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With us you have the Edge Advantage!
Phone us today

306.463.4515

Heavy Duty Equipment
Parts and Repair
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www.midplainsdiesel.ca
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• PLUMBING • HEATING
• AIR CONDITIONING
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• Complete Auto Body Repair
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• Wheel Alignments
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“We do it just a little bit better”

CARL’S
MOBILE WELDING

Grade 8 Bolts & Nuts
all sizes & course thread

(metric included)
Grade 70 Bulk Chain

Clevises - Draw Pins - Hooks

Aluminum Welding, Mobile & Shop Welding

507 Pacifi c Ave., Luseland
306-372-4420

~ STEEL SALES ~
Kerrobert / Luseland
306-372-7832

marykloster@royallepage.ca
www.marykloster.ca

Wheat Country Realty
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BY KATE WINQUIST

Baseball is making a comeback 
in Kerrobert — and a brand-new 
senior team is leading the charge.

The Kerrobert Red Dogs are 
stepping onto the diamond for the very 
first season in team history, bringing 
fresh energy, community spirit, and a 
whole lot of fun back to local ball. The 
new squad is proudly sponsored by 
Connor Phillips and Red Dog Solutions, 
and organizers say the goal is simple: 
build something lasting — a franchise 
in the making, dynasty pending.

The Red Dogs are currently inviting 
players to join the roster, whether they’re 
longtime ballplayers, casual weekend 
competitors, or someone dusting off a 
glove for the first time in years. Team 

representatives say this inaugu-
ral season is a chance to shape the 
culture from the ground up, start 
new traditions, and create memo-
ries that will stick around for sea-
sons to come.

“It’s all about good baseball, good 
people, and good laughs — with just 
enough competition to make it interest-
ing,” the team shared online.

Along with building their player 
base, the Red Dogs are also rallying 
community support for an import-
ant upgrade at the fairgrounds: a new 
pitcher’s mound. While the team has 
the field and the players to get started, 
they’re now hoping to raise funds to 
purchase a mound expected to cost ap-
proximately $7,900. Organizers say the 
improvement will benefit minor and se-

nior players for years to come, helping 
strengthen baseball development across 
the community.

Residents interested in donating or 
helping bring senior ball back to Ker-
robert are encouraged to reach out to 
one of the team’s organizers:
•	 Matthew Roblin — 306-494-7379
•	 Lucas Richmond — 306-834-4451
•	 Tyler Simpson — 306-460-9687

With a new team on the field and the 
community backing behind them, the 
Red Dogs say they’re ready to bring the 
spirit of baseball roaring back — fur, 
dirt, and glory included.

Go Red Dogs!

Information taken from the 
Kerrobert Red Dogs Facebook page.

Kerrobert Red Dogs bring Senior Ball back to the diamond

PROVINCIAL C SENIOR MEN’S FASTBALL PROVINCIALS 1989 IN MELVILLE: Standing (L-R): Frank Beausoleil P, Mike Riendieu RF, Darren 
Shynkaruk, Arley Shynkaruk P, David Volk FB, Fred Volk C, Phil McCague P, Doug Flahr SS, Garth Spence 2B. Kneeling: Clem 
Knorr (Coach), Joe Zerr 3B, Angus Phillips CF, Bill Flahr CF, Randy Neumeier 2B, Keith Miller 3B, Andy Kissick LF, Derrick Knorr 
BB in front. Missing: Ryan Volk BB. FROM THE PERSONAL PHOTO COLLECTION OF FRED AND BEVERLEY VOLK.
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Alcoholics Anonymous

Narcotics Anonymous
Tuesday:  Kindersley NA Meeting
  7:30 PM, 113 Main Street

Monday:  Kindersley AA Meeting
  8:00 PM, Legion Hall, 118 - 2nd Avenue East
  AA Upstairs, Alanon Downstairs
Tuesday:  Brock AA Meeting
  8:00 PM, Vesper Club, 1st Avenue North
Tuesday:  Leader AA Meeting
  8:00 PM, Leader United Church, 1st St. W.
Wednesday:  Eston AA Meeting
         8 PM, St. Andrew’s United Church, 1st St. W.
Friday:   Kindersley AA Meeting
  8:00 PM, Lutheran Church, 807 - 3rd Ave. W.

Get help with substance abuse.

Doug Steele. MLA
CYPRESS HILLS

Constituency Offi ce
4671 Price Avenue

PO Box 238
Gull Lake, SK S0N 1A0
Phone: 306-672-1755

steelemla@sasktel.net

Manage your health, mobility or begin your Wellness Journey
in a safe and monitored environment or join a class

all led by our Exercise Therapist!

PROGRAMS
1:1 APPOINTMENTS

AQUAFIT
ADULT/CHILD POOL TIME

SNOWSHOEING
SKATING

PICKLEBALL
WELLNESS PROGRAMS

EQUIPMENT
EXERCISE BIKES

HAND BIKES
SEATED ELLIPTICAL
CABLE MACHINES

FREE WEIGHTS

West Central Events Centre - Walking Track - 2nd Floor - Elevator AccessWest Central Events Centre - Walking Track - 2nd Floor - Elevator Access
JOANNE KOSOLOFSKIJOANNE KOSOLOFSKI

306-463-0104306-463-0104 or  or p2w.kindersley@gmail.comp2w.kindersley@gmail.com

Permission granted by
LILITA MARTFELD
for the use of her photo

KINDERSLEY
WILDLIFE
FEDERATION
2026
Awards
Banquet

DOOR PRIZES • RAFFLE PRIZES • SILENT AUCTION

Saturday • March 7
KINDERSLEY ELKS 

Doors open @ 5:30 PM
Supper @ 6:30 PM

$60/Adult • $30/Child (4-9 yrs.)
$480/Table of 8

For Tickets Call:
Ray 306-831-9920
Lori 306-460-7638

LOCALLY OWNED & OPERATED

306-967-2201
eatoniaagencies@yourlink.ca
216 Main Street, Eatonia, SK

MEMBER OF INSURANCE BROKERS OF SASKATCHEWAN

BY JOAN JANZEN

Great Plains College held a celebration ceremony 
honouring the graduates of the Early Childhood Edu-
cation – Level 1 program. Family and friends gathered 
on Wednesday evening, January 21, at the Norman 
Ritchie Centre to acknowledge the achievements of 
the 30 graduates.

The part-time program was introduced at the 
Kindersley campus and ran from September 2025 to 
December 2025. All the students successfully complet-
ed three Level 1 courses to earn their Level 1 certifica-
tion. The program was offered tuition-free thanks to 
the availability of grants.

Brad Mahon, President and CEO, extended a wel-
come to the grads and guests.

“We’re so proud of you!” Brad said to the gradu-
ates. 

Instructors Shannon Dimitroff and Pam Sawatzky 
gave a tribute to the students. “Thank you for choos-
ing Great Plains College.”

All of these students were juggling other responsi-
bilities while completing the course, and for many of 
them, it had been years since they had been back in a 
classroom.

Academic Awards were presented to Melinda 
Ells and Jenascia Baldelobar. Achievement Awards 
were presented to students who worked to overcome 
challenges, showed leadership, and maximized their 
achievement through determined effort. The recipi-
ents were Ronnie Magabo and Brylle Mateo.

Congratulations to the 2026 GPC grads! They are: 
Jodi Apps, Merylle Kate Bajo, Jenascia Baldelobar, Is-
abelle Baroni, Samjhana Bhandari, Yira Villanueva 
Castano, Abid Chowdhury, Anarose Coloma, Karissa 
Mae Cura, Jenalyn Del Rosario, Kendall Dixon, Melin-
da Ells, Ashella Gagne, Brittany Gartner, Jocelyn Gee, 
Abegail Gilponeo, Jayden Heinrichs, Monique Hiebert, 
Raquel Illana, Gursharan Kaur, Ronnie Magabo, Bryl-
le Mateo, Camryn Nutley, Marianne Oliveros, Grace 
Omokanye, Michelle Ramos, Mackenzie Reiss, Gagan-
deep Uppal, Nichole Vergara, and Sherry Vergara.

Great Plains College celebration 
ceremony honours 30 grads

Great Plains College honoured the 2026 graduates who earned their Early Childhood Education – Level 1 certificate 
at a ceremony on January 21 held at the Norman Ritchie Centre. Thirty students completed the course; however, 
only half of the grads were able to attend the ceremony. PHOTO BY JOAN JANZEN

KINDERSLEY — The Kindersley 
and District Arts Council is bring-
ing award-winning Americana and 
alternative-country artist Kyle McK-
earney to town next month for an 
evening of roots-driven music and 
storytelling.

McKearney will perform Thurs-
day, Feb. 5, 2026, at the Norman 
Ritchie Community Arts Centre in 
Kindersley. Doors open ahead of the 
7:30 p.m. showtime. The venue is lo-
cated at 1023 1st St. West.

McKearney has been gaining na-
tional and international attention as 
one of Canada’s standout voices in 
the Americana and alternative-coun-
try scene. His sophomore album, A 
Traveler’s Lament, won Alterna-
tive Country Album of the Year at 
the 2023 Canadian Country Music 
Awards and has helped propel him 
from local stages to larger audiences 
abroad, including a tour in the Unit-
ed Kingdom.

His sound blends influences from 
roots, folk, blues, soul, country, rock 
and pop, creating performances that 
appeal to a wide range of listeners.

Tickets are $25 for adults, $10 for 
youth aged 6 to 18, and free for chil-
dren five and under. Tickets can be 
purchased in person at Devon Cole’s 
Garden Gallery, the Emerald Lounge, 
or online through Eventbrite using 
the QR code. Tickets will also be 
available at the door.

McKearney headlines Arts Council concert series

Kyle McKearney



THE STORIES THAT MATTER BECAUSE THEY’RE OURSCALL 306-463-2211 Tuesday, January 27, 2026   |   3

The Flaxcombe Recreation Association would like to say Thank you to River West District for 
Sport, Culture and Recreation for giving the Flaxcombe Recreation Association a $500.00 grant 

for our community. Thank you to everyone who came to the event,
and to the following people and local businesses for making our Nostalgic Crafted Christmas 

Festival which was held on Dec. 13/25 a wonderful event.
If we accidentally forgot someone’s name please know we couldn’t have made this event possible without you too!

• Thank you to Amanda Zacharias & Chelsey Zacharias for
   creating the handmade cardboard gingerbread village.
• Guy’s Furniture & Appliances Ltd-Cardboard
• Flaxcombe Recreation Association Members
• Glidden Hutterite Colony-Mary & Mariam
• The Village of Marengo – Valerie May
• The Community Postal Worker for Flaxcombe & Marengo.
• Flaxcombe Community Club for the hall rental.
• All social media FB sites around our area.
• KEE Sheet Metal Plumbing & Heating
• Shaelyn Atkinson - Rec Coordinator Town of Kindersley
• Chelsey Omness - Pool Manager Town of Kindersley
• Boston Pizza – Summer Henderson General Manager
• Save-On Foods - Justin Store Manager
• Marengo Bar & Hotel - Penny Becker

• Town of Kindersley
• Your West Central Voice
• The Weekly Bean
• Mix 104.9FM
• West Central Online
• Panago Pizza
• Kindersley Packers
• Carol Taylor
• Baking Sisters
• Meleah Holloway & Family
• The Village of Hope - Dan
• Community Volunteers
• Jackie Altomare
• Kindersley Castle Building Centre

Thank You • Thank You • Thank You

Kerrobert,
Luseland
& District

ANNUAL GENERAL MEETING
WEDNESDAY, FEBRUARY 4, 2026

7:00 PM
Town of Kerrobert Council Chambers

433 Manitoba Avenue, Kerrobert
We look forward to seeing you there!

Check out our social media every-
other Tuesday for TIDBIT TUESDAY! 

Your go-to source for news, updates,
and helpful information from KCU!

@KerrobertCreditUnion @kerrobertcu

www.lifetimedentalkindersley.ca

New

Patients 

Welcome!

306-463-4661

112 2  Ave E

nd

Kindersley

www.lifetimedentalkindersley.ca

Make sure to check out our website at 

www.yourwestcentral.com 
for more photos and updates. 

BY JOAN JANZEN

Ed Lackner has been on patrol as a member of 
Citizens On Patrol (COP) for the past 25 years. The 
88-year-old Kindersley resident remembers the very 
first patrol that took place in 2001.

“We started up in February 2001,” he recalled. “We 
always went out in pairs of two, more or less watching 
for suspicious things or strange vehicles, especially at 
night.”

Volunteers who witness any suspicious activity 
then phone the RCMP. “When we first started, we had 
a radio to contact the police,” he recalled. “There were 
times when we would do surveillance; that doesn’t 
happen now.”

Ed explained that each patrol is four hours long. 
“Sometimes we had two patrols a night when we first 
started,” he said. But generally, Ed would go out on 
patrols three or four times a month, and once a month 
during more recent years.

“I did over 500 patrols in 25 years,” he reported. 
Although he stopped patrolling last year, he is still in 
charge of keeping track of statistics for COP and has 
a binder containing records from the very beginning.

“One time, somebody spotted a vehicle behind a 
business and notified the police. They didn’t break in, 

but they had break-in tools in their possession,” he re-
called.

He shared another story that occurred years ago. 
“The RCMP called me in to babysit at the jail one time 
when I was on patrol,” he said, as he recalled there 
were only two people in the jail at the time.

As he leafed through a large binder, Ed shared some 
interesting statistics. Since 2001 to the end of 2024, 
there were 2,408 shifts, 338 call-ins to the police, 19,054 
volunteer hours, and 148,086 kms driven. In 2008, they 
started checking businesses for open doors and found 
731 open doors from 2008 to 2024.

He was happy to report they acquired a few new 
volunteers last year, but they’re always looking for 
more. New volunteers receive a manual and begin 
patrols by going out with an experienced patroller. 
Meetings are held monthly when patrol schedules are 
made up, and a liaison officer gives a report.

“I enjoyed it because you’re with different people 
all the time. You help the community by being extra 
eyes for the police, and hopefully reduce crime in 
town,” Ed said.

After putting in 25 years of volunteer service, Ed 
has certainly done his part in helping to make our 
town a safer place for everyone. Thank you for your 
dedicated years of service to our community.

Ed Lackner has been a COP volunteer for 25 years

Ed Lackner has been a volunteer member of Citizens On Patrol in Kindersley for 25 years. The 88-year-old Kinder-
sley resident was on the very first patrol that took place in 2001. PHOTO BY JOAN JANZEN

WE’VE MOVEDWE’VE MOVED
to our NEW LOCATION!
604-12th Ave E, Suite A604-12th Ave E, Suite A

Kindersley • 306-463-4655Kindersley • 306-463-4655
During this transition, we are open 

during renovations!
We thank you for your patience!
SERVICE TRUCK WILL
STILL BE AVAILABLE
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Council Remembers

Kindersley Mayor 2016-2024

“Rod was a mentor to so many over the years. The consummate community minded guy. Never in it for notoriety or praise,
he simply just wanted the best for his community. He leaves a great legacy of community service.” – Mayor Ken Francis

Rod Perkins

“Rod’s common sense and community
values were a part of his everyday life. It
made it easy to work with him in any
capacity especially in council chambers
where he was able to move the
community forward with many projects
completed to make Kindersley a desirable
place to live, work and play. He will be
deeply missed.”
-  Councillor  Shaun Henry

“Rod loved his community and it
showed right from the beginning
in 1973 when he moved to
Kindersley. From the early years
as a Kinsmen Club member,
swim club coach or his
approximate 20 years with the
Junior Klippers Hockey Club in
various positions. 
But for me, Rods greatest
contribution was his 8 years as
the mayor of Kindersley. In 2016
Rod along with Gary Becker felt
the Town was in dire need of a
change in leadership at a council
level and recruited several
candidates that felt the same.
Once elected, Rod and his
council made many economical
changes within the town, while
also moving ahead with many
projects that were not moving
forward. Many projects that were
started and finished on Rods
watch were the new Aquatic
Center, Fire Hall, Lagoon Project,
Industrial Area Revamp, and the
new RCMP Facility. His
professional accounting (CPA)
background proved invaluable as
he along with current
administration, reduced
overspending in numerous areas
in an effort to help local tax
payers. Rod was a great person
and wonderful to work with as a
fellow member of council. He will
be missed in our community. “
-  Councillor Randy Ervine.

“Rod was a family-oriented
person, who spoke fondly about
spending time at the rink with his
grandchildren. When he was not
watching hockey, he was often
seen at the walking track in the
Coop Arena enjoying a daily
stroll. In Council Chambers, Rod
was instrumental in planning and
executing the replacement of the
ice plant and installation of the
new seats in the Inter Pipeline
arena. His commitment to
recreational activities for youth
in Kindersley and the
surrounding areas did not go
unnoticed. His presence at the
West Central Events Centre will
be missed.”
- Deputy Mayor Warren Schafer

While I didn't know Rod as well
as others, what I did know from
our encounters is that he was a
man of integrity and loved our
fair town. I got to know him a
little better 2 years ago at the
Saskatchewan Oil & Gas Show in
Weyburn and we had many little
conversations while manning our
shared booth; for the Town of
Kindersley and for the Chamber
of Commerce.
He is someone who had many
friends and acquaintances. We
will miss his smile, his dedication
to Kindersley and passion for life. 
- Councillor Kevin Martin

Rod Perkins was a good friend
and mentor. He was a steadfast
accountant/advisor to myself and
my businesses for many years.
His devout dedication to the
community and the people in it
cannot be understated. Whether
it was spearheading getting a
second ice surface (West Central
Events Center) built in the early
1990’s, bringing a junior A hockey
franchise to town (Junior
Klipper’s), or as of late, getting a
new indoor aquatic center built.
Rod was central to all these
endeavours and countless
others. As mayor, his financial
astuteness, and appreciation for
value, resulted in many projects
being tackled, while at the same
time bringing overall town debt
down significantly. His leadership
has allowed residents of
Kindersley access to premium
services, while at the same time
keeping taxes at bay. He will be
deeply missed by myself, and his
passing leaves a big void in the
community.
- Former Councillor Gary Becker

Rod Perkins was a truly special person
whose warmth and integrity left a lasting
impression on everyone he met. He was
extremely personable, a respected
businessman, and a natural leader who
cared deeply about people. His strong
sense of community guided everything he
did, and as Mayor, he served our town
with fairness, dedication, and genuine
pride.
Above all, Rod was a devoted family man
and a trusted mentor and friend to me
over the years. His guidance, generosity,
and belief in others made a meaningful
difference in my life and in the lives of so
many. Rod’s legacy lives on through his
family, his community, and the countless
other people he inspired. He will be
greatly missed and fondly remembered.
- Councillor Rob Anderson

“Rod was a guy I’ve always known
but never really knew until we
were on council together. His
experience with all different
community committees through
the years was what I believe
steered the rag tag council he
had to work with. His
professionalism, humour, and
down right sincerity was a major
reason I enjoyed the 8 years we
worked together. I will miss our
after meeting meetings at the
local tavern. The town lost a true
citizen.”
- Former Councillor Dean
Galbraith

If any former Councillors wish
to reach out with a statement
as a tribute to Rod Perkins,
please contact Anna Polsfut at
the Town of Kindersley at 306-
463-2675. Your statement may
be used in our future media
postings.
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Did you know the Su-
perman character made 
his official comic book de-
but in 1938, and was creat-
ed by Canadian cartoonist 
Joe Shuster? While Su-
perman became a famous 
fictional hero, there are 
plenty of real-life Canadi-
an heroes who displayed 
both courage and compas-
sion. In this first story, a 
WWII soldier chose to dis-
obey orders so he could 
save the lives of eighteen children.

The organization Canadians at War 
reported the heroism of Canadian Ser-
geant James McKnight, who broke 
protocol in order to rescue 18 German 
children. It was February 1945, and 
McKnight and his four-man crew had 
been in position in northern Germany 
during bitterly cold weather, with or-
ders to watch a road packed with Ger-
man refugees.

Although they had been warned not 
to engage with civilians, they couldn’t 
ignore the sound of crying in the dis-
tance. They were ordered not to leave 
their position, yet they followed the 
cries, which led them to a bombed-out 
schoolhouse. There, they discovered 
eighteen children huddled together in 
a corner of the basement, trying to stay 
warm. Their parents had hidden them 
there before the bombing began, and 
the children had remained there for 
three days without heat, water, or food.

Quickly, the soldiers squeezed all 
the children into their truck box and 

grabbed the radio to re-
port what they were do-
ing. They were told they 
were not authorized to 
transport civilians, but 
McKnight said they were 
doing it anyway. It was 
a four-hour drive to the 
closest medical station, 
where the children were 
treated. The story of hu-
man kindness in the mid-
dle of war spread quickly, 
but the soldiers didn’t re-

ceive any recognition.
When the war ended, McKnight re-

turned to Manitoba. Fifteen years later, 
he received a letter along with a photo 
of five adults. “We were the children 
you saved. We would like to meet you,” 
the letter said. Six months later, the crew 
was reunited with five of the people they 
had rescued years earlier. The Canadian 
soldiers had disobeyed orders, but had 
saved eighteen future generations.

Another act of Canadian heroism 
was portrayed in a Canadian-made doc-
umentary several years ago. It was the 
summer of 1944 when Lloyd Oliver was 
serving in the 5th Canadian Armoured 
Division in Italy, and came across a five-
year-old Italian orphan boy hiding in 
some ruins. He had been lost and alone 
for months. His father had died, and his 
mother couldn’t be found.

According to Wartime Friends, the 
Canadian soldiers inquired at a nearby 
town and were told the boy didn’t have 
any family. So, the little boy named Gino 
moved into the mechanic platoon tent, 

was given a uniform, promoted to cor-
poral, and became the company mascot. 
While experiencing intense fighting, the 
Canadians managed to care for the boy 
for nine months.

Oliver became his tutor, teaching 
him the English alphabet and the Bible, 
and how to read and write. The boy 
learned how to speak English and was 
soon riding his bicycle around camp as 
a dispatch rider.

In February 1945, the Canadians were 
leaving Italy, and Oliver was ordered to 
leave Gino at a displaced persons camp. 
By this time, Gino had become like a 
son to Oliver, so he took Gino to a near-
by town and found someone to care for 
him. Soon afterwards, he was adopted.

After the war ended, Oliver tracked 
Gino down in Italy, and they kept in 
touch until Oliver’s death in 2012. Gino 
grew up to be a successful engineer in 
Italy, and years later was able to lay a 
wreath at the grave of one of the sol-
diers who cared for him.

A few years ago, CTV reported anoth-
er heroic WWII story which occurred in 
Holland in 1944. A Canadian soldier saw 
movement in the ditch while driving his 
Jeep. When he stopped to have a look, he 
discovered it was a three-year-old girl, 
who he pulled out of the mud and deliv-
ered to a nearby open kitchen. Although 
he was forced to move on, he always 
wondered what happened to her.

When the veteran was 98 years old, 
he told his story to the Dutch media, 
hoping to find her. A Dutch woman 
read the story and knew the article was 
talking about her rescue, as she recalled 

the vivid childhood memory of sitting 
on the shoulders of a soldier. After 
talking to each other on the phone, they 
later arranged to have a joyful reunion 
in Ottawa.

One final heroic account was report-
ed by the CBC about a miracle baby 
saved by Canadian soldiers. The Roy-
al Canadian Artillery was stationed in 
England in September 1941 when three 
soldiers heard an unusual sound. The 
sound led them into a field, where they 
found a naked newborn baby. They 
promptly cut the cord and wrapped her 
in a clean shirt. The rescue of this un-
identified baby made headlines in both 
Britain and Canada, and five months 
later, the baby was adopted into her 
new family and given the name Mary. 
Her birth mother eventually pleaded 
guilty of abandonment.

Seventy-seven years later, Mary’s 
nephew discovered a photo of three 
soldiers and a baby in the newspaper 
archives. Mary was able to get in touch 
with the son of one of her rescuers. He 
also had a copy of the photo and his fa-
ther’s diary, in which he had written, 
“found a newborn baby.”

“I can tell you that Dad looked for 
you for numerous years,” the veteran’s 
son told Mary when they spoke to each 
other on FaceTime.

“I owe my life to them,” Mary re-
plied.

These stories occurred more than 
eighty years ago, but they are rele-
vant today, when children are victims 
throughout the world and acts of hu-
manity are needed more than ever.

Stories of Canadian super heroes who saved lives
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By Joan Janzen
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I’m reading the works 
of the Franciscan Richard 
Rohr. I like how he talks 
about Mystery. He says we 
know we are at the heart 
of Mystery when duali-
ties disappear. And “while 
the human mind naturally 
splits reality into opposing 
categories (right/wrong, 
us/them, good/bad), true 
spirituality requires hold-
ing the paradox to see the 
underlying unity.”

Our world and some of 
its so-called leaders seem hooked on keeping us at odds 
with each other with their language. Highly polarized 
rhetoric makes aggression look inevitable. It’s particular-
ly adept at convincing some of us that “resources” are 
scarce, that there’s not enough to go around, so get while 
the gettin’s good.

The people who use such language are cowards be-
cause they are inaccessible. While they turn what should 
be compassion into contempt, buffered by flaks, security, 
and sycophants, they sling spite-filled language at peo-
ple they have never met—and will never meet—in the 
lobbies of hotels and casinos, at cocktail parties, in limos, 
on private jets.

The trough between caring and blaming deepens 
with every hateful word they speak. This type of violent 
language online is termed “blamespeak” or “flaming.” 
It aims at dehumanizing target groups and inflaming an 
“us vs. them” violent language that is increasingly lead-
ing to physical violence.

It’s time to “call out the gaps between rhetoric and re-
ality” in a sane and dignified manner, our prime minister 
said recently in a long-overdue speech, echoing words 
Pope Leo has been repeating since his call for “a disarm-
ing language” on his first day on the Vatican balcony.

The oft-brilliant and always acerbic social commen-
tator-comic Bill Maher, like our prime minister and the 
pope, harangues us to be more careful with our words, 
though he claims language can’t be violent, only encour-
age violence. My etymological dictionary would beg to 
differ: under the word “violence” I find the synonyms 
“vehement” and “forceful.”

One thing Maher and I do agree on: every hotel room 
should have a dictionary. While on the road recently, I 
reached for the Gideon Bible in the hotel bedside table, 
and there wasn’t one. I’m not sure who is threatened by 
the presence of a free Bible in a drawer, but many ho-
tels no longer have them. Fine, I thought: if a Bible is too 
threatening, how about a dictionary?

Whether addressing diplomats, members of the me-
dia, or his fellow cardinals, Pope Leo insists we take care 
with our words. In his “state of the world” address, he 
said: “Rediscovering the meaning of words is perhaps 
the greatest challenge.”

He urged us to resist and be alert to “the contortions of 
linguistic ambiguity.” He exhorted members of the me-
dia “to be sowers of good words, amplifiers of voices that 
courageously seek reconciliation by disarming hearts of 
hatred and fanaticism. In a fragmented and polarized 
world, be the antennas that capture and relay the experi-
ences of the vulnerable, the marginalized, those who are 
alone and who long to know the joy of feeling loved.”

He reminded us that, in order “to confront this era 
marked—including in the field of communication—by 
the rise of artificial intelligence, it is urgent to return to 
matters of the heart, to the centrality of good relation-
ships, and to the ability to connect with others, without 
excluding anyone. This urgent need finds its answer in 
the service of truth.

To know one another, we must meet without being in-
timidated by differences, ready to be challenged for who 
we are and what we believe.” He encouraged us “to be 
seekers of truth,” “artisans of a word that embraces,” “a 
balm for the wounds of humanity.”

But how do we re-unite 
through communication? 
We could start by not suf-
fering under the assump-

tion and delusion that only inflammatory language gets 
heard. We can remind ourselves, like Pope Francis re-
minded Leo, to keep our sense of humour.

Just last night my brother and I were talking about hu-
mour. He figures, as long as he keeps his sense of humour, 
he’ll get through this tough post-stroke time of “beehive 
brain” and “pinball eyeballs.” It occurred to me, as we 
were talking, that true hearty laughter is another way to 
dissolve dualities. The great mystery of genuine humour 
is when we can all laugh together with each other, not at 
each other.

We also spoke about our souls. How we mustn’t drop 
the words that speak on behalf of the wounded soul. 
And how we keep seeking the places where spirit and 
soul still matter, still thrive—in nature, poetry, song and 
theology, as well as humour.

Pope Leo has warned us that a “new Orwellian-style 
language” is developing in the West, referring to the 
ways language is being used to confuse people and to 
justify, as well as obfuscate, ugly behaviour.

I remember studying Orwell’s “1984” alongside Hux-
ley’s “Brave New World” in my British Lit class in the 
late 1970s. (Just around the time “citizens” were being 
referred to, more often, as “consumers.”) Not long after-
ward, the cultural critic Neil Postman compared the two 
novels in his book “Amusing Ourselves to Death.”

Postman wrote: “Orwell feared those who would de-
prive us of information. Huxley feared those who would 
give us so much that we would be reduced to passiv-
ity and egoism. Orwell feared that the truth would be 
concealed from us. Huxley feared the truth would be 
drowned in a sea of irrelevance. Orwell feared we would 
become a captive culture. Huxley feared we would be-
come a trivial culture, with an infinite appetite for dis-
traction,” and that people ultimately would “come to 
love their oppression, to adore the technologies that 
undo their capacities to think.” 

Postman believed that Huxley, not Orwell was right. 
But I believe, sadly, they both were. Fortunately, we don’t 
need to choose between either. We can disarm, walk 
away from the “us vs them” fray. We can tune our anten-
nae to humour and soul, united in the bountiful, infinite 
language of a shared Mystery.

Plenty of mystery for everyone

Pop89
By Madonna Hamel

Public Notice is hereby given that the Council of the Rural Municipality of Winslow No. 
319 (RM) intends to adopt one (1) bylaw under The Planning and Development Act, 
2007; Bylaw No. 02-2025 to amend Bylaw No. 9-2021 known as the Zoning Bylaw. 

INTENT: Bylaw No. 02-2025 is a proposed amendment in order to allow for more com-
mercial development variety within the RM. 
Bylaw No. 02-2025 is to introduce Horizonal and Vertical Integration into the Zoning 
Bylaw to allow for more than one Principal Use to be on a parcel in cases determined 
as appropriate by Council. Additionally, adding in Complementary Commercial Uses as 
land use and a Discretionary Use in the AG District, the CR1 District, the H District, the 
C1 District and the M1 District. Finally, amendment to definition to reflect above chang-
es via Complementary Commercial Uses, and Horizontal and Vertical Integration. 

AFFECTED LAND: All lands within the RM of Winslow will be affected by this amend-
ment. 

REASON: Bylaw No. 02-2025 is amended to introduce the ability for the RM to allow 
more commercial developments should they meet established requirements for hori-
zontal or vertical integration.
Bylaw No. 02-2025 is amended to introduce Horizonal and Vertical Integration into the 
Zoning Bylaw to allow for more than one Principal Use to be on a parcel in cases de-
termined as appropriate by Council. To allow for a maximum of two (2) Complementary 
Commercial Uses to permitted on a site. Additionally, adding in Complementary Com-
mercial Uses as a Discretionary Use in the AG District, the CR1 District, the H District, 
the C1 District and the M1 District. Finally, amendment to definition to reflect above 
changes and clarify these items to allow for Council to determine when these uses are 
appropriate and beneficial to the RM.

PUBLIC INSPECTION: Any person may inspect the bylaw at the RM Office during 
regular business hours, excluding statutory holidays. Hard copies will be available to 
the public at a cost at the RM Office. Digital copies can be obtained by contacting the 
Administrator (administrator@rmofwinslow.ca; 306-356-2106).

PUBLIC HEARING: Council will hold a public hearing at 10:15pm on February 11th, 
2026, in the RM office to hear any person or group that wants to comment on the 
proposed bylaw. Public may attend meetings via teleconference or in person. If you 
wish to attend the meeting via teleconference, please contact the RM administrator, 
Regan MacDonald, at administrator@rmofwinslow.ca requesting a meeting link invita-
tion. Council will also consider written comments received on or before February 10th, 
2026, by the undersigned at the RM office by hardcopy or email before the hearing. 
The RM office is located at 135 2 Ave, Dodsland, SK S0L 0V0. The RM Office contact 
information: administrator@rmofwinslow.ca; 306-356-2106.

Issued by the Rural Municipality of Winslow No. 319 this January 12th, 2026.

RURAL MUNICIPALITY OF WINSLOW NO. 319
Public Notice – Zoning Bylaw Amendment
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Winnipeg Jets fans got 
quite a shock in January 
when an 11-game winless 
streak during the middle 
of what had been a me-
diocre National Hockey 
League season dumped 
the Jets into 32nd place 
overall in the 32-team 
NHL.

It was an unbelievable 
downturn for the Jets, 
who were coming off a 
season in 2024-25 when 
they won the prestigious President’s Trophy as over-
all points leader in the NHL. Most teams which suffer 
declines do it gradually — a pennant one year might 
lead to a middle-of-the-pack finish the following sea-
son, with missing the playoffs next in line before a re-
build begins.

For the Jets this season, it was like they plummeted 
from the top of Mount Everest.

Thankfully for those who live and die with the 
Jets’ prospects, however, there was hope on the hori-
zon. The Jets ran off a four-game mini winning streak 
which included three home-ice victories and then a 
solid 4-1 triumph in Minneapolis that may have sig-
nalled the worst was over.

But the 11-game winless streak was worrisome. The 
Jets lost only 22 games last season; they hit 22 defeats 
in the first 42 games this year. Their secondary scoring 
was dismal; the team was being carried by the top line 
of Mark Scheifele, Kyle Connor and Gabriel Vilardi, 
which accounted for nearly 50 per cent of the Jets’ goals 
through the first half of the season. (Vilardi has lately 
been moved to the second line, replaced by Alex Iafallo.)

Some of that scoring from secondary sources has 
recently shown signs of life. Off-season signee Jona-
than Toews scored in four consecutive games to reach 
seven for the season but offence from expected sources 
like Cole Perfetti (three this year) and Nino Niederreit-
er (seven, after 17 last season) was quiet.

Analysts are puzzled about the Jets’ troubles. About 
the only key departure in the off-season was winger 
Nikolaj Ehlers, who signed as a free agent with Caro-
lina. Ehlers was third in points and fourth in goals on 
the team last year, and played a key role on the pow-
erplay. For the most part, however, the team is essen-
tially the same.

Offensive output from almost everyone except the 
big three is way down, and the miraculous play of 
goalie Connor Hellebuyck, last year’s Vezina Trophy 
winner and MVP, can only carry a team so far. One 
big gainer has been defenceman Logan Stanley, who 
scored one goal in each of the last four seasons, but 
was sitting at eight through 45 games this year. Fellow 
blueliner Josh Morrissey was his usual brilliant self, 
quarterbacking the powerplay and putting up his nor-
mal point-per-game offensive numbers as he geared 
up to skate for Canada’s Olympic team.

After that recent winless streak reached 11 games, 
Jets’ coach Scott Arniel said, “I think we are all getting 
mental right now in the sense that it’s in everybody’s 
head.”

Arniel and Jets’ fans hope the team’s rebound con-
tinues after the Olympic break. They’ve been to the top 
and they’ve experienced life at the bottom and there’s 
no doubt the view is much better from the higher el-
evation.

•	 Comedy guy Torben Rolfsen of Vancouver: “Colo-
rado Rockies hired Paul DePodesta as their presi-
dent of baseball operations. DePodesta previously 
worked for the A’s, Padres, Indians and Mets, so 
he brings a strong background in losing to the Mile 
High City.”

•	 From fark.com: “Dak Prescott dusts off the script, 
changes all the ‘2025s’ to ‘2026’, and vows that, 
yea, verily, next season will be different.”

•	 Columnist Norman Chad, on Twitter: “New En-
gland Patriots DT Christian Barmore is facing a 
misdemeanor charge of assault and battery on a 
household/family member. And Patriots WR Ste-
fon Diggs is facing a felony charge of strangulation 
and a misdemeanor charge of assault. Is Urban 
Meyer coaching the Pats now?”

•	 RJ Currie of sportsdeke.com: “I grew up with 
four sisters who would watch horror movies with 
hands over eyes, scarcely daring to peek between 
trembling fingers. These days, that’s how I watch 
the Winnipeg Jets.”

•	 Another one from Cathal Kelly on the powerful 
Dodgers getting even stronger by signing Kyle 
Tucker: “Whoever they play will be afraid. Some 
teams will be beaten on the drive into Chavez Ra-
vine.”

•	 Columnist Norman Chad, on X: “I believe Sean 
McVay would’ve fired himself if he lost to the Pan-
thers (in the NFL wildcard game), so Colby Par-
kinson’s remarkable touchdown catch just saved 
his coach’s job.”

•	 Janice Hough of leftcoastsportsbabe.com: “How 
long until Tom Brady gives Trump one of his many 
trophies and Donald declares himself a Super Bowl 
champion?”

•	 Another one from RJ Currie: “At the Grand Slam 
Of Curling event in Steinbach, Man., team  John 
Shuster cut the sleeves off their outfits and played 
with exposed biceps. Or in typical U.S. fashion, 
they exercised their right to bare arms.”

•	 Headline at fark.com: “The Dodgers have the big-
gest dump truck of money and it just made a stop 
at Kyle Tucker’s house.”

•	 Another fark.com headline: “John Harbaugh 
agrees to become the next coach fired by the New 
York Giants.”

Care to comment? Email brucepenton2003@yahoo.ca

Jets’ downward slide shocks ’Peg fans

Sports
By Bruce Penton

Free delivery 
to your

location.

Meet Your New 
Work Space!

Free delivery 
to your

location.

Keep Your
Desk Ready!

Free delivery 
to your

location.

Keeping it
clean!

Free delivery 
to your

location.

Safety
Apparel

www.bee-plus.ca 
1-800-667-1321

www.bee-plus.ca 
1-800-667-1321

www.bee-plus.ca 
1-800-667-1321

www.bee-plus.ca 
1-800-667-1321

Call us for a 
Consultation

Managed IT Services
• SecurITy • UnrestrIcTed Help Desk

• Business ContinuITy

www.bee-plus.ca    1-800-667-1321

DunRite ContractingDunRite Contracting
and Flooring Installations, Sales & Serviceand Flooring Installations, Sales & Service
• Celebright Permanent Holiday Lighting
• Porcelain & Ceramic Installing
• Hardwood and Laminate Wood Products
• All Types of Carpet
• Sheet Vinyl & Underlayments
• Luxury Vinyl Planks & Tiles
• Parking Lot Line Painting
• Epoxy Floors
• Home Renos, Repairs & Insurance Claims

Craig MarzoffCraig Marzoff
Independent ContractorIndependent Contractor

cwr1905@hotmail.comcwr1905@hotmail.com
306-460-7682306-460-7682
306-463-4163306-463-4163

ARE YOU IN NEED OF FREE GROCERIES?
Visit us at FOODMESH Kindersley

800 - 12TH AVE. E, KINDERSLEY (east doors)
Follow Us on     to stay connected

Our Hours:
Mon. 6:30 - 8:00 PMWed. 7:00 - 8:00 PMThur. 7:00 - 8:00 PM

No Pre-RegistrationRequired

KINDERSLEY
PACKERS

1108 - 9th Ave. West Industrial Area
306-463-3666

• Custom Meat Processing
• Homemade Sausage
• Curing
• Retail Sales

• BEEF
• PORK
• LAMB
• DEER
• BUFFALO

LUSELAND CLINIC HOURS
February 2026

Opens at 9 am. Lunch hour varies.
Feb. 2   Monday	 Dr.	Mada	Wentzel	
Feb. 3   Tuesday	 Dr.	Wentzel
Feb. 6   Friday	 Janelle,	NP
Feb. 9   Monday	 Dr.	Mada	Wentzel
Feb. 10   Tuesday	 Dr.	Wentzel
Feb. 13   Friday	 Janelle,	NP
Feb. 20   Friday	 Janelle,	NP
Feb. 23   Monday	 Dr.	Mada	Wentzel
Feb. 24   Tuesday	 Dr.	Wentzel
Feb. 27   Friday	 Janelle,	NP
PLEASE NOTE: Clinic hours are subject to change at any given time.

Some of that scoring from  
secondary sources has 

recently shown signs of life. 
Off-season signee Jonathan 

Toews scored in four 
consecutive games to reach 

seven for the season but 
offence from expected sources 
like Cole Perfetti (three this year) 

and Nino Niederreiter 
(seven, after 17 last season) 

was quiet.

H&R BLOCK®

128 B - 1st Ave. West, Kindersley

TAX   TIPS
Did you move?

JUDY BREWER 306-463-4399
OPEN TUESDAYS 9:00 AM - 4:00 PM

WEDNESDAY, THURSDAY, FRIDAY BY APPOINTMENT

If you have to move because your place of employment changes, and 
your new residence is at least 40 kilometres closer to your new job 
than your old residence, you may be able to claim moving expenses. 
Your expenses are limited to the employment income earned at your 
new location. However, any amount in excess of this can be carried 
forward and claimed next year instead.
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... because your dreams
and aspirations matter!

intuitive interiors
       by Cheryl Mullock

137 2nd Avenue SE         By appointment only 
Eston, SK. S0L 1A0   (306) 962-4789 
camullock@sasktel.net   (306) 962-7565

BenMoore

... because your dreams
and aspirations matter!

intuitive interiors
       by Cheryl Mullock

137 2nd Avenue SE         By appointment only 
Eston, SK. S0L 1A0   (306) 962-4789 
camullock@sasktel.net   (306) 962-7565

BenMoore

By appointment only 306-962-4789 or 306-962-7565
Eston, SK

ALL EXTERIOR PAINT
& ARBORCOAT LATEX STAIN

BEN MOORE’S AURA GRANDE
ENTRANCE HIGH GLOSS
(Int/Ext, Door and Trim Enamel)

1/2 price PAINT SALE

309 Main St., Kindersley 306-463-2628
nikki.c@kellyinsurancebrokers.ca

Serving Kindersley & Area Since 1963                     www.kellyinsurancebrokers.ca

Nikki Meschishnick 
CAIB, CAPPA

Owner, Insurance Broker
Production Accountant

People you know, providing insurance you can trust.
• Auto • Residential

• Commercial
• Farm • Oilfield • Travel

Notary Publics Available
4 Canadian
accredited

brokers on staff 
with over
50 years

experience!

Kindersley 
DENTURE 

CLINIC
• Dentures
• Partials
• Repairs

YOUR SATISFACTION, GUARANTEED 306-463-4124 
Denture services through the new Canadian Dental Care

program are welcomed.

 www.saskcrimestoppers.com

Sheppard &Millar Law
Barristers and Solicitors

Monte J. Sheppard, BA., JD.
Mark L. Millar, BA., JD.

113 1st Ave. E. Kindersley SK S0L 1S0
Bus. 306-463-4647 – Fax 306-463-6133

Kerrobert 306-834-5657
Kindersley.law@sasktel.net

Just a gal from GliddenJust a gal from Glidden

117 - 1st Ave. W., Kindersley
Kindersley 306-463-6591   Kerrobert 306-834-1443   Eston 306-962-4434

WHAT WE DO:
CHBB provides accounting, tax, audit and 
business advisory services to owner-man-
aged businesses.
HOW WE DO IT:
Combined with service and value, we use 
accounting information to help our clients 
grow and reach their goals.

BY KATE WINQUIST

On Friday morning, Saskatchewan wasn’t just cold 
— we were winning cold. Eight of the top ten coldest 
places in Canada were right here, including Saskatoon 
and North Battleford.

Thankfully, I have an indoor job. I could work from 
home — write this column, edit articles, and scroll 
aimlessly through Facebook — all while wrapped up 
in flannel jammies. But honestly? I prefer the office. I 
get more done with fewer distractions, and I keep tell-
ing myself this cold snap can’t last forever.

Maybe that’s why my mind keeps drifting to base-
ball.

Not the kind you’re watching on TV, but the kind 
that lives closer to home — summer evenings, lawn 
chairs, sun still hanging in the sky, and the sound of a 
ball popping into a glove.

And that’s exactly what’s coming back to Kerrobert.
Kerrobert is getting a brand new senior team this 

season: the Kerrobert Red Dogs.
By the sounds of it, the community is already rally-

ing behind them in a big way — sponsorship from Red 
Dog Solutions, upgrades at the fairgrounds, and even 
a new pitcher’s mound. It’s a brand-new team, but it 
feels like something familiar too… the kind of news 
that makes winter feel a little shorter.

It also brought back a flood of memories.
I played for the Glid-

den Gamblers ladies 
fastball team back in the 
day. I was only 15 — the 
youngest on the roster 
— playing alongside the 
likes of Diane Fizell and 
Nadine Paslawski. Norm 
Arthur and Richard Dill-
man coached us, and I 
can still picture the prac-
tices, the laughs, and the 

tournaments.
One memory still makes me laugh. We were at a 

tournament in Richmound, and the team decided to 
“pit-in” at the Richmound Hotel afterward. Now, if 
you’ve ever been 15 years old standing outside a hotel 
while everyone else is inside having the time of their 
lives… you’ll understand my situation. I didn’t exactly 
pass for bar age. I was stuck outside until my sister and 
her boyfriend at the time drove down and rescued me.

I always figured my love of ball — and whatever 
talent I had — came from my Dad. He played for Glid-
den back in the ’50s, and his nickname was Spring. I 
can still picture a photo of him in uniform alongside 
his buddy Mel Follensbee.

I never really thought of my Mom as an athlete. I 
knew she played sports growing up, but she didn’t 
talk about it much.

So imagine my surprise earlier this month when I 
was scrolling through the Historic Saskatchewan page 
looking for an old photo of Kindersley… and I stum-
bled across a girls’ ball team photo from 1949 — the 
McCord Midgets and the Mankota Meteors.

And there, smack dab in the middle of the front 
row, was my mom.

I recognized her instantly — mostly because my sis-
ter Carrie could be her twin. I just stared at the screen 
thinking, How have we never seen this before? The 
photo was part of the Everett Baker collection, taken in 
Ferland, Saskatchewan, on June 17, 1949. Mom would 
have been just two months shy of her 13th birthday.

The craziest part? None of us — not me, not my 
siblings — had ever seen that photo. It felt like it had 
been tucked away for decades, waiting quietly until 
the right moment to appear.

And it showed up now — right in the middle of 
a Saskatchewan winter, when everything feels frozen 
and endless.

There was my Mom, frozen in time in a ball photo 
from 1949. A reminder of who she was. A reminder 
that our stories never really disappear — they sur-

face again when we need 
them most.

So yes, it’s bitterly 
cold.

But the Red Dogs are 
coming, summer’s still 
on the calendar, and a 
surprise photo of my 
Mom — 13 years old in 
1949 — reminded me that 
spring always returns.

Sometimes it shows up 
exactly when you need it.

A new team, an old photo, and a little winter hope
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An Arctic air mass drove extreme 
cold across Manitoba and Saskatche-
wan over the weekend, with wind chills 
approaching −40°C, raising the risk of 
frozen pipes, ice dams, roof stress and 
power outages.

Property experts said prolonged cold 
also increased the likelihood of falling 
branches and trees, and in some cases, 
house fires linked to improper use of 
space heaters.

Public-opinion polling from First On-
site Property Restoration suggested anxi-
ety about winter weather was rising across 
the Prairies. In Manitoba and Saskatche-
wan, 79 per cent of respondents said they 
worried about winter storms, while 74 
per cent said they were concerned about 
extreme cold, burst pipes and power out-
ages — both up seven points from 2024, 
according to the company’s annual Prop-
erty and Weather Survey.

The survey also found 64 per cent 
of Prairie respondents believed climate 
change was driving higher home and 
business insurance costs.

The growing concern followed an-
other costly year for weather-related 
damage in Canada. Catastrophe Indices 
and Quantification Inc. (CatIQ) report-
ed insured losses reached $2.4 billion in 
2025, with $3.4 billion in total societal 
losses.

Among the major events cited was an 
Ontario–Quebec ice storm that caused 
$490 million in insured damage, mak-
ing it the second-costliest ice storm in 
Canadian history, CatIQ said.

First Onsite, a national property 

restoration company, said freeze-thaw 
cycles and heavy snow accumulation 
strained roofs and increased the risk 
of water intrusion when temperatures 
fluctuated.

“Colder temperatures, melting snow 
and freeze-thaw cycles increase risks 
to homes and commercial properties,” 
Jim Mandeville, senior vice-president at 
First Onsite Property Restoration, said 
in a statement.

The company said property owners 
could reduce winter damage risk by in-
sulating exposed plumbing, keeping in-
door temperatures consistent, clearing 
snow safely from roofs where possible, 

and ensuring emergency supplies were 
available in case of outages.

First Onsite’s director of opera-
tions for the Prairies, Curtis Azeve-
do, was available to discuss common 
cold-weather damage patterns, preven-
tion measures, and what homeowners 
and businesses could do immediately 
after a winter-related loss.

Winter-weather damage prevention tips
For homeowners and businesses, the 

company recommended:
•	 responding quickly to water dam-

age to help prevent mould growth
•	 insulating vulnerable pipes and let-

ting faucets drip during prolonged 
extreme cold

•	 reducing ice dam risks through safe 
snow removal and proper attic insu-
lation and ventilation

	 •	 preparing for outages with 
flashlights, batteries, generators and 
emergency supplies

	 •	 keeping a list of emergency 
contacts, including plumbers, elec-
tricians and insurers

First Onsite released its annual winter 
preparedness guidance earlier this season, 
citing forecasts of a colder, stormier winter 

across parts of the country.

Extreme cold gripped prairies as survey showed rising winter-weather concern
Wind chills near −40°C hit Manitoba and Saskatchewan over the weekend

A cold day on the prairies at Loverna, Saskatchewan. PHOTO BY KATE WINQUIST

26021SS3 
26022SS2
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Cell: 306.834.7579 | Ph: 306.834.5590
Email: timmargr@hotmail.com | Major, SK

• Road Stabilizing • Snow Blower• Road Stabilizing • Snow Blower
• Grader • Payloader• Grader • Payloader

• Towing • Snow Dozing• Towing • Snow Dozing
• Tandem Dump • Packer• Tandem Dump • Packer

CHALLENGERCHALLENGER
DOZER SERVICES

NAKONECHNY SEEDS
(306) 932-7771 • Ruthilda, Sask.

“Where Quality Comes First!”

PEDIGREE SEED FOR SPRING 2026
LENTILS
• CDC MONARCH CL lg. red
• CDC SIMMIE CL sm. red
• CDC IMPULSE CL sm. red
• CDC PERIDOT CL fr. green
• CDC MARBLE fr. green
• CDC KERMIT sm. green
• INDIAN HEAD sm. black

BARLEY
• CDC DURANGO (Feed)*100 FT. LEGAL SCALE 

ON SITE*

WHEAT
• AAC WESTKING
• AAC STOUGHTON VB
• AAC OAKMAN VB
• AAC BRANDON
• AAC ANDREW (SWS)

FLAX
• CDC ROWLAND (Brown)
• AAC BRIGHT (Yellow)

NEW GENES FOR HIGHER PROFITS

SASKATOON — A new scholarship 
program at the University of Saskatche-
wan’s (USask) Edwards School of Busi-
ness will ensure that a commerce degree 
remains a realistic dream for students 
across Saskatchewan thanks to an ex-
traordinary bequest from William (Bill) 
and May Ellen Pringle.

Through the largest legacy gift ever 
received by USask, awards will be dis-
tributed in perpetuity to continuing 
undergraduate students who demon-

strate financial need and who graduat-
ed at a high school outside Regina or 
Saskatoon. The $10 million endowment 
received to date will fund scholarships 
named after Bill and two of his broth-
ers – the William G. Pringle Award, the 
Bertram H. Pringle Award and the John 
A. Pringle Award. Together, these three 
awards will make up the Pringle Schol-
arship Program – the largest scholar-
ship program at the business school to 
date. Each recipient will have their full 

tuition covered for the re-
mainder of their degree.

“The generosity of Bill 
and May Ellen Pringle is 
an extraordinary gesture 
that will have a lasting 
impact on the lives of 
students at the Edwards 
School of Business,” said 
USask President and 
Vice-Chancellor Vince 
Bruni-Bossio. “Their be-
lief in our university’s 
ability to shape the future 
aligns with our mission to 
be what the world needs 
and this enduring gift 
will continue to inspire 
generations of students to 
make meaningful contri-
butions to their commu-
nities and beyond. We are 
honoured to carry on Bill 
and May Ellen’s legacy 
through these awards.”

After earning his Bach-
elor of Commerce in 1955, 
Bill Pringle maintained a 
strong connection to US-
ask until his passing in 
2015. He graduated at the 
top of his class and then 
went on to enjoy a suc-
cessful career as a char-
tered accountant and real 
estate developer in Cal-
gary, Alta., yet he never 
forgot his roots.

“If I hadn’t got an ed-
ucation at a reasonable 
price, I wouldn’t have 
had the chance to do as 
well as I have,” Bill told 
the Green & White mag-
azine in 2005. “I wanted 
to do something for US-
ask because it had cer-
tainly done a lot for me. 
The scholarship will put 
something back into edu-
cation.”

Bill and May Ellen 
paid tribute to Bill’s 
brothers by naming two 

of the scholarships in their honour. Both 
John (Jack) and Bertram (Bert) attended 
the College of Commerce, now known 
as the Edwards School of Business. Jack 
graduated in 1938 and went on to have 
a long and successful career at USask. 
With just one class left before complet-
ing his degree, Bert left the college to en-
list in the Royal Canadian Air Force. He 
was sadly killed in action in 1943.

The Pringles’ estate gift had been part 
of Bill and May Ellen’s legacy planning 
for more than 20 years. After the pass-
ing of May Ellen in 2024, plans were set 
in motion to honour the couple. On July 
31, 2025, members of the Pringle family, 
along with Edwards faculty and staff, 
gathered for a special plaque unveiling 
to recognize Bill and May Ellen’s ex-
traordinary generosity.

“I was thrilled by the effort that the 
Edwards School of Business put into 
highlighting my uncle and aunt,” said 
Don Pringle, nephew of Bill and May 
Ellen. “My family and I were especial-
ly appreciative of Dean Willoughby’s 
comments about the gift and our fam-
ily.” 

When reminiscing about his aunt 

and uncle, Pringle emphasized that the 
couple was always very generous with 
their time. 

“They were a thoughtful couple in 
their support of what mattered to them. 
I was always struck by that,” said Pring-
le. “They both came from small towns—
May from small-town Alberta and Bill 
from Harris, Sask.,—and education was 
extremely important to both of them, 
so they decided to provide a hand up 
for students who graduate from those 
smaller communities.”

It is estimated that 35  continuing 
Edwards students will receive a Pring-
le award each year, something that Dr. 
Keith Willoughby (PhD), dean of the 
Edwards School of Business, believes 
will enhance the philanthropic culture 
taking shape within the school.

“Our students are inspired by the 
generosity of Bill and May Ellen Pring-
le. They recognize that this support not 
only helps to relieve financial burdens 
today, but that it is an investment in 
their future as business leaders,” said 
Willoughby. “We are deeply apprecia-
tive of the Pringles and their enduring 
legacy.”

Largest-ever legacy gift at USask establishes 
Pringle Scholarship Program at Edwards School of Business

May Ellen and William (Bill) Pringle
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Call / text or email Kate for more info.
306-463-2211 • kate@yourwestcentral.com

BOOK YOUR 2026 ADVERTISING NOW FOR BIG SAVINGS!
Support businesses that keep your community and its newspapers thriving.

1. LITERATURE: Who was the first Canadian 
to win the Nobel Prize in Literature?

2. MYTHOLOGY: What is the home of the 
Greek gods?

3. LANGUAGE: Which language is the second 
most spoken in Canada?

4. HISTORY: Which explorer sailed around 
Africa to discover a trade route between Europe 
and India?

5. MOVIES: What is the name of Elle Woods’ 
Chihuahua in “Legally Blonde”?

6. GAMES: In what year was the original Pac-
Man video game released?

7. TELEVISION: What is the name of the town 
where “Hart of Dixie” is set?

8. FOOD & DRINK: Which popular fruit has 
seeds on the outside?

9. MEDICAL TERMS: What is the common 
name for alopecia?

10. GEOGRAPHY: In which country are the 
Cliffs of Moher located? 

© 2025 King Features Synd., Inc.

Posting DateJanuary 19, 2026

Trivia Test Answerst
1. Short story author Alice Munro, 2013; 2. Mount Olympus; 3. French; 4. Vasco da 

Gama; 5. Bruiser; 6. 1980; 7. Bluebell, Alabama; 8. Strawberries; 9. Hair loss; 10. Ireland
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BY BRIAN ZINCHUK

WEYBURN — For a very long time, the Saskatch-
ewan government has been working on reducing 
interprovincial trade barriers. Some of these are rel-
atively inconsequential regulatory affairs that don’t 
sync between provinces, having been developed inde-
pendently.

Way back in 2010, then-Premier Brad Wall brought 
together western premiers into the New West Partner-
ship Agreement, which had a stated goal to “avoid 
measures that operate to restrict or impair trade be-
tween or through their territories, or investment or 
labour mobility between them.”

Sixteen years later, there’s still work to be done. 
And with the US-initiated trade war that’s been going 
on, Canadian provinces are again looking at reducing 
internal trade barriers which apparently still exist.

In this case, it’s SGI rules for service rig drivers.
That was brought forward on Jan. 20, when Minis-

ter of Crown Investments Corp. and Minister Respon-
sible for SGI Jeremy Harrison met with president and 
CEO of the Canadian Association of Energy Contrac-
tors (CAOEC) Mark Scholz in Weyburn. There, in the 
offices of Aaron Well Servicing, they signed a Memo-
randum of Agreement.

Behind them were Mike “Butch” Gering of Dia-
mond Energy Services, Swift Current; Aaron Cugnet 
of Aaron Well Servicing, Weyburn; Dennis Day of 
General Well Servicing, Ex-cel Well Servicing and Ea-
gle Sky Ventures of Carnduff and Oxbow; and Mike 
Fowler of Eagle Sky Ventures, Carnduff.

Previously, Saskatchewan service rig drivers were 
required to get specific endorsements on their licence, 
and to submit periodic medical fitness reports, similar 
to drivers licensed to operate other heavy vehicles.

As of Jan. 20, amendments to The Driver Licens-
ing and Suspension (Mobile Mounted Service Rigs) 
Amendment Regulations will:
•	 Eliminate the G-Endorsement requirements for 

CAOEC member drivers.
•	 Remove the requirement for CAOEC service rig 

drivers to submit periodic medical reports to SGI.

Service rigs spend approximately 95 per cent of their 
time performing well-servicing operations, with very 
little time spent in transit. When they are on roads, 

they are driven in convoys, at speeds not exceeding 80 
km/h, and largely on secondary or rural roads.

Service rig operators receive highly specialized 
training through a training program and certification 
process delivered by CAOEC, which is recognized by 
the provinces of Saskatchewan and Alberta.

The regulatory changes also harmonize Saskatch-
ewan’s standards with those in Alberta. In 2019, the 
premiers of Saskatchewan and Alberta signed a mem-
orandum of understanding to help remove provincial 
barriers to the movement of service rigs. This builds 
on harmonization work already underway, the gov-
ernment release said.

Scholz said the agreement is “a great day for service 
rigs in the province of Saskatchewan,” reducing red 
tape and promoting harmonization across Western 
Canada.

Harrison thanked the industry and said the change 
is about “creating the conditions where we have that 
harmonization, where we have that red tape reduced,” 
so service rig operators can do their job more effectively.

Asked what exactly this was all about, Scholz said 
it allows service rig contractors “to focus on what 
they’re good at, which is staying in the field,” while 
reducing administrative burden. He said the goal is 
harmonization with Alberta and eventually Manitoba, 
so contractors can operate under one set of transporta-
tion rules across Western Canada.

Scholz said the agreement is also meant to make 
movement between Saskatchewan and Alberta more 
seamless, particularly around Lloydminster, “where 
there truly is no border that exists between Alberta 
and Saskatchewan from a commerce perspective in oil 
and gas.”

Asked why it took so long to get to this point, Har-
rison said Saskatchewan is always looking for oppor-
tunities to harmonize regulation and remove trade 
barriers, including through bilateral agreements and 
the Canada Free Trade Agreement.

“I think in this circumstance now, we are going to 
have a situation where service rigs can operate under 
the same rules between Alberta and Saskatchewan,” 
Harrison said. “We’re working with Manitoba to get 
there as well.”

This article has been edited for length. The original can 
be found on pipelineonline.ca Used with permission.

SGI to harmonize service rig driver requirements 
with Alberta and eventually Manitoba

LR RANGER 
HOLDINGS LTD.

• 30-33-45 Ton Cranes
• Jib, Manbasket, Spreader Bars

• 30 Ton Winch

306.460.9784
René & Laura Ranger

COLEVILLE, SK

www.pro-bilt.ca • 306-463-5666

“Big or small, we do it all!”
200 12th Ave. East, Kindersley, SK

www.pro-bilt.ca • 306-463-5666
From left, unknown SGI rep, SaskBuilds Minister Sean Wilson, unknown SGI rep, Mike “Butch” Gering, Aaron 
Cugnet, SGI Minister Jeremy Harrison, CAOEC CEO Mark Scholz, Dennis Day, Mike Fowler, Estevan Mayor Tony 
Sernick. The photo was taken at an Aaron Well Servicing rig in the Viewfield area on Jan. 20. PHOTO BY BRIAN ZINCHUK 

110 - 9th Ave. E. - Kindersley, SK  306-463-2511
tarnes.electric@sasktel.net

Tarnes Electric Ltd.
since 1972

WANT TO SAVE SOME MONEY?
We have good Used Equipment,

Lighting, Distribution Panels,
Breakers, Motors, Explosion Proof

and other parts in stock.

dispatch@octaneoilfield.ca • 780-753-2976 • octaneoilfield.ca

Provost, AB

• Light and Heavy Oilfield Hauling
  (Pickers, Winch, Tractors, Pilots)
• 40 Acre Pipe Storage & Yard
  (Fully Computerized Inventory System)
• Rentals
  (Tubing, Pipe Racks, Rig Mats, Catwalk, Rail Trailers)

In-town delivery for small equipment
Reduced rates for long-term rentals and repeat customers

Trailer rentals for large equipment
Used hand tools available for sale at reduced prices

306-463-4886
114 - 12th Ave. E.
Kindersley, SK
Website:

proplusrentals.ca

PLUS MUCH MUCH MORE!

Caterpillar TH255 Telehandler
Rates:
$120/Hour
$300/Half Day
$500/Day
$1500/Week
$3750/Month

Lift Capacity: 5000 lbs. • Max Lift Height: 18’ 5”
Max Forward Reach: 10’ 11”

114 - 12th Ave. East, Kindersley 306-463-4886
www.proplusrentals.ca

In-town delivery for small equipment
Reduced rates for long-term rentals and repeat customers

Trailer rentals for large equipment
Used hand tools available for sale at reduced prices

306-463-4886
114 - 12th Ave. E.
Kindersley, SK
Website:

proplusrentals.ca

If it matters to you, it matters to us!
Send us your story ideas, photos, sports scores.

Call 306-463-2211 or email Kate at
kate@yourwestcentral.com
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Locally Owned & Operated for OVER 40 Years!

Hwy. 31, Luseland, SK  • www.thompsonbearing.com

THOMPSON BEARING 
& FARM PARTS INC.

84” KUBOTA84” KUBOTA
SNOWSNOW

BLOWERBLOWER
MODEL AP-SBL842410HH

CALL FOR PRICING

306-372-4242

BE PREPARED BE PREPARED 

THE 
SNOW

IS 
HERE!

TOWN OF KINDERSLEY
Local Government Election 

FORM H  (Section 66 of the Act) 

NOTICE OF CALL FOR NOMINATIONS
(Municipal Elections) 

PUBLIC NOTICE is hereby given that nominations of
candidates for the office of: 

Councillor:  Town of Kindersley
Number to be Elected:  ONE (1) 

Will be received by the undersigned on the 18th DAY OF
FEBRUARY, 2026 from 9:00 A.M. TO 4:00 P.M.

at TOWN OF KINDERSLEY
ADMINISTRATION OFFICE - 106-5th AVENUE EAST. 

AND

During regular business hours on MONDAY TO FRIDAY
from 8:30 AM TO 4:30 PM, JANUARY 27th, 2026,

to FEBRUARY 18th, 2026, at TOWN OF KINDERSLEY
ADMINISTRATION OFFICE - 106 - 5th AVENUE EAST

Nomination forms may be obtained at the following location:

TOWN OF KINDERSLEY ADMINISTRATION OFFICE
106-5th AVENUE EAST, KINDERSLEY, SASKATCHEWAN

Dated this 27th day of January 2026.

Marty Baroni
Returning Officer

Saskatchewan RCMP say their Combined Traffic 
Services Saskatchewan teams checked more than 500 
vehicles during proactive traffic safety initiatives in 
central and northern parts of the province earlier this 
month.

Police say the enforcement efforts took place be-
tween Jan. 14 and Jan. 18, focusing on unsafe driving 
behaviours, including drug- and alcohol-impaired 
driving.

RCMP say Melfort and Prince Albert CTSS teams 
conducted patrols from Melfort to La Ronge and sur-
rounding areas between Jan. 16 and Jan. 18. Officers 
checked about 80 vehicles and carried out roughly 80 
mandatory alcohol screening tests.

Police say the patrols led to 10 roadside licence 
suspensions after drivers were found to have recent-
ly consumed alcohol or drugs, and four drivers were 
charged with alcohol- or drug-related impaired driv-
ing under the Criminal Code. Sixteen vehicles and one 
all-terrain vehicle were impounded. Officers also is-
sued 71 tickets and 111 warnings.

At the same time, Saskatoon and Maidstone CTSS 

teams conducted a traffic initiative in the Lloydmin-
ster, Maidstone, Onion Lake, Turtleford, Cut Knife 
and Battlefords detachment areas. RCMP say officers 
checked about 430 vehicles between Jan. 14 and Jan. 
18, issuing 302 tickets and 311 warnings.

Police say one driver was charged with alcohol-re-
lated impaired driving under the Criminal Code and 
31 roadside licence suspensions were issued after 
drivers were found to have recently consumed alcohol 
or drugs.

Saskatchewan Highway Patrol officers with the 
Provincial Protective Services Branch assisted with a 
check stop held Jan. 15 and 16 in the Maidstone de-
tachment area, RCMP say.

“These numbers represent only a snapshot of the 
work our CTSS teams — alongside detachments 
across Saskatchewan — do every day to keep our 
roads safe,” Insp. Lee Knelsen, operations officer with 
Saskatchewan RCMP Traffic Services, said in a news 
release. “Every vehicle we stop gives officers an op-
portunity to prevent a serious incident, such as identi-
fying a potential impaired driver.”

Saskatchewan RCMP say more than 500 
vehicles checked in traffic safety initiative

BY JOAN JANZEN

“Raise them Rural” is a popular slogan used to at-
tract families to rural living and a small-town lifestyle. 
Cabri, located in southwestern Saskatchewan, is an ex-
ample of one of those rural towns experiencing popu-
lation growth.

The community recently opened Zambogies Mini 
Golf as a welcoming activity for people of all ages. Cabri’s 
Community Development Director, Cheyenne Bradford, 
said the project was funded by a memorial fund.

“When our curling rink closed, we needed some-
thing to fill the gap that could be used year-round,” she 
explained. The mini golf opened during their memorial 
hockey tournament at the end of December. It has been 
well used and is affordably priced at $5 per round, per 
person, based on an honour system.

The town also has a mini mall, which houses a fitness 
centre, massage therapist, hairdresser, daycare centre, 
and more. “We have a lot of young families and defi-
nitely have a good volunteer base,” Cheyenne said. The 
K–12 school is at capacity for students, and the commu-
nity also has a long-term care facility and health clinic.

“We began regional municipal conversations and 
action planning in 2014,” Cheyenne explained. Their 
Three Point Economic Partnership is a regional collabo-
ration between Cabri, Abbey, and Hazlet, as well as the 
RMs of Miry Creek, Riverside, and Pittville. The group 
continues to pursue sustainable growth for the region.

“Together, we have hosted two successful Im-
pact Awards showcasing our businesses, volunteers, 
youth, and community groups in the region,” she said. 
In March, they will be hosting their second annual ca-
reer fair.

“We work on engaging youth to consider returning 
home following education or work experiences to grow 
our local population and employment,” she added.

Statistics show that their plans are working. The 
most recent census showed their population rose from 
390 in 2016 to 413 in 2021.

“Cabri is experiencing population growth driven 

by several key factors, including the rising demand for 
more affordable living, a desire to step away from the 
hustle and bustle of city life, and the appeal of greater 
freedom and space for children,” Cheyenne observed. 
Many individuals are choosing to return to their home-
town to be closer to family or to work in family-run 
businesses and farms. “The growth of remote work has 
made it possible for people to enjoy rural living while 
maintaining stable, well-paying employment.”

People who move to rural towns and villages ap-
preciate the community connection and meeting their 
neighbours. Small-town living has been the heartbeat of 
prairie life since the early 1900s, and now many people 
are choosing to return to a more affordable and friendly 
rural lifestyle.

Small town of Cabri is experiencing population growth

Historical photos of Cabri, Saskatchewan.
S.W. SASK. OLDTIMERS’ MUSEUM & ARCHIVE

The community of Cabri, Saskatchewan recently 
opened Zambogies Mini Golf, which is housed in their 
former curling rink building.
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As the job market becomes increasingly com­
petitive, it can be challenging to retain your 
employees. Here are four strategies to help 
keep your talent.

1. Focus on communication. Communicate 
openly with your employees. Listen to 
their concerns and be open to new ideas. 
Let them know they’re heard and that you 
take them seriously.

2. Think about development. Employees of­
ten quit because of a lack of advancement 
opportunities. Therefore, provide training 
so your employees can develop their po­
tential, avoid boredom and take on new 
challenges.

3. Offer benefits. Ask your employees what 
your company could improve and add these 
to their benefits and perks. For example, you 
could include group insurance, paid holi­
days, yoga classes, flexible working hours 
and telemedicine.

4. Get out of the office. Create opportuni­
ties for your employees to socialize and 
have fun in a context that doesn’t revolve 
around work. Use the opportunity to ce­
lebrate their successes.

Employee retention also depends 
on effective recruitment. There­
fore, use a specialized agency to 
start your talent search today.

Telecommuting has become increasingly po­
pular in recent years. It allows companies 
to recruit qualified talent across the globe. 
If your company is about to welcome a  
new telecommuting employee, here’s how 
to do it.

• Talk about the company. Describe the 
company’s mission, values and other in­
formation to help the employee develop a 
sense of belonging.

• Present your tools. Familiarize the em­
ployee with the tools, software and online 
platforms the company uses daily.

• Offer mentoring. Ensure the new emplo­
yee knows they have someone they can 

lean on and contact if they need help. This 
will help them feel at ease.

• Introduce the team. Set up a video chat 
to introduce the entire team. You can re­
serve extra time for the employee to get 
to know the colleagues they’ll be working 
with directly.

• Follow up. Make sure the new employee 
receives feedback from their immediate 
colleagues in the first few weeks to help 
them adjust. The recruit should feel free to 
ask questions without fear of judgment.

Are you looking for telecommuting emplo­
yees to join your team? Do business with a 
recruitment service.

4 strategies for retaining  
your employees

How to welcome  
a teleworking employee

It’s rare to get your dream job on the first 
try. Therefore, if you’re offered an entry­le­
vel position, it’s necessary to ask yourself if 
it’s a good idea to accept it. Here are some 
tips to help you decide.

WHEN TO ACCEPT
If the job is related to your area of expertise 
and allows you to use and develop your skills, 
it may be worthwhile. The job may let you 
explore a field you’re interested in and help 
you obtain a better position in the future. The 
offer may also be attractive if there’s room 
for career development within the company.

WHEN TO REFUSE
If you sincerely doubt that you’ll enjoy your 
everyday tasks, the job probably isn’t for you. 
The same applies if most of your skills and 
educational achievements don’t apply to the 
job and won’t contribute to your professio­
nal development. Finally, it may be best to 
refuse the position if the salary is signifi­
cantly lower than your expectations or if the 
company has a high turnover rate.

Are you having trouble finding a job that 
suits you? Consult job hunting resources in 
your area.

Whether you already work in information 
technology (IT) or are just starting your 
studies, here are three qualities essential to 
your success.

1. ANALYTICAL SKILLS
As an IT employee, you’re often required to 
solve problems. Consequently, you must en­
joy challenging yourself and looking for in­
novative solutions. You must also be inhe­
rently curious to stay updated with the latest 
technologies in a constantly evolving field.

2. COMMUNICATION SKILLS
IT specialists must be able to communicate 
with their colleagues and clients. This means 

you must be good at conveying your ideas, 
making yourself understood and finding the 
best moments to do so.

3. ORGANIZATIONAL SKILLS
If you want to thrive in IT, you must have 
exceptional organizational skills. Depending 
on your job, your colleagues may regularly 
interrupt you and require you to switch gears 
constantly. Therefore, you must be well or­
ganized and able to multi­task to keep up with 
your workload.

Do you have these qualities? If so, you have 
everything you need for a long career in this 
promising field.

Entry-level position: take it or leave it?

3 essential qualities for IT professionals

kate@yourwestcentral.com

BS & TENDERS
www.westcentraljobs.caAd inquiries 306-463-2211

Apply in person with resume to Cordell Goheen.
124 Railway Ave. Eston, SK • 306-962-3637

cordell@owensandsweitzer.com

EMPLOYMENT OPPORTUNITIES
Owens & Sweitzer (1972) Ltd.,

in Eston, Saskatchewan
is looking to fill the following positions:

Parts Service Supervisor
This is a full-time permanent position, 40 hours per 

week. Salary is $30/hr
Duties may include but not limited to:
• Oversee operational logistics of the organization
• Plan and organize operational logistics of the organization
• Co-ordinate activities with other work units of departments
• Prepare and submit reports
• Ensure smooth operation of computer equipment and
  machinery
• Arrange for maintenance and repair work
• Resolve work problems, provide technical advice and
  recommend measures to improve productivity and product
  quality
• Arrange training for staff
• Requisition or order materials, equipment and supplies

Marketing Director / I.T. Person
This position is a permanent position that could be

considered on a full-time, part-time or flexible schedule
pending the individual and agreed duties scheduled.

Base salary starts at $22/hr with additional salary dependent 
on experience and duties that the individual can take on.
Owens & Sweitzer offers a comprehensive

benefits package and pension program.

RURAL MUNICIPALITY OF 
PROGRESS No. 351

Box 460      Luseland, Saskatchewan      S0L 2A0
Phone: 306-372-4322  E-mail: rm351@sasktel.net  Fax: 306-372-4146

Accepting applications for

EXPERIENCED MUNICIPAL EMPLOYEE
Experience and/or exposure to heavy equipment such as construction or farm
equipment is an asset. The candidate must have well developed interpersonal,
motivational and team skills, be able to take direction and work independently.

Skills & Abilities
 • Valid Driver’s License
 • Class 1A or a Class 3 would be an asset

Type of Work Experience
 • Grading municipal roads
 • Roadside mowing
 • Culvert installations
 • Signage & repairs
 • Mechanical experience to perform general maintenance and   
  equipment repair
 • Other duties as required

Type of Equipment Operated
 • Volvo Grader
 • Cat Grader
 • Backhoe
 • Bush Hog Mower
 • Case/Kubota Tractor

Applicants are invited to submit a resume including:
 • Past experience and present work experience
	 •	 Certifications
 • Expected Wage
 • Three references

Qualified	applicants	are	invited	to	submit	a	resume	by:	mail,	email	or	fax.

The R.M. of Progress welcomes all applicants, however, only candidates
selected for an interview will be contacted.

RURAL MUNICIPALITY OF 
PLEASANT VALLEY No. 288

ATTN: ADMINISTRATOR
Box 2080, Rosetown, Saskatchewan  S0L 2V0

Ph: 306-882-4030  E-mail: office@rm288-317.ca  Fax: 306-372-4401

FULL-TIME SEASONAL EQUIPMENT OPERATOR

We thank all applicants for their interest, however only those selected for an interview will be contacted.

The R.M. of Pleasant Valley No. 288 is West Centrally located in Saskatchewan, halfway 
between the communities of Kindersley and Rosetown, and is accepting applications for 
a Municipal Equipment Operator & Labourer. This is a full-time seasonal position with 
potential to become full-time permanent.

Eligible applicants should possess the following qualifications:

• Knowledge of road maintenance and construction equipment operation.
• Ability to operate tractors and other heavy equipment.
• Experience in operating graders is considered an asset.
• A basic mechanical aptitude.
• Additional duties may include but is not limited to culvert installation, equipment 
repairs, signage, and shop work.
• A valid driver’s license is required and a clean drivers abstract may be requested.
• Class 1A License is considred an asset.

Salary will be negotiated based on experience and qualifications. The RM offers an ex-
cellent health & dental plan as well as a pension plan. This position has an expected start 
date of April 1, 2026, however this date is flexible and an alternative start date may be 
negotiated.

Please forward resumes stating experience, qualifications and a minimum of 
three references by February 26, 2026 to:

In North America, an 
increasing number of 
young people between 
the ages of 14 and 17 are 
joining the workforce. 
However, statistics show 
that young workers face 
a higher risk of job-re-
lated injuries than their 
older colleagues. What 
explains this trend, and 
what can be done to im-
prove their safety on the 
job?

Several factors con-
tribute to this over-rep-
resentation. First, young 
workers often lack ex-
perience and a thorough 
understanding of occu-
pational hazards, making 
them more vulnerable to 
workplace mishaps. They 
may also hesitate to ask 
questions or be unaware 
of their limits.

Additionally, many 
young people work in 
high-risk environments, 
such as factories, gro-
cery stores (butcher de-
partments, for example) 
and restaurants. In these 
settings, they often en-
counter hazards like 
sharp tools, heavy loads, 
hazardous chemicals and 
hot appliances like deep 
fryers.

Preventive measures
Prevention is the key 

to reducing the risks of 
workplace accidents. 
Employers must provide 
young workers with com-
prehensive training right 
from the start. This train-
ing should cover safety 

procedures and instruc-
tions on how to properly 
use equipment and rec-
ognize safety risks.

Additionally, young 
workers must receive 
appropriate supervision 
and guidance to ensure 
they’re adhering to safe-
ty protocols. It’s also 
crucial for employers to 
listen to young employ-

ees, particularly if they 
identify potentially dan-
gerous situations in the 
workplace.

In short, making 
young workers aware 
of the risks and provid-
ing them with appropri-
ate training can reduce 
the number of accidents 
among this vulnerable 
population.

Why are young people over-represented 
in workplace accidents?
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As the job market becomes increasingly com­
petitive, it can be challenging to retain your 
employees. Here are four strategies to help 
keep your talent.

1. Focus on communication. Communicate 
openly with your employees. Listen to 
their concerns and be open to new ideas. 
Let them know they’re heard and that you 
take them seriously.

2. Think about development. Employees of­
ten quit because of a lack of advancement 
opportunities. Therefore, provide training 
so your employees can develop their po­
tential, avoid boredom and take on new 
challenges.

3. Offer benefits. Ask your employees what 
your company could improve and add these 
to their benefits and perks. For example, you 
could include group insurance, paid holi­
days, yoga classes, flexible working hours 
and telemedicine.

4. Get out of the office. Create opportuni­
ties for your employees to socialize and 
have fun in a context that doesn’t revolve 
around work. Use the opportunity to ce­
lebrate their successes.

Employee retention also depends 
on effective recruitment. There­
fore, use a specialized agency to 
start your talent search today.

Telecommuting has become increasingly po­
pular in recent years. It allows companies 
to recruit qualified talent across the globe. 
If your company is about to welcome a  
new telecommuting employee, here’s how 
to do it.

• Talk about the company. Describe the 
company’s mission, values and other in­
formation to help the employee develop a 
sense of belonging.

• Present your tools. Familiarize the em­
ployee with the tools, software and online 
platforms the company uses daily.

• Offer mentoring. Ensure the new emplo­
yee knows they have someone they can 

lean on and contact if they need help. This 
will help them feel at ease.

• Introduce the team. Set up a video chat 
to introduce the entire team. You can re­
serve extra time for the employee to get 
to know the colleagues they’ll be working 
with directly.

• Follow up. Make sure the new employee 
receives feedback from their immediate 
colleagues in the first few weeks to help 
them adjust. The recruit should feel free to 
ask questions without fear of judgment.

Are you looking for telecommuting emplo­
yees to join your team? Do business with a 
recruitment service.

4 strategies for retaining  
your employees

How to welcome  
a teleworking employee

It’s rare to get your dream job on the first 
try. Therefore, if you’re offered an entry­le­
vel position, it’s necessary to ask yourself if 
it’s a good idea to accept it. Here are some 
tips to help you decide.

WHEN TO ACCEPT
If the job is related to your area of expertise 
and allows you to use and develop your skills, 
it may be worthwhile. The job may let you 
explore a field you’re interested in and help 
you obtain a better position in the future. The 
offer may also be attractive if there’s room 
for career development within the company.

WHEN TO REFUSE
If you sincerely doubt that you’ll enjoy your 
everyday tasks, the job probably isn’t for you. 
The same applies if most of your skills and 
educational achievements don’t apply to the 
job and won’t contribute to your professio­
nal development. Finally, it may be best to 
refuse the position if the salary is signifi­
cantly lower than your expectations or if the 
company has a high turnover rate.

Are you having trouble finding a job that 
suits you? Consult job hunting resources in 
your area.

Whether you already work in information 
technology (IT) or are just starting your 
studies, here are three qualities essential to 
your success.

1. ANALYTICAL SKILLS
As an IT employee, you’re often required to 
solve problems. Consequently, you must en­
joy challenging yourself and looking for in­
novative solutions. You must also be inhe­
rently curious to stay updated with the latest 
technologies in a constantly evolving field.

2. COMMUNICATION SKILLS
IT specialists must be able to communicate 
with their colleagues and clients. This means 

you must be good at conveying your ideas, 
making yourself understood and finding the 
best moments to do so.

3. ORGANIZATIONAL SKILLS
If you want to thrive in IT, you must have 
exceptional organizational skills. Depending 
on your job, your colleagues may regularly 
interrupt you and require you to switch gears 
constantly. Therefore, you must be well or­
ganized and able to multi­task to keep up with 
your workload.

Do you have these qualities? If so, you have 
everything you need for a long career in this 
promising field.

Entry-level position: take it or leave it?

3 essential qualities for IT professionals

kate@yourwestcentral.com

BS & TENDERS
www.westcentraljobs.caAd inquiries 306-463-2211

Accepting applications for:

The Luseland Municipal Building Committee is accepting applications for the 
contract position of Custodian. The successful applicant will be responsible for 
the cleaning of the Town of Luseland and RM of Progress No. 351 office building 
located at 503 Grand Ave, Luseland, Saskatchewan. 

QUALIFICATIONS
• Respectful of the confidential nature of the position
• Ability to work independently
• Work congenially with office staff and Committee members

RESPONSIBILITIES
• Hold a business license with the Town of Luseland
• Complete all custodial responsibilities on either Saturday or Sunday
 of each week

- Vacuuming, sweeping, and mopping of floors
- Cleaning all surfaces in the offices, boardrooms,
 and bathrooms
- Emptying garbage and recycling 
- Wash windows in the spring and fall 

• Communicate with the Committee if you become unavailable
• Accept additional duties as reasonably requested by office staff and
 Committee members

This is a contract position, and salary will be negotiated. A complete and
detailed job description is available upon request.

Applicants should submit a detailed resume, including expected salary,
by February 17, 2026, to:

Luseland Municipal Building Committee
PO Box 460
Luseland, SK. S0L 2A0
Phone: 306-372-4322    Email: rm351@sasktel.net

CUSTODIAN

JOB OPPORTUNITY
R.M. of Lacadena No. 228

Grader/Heavy Equipment Operator
The R.M. of Lacadena No. 228 is accepting applications 
for Seasonal Equipment Operators for the 2026 construc-
tion season (April 1 - October 31). Equipment operator 
responsibilities may include road maintenance, equip-
ment operation and servicing, and sign and culvert main-
tenance as directed by the foreman. Must be able to lift 
50 lbs and work outside in all weather conditions. Pension 
plan and benefits are available. Please forward resumes 
to the undersigned.

R.M. of Lacadena No. 228
Box 610, Kyle, SK S0L 1T0

Fax: 306-375-4705; Email: rm228@sasktel.net
For more information contact the

R.M of Lacadena office at 306-375-4753.

JOB OPPORTUNITY
R.M. of Lacadena No. 228
GENERAL LABOURER

The R.M. of Lacadena No. 228 is accepting applications 
for a General Labourer for the 2026 construction season 

(April 1 - October 31).
Must be able to lift 50 lbs and work outside in all weather 

conditions. Class 5 drivers license required.
Please forward resumes to the undersigned.

R.M. of Lacadena No. 228
Box 610

Kyle, SK S0L 1T0
Fax: 306-375-4705 Email: rm228@sasktel.net 

For more information contact the
R.M of Lacadena off ce at 306-375-4753.

PLEASE APPLY BY FEBRUARY 15, 2026

JOB OPPORTUNITY
R.M. of Lacadena No. 228

Seasonal Mower / Utility Operator
The R.M. of Lacadena No. 228 is accepting applications 
for Seasonal Mower / Utility Operators for the 2026 con-
struction season (April 1 - October 31). Mower operator 
responsibilities may include road maintenance, equip-
ment servicing, and sign and culvert maintenance as 
directed by the foreman. Must be able to lift 50 lbs and 
work outside in all weather conditions. Pension plan and 
benefits are available. Please forward resumes to the un-
dersigned.

R.M. of Lacadena No. 228
Box 610, Kyle, SK S0L 1T0

Fax: 306-375-4705; Email: rm228@sasktel.net
For more information contact the

R.M of Lacadena office at 306-375-4753.

Reports To: Public Works Foreman (CAO in their absence)
Hours of Work:
Full Time, normal hours 8:00 am. to 5:00 p.m., Monday to Friday. Overtime hours may be
required. Daily hours may fluctuate due to operational requirements.
Remuneration: Salary Grid - Based on qualifications.
Position Summary:
The primary purpose of the position is to facilitate the delivery of public works and water and
sewer services to the Town of Oyen. The position performs a wide variety of duties, including 
but not limited to: installation, maintenance and repair or upgrade of all municipal
infrastructure, including roadways, sidewalks, water and sewer lines, water distribution
system, wastewater system, airport, and signage. A detailed job description is available upon
request form the Town Office.
Experience/Assets:
- Heavy Equipment Experience - Air Brake Endorsement - Willing to be on call
- Team Player - take directions - Capable of heavy lifting
- Public Works Experience preferred (or willing to take courses)
Closing Date: Until position is filled.
Please forward resumes to: Debbie Ross, Chief Administrative Officer

Town of Oyen, Box 360, Oyen, AB T0J 2J0
Phone: 403-664-3511 • Fax: 403-664-3712 • email CAO@oyen.ca

We thank all applicants in advance for their interest, however, only those selected for an 
interview will be contacted.

POSITION POSTING
PERMANENT, FULL TIME (SUBJECT TO PROBATION)
Public Works Maintenance Operator

SUMMER STUDENT
EMPLOYMENT OPPORTUNITIES – 2026

Pool Lifeguard | Landscape Labourer
Administrative Assistant

 
The Town of Oyen is now accepting applications for Summer Student employment for the 2026 summer 
season. These positions provide students with an opportunity to gain valuable work experience while 
contributing to municipal services and community programs. General duties will include, but are not limited 
to, assisting with daily operations, supporting municipal programs and services, maintaining public facilities 
and spaces, providing customer service to residents, and performing other related duties as assigned.

AVAILABLE POSITIONS
Pool Lifeguard
Responsible for the safety of patrons at the Shirley McClellan Aquatic Facility, including supervising
swimmers, enforcing pool rules, assisting with programs, and responding to emergencies. Current NLS, 
First Aid & CPR required, or applicants must be willing to obtain them. 

Landscape Labourer
Assists with general grounds and landscaping maintenance throughout the community, including mowing, 
trimming, weeding, litter collection, and park maintenance.

Administrative Assistant (Office)
Provides clerical and administrative support in the Town Office, including answering phones,
greeting the public, filing, data entry, and assisting with community projects.

Offering Competitive Wages

Please forward resumes including qualifications via: Email: recreation@oyen.ca or publicworks@oyen.ca 
Or in person at the town office -  201 Main Street, Oyen AB T0J 2J0

PLEASE NOTE: These positions are summer employment opportunities. 
Applicants MUST BE WILLING to work evenings, weekends and statutory holidays.

DEADLINE FOR APPLICATIONS IS APRIL 1, 2026

Individuals working in the construc-
tion industry, whether they’re carpen-
ters, roofers, masons or electricians, risk 
their safety every day. They face many 
potential hazards, including falls from 
great heights, impacts with vehicles or 
heavy machinery and accidents involv-
ing hazardous tools or materials. Such 
incidents can result in serious or even 
fatal injuries.

Preventive measures
Rigorous safety practices are im-

perative on construction sites, and im-
plementing appropriate safeguards 
can prevent a tragedy. These measures 
could include:

•	 Ensuring every worker receives 
proper training in safety procedures 
and equipment use

•	 Installing clear signage to indicate 
hazardous areas and applicable 
safety instructions

•	 Mandating the correct and con-
sistent use of personal protective 
equipment (PPE), such as helmets, 
goggles, gloves, boots and harnesses

•	 Regularly maintaining equipment 
by testing, cleaning, lubricating and 
repairing tools and machines to pre-
vent defects

•	 Assessing the risks before starting 
each project and adapting work 
methods accordingly

Effective preventive measures can 
help make construction sites safer for 
everyone. The next time you drive 
past a construction site, remember the 
well-being of those working there and 
remain extra vigilant.

Make “construction” 
rhyme with “instruction”
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CLASSIFIED AD RATES
(20 words or less). 
$10.00 plus GST.

Additional words are
20¢ each.

Deadline is Friday noon. 
306-463-2211ClassifiedsClassifieds

AGRICULTURE

GELBVIEH
BULL SALE
Red Deer 
Country

Alberta
Feb. 17th

403-588-8620
DLMS.ca

ANNOUNCEMENTS

Saskatchewan
Baseball Hall of Fame

for their contribution
to Baseball in

Saskatchewan for 2026?
NOMINATIONS ARE NOW OPEN 

for Induction in the Saskatchewan 
Baseball Hall of Fame for 2026.

Information and Nomination Forms 
are available by contacting the
Saskatchewan Baseball Hall of 

Fame by phone or email.  
306-446-1983

saskbaseballmuseum@sasktel.net

Is there 
someone 
you would 
like to see 
inducted 
into the

FEED AND SEED

AGPRO - BUYING:
FEED BARLEY &

HEATED CANOLA
For Bids, Call/Text:

306-873-0481 
or visit: 

agproseeds.com
AGPRO MARKET 

REPORT: 
Farmers, call to 

sign up for 
Free Today!

FEED AND SEED

FOR SALE OR RENT

SIBBALD
HOTEL
For Sale or 

Rent
7 Rooms - Parking Lot

Contact
yiming6deer@yahoo.com

or call
306-460-7856
for more information.

HEALTH

LAND FOR SALE

I am currently 
PURCHASING single 
to large blocks of 

land. 
NO FEES OR 

COMMISSIONS 
Saskatchewan 

born and raised, I 
know farming and 
farmland and can 

help you every step 
of the way. 
Doug Rue, 

for further information
306-716-2671

saskfarms@shaw.ca
www.sellyourfarm 

land.com

FARMLAND 
WANTED

MISCELLANEOUS 
Advertisements and 

statements contained herein 
are the sole responsibility of 
the persons or entities that 

post the advertisement, and 
the Saskatchewan Weekly 

Newspaper Association and 
membership do not make any 
warranty as to the accuracy, 
completeness, truthfulness, 

or reliability of such 
advertisements. For greater 
information on advertising 
conditions, please consult 
the Association’s Blanket 

Advertising Conditions on our 
website at www.swna.com. 

PROVINCE-WIDE 
CLASSIFIEDS. 44 local 

community newspapers, 
distributing across 

Saskatchewan. Call 306-
649.1405 or visit www.swna.

com for details. 
Find QUALIFIED, LOCAL 
EMPLOYEES, using the 
strength of community 

newspapers! Visit 
www.swna.com or call 306-
649-1405 to find out how!

TRAVEL

EXPERIENCE THE 
ULTIMATE  
GETAWAY! 

Extraordinary villa in 
Osoyoos, BC,  with 
breathtaking lake 
views and  just 3 

minutes from town.
Vacation in Canada’s 

warmest 
destination. 

Or wanting warmer 
weather? 

 Two luxurious 5-star 
resort units in 

Phoenix, Arizona. 
Doug 306-716-2671
osoyooslakevilla.com

WANTED

WANTED

Do-Si-Do and 
away we go!
Connie and Bill Meek 
of Luseland (fore-
ground) and Art and 
Jo Cortus of Dodsland 
promenade through 
the steps and turns 
of square dancing 
with the Whirls and 
Twirls Square Dance 
Club in Kindersley. In 
1990, the club had 22 
members—eight of 
whom had been part 
of the original Kinders-
ley Square Dance Club 
when it began in 1957. 
WEST CENTRAL CROSSROADS, 
FEBRUARY 1990.

The focus of this year’s Family Literacy 
Day is Make mealtime family learning time. 
Family meals are more than a chance to 
eat together — they provide  opportuni-
ties for children to build communication 
skills, confidence and connection.

Experts suggest one reason is that the 
dinner table offers a low-pressure setting 
where kids can practice expressing them-
selves, listening and learning new words.

A simple question like “What was 
the best part of your day?” can help a 
child develop important literacy skills, 
including sequencing, descriptive lan-
guage and empathy. 

Oral literacy is a key part of language 
development. Conversation plays a ma-
jor role in expanding vocabulary and 
teaching children how to organize their 
thoughts, explain opinions and respond 
to questions.

Family mealtimes can also provide 
a safe environment to try out language 
without fear of getting the “wrong” an-
swer. Adults, meanwhile, model good 
communication by asking questions, 
sharing stories and showing curiosity 
about what others have to say.

Family conversations can strength-
en relationships and help children feel 
heard and supported. In a world of busy 
schedules and screens competing for at-
tention, setting aside time for conversa-
tion can be a simple way to reconnect.

Family Literacy Day is held every 
Jan. 27. This year’s theme is Make meal-
time family learning time — whether 
that’s following a recipe, writing a gro-
cery list or talking about their day.

Free family learning activities and in-
formation about local events are avail-
able at FamilyLiteracyDay.ca.

How talking together at the dinner 
table builds literacy and confidence
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HUB in Kindersley
Insurance & Risk for any situation, including:
Auto • Homeowners • Condo • Tenant • Farm • Commercial • Contractor

205 Main Street, Kindersley, SK
306-463-6444

Mon to Fri: 8:30 AM - 5:30 PM   Sat: 9:00 AM - 4:00 PM

4801 57th Avenue, Macklin, Sask. • www.rona.ca 

Will Quote all jobs, Big or Small!!
• Benjamin Moore Paint
• Windows • Doors
• Cabinets & Countertops
• Siding • Metal • Landscaping
• Wine Kits & Equipment
• Showers & Tubs • Sinks & Faucets
• Overhead Doors
• Interior & Exterior Stone
• RV and Camper Accessories & Parts 306-753-2222

Open Monday-Friday 8 am - 6 pm; Saturday 9 am - 4 pm

West Central
Crisis & Family

Support Centre 
Free and Confidential
Counselling Services

Programs:
• Mental Health & Addictions 
• Family Support (FSW) & Diversion Support 
• Family Violence Intervention (FVI) 
• Rapid Access Counselling (RAC) for Children
   Youth/Caregivers
• Rapid Access for Counselling (RAC) for Adults 
• Crisis Intervention & Debriefing 
• Suicide Intervention & Suicide Impact Supports
• Sexual Assault Victim Support
• Trafficking Intervention
• Family Intervention Rapid Support Teams
  (FIRST)
• Client Advocacy
• Intimate Partner Violence Intervention
• Court Mandated Supports

The West Central Crisis & Family Support
Centre’s mission is to provide support services 

to individuals and families experiencing
trauma, violence, addiction, or crisis in their 

lives, as well as outreach programs to
communities within our boundaries.

105 Colton Drive, Box 2235, Kindersley, SK. S0L1S0 

Office Phone: 306.463.6655
Fax: 306.463.6410

crisis@westcentralcrisis.ca

www.westcentralcrisis.ca
Programming and support services funded by Saskatchewan 

Ministries of Justice, Social Services, and Health as well as generous 
contributions from local businesses and community members.

The Centre is a registered non-profit, providing tax
receipts for donations of $20 or more.

Please recycle this newspaper

An appreciation dinner was held on January 20 for volunteers who regularly help at Kindersley FoodMesh. Several 
volunteers were unable to attend, but those present enjoyed a delicious meal catered by Kelly Skappak.
PHOTO BY MARGE BAILEY

BY JOAN JANZEN

An appreciation dinner was held on Tuesday, 
January 20, in honour of the more than two dozen 
volunteers who help make the Kindersley Food-
Mesh program possible. They are the hands and feet 
who collect, sort, and distribute food throughout the 
week.

Everyone gathered in the gym at Kindersley Chris-
tian Fellowship to enjoy a delicious meal catered by 
Kelly Skappak. Pastors Dana and Marge Bailey ex-
pressed their appreciation for all the work the volun-
teers do.

Several volunteers briefly spoke about the program. 
Not only do they enjoy giving back to the community, 
but they also love having fun while they do it. One 
volunteer said they appreciated that everyone can 
come in and choose the food they need for themselves 
and their families.

I have been volunteering at FoodMesh for several 
years, and it has been a very rewarding experience. It’s 
also an opportunity to connect with the people who 
come through the doors—many of whom I may other-
wise never have met.

In 2025, a total of 126,500 pounds of food was res-
cued and distributed through Kindersley FoodMesh.

These volunteers love serving their community

FIRST RUBBER-TIRED TRACTOR IN SASKATCHEWAN. Bill Good, a Massey-Harris agent, stands with the first rub-
ber-tired tractor sold in Saskatchewan as local farmers gather for a closer look. The photo was taken near 
Eston, Saskatchewan, between 1930 and 1933. Before this, most tractor tires were either metal or “pneu-
matic”. KINDERSLEY CLARION, 1976

Sundays - 2:00 PM @ Elizabeth School Gym
COST - $20.00 - Starting February 1st 

BEGINNERS WELCOME, LESSONS WILL BE OFFERED!

Contact Teresa Knight
306-460-7304

for more information!

EASY PLAY & SOCIAL ENVIRONMENT
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“Because there is SO much worth seeing!”

Dr. Jackie Hagens & Associates
www.absolutelyeyes.com

Facebook: Oyen Optometry and Absolutely Eyes

107 MAIN STREET, KINDERSLEY • 306-463-8266

1001 - 9th Ave West, Kindersley

306-463-3977306-463-3977

• Vehicle Wraps
• Embroidery
• Sandwich Boards
• Logo Design
• Custom Printed
   Business Books,
   Highway Signs
   and Decals

WWW.KINDERSLEYMAINLINE.NET

BOX 1989 - 504 12TH AVE. E.
KINDERSLEY, SK. S0L 1S0

TOLL FREE: 1.800.661.8228

KINDERSLEYKINDERSLEY
TRAILERSTRAILERS &  & moremore

Phone: 306-463-6511  Text: 306-460-9311Phone: 306-463-6511  Text: 306-460-9311

www.kindersleytrailers.cawww.kindersleytrailers.ca

PARTS / SERVICE / SALES / RENTALS

You’re Always A Leader Pulling A Trailer

TODD   
250-864-3521

Also BUYING ENTIRE  
COIN COLLECTIONS &  
old money!  BUYING 
large quantities of 

SILVER. 999+ bullion, 
ALL sizes, ALL brands, 
bars, rounds, ingots, 

coins, sterling, 
silverware, pre-1968 
coins +. BUYING ALL 

GOLD & SILVER coins, 
bars, unwanted jewelry, 
nuggets, dust, scrap +++

WANTED: 
SASQUATCH  
SKULL!

• Plumbing • Heating • Cooling
 • Boilers • Wood Burning Stoves

• Fireplaces ... and more!

(306) 715-5716
www.starlingmechanicalltd.com

Pieter Steyn
(639) 830-7006

info@surepointinspections.ca

• Foundation & Structural
   Review
• Roof, Attic & Exterior
• Plumbing & Electrical
• HVAC & Interior
• Safety Features
• Drone Operator Certified
• Light Commercial
   Inspections

ID: NACHI25111818

Serving Kindersley 
and west central 
Saskatchewan.

Shari Collinge (left), chair of the Dr. David S. Mulder Es-
ton District Health Foundation, presents Eston Health 
Centre manager Jocelyn Nash with a cheque for a new 
bathtub and lift recently purchased for the facility.
PHOTOS SUBMITTED

ESTON — A new state-of-the-art bathtub and lift is 
now installed and in use at the Eston Health Centre, 
thanks to funding from the Dr. David S. Mulder Eston 
District Health Foundation and local donors.

The Foundation announced the purchase last July, 
and the specialized unit recently arrived from Germa-
ny. It replaces one of two older tubs at the facility and 
is already being used several times a day.

Eston Health Centre facility manager Jocelyn Nash 
said the tub is used four or five times daily by long-
term care residents, as well as by some members of the 

public. She thanked the Foundation and community 
donors for supporting the project and helping bring 
upgraded equipment to the centre.

The new tub and lift cost $32,707.69. Features in-
clude digitally controlled water temperature, a built-in 
scale used to weigh users once a week, separate show-
er and cleaning nozzles, and adjustable height capabil-
ity for improved safety and ease of use.

Foundation board members and major donors re-
cently toured the facility to view the new equipment 
and learn more about how it benefits patients and staff.

New therapeutic tub and lift now 
in use at Eston Health Centre

BY JOAN JANZEN

Anri Steyn loves incorporating creativity into ev-
erything she does. She is now happy to announce that 
her book, A Story Worth Telling … Don’t Quit. Rise 
Above It, is available on Amazon.com.

The stories worth telling are drawn from her life, 
which began in South Africa, and her journey to Can-
ada in May 2023, alongside her husband, Pieter, and 
their two sons, ages eight and 11. Her creative writing 
began in 2018, when a friend invited her to a confer-
ence where people were encouraged to connect with 
the Creator and their creative side.

“I started creating quotes,” Anri said. “Eventually I 
started writing, but the idea was never to have a book.” 
However, seven years later, those quotes became the 
chapters of her book—each one accompanied by her 
own life experiences and lessons learned.

“We learn every day; there are things happening 
every single day. It’s nice to share our story in this 
way,” she explained. Her book shares the life lessons 
she has learned from childhood to the present.

The message she hopes to share with her readers is 
the same one she wants to instill in her children. “The 
lesson I want them to get out of this is that we need 
to rely on God to give us strength,” she said. “Our 
support is going to come from Christ. Our identity is 
found in Christ, and we need to find our strength in 
Christ.”

While writing her book, Anri explored more of her 
creative side and started putting her quotes on T-shirts 
and tote bags. “I started playing around with that, and 
I call it Rise Above It Creation,” she said. “I wanted it 
to become a movement, not just a book. Everything 
will flow out of the book.” Both Anri’s book and the 
merchandise she offers are designed to inspire and en-
courage others.

Anri, Pieter, and their boys continue to live out their 

story each day. They are writing the pages of many 
more books to come as they continue to rise above ev-
ery obstacle and never quit. Their everyday lives will 
keep Anri supplied with a multitude of stories, life les-
sons, and encouragement to share with others.

She ends one of her chapters with these words: 
“Live in such a way that your life becomes proof to 
others that He is the One who did it all.” Those are 
just a few words among the 40 inspirational pieces in 
Anri’s book—messages that will help you “rise above 
it” as you search for hope.

Anri’s book encourages readers 
to rise above every obstacle

Kindersley resident and new author Anri Steyn holds a 
copy of her book, A Story Worth Telling … Don’t Quit. 
Rise Above It. PHOTO BY JOAN JANZEN

Darren Oliphant (seated), representing the Oliphant fam-
ily and other donors, tests the new bathtub lift at the 
Eston Health Centre as (from left) Wayne Sinclair, Trent 
Ilott, and Eston mayor Darcy Morrice look on, with Joc-
elyn Nash at right.
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KINDERSLEY COMMUNITY
FUNERAL HOME

& CREMATORIUM

E-mail: kcfh@sasktel.net  Fax: 306-463-2650
www.kindersleyfuneralhome.com

Kindersley
801 - 9th Street West
306-463-2659

Serving Families Since 1933
Community Owned, Full-Service Funeral Home

• Pre-planning • Monuments • Grief Support
• Only crematorium in the west-central area

Kerrobert
Branch

440 Pacifi c Avenue
306-834-2411

Eston
Branch

615 Main Street S.
306-962-4442

Kim Walker 
 Licensed Funeral Director 

Serving Oyen and area, Acadia Valley, the Special Areas, all 
communities within, and West-Central Saskatchewan. 

It is never too early to discuss your final wishes and make plans for the future.  
Let us help you– contact Kim or Pam to begin the conversation today. 

Professional service with compassion, pride and dignity.
www.ofsmacleans.com | 114-1 Ave East, Oyen, AB | 403-664-3767

Pam Stark 
Licensed Funeral Director 

A final goodbye, 

without end
a love
Local obituaries can
be found on our
website at

www.yourwestcentral.com/obituarieswww.yourwestcentral.com/obituaries

Richard Matthew Hertz (Rick)
October 11, 1949 – December 14, 2025

Rick Hertz, 76, of 
Okanagan Falls, BC, 
passed away on Decem-
ber 14, 2025, after a short 
battle with cancer. Rick 
was born in Kindersley 
on October 11, 1949, to 
Mike and Madge Hertz.

He grew up in Alsask 
and later on a farm near 
Kindersley. After gradu-
ating from high school, 
Rick attended the University of Saskatchewan and 
then Marvel Beauty College in Saskatoon. After re-
ceiving his diploma, he worked as a stylist and did 
some travelling.

Rick’s next venture was opening The Hair Hut 
in Kindersley. He had a very successful business for 
many years, with his assistant, Doreen, helping to 
keep things going.

In 1996, Rick married Valerie, the love of his life. 

In 2008, they moved to Okanagan Falls, where he 
continued his career until 2024.

Rick was a true gentleman—always kind and 
caring. He was an excellent artist and a great danc-
er. Anything he took on, he did with great passion.

Rick had many great friends in Kindersley and 
made even more in Okanagan Falls. Val continues 
to live there, sharing their dream.

Rick was predeceased by his parents, Mike and 
Madge, and his older brother, Mick. He will be great-
ly missed by his family: his wife, Valerie; his sib-
lings, Gloria (Garry), Mary (Phil), Bernadette (Joe), 
Joey (Gayle), Vicki, Gerry (Alanna), Larry (Nancy), 
Teresa (Ross), sister-in-law Patti, and many nieces, 
nephews, in-laws, extended family, and friends.

A service was held at St. Anne’s Parish in Pent-
icton on December 19. Family and friends gathered 
afterward to celebrate Rick.

A public memorial will be held on July 18 in El-
bow, SK.

We will all miss you, Rick!

John Unser
Canada Purple Shield

Norman Fiss
Funeral Director

Through care and planning,
Binkley’s Funeral Service and FamilySide

can help transform a painful task
into an affirming act of affection. For the way you want to be remembered

Binkley’s Funeral service
inDePenDenTly OWneD

servinG FaMilies in leaDer anD area
9 Leader Cr. • Ph: 306-628-3644 • Toll Free 1-800-670-0877

Traditional, Memorial & Cremation Services
Monuments & Installation Services

BY ANGELA CLEMENT

In a time where it can 
feel like everything in the 
world is out of control, 
we need more than ever 
to decide how we will 
respond. We are certain-
ly made aware of all the 
things that are wrong in 
the world. We are shown 
deception, we are shown 
greed, heartbreak and loss. To add to all of that, we 
have our own challenges that we have to deal with 
in our everyday lives. Perhaps you or someone you 
know is sick. Perhaps you are finding financial diffi-
culties. Perhaps you have lost a close loved one. These 
things add up to a lot and can knock us out of bal-
ance. It can be so overwhelming. The emotions can be 
strong! There is great pressure to find the answers and 
to fix what feels awful. 

You must give yourself permission to feel all the 
emotions that are coming up for you fully and com-
pletely. That is where we start. But how can we do 
that without creating more chaos? Often the strong 
emotions bring us to feel like acting out in rage. This 
can easily perpetuate the issues we are having. I’m 
not saying a good scream into a pillow isn’t helpful. 
I think that it is. Throwing soft things around your 
room and punching a teddy bear are all safe ways to 
let anger out when things become overwhelming. Yet 
when it comes right down to it, we are just wanting to 
be heard and seen. Under all that rage, we are afraid, 
scared and worried about the future. How can we stop 
the rage and the hate? We balance it with something so 
much stronger. What we really need to do is find com-
passion, for ourselves and for everyone around us. 
Not the kind where we bring ourselves to sit together 
in our rage and anger but where we see ourselves and 
the struggles. We need to become our own best friend. 

What would I do for a friend who is in my situation? 
Can I do that for myself? We need to become the one 
who supports and empowers ourselves and others 
when we are at our worst. 

We don’t have to do this alone. Being part of a com-
munity or group that helps others is an amazing way 
to make a difference. Reaching out to local communi-
ty groups or individuals that can support yourself is 
also encouraged. Maybe you create your own small 
group. Ask the question, what can you do for others 
that they cannot do for themselves? What can they 
do for you? There is no better feeling than being able 
to help someone else. Not only that, when you help 
others, you heal and grow faster. I have interviewed 
over 200 people on my summits and podcast who 
have transformed their lives after great trauma and 
loss, many of them by providing service to others. It 
becomes part of your own healing process when you 
start thinking about others because when we do this, 
it changes our whole perspective to one of love. What 
did you need in your darkest hour? What creative tal-
ents do you have that you can share with others in 
your situation in even a small way? Surround your-
self with like minded people who are helpful, loyal 
and supportive. 

When we start to look closer at our own needs along 
with those of others, we learn what we need to stay in 
balance. Harmony is created through balance. Balance 
is the tool to reach a state of harmony and harmony 
is where we want to live. Balance distributes weight 
so that no area of our life is overwhelmed. Where are 
you feeling overwhelmed in your work, family or self? 
How can you set some priorities and find peace so that 
you can show up for yourself and others in a way that 
is helpful? What values are important to you? Are you 
spending your time in ways that reflect those values? 
Answering some of these questions may find you the 
harmony and peace you are looking for. May you find 
the first months in 2026 the opportunity to find your 
balance. Lots of love, Angela

GROWING THROUGH GRIEF:
Balance and Harmony

Angela Clement

The song 
is ended, 
but the 
melody 

remains.
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306-463-6707 • 807 - 9th St. W., KINDERSLEY, SK

PLUMBING - HEATING - ELECTRIC - REFRIGERATIONPLUMBING - HEATING - ELECTRIC - REFRIGERATION
The Best Products

and Service
• Qualified Technicians
• Competitive Warranty
• 24 HR Emergency Service

ALSASK
SATURDAY, MARCH 14
• Cornhole Tournament at the Alsask Rec Centre 6 PM start. 
Call Wonona 306-460-4489 to register or for more info.

COLEVILLE
SATURDAY, FEBRUARY 21
• Coleville Licensed Daycare Committee presents Wild 
West Night in Dodge at the Coleville Hall featuring Cole Pat-
ton and the Blackjacks. Supper, Silent Auction, Band. For 
tickets and more info call the Village Office 306-965-2281.

EATONIA
- Every Thursday from 11:30 AM -1:30 PM come to the Ea-
tonia Library for puzzles, visiting and grab your books for 
the week!
- Check out our TOPS Chapter … it’s free to try! Every 
Wednesday. Weigh in: 5:45 PM. Meeting: 6:00 PM at 
Corcoran Place. Contact Cora Knuttila 306-460-9047.
- The Lions Club meets on the last Tuesday of each month.
- The Rec Board meets the second Monday of each month 
7:00 PM at the Town Office.
- Town Council meet the second Tuesday of each month 
7:00 PM at the Town Office.

ESTON
- Wheatland Centre Potluck Supper fourth Friday of each 
month 6:00 PM. $5.00. Bring your own utensils. Coffee & 
tea provided.
- Wheatland Centre Bingo - 1st & 3rd Thursday of the 
month 7:00 PM. Regular Bingo plus Bonanza, 50/50 Draw. 
Must be 14 years of age. Call 306-962-7117 (ask for Linda) 
for more info.
- Every Monday - Adult Exercise Program 10:00-11:00 AM 
at the AGT Community Centre
- Make sure to check the AGT Community Centre recre-
ation calendar on eston.ca for ice schedule.
- Drop in Bowling Sundays 1:00-4:00 PM. $5 bowling. No 
need to book, just drop in.

HOOSIER
- Sunday Service Hoosier Community Church 10:30 am at 
the Community Hall. Contact Joel Hamm 306-460-7056 or 
Curtis Kornelson 306-460-7327.

KERROBERT
WEDNESDAY, FEBRUARY 4
• Kerrobert, Luseland & District (KLD) Wellness Foundation 

Annual General Meeting 7 PM Town of Kerrobert Council 
Chambers (433 Manitoba Ave.)

- MS Support Group at Kerrobert Health Centre Meeting 
Room every 3rd Saturday 2:00-4:00 PM. Contact Gail 
Wiebe for more information 306-834-7068.
- Walk This Way Group Tuesdays & Thursdays 9:30-
11:30 AM
- Walk This Way with Lao Thursdays at the PCC from 
9:30-10:30 AM. Everyone is welcome and it’s FREE.
- Shuffle Club Mondays at the PCC 1:30-3:00 PM
- Winter Wear Drive ongoing until March. Drop off at the 
Seniors Hall Monday, Wednesday and Friday from 9:30-
11:00 AM. Contact Yvonne at 306-834-8292 if you need 
an item.
- Make sure to check the Kerrobert Memorial Arena 
schedule for upcoming games.

KINDERSLEY
THURSDAY, FEBRUARY 5
• Kindersley and District Arts Council presents: Americana/
Alternative Country Artist Kyle McKearney 7:30 PM Nor-
man Ritchie Community Arts Centre.
SATURDAY, MARCH 7
• Kindersley Wildlife Federation Awards Banquet at the Elks 
Hall. Door Prizes, Raffle Prizes, Silent Auction. For tickets / 
info call Ray 306-831-9920 or Lori 306-460-7638. 

- Parkinson’s Support Group Meetings are held the second 
Wednesday of the month 1:30 PM at 401 - 4th Ave West 
(New Life Church). Everyone welcome! For more info call 
Nancy at 306-463-4514.
- Monday Night Jam Sessions at the Norman Ritchie Com-
munity Centre. Doors open at 6:30 to set-up, then the fun 
begins at 7-11 PM. Call Keith 306-460-8633.
- Interested in a support group for weight management? 
TOPS meetings; every Monday at 6:00 PM in the Kinders-
ley Senior Centre OR contact Jill at 306-463-4210.
- Pickleball meets Sunday & Wednesday evenings 7:00 
PM at Elizabeth School for the indoor season. Cost is $50 
for the season or $5 drop in. Our club is a part of Pathway 
To Wellness. More info call Teresa Knight 306-460-7304.
- Fit Fighter Group Class. Helping individuals with Par-
kinson Disease, Fibromyalgia, MS, Arthritis and mobility 
issues. Monday, Wednesday, Friday 1:00 PM at Anytime 
Fitness. Call Karen 463-3607 for more info.
- 365 Kindersley Air Cadets meet Thursday evenings 
at the Kindersley Museum. No charge to be a member, 
youth ages 12-18, must be a Canadian resident. Contact 

Ian Kehrer via text at 306-460-0057 or Sheila Kehrer via 
text 306-604-9044. Come Fly With Us!
• Every Tuesday: Community Badminton 6:30 - 9:00 PM 
at Westberry School. Everybody welcome.

LEADER
- Make sure to check out the G3 Iceplex Arena Schedule 
online at leader.ca
- Community Walking Club Monday - Thursday 7:00-8:00 
PM at Leader Composite School (Use student parking lot 
door). You must pre-register at the Town Office.
- Community Badminton SUNDAY evenings 6:00-8:00 PM. 
$2/Sunday at the LCS Gymnasium (use student parking lot 
door). Under 12 must be accompanied by an adult. Rac-
quets and shuttles available.

LUSELAND
FRIDAY, MARCH 14
• Luseland Arts Council presents Rum Ragged at the Luse-
land Community Hall. Doors open at 6:45. Show begins at 
7:30 PM. Tickets available at the Luseland Credit Union or 
at the door.

- The Luseland Homecoming Hall will be available for indoor 
walking on TUESDAY & THURSDAY mornings. Please 
pick up the key at the Town Office to unlock the door. Silver 
collection at the door.
- The Luseland Library Art Gallery has a new exhibit on dis-
play: A Collection of Sketches featuring Local Artists.
Recurring events at The Luseland Pioneers Club 
Members
- Monday-Saturday 8:30 AM - Noon, Coffee, Pool, Visiting, 
Cards
- Cards are played several days of the week
- Third Friday of the month Birthday Lunch at noon
- Exercises 9:00-9:30 Am Monday, Wednesday, Friday

MAJOR
SATURDAY, FEBRUARY 7
• 3rd Annual Fundraiser for the West Central Crisis 
Centre at Major Centennial Hall. Entertainment: Keely, 
Superb Sound & Friends. Silent Auction (Crafts & Art-
work). Non-alcoholic / alcoholic beverages, chili cook-off, 
snacks. $20 at the door. Doors open at 5:00 pm.

- MS Support Group at Kerrobert Health Centre Meeting 
Room every 3rd Saturday 2:00-4:00 PM. Contact Gail 
Wiebe for more information 306-834-7068.
- November / December Church Times 5:30 PM Satur-
days

500 - 12th Ave. East, Kindersley, SK  
306-463-2005   kindersleybearing.ca

Safety Glasses
WE CARRY

If you’re looking for the best 
safety glasses and protective 
sunglasses, look no further.

500 - 12th Avenue East
Kindersley, Sask
306-463-2005 

www.kindersleybearing.ca500 - 12th Ave. East, Kindersley, SK  
306-463-2005   kindersleybearing.ca

Safety Glasses
WE CARRY

If you’re looking for the best 
safety glasses and protective 
sunglasses, look no further.

If you’re 
looking for 
the best
safety

glasses and 
protective

sunglasses, 
look no
further.

1001 - 9th Ave West, Kindersley

306-463-3977306-463-3977

• Vehicle Wraps
• Embroidery
• Sandwich Boards
• Logo Design
• Custom Printed
   Business Books,
   Highway Signs
   and Decals

The

KindersleyKindersley
TRAILERS & MORETRAILERS & MORE

www.kindersleytrailers.cawww.kindersleytrailers.ca
Phone: 306-463-6511  Text: 306-460-9311Phone: 306-463-6511  Text: 306-460-9311

PARTS / SERVICE / SALES / RENTALS

You’re Always A Leader Pulling A Trailer

Business & Professional Directory

HUB International
Insurance Brokers and Consultants

205 Main Street | PO Box 1570
Kindersley, SK S0L 1S0

o: 306-463-6444
f: 306-463-6003

HZN.kindersleyshared@hubinternational.com
Hours of Operation:
Monday-Friday 8:30 am to 6 pm; Saturday 9-4

SK License #078083

Advertise for as low as $20 / week! Call Harland Lesyk at 306-460-7416.

CHARTERED PROFESSIONAL ACCOUNTANTS
117 - 1st Ave. W., Kindersley

Kindersley 306-463-6591   Kerrobert 306-834-1443   Eston 306-962-4434

WHAT WE DO:
CHBB provides accounting, tax, audit and 
business advisory services to owner-man-
aged businesses.
HOW WE DO IT:
Combined with service and value, we use 
accounting information to help our clients 
grow and reach their goals.

WWW.KINDERSLEYMAINLINE.NET

BOX 1989 - 504 12TH AVE. E.
KINDERSLEY, SK. S0L 1S0

TOLL FREE: 1.800.661.8228

... because your dreams
and aspirations matter!

intuitive interiors
       by Cheryl Mullock

137 2nd Avenue SE         By appointment only
Eston, SK. S0L 1A0  (306) 962-4789
camullock@sasktel.net  (306) 962-7565

BenMoore

MILLER AUTO TECH LTD.

306-628-3861
314 - 1st Ave. W. - Leader, SK
millerautotech@sasktel.net

• SGI Accredited
• Safety Inspections
• Automotive Repairs
   for most cars & light trucks

FEIFFER’S TIRE STORE LTD.FEIFFER’S TIRE STORE LTD.

433 Hwy. 21 North, Leader, SK433 Hwy. 21 North, Leader, SK

306-628-3231 • 1-877-333-6818306-628-3231 • 1-877-333-6818
Owner: Thane Feiffer • feiffertire@sasktel.netOwner: Thane Feiffer • feiffertire@sasktel.net

All brands of tires
for everything on wheels!

Mechanical services
and wheel alignments

MEGAN LACELLE
Every Monday in Leader 8:30 AM - 4:30 PM

in the IG Wealth Management building

Call 306-773-2891 
to set up your appointment for buying or selling real estate, family law needs or any 

other general law practice question!

Loaves and Fishes offers hearty soup 
and bread at no charge.

TEXT 306-460-9304 or
CALL 306-463-6146 or email: info@kcfhope.com

DO YOU OR ANYONE YOU KNOW NEED FOOD?

(Soup is packaged and frozen, just thaw & heat)

Loaves and Fishes 
offers hearty soup 

and bread at
no charge.

TEXT 306-460-9304 or
CALL 306-463-6146 or email: info@kcfhope.com

DO YOU OR ANYONE YOU KNOW NEED FOOD?

(Soup is packaged and 
frozen, just thaw & heat)

306-463-3361
Just 2 kms north of

Kindersley McDonalds
“The Kennel That Cares”

Quality 
Boarding & 
Grooming

for your
Dog or Cat!

306-463-3361
Just 2 kms north of Kindersley McDonalds

“The Kennel That Cares”

Quality 
Boarding & 
Grooming

for your Dog or Cat!
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• Tax Services
• Tax Planning & Preparation
• Estate & Trust Tax Preparation
• Payroll Services
• Financial Statements
• Accounting Services

• Consulting Services
• Estate Planning
• Financial Planning
• Retirement Planning
• Purchase and Sale of a Business
• and much more, please inquire

Mactavish & Company
403-528-4995

523c North Railway St SE, Medicine Hat, AB  

tmactavish@mactavishco.ca • www.mactavishco.ca

Terry Lynne Mactavish

, 
AGENCIES INC. 

CChhaarrmmaaiinn SSnneellll,, Insurance Advisor 
sscchhiinnddeell__aaggeenncciieess@@oouuttllooookk..ccoomm 

440033--666644--33880044 Cell 440033--666644--11440044
114 Main Street, Oyen

Home - Auto - Commercial - Farm - Hail
Investments - RRSP's - RESP's - TFSA's - Life

BORDER KENNELS
PO Box 114, Acadia Valley, AB  T0J 0A0

• LOTS OF LOVE • FULL GROOMING SERVICES
• PET TAXI • FENCED PLAY & RUN AREA

• LARGE HEATED KENNELS

CELL: 403-664-9451
CELL: 403-414-9451

EMAIL: moozer@netago.ca

Marilyn Mactavish

No Contracts
Quality
Personal Service

Wireless Internet
Fiber Optics
Flexability

Terry Duchcherer, President
1.800.542.7028 • sales@netago.ca • Hanna, AB

Internet Solutions for
• Residential
• Business
• Enterprise

* AUTO SALES * REPAIRS * PAINTING * TOWING
            * GLASS REPLACEMENT

                * ACCESSORIES * SGI ACCREDITED                * ACCESSORIES * SGI ACCREDITED

Debbie or Zacc Bast

Ph: (306) 753-3430
Cell: (306) 753-7541

Macklin, SK
Dan Wenzel MAJOR, SK

Celebrating 70 Years
in Business!

306-834-5508Cell 306-834-8014

• Diagnostics for Light & Heavy Duty Vehicles
• Heavy Duty Truck / Trailer

Inspection & Repairs
• Stock Trailer Wheel Alignments

• Heavy Wreckers / Towing
• Vehicle Recovery Trailer

24 HOUR
TOWING




