan Association of 
Rural Municipalities (SARM) Rat Control Program.

Specific Skills:
1. Advise ratepayers on how to prevent pest infestation
2. Place and set traps to capture and remove animals if necessary
3. Inspect buildings and outside areas to detect signs of infestations.
4. Neutralize pests through control measures such as pesticide application, baiting and 
trapping.

Personal Suitability:
1. Effective interpersonal skills
2. Flexibility
3. Team player
4. Reliable
5. Organized

This position will remain posted until filled. Please submit your contract rate, which would include 
travel, along with your qualifications, certifications and references by mail, email or drop off at the 
RM Office located at 128 Kingsway Street, Sceptre, SK.

R.M. of Clinworth No. 230
Box 120 

Sceptre, SK S0N 2H0
rm230@yourlink.ca

The R.M. of Clinworth No. 230 wishes to thank all applicants for their interest. However, only those 
selected for an interview will be contacted.

Branch Business
Agriculture Advisor
(Permanent, Full time), Macklin, SK 
Passionate about helping local businesses and farms 
thrive? Join our team!

We’re looking for an ambitious, relationship-driven 
advisor to deliver innovative lending and financial 
solutions to our business and ag members.

Our opportunity:
• Build strong member relationships
• Provide expert advice on business, ag,

and consumer lending
• Drive growth through outreach, new member 

acquisition, business development 

We will invest in your professional development 
and career growth! This opportunity provides 
competitive salary, benefits, pension, preferred 
rates on our products and services, and 
volunteering opportunities within our communities. 

Apply now: 
careers@synergycu.ca
(Ref: #256103)

SCAN TO LEARN MORE

Effective January 1, 2026, Conexus Credit Union 2006, Cornerstone Credit Union 
Financial Group Limited, and Synergy Credit Union Ltd. amalgamated and continue as 

one credit union under the name Conexus Credit Union. Any reference to “Synergy 
Credit Union Ltd.” is hereby deemed to refer to Conexus Credit Union.

Online. Anytime.
issuu.com/yourwestcentral

No matter how deep-
ly you’re in debt, there’s 
always a way forward. 
However, to regain your 
financial footing, you’ll 

need to work with a pro-
fessional. Here are sev-
en signs it’s time to get 
help dealing with your 
debt.

7 signs you need help 
managing your debt

1. You pay monthly 
expenses (bills and rent) 
and purchase essentials 
such as food and medi-
cation on credit because 
you don’t have enough in 
your bank account.

 
2. You take on new 

debts as a way to pay off 
old ones.

 
3. You continual-

ly draw on the money 
you’ve put aside for a 
home, retirement or other 
future purposes.

 
4. You pay your rent 

or mortgage late or skip 
payments due to a lack of 
funds.

 
5. You’re living beyond 

your means by continu-
ally spending money on 
non-essential expenses.

 
6. You’re receiving an 

increasing number of 
letters, emails and calls 
from creditors.

 
7. You have an un-

healthy level of stress due 
to your financial problems.

 
Your best resource for 

overcoming debt issues is 
a reputable credit coun-
sellor or licensed insol-
vency trustee.
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CLASSIFIED AD RATES
(20 words or less). 
$10.00 plus GST.

Additional words are
20¢ each.

Deadline is Friday noon. 
306-463-2211ClassifiedsClassifieds

COMING EVENTS 
Saskatoon Farm Toy 
& Collectible Show at 

the Saskatoon Western 
Development Museum, 

January 16 - 18, 2026.  Friday 
5pm-9pm; Saturday 10am-
5pm; Sunday 10am-4pm.  

Special features:  Farm toys 
and scenes, construction 

equipment, vintage toys and 
much more! 

FEED AND SEED

AGPRO - BUYING:
FEED BARLEY &

HEATED CANOLA
For Bids, Call/Text:

306-873-0481 
or visit: 

agproseeds.com
AGPRO MARKET 

REPORT: 
Farmers, call to 

sign up for 
Free Today!

FEED AND SEED

FOR SALE OR RENT

SIBBALD
HOTEL
For Sale or 

Rent
7 Rooms - Parking Lot

Contact
yiming6deer@yahoo.com

or call
306-460-7856
for more information.

HEALTH

MISCELLANEOUS 
Advertisements and 

statements contained herein 
are the sole responsibility of 
the persons or entities that 

post the advertisement, and 
the Saskatchewan Weekly 

Newspaper Association and 
membership do not make any 
warranty as to the accuracy, 
completeness, truthfulness, 

or reliability of such 
advertisements. For greater 
information on advertising 
conditions, please consult 
the Association’s Blanket 

Advertising Conditions on our 
website at www.swna.com. 

MISCELLANEOUS 

Find QUALIFIED, LOCAL 
EMPLOYEES, using the 
strength of community 

newspapers! Visit 
www.swna.com or call 306-
649-1405 to find out how! 

TRAVEL

EXPERIENCE THE 
ULTIMATE  
GETAWAY! 

Extraordinary villa in 
Osoyoos, BC,  with 
breathtaking lake 
views and  just 3 

minutes from town.
Vacation in Canada’s 

warmest 
destination. 

Or wanting warmer 
weather? 

 Two luxurious 5-star 
resort units in 

Phoenix, Arizona. 
Doug 306-716-2671
osoyooslakevilla.com

WANTED WANTED 

of the Battlefords/Meadow Lake
Independently Owned and Operated

Wally Lorenz Owner/Broker®
1391 - 100th St., North Battleford, SK
Cell: 306-843-7898 • Bus: 306-446-8800 • znerol.w@sasktel.net

RM of Progress #351
NW-28-35-24 W3 Assessment $211,400

SW-28-35-24B W3 Assessment $206,100
Cultivated 302 acres

SK024210
For more information contact:

Wally Lorenz at 306-843-7898.

FOR SALE
RM of Progress #351

NW-28-35-24 W3 Assessment $211,400
SW-28-35-24B W3 Assessment $206,100

Cultivated 302 Acres
SK0242100

For more information contact:
Wally Lorenz at 306-843-7898

FOR SALE LAND FOR SALE
R.M. of Milton

NW 1/4 of 18-28-27 W3
Native Grass Pasture
Fenced with a Dugout

Accepting tenders until January 15, 2026.
Melvin Schmalzbauer

Box 291
Kindersley, SK, S0L 1S0

Ph. 306-460-7601
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As the job market becomes increasingly com­
petitive, it can be challenging to retain your 
employees. Here are four strategies to help 
keep your talent.

1. Focus on communication. Communicate 
openly with your employees. Listen to 
their concerns and be open to new ideas. 
Let them know they’re heard and that you 
take them seriously.

2. Think about development. Employees of­
ten quit because of a lack of advancement 
opportunities. Therefore, provide training 
so your employees can develop their po­
tential, avoid boredom and take on new 
challenges.

3. Offer benefits. Ask your employees what 
your company could improve and add these 
to their benefits and perks. For example, you 
could include group insurance, paid holi­
days, yoga classes, flexible working hours 
and telemedicine.

4. Get out of the office. Create opportuni­
ties for your employees to socialize and 
have fun in a context that doesn’t revolve 
around work. Use the opportunity to ce­
lebrate their successes.

Employee retention also depends 
on effective recruitment. There­
fore, use a specialized agency to 
start your talent search today.

Telecommuting has become increasingly po­
pular in recent years. It allows companies 
to recruit qualified talent across the globe. 
If your company is about to welcome a  
new telecommuting employee, here’s how 
to do it.

• Talk about the company. Describe the 
company’s mission, values and other in­
formation to help the employee develop a 
sense of belonging.

• Present your tools. Familiarize the em­
ployee with the tools, software and online 
platforms the company uses daily.

• Offer mentoring. Ensure the new emplo­
yee knows they have someone they can 

lean on and contact if they need help. This 
will help them feel at ease.

• Introduce the team. Set up a video chat 
to introduce the entire team. You can re­
serve extra time for the employee to get 
to know the colleagues they’ll be working 
with directly.

• Follow up. Make sure the new employee 
receives feedback from their immediate 
colleagues in the first few weeks to help 
them adjust. The recruit should feel free to 
ask questions without fear of judgment.

Are you looking for telecommuting emplo­
yees to join your team? Do business with a 
recruitment service.

4 strategies for retaining  
your employees

How to welcome  
a teleworking employee

It’s rare to get your dream job on the first 
try. Therefore, if you’re offered an entry­le­
vel position, it’s necessary to ask yourself if 
it’s a good idea to accept it. Here are some 
tips to help you decide.

WHEN TO ACCEPT
If the job is related to your area of expertise 
and allows you to use and develop your skills, 
it may be worthwhile. The job may let you 
explore a field you’re interested in and help 
you obtain a better position in the future. The 
offer may also be attractive if there’s room 
for career development within the company.

WHEN TO REFUSE
If you sincerely doubt that you’ll enjoy your 
everyday tasks, the job probably isn’t for you. 
The same applies if most of your skills and 
educational achievements don’t apply to the 
job and won’t contribute to your professio­
nal development. Finally, it may be best to 
refuse the position if the salary is signifi­
cantly lower than your expectations or if the 
company has a high turnover rate.

Are you having trouble finding a job that 
suits you? Consult job hunting resources in 
your area.

Whether you already work in information 
technology (IT) or are just starting your 
studies, here are three qualities essential to 
your success.

1. ANALYTICAL SKILLS
As an IT employee, you’re often required to 
solve problems. Consequently, you must en­
joy challenging yourself and looking for in­
novative solutions. You must also be inhe­
rently curious to stay updated with the latest 
technologies in a constantly evolving field.

2. COMMUNICATION SKILLS
IT specialists must be able to communicate 
with their colleagues and clients. This means 

you must be good at conveying your ideas, 
making yourself understood and finding the 
best moments to do so.

3. ORGANIZATIONAL SKILLS
If you want to thrive in IT, you must have 
exceptional organizational skills. Depending 
on your job, your colleagues may regularly 
interrupt you and require you to switch gears 
constantly. Therefore, you must be well or­
ganized and able to multi­task to keep up with 
your workload.

Do you have these qualities? If so, you have 
everything you need for a long career in this 
promising field.

Entry-level position: take it or leave it?

3 essential qualities for IT professionals

kate@yourwestcentral.com

BS & TENDERS
www.westcentraljobs.caAd inquiries 306-463-2211

Please recycle this newspaper

Do you know someone living with Alzheimer’s 
disease? Have you been diagnosed with this neuro-
cognitive disorder? January is Alzheimer’s Awareness 
Month, an ideal time to raise awareness about this im-
portant cause. Here are some ways you can make a 
difference.

Spread the word. Share reliable, up-to-date infor-
mation via social media about Alzheimer’s, such as 
symptoms, treatments, resources and statistics. You 
can also spread awareness by email or through your 
community networks. Use a variety of formats, in-
cluding infographics, articles, videos or posters. Every 
format helps get the message out.

Alzheimer’s disease: 
how to raise 
awareness about 
the condition

Volunteer. Do you have free time and want to get 
involved? Contact your local Alzheimer Society and 
offer to volunteer. You might end up helping orga-
nize an awareness activity or fundraiser. If possible, 
encourage your friends, colleagues and neighbours to 
join you, even if only for a few hours.

Share your experience. Do you enjoy expressing 
yourself and feel comfortable speaking in public? 
Share your story as a caregiver or someone with ear-
ly-stage dementia. Your advice and experiences could 

help dispel myths about neurocognitive disorders.
 Remember that raising awareness is the first step 

in fighting discrimination and prejudice against peo-
ple with Alzheimer’s disease. It also helps strengthen 
their rights and drive policy change.

Visit alzheimer.ca to learn more about the disease 
and find out how you can get involved.

 
In January 2025, it was estimated that nearly 772,000 
Canadians were living with a neurocognitive disorder.
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Alcoholics Anonymous

Narcotics Anonymous
Tuesday:  Kindersley NA Meeting
  7:30 PM, 113 Main Street

Monday:  Kindersley AA Meeting
  8:00 PM, Legion Hall, 118 - 2nd Avenue East
  AA Upstairs, Alanon Downstairs
Tuesday:  Brock AA Meeting
  8:00 PM, Vesper Club, 1st Avenue North
Tuesday:  Leader AA Meeting
  8:00 PM, Leader United Church, 1st St. W.
Wednesday:  Eston AA Meeting
         8 PM, St. Andrew’s United Church, 1st St. W.
Friday:   Kindersley AA Meeting
  8:00 PM, Lutheran Church, 807 - 3rd Ave. W.

Get help with substance abuse.

1001 - 9th Ave West, Kindersley

306-463-3977306-463-3977

• Vehicle Wraps
• Embroidery
• Sandwich Boards
• Logo Design
• Custom Printed
   Business Books,
   Highway Signs
   and Decals

KINDERSLEY
PACKERS

1108 - 9th Ave. West Industrial Area
306-463-3666

• Custom Meat Processing
• Homemade Sausage
• Curing
• Retail Sales

• BEEF
• PORK
• LAMB
• DEER
• BUFFALO

NAKONECHNY SEEDS
(306) 932-7771 • Ruthilda, Sask.

“Where Quality Comes First!”

PEDIGREE SEED FOR SPRING 2026
LENTILS
• CDC MONARCH CL lg. red
• CDC SIMMIE CL sm. red
• CDC IMPULSE CL sm. red
• CDC PERIDOT CL fr. green
• CDC MARBLE fr. green
• CDC KERMIT sm. green
• INDIAN HEAD sm. black

BARLEY
• CDC DURANGO (Feed)*100 FT. LEGAL SCALE 

ON SITE*

WHEAT
• AAC WESTKING
• AAC STOUGHTON VB
• AAC OAKMAN VB
• AAC BRANDON
• AAC ANDREW (SWS)

FLAX
• CDC ROWLAND (Brown)
• AAC BRIGHT (Yellow)

NEW GENES FOR HIGHER PROFITS

Sheppard &Millar Law
Barristers and Solicitors

Monte J. Sheppard, BA., JD.
Mark L. Millar, BA., JD.

113 1st Ave. E. Kindersley SK S0L 1S0
Bus. 306-463-4647 – Fax 306-463-6133

Kerrobert 306-834-5657
Kindersley.law@sasktel.netHwy. 31, Luseland, SK  • www.thompsonbearing.com

THOMPSON BEARING 
& FARM PARTS INC.

84” KUBOTA84” KUBOTA
SNOWSNOW

BLOWERBLOWER
MODEL AP-SBL842410HH

CALL FOR PRICING

306-372-4242

BE PREPARED BE PREPARED 

THE 
SNOW

IS 
HERE!

If it matters to you, it matters to us!
Send us your story ideas, photos, sports scores.

Call 306-463-2211 or email Kate at
kate@yourwestcentral.com

BY JOAN JANZEN

Welcome Wagon was introduced in 
Kindersley during the fall of last year. 
During these chilly winter months, we 
are taking the opportunity to introduce 
members of the Welcome Wagon team. 
This month, we’ll introduce Connie 
Ness, who lives on a farm near New 
Brigden.

“I was a newcomer to Kindersley 
just six years ago, and looking back, it 
would have been fantastic to have re-
ceived a package about the town, the ac-
tivities, and opportunities for involve-
ment in the community,” Connie said. 
“To have a welcome package delivered 
by a friendly resident would have been 
a beautiful gift.”

Now Connie is pleased to have the opportunity to 
be that friendly Welcome Wagon representative who 
visits newcomers to the community. “I have been to 

various businesses in town and have 
seen the openness of owners to display 
Welcome Wagon posters and give cou-
pons or items from their stores to add to 
the welcome packages,” she added.

Even though information is readily 
available to newcomers online and via 
social media, there’s nothing quite like a 
smile, a friendly greeting, and receiving 
tangible gifts to make a person feel like 
they belong in their community.

Connie said she appreciates how Bet-
ter Together, the Town, local businesses, 
and Welcome Wagon have partnered to 
make this a welcoming place to live.

Welcome Wagon in Kindersley is 
operating thanks to volunteers giving 
their time and talents, and because of 

the generosity extended by local businesses, for which 
we’re truly thankful. If anyone meets a new resident 
in Kindersley who would like to receive a Welcome 
Wagon packet, please call 306‑500‑1173.

Who are your Welcome Wagon Ambassadors?

Connie Ness is one of sev-
en Welcome Wagon am-
bassadors in Kindersley. 
She resides on a farm near 
New Brigden. SUBMITTED

BY KATE WINQUIST

KINDERSLEY— Kindersley Town 
Council held its regular meeting on 
Monday, Jan. 5, addressing a mix of pol-
icy, financial, and operational matters.

Council approved an updated Cel-
lular Phones Policy for inclusion in the 
town’s Human Resource Policy Manual, reflecting on-
going updates to employee guidelines.

On the financial side, council accepted a total of 
$426,614.96 in accounts and $203,569.58 in payroll, 

ensuring town operations remain on 
track.

A major focus of the meeting was By-
law 01-26, which sets the rates for water 
use and wastewater discharge. The bylaw 
passed all three readings, officially estab-
lishing the charges for both consumption 
and sewage services in the town.

Council also approved the Consent Agenda, which 
included routine items such as the WSA Permit to Op-
erate and the RCMP report for November 2025, both 
accepted for filing.

Council updates policies, approves bylaw, 
reviews finances

BY KATE WINQUIST

BURSTALL — The Town of Burstall 
has appointed Shawna Smith as As-
sistant to the Chief Administrative 
Officer following the CAO recruit-
ment process. Smith will begin her 
new role on Jan. 12, 2026, and will 
commence online Local Government 
professional development through 
the University of Regina to meet the 
educational requirements for certification as a future 
Chief Administrative Officer.

Council and administration welcomed Smith to the 
municipal team, praising her skills and commitment. 
Tim Marcus of Prairie Rising will continue to serve as 
CAO during the transition, providing more than 40 
years of experience and guidance to the team. Helen 
Caywood will remain part of the administrative staff 
in a volunteer capacity, offering continuity and institu-
tional knowledge.

“The Town of Burstall looks forward to working 
collaboratively with this administrative team as it con-
tinues to serve the community,” said Mayor Colleen 
Bodnarchuk in a statement.

In a separate initiative, Burstall Town Council has 
enacted Bylaw 2025-218, the Public Conduct Bylaw, in 

response to an unusually high vol-
ume of complaints, many of which 
have been repetitive, frivolous, or ha-
rassing. Council noted that address-
ing these complaints has increasing-
ly diverted time and resources from 
core priorities.

The bylaw establishes guidelines 
for respectful communication with 
the Town and promotes a workplace 
free from harassment for council 

members, staff, and the public. It addresses behaviours 
such as unreasonable or unfair conduct, requests for 
information based on rumours, frivolous or vexatious 
complaints, and persistent requests that consume dis-
proportionate staff time.

When such behaviour is identified, the Town may 
issue a written notice requesting that the conduct 
cease. In cases of severity or continued non-compli-
ance, restrictions on contact with the Town may be 
applied. Copies of the bylaw are available at the Town 
Office.

“As we enter 2026, we encourage all community 
members to engage constructively, share concerns 
respectfully, and collaborate with us to build a sus-
tainable, welcoming, and forward-looking future for 
Burstall,” said Bodnarchuk.

Town of Burstall announces new assistant 
CAO, enacts Public Conduct Bylaw
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1. GEOGRAPHY: What is the name of the fes-
tival of lights that’s celebrated in some European 
countries as the start of the holiday season?

2. MOVIES: Which actor played folk singer 
Pete Seeger in “A Complete Unknown”? 

3. SLOGANS: Which company uses the adver-
tising slogan “The Best a Man Can Get”?

4. HISTORY: What was the 1848 Seneca Falls 
Convention about?

5. TELEVISION: What is the name of Liz 
Lemon’s show in the sitcom “30 Rock”? 

6. SCIENCE: What kind of substance does 
Boyles’ law govern?

7. FOOD & DRINK: What is the primary ingre-
dient in the Italian dish calamari?

8. LITERATURE: Which Shakespeare play 
introduces the characters Beatrice and Benedick?

9. MATH: What kind of number is pi (3.14)?
10. MUSIC: What is the name of the house 

band on “The Tonight Show”?
© 2025 King Features Synd., Inc.

Posting DateJanuary 5, 2026

Trivia Test Answerst
1. St. Lucia’s Day; 2. Edward Norton; 3. Gillette; 4. The first women’s rights convention 
in the United States; 5. “TGS with Tracy Jordan.; 6. Gas; 7. Squid; 8. “Much Ado about 

Nothing”; 9. Irrational; 10. The Roots

Imagine how many other readers were 
drawn in by this SPEC-tacular ad!
You’ll have customers hopping into your business when 
you advertise your products and services in either
Your West Central Voice or The Kerrobert Chronicle.
Take a leap of faith and get noticed by our readers.

Call 306-463-2211 Kerrobert, SK

Kindersley, SK
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Doug Steele. MLA
CYPRESS HILLS

Constituency Offi ce
4671 Price Avenue

PO Box 238
Gull Lake, SK S0N 1A0
Phone: 306-672-1755

steelemla@sasktel.net

LOCALLY OWNED & OPERATED

306-967-2201
eatoniaagencies@yourlink.ca
216 Main Street, Eatonia, SK

MEMBER OF INSURANCE BROKERS OF SASKATCHEWAN

ARE YOU IN NEED OF FREE GROCERIES?
Visit us at FOODMESH Kindersley

800 - 12TH AVE. E, KINDERSLEY (east doors)
Follow Us on     to stay connected

Our Hours:
Mon. 6:30 - 8:00 PMWed. 7:00 - 8:00 PMThur. 7:00 - 8:00 PM

No Pre-RegistrationRequired

“Although 
no one can go back 
and make a brand 
new start, anyone 
can start from now 
and make a brand 

new ending.”
Carl Bard

KERROBERT — Federal MP Jeremy Patzer met with 
municipal representatives from across west-central 
Saskatchewan on Thursday, Jan. 8, at the Prairieland 
Community Centre in Kerrobert. The West-Central 
Saskatchewan Municipal Forum was sponsored by 
the R.M. of Mariposa No. 350, the Town of Kerrobert 
and the Town of Luseland.

The forum invited municipalities newly added to 
Patzer’s Swift Current–Grasslands–Kindersley riding 
following electoral boundary changes in the 2025 fed-
eral election. Patzer said he was eager to connect with 
new municipal representatives from the rural munici-
palities and towns now in his riding.

Mayor Kathy Wurz of Luseland and Reeve Jere-
my Welter of the R.M. of Mariposa No. 350 delivered 
greetings to the group, which included representa-
tives from about 20 municipalities. An open-mic ses-
sion followed, allowing participants to raise questions 
and concerns on a range of issues, including property 
crime, RCMP staffing and funding, federal infrastruc-
ture cost-sharing programs, tariffs, foreign aid, and 
the downloading of health responsibilities onto lower 
levels of government.

Patzer said the forum provided a valuable opportu-

nity to identify shared challenges, raise concerns, and 
exchange perspectives that can inform federal advoca-
cy and action.

MP Patzer Hosts Municipal Forum in Kerrobert

In the photo: Mayor of Kerrobert Mike Mitchell, MP Jere-
my Patzer, Mayor of Luseland Kathy Wurz and Reeve of 
the R.M. of Mariposa No. 350 Jeremy Welter.

Lion President Nicole McCormac recently present-
ed a cheque for $1,360 to Eston Recreation Director 
Eric Rutherford to support the Eston Kids Can Play 
program. The funds were raised in November through 
a Lions soup sale, and the club is pleased to help local 
children participate in sports and recreational activi-
ties. 

The Eston 95 Lions also extend heartfelt thanks to 
the community of Eston and surrounding areas for 
their generous donations to this year’s Christmas 
Hampers. A total of 103 recipients received hampers, 
and the club raised $19,570. Your continued support 
makes a real difference.

Finally, congratulations to Myrna Hauta, winner of 
the Annual Christmas Eve Ring Draw! Thank you to 
everyone who purchased tickets to support the Eston 
95 Lions Club.

Eston 95 Lions support local kids and community

LUSELAND — Luseland St. John’s Unit-
ed Church has completed the installation 
of a new cemetery gate, marking a spe-
cial tribute to the centennial of both the 
church and the United Church of Cana-
da.

The project was funded through do-
nations collected during the church’s 
centennial celebration in June. The gate, 
described as a “beautiful work,” was de-
signed and crafted by Trevor and Travis 
Kasas, who also straightened and rein-

forced the existing gate while construct-
ing the new additions.

Volunteers played a key role in the 
installation. Brad Schlosser used a skid 
steer to install screw piles, Travis Kenne-
dy contributed with his picker truck to 
position the sign, and Bill Holton assisted 
with the installation.

The completed gate will serve as a last-
ing landmark, honouring the church’s 
history and community for generations 
to come.

St. John’s United Church installs commemorative gate

The Prairieland Players presented a donation to the Town of Kerrobert to support the Prairieland Community 
Centre. The cheque for $2,328.26 represented the proceeds from the 2025 dinner theatre “Scenes from 
the Carol Burnett Show”, when the community came together for two nights of laughs and entertainment. 
The Prairieland Players make a positive impact while simultaneously giving back to their community. Shauna 
Meek (right) presents the cheque to Town of Kerrobert CAO, Tara Neumeier. PHOTO COURTESY PRAIRIELAND PLAYERS

H&R BLOCK®

128 B - 1st Ave. West, Kindersley

TAX   TIPS
Late Filing Penalty

JUDY BREWER 306-463-4399
OPEN TUESDAYS 9:00 AM - 4:00 PM

WEDNESDAY, THURSDAY, FRIDAY BY APPOINTMENT

Make sure you file your tax return on time if you have a bal-
ance due, even if you cannot pay them right away. By doing 
so, you will at least avoid the late filing penalty. This is cur-
rently calculated as five percent of your balance due, plus one 
percent per month for a maximum of 12 months.
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John Unser
Canada Purple Shield

Norman Fiss
Funeral Director

Through care and planning,
Binkley’s Funeral Service and FamilySide

can help transform a painful task
into an affirming act of affection. For the way you want to be remembered

Binkley’s Funeral service
inDePenDenTly OWneD

servinG FaMilies in leaDer anD area
9 Leader Cr. • Ph: 306-628-3644 • Toll Free 1-800-670-0877

Traditional, Memorial & Cremation Services
Monuments & Installation Services

KINDERSLEY COMMUNITY
FUNERAL HOME

& CREMATORIUM

E-mail: kcfh@sasktel.net  Fax: 306-463-2650
www.kindersleyfuneralhome.com

Kindersley
801 - 9th Street West
306-463-2659

Serving Families Since 1933
Community Owned, Full-Service Funeral Home

• Pre-planning • Monuments • Grief Support
• Only crematorium in the west-central area

Kerrobert
Branch

440 Pacifi c Avenue
306-834-2411

Eston
Branch

615 Main Street S.
306-962-4442

Kim Walker 
 Licensed Funeral Director 

Serving Oyen and area, Acadia Valley, the Special Areas, all 
communities within, and West-Central Saskatchewan. 

It is never too early to discuss your final wishes and make plans for the future.  
Let us help you– contact Kim or Pam to begin the conversation today. 

Professional service with compassion, pride and dignity.
www.ofsmacleans.com | 114-1 Ave East, Oyen, AB | 403-664-3767

Pam Stark 
Licensed Funeral Director 

A final goodbye, 

without end
a love
Local obituaries can
be found on our
website at

www.yourwestcentral.com/obituarieswww.yourwestcentral.com/obituaries

One Saturday when 
my brother was young, he 
was invited into town for a 
winter playdate by a cou-
ple of his friends. There 
was a hill close to where 
his friends lived, and they 
made plans to spend the 
entire day tobogganing on 
the hill along with most 
of the other kids in the 
neighbourhood.

The hill usually attract-
ed most of the local kids 
in the area, who spent many happy winter days bar-
reling down the hill on Krazy Karpets, assorted sleds, 
and even large pieces of cardboard—anything that 
would fly down the hill at the usual breakneck speeds 
that kids loved. My brother brought along his own 
Krazy Karpet, and he and his friends had a fun time 
that morning.

When my brother and his friends took a break from 
tobogganing to go back to their place for lunch, their 
mom had the traditional Canadian winter fare pre-
pared to warm up the kids: Campbell’s tomato soup, 
grilled cheese sandwiches, hot chocolate with marsh-
mallows—that sort of thing. Very Canadian, very tasty, 
and very warming and welcome on a cold winter day.

After finishing lunch, everyone went back over to 
the hill for more tobogganing fun.

And everywhere my brother’s friends went, they 
were happily accompanied by their family dog. A 
small, long-haired dog, breed unknown, he loved to 
play with his children and reveled in every moment 
he spent with them.

Wanting to be a part of every moment of the fun, 
the dog loved to run up the hill with the kids, and 
when they hopped back on their sleds and barreled 
down the hill again, the dog loved to run alongside 
them, tail wagging, sharing in the joy of a children’s 
moment in that special way that only a happy dog can.

After running down the hill happily chasing one of 
his kids, he saw his other kid up on the top of the hill 
preparing to come down. He began to run up the hill 
again to meet his other master.

The kid started down the hill on his Krazy Karpet. 
As he built up speed, he saw his dog running up the 
hill straight towards him. The kid quickly began to re-
alize what was about to happen. He frantically tried 
to wave the dog out of his path as he barreled down 

the hill.
When his master was almost upon him, the dog fi-

nally began to realize what was about to happen. He 
turned tail and began to run down the hill! But rath-
er than running slightly off to one side and to safety, 
he ran straight down the hill, still in the path of his 
master, as his kid on the Krazy Karpet got closer and 
closer.

Finally, his master on the Krazy Karpet overtook 
the little dog and ran him over! When the dog came 
out the back of the Krazy Karpet, he rolled and rolled 
until he finally rolled down to the bottom of the hill.

Because the scene looked like something out of a 
canine comedy farce, many of the children were inno-
cently laughing at the poor dog as he got run over by 
his master on the Krazy Karpet.

But the laughter ceased very quickly when the dog 
stopped rolling and lay very still in a heap at the bot-
tom of the hill.

The scene got very quiet. The dog wasn’t moving. 
The kids on the hill held their breath in concern for the 
little dog.

But after a moment, and to everyone’s relief, the 
dog stirred. He stood up at the bottom of the hill and 
vigorously shook his head to clear it.

And after his head had cleared, God’s “canine re-
set button” kicked in: the dog’s eyes lit up again, the 
tongue lolled out, the tail started wagging, and the 
doggy smile returned.

And then the little dog joyously ran full speed back 
up the hill again towards his children, happy to be a 
part of what was happening and more than willing to 
do the whole thing all over again.

I have no doubt that the little dog was probably 
more than a bit sore when he went home that night. 
But it was a happy type of sore—the type of sore that 
any loving dog would gladly trade off in exchange for 
spending the entire day doing what a dog was meant 
to do: joyously playing with children. It was the type 
of sore that comes from being a beloved and integral 
part of your children’s lives and having the loving 
willingness to occasionally accept the accidental mis-
haps that might happen in the name of doggy loyalty 
and unconditional family love.

And even though he got accidentally run over that 
day by his own kid flying down the hill on a Krazy 
Karpet, you could never truly crush the indefatigable 
spirit of the loved and loving family dog—truly an in-
tegral part of a happy, functional family and forever 
devoted and destined to be every child’s best friend.

REMEMBERING WHEN
The indestructible little dog

Remembering When
By Keith Schell

Saskatchewan RCMP Operational Communication 
Centre employees provide a critical service within the 
RCMP by supporting both public and officer safety. In 
2025, calls ranged from misdials and false alarms to 
serious incidents regarding matters of public safety. 

“We release our annual list to remind people that 
misusing 911 can delay emergency responders from 
reaching someone in a life-threatening situation,” says 
Jocelyn James, manager of the Saskatchewan RCMP 
OCC. “Saskatchewan RCMP 911 call-takers and dis-
patchers answered 422,378 calls this year – an increase 
of 15 per cent compared to 2024. Every moment that 
we’re spending speaking with someone who is com-
plaining about their family member’s loud snoring is 
a moment that could have been used helping someone 
in a serious emergency.” 

Here are the top 10 calls that “missed the mark” in 2025:
10. End of the roll: A frustrated individual called to 

complain that they were out of toilet paper.  
9.	 Rocky road: 911 dispatchers received a call from 

an individual that was upset because they had to 
drive their expensive vehicle through a construc-
tion zone.

8.	 Are you there? A caller advised that they called 911 
because the TV show they were watching inadver-
tently triggered their phone to place the call.

7.	 This isn’t an aisle: An individual called to com-
plain that someone left a shopping cart in their 
driveway.

6.	 Where to next: A frustrated individual called look-
ing for a phone number for a taxi service.

5.	 Don’t get into a spin: 911 dispatchers received a 
call from a concerned individual about their neigh-
bours not following the rules of laundry day.

4.	 Order up: An individual called to complain that a 
restaurant was taking too long to make their lunch.

3.	 Zzzzzz’s: 911 dispatchers received a call from an 
individual because their family member’s loud 
snoring was keeping them awake.  

2.	 How dare you: A frustrated individual called be-
cause their friend cooked their pork chop without 
permission.  

1.	 Can you send a pin? 911 dispatchers received a call 
from an individual saying they had lost their phone 
and were wondering if an officer could give the 
phone a call so they could hear it. (Read that again…) 

Please remember: whether you’re out of toilet pa-
per, upset about your late lunch, or you’ve lost your 
phone – these are not reasons to call 911. Doing so 
must be reserved for life-threatening emergencies and 
crimes in progress.

Saskatchewan RCMP would like to remind the 
public that there are ramifications for those who 
misuse 911. Not only is there a chance of preventing 
someone with a life-threatening emergency from get-
ting help, there is also a summary offence charge un-
der the Emergency 911 Systems Act with fines up to 
$2,000.

Saskatchewan’s 911 Highlights of 2025
Lost phones, loud snorers and pork chop crimes
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BASIC
FURNACE
SERVICE
$14995

306-463-6707 807 - 9th St. W. Kindersley

PLUS TAXES

Call or Book Online Today!
LUK PLUMBING, HEATING 

& ELECTRIC LTD.

ALSASK
SATURDAY, JANUARY 17
• Ukrainian New Year Celebration. Kaiser tourna-
ment at 1:00 PM. $5/person entry. Cash prize. Sup-
per served 5-9 PM featuring homemade perogies, 
sausage and veggies for $25/plate or $10 (under 10). 
Help support the Alsask Drop-Inn Centre (206 Main 
St). Contact Dave at 306-463-0169 for more info.
 
EATONIA
- Every Thursday from 11:30 AM -1:30 PM come to the 
Eatonia Library for puzzles, visiting and grab your books 
for the week!
- Check out our TOPS Chapter … it’s free to try! Every 
Wednesday. Weigh in: 5:45 PM. Meeting: 6:00 PM at 
Corcoran Place. Contact Cora Knuttila 306-460-9047.
- The Lions Club meets on the last Tuesday of each 
month.
- The Rec Board meets the second Monday of each 
month 7:00 PM at the Town Office.
- Town Council meet the second Tuesday of each month 
7:00 PM at the Town Office.

ESTON
- Wheatland Centre Potluck Supper fourth Friday of each 
month 6:00 PM. $5.00. Bring your own utensils. Coffee 
& tea provided.
- Wheatland Centre Bingo - 1st & 3rd Thursday of the 
month 7:00 PM. Regular Bingo plus Bonanza, 50/50 
Draw. Must be 14 years of age. Call 306-962-7117 (ask 
for Linda) for more info.
- Every Monday - Adult Exercise Program 10:00-11:00 
AM at the AGT Community Centre
- Make sure to check the AGT Community Centre recre-
ation calendar on eston.ca for ice schedule.
- Drop in Bowling Sundays 1:00-4:00 PM. $5 bowling. 
No need to book, just drop in.

HOOSIER
- Sunday Service Hoosier Community Church 10:30 am 
at the Community Hall. Contact Joel Hamm 306-460-
7056 or Curtis Kornelson 306-460-7327.

KERROBERT
- MS Support Group at Kerrobert Health Centre Meet-
ing Room every 3rd Saturday 2:00-4:00 PM. Contact 
Gail Wiebe for more information 306-834-7068.
- Walk This Way Group Tuesdays & Thursdays 9:30-
11:30 AM
- Walk This Way with Lao Thursdays at the PCC from 
9:30-10:30 AM. Everyone is welcome and it’s FREE.
- Shuffle Club Mondays at the PCC 1:30-3:00 PM
- Winter Wear Drive ongoing until March. Drop off at 
the Seniors Hall Monday, Wednesday and Friday from 
9:30-11:00 AM. Contact Yvonne at 306-834-8292 if 
you need an item.
- Make sure to check the Kerrobert Memorial Arena 
schedule for upcoming games.

KINDERSLEY
SATURDAY, JANUARY 24
• Kindersley Screen Arts presents “Deliver Me From 
Nowhere” (Bruce Springsteen) 4:00 PM at the Sunset 
Theatre. $10 cash at the door. Wine & Beer available for 
purchase.

- Parkinson’s Support Group Meetings are held the sec-
ond Wednesday of the month 1:30 PM at 401 - 4th Ave 
West (New Life Church). Everyone welcome! For more 
info call Nancy at 306-463-4514.
- Monday Night Jam Sessions at the Norman Ritchie 
Community Centre. Doors open at 6:30 to set-up, then 
the fun begins at 7-11 PM. Call Keith 306-460-8633.
- Interested in a support group for weight management? 
TOPS meetings; every Monday at 6:00 PM in the Kinder-
sley Senior Centre OR contact Jill at 306-463-4210.
- Pickleball meets Sunday & Wednesday evenings 
7:00 PM at Elizabeth School for the indoor season. 
Cost is $50 for the season or $5 drop in. Our club is 
a part of Pathway To Wellness. More info call Teresa 
Knight 306-460-7304.
- Fit Fighter Group Class. Helping individuals with Par-
kinson Disease, Fibromyalgia, MS, Arthritis and mo-
bility issues. Monday, Wednesday, Friday 1:00 PM at 
Anytime Fitness. Call Karen 463-3607 for more info.
- 365 Kindersley Air Cadets meet Thursday evenings 

at the Kindersley Museum. No charge to be a mem-
ber, youth ages 12-18, must be a Canadian resident. 
Contact Ian Kehrer via text at 306-460-0057 or Sheila 
Kehrer via text 306-604-9044. Come Fly With Us!
• Every Tuesday: Community Badminton 6:30 - 9:00 
PM at Westberry School. Everybody welcome.

LEADER
- Make sure to check out the G3 Iceplex Arena Schedule 
online at leader.ca
- Community Walking Club Monday - Thursday 7:00-
8:00 PM at Leader Composite School (Use student park-
ing lot door). You must pre-register at the Town Office.
- Community Badminton SUNDAY evenings 6:00-8:00 
PM. $2/Sunday at the LCS Gymnasium (use student 
parking lot door). Under 12 must be accompanied by an 
adult. Racquets and shuttles available.

LUSELAND
- The Luseland Homecoming Hall will be available for 
indoor walking on TUESDAY & THURSDAY mornings. 
Please pick up the key at the Town Office to unlock the 
door. Silver collection at the door.
- The Luseland Library Art Gallery has a new exhibit on 
display: A Collection of Sketches featuring Local Artists.
Recurring events at The Luseland Pioneers Club 
Members
- Monday-Saturday 8:30 AM - Noon, Coffee, Pool, Vis-
iting, Cards
- Cards are played several days of the week
- Third Friday of the month Birthday Lunch at noon
- Exercises 9:00-9:30 Am Monday, Wednesday, Friday

MAJOR
- MS Support Group at Kerrobert Health Centre Meet-
ing Room every 3rd Saturday 2:00-4:00 PM. Contact 
Gail Wiebe for more information 306-834-7068.
- November / December Church Times 5:30 PM Sat-
urdays.

Got an event coming up? 
Let us know about it!

500 - 12th Ave. E., Kindersley, SK
306-463-2005

With Winter upon us it would be a good idea 
to check the status of your antifreeze! 

We have Prestone Antifreeze in stock
Along with various other winter items such as

Saf-T-Brake Air Line Antifreeze,
Diesel Antigel and Diesel Conditioner

500 - 12th Ave. E., Kindersley, SK
306-463-2005

With Winter upon us it would be a good idea 
to check the status of your antifreeze! 

We have Prestone Antifreeze in stock
Along with various other winter items such as

Saf-T-Brake Air Line Antifreeze,
Diesel Antigel and Diesel Conditioner

500 - 12th Ave. E., Kindersley, SK
306-463-2005 

www.kindersleybearing.ca

With Winter upon us it would be a good idea With Winter upon us it would be a good idea 
to check the status of your antifreeze!to check the status of your antifreeze!

We have Prestone Antifreeze in stock
Along with various other winter items such as

Saf-T-Brake Air Line Antifreeze, Diesel Antigel
and Diesel Conditioner

1001 - 9th Ave West, Kindersley

306-463-3977306-463-3977

• Vehicle Wraps
• Embroidery
• Sandwich Boards
• Logo Design
• Custom Printed
   Business Books,
   Highway Signs
   and Decals

The

KindersleyKindersley
TRAILERS & MORETRAILERS & MORE

www.kindersleytrailers.cawww.kindersleytrailers.ca
Phone: 306-463-6511  Text: 306-460-9311Phone: 306-463-6511  Text: 306-460-9311

PARTS / SERVICE / SALES / RENTALS

You’re Always A Leader Pulling A Trailer

Business & Professional Directory

HUB International
Insurance Brokers and Consultants

205 Main Street | PO Box 1570
Kindersley, SK S0L 1S0

o: 306-463-6444
f: 306-463-6003

HZN.kindersleyshared@hubinternational.com
Hours of Operation:
Monday-Friday 8:30 am to 6 pm; Saturday 9-4

SK License #078083

Advertise for as low as $20 / week! Call Harland Lesyk at 306-460-7416.

CHARTERED PROFESSIONAL ACCOUNTANTS
117 - 1st Ave. W., Kindersley

Kindersley 306-463-6591   Kerrobert 306-834-1443   Eston 306-962-4434

WHAT WE DO:
CHBB provides accounting, tax, audit and 
business advisory services to owner-man-
aged businesses.
HOW WE DO IT:
Combined with service and value, we use 
accounting information to help our clients 
grow and reach their goals.

WWW.KINDERSLEYMAINLINE.NET

BOX 1989 - 504 12TH AVE. E.
KINDERSLEY, SK. S0L 1S0

TOLL FREE: 1.800.661.8228

... because your dreams
and aspirations matter!

intuitive interiors
       by Cheryl Mullock

137 2nd Avenue SE         By appointment only
Eston, SK. S0L 1A0  (306) 962-4789
camullock@sasktel.net  (306) 962-7565

BenMoore

MILLER AUTO TECH LTD.

306-628-3861
314 - 1st Ave. W. - Leader, SK
millerautotech@sasktel.net

• SGI Accredited
• Safety Inspections
• Automotive Repairs
   for most cars & light trucks

FEIFFER’S TIRE STORE LTD.FEIFFER’S TIRE STORE LTD.

433 Hwy. 21 North, Leader, SK433 Hwy. 21 North, Leader, SK

306-628-3231 • 1-877-333-6818306-628-3231 • 1-877-333-6818
Owner: Thane Feiffer • feiffertire@sasktel.netOwner: Thane Feiffer • feiffertire@sasktel.net

All brands of tires
for everything on wheels!

Mechanical services
and wheel alignments

MEGAN LACELLE
Every Monday in Leader 8:30 AM - 4:30 PM

in the IG Wealth Management building

Call 306-773-2891 
to set up your appointment for buying or selling real estate, family law needs or any 

other general law practice question!

Loaves and Fishes offers hearty soup 
and bread at no charge.

TEXT 306-460-9304 or
CALL 306-463-6146 or email: info@kcfhope.com

DO YOU OR ANYONE YOU KNOW NEED FOOD?

(Soup is packaged and frozen, just thaw & heat)

Loaves and Fishes 
offers hearty soup 

and bread at
no charge.

TEXT 306-460-9304 or
CALL 306-463-6146 or email: info@kcfhope.com

DO YOU OR ANYONE YOU KNOW NEED FOOD?

(Soup is packaged and 
frozen, just thaw & heat)

306-463-3361
Just 2 kms north of

Kindersley McDonalds
“The Kennel That Cares”

Quality 
Boarding & 
Grooming

for your
Dog or Cat!

306-463-3361
Just 2 kms north of Kindersley McDonalds

“The Kennel That Cares”

Quality 
Boarding & 
Grooming

for your Dog or Cat!
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• Tax Services
• Tax Planning & Preparation
• Estate & Trust Tax Preparation
• Payroll Services
• Financial Statements
• Accounting Services

• Consulting Services
• Estate Planning
• Financial Planning
• Retirement Planning
• Purchase and Sale of a Business
• and much more, please inquire

Mactavish & Company
403-528-4995

523c North Railway St SE, Medicine Hat, AB  

tmactavish@mactavishco.ca • www.mactavishco.ca

Terry Lynne Mactavish

, 
AGENCIES INC. 

CChhaarrmmaaiinn SSnneellll,, Insurance Advisor 
sscchhiinnddeell__aaggeenncciieess@@oouuttllooookk..ccoomm 

440033--666644--33880044 Cell 440033--666644--11440044
114 Main Street, Oyen

Home - Auto - Commercial - Farm - Hail
Investments - RRSP's - RESP's - TFSA's - Life

BORDER KENNELS
PO Box 114, Acadia Valley, AB  T0J 0A0

• LOTS OF LOVE • FULL GROOMING SERVICES
• PET TAXI • FENCED PLAY & RUN AREA

• LARGE HEATED KENNELS

CELL: 403-664-9451
CELL: 403-414-9451

EMAIL: moozer@netago.ca

Marilyn Mactavish

No Contracts
Quality
Personal Service

Wireless Internet
Fiber Optics
Flexability

Terry Duchcherer, President
1.800.542.7028 • sales@netago.ca • Hanna, AB

Internet Solutions for
• Residential
• Business
• Enterprise

* AUTO SALES * REPAIRS * PAINTING * TOWING
            * GLASS REPLACEMENT

                * ACCESSORIES * SGI ACCREDITED                * ACCESSORIES * SGI ACCREDITED

Debbie or Zacc Bast

Ph: (306) 753-3430
Cell: (306) 753-7541

Macklin, SK
Dan Wenzel MAJOR, SK

Celebrating 70 Years
in Business!

306-834-5508Cell 306-834-8014

• Diagnostics for Light & Heavy Duty Vehicles
• Heavy Duty Truck / Trailer

Inspection & Repairs
• Stock Trailer Wheel Alignments

• Heavy Wreckers / Towing
• Vehicle Recovery Trailer

24 HOUR
TOWING




