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BY KATE WINQUIST

LUSELAND — Luseland Po-
lice Service handled a range 
of calls in December 2025, 
including multiple reports of 
impaired driving and several 
break-and-enter complaints 
that remain under investiga-
tion.

Police said they received 
four impaired driving com-
plaints during the month 
and issued a roadside sus-
pension along with a vehicle 

impoundment related to al-
cohol consumption.

Officers also responded 
to five break-and-enter and 
theft calls. Those files are still 
under investigation, police 
said.

The service reported two 
calls related to suspicious 
vehicles, activity or people, 
along with a parking bylaw 
complaint and a traffic haz-
ard report.

Police also attended an 
alarm call at a business, a 

disturbance involving a male 
and a mental health-related 
call for service.

Other incidents included 
a report of a missing person, 
who was later located safely, 
as well as a vehicle fire and a 
structure fire.

Luseland police also re-
sponded to a report of mis-
chief under $5,000, which 
remains under investigation.

In one call, officers were 
dispatched for a report of 
a possible deceased person 
near a roadway, but deter-
mined the complaint was un-
founded after investigating.

Anyone with an emergen-
cy is asked to call 911. For 
general inquiries, residents 
can contact Luseland Police 
Service at 306-372-4844.

Luseland police report impaired driving 
complaints, break-ins in December
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PACKED BARN! The Plenty Rink was buzzing with activity on Sunday as the first minor hockey games since the early 90s 
featured both U7 Dodsland Stars teams playing back to back vs Wilkie. The food booth was also open for business. See 
Plenty CROP Facebook page for more photos. SUBMITTED
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WHAT WE DO:
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Are you in a situation where someone is asking you to be 
their co-signer for a bank loan? It’s common for people 
to turn to family members for this kind of support. Take 
the following considerations into account before decid-
ing whether to co-sign for a loved one:

• Co-signing a loan for someone else  
can impact your finances. Until the loan 
is fully repaid, it may be harder for you 
to get credit for yourself.

• If the family member you’re endorsing 
falls behind on payments, your credit 
rating is affected just as if you were 
solely responsible for the debt.

• If payments continue to fall behind  
or the person declares bankruptcy,  
you could be held accountable  
for repaying the entire loan.

What should you do? Before agreeing to 
endorse a family member, find out about 
the potential penalties associ ated with 

the loan. Above all, make sure that the person you’re deal-
ing with is serious and financially responsible.

Talk to an expert for more advice.

Are you planning a lifelong union with your significant 
other? Although optional, a marriage contract—commonly 
referred to as a prenuptial agreement, or prenup—is an 
essential tool for setting out the rules of your marriage 
as agreed upon by both partners.

WHAT’S A MARRIAGE CONTRACT?
A marriage contract is an agreement that outlines how 
a couple’s assets will be managed during their mar-
riage and in the event of divorce or one spouse’s pass-
ing. It ensures that each partner can maintain their 
individual ownership of certain assets or share them 
as they see fit.

DOES A MARRIAGE CONTRACT  
HAVE ADVANTAGES?
Absolutely! Without a marriage contract, a separation 
would be governed by your region’s default union 
laws, potentially leading to significant financial impli-
cations. Plus, you can’t overlook the emotional toll of 
a divorce. A marriage contract clearly defines how as-
sets will be divided to help you avoid conflict.

Are you about to start a new chapter with your partner? 
If you’re considering drawing up this kind of agree-
ment, contact a notary today.

Is it a good idea to co-sign a bank loan  
for a family member?

Taking a sabbatical  
requires solid financial planning

Do you feel the need to take a professional break to 
recharge your batteries or pursue a passion project? A 
sabbatical might just be the answer. However, you must 
plan your finances accordingly. Here’s an overview of 
what you need to know.

PAID OR UNPAID LEAVE
A sabbatical can either be paid or unpaid, depend-
ing on various factors. You might be able—with your 

employer’s approval—to take a slightly reduced salary 
for a few years so you can receive full pay during your 
planned leave. In some cases, your employer might 
decide not to pay you a salary at all while you’re away, 
which would require some extra planning.

SAVING HABITS
You’ll inevitably need to adjust your savings habits in 
anticipation of a sabbatical. Start by drawing up a bud-
get tailored to your sabbatical plans to estimate how 
much money you’ll need to live comfortably. Set aside 
a portion of your income to reach your savings goal. Do 
you need a little extra cash? Think about selling some 
unused items.

OPEN COMMUNICATION
If you want a successful sabbatical, start by having an 
open discussion with your employer several months in 
advance. Highlight the benefits of your sabbatical in 
terms of future work performance and reassure them of 
your intention to return. This way, you can also address 
any concerns about future compensation.

Do you need help planning your leave? Talk to a financial 
expert.

Wedding on the horizon?  
Don’t forget the contract!

Paying with cash: beneficial or not? When shopping in-store, consumers often prefer 
to use credit and debit cards. However, as some 
herald the decline of cash payments, others are 
committing to using physical currency. Whether 
it’s a matter of habit or principle, is there a benefit 
to paying with cash?

ADVANTAGES
Although it may seem outdated, there are still 
plenty of great reasons to use cash for your pur-
chases. With cash, you won’t have to worry about 
equipment failure or downtime, saving you from 
fees and interest. Plus, you’ll be spending only 
the money you actually have instead of bor-
rowed funds.

Additionally, cash transactions are free of charge 
for merchants. Financial institutions charge busi-
nesses fees to handle card transactions. It’s also 

important to note that payment terminals and 
the contactless function also entail certain costs. 
Because of these expenses, some merchants have 
started offering discounts to customers to encour-
age them to pay with cash.

DISADVANTAGES
That said, cash transactions don’t enable you to 
establish a credit history, which could affect your 
ability to obtain loans or a mortgage. Online or 
remote purchases using cash may be challenging 
or even impossible. Moreover, visiting a physical 
counter can be a hassle for consumers.

The verdict? Paying cash has both pros 
and cons. Take a moment to reflect 
on your spending habits and be 
open to switching up your pay-
ment methods.
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With so many tax preparation software options 
available, you may think filing your own tax return 
is the most cost-effective option. However, tax pro-
fessionals have the expertise to simplify the process 
and potentially save you more money. Here are a few 
reasons why trusting them with your tax return is a 
smart move.

 
Peace of mind, guaranteed

If you have multiple sources of income or qualify 
for certain credits or deductions, the tax filing pro-
cess can be quite complex. You must declare the right 
amounts, make the correct claims and comply with 
reporting regulations. In short, it’s easy to make a 
mistake! Working with a professional ensures your 
tax return is accurate, so you don’t have to worry 
about penalties or the hassle of administrative fol-
low-ups.

Additional credits
When you file your own taxes, you may miss cer-

tain credits or deductions you’re eligible for. Tax pro-
fessionals know how to maximize your refund. They 
review every possible benefit, especially if you’re 
self-employed, retired, in a relationship or raising de-
pendent children.

 
Up-to-date information

Tax professionals update their training regularly to 
stay apprised of changing tax laws. When they pre-
pare your return, they can apply the latest updates 
correctly. This helps you take full advantage of any 
new benefits that apply to you.

 
Do you want to save yourself a lot of worry this 

year? Entrust your tax return to a chartered accoun-
tant, tax preparer or tax specialist in your area.

Entrusting your tax return to a 
professional: a winning choice

Along with mortgage payments and taxes, home 
insurance can be a major expense for homeowners. Is 
this the case for you? Are you looking for ways to re-
duce your premium and minimize the strain on your 
finances? Here are a few tips.

 
Increase your deductible

The deductible, the amount you pay out of pocket 
in the event of a claim, directly affects your premium. 
Depending on your insurance policy, you may be able 
to lower your monthly payments by opting for a high-
er deductible.

 
Review the cost of rebuilding

Many homeowners get sufficient home insurance 
coverage for a rebuilding cost equal to their home’s 
purchase price. Nowadays, it’s not uncommon for a 
home to cost more to purchase than it would to re-
build in the event of a major disaster.

By assessing the realistic cost to rebuild your home 
and adjusting your policy accordingly, you may be 
able to get your premium reduced. However, take care 
not to underinsure your home just to save money. You 
may regret it if an accident occurs.

 
Protect yourself from water damage

Water damage is the most common cause of insur-
ance claims and can increase your premium. Protect-
ing your home against water-related problems can 
help keep your insurance payments as low as possible.

For example, consider replacing old plastic pipes, 

which deform and crack over time, with braided steel 
pipes in your plumbing. This upgrade can significant-
ly lower your home’s risk of water damage. It may 
require an upfront investment, but it’s well worth it.

 
Looking for more ways to save on your home insurance? 

Contact your insurance broker or financial advisor near you.

Are there ways to save on my home insurance?
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“To acquire money 
requires valour, to keep money 

requires prudence, and to 
spend money well is an art.“

Berthold Auerbach, poet

Are you in a situation where someone is asking you to be 
their co-signer for a bank loan? It’s common for people 
to turn to family members for this kind of support. Take 
the following considerations into account before decid-
ing whether to co-sign for a loved one:

• Co-signing a loan for someone else  
can impact your finances. Until the loan 
is fully repaid, it may be harder for you 
to get credit for yourself.

• If the family member you’re endorsing 
falls behind on payments, your credit 
rating is affected just as if you were 
solely responsible for the debt.

• If payments continue to fall behind  
or the person declares bankruptcy,  
you could be held accountable  
for repaying the entire loan.

What should you do? Before agreeing to 
endorse a family member, find out about 
the potential penalties associ ated with 

the loan. Above all, make sure that the person you’re deal-
ing with is serious and financially responsible.

Talk to an expert for more advice.

Are you planning a lifelong union with your significant 
other? Although optional, a marriage contract—commonly 
referred to as a prenuptial agreement, or prenup—is an 
essential tool for setting out the rules of your marriage 
as agreed upon by both partners.

WHAT’S A MARRIAGE CONTRACT?
A marriage contract is an agreement that outlines how 
a couple’s assets will be managed during their mar-
riage and in the event of divorce or one spouse’s pass-
ing. It ensures that each partner can maintain their 
individual ownership of certain assets or share them 
as they see fit.

DOES A MARRIAGE CONTRACT  
HAVE ADVANTAGES?
Absolutely! Without a marriage contract, a separation 
would be governed by your region’s default union 
laws, potentially leading to significant financial impli-
cations. Plus, you can’t overlook the emotional toll of 
a divorce. A marriage contract clearly defines how as-
sets will be divided to help you avoid conflict.

Are you about to start a new chapter with your partner? 
If you’re considering drawing up this kind of agree-
ment, contact a notary today.

Is it a good idea to co-sign a bank loan  
for a family member?

Taking a sabbatical  
requires solid financial planning

Do you feel the need to take a professional break to 
recharge your batteries or pursue a passion project? A 
sabbatical might just be the answer. However, you must 
plan your finances accordingly. Here’s an overview of 
what you need to know.

PAID OR UNPAID LEAVE
A sabbatical can either be paid or unpaid, depend-
ing on various factors. You might be able—with your 

employer’s approval—to take a slightly reduced salary 
for a few years so you can receive full pay during your 
planned leave. In some cases, your employer might 
decide not to pay you a salary at all while you’re away, 
which would require some extra planning.

SAVING HABITS
You’ll inevitably need to adjust your savings habits in 
anticipation of a sabbatical. Start by drawing up a bud-
get tailored to your sabbatical plans to estimate how 
much money you’ll need to live comfortably. Set aside 
a portion of your income to reach your savings goal. Do 
you need a little extra cash? Think about selling some 
unused items.

OPEN COMMUNICATION
If you want a successful sabbatical, start by having an 
open discussion with your employer several months in 
advance. Highlight the benefits of your sabbatical in 
terms of future work performance and reassure them of 
your intention to return. This way, you can also address 
any concerns about future compensation.

Do you need help planning your leave? Talk to a financial 
expert.

Wedding on the horizon?  
Don’t forget the contract!

Paying with cash: beneficial or not? When shopping in-store, consumers often prefer 
to use credit and debit cards. However, as some 
herald the decline of cash payments, others are 
committing to using physical currency. Whether 
it’s a matter of habit or principle, is there a benefit 
to paying with cash?

ADVANTAGES
Although it may seem outdated, there are still 
plenty of great reasons to use cash for your pur-
chases. With cash, you won’t have to worry about 
equipment failure or downtime, saving you from 
fees and interest. Plus, you’ll be spending only 
the money you actually have instead of bor-
rowed funds.

Additionally, cash transactions are free of charge 
for merchants. Financial institutions charge busi-
nesses fees to handle card transactions. It’s also 

important to note that payment terminals and 
the contactless function also entail certain costs. 
Because of these expenses, some merchants have 
started offering discounts to customers to encour-
age them to pay with cash.

DISADVANTAGES
That said, cash transactions don’t enable you to 
establish a credit history, which could affect your 
ability to obtain loans or a mortgage. Online or 
remote purchases using cash may be challenging 
or even impossible. Moreover, visiting a physical 
counter can be a hassle for consumers.

The verdict? Paying cash has both pros 
and cons. Take a moment to reflect 
on your spending habits and be 
open to switching up your pay-
ment methods.
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In the collective imagination, saving money some-
times seems accessible only to those with high sala-
ries. But is it still possible to save even on a modest 
income? The answer is “yes”! Here are a few tips to 
help you do so.

 
Make a budget

The first step to saving is to know where your mon-
ey goes. Review your bank statements and make a list 
of the amounts you spend on your various types of 
expenses. 

Financial experts often recommend the 50/30/20 
rule: 
•	 50 per cent of your income should go to essential 

expenses, like housing, food and electricity
•	 30 per cent should go to non-essentials, like enter-

tainment and leisure
•	 20 per cent should go to savings

These percentages may vary depending on your sit-
uation. If your essential expenses take up more than 
half your income, look for ways to reduce them. For 
example, you may be able to switch to a cheaper mo-
bile plan or use public transportation more often.

 
Create habits

No matter your salary, set up an automatic trans-

fer of a small amount from each paycheque into a 
savings account. Over time, you’ll see your savings 
grow—money you might have spent without realiz-
ing it.

 
In addition, try to make a habit of waiting a day or 

two before making a purchase. Use that time to decide 
whether the item is useful, essential or simply unnec-
essary. A few hours of reflection may help you make 
better financial decisions.

 
Are you looking for savings strategies you can 

implement despite your limited income? 
Don’t hesitate to contact a financial advisor.

Is it possible to save money on a modest salary?

Along with housing and transportation, food is one 
of the biggest expenses for most households—and 
rightly so! If your grocery bills seem to be constantly 
increasing, you can try a few smart ways to save. Here 
are some proven tips.

 
Choose unaltered foods

Instead of buying convenience items, such as pre-
cut vegetables or grated cheese, opt for them in their 
original form. Prepared or modified products can eas-
ily cost several more dollars than their unaltered coun-
terparts.

 
Plan around current discounts

Take a few minutes to browse store flyers and search 
for online promotions to find the week’s specials and 
deals. These resources will help you find the best plac-
es to shop, even if it means making an extra stop.

When you know what’s on sale, you can build a fo-
cused shopping list and stick to it. Many mobile apps 
also show you the best prices for the items you’re 
looking for.

 
Always eat before you leave
This one may seem obvious to some: never shop 

on an empty stomach. Satisfying your appetite before 
you go grocery shopping will prevent you from mak-
ing impulse purchases, which can quickly drive up 
your bill.

 
Watch out for fake deals

In many supermarkets, it’s not uncommon to 

see reduced price signs in bright colours and bold 
text. But don’t be fooled! Compare the price per 
weight or unit with similar products. You’ll often 
find that the so-called bargain isn’t really cheaper 
at all.

 
Be open to substitutions

Canola oil is often cheaper than olive oil, as is store-
brand mayonnaise compared to the name brand ver-
sion. Small substitutions like these can add up to big 
savings over time.

 
Cook and store as much as possible

Ready-to-eat meals save time when you’re in a 
hurry, but they cost a lot more than home cooking. 
You’ll quickly see that buying all the ingredients and 
cooking your meals from scratch reduces your ex-
penses.

Consider cooking larger portions and freezing in-
dividual servings. This will ensure you have quick, 
homemade meals ready on busy days.

 
Eat less meat

Plant-based proteins like tofu, tempeh and legumes 
are often much cheaper than meat. Replacing animal 
proteins with these options from time to time keeps 
your meals varied, nutritious and, above all, easy on 
your budget.

 
Remember that the goal isn’t to deprive yourself, 

but to make informed choices based on your needs, 
tastes and means. Happy grocery shopping!

How can you reduce your grocery bills?

H&R BLOCK®

128 B - 1st Ave. West, Kindersley

TAX   TIPS
STUDENT LOANS

JUDY BREWER 306-463-4399
OPEN MONDAY - FRIDAY 9:00 AM - 6:00 PM

The Canada Student Loans Program provides financial assistance in 
the form of loans and grants to post-secondary students who demon-
strate financial need. In order to prove that they meet the eligibility 
requirements, the provincial government agency administering the 
program usually requires the applicant to provide them with infor-
mation from the previous year’s tax return or authorize the CRA to 
release the information.
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Director of Education, Mark 
Benesh, recently announced that 
he will be retiring at the end of 
the 2025-2026 school year. Dedi-
cating over 35 years as an educa-
tor, he has spent more than 30 of 
those years serving the students 
and staff in Chinook. 

Mark’s journey with Chinook 
has been extensive; serving as a 
teacher, principal, Hutterian co-
ordinator, superintendent, and 
finally as Director of Education. 
Throughout his time as Director, 
he worked diligently to fulfill 
the Board’s mandate to cultivate 
a positive culture across the or-
ganization.

“Mark’s focus on resiliency 
and dedication ensured our divi-
sion stayed true to our student-centered values and re-
mained effective in supporting our school communi-
ties, while helping us balance division supports with 
fiscal realities. We particularly appreciate Mark’s cur-
rent focus on the division’s priority of mental health 
and well-being, ensuring that both students and staff 
have the supports they need to thrive,” said Dianne 
Hahn, Board Chair. “We want to thank Mark for his 
exceptional work, his kindness, and his unwavering 
commitment to our kids and our schools. He has truly 
made Chinook ‘a great place to go to school and go to 
work’. We wish Mark and his family nothing but the 
best in his well-deserved retirement.”

His tenure as Director includ-
ed leading the school division 
through a number of challeng-
es, including the COVID-19 
pandemic, ongoing educational 
funding shortfalls, and the im-
plementation of numerous pro-
vincial initiatives. 

“When I think back to when 
I was a student, I remember the 
people who made a huge dif-
ference in my life. They are the 
reason I am where I am today. 
Now, when I visit a school or a 
classroom, my heart warms as 
I see the difference our staff are 
making,” stated Benesh, “As Di-
rector, it has been both an hon-
our and a privilege to work with 
and lead such a caring, dedicat-

ed, and exceptional group of people. I would like to 
thank all of our staff for being such positive, caring, 
amazing people and kind human beings who make a 
tremendous difference in our kids’ lives.”

Due to the retirement of Mark Benesh at the end 
of the 2025-26 school year, the Chinook Board of Ed-
ucation will be undertaking the recruitment process 
for a new Director of Education. The Board has re-
tained the services of Randy Fox as a consultant to 
work with the Board on the executive search and hir-
ing process, which includes identifying a candidate 
profile, as well as the recruitment and hiring of a suc-
cessful candidate.

Director of Education announces retirement

Mark Benesh

BY JOAN JANZEN

The winter months are a time when families can enjoy skating outdoors at one 
of three outdoor rinks located in Kindersley. The rink at McGowan Park, located 
at the east side of town, is maintained by the Town of Kindersley; however, both 
the Kinsmen and Rosedale outdoor rinks are taken care of by a group of dedicated 
volunteers.

“Darcy Klarenbach, Brady Newmeyer, and myself help maintain the Kinsmen 
outdoor rink,” Jamie Dufault explained. Jamie has helped out for the past eight 
years, Darcy has volunteered for five years, and it’s been three years for Brady.

“Darcy has volunteered his Zamboni for the past four years to help make it easi-
er for us to maintain the ice surface,” Jamie said. “Weather permitting, we are there 
nightly to flood the ice when we can.”

The town crew helps out by maintaining the building, cleaning the change room 
area, and removing snow after a snowfall. But the volunteers put in a lot of hours 
because “the kids love it, and it gets well used,” Jamie reasoned.

The Rosedale outdoor rink is taken care of by Quinn Watt and a group of six 
volunteers who help with flooding of the ice and snow removal. Quinn has been 
volunteering in this capacity for the past nine years.

“At the start of winter, when we get cold temperatures, we spend three to five 
hours a night over a week or two layering the ice,” she explained. “It’s been a chal-
lenge during the last three to four years with the mild temperatures to get the ice in 
for the Christmas break, but we managed to get it in.”

About four years ago, they purchased a Zamboni and built a new Zamboni ga-
rage. Having the Zamboni has helped reduce the amount of time volunteers work 
at the rink.

“We always ask people to shovel the snow over the boards,” she advised. Snow 
shovelled to the boards is much harder for volunteers to chip out before flooding 
the ice.

The outdoor rinks were well used during the past week of warm weather; how-
ever, when the weather cools off, the volunteers will spend three to four hours for 
several nights building the ice back up.

Thanks to the hard work done by these dedicated volunteers, families can enjoy 
skating outdoors and having fun at whatever time is convenient for them.

Kids love skating at Kindersley’s outdoor rinks

Thanks to the dedicated work of volunteers, kids and adults enjoy skating at Kinder-
sley’s outdoor rinks. PHOTO BY JOAN JANZEN
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West Central
Crisis & Family

Support Centre 
Free and Confidential
Counselling Services

Programs:
• Mental Health & Addictions 
• Family Support (FSW) & Diversion Support 
• Family Violence Intervention (FVI) 
• Rapid Access Counselling (RAC) for Children
   Youth/Caregivers
• Rapid Access for Counselling (RAC) for Adults 
• Crisis Intervention & Debriefing 
• Suicide Intervention & Suicide Impact Supports
• Sexual Assault Victim Support
• Trafficking Intervention
• Family Intervention Rapid Support Teams
  (FIRST)
• Client Advocacy
• Intimate Partner Violence Intervention
• Court Mandated Supports

The West Central Crisis & Family Support
Centre’s mission is to provide support services 

to individuals and families experiencing
trauma, violence, addiction, or crisis in their 

lives, as well as outreach programs to
communities within our boundaries.

105 Colton Drive, Box 2235, Kindersley, SK. S0L1S0 

Office Phone: 306.463.6655
Fax: 306.463.6410

crisis@westcentralcrisis.ca

www.westcentralcrisis.ca
Programming and support services funded by Saskatchewan 

Ministries of Justice, Social Services, and Health as well as generous 
contributions from local businesses and community members.

The Centre is a registered non-profit, providing tax
receipts for donations of $20 or more.

Please recycle this newspaper

BY JOAN JANZEN

The month of January announces the end of the 
festive holiday season, along with shortened daylight 
hours and colder temperatures. It’s also a great month 
to attend the upcoming More Joy Regina event.

Christalee Froese is the founder of the More Joy 
Movement, which will be hosting their sixth annual 
More Joy event at the Conexus Arts Centre in Regina 
on Wednesday evening, January 28. The evening will 
be filled with opportunities to help people pursue a 
journey to better mental health.

Christalee has experienced her own struggles, which 
resulted in her sharing her personal journey of recover-
ing from a mental breakdown in her first book, “Jour-
ney to Joy,” published in 2018. This book, along with 
her newly published second book, “Permission Grant-
ed to be Joyful Again,” will be available at the event.

Hosting this unique annual event was Christalee’s 
answer to the increasing mental health struggles she 
has seen in Saskatchewan. Everything about the event 
is designed to change the focus from mental illness to 
joyful well-being.

Her first More Joy Regina event, held in 2019, was 
attended by 400 people. “As mental health issues con-
tinue to grow, so does our audience,” the award-win-
ning journalist observed. “We see families come as a 
unit, bringing both younger people, as well as old-
er adults. We also see friends bringing friends and 
co-workers, which is a great way to open up the men-
tal health conversation.”

A great deal of conversation takes place as the attend-
ees check out the various booths throughout the eve-
ning. The Saskatchewan Health Authority and the Ca-
nadian Mental Health Association provide information 
on support groups, day programs, information lines, 
grief counselling, Nar-Anon and Al-Anon, and more.

St. John Ambulance Therapy Dogs also has a booth 
at the event, and Bright Eyes Dog Rescue supplies res-
cued puppies in their puppy room.

“Our attendees get comfort from the puppies sup-
plied,” Christalee said. “Last year, one puppy was 
adopted by a young couple who later made the dog 
part of their wedding ceremony.” They credit their res-
cue dog with helping them get through some difficult 
mental health challenges. Ryan and Karlee Duret will 
be telling their story at More Joy Regina and are bring-
ing “Maddie the rescue dog” to the puppy room.

Another helpful tool is funded by Do More Ag. 
Twenty-five people signed up for their mental health 

first aid course, which provides skills for people to 
help those in difficult mental health situations.

Guest speaker Brit Dort is a Canadian sports report-
er for TSN, who will be speaking about her own per-
sonal road to recovery. Psychiatrist Omasade Ogun-
dare is also a speaker for the evening, and country 
musician JJ Voss portrays some of his struggles in his 
songs. The closing act is provided by Rider cheerlead-
er Lily Kary, performing a dance to get the crowd in-
volved and energized.

Anyone interested in attending More Joy Regina 
can register at morejoy.ca from January 27th for $45 or 
at the door for $55.

The More Joy Movement does not receive govern-
ment funding. Funds raised from More Joy Regina are 
donated to the Canadian Mental Health Association 
and to cover counselling fees for those without work 
programs.

Christalee Froese is the founder of the More Joy Movement, 
designed to change the focus from mental illness to joyful 

well-being. The More Joy Regina event is taking place 
Wednesday evening, January 28th. Christalee is pictured 

(left) with a therapy dog team at More Joy Regina.

January is a time to be joyful

LEADER — Leader RCMP are asking for the public’s 
help to identify a suspect after a break-and-enter at a 
business in Abbey, Sask.

Police say they received a report of the incident on 
Jan. 6, 2026. Investigators determined a suspect broke 
into the business shortly before 3 a.m. and stole a box 
of cigarettes.

The suspect is described as a male, approximately 
5-foot-9 with a heavy build. He was wearing a dark 
baseball cap, blue pants, a grey hoodie, tan boots, 

gloves and an orange-red face covering.
RCMP say the suspect was driving a dark-coloured, 

four-door truck.

Anyone who recognizes the suspect or has  
information is asked to contact Leader RCMP by calling 

310-RCMP. Information can also be provided 
anonymously through Saskatchewan 

Crime Stoppers at 1-800-222-TIPS (8477) or online at 
www.saskcrimestoppers.com.

Leader RCMP asking public to 
help identify break-and-enter suspect

WE’WE’VE MVE MOOVEDVED
to our NEW LOCATION!
604-12th A604-12th Ave ve E,E,  Suite ASuite A

Kindersley • 306-463-4655Kindersley • 306-463-4655
During this transition, are open 

during renovations!
We thank you for your patience!

SERVICE TRUCK WILL
STILL BE AVAILABLE
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A cartoon depicted a 
manager giving a comedi-
an a bit of advice before he 
got on stage. “Don’t make 
jokes about people ’cause 
they’ll get offended. And 
don’t make jokes about 
environmental topics, reli-
gion, politics, health, and 
everything else. The rest is 
okay.”

Canadians aren’t sure 
what is okay, because 
there are so many censor-
ship bills being brought before Parlia-
ment. Member of Parliament Michelle 
Rempel Garner addressed this topic on 
her podcast.

“An amendment to Bill C9 will crim-
inalize religious beliefs. This is happen-
ing in Canada, a G7 country—criminal-
izing religious speech,” she reported.

At this point you may think, Well, 
I’m not religious, therefore it’s just one 
bill and is none of my concern. But it’s 
not that simple.

John Carpay, a lawyer for the Justice 
Centre for Constitutional Freedoms, 
said in a recent online interview, “It’s 
just one of many bills. It’s not one big 
bill that takes all your rights away; it’s a 
creeping thing.”

MP Rempel expressed her concerns. 
“What they’re trying to do with Bill C9 
is make you believe that in order to be 
safe you have to give up your right to 
free speech, and that’s censorship, not 
safety,” she said. “The federal govern-
ment has a track record of censorship.”

MP Andrew Lawton 
also weighed in on this 
topic as he was inter-
viewed on Faytene TV. 
He said, “I’m very mind-
ful that the Jewish com-
munity has been crying 
out for action concerning 
anti-Semitism, but the 
problem has been a lack 
of enforcement of existing 
laws and a lack of political 
leadership around how 
we can use existing laws. 

Instead, the federal government is say-
ing we need to overhaul the Criminal 
Code. And Bill C9 is their answer.”

Meanwhile, MP Rempel has been 
reminding Parliament of those existing 
laws for a long time. She said she’s had a 
law in front of Parliament for two years 
to update laws that are already in place, 
and add an amendment to address AI 
being used to create explicit imagery.

“The Liberals have had my bill in 
front of them in Parliament for two 
years,” she explained. “We would 
slightly change existing laws to pre-
vent the non-consensual distribution of 
sexually explicit imagery and update it 
to include AI-generated imagery. They 
could have done this a long time ago. 
Instead, they keep putting in place cen-
sorship bills that will suppress informa-
tion.”

MP Andrew Lawton said, in spite 
of noble intentions, the bill lowers the 
standard by which one could be charged 
with hate speech or a hate crime. “We 

cannot allow legislation that targets the 
very groups that it’s supposed to pro-
tect,” he added. He said Jewish rabbis 
have spoken out and said this bill does 
not protect the Jewish community. In-
stead, it targets them as much as it tar-
gets everyone else.

“We can’t give the government 

more power that could be weaponized 
against people expressing good-faith re-
ligious beliefs,” MP Lawton said.

Political maneuvers were reported 
when the National Post revealed the Liber-
al government struck a deal with the Bloc 
Québécois to remove religious exemptions 
from Canada’s hate-speech laws.

“There were already a number of 
concerns with Bill C9 before the reli-
gious speech defense amendment came 
in,” MP Lawton noted.

And thousands of Canadians were 
voicing their concerns to their Members 
of Parliament.

“Public pressure was forcing some-
thing they thought they could do very 
quietly and very easily, and then real-
ized, If we do this we will be poking a hor-
net’s nest,” MP Lawton observed.

Part of that public pressure included 
a response initiated by Faytene Grasses-
chi called “12 Days for Freedom,” which 
began January 15th and extends until 
January 26. It calls on concerned Cana-
dians to do something simple and easy, 
but effective: make five phone calls a 
day to Members of Parliament asking 
them to vote against Bill C9.

“It only takes about ten minutes a 
day and we can make tens of thousands 
of phone calls,” Faytene said. “This will 
have a major impact.”

Check out 4mycanada.ca for more in-
formation.

The Democracy Fund made this ob-
servation: Freedom of expression only 
begins when we tolerate views with 
which we disagree.

Censorship is not a solution
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Opinion
By Joan Janzen

Meanwhile, 
MP Rempel has 
been reminding 
Parliament of 

those existing laws for 
a long time. 

She said she’s 
had a law in front of 

Parliament 
for two years to 
update laws that 

are already in 
place, and add an 

amendment 
to address AI 
being used to 
create explicit 

imagery.
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One of the best pieces 
of advice I’ve ever heard 
came from the poet Billy 
Collins: “Dare to be clear.” 

Pope Leo, in his first 
“state of the world ad-
dress” warns against the 
prevailing “contortions 
of semantic ambiguity”. 
He refers to the way some 
people choose to employ 
language not to get clear, 
connect, have a dialogue, 
but who choose, instead 
to turn it into “a weapon 
with which to deceive, or to strike and 
offend opponents.”

“Offensiveness is the president’s 
communication style, like he’s some 
kind of circus performer,” I complain 
to Robert Harris, my journalism men-
tor. “And it always has been”, he re-
plies. “From the beginning the goal was 
to ‘float the zone’ – to use the football 
term. “You mean, just keep spewing 
outrageous BS until you get a click or a 
video clip?” I say “Exactly. It’s how the 
attention economy works.”

The other end of the attention econo-
my circus is the media. And they seem 
to contort themselves to keep the ring-
master’s show going. They are just do-
ing their job, you may say. But their job 
is to report on the state of the world, de-
fend the truth as it pertains to the facts 
– not set up a tent for the circus.

America has, living in the White 
House, a clever contortionist troupe 
which disrespects citizenship, not 
to mention the English language, by 
talking trash, engendering fear and en-
couraging contempt.

Take the recent murder of a woman 
who was videotaped by the man who 
shot her at point blank range three times 
then called her a “f’n bitch.” The fact 

that he didn’t edit himself 
suggests that he felt justi-
fied killing her and curs-
ing her. 

What movie/TV series 
does that agent think he’s 
starring in? I’d certainly 
want to get the hell out of 
there as fast as possible. 
That wouldn’t make me 
a domestic terrorist, but 
a citizen trying to leave a 
bunch of gun-toting bul-
lies as fast as possible. 

Once my boyfriend 
and I were driving back to Michigan, 
on our way back from a gig in Philly, 
when a cop pulled us over. My beau 
leaned over and said to me: “Watch, 
it’s called ‘driving while black. I’m just 
glad you’re here or it could be worse.” 
There’s a reason black men run when 
cops show up out of nowhere. And it’s 
not because they are guilty of some-
thing.

He also taught me not to talk back. 
Bullies cannot tolerate the slightest 
threat to their bully-hood. Any response 
to their shoving, hollering and threats 
is seen as questioning their power and 
position. So don’t call them “dude” or 
“big boy”. 

I haven’t seen or heard a shred of 
sorrow over this woman’s death from 
the parties responsible. Bullies have 
zero empathy for anyone other than 
themselves. In fact, the very words 
“tolerance” and “empathy” are vilified 
these days. “Tolerance” used to mean 
being able to live with one’s neighbour, 
despite differences. But now a tolerant 
person is considered a “wimp” or a 
“pawn”.

And “empathy”, to be able to find 
a common humanity in recalling one’s 
own sorrows, that ability to be with oth-

ers in their pain, will get you “labelled a 
bleeding heart” by one group and “hav-
ing bad boundaries” by another. “Don’t 
have empathy, have compassion, we are 
told. That way, we can care for others 
without sharing their emotional pain.” 

But empathy isn’t an ideological 
choice or stance, and neither is com-
passion. It happens in an instant. And 
while we dicker over how our “caring” 
should look, the Titanic is sinking, the 
country is burning, the victim is bleed-
ing to death.

And there are many victims here. 
Among them: due attention. The “got-
cha” attention economy needs to be re-
placed by a “tending” vocabulary. Can 
we all just calm down and pay attention 
to what actually needs tending?

Elon Musk considers empathy “the 
fundamental weakness of western civ-
ilization”. Empathy is a buzz-kill for 
men like him; it can really get in the 
way of cutting aid to hungry children, 
exploiting land and labour, arresting 
people for being hispanic, making one-
self a trillionaire.

Contrast his take on empathy with 
Hannah Arendt’s. Arendt is the woman 
who warned us that when we start ra-
tionalizing acts of aggression and harm 
in the name of a smoothly running bu-
reaucracy we adapt to evil as just anoth-
er banal part of life. 

Arendt was covering the trial of Ad-
olf Eichmann, a perpetrator of the Ho-
locaust, when she coined the term “the 
banality of evil”. The term fits the vio-
lent behaviour of agents hiding behind 

masks, flak vests and guns, just doing 
their jobs. 

Arendt warned that “the death of hu-
man empathy is one of the earliest and 
most telling signs of a culture about to 
fall into barbarism.” She begged us to 
pay attention.

Paying attention is one of the old-
est spiritual practices in the world. It 
helps us face our own hurts and fears 
and connection to Reality so that we can 
return to the larger world clear-headed 
and open-hearted. Eastern traditions 
gave us meditation, while the Western 
Christian tradition gave us contempla-
tive prayer. Both require turning atten-
tion inward instead of playing to or 
blaming the world.  

Thaddeus Kozinski, in his essay on 
Frankl’s “Man Search for Meaning”, re-
minds us of the necessity of the whole 
picture: “Without scope, without tra-
dition, life becomes meaninglessness. 
Man either wishes to do what other 
people do (conformism) or he does 
what other people tell him to do (totali-
tarianism)… .”

We need to resist a world wherein we 
each fashion a false reality to suit us. We 
need to disentangle contorted seman-
tics because, as Pope Leo says, “it’s the 
only way authentic dialogue can occur.”

However, before that, we will need to 
want to have real dialogue. We will need 
the desire to get clear about the ways 
we’ve made cruel language banal. Then 
maybe the crazy attention-grabbing cir-
cus of language contortionists will fold 
up their tent and leave town.

Contortionists of attention

Pop89
By Madonna Hamel

Public Notice is hereby given that the Council of the Rural Municipality of Winslow No. 
319 (RM) intends to adopt one (1) bylaw under The Planning and Development Act, 
2007; Bylaw No. 02-2025 to amend Bylaw No. 9-2021 known as the Zoning Bylaw. 

INTENT: Bylaw No. 02-2025 is a proposed amendment in order to allow for more com-
mercial development variety within the RM. 
Bylaw No. 02-2025 is to introduce Horizonal and Vertical Integration into the Zoning 
Bylaw to allow for more than one Principal Use to be on a parcel in cases determined 
as appropriate by Council. Additionally, adding in Complementary Commercial Uses as 
land use and a Discretionary Use in the AG District, the CR1 District, the H District, the 
C1 District and the M1 District. Finally, amendment to definition to reflect above chang-
es via Complementary Commercial Uses, and Horizontal and Vertical Integration. 

AFFECTED LAND: All lands within the RM of Winslow will be affected by this amend-
ment. 

REASON: Bylaw No. 02-2025 is amended to introduce the ability for the RM to allow 
more commercial developments should they meet established requirements for hori-
zontal or vertical integration.
Bylaw No. 02-2025 is amended to introduce Horizonal and Vertical Integration into the 
Zoning Bylaw to allow for more than one Principal Use to be on a parcel in cases de-
termined as appropriate by Council. To allow for a maximum of two (2) Complementary 
Commercial Uses to permitted on a site. Additionally, adding in Complementary Com-
mercial Uses as a Discretionary Use in the AG District, the CR1 District, the H District, 
the C1 District and the M1 District. Finally, amendment to definition to reflect above 
changes and clarify these items to allow for Council to determine when these uses are 
appropriate and beneficial to the RM.

PUBLIC INSPECTION: Any person may inspect the bylaw at the RM Office during 
regular business hours, excluding statutory holidays. Hard copies will be available to 
the public at a cost at the RM Office. Digital copies can be obtained by contacting the 
Administrator (administrator@rmofwinslow.ca; 306-356-2106).

PUBLIC HEARING: Council will hold a public hearing at 10:15pm on February 11th, 
2026, in the RM office to hear any person or group that wants to comment on the 
proposed bylaw. Public may attend meetings via teleconference or in person. If you 
wish to attend the meeting via teleconference, please contact the RM administrator, 
Regan MacDonald, at administrator@rmofwinslow.ca requesting a meeting link invita-
tion. Council will also consider written comments received on or before February 10th, 
2026, by the undersigned at the RM office by hardcopy or email before the hearing. 
The RM office is located at 135 2 Ave, Dodsland, SK S0L 0V0. The RM Office contact 
information: administrator@rmofwinslow.ca; 306-356-2106.

Issued by the Rural Municipality of Winslow No. 319 this January 12th, 2026.

RURAL MUNICIPALITY OF WINSLOW NO. 319
Public Notice – Zoning Bylaw Amendment

Graduate and post-graduate students 
now have access to $80,000 in scholar-
ship funding to support their studies 
and research, as the Government of 
Saskatchewan increases the number of 
Lieutenant Governor Scholarships.

Each year, two Saskatchewan Lieu-
tenant Governor Scholarships and two 
Saskatchewan Lieutenant Governor In-
digenous Scholarships will be awarded, 
valued at $20,000 each.

“I am grateful to the Government of 
Saskatchewan for increasing this valu-
able support, which enables students 
to focus on their research,” Lieutenant 
Governor Bernadette McIntyre said. 
“Scholarship recipients are researching 
diverse subjects and this research has 
the potential to improve the quality 
of life for people in Saskatchewan and 
around the world.”

The scholarships are awarded annu-
ally based on academic excellence in 
any field of study. The additional two 
awards will support more applicants 
and create dedicated opportunities for 
students at both of the province’s uni-
versities.

“Doubling these scholarships enables 
more Saskatchewan students to pursue 
research opportunities right here in the 
province,” Advanced Education Min-
ister Ken Cheveldayoff said. “This in-
crease reflects our ongoing commitment 

to developing top talent at home while 
supporting students in their efforts to 
strengthen our communities.”

To date, nearly $1 million has been 
awarded through 63 scholarships.

For more information on the Sas-
katchewan Lieutenant Governor Schol-
arship or Saskatchewan Lieutenant 
Governor Indigenous Scholarship, 
visit: https://www.saskatchewan.ca/
residents/education-andlearning/
scholarships-bursaries-grants/schol-
arships-and-bursaries/scholarships- 
and-bursaries-for-postsecondary- 
education.

Saskatchewan expands 
Lieutenant Governor Scholarships
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Just a gal from GliddenJust a gal from Glidden
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BY KATE WINQUIST

There’s a dream I’ve had for as long 
as I can remember—one that still returns 
now and then, like my mind is flipping 
through old photo albums when I’m not 
looking.

In it, I’m back on the farm outside 
Glidden. I’m standing at the dining 
room window, watching the school 
bus turn at the highway and begin the 
one-kilometre trek toward our place. It 
turns at Jackson’s and heads down our 
road.

And I know what happens next. I 
have to go.

I head out the door to walk to the 
stop, but everything is slow—heavy, 
sluggish, unreal. I’m walking, then run-
ning, but it doesn’t matter.

The bus doesn’t stop.
It just keeps driving by.
And every time, I’m left standing 

there, watching it disappear down the 
road.

Whatever could this mean?
Like anyone looking for an an-

swer with minimal effort, I Googled it. 
“Meanings of dreams” served up all 
kinds of interpretations, but my favou-

rite was the spiritual one: the bus rep-
resents the flow of daily life, and miss-
ing it symbolizes missed opportunities, 
uncertainty, or being out of step with 
where you’re meant to be. It can even 
be a nudge toward reflection—an invi-
tation to wake up and pay attention.

It’s a beautiful explanation.
But when I think about the school 

bus, I don’t first think of spirituality. 
I think of real life: winter boots, wet 
mitts, and vinyl seats that never fully 
warmed up.

Riding the bus wasn’t exactly my fa-
vourite thing. When I got my driver’s 
license—and my older siblings had al-
ready moved away—I could sometimes 
convince Mom and Dad to let me take 
the car or truck into Kindersley, espe-
cially when basketball practices were 
held early in the morning. That felt like 
freedom: my own pace, my own music, 
no waiting.

But long before that, there was BIG 
Bus #42, with driver Joan Kelm at the 
wheel. Back then, the bus came right 
into our yard to pick up my siblings, 
circled around our garage, then headed 
back out to make its last stop at Kapus-
tianyk’s before travelling the remaining 

25 kilometres into town.
I watched from that same dining 

room window and waved hard—like 
waving could reach all the way to 
Kindersley and keep them safe until 
they came back again.

When it became my turn to ride, 
I remember being nervous about the 
big kids. But my sister Valarie—elev-
en years older than me—watched over 
her little sister. She let me sit with her, 
usually in the front seat right behind 
Mrs. Kelm. I don’t know if it was every 
day or just the first few until I got used 
to it, but I remember what it felt like: 
that quiet protection, that calm sense of 
you’re okay.

I also remember learning to greet 
Mrs. Kelm properly. Good morning. 
Good night. It mattered. My sister Car-
rie got into trouble one day for not ac-
knowledging her, and that lesson stuck 
fast—respect your elders, mind your 
manners, and thank the person who 
gets you safely to and from school.

The other driver I had was Mr. Nick 
Heck. Nothing against Joan Kelm, but 
Nick Heck was the jolliest, happiest 
man you could ever hope to meet. He 
was always whistling or singing. I don’t 
think I ever saw him angry.

He even took us to Dairy Queen on 
the last day of school and bought us 
each an ice cream—one of those small 
kindnesses that stays with you longer 
than you’d think.

We were lucky, too, with where we 
were situated—generally the last stop 
on the way into town and the first or 
second drop-off after school. There 
was a brief period when our route got 
switched and I had to get up extra early 
and ride with the kids farther north, but 
it didn’t last long, thankfully.

So why, all these years later, do I still 
dream about missing the bus?

Maybe it really does mean I’m afraid 

of missing opportunities or falling be-
hind. Maybe it’s just my childhood self 
remembering that urgent feeling—that 
if you don’t move fast enough, life will 
go on without you.

But when I wake up, I don’t only feel 
panic.

I remember something else, too: the 
bus wasn’t just the thing that could 
leave without you. It was also the thing 
that came back the next morning.

And maybe that’s the lesson I didn’t 
realize I learned back then—life keeps 
moving, whether you’re ready or not… 
but you’re not always as alone as you 
feel when you’re standing on the road 
in slow motion.

Sometimes there’s a sister saving you 
a seat.

Sometimes there’s a steady driver 
you can trust.

Sometimes there’s a whistling man at 
the wheel who reminds you that kind-
ness counts.

Maybe the dream isn’t warning me 
that I’m falling behind.

Maybe it’s reminding me that I 
learned, early on, how to keep go-
ing—and that being carried for a while 
doesn’t make you weak.

It’s just what gets you where you’re 
going.

What if missing the bus isn’t the point?

The bus wasn’t
 just the thing 

that could leave 
without you. It was 
also the thing that 

came back the next 
morning.
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Mid-January is not nor-
mally the time of year for 
baseball-related sports 
columns, but what the To-
ronto Blue Jays are doing 
this off-season can’t wait 
for spring.

The Jays, owned by 
Rogers, made truckloads 
of money in 2025 when 
the team went all the way 
to the World Series, falling 
one game short against 
Los Angeles Dodgers. 
Rather than stuffing all that loot in a 
storage room at company headquarters 
on Bloor Street, the owners have autho-
rized the use of that excess dough to 
make manager John Schneider’s team 
even more powerful in 2026.

Expectations will be high when the 
162-game regular season begins in late 
March, and why not? The Jays have 
bolstered their starting pitching corps, 
added a major slugger to their lineup 
and signed a relief pitcher who might 
just be a real closer. (Memories of Jeff 
Hoffman, he of the seven blown saves 
in 2025, second-most in the American 
League, won’t be long forgotten.)

With a solid starting pitching staff al-
ready established with Kevin Gausman, 
breakout star Trey Yesavage, Shane Bie-
ber and Jose Berrios, the Jays have add-
ed one of the best free agents available, 
Dylan Cease, to a seven-year, $210 mil-
lion pact. A seven-year veteran, Cease 
played five seasons with the hapless 
Chicago White Sox before being trad-

ed to San Diego, where 
he played the last two 
seasons. His stat num-
bers aren’t overwhelm-
ing, but he’s a 1A starter, 
as is Gausman. Added 
to the starting pitching 
staff is right-hander Cody 
Ponce, who was 17-1 last 
season in the Korean Ma-
jor League, where he was 
voted Most Valuable Play-
er. The Jays gave Ponce a 
three-year deal worth $30 

million.
Strengthening the bullpen is right-

hander Tyler Rogers, who compiled a 
1.98 earned-run average in 2025 while 
playing for the Mets and Giants. Rogers, 
who throws the ball submarine-style, 
has the lowest release point of any MLB 
pitcher. He throws low, but comes with 
high hopes for the Jays to develop a 
shutdown bullpen for late innings of 
2026 games. 

And while the Jays led the majors 
in team batting average (.265) in 2025, 
their power numbers were middle of the 
pack. Toronto’s 191 home runs trailed 
leading New York Yankees by 83, and 
nine teams hit more than 200. So, the 
Jays went out and signed Japanese slug-
ger Kazuma Okamoto to a four-year 
contract worth $60 million. Okamoto, 
who is likely to play third base, played 
11 years in the Japanese major league 
and belted 248 homers in that span. Will 
that power translate smoothly to MLB? 
It worked pretty well for the Dodgers’ 

Shohei Ohtani.
Reports indicate Toronto is still hop-

ing to resign long-time Jay Bo Bichette, 
currently pondering free-agent oppor-
tunities, and pursuing another slugger, 
outfielder Kyle Tucker, 29, who hit 22 
homers last year with the Chicago Cubs.

On the acquisition of Cease, Schnei-
der was effusive in his praise: “We’ve 
been in love with his stuff for a while 
and there’s a real opportunity for him 
to continue to get better with what we 
have to offer.”

It’s official, Blue Jays’ fans: Canada 
has a baseball power.

•	 Headline at fark.com: “Texas Tech’s 
gamble on a high school coach has 
paid off As did the Brinks trucks of 
west Texas oil money they amassed 
for paying players.”

•	 Notre Dame athletic director Pete 
Bevacqua, on the popularity of foot-
ball coach Marcus Freeman: “Every-
body has eyes on Marcus. College 
has eyes on Marcus. NFL has eyes 
on Marcus. I bet Hollywood has 
eyes on Marcus. I wouldn’t be sur-
prised if he’s in the next Leo DiCap-
rio movies with Martin Scorsese.”

•	 Steve Hofstetter on Facebook: “First 
Venezuela misses qualifying for the 
World Cup by one game, then gets 
bombed by the winner of the FIFA 
peace prize.”

•	 Mike Bianchi of the Orlando Sen-
tinel: “The Orlando Magic used to 
play defence like the ‘85 Bears. Now 
they play defence like the Venezue-

lan Air Force.”
•	 Another one from Bianchi: “Did 

you see where Atlanta Hawks star 
Trae Young wants to be traded to 
the hapless Washington Wizards? 
In a league where most stars chase 
championships, Trae Young just 
asked to be placed in a witness pro-
tection program.”

•	 Comedy guy Torben Rolfsen of Van-
couver: “If the Canucks draft Gavin 
McKenna, will the arena name go 
back to being GM Place?”

•	 Rolfsen again: “Las Vegas Raiders 
have the No. 1 pick in the NFL draft. 
It will be fascinating to see which 
young quarterback’s career they 
will destroy.”

•	 Jack Finarelli on his sportscurmud-
geon.com site, on the NFL coaching 
opening in Las Vegas: “Bad ros-
ter; bad owner; the specter of Tom 
Brady hovering around the team; 
playing in a tough division.   Oth-
er than those factors, this is a great 
job.”

•	 Finarelli again, on Tennessee Ti-
tans looking for a new head coach: 
“The Front Office has no clue what 
it needs or wants and will – at some 
point – tire of trying to sort among 
the 13 candidates and draw a name 
out of a hat.”

•	 Headline at the onion.com: “Steph 
Curry finally finishes eating mouth-
guard.”

Care to comment? 
Email brucepenton2003@yahoo.ca

Jays having championship-style off-season

Sports
By Bruce Penton

26014GE1
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306-882-3818 • www.athleteshaven.ca

2525%%
OFF

Bauer Supreme &Bauer Supreme &
CCM Tacks SkatesCCM Tacks Skates

In-Store Only

HUGEHUGE  WINTERWINTER  SALE!SALE!

Hockey SticksHockey Sticks
Bauer Flylites excluded

In-Store Only

Regular PricedRegular Priced
Clothing & FootwearClothing & Footwear

Blundstones excluded

2525%%
OFF

5050%%
OFF

at

203 Main Street
ROSETOWN

SALE ENDS JANUARY 31, 2026

Innovation Saskatchewan is invest-
ing $26,300 in the University of Sas-
katchewan’s Saskatchewan Innova-
tion Growth & Market Acceleration 
(SIGMA) program to help engineering 
students develop startup ideas and 
strengthen the province’s innovation 
ecosystem.

Based in the USask College of Engi-
neering, SIGMA integrates innovation 
and entrepreneurship into engineering 
education, giving students opportuni-
ties to test products, identify customers 
and explore career paths beyond tradi-
tional engineering roles.

The funding will support SIGMA’s 
venture accelerator and community 
programming through spring 2026, in-
cluding hackathons focused on indus-
tries such as mining, energy and agricul-
ture. The events are designed to build 
entrepreneurial skills and help students 
move from engineer to founder.

“SIGMA strengthens Saskatchewan’s 
innovation pipeline and gives students 
the tools and connections to succeed,” In-
novation Saskatchewan Minister Warren 
Kaeding said. “By investing in training 
and skill-building for future leaders, we 
are fuelling innovation, creating jobs and 
building a stronger tech sector that drives 
Saskatchewan’s economic growth.”

SIGMA provides hands-on experi-
ence and mentorship for students work-
ing on early-stage technology ventures. 
The program draws on principles and 
resources from the Massachusetts Insti-
tute of Technology’s Global Leadership 
Entrepreneurship Educators Network, 

of which USask is a founding member.
Since 2021, more than 500 students 

have participated in SIGMA events and 
56 have graduated from the program. 
SIGMA has supported 15 startups 
through its accelerator, including RUN-
NR, which operates in logistics and 
delivery management. Other ventures, 
including CanXTract, NutraMate, Tau-
Lab, PrairieBond and SafeShift, have 
gone on to participate in additional ac-
celerators such as Opus, Lab2Market 
and Co.Labs, and in investment compe-
titions including Startup TNT.

“SIGMA is grateful to Innovation 
Saskatchewan for the resources and 
support,” SIGMA interim lead David 
Yee said. “The engagement and mentor-
ship from the agency and the access to 
Collider at the Research and Technolo-
gy Park in Saskatoon puts our program 
participants on equal footing with start-
up founders anywhere in the country 
and the world.”

Innovation Saskatchewan also pro-
vides SIGMA startups and hackathons 
with access to workspace, a podcast stu-
dio, collaboration areas and program-
ming at its Collider co-working hub in 
Saskatoon. Collider locations in Saska-
toon and Regina are the province’s only 
tech-focused co-working spaces and in-
clude Saskatchewan’s only 5G Innova-
tion Labs.

Innovation Saskatchewan said accel-
erator programs such as SIGMA play 
a key role in supporting a sustainable 
startup ecosystem and growing Sas-
katchewan’s technology sector.

Innovation Saskatchewan invests $26,300 in 
USask program to support student startups

BY KATE WINQUIST

COLEVILLE — The Coleville public 
library is asking residents to borrow 
more books and other materials as it 
tries to boost circulation numbers that 
help determine whether the branch 
can remain open.

Library officials say circulation has 
dropped to near the bottom compared 
with similar communities, including 
Dodsland and Plenty.

Funding for day-to-day operations 
is tied directly to circulation levels, 
according to the local library board, 
which is urging residents to use the 
service more regularly.

People without a library card can 
sign up in person by filling out a form 

or register online through the Wheat-
land Regional Library website, the 
board said.

In addition to physical items, res-
idents can borrow digital materials 
to read on their devices by scrolling 
through the library’s online collection. 
Loans are available for three weeks 
and the library does not charge over-
due fines, officials said.

Residents can also borrow from any 
public library in Saskatchewan.

The library board is also reminding 
families that children under 12 who 
wish to borrow materials must be ac-
companied by a parent.

The board says it is asking for com-
munity support to help prevent Coleville 
from losing another local service.

Coleville library calls for support as 
low circulation threatens operations

GREAT LEARNING STARTS HERE!

visit https://assumption.redeemer.ab.ca
403-664-3643

Visit us on Facebook and Instagram!  @assumption.ctr
@assumptionschool.ctr

TO REGISTER VISIT

REGISTER FOR 
KINDERGARTEN AND PRE-K!

REGISTER FOR 
KINDERGARTEN AND PRE-K!

3-DAY
KINDERGARTEN

TUES-WED-THURS
Kindergarten students must be 5 years of age or

older by Dec. 31, 2026

Accepting Catholic and non-Catholic students

REGISTRATION ALSO 
OPEN FOR GRADES 1 TO 6

PRE-KINDERGARTEN RUNS
TUESDAY AND THURSDAY

AFTERNOONS

ASSUMPTION SCHOOLASSUMPTION SCHOOL
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BY JOAN JANZEN

Newspaper archives show a travel-
ling museum rolled into Kindersley 50 
years ago, bringing exhibits and library 
programming to the community for a 
full week in February 1976.

The Clarion reported at the time that 
the Manitoba Museum of Man and Na-
ture — with support from the National 
Museum of Canada and the Parkland 
Regional Library Service — was tour-
ing a “museum on rails” made up of 
two Canadian National Railway cars.

One rail car served as an exhibit 
space featuring maps, photographs 
and artifacts highlighting changes in 

the Parkland region. The second was 
set up as a library activity centre where 
visitors could watch films and slide 
shows and take part in classroom-style 
activities. Library materials were sup-
plied by the Parkland Regional Library 
Service.

Museum staff travelled with the 
train, providing commentary in the ex-
hibit car and leading programs in the 
activity centre.

The travelling museum was sched-
uled to be open nine hours a day for 
seven consecutive days.

The exhibit, known as Parkland ’74, 
was set to be in Kindersley from Feb. 4 
to 10, 1976.

Travelling museum stopped 
in Kindersley 50 years ago

The travelling exhibit Parkland ’74 is shown in a Canadian National Railway rail car in 
this January 1976 photo ahead of its scheduled stop in Kindersley from Feb. 4 to 10, 
1976. (THE CLARION)

Families took advantage of last week’s warmer temperatures to take in some sledding. Judging by their smiles, they were having fun! PHOTO BY JOAN JANZEN
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BY BRIAN ZINCHUK
pipelineonline.ca

WEYBURN, CALGARY — Recipients of some of the 
honours at the Saskatchewan Oil and Gas Show have 
been announced.

Dean Potter said by email on Jan. 15, “As Chairman 
of the Saskatchewan Oil and Gas Hall of Fame Com-
mittee, I am pleased to announce our nominations for 
the 2026 Oil-person of the Year and Saskatchewan Hall 
of Fame inductees with presentation of the awards 
scheduled for Wednesday June 3, 2026 at the Weyburn 
Oil Show (www.oilshow.ca). The semi-annual Oil-per-
son of the year award has been awarded for over 35 
years, recognizing many individuals that have con-
tributed significantly to the Saskatchewan oil and gas 
industry. The Committee also presents Hall of Fame 
awards semi-annually to individuals born and raised 
in Saskatchewan and contributed and have made sig-
nificant contributions to the industry in Saskatchewan 
or elsewhere in the world.”

“The 2026 recipient of the Saskatchewan Oilperson of 
the Year Award is Paul Colborne.  Paul is currently the 
President and CEO of Surge Energy Inc. in Calgary. In 
the past 30 years, Paul has built many successful oil and 
gas companies in southeast Saskatchewan including 
Startech Energy, Starpoint Energy Trust and Tristar Oil 
and Gas. He was also a founder of Crescent Point Ener-
gy and Mission Oil and Gas.  The Oilperson award will 

be presented to Paul at the eve-
ning dinner scheduled for June 
3rd at the Weyburn Oil Show.

“The Committee is also 
pleased to announce three Sas-
katchewan individuals that 
have contributed significantly 
to the oil and gas business in 
various leadership roles. The 
2026 awards for induction into 
the Saskatchewan Hall of Fame 

include Randall Smith, E. Craig Lothian and Andy J. 
Mah.   Randall Smith is CEO of Spectrum Resource 
Group actively developing oil and gas resources 
across southeastern Saskatchewan.

“Craig Lothian has been actively involved in fi-
nancing southeastern Saskatchewan oil companies 
through Lex Capital while also building oil and gas 
assets within Villanova Energy Inc.

“The third person to receive the award is Andy Mah 
with a productive career in the Canadian oil and gas 
business as an engineer, CEO and Director of numer-
ous successful oil and gas companies in Calgary. These 
three candidates will be inducted into the Saskatche-
wan Oil and Gas Hall of Fame at the noon luncheon on 
June 3rd at the Weyburn Oil Show.

“Saskatchewan Hall of Fame and Oilman of the 
Year awards dating back to 1989 can be reviewed at 
www.saskoilgashof.ca”

Paul Colborne Oilperson of the Year
Randall Smith, E. Craig Lothian, and Andy J. Mah for Hall of FameLR RANGER 

HOLDINGS LTD.
• 30-33-45 Ton Cranes

• Jib, Manbasket, Spreader Bars
• 30 Ton Winch

306.460.9784
René & Laura Ranger

COLEVILLE, SK

www.pro-bilt.ca • 306-463-5666

“Big or small, we do it all!”
200 12th Ave. East, Kindersley, SK

www.pro-bilt.ca • 306-463-5666

Paul Colborne. 
SURGE ENERGY PHOTO

110 - 9th Ave. E. - Kindersley, SK  306-463-2511
tarnes.electric@sasktel.net

Tarnes Electric Ltd.
since 1972

WANT TO SAVE SOME MONEY?
We have good Used Equipment,

Lighting, Distribution Panels,
Breakers, Motors, Explosion Proof

and other parts in stock.

In-town delivery for small equipment
Reduced rates for long-term rentals and repeat customers

Trailer rentals for large equipment
Used hand tools available for sale at reduced prices

306-463-4886
114 - 12th Ave. E.
Kindersley, SK
Website:

proplusrentals.ca

PLUS MUCH MUCH MORE!

Caterpillar TH255 Telehandler
Rates:
$120/Hour
$300/Half Day
$500/Day
$1500/Week
$3750/Month

Lift Capacity: 5000 lbs. • Max Lift Height: 18’ 5”
Max Forward Reach: 10’ 11”

114 - 12th Ave. East, Kindersley 306-463-4886
www.proplusrentals.ca

In-town delivery for small equipment
Reduced rates for long-term rentals and repeat customers

Trailer rentals for large equipment
Used hand tools available for sale at reduced prices

306-463-4886
114 - 12th Ave. E.
Kindersley, SK
Website:

proplusrentals.ca

Alcoholics Anonymous

Narcotics Anonymous
Tuesday:  Kindersley NA Meeting
  7:30 PM, 113 Main Street

Monday:  Kindersley AA Meeting
  8:00 PM, Legion Hall, 118 - 2nd Avenue East
  AA Upstairs, Alanon Downstairs
Tuesday:  Brock AA Meeting
  8:00 PM, Vesper Club, 1st Avenue North
Tuesday:  Leader AA Meeting
  8:00 PM, Leader United Church, 1st St. W.
Wednesday:  Eston AA Meeting
         8 PM, St. Andrew’s United Church, 1st St. W.
Friday:   Kindersley AA Meeting
  8:00 PM, Lutheran Church, 807 - 3rd Ave. W.

Get help with substance abuse.

Call, text or email Kate Winquist
306-463-2211 

kate@yourwestcentral.com
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Locally Owned & Operated for OVER 40 Years!

SNOW PLACE LIKE HOME! 
Josephine Johnston 
and her brothers How-
ard and Gerald Olsen 
pose on their sled in 
front of their home in 
Dodsland, Sask., in this 
1942 photo posted to 
the Historic Saskatch-
ewan Facebook page. 
There’s snow place like 
home.

Congratulations to our January Trip of the Month 
winner, Steve Gottfried!

Steve is the lucky winner of a $1000 voucher toward any 
future travel experience of his choice, offering flexibility 

to design a dream vacation.
Thank you for supporting our rink fundraiser and enjoy

planning your next vacation with the help of
Travel Deals with Brittany.

February is the last trip for the 2025-2026 tickets with the February 
winner heading to grand finale location of Hawaii!

Be sure to pick up your 2026-2027 tickets which are now on sale.

LUSELAND
TRIP 

OF THE 
MONTH

REGINA — The Agricultural Producers 
Association of Saskatchewan (APAS) 
applauds the newly announced trade 
agreement between Canada and Chi-
na, as detailed by Prime Minister Mark 
Carney, and underscores Premier Moe’s 
pivotal role in championing Saskatche-
wan’s interests. This agreement reduces 
tariffs on Canadian canola seed to 15% 
by March 1 and significantly benefits 
Saskatchewan’s pea producers by open-
ing markets and reducing trade barri-
ers, ushering in increased opportunities 
for trade. 

“Through this agreement, the re-
silience and dedication in our gov-
ernment-led negotiations were on full 
display,” said Bill Prybylski, APAS Pres-
ident. “Producers of canola and peas 
have faced significant export barriers to 
China. We are grateful for the persistent 
efforts that culminated in this important 
breakthrough for the agricultural com-
munity.” 

Saskatchewan, a leading producer of 
peas, canola, and pork, plays a crucial 
role in Canada’s exports in these sec-
tors. The new trade agreement not only 
reopens the Chinese market for canola 
but also boosts prospects for peas. How-
ever, it is important to note that there is 
no mention of tariff reductions or mar-
ket access improvements for canola oil, 
which currently faces a 100% tariff, or 
for pork products, which are subject to 
a 25% tariff. These omissions highlight 
continued challenges for key agricultur-
al export products critical to Saskatche-
wan’s economy. 

“Securing access to markets such as 
China is vital for the sustainability and 
growth of Saskatchewan’s agriculture 
producers,” Prybylski noted. “This 
agreement, by substantially reducing 

trade barriers for some key products, 
enhances market access and contributes 
to greater economic stability within our 
sector. However, we continue to urge 
the government to address ongoing 
barriers for canola oil and pork exports 
to ensure all agricultural products can 
benefit from improved market access.” 

While recognizing the progress made 
in reopening and expanding the Chi-
nese market, APAS emphasizes the im-
portance of ongoing efforts to diversify 
export markets to safeguard Saskatche-
wan’s agricultural sector against future 
trade uncertainties. “We celebrate to-
day’s success, but our commitment to 
broadening market diversification for 
all agricultural products remains firm,” 
said Prybylski. “Our producers deserve 
stable, extensive market opportunities.” 

APAS continues its commitment 
to collaborating with federal and pro-
vincial governments to advocate for 
policies and agreements that support 
Saskatchewan’s farmers and the broad-
er agricultural industry, ensuring the 
continued prosperity and growth of this 
vital sector. 

APAS welcomes significant easing tariffs 
in Canada-China trade agreement 

ADOBE STOCK PHOTO

Applications are now open for 
Saskatchewan’s 2025-26 Community 
Rink Affordability Grant, with the in-
take running until Feb. 27, 2026.

The provincial government has 
doubled funding for the program to 
$5,000 per rink, representing an annu-
al investment of more than $3.2 mil-
lion, according to the province.

“The doubling of the Community 
Rink Affordability Grant marks yet 
another commitment our government 
has delivered on,” Parks, Culture and 
Sport Minister Alana Ross said in a 
statement. “These rinks are very im-
portant to Saskatchewan communi-
ties. Whether it is sporting events or 
recreational activities, our local rinks 
are a place where people of all ages 
come together.”

The program helps offset operating 
costs for indoor skating and curling 
rinks across Saskatchewan and is open 
to urban and rural municipalities, 

First Nations communities, Canadian 
Forces bases, schools and registered 
non-profit groups.

The grant is administered by the 
Saskatchewan Parks and Recreation 
Association (SPRA) on behalf of the 
provincial government.

“Doubling the Community Rink 
Affordability Grant funding will make 
a big difference,” SPRA President Dar-
cy McLeod said. “These recreation 
spaces are critical to the health, well-
being and vibrancy of Saskatchewan 
communities.”

The province said 376 facilities, rep-
resenting 576 ice surfaces, benefited 
from the program last year.

Program guidelines and the online 
application form are available through 
the SPRA website.

SPRA is a provincial non-profit orga-
nization focused on supporting parks 
and recreation providers. Its core oper-
ations are funded by Sask Lotteries.

Saskatchewan doubles community rink grant 
to $5,000 as applications open for 2025-26

The Luseland Memorial Arena. FILE PHOTO
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Kindersley 
DENTURE 

CLINIC
• Dentures
• Partials
• Repairs

YOUR SATISFACTION, GUARANTEED 306-463-4124 
Denture services through the new Canadian Dental Care

program are welcomed.

 www.saskcrimestoppers.com

KINDERSLEY — RCMP 
in Kindersley have ar-
rested a man who was 
wanted on a warrant in 

connection with a weap-
ons-related assault inves-
tigation.

Police say 44-year-old 

Randy Elson was arrest-
ed Jan. 13 in Kindersley.

Elson was scheduled to 
appear in Saskatoon pro-
vincial court on Jan. 15.

Saskatchewan RCMP’s 
Warrant Enforcement 
and Suppression Team 
assisted with the investi-
gation.

Elson was wanted by 
Saskatchewan RCMP on 
charges that include as-
sault with a weapon.

The charges were laid 
following a Nov. 27 in-
vestigation in Kindersley.

Elson arrested by Kindersley RCMP

Randy Elson. 
PHOTO COURTESY SASK 
RCMP MEDIA RELATIONS

26014SS0

BY KATE WINQUIST
Rosetown RCMP responded to mul-

tiple calls in the community and sur-
rounding area between Jan. 9 and Jan. 
15, including reports of theft, vandalism 
and mischief, as well as an impaired 
driving complaint south of Kyle.

Police said they were called to a busi-
ness in Rosetown on Jan. 9 following a 
minor vehicle collision. Officers attend-
ed and both parties exchanged informa-
tion, concluding police involvement.

Later that night, RCMP received a re-
port of a suspicious vehicle near Tessier. 
Police said members were not in a posi-
tion to intercept the vehicle.

On Jan. 10, officers responded to a 
report of a missing or stolen cellphone 
in Rosetown. The matter remains un-
der investigation. RCMP also received a 
complaint of mischief involving a vehi-
cle in town that evening.

Early on Jan. 11, officers attended a 
Rosetown residence after a 911 hang-up 
call. Police determined two individuals 
had been arguing. Officers provided 
a courtesy ride and no further action 
was required. Later that day, Rosetown 
RCMP assisted Saskatoon Police Service 
with a next-of-kin notification request.

On Jan. 12, police received a fraud 
complaint from a financial institution 
in Rosetown after a counterfeit $100 bill 
was found among deposited cash. That 
investigation remains ongoing.

That evening, RCMP responded to a 
report of erratic driving on Highway 4, 
south of Kyle. Police said officers locat-
ed the vehicle and the driver has been 
charged with impaired operation of a 
motor vehicle.

Police also conducted a wellbeing 
check in Rosetown and are continuing 

to investigate a public mischief com-
plaint reported the same day.

RCMP attended a residence in Wise-
ton on Jan. 12 for a disturbing the peace 
complaint, but the subject of the com-
plaint had left before officers arrived.

On Jan. 15, police received reports of 
theft from a business in Rosetown and 
vandalism to property in town. Both in-
vestigations remain ongoing.

RCMP said officers issued 14 traf-
fic-related charges during the reporting 
period, and also responded to one 911 
misdial and one false alarm call.

Anyone with information about 
these or any other crimes is asked to 
contact Rosetown RCMP at 306-882-
5700 or Saskatchewan Crime Stoppers 
anonymously at 1-800-222-TIPS (8477) 
or online at saskcrimestoppers.com.

Rosetown RCMP report several incidents, 
lay impaired driving charge

ADOBE STOCK PHOTO

BY KATE WINQUIST

UNITY — RCMP in Unity are inves-
tigating a series of reported break-ins 
at businesses and municipal facilities 
over the past week.

Police say they received multiple 
reports of break and enters involving 
local businesses, the Unity Arena and 
the Town of Unity shop yard between 
Jan. 6 and Jan. 12. The incidents re-
main under investigation.

During the same period, a 41-year-
old man from Unity was charged with 
assault and uttering threats after po-
lice responded to a complaint of an 
assault.

Mounties also responded to a Men-
tal Health Act-related complaint and 
transported the person involved to 
Battlefords Union Hospital for assess-
ment.

RCMP reported receiving a com-
plaint about a suspicious individual 
near a business, though patrols were 
unable to locate the person. Officers 
also received a report of disturbing the 
peace and are continuing to investi-
gate.

Police say they are investigating a 
report of fuel stolen from a local gas 
station. Two traffic complaints and one 
false alarm were also logged during 
the reporting period.

In Wilkie, RCMP assisted Emergen-
cy Medical Services with a patient and 

are investigating a separate complaint 
of assault.

In Macklin, police received two 
reports of a suspicious individual at 
Macklin Lake Regional Park. RCMP 
say they located the person and exe-
cuted an outstanding arrest warrant.

CN Police also reported railway 
crossing malfunctions during the 
week — one at Scott and another at 
Senlac — with the incidents noted for 
information purposes.

RCMP are urging anyone with in-
formation about crimes in the Unity, 
Wilkie or Macklin areas to contact 
their local detachment. People can also 
provide tips anonymously through 
Saskatchewan Crime Stoppers, which 
offers rewards of up to $2,000 for in-
formation that leads to an arrest in se-
rious cases.

Police are also reminding Saskatch-
ewan residents they can report certain 
non-emergency crimes online through 
the province’s Online Crime Report-
ing tool. Eligible reports include fraud 
and scams under $5,000, property 
damage under $5,000, stolen or lost 
property under $5,000, some traffic 
complaints, and harassing phone calls 
or electronic communications that do 
not involve threats of violence.

If a suspect or witness is known, 
RCMP say the public should report 
the incident directly to their local de-
tachment.

Unity-area RCMP investigate string 
of break-ins, lay assault charge
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Sheppard &Millar Law
Barristers and Solicitors

Monte J. Sheppard, BA., JD.
Mark L. Millar, BA., JD.

113 1st Ave. E. Kindersley SK S0L 1S0
Bus. 306-463-4647 – Fax 306-463-6133

Kerrobert 306-834-5657
Kindersley.law@sasktel.net

Doug Steele. MLA
CYPRESS HILLS

Constituency Offi ce
4671 Price Avenue

PO Box 238
Gull Lake, SK S0N 1A0
Phone: 306-672-1755

steelemla@sasktel.net

4801 57th Avenue, Macklin, Sask. • www.rona.ca 

Will Quote all jobs, Big or Small!!
• Benjamin Moore Paint
• Windows • Doors
• Cabinets & Countertops
• Siding • Metal • Landscaping
• Wine Kits & Equipment
• Showers & Tubs • Sinks & Faucets
• Overhead Doors
• Interior & Exterior Stone
• RV and Camper Accessories & Parts 306-753-2222

Open Monday-Friday 8 am - 6 pm; Saturday 9 am - 4 pm

A free Poverty Simulation Exercise 
aimed at building understanding and 
empathy for the challenges faced by 
low-income families will take place 
Wednesday, Jan. 21, 2026, at Living 
Faith Chapel in North Battleford.

The event will begin with check-in 
from 9:30 a.m. to 10 a.m., followed by 
the simulation from 10 a.m. to noon. A 
lunch and debrief session will run from 
noon to 1 p.m.

Organizers describe the session as “a simulation, 
not a game,” designed to give participants a realistic 
look at the day-to-day decisions and barriers that can 
come with living on a low income.

During the interactive exercise, participants will 
be assigned roles within family units and asked to 

navigate real-life circumstances such as 
unemployment, housing instability, dis-
ability, fixed incomes, or caring for chil-
dren or grandchildren. Over the course 
of four 15-minute “weeks,” families will 
work to secure basic necessities while 
trying to maintain stable housing.

The simulation will be held in a large-
room environment with stations repre-
senting community services positioned 

throughout the space. These include banks, grocery 
stores, employers, utilities, health care, child care and 
social services — arranged to reflect real-world sys-
tems, pressures and obstacles.

Registration is open and the event is free to attend. 
Connect with Antje Rongve through email at ed@ 
riverswestdistrict.ca or phone: 306-446-6776 for more info.

Poverty Simulation Exercise set for 
Jan. 21 in North Battleford

BY IAN MACKAY

Stuart Lawrence cheered last week’s announcement 
of more work to find new methods of dealing with herbi-
cide-resistant weeds.

Lawrence, who farms south of Rosetown, was chosen 
to chair the Saskatchewan Pulse Growers at their annual 
general meeting in Saskatoon last Tuesday.

The growers also named Elyce Simpson Fraser of 
Moose Jaw, who directs Simpson Seeds, the winner of 
their 2025 Pulse Promoter Award “for her leadership in 
expanding value-added pulse processing” and “her pas-
sionate advocacy for pulse crops at the grassroots level.”

Federal and provincial authorities said they’d help pay 
for a major research project into herbicide-resistance ko-
chia and wild oats.

“That’s one of the reasons why I ran to be on the Sas-
katchewan Pulse Growers board - to fund research toward 
herbicide resistance in weeds,” Lawrence said in an inter-
view. “That’s been a really big investment. I’ve sat on the 
R&D committee for three years and that’s been a lot of our 
work.”

The pulse growers pledged $175,000, “that got leve-
raged pretty good,” towards the strategic research initia-
tive grant of $3.2 million to 29 researchers aiming to find 
answers.

“It’s been an ongoing focus for us to try and get some 
different tools and some different research going on ko-
chia,” Lawrence said. Kochia and root rots caused him to 
plant less land to pulses.

“Prior to 2016, I would have said that our biggest issue 
was kochia,” Lawrence said. After that year, he and many 
neighbours reduced their lentil acreage “because the tools 
we had at the time were pretty ineffective at controlling 
kochia long term,” he explained.

“All of our lentils just died” form root rot after 30 
to 35 inches of rain fell on the family farm’s land that 
year, Lawrence said. “We didn’t know how bad it was.” 
Now,“we can’t grow lentils” in fields that were planted to 
lentils or canola in 2016, he said.

Meanwhile, he wouldn’t predict whether Canada 
would ever reach a resolution on pulse tariffs imposed by 
India, which can be a major market for Canadian pulses.

He’s learned that the Indian government wants the 
country to “be self-sufficient in producing protein,” he 
said. Farmers make up about 20 per cent of its population 
and the government is apparently “not concerned about 
food inflation as long as they’re sufficient in protein,” he 
said.

That helps create a “trade policy that’s focused on en-
couraging local production in India and, when they can’t 
produce enough, they import from other countries like 
Canada,” reducing tariffs to do so, he said.

“Unlike in Canada, their farmers are an important vo-
ting bloc and that helps steer their policies,” he said.

Lentil prices in Canada have fallen by roughly half over 
the few years, improving demand, he said.

Lawrence also agreed that it was good news that China 
had agreed to lower its tariff against Canadian peas, later 
noting that many farmers in this region, including himself, 
stopped growing them and reduced their lentil acreage af-
ter extremely wet conditions in the fall of 2016 produced 
root rots that cut production.

“Peas are even more susceptible to the root-rot complex 
than lentils are,” he noted. Many west-central Saskatche-
wan growers concentrated on lentils because “the chance 
of having a crop failure because of root rot was greater (for 
peas) and the returns per acre and cost of production (for 
lentils) were very similar,” he said.

During the 1990s, peas and lentils would have covered 
about half the Lawrence acres, he said. “Now, under 20 
per cent of our acres are lentil. We’ve dropped peas com-
pletely.

“We’ve started to substitute other crops that have fewer 
issues with root rots, like chick peas,” he said. “We’re star-
ting to grow kabuli chick peas again. They have their own 
challenges because they have indeterminate growth. In a 
wet fall, they don’t want to mature, but, at the same time, 
they’re not as susceptible to fusarium root rot. They’re a 
host of, but not affected by aphanomyces,” a root rot.

Organization leaders have begun advising people to 
switch to minor-use crops less susceptible to root rots, 
such as chick peas, faba beans, dry beans and fenugreek, 
he noted.

“We have a focus on trying to provide two viable pulse 
crop options on every acre in Saskatchewan,” he said.

“I guess the stars aligned,” he said about directors ch-
oosing him to head the organization. “I’m excited to have 
the support of the board of directors.”

He expressed appreciation to Dinsmore’s Brad 
Blackwell, a previous board chair, “for his contributions to 
the board over the past nine years,” he said. Blackwell re-
cently completed his third consecutive term on the board, 
the limit.

“I’m pleased that Dan Flynn from Lucky Lake has step-
ped up and joined the board, as well,” Lawrence added.

Sask. Pulse Growers elect Lawrence as chair

Stuart Lawrence
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Cell: 306.834.7579 | Ph: 306.834.5590
Email: timmargr@hotmail.com | Major, SK

• Road Stabilizing • Snow Blower• Road Stabilizing • Snow Blower
• Grader • Payloader• Grader • Payloader

• Towing • Snow Dozing• Towing • Snow Dozing
• Tandem Dump • Packer• Tandem Dump • Packer

CHALLENGERCHALLENGER
DOZER SERVICES

Kindersley
CITIZENS ON PATROL
Is Looking For

NEW VOLUNTEERS
If you can spare one or two nights a month

to help protect our community, and are interested
please contact the

Kindersley RCMP at  306.463.4642
Anyone interested in purchasing a C.O.P.P. sign 
to put in a window or to make a donation ato our 

program Please Call   306.463.9406
 12” x 12” sign: $30 • 4” x 4” sign: $5
Activity Report for C.O.P.P. July-Dec., 2025
Number of Patrols: 23 (184 hrs.) • Travel Distance: 1,576 km

Trouble calls to RCMP: 2
Doors or Gates Unlocked or Open: 5

C.O.P.P. Would Like to Thank:
RCMP, SGI, Your West Central Voice, The Bean, Tisdale’s,

Town of Kindersley, Kindersley Social, 1210, Mix 104, Murlins
and the business community for their support.

NAKONECHNY SEEDS
(306) 932-7771 • Ruthilda, Sask.

“Where Quality Comes First!”

PEDIGREE SEED FOR SPRING 2026
LENTILS
• CDC MONARCH CL lg. red
• CDC SIMMIE CL sm. red
• CDC IMPULSE CL sm. red
• CDC PERIDOT CL fr. green
• CDC MARBLE fr. green
• CDC KERMIT sm. green
• INDIAN HEAD sm. black

BARLEY
• CDC DURANGO (Feed)*100 FT. LEGAL SCALE 

ON SITE*

WHEAT
• AAC WESTKING
• AAC STOUGHTON VB
• AAC OAKMAN VB
• AAC BRANDON
• AAC ANDREW (SWS)

FLAX
• CDC ROWLAND (Brown)
• AAC BRIGHT (Yellow)

NEW GENES FOR HIGHER PROFITS

Manage your health, mobility or begin your Wellness Journey
in a safe and monitored environment or join a class

all led by our Exercise Therapist!

PROGRAMS
1:1 APPOINTMENTS

AQUAFIT
ADULT/CHILD POOL TIME

SNOWSHOEING
SKATING

PICKLEBALL
WELLNESS PROGRAMS

EQUIPMENT
EXERCISE BIKES

HAND BIKES
SEATED ELLIPTICAL
CABLE MACHINES

FREE WEIGHTS

West Central Events Centre - Walking Track - 2nd Floor - Elevator AccessWest Central Events Centre - Walking Track - 2nd Floor - Elevator Access
JOANNE KOSOLOFSKIJOANNE KOSOLOFSKI

306-463-0104306-463-0104 or  or p2w.kindersley@gmail.comp2w.kindersley@gmail.com

Hwy. 31, Luseland, SK  • www.thompsonbearing.com

THOMPSON BEARING 
& FARM PARTS INC.

84” KUBOTA84” KUBOTA
SNOWSNOW

BLOWERBLOWER
MODEL AP-SBL842410HH

CALL FOR PRICING

306-372-4242

BE PREPARED BE PREPARED 

THE 
SNOW

IS 
HERE!

“It is an act of protest to 
overcome negative beliefs 

about money in order to save, 
pay off debt, invest, and find 

fulfilling work.“
Tori Dunlap, American businesswoman.

BY IAN MACKAY

Joe Kleinsasser of the Rosetown Hutterite Colony 
is among six people named to the Saskatchewan Ag-
riculture Hall of Fame.

Kleinsasser and the other inductees – Mary McK-
ay Lindsay, Cecil Werner, Terry Baker, Mark Pickard 
and Norbert Beaujot – “have made significant con-
tributions to the advancement of the agricultural 
industry” in this province, a hall of fame statement 
said.

“This award recognizes a lifetime of commitment 
and innovation to create new companies, new prod-
ucts and new markets for Saskatchewan’s agricul-
ture sector,” said hall of fame president Blair Cum-
mins, who lives near Saskatoon, “They have made a 
lasting impact on agriculture and the province as a 
whole.”

Kleinsasser served on the Sask Pork board of di-
rectors from 2002 to 2009, was the first chairman of 
Farm & Food Care Saskatchewan and has served on 
the Saskatchewan Agri-Food Council board since 
2019.

“He is a strong advocate for educating consumers 
about where their food comes from and the impor-
tance of the producer’s role,” it added.

Kleinsasser served and supported Farm & Food 
Care Saskatchewan since its establishment in 
2014, noted a statement issued in 2024, when that 

organization honoured him with its Champion 
Award. He’s also directed SPI Marketing Group 
for 14 years and offered advice on research fund-
ing as a member of the agriculture development 
fund advisory committee.

“He has been a trailblazer, helping to develop 
progressive policies, demonstrating the importance 
of working collaboratively across all sectors and has 
always been a champion of ‘doing the right thing,’ 
” said Adele Buettner of AgriBiz Communications, 
who was among those who nominated Kleinsasser 
for the Champion Award.

Beaujot, originally from southeast Saskatchewan, 
started Seed Hawk, Seedmaster and DOT Technolo-
gy, after developing the first opener allowing farm-
ers to seed directly into the previous year’s stubble.

Baker, who grew up near Cactus Lake, chairs 
Agrivita, a national non-profit promoting health and 
safety research in agriculture, and has chaired Viter-
ra and the Saskatchewan Wheat Pool.

McKay Lindsay, who lived north of Lloydmin-
ster but died in 1991, imported Highland cattle from 
Scotland, where she was born, and helped develop 
the Speckle Park breed.

Pickard, formerly of Saskatoon passed in April. 
He founded InfraReady as a subsidiary of the Sas-
katchewan Wheat Pool and, years later, bought it 
with other investors.

Werner started CanMar Grain Products, which 
became a major exporter of mill-roasted flax, with a 
flax-processing plant in Regina.

Kleinsasser named to Sask 
Agriculture Hall of Fame

L-R: Patricia Lewis on behalf of the late Mark Pickard, Kirk Thompson & Steven McKenzie on behalf of the late 
Mark McKay Lindsay, Joe Kleinsasser, Allan Wiens on behalf of Norbert Beaujot. Front: Cecil Werner.
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306-463-6469
1014 - 8th Ave West

Kindersley
www.midplainsdiesel.ca

HEAVY EQUIPMENT
TRUCK TRANSPORT TECHNICIAN

Diagnose, repair, and maintain a wide range of heavy
equipment, machinery, truck and trailer equipment as well as 

other hydraulic and diesel or gas powered systems.

Inspect, diagnose, and repair mechanical, hydraulic,
electrical, and electronic systems.

Perform engine overhauls, transmission repairs,
brake service, and hydraulic system maintenance.

Use diagnostic tools and software (OEM or aftermarket)
to troubleshoot fault codes and performance issues.

Must possess strong diagnostic and problem-solving
abilities, be proficient in reading schematics, using

diagnostic software, operating specialized tools and hold
the ability to work independently or as part of a team

in a fast-paced environment.

Completion of a heavy equipment/truck transport
apprenticeship or trade certification preferred.

Competitive wages according to skill and training level.
Group and pension benefits.

Contact Valerie at valerie@midplainsdiesel.ca
with resume or for more details.

WE ARE HIRING!

RURAL MUNICIPALITY OF 
PROGRESS No. 351

Box 460      Luseland, Saskatchewan      S0L 2A0
Phone: 306-372-4322  E-mail: rm351@sasktel.net  Fax: 306-372-4146

Accepting applications for

ASSISTANT ADMINISTRATOR
The Rural Municipality of Progress is currently inviting applications for an Assistant Administrator. 
This position is for a 17-month term to cover for a maternity leave but could turn into a full-time 
position due to succession planning. The successful candidate would start April 1, 2026.

The Assistant Administrator, under the direction of the Administrator, will provide support to the 
Administrator in all aspects of municipal administration including, but not limited to record prepa-
ration, assessment and taxation, tax enforcement, financial operations, zoning and subdivisions, 
permit processing, policy and courses of action as determined by Council.

Qualifications:
The ideal candidate will have a minimum Class “C” certificate of Qualification. The R.M. of Prog-
ress No. 351 may consider an individual who is currently enrolled (or becomes enrolled within 6 
months) in the Local Government Administration Program through the University of Regina. The 
R.M. of Progress No. 351 offers a comprehensive benefits package.

• The successful applicant shall demonstrate excellent communication, organizational, computer
  and clerical skills, enjoy working with the public in a professional manner and be bondable.  
• Ability to work independently
• Excellent written and verbal communication skills
• Computer proficiency: experience with MuniSoft is a strong asset

Compensation:
The R.M. offers a competitive salary based on experience and qualifications.

Qualified applicants are invited to submit, in confidence, a detailed resume including education, 
experience, references and salary expectations by email, fax or in person. 
Applications will be reviewed as they are received and the competition will remain open until a 
suitable candidate is found. 

Kim Adams, Administrator
R.M. of Progress No. 351
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As the job market becomes increasingly com­
petitive, it can be challenging to retain your
employees. Here are four strategies to help
keep your talent.

1. Focus on communication. Communicate
openly with your employees. Listen to
their concerns and be open to new ideas.
Let them know they’re heard and that you
take them seriously.

2. Think about development. Employees of­
ten quit because of a lack of advancement
opportunities. Therefore, provide training 
so your employees can develop their po­
tential, avoid boredom and take on new 
challenges.

3. Offer benefits. Ask your employees what
your company could improve and add these
to their benefits and perks. For example, you
could include group insurance, paid holi­
days, yoga classes, flexible working hours 
and telemedicine.

4. Get out of the office. Create opportuni­
ties for your employees to socialize and 
have fun in a context that doesn’t revolve 
around work. Use the opportunity to ce­
lebrate their successes.

Employee retention also depends 
on effective recruitment. There­
fore, use a specialized agency to 
start your talent search today.

Telecommuting has become increasingly po­
pular in recent years. It allows companies
to recruit qualified talent across the globe.
If your company is about to welcome a
new telecommuting employee, here’s how
to do it.

• Talk about the company. Describe the
company’s mission, values and other in­
formation to help the employee develop a 
sense of belonging.

• Present your tools. Familiarize the em­
ployee with the tools, software and online 
platforms the company uses daily.

• Offer mentoring. Ensure the new emplo­
yee knows they have someone they can

lean on and contact if they need help.This 
will help them feel at ease.

• Introduce the team. Set up a video chat 
to introduce the entire team. You can re­
serve extra time for the employee to get 
to know the colleagues they’ll be working 
with directly.

• Follow up. Make sure the new employee 
receives feedback from their immediate
colleagues in the first few weeks to help 
them adjust.The recruit should feel free to 
ask questions without fear of judgment.

Are you looking for telecommuting emplo­
yees to join your team? Do business with a
recruitment service.

4 strategies for retaining 
your employees

How to welcome 
a teleworking employee

It’s rare to get your dream job on the first 
try. Therefore, if you’re offered an entry­le­
vel position, it’s necessary to ask yourself if 
it’s a good idea to accept it. Here are some 
tips to help you decide.

WHEN TO ACCEPT
If the job is related to your area of expertise 
and allows you to use and develop your skills,
it may be worthwhile. The job may let you
explore a field you’re interested in and help
you obtain a better position in the future.The
offer may also be attractive if there’s room
for career development within the company.

WHEN TO REFUSE
If you sincerely doubt that you’ll enjoy your 
everyday tasks, the job probably isn’t for you.
The same applies if most of your skills and 
educational achievements don’t apply to the
job and won’t contribute to your professio­
nal development. Finally, it may be best to
refuse the position if the salary is signifi­
cantly lower than your expectations or if the
company has a high turnover rate.

Are you having trouble finding a job that
suits you? Consult job hunting resources in
your area.

Whether you already work in information
technology (IT) or are just starting your
studies, here are three qualities essential to 
your success.

1. ANALYTICAL SKILLS
As an IT employee, you’re often required to 
solve problems. Consequently, you must en­
joy challenging yourself and looking for in­
novative solutions. You must also be inhe­
rently curious to stay updated with the latest
technologies in a constantly evolving field.

2. COMMUNICATION SKILLS
IT specialists must be able to communicate 
with their colleagues and clients.This means

you must be good at conveying your ideas,
making yourself understood and finding the 
best moments to do so.

3. ORGANIZATIONAL SKILLS
If you want to thrive in IT, you must have 
exceptional organizational skills. Depending 
on your job, your colleagues may regularly 
interrupt you and require you to switch gears
constantly. Therefore, you must be well or­
ganized and able to multi­task to keep up with
your workload.

Do you have these qualities? If so, you have 
everything you need for a long career in this 
promising field.

Entry-level position: take it or leave it?

3 essential qualities for IT professionals

BS & TENDERS
   To advertise call 306.463.2211 or email: kate@yourwestcentral.com

Are you feeling uncertain about your 
future job? You’re not alone. How can 
you know what’s right for you before 
you’ve had the chance to try it out? Try 
a career exploration internship.

 
What’s a career exploration internship?

A career exploration internship is a 
short, hands-on experience that gives you 
the chance to test out different profes-
sions, see what a typical day really looks 
like and discover what excites you—or 
what doesn’t. Here are a couple of ways 
to explore areas you’re interested in:

 
Externships are short-term, infor-

mational experiences that allow you to 
engage with a specific organization or 
industry. During an externship, you can 

observe the daily workings of a com-
pany and interact with professionals to 
learn more about their responsibilities 
and the overall field.

 
Job shadowing lets you go behind 

the scenes with an experienced profes-
sional for a day or two to learn more 
about their day-to-day tasks and rou-
tines. It’s a simple, low-pressure way to 
ask questions and gain a deeper under-
standing of the industry.

 
In just a few hours or days, you could 

find a new passion, eliminate a path 
that’s not right for you or feel more con-
fident about your direction.

Reach out to a guidance counsellor or 
career advisor for help getting started.

How a career exploration internship 
can help you find your true career path

Please recycle this newspaper
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Why You’ll Want to Work HereWhy You’ll Want to Work Here
We believe great work starts with peoplepeople. We’re

committed to a safe, healthy workplace where
everyone can do meaningful work and go home

feeling respected and proud of what they’ve
accomplished. We operate with honesty andhonesty and

integrityintegrity, building long-term relationships by doing 
what we say we will do every time. We respect timetime. 
We work efficiently, value productivity, and focus on 

working smarter, not harderworking smarter, not harder, by improving
systems and processes. We value individual individual 

strengthsstrengths and believe diverse skills and
perspectives make our team stronger. We invest in 
learning and developmentlearning and development, encourage
innovation, and adapt quickly to change, turning
challenge into opportunities. We take  pride of pride of 

ownershipownership in our work, believing in doing things 
right and leaving things better than we found them.

If you’re looking for a workplace that values
safety, trust, growth, and practical excellence, 

this could be the right fit for you.

To see a detailed job description, please go to holmanfarminggroup.com/join-us/
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As the job market becomes increasingly com­
petitive, it can be challenging to retain your 
employees. Here are four strategies to help 
keep your talent.

1. Focus on communication. Communicate 
openly with your employees. Listen to 
their concerns and be open to new ideas. 
Let them know they’re heard and that you 
take them seriously.

2. Think about development. Employees of­
ten quit because of a lack of advancement 
opportunities. Therefore, provide training 
so your employees can develop their po­
tential, avoid boredom and take on new 
challenges.

3. Offer benefits. Ask your employees what 
your company could improve and add these 
to their benefits and perks. For example, you 
could include group insurance, paid holi­
days, yoga classes, flexible working hours 
and telemedicine.

4. Get out of the office. Create opportuni­
ties for your employees to socialize and 
have fun in a context that doesn’t revolve 
around work. Use the opportunity to ce­
lebrate their successes.

Employee retention also depends 
on effective recruitment. There­
fore, use a specialized agency to 
start your talent search today.

Telecommuting has become increasingly po­
pular in recent years. It allows companies 
to recruit qualified talent across the globe. 
If your company is about to welcome a  
new telecommuting employee, here’s how 
to do it.

• Talk about the company. Describe the 
company’s mission, values and other in­
formation to help the employee develop a 
sense of belonging.

• Present your tools. Familiarize the em­
ployee with the tools, software and online 
platforms the company uses daily.

• Offer mentoring. Ensure the new emplo­
yee knows they have someone they can 

lean on and contact if they need help. This 
will help them feel at ease.

• Introduce the team. Set up a video chat 
to introduce the entire team. You can re­
serve extra time for the employee to get 
to know the colleagues they’ll be working 
with directly.

• Follow up. Make sure the new employee 
receives feedback from their immediate 
colleagues in the first few weeks to help 
them adjust. The recruit should feel free to 
ask questions without fear of judgment.

Are you looking for telecommuting emplo­
yees to join your team? Do business with a 
recruitment service.

4 strategies for retaining  
your employees

How to welcome  
a teleworking employee

It’s rare to get your dream job on the first 
try. Therefore, if you’re offered an entry­le­
vel position, it’s necessary to ask yourself if 
it’s a good idea to accept it. Here are some 
tips to help you decide.

WHEN TO ACCEPT
If the job is related to your area of expertise 
and allows you to use and develop your skills, 
it may be worthwhile. The job may let you 
explore a field you’re interested in and help 
you obtain a better position in the future. The 
offer may also be attractive if there’s room 
for career development within the company.

WHEN TO REFUSE
If you sincerely doubt that you’ll enjoy your 
everyday tasks, the job probably isn’t for you. 
The same applies if most of your skills and 
educational achievements don’t apply to the 
job and won’t contribute to your professio­
nal development. Finally, it may be best to 
refuse the position if the salary is signifi­
cantly lower than your expectations or if the 
company has a high turnover rate.

Are you having trouble finding a job that 
suits you? Consult job hunting resources in 
your area.

Whether you already work in information 
technology (IT) or are just starting your 
studies, here are three qualities essential to 
your success.

1. ANALYTICAL SKILLS
As an IT employee, you’re often required to 
solve problems. Consequently, you must en­
joy challenging yourself and looking for in­
novative solutions. You must also be inhe­
rently curious to stay updated with the latest 
technologies in a constantly evolving field.

2. COMMUNICATION SKILLS
IT specialists must be able to communicate 
with their colleagues and clients. This means 

you must be good at conveying your ideas, 
making yourself understood and finding the 
best moments to do so.

3. ORGANIZATIONAL SKILLS
If you want to thrive in IT, you must have 
exceptional organizational skills. Depending 
on your job, your colleagues may regularly 
interrupt you and require you to switch gears 
constantly. Therefore, you must be well or­
ganized and able to multi­task to keep up with 
your workload.

Do you have these qualities? If so, you have 
everything you need for a long career in this 
promising field.

Entry-level position: take it or leave it?

3 essential qualities for IT professionals

kate@yourwestcentral.com

BS & TENDERS
www.westcentraljobs.caAd inquiries 306-463-2211

Apply in person with resume to Cordell Goheen.
124 Railway Ave. Eston, SK • 306-962-3637

cordell@owensandsweitzer.com

EMPLOYMENT OPPORTUNITIES
Owens & Sweitzer (1972) Ltd.,

in Eston, Saskatchewan
is looking to fill the following positions:

Parts Service Supervisor
This is a full-time permanent position, 40 hours per 

week. Salary is $30/hr
Duties may include but not limited to:
• Oversee operational logistics of the organization
• Plan and organize operational logistics of the organization
• Co-ordinate activities with other work units of departments
• Prepare and submit reports
• Ensure smooth operation of computer equipment and
  machinery
• Arrange for maintenance and repair work
• Resolve work problems, provide technical advice and
  recommend measures to improve productivity and product
  quality
• Arrange training for staff
• Requisition or order materials, equipment and supplies

Marketing Director / I.T. Person
This position is a permanent position that could be

considered on a full-time, part-time or flexible schedule
pending the individual and agreed duties scheduled.

Base salary starts at $22/hr with additional salary dependent 
on experience and duties that the individual can take on.
Owens & Sweitzer offers a comprehensive

benefits package and pension program.

EmploymentEmployment
OpportunityOpportunity

DIRECT SUPPORT PROFESSIONAL
CATEGORY:  Casual - no guaranteed hours. You set your availability for call-outs  
  of vacant shifts. You can tailor your availability to suit your existing  
  schedule.

REPORTS TO:  Residential Manager

WAGE:   Starting wage - $19.50 to $20.33/hour depending upon education.
  Increase available when probation is completed and annually   
  thereafter to maximum Step 4 of $23.22.

NATURE OF DUTIES: 
By following the established person-centered plan programs, provides support to 
participants in a manner that maximizes their potential and quality of life. This 
includes but not limited to; participant support and personal care, administering 
medication, maintaining a home-like atmosphere, and attending events with the 
participants, and administrative duties.

REQUIRED QUALIFICATIONS:
• A valid Saskatchewan Driver’s License.
• Must be able to drive Agency vehicles.
• Must provide a Criminal Record Check with Vulnerable Sector prior to
   employment.
• Passionate to work with adults with intellectual disabilities.
• Proficient at spoken and written English.
• Must be able to work shift work.

Additional Benefits of Working for Prairie Branches:
• Fulfilling work
• Flexibility
• Medical benefits and pension for qualifying employees
• We recognize 14 Stat holidays per year
• Vacation accrual above legislated guidelines for qualifying employees
• Earned days off for long-term employees
• Paid sick time for qualifying employees
• Available Employee Assistance Program through Telus Health One
• Staff appreciation events and gifts

Applicants must provide documentation to indicate they meet the qualifications.

In today’s fast-paced job market, companies are 
looking for new ways to remain competitive and 
adaptable without going through traditional hiring 
processes. This is where quiet hiring comes into play. 
Here’s what you need to know.

 
What is it?

Quiet hiring is also called silent hiring or stealth 
hiring. It involves assigning current employees new 
responsibilities or moving them into key roles without 
going through formal recruitment. It may also involve 
bringing in short-term contract workers or freelancers 
rather than hiring traditional, full-time employees.

 
Why is it becoming so popular?

Here are three key reasons many businesses are 
turning to quiet hiring:
1. Staffing shortages
Ongoing labour shortages and tighter budgets mean 

many companies can’t afford lengthy hiring pro-
cesses or costly recruitment efforts. Quiet hiring 
offers a cost-effective alternative by utilizing the 
skills of their existing workforce.

2. Need for more agility
Quiet hiring allows companies to remain flexible. 

Whether they’re launching a new product, re-
sponding to market changes or filling unexpected 
gaps, this strategy allows organizations to reassign 
talent without the bureaucratic red tape.

3. Boosting internal talent and retention
Quiet hiring can also benefit employees. It gives em-

ployees opportunities to expand their skill sets and 

acquire new ones. Workers feel more engaged and 
motivated. It’s a smart way for employers to iden-
tify high-potential team members and improve re-
tention, especially among younger workers.

 
In short, quiet hiring is more than a quick work-

around; it’s becoming a core part of modern workforce 
strategy.

Quiet hiring: what it is and why it’s on the rise 

Kindersley & District

Human Resources Advisor /
Payroll and Benefits Specialist

Kindersley, SK

Lead and influence key Human Resource functions in a 
multi-location organization
Play a hands-on role in payroll, benefits, labour relations, 
and health & safety
Partner closely with leaders to support and develop teams 
across the business
Help shape policies, programs, and a positive workplace 
culture
Build a long-term HR career within a stable,
community-focused co-operative
Access competitive compensation, strong benefits
and a pension plan
POSTING DEADLINE: Open until filled
CONTACT US: hrmanager@kindersleycoop.ca

•

•

•

•

•

•

Hardware Clerk
Eatonia, SK

Providing exceptional member service.
Operating and maintaining equipment in a safe and responsible manner.
Timely completion of all department tasks.     
Ensure shelves are full and all products are displayed well.
Delivering exceptional customer service, and make sure that products 
are ready and available for customers.
Performing housekeeping duties when required.
Assisting with receiving duties when required.
All other duties as assigned.
POSTING DEADLINE: February 2, 2026 @ 5:00 pm
CONTACT US: hrmanager@kindersleycoop.ca

•
•
•
•
•

•
•
•

Co-op does business differently.  As a co-operative, we believe in working together to serve 
Western Canadians, delivering profits back to our communities and investing in sustainable 

growth. To learn more about who we are and how you can help bring our brand to life,

visit us at www.kindersleyco-op.crs
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As the job market becomes increasingly com­
petitive, it can be challenging to retain your 
employees. Here are four strategies to help 
keep your talent.

1. Focus on communication. Communicate 
openly with your employees. Listen to 
their concerns and be open to new ideas. 
Let them know they’re heard and that you 
take them seriously.

2. Think about development. Employees of­
ten quit because of a lack of advancement 
opportunities. Therefore, provide training 
so your employees can develop their po­
tential, avoid boredom and take on new 
challenges.

3. Offer benefits. Ask your employees what 
your company could improve and add these 
to their benefits and perks. For example, you 
could include group insurance, paid holi­
days, yoga classes, flexible working hours 
and telemedicine.

4. Get out of the office. Create opportuni­
ties for your employees to socialize and 
have fun in a context that doesn’t revolve 
around work. Use the opportunity to ce­
lebrate their successes.

Employee retention also depends 
on effective recruitment. There­
fore, use a specialized agency to 
start your talent search today.

Telecommuting has become increasingly po­
pular in recent years. It allows companies 
to recruit qualified talent across the globe. 
If your company is about to welcome a  
new telecommuting employee, here’s how 
to do it.

• Talk about the company. Describe the 
company’s mission, values and other in­
formation to help the employee develop a 
sense of belonging.

• Present your tools. Familiarize the em­
ployee with the tools, software and online 
platforms the company uses daily.

• Offer mentoring. Ensure the new emplo­
yee knows they have someone they can 

lean on and contact if they need help. This 
will help them feel at ease.

• Introduce the team. Set up a video chat 
to introduce the entire team. You can re­
serve extra time for the employee to get 
to know the colleagues they’ll be working 
with directly.

• Follow up. Make sure the new employee 
receives feedback from their immediate 
colleagues in the first few weeks to help 
them adjust. The recruit should feel free to 
ask questions without fear of judgment.

Are you looking for telecommuting emplo­
yees to join your team? Do business with a 
recruitment service.

4 strategies for retaining  
your employees

How to welcome  
a teleworking employee

It’s rare to get your dream job on the first 
try. Therefore, if you’re offered an entry­le­
vel position, it’s necessary to ask yourself if 
it’s a good idea to accept it. Here are some 
tips to help you decide.

WHEN TO ACCEPT
If the job is related to your area of expertise 
and allows you to use and develop your skills, 
it may be worthwhile. The job may let you 
explore a field you’re interested in and help 
you obtain a better position in the future. The 
offer may also be attractive if there’s room 
for career development within the company.

WHEN TO REFUSE
If you sincerely doubt that you’ll enjoy your 
everyday tasks, the job probably isn’t for you. 
The same applies if most of your skills and 
educational achievements don’t apply to the 
job and won’t contribute to your professio­
nal development. Finally, it may be best to 
refuse the position if the salary is signifi­
cantly lower than your expectations or if the 
company has a high turnover rate.

Are you having trouble finding a job that 
suits you? Consult job hunting resources in 
your area.

Whether you already work in information 
technology (IT) or are just starting your 
studies, here are three qualities essential to 
your success.

1. ANALYTICAL SKILLS
As an IT employee, you’re often required to 
solve problems. Consequently, you must en­
joy challenging yourself and looking for in­
novative solutions. You must also be inhe­
rently curious to stay updated with the latest 
technologies in a constantly evolving field.

2. COMMUNICATION SKILLS
IT specialists must be able to communicate 
with their colleagues and clients. This means 

you must be good at conveying your ideas, 
making yourself understood and finding the 
best moments to do so.

3. ORGANIZATIONAL SKILLS
If you want to thrive in IT, you must have 
exceptional organizational skills. Depending 
on your job, your colleagues may regularly 
interrupt you and require you to switch gears 
constantly. Therefore, you must be well or­
ganized and able to multi­task to keep up with 
your workload.

Do you have these qualities? If so, you have 
everything you need for a long career in this 
promising field.

Entry-level position: take it or leave it?

3 essential qualities for IT professionals

kate@yourwestcentral.com
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Accepting applications for:

The Luseland Municipal Building Committee is accepting applications for the 
contract position of Custodian. The successful applicant will be responsible for 
the cleaning of the Town of Luseland and RM of Progress No. 351 office building 
located at 503 Grand Ave, Luseland, Saskatchewan. 

QUALIFICATIONS
• Respectful of the confidential nature of the position
• Ability to work independently
• Work congenially with office staff and Committee members

RESPONSIBILITIES
• Hold a business license with the Town of Luseland
• Complete all custodial responsibilities on either Saturday or Sunday
 of each week

- Vacuuming, sweeping, and mopping of floors
- Cleaning all surfaces in the offices, boardrooms,
 and bathrooms
- Emptying garbage and recycling 
- Wash windows in the spring and fall 

• Communicate with the Committee if you become unavailable
• Accept additional duties as reasonably requested by office staff and
 Committee members

This is a contract position, and salary will be negotiated. A complete and
detailed job description is available upon request.

Applicants should submit a detailed resume, including expected salary,
by February 17, 2026, to:

Luseland Municipal Building Committee
PO Box 460
Luseland, SK. S0L 2A0
Phone: 306-372-4322    Email: rm351@sasktel.net

CUSTODIAN

The R.M. of Clinworth No. 230
invites applications for the seasonal full-time position of

GRADER-UTILITY OPERATOR
with the potential of becoming full-time all year round to the right candidate.

Duties Include:
• Grading • Mowing • Sign & Culvert Maintenance • Shop maintenance
• Repairs of equipment  • Backhoe or loader work • Landfill supervision
• Mowing, Maintenance and Utility work within the Special Service Area (Sceptre) 
• Other duties as may be assigned by the foreman
 
Candidate Must Possess:
• Valid class 5 driver’s license • Class 3A or 1A would be an asset
• Experience in operation of heavy equipment and mechanical experience
• Pesticide applicator license would be an asset or willing to obtain.

Willing to Obtain:
• Power Mobile Equipment Course • First Aid & CPR • WHIMIS • Rat Control Program

Applicants can submit a resume including:
• Education & Skills • Current Drivers Abstract • Work Experience
• Salary Expectations • Two References 

By one of the following ways:
Mail:  R.M. of Clinworth No. 230   Email: rm230@yourlink.ca 
 Box 120
 Sceptre, SK  S0N 2H0  Fax: 306-623-4229

Applications must be received by March 5, 2026, at 4:00 p.m.

The successful applicant will work under the direct supervision and report directly to the foreman. 
Employment includes benefit package and enrolment in the Municipal Employees Pension Plan.  
Housing is available in Sceptre.

The RM wishes to thank all applicants for their interest, however only those
selected for an interview will be contacted.

The Rural Municipality of Clinworth No. 230 is accepting applications for the position of a
Contract Pest Control Officer

Applicants must:
1. Hold a valid Structural Applicator License (Pesticide License)
2. Possess a valid Saskatchewan Class 5 Drivers License; and
3. Supply their own vehicle.

The PCO will be expected to work as many hours per day as may be required to control or 
destroy any pests within the municipality. The PCO will be required to fill out Rat Infestation reports 
and PCO Inspection Reports. These are required as part of the Saskatchewan Association of 
Rural Municipalities (SARM) Rat Control Program.

Specific Skills:
1. Advise ratepayers on how to prevent pest infestation
2. Place and set traps to capture and remove animals if necessary
3. Inspect buildings and outside areas to detect signs of infestations.
4. Neutralize pests through control measures such as pesticide application, baiting and 
trapping.

Personal Suitability:
1. Effective interpersonal skills
2. Flexibility
3. Team player
4. Reliable
5. Organized

This position will remain posted until filled. Please submit your contract rate, which would include 
travel, along with your qualifications, certifications and references by mail, email or drop off at the 
RM Office located at 128 Kingsway Street, Sceptre, SK.

R.M. of Clinworth No. 230
Box 120 

Sceptre, SK S0N 2H0
rm230@yourlink.ca

The R.M. of Clinworth No. 230 wishes to thank all applicants for their interest. However, only those 
selected for an interview will be contacted.

Online. Anytime.
issuu.com/yourwestcentral

Flexible working hours and re-
mote work options are increasingly 
sought-after by employees who want to 
balance their personal and professional 
lives. Fortunately, the four-day work 
week may become a standard benefit of-
fered by many companies in the coming 
years. Here’s an overview.

In 2025, an American scientific jour-
nal published the results of a large-scale 
study on the impacts of implementing 
a four-day work week without reduc-
ing salaries. The experiment lasted six 
months and involved 141 companies 
across six countries, including Canada 
and the United States.

The results were clear: the four-day 
work week led to a decrease in burn-
out and an increase in job satisfaction. 
Additionally, employees experienced 
improvements in their physical and 
mental well-being. As a result, 90 per 

cent of participating companies decided 
to keep the new schedule after the trial 
ended.

Similar studies around the world 
have produced equally positive out-
comes, leading many experts to believe 
that the four-day work week could soon 
become the norm.

However, implementing the four-day 
work week isn’t feasible in every indus-
try. For example, manufacturing sectors 
may struggle to make it cost-effective in 
a factory, whereas service-based compa-
nies tend to see strong results. Well-rest-
ed employees are more productive, 
creative and engaged. Plus, they make 
fewer mistakes.

In short, every employer could ben-
efit from investing in measures to im-
prove the well-being of their employees 
to make them more productive and re-
tain them for longer. 

Four-day work week: benefits for 
employees AND employers
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CLASSIFIED AD RATES
(20 words or less). 
$10.00 plus GST.

Additional words are
20¢ each.

Deadline is Friday noon. 
306-463-2211ClassifiedsClassifieds

AGRICULTURE
GELBVIEH
BULL SALE
Red Deer 
Country

Alberta
Feb. 17th

403-588-8620
DLMS.ca

ANNOUNCEMENTS

FEED AND SEED
AGPRO - BUYING:
FEED BARLEY &

HEATED CANOLA
For Bids, Call/Text:

306-873-0481 
or visit: 

agproseeds.com
AGPRO MARKET 

REPORT: 
Farmers, call to 

sign up for 
Free Today!

FOR SALE OR RENT

SIBBALD
HOTEL
For Sale or 

Rent
7 Rooms - Parking Lot

Contact
yiming6deer@yahoo.com

or call
306-460-7856
for more information.

HEALTH

MISCELLANEOUS 
Advertisements and 

statements contained herein 
are the sole responsibility of 
the persons or entities that 

post the advertisement, and 
the Saskatchewan Weekly 

Newspaper Association and 
membership do not make any 
warranty as to the accuracy, 
completeness, truthfulness, 

or reliability of such 
advertisements. For greater 
information on advertising 
conditions, please consult 
the Association’s Blanket 

Advertising Conditions on our 
website at www.swna.com. 

PROVINCE-WIDE 
CLASSIFIEDS. 44 local 

community newspapers, 
distributing to over 450 

communities, including 14 
cities. Call 306-649.1405 

or visit www.swna.com for 
details. 

Find QUALIFIED, LOCAL 
EMPLOYEES, using the 

strength of community 
newspapers! Visit 

www.swna.com or call 306-
649-1405 to find out how!

TRAVEL
EXPERIENCE THE 

ULTIMATE  
GETAWAY! 

Extraordinary villa in 
Osoyoos, BC,  with 
breathtaking lake 
views and  just 3 

minutes from town.
Vacation in Canada’s 

warmest 
destination. 

Or wanting warmer 
weather? 

 Two luxurious 5-star 
resort units in 

Phoenix, Arizona. 
Doug 306-716-2671
osoyooslakevilla.com

WANTED

What happens 
when you don’t 

advertise?

Very 
little.

BY LYNN GEHL
Review by Toby A. Welch  

Knowing I am a reader, a friend of mine asked 
me an interesting question recently: “Are there 
any book publishers that you will read their 
books without even knowing what the book is 
about?” I immediately replied, “Yes - Harlequin 
and University of Regina Press. The first because 
I’m a sucker for a heartfelt romance and the sec-
ond because every single book they publish is so 
thoroughly researched that any topic they cover 
is fascinating to read about.” So when Univer-
sity of Regina Press publication Gehl v Canada 
landed on my desk, I couldn’t wait to dive in!

Detailing in a brief review what Gehl v Can-
ada is about is nearly impossible as the subject 
matter is gigantic. We hit on so many familial, 
feminist, and Indigenous issues, among others. 
It’s challenging to encapsulate it. Perhaps Mary 
Eberts says it best in the forward: “Dr. Lynn Gehl 
describes the effort she made to document the 
sex discrimination affecting her and her family, 
her decision to challenge that discrimination, 
and how she applied herself to various proceed-
ings… until she achieved victory.” To be clear, 
this is only Gehl’s account of her journey as she 
challenged the Indian Act.

Like most University of Regina Press books, 
this one isn’t a quick read. I struggled at times to 
keep the chronological events straight, so it was 
helpful that Gehl included a timeline near the 
back of the book. It starts with the pre-2001 years 

and ends on October 25, 2019, when Gehl received 
an upgrade on her status registration category. 

As I devoured Gehl versus Canada, I learned 
so much about the Anishinaabe culture and tra-
ditions. For example, they value the color black 
as it is a reminder to respect the unknown and to 
recognize that all knowledge cannot be known 
to humans. And I learned that in the Indigenous 
culture, the practice of mothering is highly cher-
ished; it is more of a social process not solely for 
biological reasons, so mothering children who 
are not one’s own is a common practice. Readers 
also glean vital facts such as Gehl’s estimation 
that since 1985, as many as 25,000 Indigenous 
children have been affected by genocide.

Gehl v Canada is the follow-up to Claiming 
Anishinaabe, the story of Lynn Gehl’s lifelong 
journey of survival against the nation state’s 
constant genocidal assault against her existence. 
You do not have to have read Claiming Anishi-
naabe to thoroughly enjoy Gehl v Canada.

Gehl v Canada is a compelling book that I 
highly recommend to everyone. Knowledge is 
power and readers will turn the last page feeling 
more educated on so many facets of Canadian 
history and Indigenous struggles and issues. 
Two big thumbs up! 

Gehl v Canada: Challenging 
Sex Discrimination in the Indian Act

This book is available at 
your local bookstore or 

from www.Skbooks.Com

Like most University of 
Regina Press books, this 

one isn’t a quick read.

Saskatchewan
Baseball Hall of Fame

for their contribution
to Baseball in

Saskatchewan for 2026?
NOMINATIONS ARE NOW OPEN 

for Induction in the Saskatchewan 
Baseball Hall of Fame for 2026.

Information and Nomination Forms 
are available by contacting the
Saskatchewan Baseball Hall of 

Fame by phone or email.  
306-446-1983

saskbaseballmuseum@sasktel.net

Is there 
someone 
you would 
like to see 
inducted 
into the
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NOTICE
INTENT TO ADOPT AN OFFICIAL

COMMUNITY PLAN & ZONING BYLAW
Public notice is hereby given that the Council of the R.M. of Clinworth No. 230 intends to consider 
the adoption of a new Official Community Plan, Bylaw No. 1 – 2025 and Zoning Bylaw, Bylaw No. 
2 – 2025 pursuant to The Planning and Development Act, 2007.

Intent
The Official Community Plan (OCP) will help direct and manage growth and development in the 
R.M. of Clinworth No. 230.  This document defines, directs and evaluates and guides Council 
in making development and land-use decisions.  The objectives and policies address the future 
requirements and direction for growth of residential, commercial, industrial, recreational and mu-
nicipal land-uses.  The Zoning Bylaw is the complementary regulatory document that implements 
the policies contained in the OCP.

Affected Lands
The proposed OCP and Zoning Bylaw encompass all properties within the municipality of the R.M. 
of Clinworth No. 230.

Public Inspection
The document and maps of the OCP and Zoning Bylaw may be viewed at the R.M. of Clinworth 
No. 230 located at 128 Kingsway Street, Sceptre, SK S0N 2H0.  These documents may be ex-
amined by any person without payment of fees between 8:00 a.m. to Noon and 1:00 p.m. to 4:00 
p.m., Monday to Friday, excluding holidays, up to and including February 11, 2026.

Copies of the documents may be obtained from the Administrator for a cost of $25.00.  Any ques-
tions about these documents can be directed to the R.M. office.

Public Hearing
The council will hear all submissions respecting the proposed OCP and Zoning Bylaw on:

February 12, 2026, at 1:00 p.m.
in the R.M. Council Chambers

Council will hear all persons who are present at the meeting and wish to speak to this matter.  They 
will also consider written comments received at the hearing or delivered to the undersigned on or 
before June 18, 2025.

Issued at the R.M. of Clinworth No. 230 this 8th day of January 2026.

Krista Loudon
Administrator, R.M. of Clinworth No. 230

FORM 2 (Section 4)

TAX ENFORCEMENT LIST
TOWN OF LUSELAND

PROVINCE OF SASKATCHEWAN

Notice is hereby given under The Tax Enforcement Act that unless the arrears and costs appearing 
opposite the land and title number described in the following list are fully paid before the 13th day of 
March, 2026, an interest based on a tax lien will be registered against the land.
Note: A sum for costs in an amount required by subsection 4 (3) of The Tax Enforcement Act is included in 
the amount shown against each parcel.

DESCRIPTION OF PROPERTY
         Title      Total               Costs    Total   Arrears
Lot                Blk/Par             Plan   Number    Arrears        Advertising         & Costs
17-18 1    G70  154437633  $  1,612.95  $9.10      $  1,622.05 
13 3    G70  155196108               $  3,755.83  $9.10       $  3,764.93
20-21 & 26 7    G70                      1 57153631  $  3,319.00  $9.10       $  3,328.10 
11-12 10    G70  144764095  $  2,447.81  $9.10      $  2,456.91 
19-20 13    G70  157877869  $  1,766.48  $9.10       $  1,775.58
17-19 14    G70  154721101  $  1,306.99  $9.10       $  1,316.09
11-12 15    G70  153194137  $  2,349.91  $9.10       $  2,359.91
20-21 15    G70  149243597  $  1,924.76  $9.10      $  1,933.86
6-7 16    G70  158238388  $  3,265.39  $9.10       $  3,274.49
8-10 16    G70  154018920  $  3,162.99  $9.10      $  3,172.09
18-19 16    G70  154084798  $  2,914.99  $9.10       $  2,924.09
G 18    60S05056  158837642  $  2,574.46  $9.10       $  2,583.56 
1 19    G839  147853165  $  2,131.51  $9.10       $  2,140.61
C 22    G836  154333188  $  4,113.02  $9.10       $  4,122.12
9-10 & 12 22    G696 & G739  145748762  $14,748.03  $9.10       $14,757.13
7 23    G709  151111831   $  1,993.34  $9.10       $  2,002.44 
17-18 23    G709  117530759  $  2,531.27  $9.10       $  2,540.37
3-4 23    G795  117530063  $  3,418.36  $9.10       $  3,427.46
6 24    66S13013  142328314  $  2,453.24  $9.10       $  2,462.34
7 & 25 24    66S13013 & 101555591  158216665  $  2,689.19  $9.10       $  2,698.29
3 24    77S02802  117526013  $  2,056.55  $9.10       $  2,065.65
7-8 26    G739  155699623               $  1,729.66  $9.10       $  1,738.76
16 26    64S21785  150556079  $   2,660.86  $9.10      $  2,669.96
9 28    64S20647-1  155854604  $  2,483.98  $9.10       $  2,493.08
11 28    64S20647-1  158883115                 $  2,210.49  $9.10      $  2,219.59
5-6 29    G770 & 101555759  157387179  $  3,506.92  $9.10       $  3,516.02 
6 29    G770  157434554  $  2,845.90  $9.10      $  2,855.00 
4 30    G807  131814143  $  3,422.07  $9.10       $  3,431.17  
4 32    64S21785  157386572  $  2,082.95  $9.10      $  2,092.05
5 U        65S09464  159420618                $  4,028.03  $9.10      $  4,037.13

Dated this 14th day of January, 2026.

Krystal Bazylinski
Treasurer

BY JOAN JANZEN

“Big announcement for our girl Abi!” 
Isabelle Blohm announced. Last month, 
her daughter, Abigaelle Blohm, from 
the Sandhills Boxing Club in Leader, re-
ceived an invitation from Boxing Cana-
da to attend the Youth Olympic Games 
(YOG) identification camp in Montreal. 
Abi will be accompanied by her mom 
(who is also her coach) at the January 21 
to 26 camp.

“I chose boxing as my sport because 
I grew up doing it and enjoy it,” the 
young boxer explained. Now both she 
and her mom are thrilled about this new 
opportunity!

“If she is picked at this camp, she 
has a chance to go fight in Thailand in 

March for the qualifier!” Isabelle said. 
YOG identification camps in Montreal 
happen for specific sports, like boxing.

“I will be finding out if I made the 
national team to go to Thailand after the 
training camp, depending on how good 
I did,” Abi explained. The World Boxing 
Futures Cup in Bangkok, Thailand, will 
be held in March 2026 for athletes born 
in 2008–2009, and this sixteen-year-old 
boxer from Leader meets that criteria.

“I had so much genuine excitement to 
be able to have this opportunity!” Abi said 
after receiving the invitation from Boxing 
Canada. It’s a well-deserved opportunity 
for the young boxer who spends an aver-
age of ten hours each week training.

Good luck, Abi! You make Saskatch-
ewan proud!

Young boxer from Leader 
to compete in Montreal

Sixteen-year-old 
Abigaelle Blohm 
from Leader re-
ceived an invita-
tion from Boxing 
Canada to attend 
the Youth Olym-
pic Games iden-
tification camp in 
Montreal at the 
end of this month. 
If she is picked at 
this camp, she will 
compete in Thai-
land in March.
SUBMITTED PHOTO

BY JOAN JANZEN

The KCS band students and their 
Director, Michael Reece, treated fami-
ly and friends to an impressive Winter 
Band Concert on Wednesday evening, 
January 14th, at the high school. Peo-
ple who were missing last month’s 
festive atmosphere were happy to 
hear a number of Christmas songs, as 
well as taking a journey of “Star Trek: 
Through the Years”. “They did a fan-
tastic job!” Mr. Reece exclaimed, and 
everyone heartily agreed.

The EMS Band consists of forty-four 
Grade 8 students from Elizabeth Mid-
dle School. Their first piece was a 
solemn selection entitled “Along the 
Beaches of Normandy”, followed by 
a much lighter “Grandma Got Run 
Over by a Reindeer” and “Believe”. 
They wowed the audience with all 
they had learned this past semester.

The remainder of the evening was 

filled with entertainment provided by 
the Grade 9 Band, the Small Ensem-
ble, and the Jazz Band. The Jazz Band 
had met the challenge of learning one 
of their selections “by ear”, and love 
sharing their talent at various places 
throughout the community.

A round of applause was extend-
ed to the Band Parents Committee. 
“Events like this are only possible 
with the help of volunteers,” Mr. Re-
ece acknowledged. Not only did ev-
eryone enjoy hearing these talented 
students, but they were also treated 
to some yummy desserts during in-
termission.

KCS band students make a joyful 
sound at Winter Band Concert

Family and friends were entertained at the Kindersley High School Winter Band 
Concert on Wednesday evening, January 14th. PHOTOS BY JOAN JANZEN
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“Because there is SO much worth seeing!”

Dr. Jackie Hagens & Associates
www.absolutelyeyes.com

Facebook: Oyen Optometry and Absolutely Eyes

107 MAIN STREET, KINDERSLEY • 306-463-8266

ARE YOU IN NEED OF FREE GROCERIES?
Visit us at FOODMESH Kindersley

800 - 12TH AVE. E, KINDERSLEY (east doors)
Follow Us on     to stay connected

Our Hours:
Mon. 6:30 - 8:00 PMWed. 7:00 - 8:00 PMThur. 7:00 - 8:00 PM

No Pre-RegistrationRequired

1001 - 9th Ave West, Kindersley

306-463-3977306-463-3977

• Vehicle Wraps
• Embroidery
• Sandwich Boards
• Logo Design
• Custom Printed
   Business Books,
   Highway Signs
   and Decals

KINDERSLEY
PACKERS

1108 - 9th Ave. West Industrial Area
306-463-3666

• Custom Meat Processing
• Homemade Sausage
• Curing
• Retail Sales

• BEEF
• PORK
• LAMB
• DEER
• BUFFALO

Sundays - 2:00 PM @ Elizabeth School Gym
COST - $20.00 (FEBRUARY & MARCH) 

BEGINNERS WELCOME, LESSONS WILL BE OFFERED!

Contact Teresa Knight
306-460-7304

for more information!

EASY PLAY & SOCIAL ENVIRONMENT
TODD   

250-864-3521

Also BUYING ENTIRE  
COIN COLLECTIONS &  
old money!  BUYING 
large quantities of 

SILVER. 999+ bullion, 
ALL sizes, ALL brands, 
bars, rounds, ingots, 

coins, sterling, 
silverware, pre-1968 
coins +. BUYING ALL 

GOLD & SILVER coins, 
bars, unwanted jewelry, 
nuggets, dust, scrap +++

WANTED: 
SASQUATCH  
SKULL!

I was reading a so-
cial media post a while 
back from a gentleman 
who was in his local Tim 
Hortons one evening, 
pre-COVID, relaxing 
and enjoying his usual 
double-double. He was 
about to experience a 
quintessential Canadian 
moment.

The coffee shop was 
crowded that evening 
when someone’s cell-
phone rang out for everyone to hear. The ringtone that 
reverberated through the air was the classic Hockey 
Night in Canada theme song.

Almost to a man, every guy in the coffee shop be-
gan to reach for their cellphones. Now that’s brand 
penetration! Often referred to as “Canada’s second 
national anthem” in the past, the Hockey Night in Can-
ada theme song is one of the most recognized pieces of 
music in the country.

While talent certainly knows no gender, I was hon-
estly surprised to learn that this most manly of Cana-
dian hockey songs was, in fact, written by a woman.

Dolores Claman (July 6, 1927 – July 17, 2021) was 
a Canadian-born, classically trained commercial jingle 
writer for a Toronto advertising firm. She had won nu-
merous music awards throughout her career.

Born in Vancouver, she studied music at the Uni-
versity of Southern California and then continued her 
studies at the Juilliard School in New York before de-
ciding to pursue a career in musical composition. She 
moved to London, England, in the 1950s, where she 
composed music for ITV and wrote scores for West 
End musical revues.

She and Richard Morris, her lyricist husband whom 
she met and married in London, eventually moved 
back to Toronto in 1958. Together, they composed over 
3,000 commercial jingles and won more than 40 inter-
national awards for their work. Claman was working 
for MacLaren Advertising in Toronto in 1968 when she 
was hired to write the Hockey Night in Canada theme 
song for the CBC. Known to her as The Hockey Theme, 
it became one of her most beloved works.

Not acknowledged in the credits by the CBC for her 
composition at the end of the Hockey Night in Canada 
broadcasts, and unhappy with the way her song even-
tually came to be used over the years, Claman finally 
sued the CBC in 2004. She alleged that the CBC was 
using her Hockey Theme in unauthorized ways and 
not paying licensing fees. These included selling it as 
a cellphone ringtone, including it in the NHL Centre 
Ice subscription package, and using it in various other 
ways outside of Canada after agreeing not to. 

Claman claimed the CBC offered her a one-time 
payment of $850,000 to secure perpetual (forever) 
rights to the piece. The CBC countered, calling The 
Hockey Theme “just a song”, and   saying they offered 
nearly $1 million for the piece while alleging that Cla-

man’s representatives were asking for $2.5 to $3 mil-
lion. Despite crying poor during negotiations to secure 
the rights to The Hockey Theme, in 2024 the CBC had 
143 taxpayer-funded directors, each earning $130,906 
per year, totalling $18.7 million annually.  

When no deal could be reached and the CBC’s 
rights to The Hockey Theme expired in 2008, Claman’s 
representatives sold all rights to the composition to 
CTV for use on their own sports network, TSN/RDS. 
A prominent hockey broadcaster at the time of the ac-
quisition, TSN eventually lost the rights to the NHL’s 
national broadcast package to Rogers Media after the 
2013-14 season and was soon relegated to its current 
second-string status in the NHL broadcast world. 

In 2009, TSN introduced a remixed version of The 
Hockey Theme for their hockey broadcasts by the late 
RUSH drummer and composer Neil Peart. While Peart 
was a legendary musician in his own right, the aggres-
sive percussion remix he created for TSN’s soon-to-be 
second-tier hockey broadcasts lacked the emotional 
weight and appeal it had when the song kicked off the 
Hockey Night in Canada broadcasts on the CBC. Having 
it anywhere but on Hockey Night in Canada seems like 
a crime against Canadian culture. It just doesn’t feel 
right.

Though well meant, the TSN remix currently being 
used has reduced The Hockey Theme to a pale reflec-
tion of its former glory. Along with the accompanying 
video montage, when the big orchestra composition of 
The Hockey Theme began at the start of the CBC Hockey 
Night in Canada broadcasts, it stirred passion in the 
hearts of Canadian hockey fans everywhere, especial-
ly during the playoffs. You felt as though a true hock-
ey event was about to unfold. The tepid TSN remix 
we hear today sadly lacks the emotional appeal that 
originally endeared the people of our generation to 
the song.

At its peak, The Hockey Theme was so popular and 
beloved that it prompted kids all across the country 
to send letters and pictures to Claman over the years. 
Children in her own neighbourhood would often 
knock on her door in hopes of meeting the composer 
of the song. The Hockey Theme was inducted into the 
Canadian Songwriters Hall of Fame in 2010, and on 
June 20, 2016, Dolores Claman was awarded the Cul-
tural Impact Award for The Hockey Theme at the SO-
CAN (Society of Composers, Authors, and Music Pub-
lishers of Canada) ceremonies in Toronto.

Relegated to second-class status these days by 
TSN’s shrunken position in the NHL broadcast mar-
ket, the current Hockey Theme remix on TSN simply 
does not generate the same level of pride and excite-
ment as the classic CBC rendition. Personally, I wish 
TSN would sell it back to the CBC, where it rightfully 
belongs, but TSN has stated they will never give it up.

Some things are ingrained in the national con-
sciousness, and for me, this is one of them. I sincerely 
hope that someday The Hockey Theme will be restored 
to its proper place of prominence in Canadian culture 
and will reclaim its unofficial rightful title as “Cana-
da’s Second National Anthem.”

The anthem that lost its home

Remembering When
By Keith Schell

THE HOLY MUNCH BUNCH! Members of the St. Joseph’s youth group recently chose the name “Holy Munch 
Bunch” and set goals for 2026. The group meets every second week under the leadership of Tannis Lehman 
and includes four to 10 students in Grades 7 and 8. PHOTO BY JOAN JANZEN
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Medicine Hat College (MHC) is more 
than a place to learn, it’s a community 
where you can build skills, confidence, 
and connections. Located in sunny 
Southeast Alberta, MHC offers a wide 
range of programs to help you prepare 
for the career you want.

Here, learning goes beyond the class-
room. With hands-on experiences and 
supportive instructors, you’ll turn your 
goals into real opportunities. Wheth-
er you’re working toward a certificate, 
diploma, degree, university transfer, or 
apprenticeship, MHC has a path that 
fits your future.

Business Programs: Turn Ambition into Action
Through the School of Business, you 

gain real-world experience with projects, 
case studies, and mentorship from in-
dustry professionals. Programs include 
Business Administration diploma with 
majors in Accounting, Financial Services, 
Marketing, and Management, as well 
as specialty options like Sport & Event 
Marketing and Management and Service 
Dog & Canine Management Studies.

Arts, Science & Education: Where Creativity 
Thrives

If creativity and innovation inspire 

you, the School of Arts, Science & Ed-
ucation offers programs such as the 
Bachelor of Applied Art & Design, En-
vironmental Biology & Reclamation 
Technology, Kinesiology, and Sustain-
able Innovation. Education pathways 
include Early Childhood Education 
and a collaborative Bachelor of Educa-
tion, with university transfer options 
available.

Health & Community Services: 
Making a Difference

The Yuill School of Health & Commu-
nity Services prepares you for careers 
that change lives. With simulation labs, 
clinical placements, and small class-
es, you graduate ready to serve with 
confidence. Programs include Practical 

Nursing, Paramedic, Pharmacy Techni-
cian, Child & Youth Care Counselling, 
Addictions Counselling, and more.

Trades & Technology: Building Futures
For those who prefer hands-on work 

or technical problem-solving, the School 
of Trades & Technology offers training 
in Automotive Service, Carpentry, Elec-
trical, Welding, and other trades. Tech-
nology programs include Computer 
Aided DraVing & Design, Engineering 
Design and Architectural Technology, 
Information Technology, and Power En-
gineering Technology.

Support That Sets You Up for Success
From application to graduation, 

MHC strives to offer students excep-
tional services and a personalized ap-
proach that builds confidence and trust. 
Small class sizes mean more one-on-one 
instruction and stronger connections 
with faculty, ensuring you get the aXen-
tion you need to succeed.

Academic advising and coaching, 
writing support, personal counsel-
ling, accessibility services, tutoring, 
and career services are all available 
to you. Plus, the fitness centre and In-
digenous gathering space provide op-

portunities for health, wellness, and 
cultural growth.

Life in Medicine Hat
Live the ultimate college experience 

in a city that blends big-city ameni-
ties with small-town charm. Choose 
on-campus residence for indepen-
dence, convenience, and affordability 
– just steps from your classes and cam-
pus resources. Prefer more flexibility? 
Off-campus accommodations give you 
freedom while keeping you connected 
to the MHC community. Build friend-
ships, join activities, and create memo-
ries that last a lifetime.

Beyond campus, explore Medicine 
Hat’s extensive trails, parks, and golf 
courses, or escape to Cypress Hills and 
the Canadian Badlands. Enjoy a vibrant 
arts scene, festivals, and unique local 
coffee shops, and retail stores, all in a 
welcoming, sunny community.

Start Your Journey Today
Prospective students can book an ad-

vising appointment or campus tour on-
line at www.mhc.ab.ca/advising, email 
info@mhc.ab.ca, or call 1-866-282-8394. 
Explore programs and apply today at 
www.mhc.ab.ca.

Start Your Path at Medicine Hat College
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greatplainscollege.ca 
1.866.296.2472

APPLY TODAY

stmcollege.ca

      
          $300,000+ 
        in  student 
scholarships & 
           bursaries

Be 
MORE 1-800-667-2019

OVER 220 ARTS & SCIENCE CREDIT COURSES IN 
19 SUBJECT AREAS - AVAILABLE FOR ALL USASK STUDENTS!
   For more information or to book with 

Academic Advisors please call 306-966-8900

Post-secondary 
education

A Guide to

Start your career in the trades at Elite Hairstyling & Esthetics
Training Center in downtown Moose Jaw, SK!

Our programs are only offered small classe sizes meaning 
you get personalized training with expert Journeyperson
instructors. 

You will also get tons of hands-on experience and start
building your client base before you even graduate. At Elite, we
prioritize customizing your education to what you want to focus
on - this is why being in a small class size is so beneficial. 

On top of it - there’s no reason to go in to debt to start your
career, as we offer the lowest tuition cost in Saskatchewan. 

4 FULL TIME PROGRAMS

Advanced Skin Care Technician

Nail Technician

7 Months (1050 Hours)

14 Weeks- 4 Days a week (400 Hours)

03

04

www.elitetrainingcenter.ca306-972-9001
Option 2

director@elitecenter.ca
More Information atPhone Number E-mail

Check out our Certificate Courses! 

01 Hairstyling & Barbering
10 Months (1500 Hours)

02 10 Months (1450 Hours)
Esthetics

BOOK 
A 

TOUR!

Monthly 

Start 

Dates!

BY KATE WINQUIST

KINDERSLEY — Great Plains College 
is hosting an open house at its Kinder-
sley campus on Thursday, March 19, 
2026, inviting prospective students and 
community members to learn more 
about available programs and student 
life.

The event runs from 5:30 p.m. to 
7:30 p.m. at 514 Main Street in Kinder-
sley, Sask. Attendees will have the op-
portunity to speak with program co-
ordinators and student advisors, and 
to ask questions about scholarships, 

financial aid and the application pro-
cess.

Those who apply to a post-second-
ary program during the open house will 
have the $75 application fee waived.

Programs offered through the 
Kindersley campus include Adult 10 
and CAEC, continuing care assistant, 
early childhood education, English lan-
guage training, Grade 12 and upgrad-
ing, personal and professional devel-
opment, practical nursing and safety 
training courses.

For more information, call 306-463-
6431.

Open house set for March 19 at 
Great Plains College Kindersley campus

“Education is the sum total of one’s experience, 
and the purpose of higher education is to 

widen our experiences beyond the 
circumscribed existence or our own daily lives.“

Mortimer Adler
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... because your dreams
and aspirations matter!

intuitive interiors
       by Cheryl Mullock

137 2nd Avenue SE         By appointment only 
Eston, SK. S0L 1A0   (306) 962-4789 
camullock@sasktel.net   (306) 962-7565

BenMoore

... because your dreams
and aspirations matter!

intuitive interiors
       by Cheryl Mullock

137 2nd Avenue SE         By appointment only 
Eston, SK. S0L 1A0   (306) 962-4789 
camullock@sasktel.net   (306) 962-7565

BenMoore

By appointment only 306-962-4789 or 306-962-7565
Eston, SK

ALL EXTERIOR PAINT
& ARBORCOAT LATEX STAIN

BEN MOORE’S AURA GRANDE
ENTRANCE HIGH GLOSS
(Int/Ext, Door and Trim Enamel)

1/2 price PAINT SALE

WWW.KINDERSLEYMAINLINE.NET

BOX 1989 - 504 12TH AVE. E.
KINDERSLEY, SK. S0L 1S0

TOLL FREE: 1.800.661.8228

KINDERSLEYKINDERSLEY
TRAILERSTRAILERS &  & moremore

Phone: 306-463-6511  Text: 306-460-9311Phone: 306-463-6511  Text: 306-460-9311

www.kindersleytrailers.cawww.kindersleytrailers.ca

PARTS / SERVICE / SALES / RENTALS

You’re Always A Leader Pulling A Trailer

• Plumbing • Heating • Cooling
 • Boilers • Wood Burning Stoves

• Fireplaces ... and more!

(306) 715-5716
www.starlingmechanicalltd.com

DunRite ContractingDunRite Contracting
and Flooring Installations, Sales & Serviceand Flooring Installations, Sales & Service
• Celebright Permanent Holiday Lighting
• Porcelain & Ceramic Installing
• Hardwood and Laminate Wood Products
• All Types of Carpet
• Sheet Vinyl & Underlayments
• Luxury Vinyl Planks & Tiles
• Parking Lot Line Painting
• Epoxy Floors
• Home Renos, Repairs & Insurance Claims

Craig MarzoffCraig Marzoff
Independent ContractorIndependent Contractor

cwr1905@hotmail.comcwr1905@hotmail.com
306-460-7682306-460-7682
306-463-4163306-463-4163

Pieter Steyn
(639) 830-7006

info@surepointinspections.ca

• Foundation & Structural
   Review
• Roof, Attic & Exterior
• Plumbing & Electrical
• HVAC & Interior
• Safety Features
• Drone Operator Certified
• Light Commercial
   Inspections

ID: NACHI25111818

Serving Kindersley 
and west central 
Saskatchewan.

Post-secondary 
education
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Supportive instructors, paid co-op placements and 
practical training are features of Saskatchewan Poly-
technic’s Electrical Engineering Technology program 
helping students build skills and confidence in a 
growing technical field. 

“We engage in a variety of community outreach ac-

tivities to attract students, including hands-on work-
shops and partnerships with local schools and organi-
zations,” says Babith Varghese, Electrical Engineering 
Technology program head. “Workshops provide a ba-
sic introduction to the lab and equipment and can help 
make prospective students more comfortable with the 
learning environment.” 

Students say they value Sask Polytech’s small class-
es, hands-on learning, approachable instructors and 
paid co-operative education work terms. 

For Ella Kessler-Holderness, the decision to enrol 
was rooted in family. “My dad and stepdad are both 
engineers,” she says. “They taught me to love math 
and I wanted to follow in their footsteps.” 

After a gap year working in reception at a vet clinic, 
she’s now thriving in her first semester. “The labs are 
really interesting. It’s like a puzzle you put together,” 
she says. 

That sense of support is echoed by Runhe Wang. 
She spent a year upgrading math and science through 
the Adult Education program at Sask Polytech’s Sas-
katoon campus before applying. 

“I wanted something with strong technical skills 
and good long-term career opportunities,” she says. 
“The lab work is amazing. We build circuits, measure 
voltage and current and troubleshoot together.” 

Like her classmates, Tamika Ehrmantraut loves 
the hands-on approach. “The labs teach me the most 

because I’m a hands-on learner. It’s rigorous but so 
worth it.” 

Both Ehrmantraut and Abby Allen joined the pro-
gram after a year of university. They were drawn to 
Sask Polytech for its smaller classes and easier access 
to instructors. “The big class sizes at university were 
o-putting and I could never reach out to my teachers,” 
says Ehrmantraut. “At Sask Polytech, the instructors 
know our names and are always around to answer 
questions.” 

Allen agrees, “I enjoy how hands-on the program 
is. In the first week, we were in the lab building cir-
cuits. I’d absolutely recommend this program to any-
one considering it.” 

Varghese says that co-operative education is a 
major selling point of the program for all students. 
“During co-op, students have the opportunity to earn 
competitive wages, and after graduation, many secure 
well-paying positions.” 

Kessler-Holderness says that co-op education sold 
her on the program: “Getting work experience while 
still studying is amazing and made me want to apply.” 

When asked about advice for other students apply-
ing to the program, Kessler-Holderness says, “If you 
are interested in puzzles and putting stu together, this 
program is for you.” 

Learn more at saskpolytech.ca. 

Hands-on learning and paid co-ops power success in Sask 
Polytech’s Electrical Engineering Technology program

 PHOTO PROVIDED BY SASKATCHEWAN POLYTECHNIC.
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  OBITUARIES

John Unser
Canada Purple Shield

Norman Fiss
Funeral Director

Through care and planning,
Binkley’s Funeral Service and FamilySide

can help transform a painful task
into an affirming act of affection. For the way you want to be remembered

Binkley’s Funeral service
inDePenDenTly OWneD

servinG FaMilies in leaDer anD area
9 Leader Cr. • Ph: 306-628-3644 • Toll Free 1-800-670-0877

Traditional, Memorial & Cremation Services
Monuments & Installation Services

KINDERSLEY COMMUNITY
FUNERAL HOME

& CREMATORIUM

E-mail: kcfh@sasktel.net  Fax: 306-463-2650
www.kindersleyfuneralhome.com

Kindersley
801 - 9th Street West
306-463-2659

Serving Families Since 1933
Community Owned, Full-Service Funeral Home

• Pre-planning • Monuments • Grief Support
• Only crematorium in the west-central area

Kerrobert
Branch

440 Pacifi c Avenue
306-834-2411

Eston
Branch

615 Main Street S.
306-962-4442

Kim Walker 
 Licensed Funeral Director 

Serving Oyen and area, Acadia Valley, the Special Areas, all 
communities within, and West-Central Saskatchewan. 

It is never too early to discuss your final wishes and make plans for the future.  
Let us help you– contact Kim or Pam to begin the conversation today. 

Professional service with compassion, pride and dignity.
www.ofsmacleans.com | 114-1 Ave East, Oyen, AB | 403-664-3767

Pam Stark 
Licensed Funeral Director 

A final goodbye, 

without end
a love
Local obituaries can
be found on our
website at

www.yourwestcentral.com/obituarieswww.yourwestcentral.com/obituaries

Frank Robert Vigneron
February 26, 1940 - January 12, 2026

It is with great sadness 
we announce the passing 
of our beloved Frank, as 
a result of complications 
from Alzheimer’s Dis-
ease.   Loving husband 
for 57 years of Rosalie Vi-
gneron. Beloved father to 
Philip (Vivian), Eugene 
(Cindy), Cathy (Pat), and 
Grace and many loving 
grandchildren. Prede-
ceased by sister Dolores Serfas, beloved brother to 
Margery Ketilson (Keith). Beloved brother-in-law to 
Betty and Ralph Pentland. Beloved Uncle to many 
Ketilson, Serfas and Pentland children & grandchil-
dren.  Frank was compassionate, humble, generous 
and an exemplary role model to the entire family.

Frank was born in Eston, Saskatchewan to Julius 
and Frances Vigneron, where he went to school and 
worked on the family farm. He went on to complete 
his Bachelor and Master degrees in Mechanical En-
gineering from the University of Saskatchewan, 
and later his PhD at the University of Illinois.   In 
the 1960s he moved to Ottawa and was employed 
by the Defense Research Board. 

Frank met Rosalie Puccio in Ottawa and they 
married in 1965 and subsequently settled in Kanata 
where they raised their family.  

Throughout his career, Frank worked on several 
projects of the Canadian Space program including 
contributing to the Alouette and ISIS Satellite proj-
ects, Space Technology program and the Canadian 
Astronaut program. After retiring from the Federal 
Government, Frank continued to work in his field 

as a Space Technology Consultant and was an Ad-
junct Professor for the Department of Mechanical 
and Aerospace Engineering at Carleton University 
for several years.

Frank was a devoted and involved family man 
who provided a wealth of time, support and guid-
ance to all of his children. Frank enjoyed spend-
ing time with his extended family and friends at 
the cottage and at the family home. He played the 
French Horn in the Kanata Symphony along with 
Rosalie, an activity that they enjoyed as a couple. 
Frank was a proud hockey player and a member 
of the Kanata Old-timers Hockey Association for 
many years.

Upon Rosalie’s diagnosis of Alzheimer’s dis-
ease, Frank devoted his time to her loving care both 
at home and then alongside the support staff at the 
care home where she resided in her final years.

The family would like to thank all of the caring 
staff at Timberwalk Retirement Community and 
the Ottawa Hospital for their excellent care and 
compassion when working with Frank. In place of 
flowers, donations toward Alzheimer’s Research 
to either the Dementia Society of Ottawa and Ren-
frew County or the Alzheimer’s Society of Canada 
would be appreciated. 

Family and friends may pay respects at the Kelly 
Funeral Home -Kanata Chapel, 580 Eagleson Road, 
Kanata, ON K2M 1H4, 613 591-6580 on Thursday 
January 22, 2026 from 6 to 8 pm.  A memorial ser-
vice will be held on Sunday, January 25, 2026, in 
the Chapel at 11 a.m. Sharing memories and online 
condolences on the website of the Kelly Funeral 
Home - Kanata chapel at https://www.arborme-
morial.ca/en/kelly-kanata.html.

BY PHIL HEILMAN

There are three main holidays in Saskatchewan: 
Christmas, the Banjo Bowl and the reveal of Hockey 
Saskatchewan’s minor and senior hockey provincial 
draws. That happened Monday afternoon and eve-
ning.

SENIOR HOCKEY
A Division

The Kindersley Klippers will play the Kyle Elks* 
(Sask. Valley Hockey League) in the South quarterfi-
nal. The series must be completed by Feb. 16.
B Division

The Biggar Nationals* will face the Eston Ramblers 
of the Sask. Valley Hockey League, while the Wilkie 
Outlaws will play the Dinsmore Dynamos (also of the 
SVHL). Both matchups are quarterfinals and must be 
completed by Feb. 9.
C Division

The Rosetown Redwings will face the Outlook Ice 
Hawks (SVHL) in the North final. The series must be 
completed by March 9.
D Division

The Dodsland Stars will face the Lucky Lake Lak-
ers of the SVHL, the Macklin Mohawks will play the 
Meota Combines of the Sask. Prairie Hockey League, 
and the Unity Miners will face the Delisle Bruins of the 
SVHL. All matchups are first round series and must be 
completed by Feb. 2.

MINOR HOCKEY RAPID FIRE
An asterisk (*) indicates the home team. All match-

ups are a modified best-of-three. All series are in the 
North Conference unless noted.
U18B — Round 1 (must be completed by Feb. 9)
	 -	 Biggar National Outlaws vs. Muenster Flyers*
	 -	 Kindersley Klippers* vs. Hague Royals
U18C — Round 1 (must be completed by Feb. 16)
	 -	 Unity Lazers vs. Shellbrook Elks*
	 -	 Rosetown Redwings* vs. Tisdale Ramblers
U18D — Round 1 (must be completed by Feb. 9)

	 -	 Kerrobert Rage* vs. Lanigan Pirates
	 -	 Macklin Mohawks* vs. Hanley Hawks
U15B — Round 2 (must be completed by Feb. 16)
	 -	 Biggar National Outlaws vs. winner of Shell-

brook Elks/Dalmeny Valley Bandits*
	 -	 Kindersley Klippers vs. Eastend Southwest 

Jets* (South)
U15C — Round 1 (must be completed by Feb. 9)
	 -	 Rosetown Redwings vs. Wynyard Monarchs*
	 -	 Unity Lazers* vs. Turtleford Tigers
U15D — Round 1 (must be completed by Feb. 9)
	 -	 Macklin/Luseland Mohawks vs. Davidson 

Huskies*
	 -	 Kerrobert/Dodsland Stars vs. Wadena Wild-

cats*
U13B — Round 2 (must be completed by Feb. 23)
	 -	 Kindersley Klippers vs. winner of Lumsden 

Lions/Indian Head Chiefs* (South)
U13C — Round 1 (must be completed by Feb. 2)
	 -	 Rosetown Redwings vs. Dundurn Wolfpack*
	 -	 Kerrobert Mallards vs. Lashburn Flyers*
	 -	 Unity Lazers vs. St. Walburg Eagles*
	 -	 Biggar Nationals vs. Langham Vikings*

Hockey Saskatchewan 
releases provincial draws
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BASIC
FURNACE
SERVICE
$14995

306-463-6707 807 - 9th St. W. Kindersley

PLUS TAXES

Call or Book Online Today!
LUK PLUMBING, HEATING 

& ELECTRIC LTD.

EATONIA
- Every Thursday from 11:30 AM -1:30 PM come to 
the Eatonia Library for puzzles, visiting and grab your 
books for the week!
- Check out our TOPS Chapter … it’s free to try! Every 
Wednesday. Weigh in: 5:45 PM. Meeting: 6:00 PM at 
Corcoran Place. Contact Cora Knuttila 306-460-9047.
- The Lions Club meets on the last Tuesday of each 
month.
- The Rec Board meets the second Monday of each 
month 7:00 PM at the Town Office.
- Town Council meet the second Tuesday of each 
month 7:00 PM at the Town Office.

ESTON
- Wheatland Centre Potluck Supper fourth Friday of 
each month 6:00 PM. $5.00. Bring your own utensils. 
Coffee & tea provided.
- Wheatland Centre Bingo - 1st & 3rd Thursday of the 
month 7:00 PM. Regular Bingo plus Bonanza, 50/50 
Draw. Must be 14 years of age. Call 306-962-7117 
(ask for Linda) for more info.
- Every Monday - Adult Exercise Program 10:00-11:00 
AM at the AGT Community Centre
- Make sure to check the AGT Community Centre rec-
reation calendar on eston.ca for ice schedule.
- Drop in Bowling Sundays 1:00-4:00 PM. $5 bowling. 
No need to book, just drop in.

HOOSIER
- Sunday Service Hoosier Community Church 10:30 
am at the Community Hall. Contact Joel Hamm 306-
460-7056 or Curtis Kornelson 306-460-7327.

KERROBERT
- MS Support Group at Kerrobert Health Centre 
Meeting Room every 3rd Saturday 2:00-4:00 PM. 
Contact Gail Wiebe for more information 306-834-
7068.
- Walk This Way Group Tuesdays & Thursdays 
9:30-11:30 AM
- Walk This Way with Lao Thursdays at the PCC 
from 9:30-10:30 AM. Everyone is welcome and it’s 
FREE.

- Shuffle Club Mondays at the PCC 1:30-3:00 PM
- Winter Wear Drive ongoing until March. Drop off 
at the Seniors Hall Monday, Wednesday and Friday 
from 9:30-11:00 AM. Contact Yvonne at 306-834-
8292 if you need an item.
- Make sure to check the Kerrobert Memorial Arena 
schedule for upcoming games.

KINDERSLEY
SATURDAY, JANUARY 24
• Kindersley Screen Arts presents “Deliver Me From 
Nowhere” (Bruce Springsteen) 4:00 PM at the Sunset 
Theatre. $10 cash at the door. Wine & Beer available 
for purchase.

- Parkinson’s Support Group Meetings are held the 
second Wednesday of the month 1:30 PM at 401 - 4th 
Ave West (New Life Church). Everyone welcome! For 
more info call Nancy at 306-463-4514.
- Monday Night Jam Sessions at the Norman Ritchie 
Community Centre. Doors open at 6:30 to set-up, then 
the fun begins at 7-11 PM. Call Keith 306-460-8633.
- Interested in a support group for weight manage-
ment? TOPS meetings; every Monday at 6:00 PM in 
the Kindersley Senior Centre OR contact Jill at 306-
463-4210.
- Pickleball meets Sunday & Wednesday evenings 
7:00 PM at Elizabeth School for the indoor season. 
Cost is $50 for the season or $5 drop in. Our club is 
a part of Pathway To Wellness. More info call Tere-
sa Knight 306-460-7304.
- Fit Fighter Group Class. Helping individuals with 
Parkinson Disease, Fibromyalgia, MS, Arthritis and 
mobility issues. Monday, Wednesday, Friday 1:00 
PM at Anytime Fitness. Call Karen 463-3607 for 
more info.
- 365 Kindersley Air Cadets meet Thursday eve-
nings at the Kindersley Museum. No charge to be 
a member, youth ages 12-18, must be a Canadian 
resident. Contact Ian Kehrer via text at 306-460-
0057 or Sheila Kehrer via text 306-604-9044. Come 
Fly With Us!

• Every Tuesday: Community Badminton 6:30 - 9:00 
PM at Westberry School. Everybody welcome.

LEADER
- Make sure to check out the G3 Iceplex Arena Sched-
ule online at leader.ca
- Community Walking Club Monday - Thursday 7:00-
8:00 PM at Leader Composite School (Use student 
parking lot door). You must pre-register at the Town 
Office.
- Community Badminton SUNDAY evenings 6:00-8:00 
PM. $2/Sunday at the LCS Gymnasium (use student 
parking lot door). Under 12 must be accompanied by 
an adult. Racquets and shuttles available.

LUSELAND
- The Luseland Homecoming Hall will be available for 
indoor walking on TUESDAY & THURSDAY morn-
ings. Please pick up the key at the Town Office to un-
lock the door. Silver collection at the door.
- The Luseland Library Art Gallery has a new exhibit 
on display: A Collection of Sketches featuring Local 
Artists.
Recurring events at The Luseland Pioneers 
Club Members
- Monday-Saturday 8:30 AM - Noon, Coffee, Pool, 
Visiting, Cards
- Cards are played several days of the week
- Third Friday of the month Birthday Lunch at noon
- Exercises 9:00-9:30 Am Monday, Wednesday, Fri-
day

MAJOR
- MS Support Group at Kerrobert Health Centre 
Meeting Room every 3rd Saturday 2:00-4:00 PM. 
Contact Gail Wiebe for more information 306-834-
7068.
- November / December Church Times 5:30 PM 
Saturdays

1001 - 9th Ave West, Kindersley

306-463-3977306-463-3977

• Vehicle Wraps
• Embroidery
• Sandwich Boards
• Logo Design
• Custom Printed
   Business Books,
   Highway Signs
   and Decals

The

KindersleyKindersley
TRAILERS & MORETRAILERS & MORE

www.kindersleytrailers.cawww.kindersleytrailers.ca
Phone: 306-463-6511  Text: 306-460-9311Phone: 306-463-6511  Text: 306-460-9311

PARTS / SERVICE / SALES / RENTALS

You’re Always A Leader Pulling A Trailer

Business & Professional Directory

HUB International
Insurance Brokers and Consultants

205 Main Street | PO Box 1570
Kindersley, SK S0L 1S0

o: 306-463-6444
f: 306-463-6003

HZN.kindersleyshared@hubinternational.com
Hours of Operation:
Monday-Friday 8:30 am to 6 pm; Saturday 9-4

SK License #078083

Advertise for as low as $20 / week! Call Harland Lesyk at 306-460-7416.

CHARTERED PROFESSIONAL ACCOUNTANTS
117 - 1st Ave. W., Kindersley

Kindersley 306-463-6591   Kerrobert 306-834-1443   Eston 306-962-4434

WHAT WE DO:
CHBB provides accounting, tax, audit and 
business advisory services to owner-man-
aged businesses.
HOW WE DO IT:
Combined with service and value, we use 
accounting information to help our clients 
grow and reach their goals.

WWW.KINDERSLEYMAINLINE.NET

BOX 1989 - 504 12TH AVE. E.
KINDERSLEY, SK. S0L 1S0

TOLL FREE: 1.800.661.8228

... because your dreams
and aspirations matter!

intuitive interiors
       by Cheryl Mullock

137 2nd Avenue SE         By appointment only
Eston, SK. S0L 1A0  (306) 962-4789
camullock@sasktel.net  (306) 962-7565

BenMoore

MILLER AUTO TECH LTD.

306-628-3861
314 - 1st Ave. W. - Leader, SK
millerautotech@sasktel.net

• SGI Accredited
• Safety Inspections
• Automotive Repairs
   for most cars & light trucks

FEIFFER’S TIRE STORE LTD.FEIFFER’S TIRE STORE LTD.

433 Hwy. 21 North, Leader, SK433 Hwy. 21 North, Leader, SK

306-628-3231 • 1-877-333-6818306-628-3231 • 1-877-333-6818
Owner: Thane Feiffer • feiffertire@sasktel.netOwner: Thane Feiffer • feiffertire@sasktel.net

All brands of tires
for everything on wheels!

Mechanical services
and wheel alignments

MEGAN LACELLE
Every Monday in Leader 8:30 AM - 4:30 PM

in the IG Wealth Management building

Call 306-773-2891 
to set up your appointment for buying or selling real estate, family law needs or any 

other general law practice question!

Loaves and Fishes offers hearty soup 
and bread at no charge.

TEXT 306-460-9304 or
CALL 306-463-6146 or email: info@kcfhope.com

DO YOU OR ANYONE YOU KNOW NEED FOOD?

(Soup is packaged and frozen, just thaw & heat)

Loaves and Fishes 
offers hearty soup 

and bread at
no charge.

TEXT 306-460-9304 or
CALL 306-463-6146 or email: info@kcfhope.com

DO YOU OR ANYONE YOU KNOW NEED FOOD?

(Soup is packaged and 
frozen, just thaw & heat)

306-463-3361
Just 2 kms north of

Kindersley McDonalds
“The Kennel That Cares”

Quality 
Boarding & 
Grooming

for your
Dog or Cat!

306-463-3361
Just 2 kms north of Kindersley McDonalds

“The Kennel That Cares”

Quality 
Boarding & 
Grooming

for your Dog or Cat!
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• Tax Services
• Tax Planning & Preparation
• Estate & Trust Tax Preparation
• Payroll Services
• Financial Statements
• Accounting Services

• Consulting Services
• Estate Planning
• Financial Planning
• Retirement Planning
• Purchase and Sale of a Business
• and much more, please inquire

Mactavish & Company
403-528-4995

523c North Railway St SE, Medicine Hat, AB  

tmactavish@mactavishco.ca • www.mactavishco.ca

Terry Lynne Mactavish

, 
AGENCIES INC. 

CChhaarrmmaaiinn SSnneellll,, Insurance Advisor 
sscchhiinnddeell__aaggeenncciieess@@oouuttllooookk..ccoomm 

440033--666644--33880044 Cell 440033--666644--11440044
114 Main Street, Oyen

Home - Auto - Commercial - Farm - Hail
Investments - RRSP's - RESP's - TFSA's - Life

BORDER KENNELS
PO Box 114, Acadia Valley, AB  T0J 0A0

• LOTS OF LOVE • FULL GROOMING SERVICES
• PET TAXI • FENCED PLAY & RUN AREA

• LARGE HEATED KENNELS

CELL: 403-664-9451
CELL: 403-414-9451

EMAIL: moozer@netago.ca

Marilyn Mactavish

No Contracts
Quality
Personal Service

Wireless Internet
Fiber Optics
Flexability

Terry Duchcherer, President
1.800.542.7028 • sales@netago.ca • Hanna, AB

Internet Solutions for
• Residential
• Business
• Enterprise

* AUTO SALES * REPAIRS * PAINTING * TOWING
            * GLASS REPLACEMENT

                * ACCESSORIES * SGI ACCREDITED                * ACCESSORIES * SGI ACCREDITED

Debbie or Zacc Bast

Ph: (306) 753-3430
Cell: (306) 753-7541

Macklin, SK
Dan Wenzel MAJOR, SK

Celebrating 70 Years
in Business!

306-834-5508Cell 306-834-8014

• Diagnostics for Light & Heavy Duty Vehicles
• Heavy Duty Truck / Trailer

Inspection & Repairs
• Stock Trailer Wheel Alignments

• Heavy Wreckers / Towing
• Vehicle Recovery Trailer

24 HOUR
TOWING

500 - 12th Ave. East, Kindersley, SK  
306-463-2005   kindersleybearing.ca

Safety Glasses
WE CARRY

If you’re looking for the best 
safety glasses and protective 
sunglasses, look no further.

500 - 12th Avenue East
Kindersley, Sask
306-463-2005 

www.kindersleybearing.ca500 - 12th Ave. East, Kindersley, SK  
306-463-2005   kindersleybearing.ca

Safety Glasses
WE CARRY

If you’re looking for the best 
safety glasses and protective 
sunglasses, look no further.

If you’re 
looking for 
the best
safety

glasses and 
protective

sunglasses, 
look no
further.




