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LUSELAND — Students at Luseland Composite School are 
sharing their hobbies and creative interests through a rotating 
display cabinet featuring crafts and personal collections.

School staff introduced the initiative to encourage student 
well-being, recognizing that hobbies and creative activities 
can play a role in supporting positive mental health. The dis-
play gives students an opportunity to share their interests 
with classmates and teachers.

The current exhibit features arts and crafts created at home 
by students in Grades 4 through 12, along with a small num-

ber of pieces made by staff members. All items in the display 
were produced outside the classroom.

Previous exhibits have highlighted a range of student in-
terests, including rock and mineral collections contributed by 
more than a dozen students, as well as displays focused on 
Star Wars memorabilia, Lego creations, and First Nations and 
Inuit artifacts.

The display cabinet is updated regularly, allowing differ-
ent students and collections to be featured throughout the 
school year.

Luseland students showcase hobbies 
through rotating school display

All of the pieces in the arts and crafts cabinet at Luseland Composite School were made at home by students from grades 4-12.
SUBMITTED



THE STORIES THAT MATTER BECAUSE THEY’RE OURS2   |   Tuesday, February 10, 2026 Your Southwest Media Group

is seeking nominations for
FOUR (4) positions of

Director of the Credit Union.

 Members are welcome to nominate the 
candidate of their choice, from the 

membership, to serve (1) two year term 
and  (3) three-year term.

Nomination deadline is 12:00 PM on 
Wednesday, March 11, 2026.

Additional information, including 
qualifications and nomination forms, is 

available at
Dodsland and District Credit Union.

www.dodslandcreditunion.com 
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AQUAFIT
ADULT/CHILD POOL TIME

SNOWSHOEING
PICKLEBALL

WELLNESS PROGRAMS

EQUIPMENT
EXERCISE BIKES

HAND BIKES
SEATED ELLIPTICAL
CABLE MACHINES

FREE WEIGHTS

       West Central Events Centre - Walking Track       West Central Events Centre - Walking Track
                 2nd Floor - Elevator Access                 2nd Floor - Elevator Access
               JOANNE KOSOLOFSKI               JOANNE KOSOLOFSKI

306-463-0104306-463-0104 or  or p2w.kindersley@gmail.comp2w.kindersley@gmail.com

Manage your health, mobility or begin your
Wellness Journey in a safe and monitored

environment or join a class
all led by our Exercise Therapist!

If it matters to you, it matters to us!
Send us your story ideas, photos, sports scores.

Call 306-463-2211 or email Kate at
kate@yourwestcentral.com

BY JOAN JANZEN

It was such a pleasure to visit with three nonage-
narians (aged 90–98) at Eatonia Oasis Living. Gail 
Guidinger (90), Frances Swan (97), and Lloyd Adams 
(98) happily shared just a few of their childhood mem-
ories and stories. So why not grab a cup of coffee and 
take a few minutes to listen in on their conversation?

When asked if they were ever bored as children, 
Frances Swan promptly replied, “Heavens no! I was 
playing ball and was always interested in sports. My 
dad took us to ball games and I played first base with 
the boys.” Apparently, Frances can still throw a ball 
really well.

Gail Guidinger couldn’t recall experiencing bore-
dom as a child. “We had chores to do. At the age of 
seven, I started milking cows,” she explained. “But we 
had fun too, because all of us were together.” Gail had 
seven siblings with whom she could play ball, as well 
as all the games they played in those days.

As for Lloyd Adams, he recalls trapping rabbits and 
weasels as a child. “I got 75 cents for a skin and felt 
rich. You didn’t throw money around like that in 1939. 
That was a lot of money!” Lloyd said.

He also had vivid memories of the Dirty ’30s, with 
plenty of thistles, wind, and tumbleweeds. “Storms 
would come up in the afternoon, and Mom had to 
light the lamps because it was perfectly dark outside 
from the dust,” he said. “But we never went hungry. 
We had chickens, eggs, and beef.”

Gail said during a 1930s dust storm they put mat-
tresses and pillows against the windows so they 
wouldn’t break. “It wasn’t easy for our parents, but 
we grew up and survived,” she said. Her family had a 
large dairy farm, which ensured they always had food.

“My dad helped out the neighbours,” Frances said, 
as she recalled the years of the Great Depression. They 
always had food on the table and in their lunch kits. 
School lunches included sandwiches, homemade 
cookies, and half an apple.

“We had ham sandwiches on Fridays, and the Cath-

olics said we were definitely on the way to hell be-
cause we ate meat on Fridays,” she chuckled.

Both Gail and Lloyd remember school lunches be-
ing packed in a honey pail. “Peanut butter was elite 
food,” Lloyd laughed. “And peanut butter and syrup 
was a high-end lunch.” Nevertheless, all three seniors 
remember enjoying meat in their sandwiches, since 
their parents raised chicken and cattle, but some chil-
dren weren’t as fortunate.

“I remember a family whose lunch consisted of a 
slice of bread with cheese curds,” Lloyd recalled.

Money wasn’t plentiful during their childhood 
years. “I remember a raffle for a ten-dollar bill, and 
that was an incredible amount of money back then,” 
Frances said. And the best gift she ever remembered 
receiving was a pair of grey gloves. “I loved my little 
grey gloves. My mom made me put my gloved hands 
in mitts, and I didn’t want to do it,” she said.

There wasn’t a gift that Gail could recall as being 
special. After all, she and her siblings usually shared 
everything. But Lloyd remembers receiving a very 
special seven-dollar guitar from Santa. “Now it would 
be worth a lot of money,” he said.

All three seniors lived through the WWII era and 
had cousins and men they knew who were serving 
overseas. “My dad wouldn’t let me enlist till I finished 
high school,” Lloyd recalled. “I was prepared to go 
and win the war all by myself, but I got robbed. It end-
ed when I finished high school.”

But during their school years prior to graduation, 
they had been taught by many different teachers. “Our 
school was a mile and a half across the field, grades 1 
to 9, with one teacher,” Gail said. “Most teachers only 
stayed one or two years.” Living alone on the prairies 
was a lonely existence for a teacher.

Frances’ favourite teacher played guitar and would 
accompany students who sang at school concerts. And 
Lloyd couldn’t wait to share his memories of his fa-
vourite teacher.

“I was madly in love with my favourite teacher 

Three seniors from Eatonia 
share happy childhood memories

These three residents at Eatonia Oasis Living may look serious, but don’t let that fool you, because they were ex-
cited to share happy memories of their childhood. Frances Swan (97), Lloyd Adams (98), and Gail Guidinger (90) 
had so many stories to tell that I may have to go back and hear “the rest of the story,” as Paul Harvey used to say.
PHOTO BY JOAN JANZEN

CONTINUED ON PAGE 3
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WE’VE MOVEDWE’VE MOVED
to our NEW LOCATION!
604-12th Ave E, Suite A604-12th Ave E, Suite A

Kindersley • 306-463-4655Kindersley • 306-463-4655
During this transition, we are open 

during renovations!
We thank you for your patience!
SERVICE TRUCK WILL
STILL BE AVAILABLE

Director's qualifications and nomination forms are available from the Kerrobert and Major offices.
 

The Board of Directors of the Credit Union
consists of nine members.

There are THREE Director positions for a three year term and ONE Director position for a one year term.

NOMINATIONS FOR THE
 BOARD OF DIRECTORS

Nominations for election to the Board of Directors of the
Kerrobert Credit Union will be 

ACCEPTED UNTIL FEB 24, 2026 

If required, voting will be conducted at the ANNUAL GENERAL MEETING on 
MONDAY, MARCH 16, 2026 at the 
Prairieland Community Centre 

HUB in Kindersley
Insurance & Risk for any situation, including:
Auto • Homeowners • Condo • Tenant • Farm • Commercial • Contractor

205 Main Street, Kindersley, SK
306-463-6444

Mon to Fri: 8:30 AM - 5:30 PM   Sat: 9:00 AM - 4:00 PM

Non-Profit &
Volunteer Events

& Fundraisers

We’re a small, locally owned newspaper, and advertising is what keeps the paper going each week. 
It helps cover printing, delivery, and the work that goes into keeping local news

and community updates in front of people. For that reason, we aren’t able to provide free
advertising by request — if we did, we simply couldn’t stay in business.

Call Kate Winquist at 306-463-2211 or email: kate@yourwestcentral.com

That said, we do have a couple of great options for non-profit groups:
1) Upcoming Events Listing (no charge):
We offer a basic non-profit listing on our Upcoming Events page. We keep it short (about 20 words) — the 
what / when / where plus a contact number (no pricing or extra details).

2) Discounted Non-Profit Advertising:
If you’re looking for more visibility, we also offer a reduced non-profit advertising rate, and we’re happy to 
work with almost any budget (even a small one) to get you the best reach possible.

Send us the event details and your deadline — and let us know whether you’d like the 
free Upcoming Events listing, an ad option, or a mix of both! We are happy to help!

We’re always glad to help spread the word about local events
and fundraisers whenever we can.

4801 57th Avenue, Macklin, Sask. • www.rona.ca 

Will Quote all jobs, Big or Small!!
• Benjamin Moore Paint
• Windows • Doors
• Cabinets & Countertops
• Siding • Metal • Landscaping
• Wine Kits & Equipment
• Showers & Tubs • Sinks & Faucets
• Overhead Doors
• Interior & Exterior Stone
• RV and Camper Accessories & Parts 306-753-2222

Open Monday-Friday 8 am - 6 pm; Saturday 9 am - 4 pm

Online. Anytime.
issuu.com/yourwestcentral

in grades 1 and 2. But it was a losing battle because 
her husband was overseas making a hero of himself,” 
he explained. “I can’t remember her name. She was 
blond, Norwegian or something. She was a really nice 
person, but she didn’t return my love, and I was a 
coward and kept it a secret.” At long last, at age 98, his 
best-kept secret has finally been revealed.

“Some teachers were good and some weren’t so 
good. But we weren’t so good sometimes either,” Gail 
admitted. “Once we had some papers to roll ciga-
rettes. We went up to the north pasture, rolled leaves 
into the papers, and had matches we took from the 
hired man’s bunkhouse. We lit those cigarettes, and 
we burned our eyelashes!”

Frances also remembered getting into trouble over 
cigarettes. “I took a cigarette out of my dad’s box for 
my brother. When they found out my younger brother 
was smoking, they blamed me,” she confessed.

Finally, it was Lloyd’s turn to confess. “I don’t re-
member anything really bad. I stole an apple from the 
store once, and it haunted me for years. I never stole 
anything after that, and I couldn’t get up the nerve to 
pay for it.”

The trio remembers wearing handmade clothing, 
clothing ordered from the Eaton’s catalogue, and 
of course hand-me-downs. Gail said, “I remember a 
plaid shirt that went through everybody, and I hated 
that shirt!”

“I had a sister who was four years older, and I end-
ed up wearing her clothes,” Frances chimed in.

Gail remembers her mother sewing the majority of 
the clothing for her eight children. “She made a lot of 
clothes! She must have stayed up all night sewing!”

During their formative years, shoes were reserved 
for school days and cold weather. “As soon as spring 
came and the ground warmed up, we never wore 
shoes all summer. The soles of our feet would get just 
like leather,” Lloyd recalled.

And those feet were made for dancing, from polkas 
to old-time waltzes and square dancing. They all began 
dancing when they were very young. “My dad called 
the square dances, and every Friday night we went to 
the schoolhouse to a dance,” Gail remembered.

In spite of living through the Great Depression, ex-
periencing poverty, and a world war, Gail, Frances, 
and Lloyd all shared their memories of a happy child-
hood.

CONTINUED FROM PAGE 2

...Seniors from Eatonia

Paint night at the Eston Library was a popular event held last week. Fifteen people attended, creating every-
thing from landscapes and flowers to famous landmarks. Ethan, the assistant librarian said the response was 
resoundingly positive. “This is our third ever paint night hosted by the current librarian. There will very likely 
be more to follow in the coming months,” he reported. “Everyone who attended had a great time visiting with 
each other while painting.” PHOTO COURTESY ESTON LIBRARY
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Doug Steele. MLA
CYPRESS HILLS

Constituency Offi ce
4671 Price Avenue

PO Box 238
Gull Lake, SK S0N 1A0
Phone: 306-672-1755

steelemla@sasktel.net
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Locally Owned & Operated for OVER 40 Years!

KINDERSLEYKINDERSLEY
TRAILERSTRAILERS &  & moremore

Phone: 306-463-6511  Text: 306-460-9311Phone: 306-463-6511  Text: 306-460-9311

www.kindersleytrailers.cawww.kindersleytrailers.ca

PARTS / SERVICE / SALES / RENTALS

You’re Always A Leader Pulling A Trailer

Stay tuned for more details!
www.zestofthewest.ca

BY JOAN JANZEN

ESTON — It may be February, but the team at Village 
of Hope in Eston is getting ready for spring. The men 
have salvaged scraps of rusty metal and old 2x4s and 
have transformed seemingly worthless junk into stur-
dy planters. Staff member Kyle Parsons said the wood 
was salvaged from one of their demolition projects, 
and the scrap metal was donated by a local construc-
tion worker.

“So far we’ve built two planters. Each one measures 
four feet by ten feet and stands 36 inches tall,” Kyle ex-
plained. The idea formulated out of a strong desire for 
self-sustainability at the village. “We wanted to start 
growing our own food to better support the program.”

The fresh vegetables will help feed the men who 
participate in the program, and the extras will be pre-
served or canned. “This will give the guys hands-on 
purpose and teach them new skills,” Kyle added.

It will be a learning experience for the men; how-
ever, several people have reached out with helpful 
advice, which has made all the difference. “It’s truly 
becoming a group effort,” Kyle said.

The planters are the beginning of a much larger 
vision. “We have a large plot of land here that we’re 
preparing to turn into a garden, with the goal of even-
tually producing enough to feed up to 25 men as the 
program grows,” Kyle said. “We’re planning expan-

sion in the near future, including adding a women’s 
program down the line.”

It seems like a fitting illustration of what happens 
every day at Village of Hope, where individuals bring 
their addictions and broken dreams. Throughout the 
course of the year, their impossibilities are infused 
with hope, faith, and love, as they become filled with 
purpose and restored dreams.

“Having something to care for, like plants that de-
pend on watering, weeding, and attention, teaches 
responsibility and structure in a very tangible way. If 
you neglect the plants, they die. That simple reality 
helps build discipline and accountability,” he said.

The completed planters serve as an illustration of 
the skills and hope the men are gaining every day. 
“Real change through work plus faith” are words they 
live by.

“It’s about rebuilding from the ground up: purpose, 
responsibility, structure, and the chance to nurture 
living things while nurturing their own healing and 
growth,” Kyle concluded.

It looks like Village of Hope is anticipating a bounti-
ful harvest of fresh vegetables and changed lives.

“This means that anyone who belongs to Christ has 
become a new person. The old life is gone; a new life 
has begun!” — 2 Corinthians 5:17. The staff watches 
this verse play out in real time day after day at the 
Village of Hope.

Village of Hope is prepping for spring planting!

Kyle Parsons stands in front of one of the planters the men at Village of Hope in Eston recently built, using 
scrap metal and old 2x4s. “It’s a chance to nurture living things while nurturing their own healing and growth,” 
Kyle explained.
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Teachers hear all kinds 
of comments from their 
students. One teacher 
was asked, “When did 
the world stop being 
in black and white and 
change to colour?”

This week we’ll take 
a look at a young girl’s 
perception of life during 
WWII as she captured it 
by sketching one hun-
dred colourful drawings. 
Her story was told on 
January 27th, which was 
Holocaust Remembrance Day.

In an online recorded interview, Helga Weiss said 
she began keeping a diary at the tender age of eight 
years. “I had a very lucky childhood, but after oc-
cupation everything changed and our life became 
more and more difficult,” Helga said in broken En-
glish. “My father was expelled from his job and chil-
dren were expelled from school.”

The excerpt from her diary read: “Since March 
15th there’s not been a single calm day. Everything 
is our fault, even though we didn’t do anything. We 
can’t help being Jews.”

On October 5, 1941, young Helga wrote in her 
diary that she had started wearing a yellow star. 
“There will be transports. Everyone is getting ready 
to travel. The arrests never stop. When you leave 
your house you never know if you will return,” she 
wrote.

On December 5th of that same year, Helga and her 
parents were transported to Terezin concentration 
camp. “There are 21 of us in quite a small room,” the 
diary read. She was one of 7,000 people in the camp.

Helga’s dad was placed in a men’s camp; howev-
er, they managed to smuggle messages to each other. 
“I was fond of drawing and it was December,” Hel-
ga recalled. She had packed crayons and a sketch 
pad and sent her dad a drawing of children building 
a snowman. “It was a memory of our past life. It was 
my first drawing in Terezin. When I smuggled it to 
my father he answered me and wrote, ‘Draw what 
you see.’”

“After his response I started to describe the ev-
eryday life in Terezin. During the time I created 

about 100 of these drawings because I spent almost 
three years in Terezin. They are very important to-
day because it was forbidden to make pictures, to 
make film. And maybe that’s why my drawings to-
day are so important because there wasn’t any other 
picture material.”

She remembered the Germans producing one 
film. “It is the only film which existed, but it is pro-
paganda. From this film they asked the prisoners to 
come in front of the camera and say, ‘I am well in 
Terezin. I don’t miss anything,’” she recalled. She 
also remembered the International Red Cross Com-
mission coming for a visit. The event was recorded 
in her diary.

“A huge clean is in progress. It’s funny, but it looks 
like they are trying to make Terezin into a spa town. 
Freshly planted grass is coming up in the square. 
The middle is decorated with a bed of roses. There’s 
a pool, merry-go-round, and a see-saw. Everything 
was arranged like a stage set,” young Helga wrote.

“At the time we very much hoped when the Red 
Cross would come they would see the situation and 
something could be changed for the better,” Helga 
said. “But the inspection 
came and they looked 
only at the places which 
were shown to them. The 
inspection lasted only a 
half day, and in the eve-
ning they described in 

a certificate they found everything to be okay. So it 
was a great propaganda and they believed it.”

In 1944, Helga and her mother were deported 
from Terezin and spent the remainder of the war 
in three different camps. Since it was impossible to 
write or draw anything in those camps, her draw-
ings remained hidden behind a wall of one of the 
barracks in Terezin. After the war she reclaimed her 
drawings, and soon after her return in May 1945, 
Helga recorded everything that had happened since 
leaving Terezin and tried to draw all those experi-
ences.

After the war, Helga and her mother returned to 
their old apartment in Prague. “We left the camp, 
but we carry the camps still inside. They told us we 
were free and go home, but it was no home. Nobody 
expected our coming back. I had my mother. I never 
gave a thought that we could be separated. So when 
I married, she lived with my family till her death,” 
she reported. Helga spent the remainder of her life 
living in the apartment in which she was born and 
became an accomplished artist.

Helga’s father didn’t survive life in the camps. “I 
always think about him. I always wondered what 
my father would think and say. He was very fond 
of music and I married a musician, and my son and 
granddaughter are professional musicians. I always 
think it would be a pleasure for him,” she said.

Her drawings accompany her diary, which was 
published in 1998 in the book Draw What You See, 
and Helga’s Diary was published in 2013.

As the generations read her diary and look at 
her drawings, she offers some advice. “Read it very 
carefully and keep it in your memory of what hap-
pened. And do something so it won’t happen any-
more. That’s what we learn. To be tolerant of each 
other, to understand each other, not to be selfish, to 
be healthy, to have family, to have hope and free-
dom.”

Who could have guessed that a child’s drawings 
would someday record history?

A child’s drawings record history
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Opinion
By Joan Janzen Helga Weiss was ten years old when she and her par-

ents arrived in Terezin concentration camp in 1942. Her 
dad told her to “draw what she sees.” This drawing illus-
trates each person carrying 50 kg of allowed luggage. 
PHOTO: THEGUARDIAN.COM
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My column title comes from a quote 
by the podcaster Sarah Isgur, who said: 
“There’s a reason it’s called ‘Letter From 
a Birmingham Jail’ and not ‘Letter from 
a Birmingham Starbucks.’” She was, of 
course, referring to the nine-page let-
ter Martin Luther King Jr. wrote while 
spending eight days in a jail in Birming-
ham, Alabama, in 1963.

While in jail, King’s lawyer showed 
him a letter published by a group of 
white ministers deploring the protests, 
but, sadly, not deploring the violence 
perpetrated by cops with clubs and fire-
hoses and dogs. King wrote his famous 
response in the margins of the very newspaper the let-
ter was published in. And when he ran out of space, he 
wrote on paper towels and a napkin.

“You deplore the demonstrations,” he wrote. “But I 
am sorry that your statement did not express a similar 
concern for the conditions that brought the demon-
strations into being. I am sure that each of you would 
want to go beyond the superficial social analyst who 
looks merely at effects and does not grapple with un-
derlying causes.”

His letter eerily reflects what’s happening in Min-
nesota today, where extreme levels of violence have 
led to fatal shootings, with no evidence of an investi-
gation into the murders of two protesters. Not to men-
tion the serious physical harm done to others, includ-
ing bystanders.

You would almost think that protesting was a crime! 
And yet, everywhere you look—online, at coffee row, 
at our own kitchen tables—we doth protest! From par-
liament debates to barstool b.s.-ing to backyard blus-
tering over a barbecue—we contend, we remonstrate, 
we attest. We protest, without a second thought to get-
ting arrested, let alone shot, for it.

“There have been more unsolved bombings of Ne-
gro homes and churches in Birmingham than in any 
other city in this nation,” wrote King in 1963. “These 
are the hard, brutal, and unbelievable facts.”

King’s protests never involved throwing things, 
hollering expletives, or disrupting church services. 
Despite the bombings of Black citizens’ homes and 
churches, there is no record of a single f-bomb in his 
speeches or those of his fellows.

“We presented our very bodies as a means of laying 
our case before the conscience of the local and national 
community,” he wrote. “We were not unmindful of the 
difficulties involved. So we decided to go through a 
process of self-purification. In workshops on nonvio-
lence we asked, ‘Are you able to accept blows without 
retaliating?’ and ‘Are you able to endure the ordeals 
of jail?’”

Recently, activists undertook an “operation” in a 
church in Minneapolis-St. Paul to protest ICE, scream-
ing “ICE OUT!” and “Don’t Shoot!” as they entered 
the church mid-prayer service. I watched the whole 
thing on Don Lemon’s podcast, right from the begin-
ning, as he was driven to the church and explained 
that he couldn’t disclose too much because it would 
be “a surprise attack” led by Pastor Levy Armstrong, 
who later compared her actions to Jesus overturning 
the tables of the moneylenders in the temple.

Armstrong and Lemon were arrested. But journal-
ism and activism aren’t crimes; they are free speech. 
So why were they arrested? They were arrested for 

disrupting a church service, which is 
against the law. Confusing, isn’t it? 
There is so much righteous indignation 

flying around that it’s easy to forget that the “surprise 
attack” was on a group of people who were praying, 
hopefully for peace in their city.

Despite being with the protesters, Lemon claimed 
he was just being a reporter—just doing his job, ques-
tioning the pastor in the midst of a service. Somehow, 
using his profession as a means of removing himself 
from the “attack” makes his noble pursuit of the truth 
seem…disingenuous.

However, the reason for the disruption deserves 
urgent focus: one of the church’s pastors is the ICE 
coordinator for the city. The pastor present suggest-
ed he have a dialogue with one of the protesters, who 
replied: This is your dialogue. The ICE pastor—which 
has to be The Biggest Contradiction in Terms—wasn’t 
there at the time. Just rows of stunned-looking church-
goers holding Bibles. At one point, I mistook the raised 
hands of protesters shouting “Don’t Shoot!” for those 
of the congregants, raising their hands to their Lord.

One of the protesters videotaped himself scream-
ing into his cell phone and at the congregants—among 
them an Asian woman doing her best to soothe her ob-
viously frightened kid—accusing them of being “rich 
white people sitting in lavish homes drinking their 
lattes in their suits.”

What surprised me most about this “surprise at-
tack” is that the protesters, pastors among them, seem 
completely fine with the idea of disrupting a prayer 
service. Would it be OK with them if protesters en-
tered their church, Buddhist temple, mosque, or sweat 
lodge? I understand they were there to call out the ICE 
agent pastor. But why are the congregants the ones 
subjected to their rage?

Meanwhile, pastors throughout the city and beyond 
step into the pulpit to remind the world of Christ’s 
constant call to welcome the foreigner. Nonviolent 
protesters stand witness to the actions of aggressive 
agents. At a vigil after the death of Renee Good, Bish-
op Rob Hirschfeld of New Hampshire said:

“I have told the clergy that we may be entering 
into…witness. And I’ve asked them to get their affairs 
in order, to make sure they have their wills written, 
because it may be that now is no longer the time for 
statements, but for us, with our bodies, to stand be-
tween the powers of this world and the most vulner-
able.”

How did we get here? And how do we counter ha-
tred of immigrants, of churchgoers, of journalists, of 
protesters, of each other? We are all implicated, wrote 
King. We can’t sit idly by and drink lattes, like Isgur 
and the angry protester remind us. Will we go beyond 
“superficial analysis” and excuses to ask ourselves 
how we can help in the healing?

Letter from a Birmingham Starbucks

Pop89
By Madonna Hamel

Standard First Aid Level C CPR/AED (Recert / Blended Learning)
FEBRUARY 26 - MACKLIN (location TBD)

Standard First Aid Level C CPR/AED (Recert / Blended Learning)
MARCH 12 8:30 AM-3:00 PM LUSELAND CU

Standard First Aid Level C CPR/AED (Recert / Blended Learning)
APRIL 16 - KERROBERT PCC

Standard First Aid Level C CPR/AED (Recert / Blended Learning)
MAY 4 8:30 AM-3:00 PM LUSELAND CU (PD DAY)

Basic Life Support Training
MAY 21 9:00 AM-3:00 PM - KERROBERT PCC

** Feel free to contact about private bookings for businesses or groups.

CANADIAN RED CROSS
FIRST AID, CPR & AED

2026 TRAINING SCHEDULE Spring / Summer

Call or Text Bailey for more info 403-700-7145
or email: firsthandfirstaid@gmail.com

* All courses subject to cancellation if enrollment is not sufficient.

www.firsthandfirstaid.org

Full/Blended Courses - $155
Recertifications - $135
Basic LifeSupport - $110   Babysitting - $65
ALL PRICES INCLUDED GST AND PST
(Cards must be valid and non-expired in order to recertify)

ARE YOU IN NEED OF FREE GROCERIES?
Visit us at FOODMESH Kindersley

800 - 12TH AVE. E, KINDERSLEY (east doors)
Follow Us on     to stay connected

Our Hours:
Mon. 6:30 - 8:00 PMWed. 7:00 - 8:00 PMThur. 7:00 - 8:00 PM

No Pre-RegistrationRequired

Hwy. 31, Luseland, SK  • www.thompsonbearing.com

THOMPSON BEARING 
& FARM PARTS INC.

84” KUBOTA84” KUBOTA
SNOWSNOW

BLOWERBLOWER
MODEL AP-SBL842410HH

CALL FOR PRICING

306-372-4242

BE PREPARED BE PREPARED 

THE 
SNOW

IS 
HERE!

TOWN OF KINDERSLEY
Local Government Election 

FORM H  (Section 66 of the Act) 

NOTICE OF CALL FOR NOMINATIONS
(Municipal Elections) 

PUBLIC NOTICE is hereby given that nominations of
candidates for the office of: 

Councillor:  Town of Kindersley
Number to be Elected:  ONE (1) 

Will be received by the undersigned on the 18th DAY OF
FEBRUARY, 2026 from 9:00 A.M. TO 4:00 P.M.

at TOWN OF KINDERSLEY
ADMINISTRATION OFFICE - 106-5th AVENUE EAST. 

AND

During regular business hours on MONDAY TO FRIDAY
from 8:30 AM TO 4:30 PM, JANUARY 27th, 2026,

to FEBRUARY 18th, 2026, at TOWN OF KINDERSLEY
ADMINISTRATION OFFICE - 106 - 5th AVENUE EAST

Nomination forms may be obtained at the following location:

TOWN OF KINDERSLEY ADMINISTRATION OFFICE
106-5th AVENUE EAST, KINDERSLEY, SASKATCHEWAN

Dated this 27th day of January 2026.

Marty Baroni
Returning Officer

Make sure to check out our website at 
www.yourwestcentral.com 

for more photos and updates. 

“Meanwhile, pastors 
throughout the city and 

beyond step into the 
pulpit to remind the 

world of Christ’s 
constant call to  

welcome the foreigner.”

H&R BLOCK®

128 B - 1st Ave. West, Kindersley

TAX   TIPS
Changes to Family Circumstances?

JUDY BREWER 306-463-4399
OPEN MONDAY - FRIDAY 9:00 AM - 6:00 PM

SATURDAY BY APPOINTMENT

Inform the Canada Revenue Agency (CRA) if there are any 
changes in your family circumstances which could affect your 
GST/HST credit. Examples include a change in marital status 
or a change in the number of children in your care. The change 
will be reflected in your next quarterly GST/HST payment.
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“Because there is SO much worth seeing!”

Dr. Jackie Hagens & Associates
www.absolutelyeyes.com

Facebook: Oyen Optometry and Absolutely Eyes

107 MAIN STREET, KINDERSLEY • 306-463-8266

Alcoholics Anonymous

Narcotics Anonymous
Tuesday:  Kindersley NA Meeting
  7:30 PM, 113 Main Street

Monday:  Kindersley AA Meeting
  8:00 PM, Legion Hall, 118 - 2nd Avenue East
  AA Upstairs, Alanon Downstairs
Tuesday:  Brock AA Meeting
  8:00 PM, Vesper Club, 1st Avenue North
Tuesday:  Leader AA Meeting
  8:00 PM, Leader United Church, 1st St. W.
Wednesday:  Eston AA Meeting
         8 PM, St. Andrew’s United Church, 1st St. W.
Friday:   Kindersley AA Meeting
  8:00 PM, Lutheran Church, 807 - 3rd Ave. W.

Get help with substance abuse.

Cell: 306.834.7579 | Ph: 306.834.5590
Email: timmargr@hotmail.com | Major, SK

• Road Stabilizing • Snow Blower• Road Stabilizing • Snow Blower
• Grader • Payloader• Grader • Payloader

• Towing • Snow Dozing• Towing • Snow Dozing
• Tandem Dump • Packer• Tandem Dump • Packer

CHALLENGERCHALLENGER
DOZER SERVICES

TODD   
250-864-3521

Also BUYING ENTIRE  
COIN COLLECTIONS &  
old money!  BUYING 
large quantities of 

SILVER. 999+ bullion, 
ALL sizes, ALL brands, 
bars, rounds, ingots, 

coins, sterling, 
silverware, pre-1968 
coins +. BUYING ALL 

GOLD & SILVER coins, 
bars, unwanted jewelry, 
nuggets, dust, scrap +++

WANTED: 
SASQUATCH  
SKULL!

Just a gal from GliddenJust a gal from Glidden

BY KATE WINQUIST

Some weeks, Dolly Parton just shows up uninvit-
ed in my brain and refuses to leave. This week was 
one of those weeks.

Maybe it’s her lyrics. Maybe it’s her infectious 
sense of humour. Maybe it’s her… ahem… figure—
which, as someone who has also been generously 
gifted in the chest department, I find oddly comfort-
ing. Representation matters, people.

Whatever the reason, Dolly’s been rattling around 
in my head like loose change in a purse. And hon-
estly, in times like these—crazy, loud, exhausting 
times—I’m okay with that. Dolly is relatable. Dolly 
is fun. Dolly reminds us not to take life (or ourselves) 
quite so seriously.

Case in point: a lovely lady named Jolene stopped 
in this week to do some photocopying. Jolene. I gen-
uinely think she may be the first Jolene I’ve ever met 
in real life. I resisted the urge to sing at her. Barely.

Last week, I shared a photo and a story from 
my high school days, and somehow—miraculous-
ly—four of us from that photo actually managed to 
get together this past Saturday. We added a couple 
of new friendships, celebrated a birthday, enjoyed 
lunch, a few adult bevvies, and some really good 
conversation.

It’s fun to reminisce about the good old days, but 
I think we all agreed we wouldn’t actually want to 
go back. Well… maybe just for a quick redo on a few 
life decisions. Nothing major.

Of course, the photo being published in the local 
paper raised some eyebrows. One friend got a text 
from someone out of province who screenshot it and 
said, “You’re famous!” Another quipped, “Don’t let 
Kate take a photo or it’ll end up in the Voice.”

Honestly, I’m starting to think no one will want 
to talk to me anymore. Even my sister weighed in: 
“Your columns resonate with lots of people—I en-
joy them… just quit dropping my name in your arti-
cles.” (Insert crying/laughing emoji here.)

The conversations have definitely changed over 
time—along with the number of drinks and the 
time of day we’re consuming them. Younger me 
might have gone for a tequila shot at the Red Lion 
Inn. Older me knows José Cuervo is not my friend. 
Conversations now revolve around grandchildren, 
achy knees, diabetes… and learning that apparently 
tequila might help blood sugar levels. Who knew?

Saturday afternoon is usually when I write this 
column, but this week it was delayed. I could have 
written it Saturday night, but older me was tired, 
chose an early bedtime, and decided a fresh start 
was the better option. Alarm set for 5:30 a.m. Office 
by 6:00 a.m.

Which immediately brought another Dolly classic 
to mind:

“Tumble out of bed and I stumble to the kitchen
Pour myself a cup of ambition”
Most of my time is spent behind a desk these days. 

Don’t get me wrong—I truly enjoy my job—but sit-
ting all day is starting to take a toll. Getting out of 
my office chair, off the couch, or out of bed in the 
morning feels harder than it used to. I’m not old… 
but I’m not young either. At 56 (almost 57), I should 
probably be in better shape than I am.

So I’ve made a decision. Every hour or so, I get up 
and walk the long hallway in our office building to 
limber up my weary bones. It’s not glamorous, but 
it’s something.

“Workin’ nine to five, what a way to make a livin’”
Here’s what older me has learned: we need to 

pay attention to our own lives and the people who 
matter most. The ones who tease you because they 
know they might show up in your weekly musings. 
There’s a lot of noise out there. The news is scary. 
Social media is exhausting. Half the time we don’t 
know what—or who—to believe.

So maybe we need more afternoons with friends, 
birthday cake, laughter, and a few drinks. May-
be deadlines still matter, but fun should too. Work 
should still have joy in it. Life should still feel… 
lived.

I’ll let Dolly have the last word this week (sing it 
with me):

“It’s enough to drive you crazy if you let it.”
And honestly? I’m choosing not to let it.

Life, laughter, and a cup of ambition

“Tumble out of bed 
and I stumble 
to the kitchen

Pour myself a cup 
of ambition”
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Canada’s men’s Olym-
pic hockey team begins its 
quest for gold Feb. 12 vs. 
Czechia and, of course, 
this calls for a bold predic-
tion: Canada will not win 
gold.

Now, before you go 
talking to government 
officials to get me kicked 
out of the country or to 
have my citizenship re-
voked, an explanation is 
required: In my career 
as a prognosticator of sporting events, my record is 
horrendous. I believe it’s 3-672 over the years, which 
means I’m wrong 99.555 per cent of the time. If I were 
to be so bold as to pick Canada to win, and they lost, 
the blame would fall squarely on my shoulders and, 
deep down, I want nothing more than for Canada’s 
best to stick it to the rest of world, especially those 
loud-mouth Americans who were vanquished in last 
winter’s 4 Nations Face Off.

If things go as Vegas oddsmakers would have you 
believe, it will be Canada vs. the U.S. in the gold med-
al game at the Milano Santagiulia Ice Hockey Arena 
on Sunday, Feb. 22.

The U.S. team is favoured in many quarters primar-
ily because its three goalies — Connor Hellebuyck, 
Jake Oettinger and Jeremy Swayman — are considered 
vastly superior to Canada’s troika of Jordan Binning-
ton, Logan Thompson and Darcy Kuemper. But Bin-
nington, whose stats this season with the woeful St. 
Louis Blues are enough to scare any Canadian hockey 
fan, pushed his ‘sensational’ button and combined it 
with his ‘spectacular’ switch last year and stopped 
the U.S. cold in the 4 Nations clinching game. Connor 
McDavid, the best player in the world, did the rest, 
potting the overtime goal on a pretty setup by Mitch 

Marner.
Those two will be back, along with Nathan MacK-

innon and Sidney Crosby, two Tim Hortons commer-
cial stars who also play a little hockey. 

It’s not a stretch to say the two North American 
hockey powers are fairly equal in strength. But Can-
ada has history on its side — three out of the last four 
gold medals when NHL players were involved in the 
21st century.

The Mario Lemiuex-Steve Yzerman-Jarome Igin-
la-led team won in Salt Lake City in 2002; Crosby’s 
golden goal in 2010 in Vancouver will never be for-
gotten and the 2014 gold-medal game victory over 
Sweden confirmed Canada’s power in the game of ice 
hockey.

But while players from Sweden, Finland, Swit-
zerland, Germany and other European countries dot 
NHL rosters, the main hockey powers remain Canada 
and the U.S. Most of the players on the American ros-
ter are from northern U.S. states — Minnesota, Mich-
igan, Montana — where the winters are so similar to 
Canada’s that those players are de facto Canucks. Jack 
Hughes, Auston Matthews, Jack Eichel, the Tkachuks 
and Clayton Keller, for instance, are players Canada 
would love to have on its roster. They can play, but 
will they have that Canadian-like je ne sais quoi it 
takes to win gold?

Probably. The Americans will win. (Wink, wink).

•	 Steve Simmons of the Toronto Sun: “The CFL, as 
a league, produced record revenues in 2025, $10 
million more than ever before. The Blue Jays, as a 
team, did about $100 million more than budgeted 
for in the 2025 season.”

•	 Cathal Kelly of the Globe and Mail, on the Leafs’ 
playoff chancers: “Turn off the oven. Pull the Leafs 
out, put them on a countertop and tent them with 
tin foil. This team is cooked.”

•	 Comedy writer Torben Rolfsen of Vancouver: 

“Quinn Hughes said the Minnesota Wild are a bet-
ter hockey team than the Canucks. The Wild then 
put a ‘CO’ on his jersey —Captain Obvious.”

•	 Rolfsen again: “Bills’ owner Terry Pegula threw 
wide receiver Keon Coleman under the bus at a 
recent press conference. Fortunately for Coleman, 
the Bills’ bus is currently stuck in a snowdrift.”

•	 Norman Chad again, after Denver bypassed 
a field-goal opportunity to go up by 10 in the 
AFC title game and failed on its fourth-down at-
tempt: “What’s wrong with a 10-0 lead in what 
is going to be a defensive game in deteriorating 
weather conditions playing with a quarterback 
who has not thrown a pass since Kirk Cousins 
had hair.”

•	 Greg Cote of the Miami Herald: “Bill Belichick is 
not perfect. Spygate happened. But when six Su-
per Bowl wins isn’t enough for the Hall of Fame, 
the shame is on the voters and the Hall.”

•	 Super 70s Sports: “Cooper Flagg sets a new record 
by scoring 49 points in an NBA game as a 19-year-
old. If you liked that, just wait till next week 
when some dude will probably set a new record 
by becoming the first 49-year-old to score 19 in an 
NCAA game.”

•	 Super 70s Sports again, alongside a photo of O.J. 
Simpson at his trial, on Bill Belichick’s Hall of 
Fame snub: “I’m just glad this man doesn’t have to 
share the Hall of Fame with Spygate guy.”

•	 RJ Currie of sportsdeke.com: “With the Jets losing 
4-1 to the Lightning, I’ll spare them the electrical 
puns — like lacking a spark, feeling re-volted or 
Tampa being amped up. I will say this: Watt hap-
pened?”

•	 Headline at fark.com: “Todd Monken loses game 
of hot potato, forced to coach Cleveland Browns 
next season.”

Care to comment? Email brucepenton2003@yahoo.ca

Lousy prognosticator picks U.S. to win hockey gold

Sports
By Bruce Penton

26022TA0 26024PR0
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NAKONECHNY SEEDS
(306) 932-7771 • Ruthilda, Sask.

“Where Quality Comes First!”

PEDIGREE SEED FOR SPRING 2026
LENTILS
• CDC MONARCH CL lg. red
• CDC SIMMIE CL sm. red
• CDC IMPULSE CL sm. red
• CDC PERIDOT CL fr. green
• CDC MARBLE fr. green
• CDC KERMIT sm. green
• INDIAN HEAD sm. black

BARLEY
• CDC DURANGO (Feed)*100 FT. LEGAL SCALE 

ON SITE*

WHEAT
• AAC WESTKING
• AAC STOUGHTON VB
• AAC OAKMAN VB
• AAC BRANDON
• AAC ANDREW (SWS)

FLAX
• CDC ROWLAND (Brown)
• AAC BRIGHT (Yellow)

NEW GENES FOR HIGHER PROFITS

Sheppard &Millar Law
Barristers and Solicitors

Monte J. Sheppard, BA., JD.
Mark L. Millar, BA., JD.

113 1st Ave. E. Kindersley SK S0L 1S0
Bus. 306-463-4647 – Fax 306-463-6133

Kerrobert 306-834-5657
Kindersley.law@sasktel.net

TAX ENFORCEMENT LIST
VILLAGE OF PLENTY

PROVINCE OF SASKATCHEWAN

Notice is hereby given under The Tax Enforcement Act that unless the arrears and costs ap-
pearing opposite the land and title number described in the following list are fully paid before 
the 30th day of April, 2026, an interest based on a tax lien will be registered against the land.
NOTE: A sum for costs in an amount required by subsection 4(3) of The Tax Enforcement Act is included in 
the amount shown against each parcel.

DESCRIPTION OF PROPERTY      Title      Total         Total   Arrears
Lot                Blk/Par               Plan   Number    Arrears  Costs  & Costs

19 & 20 5    G55  141018869
       141018892   $   558.55  $43.87      $   602.42
21 & 22 5    G55  141018915
       141018926   $1,985.14  $43.87       $2,029.01
3 & 4 8    G55  145571328          
       145571339    $1,923.19  $43.87       $1,976.06
15 & 16 10    G728  112788445
       112788456   $1,156.20  $43.87      $1,200.07

Dated this 17th day of February, 2026.
Michele Schmidt,

Treasurer

KINDERSLEY — Great 
Plains College is pleased to 
announce the addition of 
a new Heavy Equipment 
Operator (HEO) program 
at its Kindersley Campus. 
This six-week program 
begins June 1, and applica-
tions are now open. 

“We’re pleased to 
bring Heavy Equipment 
Operator training back to 
Kindersley as part of our 
ongoing commitment to 
meeting regional work-
force needs,” said Keleah 
Ostrander, vice president, 
programs and students 
at Great Plains College. 
“This program provides 
students with in-demand 
certifications and practi-
cal skills that are essential 
across many industries.” 

In this program, stu-
dents will earn Power 
Mobile Equipment (PME) 
certification on three 
pieces of heavy equip-
ment through a combina-
tion of classroom instruc-
tion, simulator training 
and hands-on experience 
on an active job site. The 
hands-on component in-

cludes mandatory certifi-
cation on the rock truck, 
and two additional piec-
es of equipment selected 
from the following op-
tions: grader, dozer, front-
end loader or excavator. 
While we do our best to 
match students with their 
preferred equipment, 
specific assignments de-
pend on availability. 

For the upcoming 
June intake, the hands-on 
training will take place 
through a partnership 
project with the Town of 
Kindersley, where stu-
dents will gain experi-
ence completing land 
levelling and earthmov-
ing work in support of a 
future residential devel-
opment and upgrades 
to current outdoor recre-
ation sites. This project 
allows learners to apply 
their skills in a practi-
cal setting while gaining 
valuable job-ready expe-
rience on industry-rele-
vant equipment. 

In addition to equip-
ment training, students 
will complete a series 

of industry-recognized 
safety certifications, in-
cluding Safety Construc-
tion Orientation Training 
(SCOT), Ground Distur-
bance (Global), Fall Pro-
tection, Fire Extinguish-
ing and First Aid/CPR/
AED. Together, this blend 
of classroom learning, 
simulator use, on-the-job 
training and safety cer-
tification prepares grad-
uates for employment 
across multiple sectors, 
including construction, 
energy and agriculture. 

“We are grateful to the 
Town of Kindersley for 
partnering with us to de-
liver the practical training 
component of this pro-
gram,” added Ostrander. 
“This collaboration not 
only enhances student 
learning but also contrib-
utes to a project that will 
benefit the community for 
years to come. We’re look-
ing forward to supporting 
both skill development 
and community growth 
through this partnership.” 

To learn more or apply 
for the Heavy Equipment 

Operator program, please 
visit greatplainscollege.
ca/heo, or contact Gloria 
Vielhauer, student advis-
er, at 306-463-1353 or glo-
riav@greatplainscollege.
ca 

New Heavy Equipment Operator 
program in Kindersley

BY HELENKA BERNARD

Cadets from the Lloyd Sparky Squadron demon-
strated confidence and strong public speaking skills 
during their annual Effective Speaking competition 
held this week.

Cadets delivered prepared speeches on a range of 
thoughtful topics, including “What does leadership 
mean to you, and how have you demonstrated it?” 
and “What is your dream job, and how is the Air Ca-
det program preparing you for this job?” Judges noted 
that all participants showed a high level of prepara-

tion and effort throughout the competition.
The top three competitors were:

•	 1st Place: Cpl Bernard
•	 2nd Place: Cadet Ranjbaran
•	 3rd Place: Cpl Jackson

Cpl Bernard, from Eston, will advance to represent 
the Lloyd Sparky Squadron at the next level of compe-
tition in North Battleford in March.

The Lloyd Sparky Squadron congratulates all par-
ticipating cadets on a successful competition and wish-
es Cpl Bernard the best of luck as he moves forward.

Cadets showcase public speaking skills 
at annual competition

PHOTO BY HELENKA BERNARD
On January 1, 2026, Conexus Credit Union 2006, Cornerstone Credit 
Union Financial Group Limited, and Synergy Credit Union Ltd. 
amalgamated as Conexus Credit Union. Any reference to “Synergy Credit 
Union Ltd.” is hereby deemed to refer to Conexus Credit Union.

WANT TO ADVERTISE?
Call Kate Winquist at 306-463-2211
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Free delivery 
to your

location.

Meet Your New 
Work Space!

Free delivery 
to your

location.

Keep Your
Desk Ready!

Free delivery 
to your

location.

Keeping it
clean!

Free delivery 
to your

location.

Safety
Apparel

www.bee-plus.ca 
1-800-667-1321

www.bee-plus.ca 
1-800-667-1321

www.bee-plus.ca 
1-800-667-1321

www.bee-plus.ca 
1-800-667-1321

Call us for a 
Consultation

Managed IT Services
• SecurITy • UnrestrIcTed Help Desk

• Business ContinuITy

www.bee-plus.ca    1-800-667-1321

KINDERSLEY
PACKERS

1108 - 9th Ave. West Industrial Area
306-463-3666

• Custom Meat Processing
• Homemade Sausage
• Curing
• Retail Sales

• BEEF
• PORK
• LAMB
• DEER
• BUFFALO

309 Main St., Kindersley 306-463-2628
nikki.c@kellyinsurancebrokers.ca

Serving Kindersley & Area Since 1963                     www.kellyinsurancebrokers.ca

Nikki Meschishnick 
CAIB, CAPPA

Owner, Insurance Broker
Production Accountant

People you know, providing insurance you can trust.
• Auto • Residential

• Commercial
• Farm • Oilfield • Travel

Notary Publics Available
4 Canadian
accredited

brokers on staff 
with over
50 years

experience!

ANNUAL GENERAL MEETING
MONDAY, MARCH 16, 2026

Prairieland Community Centre

Doors open at 5:30 P.M.
Meeting & Supper at 6:00 P.M.

ADVANCE TICKETS AVAILABLE
until March 9th 

WWW.KINDERSLEYMAINLINE.NET

BOX 1989 - 504 12TH AVE. E.
KINDERSLEY, SK. S0L 1S0

TOLL FREE: 1.800.661.8228

• Plumbing • Heating • Cooling
 • Boilers • Wood Burning Stoves

• Fireplaces ... and more!

(306) 715-5716
www.starlingmechanicalltd.com

KINDERSLEY
WILDLIFE
FEDERATION
2026
Awards
Banquet

DOOR PRIZES • RAFFLE PRIZES • SILENT AUCTION

Saturday • March 7
KINDERSLEY ELKS 

Doors open @ 5:30 PM
Supper @ 6:30 PM

$60/Adult • $30/Child (4-9 yrs.)
$480/Table of 8

For Tickets Call:
Ray 306-831-9920
Lori 306-460-7638

BY JOAN JANZEN

Great Plains College Adult Basic Education (ABE) 
staff and students came together Jan. 28 to celebrate 
the ABE Persistence Awards. Zevyn Theisen received 
a certificate and $1,500, while Kylie Wildman received 
a certificate and $750.

The awards recognize the perseverance and de-
termination of full-time students enrolled in Adult 
10, CAEC, Grade 12, upgrading and essential skills 
programs at Great Plains College. Several students 
applied, and the recipients were selected by program 
co-ordinator Ethan Hill-O’Driscoll, along with the stu-
dent adviser and information officer.

“These awards are not about perfection; they are 
about showing up, moving forward and refusing to 
give up,” Hill-O’Driscoll said.

Theisen and Wildman delivered their acceptance 
speeches via recorded video during the awards 
ceremony, expressing gratitude for the recognition 
and the opportunities it provides. Wildman shared 

personal reflections on her time at Great Plains Col-
lege.

“School has been something I’ve struggled with 
for as long as I can remember, and deciding to con-
tinue my education as an adult was not easy, but I’m 
incredibly glad that I did,” she said. “The staff made 
coming to school feel less overwhelming, and their en-
couragement and understanding have made a lasting 
difference for me.”

The ABE Persistence Award honours students who 
continue their education while navigating significant 
barriers, including financial challenges, family re-
sponsibilities, health concerns or previous academic 
struggles. As part of the nomination process, students 
submitted a written reflection describing the obstacles 
they have faced, how they continue to persevere and 
their goals for the future.

“The award makes me feel seen for the effort it took 
to keep going, even when things felt overwhelming, 
and it motivates me to continue moving forward,” 
Wildman said.

Great Plains College presents 
ABE Persistence Awards

Zevyn Theisen received an ABE Persistence Award at Great Plains College’s Jan. 28 awards ceremony. Kylie Wild-
man was also a recipient but was unable to attend. Program co-ordinator Ethan Hill-O’Driscoll is pictured at left, 
along with student adviser Gloria Vielhauer. PHOTO SUPPLIED
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BY KATE WINQUIST

Two Kindersley football players are 
gaining national recognition after compet-
ing at a Canada Football Chat (CFC) Eval-
uation Camp in Moose Jaw.

Cole Hawken and Javier Gonzales 
travelled to the camp on Jan. 30 in hopes 
of earning spots at the 2026 CFC Fox 40 
Camp and Showcase. Both athletes were 
identified as top football prospects in 
Western Canada following the evaluation.

Hawken, a 16-year-old centre, and 
Gonzales, a 16-year-old defensive back, 
have since been invited to compete at the 
FPC West Coast Showcase, scheduled for 
March 13–15 at Minoru Park in Richmond, 
B.C.

The showcase will feature team prac-
tices, competitive drills and full game-day 
action, providing players with an oppor-
tunity to display their skills in front of 
coaches from high school, junior and uni-
versity programs across Canada and the 
United States.

Athletes are selected for CFC showcases 
based on performances at previous Cana-
da Football Chat events, combine and try-
out results, or through coach referrals.

The Richmond event will bring togeth-
er elite players from across Western Can-
ada as Hawken and Gonzales continue to 
pursue opportunities at the next level of 
football.

Canada Football Chat is a national foot-
ball media and evaluation platform that 
hosts camps, combines and showcases 
across the country to help identify and 
promote emerging talent.

More information about CFC events 
and programs is available at www.canada-
footballchat.com.

Local football players earn national showcase invitation

Cole Hawken

Javier GonzalesCole and Javier. PHOTOS SUBMITTED

26022AR0

Please recycle this newspaper
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BY BRIAN ZINCHUK
 
February is historically the busiest time of the year 

for drilling rigs, so here’s a snapshot of what was hap-
pening in the field last week.

Across Saskatchewan, there were 39 rigs working.
Starting in northwest Saskatchewan, there were 

nine rigs working in the region (using Macklin as the 
dividing line between northwest and west central). 
Cenovus employed Precision Drilling rig 197 at Spruce 
Lake and Pd Rig 198 south of Paradise Hill. Two rigs 
is a relatively low number for Saskatchewan’s largest 
oil producer.

Strathcona Resources had Pd Rig 188 at Meota and 
Ensign Rig 651 at Winter, southwest of Cut Knife.

Durham Creek Energy had PD Rig 148 working just 
south of Neilburg, an area that hasn’t seen a lot of at-
tention for years.

West Lake had Bonanza Rig 3 drilling southwest 
of Lashburn. Baytex Energy had PD Rig 155 south of 
Maidstone.

Just north of Macklin, Savanna Drilling Rig 418 was 
making hole for Longshore, while just south of Mack-
lin, Surge was drilling with Savanna Rig 414.

Eleven rigs were working in west central Saskatche-
wan. Strathcona had another rig, Bonanza Rig 1, along 
Highway 51 between Kerrobert and Kelfield. They also 
had Akita Drilling Rig 6 and PD Rig 297 near Cactus Lake.

West of Coleville, Ish Energy had Edge Drilling Rig 
6 working. Teine Energy had Ensign Rig 7 at Hoosier, 
Ensign Rig 350 northeast of Kindersley, Ensign Rig 351 
and Savanna Rig 419 southwest of Plenty.

Woodcote, a company Pipeline Online has not seen 
before on these reports, was drilling with Bonanza Rig 
11 at Eatonia, an area that also hasn’t seen much atten-
tion. South of Elrose, Whitecap Resources had PD Rig 
288 making hole.

Using the South Saskatchewan River as the divid-

ing line between west central and southwest Saskatch-
ewan, we find North American Helium drilling with-
in spitting distance of Lake Diefenbaker, northeast of 
Stewart Valley. Savanna Rig 629 was the one drilling.

There was a whole lot of nothing happening in 
southwest Saskatchewan other than Shell Canada 
working with Akita Drilling Rig 35 at Harptree, south-
east of Willowbunch. And that could conceivably be 
considered southeast Saskatchewan.

At Disley, Buffalo Potash has been drilling its first 
well just north of Highway 11, using Stampede Drill-
ing Rig 22.

Over in the southeast, there was effectively no drill-
ing activity west of Estevan, including nothing going 
on in the Weyburn or Torquay areas.

There were however two major cluster of rigs – one 
smaller one near Warmley, and a large one near Lampman.

At Warmley, Panther Drilling Rigs 2 and 3 were 
working for Whitecap. Ensign Rig 808 was drilling 
for Saturn. A little to the west at Creelman, Stampede 
Drilling Rig 8 was drilling for Saturn.

Eight rigs were drilling in that Lampman cluster, 
stretching from Benson to Willmar. They included Al-
liance Drilling rig 2 for Midale Petroleums at Benson, 
Ensign Rig 423 eight miles to the east of Benson for 
Whitecap, and Stampede Rig 7 drilling for Whitecap 
northwest of Browning. Just west of Lampman, Stam-
pede Rig 17 was drilling for Whitecap, and southeast 
of the town, Stampede Rig 2 was drilling for Surge.

Tundra Oil and Gas showed up northeast of Steel-
man with Stampede Rig 16. Betts Drilling Rig 2 was 
working for Triland Energy.

There were four outliers in the areas. North of Park-
man, Stampede Rig 19 was drilling for Pemoco. Wood-
land Development Corp had Stampede Rig 3 south of 
Carievale. Stampeded Rig 1 was drilling for Saturn at 
Northgate. And finally, Stampede Rig 4 was drilling 
for Tundra at Roche Percee.

39 rigs drilling in Saskatchewan on Feb. 3

LR RANGER 
HOLDINGS LTD.

• 30-33-45 Ton Cranes
• Jib, Manbasket, Spreader Bars

• 30 Ton Winch

306.460.9784
René & Laura Ranger

COLEVILLE, SK

www.pro-bilt.ca • 306-463-5666

“Big or small, we do it all!”
200 12th Ave. East, Kindersley, SK

www.pro-bilt.ca • 306-463-5666

110 - 9th Ave. E. - Kindersley, SK  306-463-2511
tarnes.electric@sasktel.net

Tarnes Electric Ltd.
since 1972

WANT TO SAVE SOME MONEY?
We have good Used Equipment,

Lighting, Distribution Panels,
Breakers, Motors, Explosion Proof

and other parts in stock.

dispatch@octaneoilfield.ca • 780-753-2976 • octaneoilfield.ca

Provost, AB

• Light and Heavy Oilfield Hauling
  (Pickers, Winch, Tractors, Pilots)
• 40 Acre Pipe Storage & Yard
  (Fully Computerized Inventory System)
• Rentals
  (Tubing, Pipe Racks, Rig Mats, Catwalk, Rail Trailers)

117 - 1st Ave. W., Kindersley
Kindersley 306-463-6591   Kerrobert 306-834-1443   Eston 306-962-4434

WHAT WE DO:
CHBB provides accounting, tax, audit and 
business advisory services to owner-man-
aged businesses.
HOW WE DO IT:
Combined with service and value, we use 
accounting information to help our clients 
grow and reach their goals.

Kindersley 
DENTURE 

CLINIC
• Dentures
• Partials
• Repairs

YOUR SATISFACTION, GUARANTEED 306-463-4124 
Denture services through the new Canadian Dental Care

program are welcomed.

In-town delivery for small equipment
Reduced rates for long-term rentals and repeat customers

Trailer rentals for large equipment
Used hand tools available for sale at reduced prices

306-463-4886
114 - 12th Ave. E.
Kindersley, SK
Website:

proplusrentals.ca

PLUS MUCH MUCH MORE!

Caterpillar TH255 Telehandler
Rates:
$120/Hour
$300/Half Day
$500/Day
$1500/Week
$3750/Month

Lift Capacity: 5000 lbs. • Max Lift Height: 18’ 5”
Max Forward Reach: 10’ 11”

114 - 12th Ave. East, Kindersley 306-463-4886
www.proplusrentals.ca

In-town delivery for small equipment
Reduced rates for long-term rentals and repeat customers

Trailer rentals for large equipment
Used hand tools available for sale at reduced prices

306-463-4886
114 - 12th Ave. E.
Kindersley, SK
Website:

proplusrentals.ca

The Government of Saskatchewan’s latest Crown 
oil and natural gas public offering, held February 3, 
2026, generated $7,009,225.76 in revenue, with the ma-
jority of bids concentrated in the Estevan and Swift 
Current areas.

The offering marked the final public sale of the 
2025–26 fiscal year and resulted in 90 successful bids 
covering a total of 16,911.832 hectares.

The Estevan area accounted for $3,456,833.90 in reve-
nue from one exploration licence and 24 leases totalling 
4,189.700 hectares. The Swift Current area generated 
$2,101,648.51 from 24 leases covering 5,446.066 hectares.

Cougar Creek Land Ltd. submitted the highest bid for 

an exploration licence, offering $1,667,888.88, or an aver-
age of $853.43 per hectare. The licence covers 1,954.336 
hectares north of Gainsborough in the Estevan area.

Saturn Oil & Gas Inc. recorded the highest lease 
bid, offering $1,223,391.40, averaging $1,711.08 per 
hectare, for a 714.982-hectare parcel east of Redvers in 
the Estevan area.

Additional bidding activity generated $885,394.68 
in the Lloydminster area and $565,348.67 in the 
Kindersley area.

Through six public offerings during the 2025–26 
fiscal year, the Government of Saskatchewan raised a 
total of $67,256,180.34 in Crown oil and gas revenue. 
This represents a 29 per cent increase compared to the 
$51,814,614.76 generated in the previous fiscal year.

The August 2025 public offering accounted for 
a significant portion of this increase, generating 
$24,312,738.26—the highest single public offering rev-
enue total since 2014.

The first Crown oil and natural gas public offering 
for the 2026–27 fiscal year is scheduled for April 7, 2026.

Crown leases are issued for five-year terms and al-
low for the drilling and production of oil or natural 
gas. Exploration licences are issued for terms of two to 
five years in less developed areas to support explora-
tion and potential production. Public offering activity 
is influenced by several factors, including commodity 
prices, land availability, geological and technological 
considerations, and broader market conditions.

More information on Saskatchewan’s Crown oil 
and gas public offerings is available on the Schedule 
of Public Offerings webpage at saskatchewan.ca.

Crown oil and gas public offering generates 
over $7 million to close fiscal year
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DunRite ContractingDunRite Contracting
and Flooring Installations, Sales & Serviceand Flooring Installations, Sales & Service
• Celebright Permanent Holiday Lighting
• Porcelain & Ceramic Installing
• Hardwood and Laminate Wood Products
• All Types of Carpet
• Sheet Vinyl & Underlayments
• Luxury Vinyl Planks & Tiles
• Parking Lot Line Painting
• Epoxy Floors
• Home Renos, Repairs & Insurance Claims

Craig MarzoffCraig Marzoff
Independent ContractorIndependent Contractor

cwr1905@hotmail.comcwr1905@hotmail.com
306-460-7682306-460-7682
306-463-4163306-463-4163

LOCALLY OWNED & OPERATED

306-967-2201
eatoniaagencies@yourlink.ca
216 Main Street, Eatonia, SK

MEMBER OF INSURANCE BROKERS OF SASKATCHEWAN

 www.saskcrimestoppers.com

West Central
Crisis & Family

Support Centre 
Free and Confidential
Counselling Services

Programs:
• Mental Health & Addictions 
• Family Support (FSW) & Diversion Support 
• Family Violence Intervention (FVI) 
• Rapid Access Counselling (RAC) for Children
   Youth/Caregivers
• Rapid Access for Counselling (RAC) for Adults 
• Crisis Intervention & Debriefing 
• Suicide Intervention & Suicide Impact Supports
• Sexual Assault Victim Support
• Trafficking Intervention
• Family Intervention Rapid Support Teams
  (FIRST)
• Client Advocacy
• Intimate Partner Violence Intervention
• Court Mandated Supports

The West Central Crisis & Family Support
Centre’s mission is to provide support services 

to individuals and families experiencing
trauma, violence, addiction, or crisis in their 

lives, as well as outreach programs to
communities within our boundaries.

105 Colton Drive, Box 2235, Kindersley, SK. S0L1S0 

Office Phone: 306.463.6655
Fax: 306.463.6410

crisis@westcentralcrisis.ca

www.westcentralcrisis.ca
Programming and support services funded by Saskatchewan 

Ministries of Justice, Social Services, and Health as well as generous 
contributions from local businesses and community members.

The Centre is a registered non-profit, providing tax
receipts for donations of $20 or more.

Please recycle this newspaper

A worker walks through deep mud on an oil lease 
in west-central Saskatchewan on Feb. 4, where 
+10 C temperatures and incoming road bans 
highlighted unusually mild winter conditions.
PHOTO BY JONAH JANZEN

BY KATE WINQUIST

With Telemiracle marking its 50th anniversary 
this year, students and staff at Kindersley Composite 
School are rolling out a new fundraiser aimed at sup-
porting the long-running Saskatchewan charity.

The school has launched the KCS Rollathon, a 
coin-collection challenge that invites students, staff 
and community members to donate spare change in 
the weeks leading up to Telemiracle 50.

Students are encouraged to bring coins to their Pe-
riod 3 teachers between now and Friday, Feb. 13. Fol-
lowing the February break, participating teachers will 
roll the collected coins live in the school lobby during 
the lunch hour.

The fundraiser includes a competitive twist: the 

longer it takes a teacher to roll their class’s coins, the 
earlier that class will be dismissed. Bills and cheques 
also count toward the total, with every $10 equaling 
one minute of early dismissal.

Community members are also invited to take part. 
Coin donations can be dropped off at the Kindersley 
Composite School office between 8 a.m. and 4 p.m., 
Monday to Friday. Those who make annual Telemir-
acle donations may also drop off or mail cheques di-
rectly to the school.

Organizers note that donors will still receive an offi-
cial tax receipt from Telemiracle once the Kinsmen and 
Kinette Club of Kindersley submits the full donation 
during its on-air presentation.

Telemiracle 50 will celebrate five decades of fund-
raising in support of Saskatchewan residents, continu-
ing a tradition that has raised millions of dollars for 
medical equipment and patient care across the prov-
ince.

School organizers hope the Rollathon will help 
make this milestone year a record-breaking one for 
Telemiracle.

Kindersley Composite School launches 
Rollathon fundraiser ahead of Telemiracle 50

BY JOAN JANZEN

ESTON — The Welcome Wagon Pro-
gram in Eston has been faithfully provid-
ing information and complimentary gifts 
to newcomers who move to Eston and 
make it their home. Jaime Smith, Eston’s 
Economic Development Officer, said the 
program is a great opportunity for busi-
nesses and groups to advertise or let new-
comers know what they have to offer.

New arrivals can drop in at the Town 
Office, where they will receive a booklet 
with town information as well as a bag 
full of goodies from local groups and 
businesses. The packages highlight local 
businesses, services, and organizations, 
helping newcomers learn what Eston has 
to offer while supporting the local econ-
omy. The Welcome Wagon Program was 
initially designed to extend a warm wel-
come and help people feel connected as 
soon as they settle into their new home.

“Thank you for your continued sup-
port of our community and for helping 
make Eston and area a welcoming place 
to live,” Jaime said. Anyone wishing to 
contribute a donation, merchandise, gift 
certificate, or coupon—whether large or 
small—can contact the Town Office in 
Eston.

Town of Eston extends a friendly 
welcome to newcomers

New residents of Eston can drop in at the Town Office, where Jaime 
Smith, Eston’s Economic Development Officer, will be happy to pro-
vide them with a booklet containing town information, as well as a bag 
full of goodies from local groups and businesses, compliments of the 
Welcome Wagon Program.
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1. GAMES: What color is Sonic the Hedgehog 
in the video game?

2. GEOGRAPHY: What is the former name of 
the U.S. Virgin Islands?

3. MOVIES: What are the colors of the striped 
sweater Freddy Krueger wears in “A Nightmare 
on Elm Street”?

4. MEDICAL TERMS: What is a more com-
mon name for pneumothorax?

5. HISTORY: By which name is Martha Jane 
Canary more commonly known?

6. TELEVISION: What is Hawkeye Pierce’s 
real first name in the “M*A*S*H” series?

7. ANIMAL KINGDOM: What is a group of 
larks called?

8. AD SLOGANS: Which car company uses 
the ad slogan “Driven by passion”?

9. MYTHOLOGY: What is the head of the 
Egyptian god of death, Anubis? 

10. GENERAL KNOWLEDGE: What is the 
currency of Japan?

© 2026 King Features Synd., Inc.

Posting DateFebruary 2, 2026

Trivia Test Answerst
1. Blue; 2. The Danish West Indies; 3. Red and green; 4. Collapsed lung; 5. Calamity Jane, 

a sharpshooter in Western history; 6. Benjamin; 7. An exaltation; 8. Fiat Automobiles;  
9. A jackal; 10. The yen

LOCALLY OWNED
AND OPERATED

Call us at 306-463-2211
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CLASSIFIED AD RATES
(20 words or less). 
$10.00 plus GST.

Additional words are
20¢ each.

Deadline is Friday noon. 
306-463-2211ClassifiedsClassifieds

ANNOUNCEMENTS

Card of Thanks
To all the staff at Caleb in 

Kindersley - you were so good 
to our Mom. She thought 

so highly of you. Thank you 
to all the nurses, CNAs and 
Care Aides for the care and 
compassion you gave Mom 
during her last days in the 
Kindersley Hospital. Each 
one of you were so caring 

and helpful to us also. Thank 
you to everyone for flowers, 
cards, gifts of food and your 
expressions of sympathy. It is 

all appreciated so much. 
Sincerely, The family of 

Elma Thompson

AGRICULTURE

GELBVIEH
BULL SALE
Red Deer 
Country

Alberta
Feb. 17th

403-588-8620
DLMS.ca

FEED AND SEED

AGPRO - BUYING:
FEED BARLEY &

HEATED CANOLA
For Bids, Call/Text:

306-873-0481 
or visit: 

agproseeds.com
AGPRO MARKET 

REPORT: 
Farmers, call to 

sign up for 
Free Today!

LIVESTOCK FOR SALE 
Nordal Limousin & Angus 
2026 Bull Sale. Feb 26 

Saskatoon Livestock Sales 
Saskatoon SK. Offering 75 2 
Yr. old Limousin, Black & Red 
Angus. Catalogue and videos 
online at dlms.ca. Contact 
Rob Garner 306 946 7946. 
Rob Garner Simpson SK. 

FOR SALE OR RENT

SIBBALD
HOTEL
For Sale or 

Rent
7 Rooms - Parking Lot

Contact
yiming6deer@yahoo.com

or call
306-460-7856
for more information.

HEALTH

MISCELLANEOUS 
Advertisements and 

statements contained herein 
are the sole responsibility of 
the persons or entities that 
post the advertisement, and 
the Saskatchewan Weekly 

Newspaper Association and 
membership do not make any 
warranty as to the accuracy, 
completeness, truthfulness, 

or reliability of such 
advertisements. For greater 
information on advertising 
conditions, please consult 
the Association’s Blanket 

Advertising Conditions on our 
website at www.swna.com. 

PROVINCE-WIDE 
CLASSIFIEDS. 44 local 
community newspapers, 

across 
Saskatchewan! Call 306-

649.1405 or visit www.swna.
com for details. 

Find QUALIFIED, LOCAL 
EMPLOYEES, using the 
strength of community 

newspapers! Visit 
www.swna.com or call 306-
649-1405 to find out how! 

TRAVEL

VACATION IN 
CANADA’S 
WARMEST 

DESTINATION.
EXTRAORDINARY 

VILLA in Osoyoos, BC,  
with breathtaking 

lake views and  just 
3 minutes from 

town.
EXPERIENCE THE 

ULTIMATE 
GETAWAY!  

Or wanting warmer 
weather? 

 Two luxurious 5-star 
resort units in 

Phoenix, Arizona. 
Doug 306-716-2671
osoyooslakevilla.com

WANTED

Sisters Laura Graham (left) and Hailey Rast share 
a smile as they enjoy a leisurely winter walk along 
the Motherwell Reservoir walking trail on a bright, 
beautiful afternoon in Kindersley. PHOTO BY JOAN JANZEN.

An old newspaper article 
reported on these two 
sets of twins in Kinder-
sley. Two sets of twins in 
one family is something 
of a record. Here are the 
four youngest members 
of Carl and Clara Bak-
er’s family: (l-r): Myrtle and Muriel (12 years old), and 
Joyce and Grayce (7 years old). Carl and Clara Baker 
lived two and a half miles southeast of Kindersley and 
as well as the two sets of twins had five older children 
in the family.

HISTORIC SASKATCHEWAN

This photo was labelled “Youth People’s Group 
1940”, Kindersley, and the contributor couldn’t 
identify everyone in the photo. Front to back: Joyce 
Baker, Barbara Keyes, Muriel Baker, Myrtle Bak-
er, Florence Keyes, Etta Baker, Dorothy Gallagher, 
(unknown), Calvin Baker, Robert Baker, (unknown), 
Ross Doner, (unknown), Enid Hahn, Bruce Baker, 
John Douglas. Carl and 

Clara Baker 
(left) and 
Arsula and 
Leonard 
Baker, 
Kindersley, 
Sask., 1940.

Carl Baker drove a school 
taxi much like this one, 
except twice as large. 
According to Carl’s relative, 
Aubrey Hawton, the taxi 
was equipped with a side 
door and back door, just in 
case it tipped over and the 
kids needed to escape. It 
also had a small stove to 
keep it warm.

Relatives of former Kindersley and area residents 
recently posted some old photos on Historic 
Saskatchewan’s Facebook page. 
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As the job market becomes increasingly com­
petitive, it can be challenging to retain your 
employees. Here are four strategies to help 
keep your talent.

1. Focus on communication. Communicate 
openly with your employees. Listen to 
their concerns and be open to new ideas. 
Let them know they’re heard and that you 
take them seriously.

2. Think about development. Employees of­
ten quit because of a lack of advancement 
opportunities. Therefore, provide training 
so your employees can develop their po­
tential, avoid boredom and take on new 
challenges.

3. Offer benefits. Ask your employees what 
your company could improve and add these 
to their benefits and perks. For example, you 
could include group insurance, paid holi­
days, yoga classes, flexible working hours 
and telemedicine.

4. Get out of the office. Create opportuni­
ties for your employees to socialize and 
have fun in a context that doesn’t revolve 
around work. Use the opportunity to ce­
lebrate their successes.

Employee retention also depends 
on effective recruitment. There­
fore, use a specialized agency to 
start your talent search today.

Telecommuting has become increasingly po­
pular in recent years. It allows companies 
to recruit qualified talent across the globe. 
If your company is about to welcome a  
new telecommuting employee, here’s how 
to do it.

• Talk about the company. Describe the 
company’s mission, values and other in­
formation to help the employee develop a 
sense of belonging.

• Present your tools. Familiarize the em­
ployee with the tools, software and online 
platforms the company uses daily.

• Offer mentoring. Ensure the new emplo­
yee knows they have someone they can 

lean on and contact if they need help. This 
will help them feel at ease.

• Introduce the team. Set up a video chat 
to introduce the entire team. You can re­
serve extra time for the employee to get 
to know the colleagues they’ll be working 
with directly.

• Follow up. Make sure the new employee 
receives feedback from their immediate 
colleagues in the first few weeks to help 
them adjust. The recruit should feel free to 
ask questions without fear of judgment.

Are you looking for telecommuting emplo­
yees to join your team? Do business with a 
recruitment service.

4 strategies for retaining  
your employees

How to welcome  
a teleworking employee

It’s rare to get your dream job on the first 
try. Therefore, if you’re offered an entry­le­
vel position, it’s necessary to ask yourself if 
it’s a good idea to accept it. Here are some 
tips to help you decide.

WHEN TO ACCEPT
If the job is related to your area of expertise 
and allows you to use and develop your skills, 
it may be worthwhile. The job may let you 
explore a field you’re interested in and help 
you obtain a better position in the future. The 
offer may also be attractive if there’s room 
for career development within the company.

WHEN TO REFUSE
If you sincerely doubt that you’ll enjoy your 
everyday tasks, the job probably isn’t for you. 
The same applies if most of your skills and 
educational achievements don’t apply to the 
job and won’t contribute to your professio­
nal development. Finally, it may be best to 
refuse the position if the salary is signifi­
cantly lower than your expectations or if the 
company has a high turnover rate.

Are you having trouble finding a job that 
suits you? Consult job hunting resources in 
your area.

Whether you already work in information 
technology (IT) or are just starting your 
studies, here are three qualities essential to 
your success.

1. ANALYTICAL SKILLS
As an IT employee, you’re often required to 
solve problems. Consequently, you must en­
joy challenging yourself and looking for in­
novative solutions. You must also be inhe­
rently curious to stay updated with the latest 
technologies in a constantly evolving field.

2. COMMUNICATION SKILLS
IT specialists must be able to communicate 
with their colleagues and clients. This means 

you must be good at conveying your ideas, 
making yourself understood and finding the 
best moments to do so.

3. ORGANIZATIONAL SKILLS
If you want to thrive in IT, you must have 
exceptional organizational skills. Depending 
on your job, your colleagues may regularly 
interrupt you and require you to switch gears 
constantly. Therefore, you must be well or­
ganized and able to multi­task to keep up with 
your workload.

Do you have these qualities? If so, you have 
everything you need for a long career in this 
promising field.

Entry-level position: take it or leave it?

3 essential qualities for IT professionals

kate@yourwestcentral.com
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FOR SALE BY TENDER
LARGE BLOCK OF TAME AND NATIVE GRASSLAND

~ RM of Lacadena and RM of Monet ~
Highlights:

• 21 deeded quarters + 45 Saskatchewan Government lease quarters
   (buyer must qualify for lease transfers)
• Grass in excellent condition
• Perimeter & cross-fenced
• Corrals, handling system, hydraulic chute, sorting pens
• Two homes, heated shop, calving barn, garages, sheds

Total acres: Approx. 10,560+ acres (Deeded acres: 3,360 - Leased acres: 7,200)

Tender deadline: February 28, 2026 at 1:00 PM

WHEAT COUNTRY    1 West Road, Kindersley, SK S0L 1S1

Arlene Boisjoli • 306-460-7785 • royal3@sasktel.net
Mary Kloster • 306-372-7832 • marykloster@royallepage.ca

FOR SALE BY TENDER

Refer to: www.edgerealtysk.ca for tender details or 
call Brad Edgerton, brad@edgerealty.ca

306-463-7357. Box 1324 Kindersley, SK S0L 1S0

R.M. of Prairiedale #321

Tenders close Wednesday, February 18, 2026 at 3:00 PM

SE 10-32-25 W3rd
161 total acres, 11 cult acres

$16,300 assessment

JOB OPPORTUNITY
R.M. of Lacadena No. 228

Seasonal Mower / Utility Operator
The R.M. of Lacadena No. 228 is accepting applications 
for Seasonal Mower / Utility Operators for the 2026 con-
struction season (April 1 - October 31). Mower operator 
responsibilities may include road maintenance, equip-
ment servicing, and sign and culvert maintenance as 
directed by the foreman. Must be able to lift 50 lbs and 
work outside in all weather conditions. Pension plan and 
benefits are available. Please forward resumes to the un-
dersigned.

R.M. of Lacadena No. 228
Box 610, Kyle, SK S0L 1T0

Fax: 306-375-4705; Email: rm228@sasktel.net
For more information contact the

R.M of Lacadena office at 306-375-4753.

GRADER OPERATOR

The R.M. of Oakdale No. 320 is accepting applications 
for Seasonal Grader Operator for the 2026 season.

Experience is preferred but will provide
training if necessary. Resumes with references and 

drivers’ abstract will be accepted until position is filled. 
The successful candidate must agree to a background 

security check. The RM offers competitive wages
and benefits package.

APPLICATION DEADLINE: FEBRUARY 28, 2026
R.M. of Oakdale No. 320

Box 249
Coleville, SK S0L 0K0

306-463-7717
Fax: 306-965-2466; Email: rm320@sasktel.net

R.M. of Oakdale No. 320

The Town of Leader
is currently seeking applications for the position of

PUBLIC WORKS FOREMAN
Qualifications Required:

• Valid Class 5 driver’s license
• Working knowledge of computers
• Experience with supervision and management of staff
• Water Treatment and Distribution Level 2 certification*
• Waste Water Treatment & Waste Water Collection Level 1 certification*
• Supervisory Certificate*
• WHIMIS, TDG, Confined spaces and Ground Disturbance*

           * Denotes qualifications that may be obtained within the first two years of employment.

This is a full-time, permanent position with full benefits.
The salary scale for this position is in accordance with the Town of Leader/SEIU-West 

Collective Agreement. The successful candidate will be required to enroll in SEIU.

A complete job description can be obtained by visiting www.leader.ca
or by calling the Town Office at 306-628-3868.

Applications for this position will be received until
a suitable candidate is hired and can be sent to:
  cao@leader.ca
  Town of Leader
  P.O. Box 39
  Leader, SK S0N 1H0
We thank all applicants; however, only those selected for an interview will be contacted.

TOWN OF OYEN
ASSISTANT PUBLIC WORKS FOREMAN

Permanent, Full-Time Position
 

The Town of Oyen is seeking a dynamic individual to assist with, and/or provide leadership for, 
the installation, maintenance, repair or upgrade of all Municipal infrastructures. These include 
roadways, signage, sidewalks, water distribution, and wastewater system.
 
Mechanical abilities, heavy equipment operator experience, and experience with water and 
wastewater systems would be an asset. Level 1 water / wastewater operator certification is 
considered a strong asset. The successful applicant must be reliable, a proven team player,
and willing to undertake any necessary training.

A detailed Job Description is available upon request from the Town Office. 

Remuneration will be in accordance with the Town of Oyen salary grid and town policies.
The Town of Oyen offers a comprehensive benefits package that includes participation in the 
Local Authorities Pension Plan.

Interested applicants are invited to submit a cover letter and a detailed resume outlining their 
experience and training to Debbie Ross, Chief Administrative Officer.

Please forward resumes to:
Debbie Ross, Chief Administrative Officer: cao@oyen.ca 

Or in person at the town office -  201 Main Street, Oyen AB T0J 2J0
Phone: 403-664-3511

Applications will continue to be accepted until a successful candidate is found. The Town of 
Oyen wishes to thank all applicants but will only be contacting those selected for an interview.

How about becoming a security guard?
Is protecting people and property important to you? 

Are you able to remain calm and assertive in stressful 
situations? You could put these qualities to good use 
by becoming a security guard.

As a security guard, you may:
•	 Control access to establishments from a guard post
•	 Direct visitors to the correct locations
•	 Patrol assigned areas to prevent crime and fires
•	 Enforce rules and emergency measures

You could work in countless different places, such 
as a condo building, museum, bank, hospital, sports 
complex, retail space or an outdoor event. Explore 
training programs in your area.

Thinking about a career in forestry?  
You’re spoiled for choice!

Do you dream of working outdoors and have a 
passion for nature? A career in forestry might be per-
fect for you. This sector offers a wide range of career 
opportunities for individuals at all levels of education 
and experience.

Here are a few examples
Depending on your profile, several options are 

available to you. Consider these possibilities:
•	 Brush cutters support successful reforestation ef-

forts by trimming and clearing shrubs, brush and 
undergrowth to give young trees the best chance 
at thriving.

•	 Forest engineers develop strategies to conserve, 
protect and sustainably harvest trees. They draw 
on specialized knowledge gained through univer-
sity training.

•	 Tre planters plant and maintain different tree spe-
cies in reforestation areas. They may use either 
manual or mechanized methods.

•	 Forest firefighters combat wildfires. They may also 
train at-risk communities in fire prevention and 
safety measures.

Sustainable forest management depends on the 
dedication of the people who work in the field every 
day. Does this type of work appeal to you? Find out 
about other forestry careers in your area.
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As the job market becomes increasingly com­
petitive, it can be challenging to retain your
employees. Here are four strategies to help
keep your talent.

1. Focus on communication. Communicate
openly with your employees. Listen to
their concerns and be open to new ideas.
Let them know they’re heard and that you
take them seriously.

2. Think about development. Employees of­
ten quit because of a lack of advancement
opportunities. Therefore, provide training 
so your employees can develop their po­
tential, avoid boredom and take on new 
challenges.

3. Offer benefits. Ask your employees what
your company could improve and add these
to their benefits and perks. For example, you
could include group insurance, paid holi­
days, yoga classes, flexible working hours 
and telemedicine.

4. Get out of the office. Create opportuni­
ties for your employees to socialize and 
have fun in a context that doesn’t revolve 
around work. Use the opportunity to ce­
lebrate their successes.

Employee retention also depends 
on effective recruitment. There­
fore, use a specialized agency to 
start your talent search today.

Telecommuting has become increasingly po­
pular in recent years. It allows companies
to recruit qualified talent across the globe.
If your company is about to welcome a
new telecommuting employee, here’s how
to do it.

• Talk about the company. Describe the
company’s mission, values and other in­
formation to help the employee develop a 
sense of belonging.

• Present your tools. Familiarize the em­
ployee with the tools, software and online 
platforms the company uses daily.

• Offer mentoring. Ensure the new emplo­
yee knows they have someone they can

lean on and contact if they need help.This 
will help them feel at ease.

• Introduce the team. Set up a video chat 
to introduce the entire team. You can re­
serve extra time for the employee to get 
to know the colleagues they’ll be working 
with directly.

• Follow up. Make sure the new employee 
receives feedback from their immediate
colleagues in the first few weeks to help 
them adjust.The recruit should feel free to 
ask questions without fear of judgment.

Are you looking for telecommuting emplo­
yees to join your team? Do business with a
recruitment service.

4 strategies for retaining 
your employees

How to welcome 
a teleworking employee

It’s rare to get your dream job on the first 
try. Therefore, if you’re offered an entry­le­
vel position, it’s necessary to ask yourself if 
it’s a good idea to accept it. Here are some 
tips to help you decide.

WHEN TO ACCEPT
If the job is related to your area of expertise 
and allows you to use and develop your skills,
it may be worthwhile. The job may let you
explore a field you’re interested in and help
you obtain a better position in the future.The
offer may also be attractive if there’s room
for career development within the company.

WHEN TO REFUSE
If you sincerely doubt that you’ll enjoy your 
everyday tasks, the job probably isn’t for you.
The same applies if most of your skills and 
educational achievements don’t apply to the
job and won’t contribute to your professio­
nal development. Finally, it may be best to
refuse the position if the salary is signifi­
cantly lower than your expectations or if the
company has a high turnover rate.

Are you having trouble finding a job that
suits you? Consult job hunting resources in
your area.

Whether you already work in information
technology (IT) or are just starting your
studies, here are three qualities essential to 
your success.

1. ANALYTICAL SKILLS
As an IT employee, you’re often required to 
solve problems. Consequently, you must en­
joy challenging yourself and looking for in­
novative solutions. You must also be inhe­
rently curious to stay updated with the latest
technologies in a constantly evolving field.

2. COMMUNICATION SKILLS
IT specialists must be able to communicate 
with their colleagues and clients.This means

you must be good at conveying your ideas,
making yourself understood and finding the 
best moments to do so.

3. ORGANIZATIONAL SKILLS
If you want to thrive in IT, you must have 
exceptional organizational skills. Depending 
on your job, your colleagues may regularly 
interrupt you and require you to switch gears
constantly. Therefore, you must be well or­
ganized and able to multi­task to keep up with
your workload.

Do you have these qualities? If so, you have 
everything you need for a long career in this 
promising field.

Entry-level position: take it or leave it?

3 essential qualities for IT professionals

kate@yourwestcentral.com

BS & TENDERS
www.westcentraljobs.ca To advertise call  306-463-2211
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As the job market becomes increasingly com­
petitive, it can be challenging to retain your
employees. Here are four strategies to help
keep your talent.

1. Focus on communication. Communicate
openly with your employees. Listen to
their concerns and be open to new ideas.
Let them know they’re heard and that you
take them seriously.

2. Think about development. Employees of­
ten quit because of a lack of advancement
opportunities. Therefore, provide training 
so your employees can develop their po­
tential, avoid boredom and take on new 
challenges.

3. Offer benefits. Ask your employees what
your company could improve and add these
to their benefits and perks. For example, you
could include group insurance, paid holi­
days, yoga classes, flexible working hours 
and telemedicine.

4. Get out of the office. Create opportuni­
ties for your employees to socialize and 
have fun in a context that doesn’t revolve 
around work. Use the opportunity to ce­
lebrate their successes.

Employee retention also depends 
on effective recruitment. There­
fore, use a specialized agency to 
start your talent search today.

Telecommuting has become increasingly po­
pular in recent years. It allows companies
to recruit qualified talent across the globe.
If your company is about to welcome a
new telecommuting employee, here’s how
to do it.

• Talk about the company. Describe the
company’s mission, values and other in­
formation to help the employee develop a 
sense of belonging.

• Present your tools. Familiarize the em­
ployee with the tools, software and online 
platforms the company uses daily.

• Offer mentoring. Ensure the new emplo­
yee knows they have someone they can

lean on and contact if they need help.This 
will help them feel at ease.

• Introduce the team. Set up a video chat 
to introduce the entire team. You can re­
serve extra time for the employee to get 
to know the colleagues they’ll be working 
with directly.

• Follow up. Make sure the new employee 
receives feedback from their immediate
colleagues in the first few weeks to help 
them adjust.The recruit should feel free to 
ask questions without fear of judgment.

Are you looking for telecommuting emplo­
yees to join your team? Do business with a
recruitment service.

4 strategies for retaining 
your employees

How to welcome 
a teleworking employee

It’s rare to get your dream job on the first 
try. Therefore, if you’re offered an entry­le­
vel position, it’s necessary to ask yourself if 
it’s a good idea to accept it. Here are some 
tips to help you decide.

WHEN TO ACCEPT
If the job is related to your area of expertise 
and allows you to use and develop your skills,
it may be worthwhile. The job may let you
explore a field you’re interested in and help
you obtain a better position in the future.The
offer may also be attractive if there’s room
for career development within the company.

WHEN TO REFUSE
If you sincerely doubt that you’ll enjoy your 
everyday tasks, the job probably isn’t for you.
The same applies if most of your skills and 
educational achievements don’t apply to the
job and won’t contribute to your professio­
nal development. Finally, it may be best to
refuse the position if the salary is signifi­
cantly lower than your expectations or if the
company has a high turnover rate.

Are you having trouble finding a job that
suits you? Consult job hunting resources in
your area.

Whether you already work in information
technology (IT) or are just starting your
studies, here are three qualities essential to 
your success.

1. ANALYTICAL SKILLS
As an IT employee, you’re often required to 
solve problems. Consequently, you must en­
joy challenging yourself and looking for in­
novative solutions. You must also be inhe­
rently curious to stay updated with the latest
technologies in a constantly evolving field.

2. COMMUNICATION SKILLS
IT specialists must be able to communicate 
with their colleagues and clients.This means

you must be good at conveying your ideas,
making yourself understood and finding the 
best moments to do so.

3. ORGANIZATIONAL SKILLS
If you want to thrive in IT, you must have 
exceptional organizational skills. Depending 
on your job, your colleagues may regularly 
interrupt you and require you to switch gears
constantly. Therefore, you must be well or­
ganized and able to multi­task to keep up with
your workload.

Do you have these qualities? If so, you have 
everything you need for a long career in this 
promising field.

Entry-level position: take it or leave it?

3 essential qualities for IT professionals

kate@yourwestcentral.com

BS & TENDERS
www.kindersleyjobs.com To advertise call 306-463-2211

Accepting applications for:

The Luseland Municipal Building Committee is accepting applications for the 
contract position of Custodian. The successful applicant will be responsible for 
the cleaning of the Town of Luseland and RM of Progress No. 351 office building 
located at 503 Grand Ave, Luseland, Saskatchewan. 

QUALIFICATIONS
• Respectful of the confidential nature of the position
• Ability to work independently
• Work congenially with office staff and Committee members

RESPONSIBILITIES
• Hold a business license with the Town of Luseland
• Complete all custodial responsibilities on either Saturday or Sunday
 of each week

- Vacuuming, sweeping, and mopping of floors
- Cleaning all surfaces in the offices, boardrooms,
 and bathrooms
- Emptying garbage and recycling 
- Wash windows in the spring and fall 

• Communicate with the Committee if you become unavailable
• Accept additional duties as reasonably requested by office staff and
 Committee members

This is a contract position, and salary will be negotiated. A complete and
detailed job description is available upon request.

Applicants should submit a detailed resume, including expected salary,
by February 17, 2026, to:

Luseland Municipal Building Committee
PO Box 460
Luseland, SK. S0L 2A0
Phone: 306-372-4322    Email: rm351@sasktel.net

CUSTODIAN
CAREER OPPORTUNITIES
Owens & Sweitzer (1972) Ltd.

in Eston, Saskatchewan
is looking to fill the following positions:

SALES PERSON
Primary focus to cover on road sales and territory

management of areas including and surrounding but not 
limited to: Rosetown, Milden, Elrose, Kyle, Dodsland.

PARTS COUNTER PERSON
Retail parts sales, ordering and customer service

within the dealership.

SERVICE TECHNICIAN
Minimum 3rd year apprentice to service

all of our brands.
Owens & Sweitzer offers the benefits of working for a 

locally owned, in house management group
that is community and family oriented.

Wages and salaries that meet or exceed industry
averages, comprehensive benefits plan.

If you think you have something to offer our 
team, are energetic, and ready to help us grow 

our business, apply to:
Cordell Goheen at 124 Railway Ave in Eston, SK

cordell@owensandsweitzer.com

JOB OPPORTUNITY
R.M. of Lacadena No. 228

Grader/Heavy Equipment Operator
The R.M. of Lacadena No. 228 is accepting applications 
for Seasonal Equipment Operators for the 2026 construc-
tion season (April 1 - October 31). Equipment operator 
responsibilities may include road maintenance, equip-
ment operation and servicing, and sign and culvert main-
tenance as directed by the foreman. Must be able to lift 
50 lbs and work outside in all weather conditions. Pension 
plan and benefits are available. Please forward resumes 
to the undersigned.

R.M. of Lacadena No. 228
Box 610, Kyle, SK S0L 1T0

Fax: 306-375-4705; Email: rm228@sasktel.net
For more information contact the

R.M of Lacadena office at 306-375-4753.

JOB OPPORTUNITY
R.M. of Lacadena No. 228
GENERAL LABOURER

The R.M. of Lacadena No. 228 is accepting applications 
for a General Labourer for the 2026 construction season 

(April 1 - October 31).
Must be able to lift 50 lbs and work outside in all weather 

conditions. Class 5 drivers license required.
Please forward resumes to the undersigned.

R.M. of Lacadena No. 228
Box 610

Kyle, SK S0L 1T0
Fax: 306-375-4705 Email: rm228@sasktel.net 

For more information contact the
R.M of Lacadena off ce at 306-375-4753.

PLEASE APPLY BY FEBRUARY 15, 2026

Online. Anytime.
issuu.com/yourwestcentral

WE'REHIRING
Local Journalism Initiative (LJI) Reporter

14-month, full-time contract
 Based in Kindersley, Saskatchewan

(travel throughout west-central SK + east-central AB)

Your Southwest Media Group is hiring a journalist to help strengthen local
civic reporting across a large rural region.

Our newspapers serve communities including
Kindersley, Kerrobert, Rosetown, Luseland, Eatonia, Eston, Oyen and more.

This reporter will cover things like:
• Municipal councils & local governance • School boards & education

• Rural healthcare & regional services • Agriculture & rural issues
• Community events + human-interest stories

We’re looking for someone who’s:
• A strong writer and interviewer • Independent and organized

• Comfortable with rural travel (driver’s licence and reliable vehicle required)
• Excited to build trust across many small communities

To apply, email kate@yourwestcentral.com with:
• Resume • 2–3 writing samples / links • Short cover letter

Application Deadline:
Until filled. Early applications encouraged.

Should you hire someone full-time 
or part-time? Key points to consider

If you run a business, 
the time may come when 
you need to hire addi-
tional help. But should 
you hire someone on a 
full-time or part-time 
basis? Here’s what you 
need to consider.

Understand your obligations
An employee’s status 

and weekly hours deter-
mine your responsibili-
ties. Full-time employees 
typically work 30 to 40 
hours per week and are 
entitled to paid leave 
and vacation days. Their 
part-time colleagues, 
who usually work fewer 
than 30 hours per week, 
are typically not entitled 
to the same amount of 
paid time off. You may 
also be obligated to pay 
for other benefits for your 
full-time employees. All 
told, a full-time employee 
represents a larger invest-
ment for your business. 

In short, it may 
cost you less to hire a 
part-timer, but your de-
cision shouldn’t be based 
solely on finances.

Weigh the differences
Part-time employees 

offer more financial flexi-
bility, allowing you to ad-
just their work schedules 
based on demand. This 
will help you manage 
cash flow during slower 
periods. However, a full-
time employee offers ad
vantages in other ways. 

If your operations re-
quire constant attention 
to customers, logistics or 
marketing, a dedicated 
full-time employee can 
provide more value in 
the long run. Since they’ll 
be spending more time 
at your company, they’ll 
be better able to help 
you achieve your busi-
ness goals. Depending 
on your business model, 
this can be a considerable 

asset. You’ll then need to 
think about the skills you 
want them to bring to 
your team.

In conclusion, mak-
ing the decision to hire a 
full-time or part-time em-

ployee should align with 
your budget, business 
needs and vision for your 
company’s future. Still 
unsure? Consult a human 
resources expert in your 
area.
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R.M. of HAPPYLAND No. 231 - FOR SALE BY TENDER
The Rural Municipality of Happyland No. 231 offers for sale the following 
property.

Property Description:
Roll 3316: Prelate 116 Cardinal St (Lots 15-18 Block 1 Plan O1720)
Roll 3336: Prelate 211 Railway Ave (Lots 5-8 Block 3 Plan O1720)
Roll 3459: Prelate 99 Railway Ave (Block C Plan 101856281)

A tender must be submitted in a sealed envelope marked “Property Tender”
addressed to the Rural Municipality of Happyland No. 231.

Address:  Box 339, Leader, SK S0N 1H0
Physical Address: 106 - 3rd Street West, Leader, SK

Tenders must be postmarked by 4:00 PM on March 4, 2026.

A certified cheque to the municipality for 5% of the amount of the tender 
must accompany the tender.

Highest, or any tender, not necessarily accepted.

Successful bidder will have 30 days to provide the balance of cash to
complete the purchase.

Dated this 29 day of January, 2026.

Kim Lacelle, Administrator
Rural Municipality of Happyland No. 231

1.

2.

3.

4.

5.
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BY JOAN JANZEN

February is known as Heart Month, 
the perfect opportunity for smokers to 
join the Saskatchewan Quit Smoking 
Challenge hosted by Lung Sask. The 
challenge runs until the end of February 
and offers tools to help quit or cut back 
on smoking. You could join more than 
five hundred quitters who have already 
signed up.

As an added incentive participants 
are offered weekly prizes, as well as 
expert resources, a free nicotine replace-
ment therapy trial pack and encourage-
ment from a supportive community. 
And it’s free!

“Prizes are available by entering our 
weekly challenges, and participants will 
be eligible for grand prizes by complet-
ing our follow-up survey after the com-
pletion of the challenge,” Bethany Verna 

explained. Bethany is Health Promotion 
Manager at Lung Saskatchewan. “This 
challenge is currently running and will 
wrap up on February 28, 2026.”

There are more than 800 members in 
the Saskatchewan Quits Facebook Sup-
port Group, with participants coming 
from 138 communities across Saskatch-
ewan. Hosted by Lung Saskatchewan, 
the group    helps everyone navigate 
their journey in a supported way know-
ing they are not alone. Last year’s chal-
lenge results reported 79 percent of the 
challenge participants met their goal to 
either quit or cut back their smoking. 
Some of those individuals share their 
success stories in order to inspire others. 
You can sign up for free at SaskQuits.ca

So why not give it a try? Who knows 
… you may be one of those quitters who 
will be able to share your story and in-
spire others.

Join the Saskatchewan 
Quit Smoking Challenge

  OBITUARIES

Rowland John Riglin
November 8, 1956 - September 2, 2025

It is with deep sad-
ness we announce that 
on 02 September 2025, 
Rowland ended his 10 
year struggle with Multi-
ple System Atrophy.   He 
passed away peaceful-
ly at Hastings Manor in 
Belleville Ontario on his 
own terms, surrounded 
by his loved ones.

Rowland was predeceased by his 
parents, Frank and Nina (nee Par-
sons) Riglin.   He is survived by his 
wife, Catherine Ambrose, his sib-
lings, Kerry (Heather) Riglin, Bird-
ie (David) Davidchuk, and Glenda 
(Lori) Riglin, his children Hagan (Na-
talie) Riglin and Noemie (Andrew) 
Gosselin, his step-children Kevin 
(Mackenzie) Gamble and Lauren 
(Jordan) Galpin, and his grandchil-
dren Christian, Hazel, Audric, Pax-
ton, Esme and Atticus, all whom he 
loved dearly. He is also survived by 
nephews Cory, Chad, Jayson and Lee.

Born and raised in Eston Sask, 
Rowland’s early adult life saw him 
travel, work in Quebec and then 
Saskatchewan where he trained and 
became a Hydro Lineman. He se-
cured a position with Hydro Ottawa 
where he settled to raise his family. 
In 2015 his disease forced him into 
early retirement.   Rowland loved 
his job and was loved and well-re-
spected by his co-workers. He often 
commented that the most rewarding 
time in his career was during the 
great ice storm of 1998. Although the 
hours were long and the conditions 
difficult, when he could knock on a 
door and tell someone that power 
had been restored to their home, the 
look of relief and gratitude on their 
faces warmed his heart and gave him 
great satisfaction.

Rowland was an avid outdoors-

man who enjoyed ca-
noeing and camping. 
His involvement in the 
Scouting program in 
Ottawa gifted him the 
opportunity to pass 
on valuable skills and 
lessons to the youth 
in the program, many 
of whom remained in 
contact with him.   In 

addition to these interests, he was 
involved in the community in many 
quiet and unassuming ways, quick to 
help neighbours and strangers alike 
if and when there was a need. He was 
an enthusiastic Harley rider which 
led him to join a local Harley riding 
group where he became involved and 
was one of the pivotal organizers of 
the Ride for Dad in the Ottawa area.  
He remained active with the Ride for 
Dad until his disease caused him to 
step down from his commitments.

Rowland was a man of character 
and of his word, a man who loved 
fiercely. He lived his life marching to 
the beat of his own drum, leaving this 
world the same way. During the past 
decade, he endured his disease with 
grace and dignity, always putting the 
needs of his loved ones and his care-
givers before himself. 

Rowland did not just try life or 
survive it, he lived it standing inside 
the fire, and he did so with grace that 
only those who have walked a simi-
lar path could hope to understand.

He was a giant of a man whose 
passing has been felt in equal pro-
portion.  The grief that is felt by those 
who knew and loved him is quelled 
in a small way by knowing his strug-
gle is over.  The void left by his pass-
ing will forever be felt. 

We will miss you Rowland  and 
trust that  you rest in peace…..you 
have earned it!

“Perhaps they are not stars, 
but rather openings in heaven 
where the love of our lost ones 

pours through and 
shines down upon us to 

let us know they are happy.”

Inuit proverb
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John Unser
Canada Purple Shield

Norman Fiss
Funeral Director

Through care and planning,
Binkley’s Funeral Service and FamilySide

can help transform a painful task
into an affirming act of affection. For the way you want to be remembered

Binkley’s Funeral service
inDePenDenTly OWneD

servinG FaMilies in leaDer anD area
9 Leader Cr. • Ph: 306-628-3644 • Toll Free 1-800-670-0877

Traditional, Memorial & Cremation Services
Monuments & Installation Services

KINDERSLEY COMMUNITY
FUNERAL HOME

& CREMATORIUM

E-mail: kcfh@sasktel.net  Fax: 306-463-2650
www.kindersleyfuneralhome.com

Kindersley
801 - 9th Street West
306-463-2659

Serving Families Since 1933
Community Owned, Full-Service Funeral Home

• Pre-planning • Monuments • Grief Support
• Only crematorium in the west-central area

Kerrobert
Branch

440 Pacifi c Avenue
306-834-2411

Eston
Branch

615 Main Street S.
306-962-4442

Kim Walker 
 Licensed Funeral Director 

Serving Oyen and area, Acadia Valley, the Special Areas, all 
communities within, and West-Central Saskatchewan. 

It is never too early to discuss your final wishes and make plans for the future.  
Let us help you– contact Kim or Pam to begin the conversation today. 

Professional service with compassion, pride and dignity.
www.ofsmacleans.com | 114-1 Ave East, Oyen, AB | 403-664-3767

Pam Stark 
Licensed Funeral Director 

A final goodbye, 

without end
a love
Local obituaries can
be found on our
website at

www.yourwestcentral.com/obituarieswww.yourwestcentral.com/obituaries

Elma Thompson
1930 - 2026

Elma The family 
of  Elma Thompson  is 
deeply saddened to an-
nounce her peaceful 
passing on Tuesday, Jan-
uary 27, 2026, at the age 
of 95.

Elma will be loving-
ly remembered by her 
children, Murray (Pat) 
Thompson and Elaine 
(Rod) Hopkins; her son-
in-law, Gilbert (Yvonne) Hopkins; her cherished 

grandchildren, Scott, Nancy, Charity, Aaron, Cathy, 
and Ryan; and her adored great-grandchildren, 
Colton, Marley, Maddison, and Connor. She is also 
fondly remembered by her sister, Ruby (Don) Mar-
tin.

Elma’s kindness, strength, and love for her fam-
ily will forever remain in the hearts of those who 
knew her.

In keeping with Elma’s wishes, a private family 
gathering will be held at a later date.

For those who wish, donations in Elma’s mem-
ory may be made to Heritage Manor Reserve, Box 
195, Kindersley, SK S0L 1S0.

Rod Perkins
October 15, 1946 - December 18, 2025

The family of Rod 
Perkins are saddened to 
announce his passing 
on Thursday, December 
18th, 2025, at the age of 79 
years in Kindersley, Sas-
katchewan. Rod passed 
away peacefully at the 
Kindersley Hospital after 
a courageous battle with 
cancer.

Rod was born in Lloydminster, SK on October. 
15, 1946 to parents, Freeman and Evelyn Perkins. 
He grew up in Lloydminster, SK with his sister, 
Valerie. Rod attended school in Lloydminster and 
continued on to the University of Saskatchewan to 
take Commerce. He then completed his CPA desig-
nation while in Saskatoon working for an account-
ing firm. Rod was transferred to Edmonton for a 
brief period of time, but he didn’t care for the city 
life, settling in Kindersley in 1973 as a partner in the 
Close, Perkins accounting firm.

Rod is survived by his loving wife Pat; his chil-
dren Jason and his daughter Cassie; Rocky (Bona) 
and their children Jaden, Tyce and Dax; Whitney; 
Nicole (Ash) and their children Maddison, Andi, 
Paige, and Alex; Pamela (Nathan) and their chil-
dren Sierra, Taylor, Michael, James; Bailey (Grand-
daughter) (Regan) and their children Kash and 
Weston; his sister Valerie Anderson (Bob).

Rod poured his heart into his community over 
the years, taking great pride by volunteering 
with the Kinsmen organization in his early years, 

coaching speed swimming, fundraising and build-
ing of the West Central Events Centre, and his in-
volvement with Kindersley Klippers organization, 
whether it was on the board as a member or serving 
as president of the team. He was a very open-mind-
ed person in helping the Town of Kindersley and 
showing others what this great town has to offer.

After fully retiring from accounting, his dedica-
tion to the community continued. In 2016, Rod put 
his name forward for mayor and served eight years 
as Mayor of Kindersley. Together with council, he 
helped accomplish major projects including the 
new aquatic centre, fire hall, healthcare centre, col-
laboration with the federal government for a new 
RCMP barracks, and service on the SUMA board 
and its committees. These were achievements he 
was quietly proud of.

It was an extremely sad day for all of us when he 
had to inform the Town of Kindersley that he had 
to step down early due to his cancer diagnosis. As 
we bid our farewell to Dad, let us remember him 
for his zest for life, his unwavering determination, 
and his love for his family and friends.

A funeral service was held on Friday, January 
2nd, 2026 at 1:00 PM at St. Paul’s United Church, 
502 Main St., Kindersley, Saskatchewan with The 
Rev. Piotr Strzelecki officiating

The service was live streamed from the St. Paul’s 
United Church Facebook page at https://www.
facebook.com/StPaulsKindersley

Donations in memory of Rod can be made to the 
Kindersley and District Health and Wellness Foun-
dation Palliative Care.

BY KATE WINQUIST

The Canadian National Institute for the Blind 
(CNIB) is bringing its Mobile Hub to Kindersley this 
spring, offering a day of free, in-person program-
ming for people who are blind, partially sighted or 
Deafblind, as well as their families, friends and care-
givers.

The CNIB Mobile Hub will be set up at the Norman 
Ritchie Community Centre on Friday, March 13, from 
10 a.m. to 3 p.m. The initiative is part of CNIB’s effort 
to deliver accessible services and supports directly to 
communities across the region.

The Mobile Hub will offer a wide range of programs, 
including accessible technology support, advocacy re-

sources, child and youth programming, recreational 
activities and peer support groups. Participants will 
have the opportunity to connect with CNIB staff and 
learn more about available services in a welcoming, 
community-based setting.

The event will also feature demonstrations of CNIB 
SmartLife products. Attendees will have hands-on ac-
cess to the latest advancements in accessible technol-
ogy and will be able to place orders on site with no 
shipping fees.

All programs offered through the CNIB Mobile 
Hub are free of charge.

Those interested in attending or registering are en-
couraged to contact Malik Omar at 306-262-4687 or by 
email at malik.omar@cnib.ca.

CNIB Mobile Hub to bring 
accessible programs to Kindersley
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306-463-6707 • 807 - 9th St. W., KINDERSLEY, SK

PLUMBING - HEATING - ELECTRIC - REFRIGERATIONPLUMBING - HEATING - ELECTRIC - REFRIGERATION
The Best Products

and Service
• Qualified Technicians
• Competitive Warranty
• 24 HR Emergency Service

ALSASK
SATURDAY, MARCH 14
• Cornhole Tournament at the Alsask Rec Centre 6 PM start. 
Call Wonona 306-460-4489 to register or for more info.

COLEVILLE
SATURDAY, FEBRUARY 21
• Coleville Licensed Daycare Committee presents Wild West 
Night in Dodge at the Coleville Hall featuring Cole Patton and 
the Blackjacks. Supper, Silent Auction, Band. For tickets and 
more info call the Village Office 306-965-2281.

EATONIA
- Every Thursday from 11:30 AM -1:30 PM come to the Eatonia 
Library for puzzles, visiting and grab your books for the week!
- Check out our TOPS Chapter … it’s free to try! Every Wednes-
day. Weigh in: 5:45 PM. Meeting: 6:00 PM at Corcoran Place. 
Contact Cora Knuttila 306-460-9047.
- The Lions Club meets on the last Tuesday of each month.
- The Rec Board meets the second Monday of each month 
7:00 PM at the Town Office.
- Town Council meet the second Tuesday of each month 7:00 
PM at the Town Office.

ESTON
THURSDAY, FEBRUARY 12
• Pokémon Party at the Eston Library 3:30 - 5:00 PM.
WEDNESDAY, FEBRUARY 18
• Crafty Creations (ages 10 and up) 6:00 - 8:00 PM at the Eston 
Library. Yarn Weaving: Coasters and Block Printing with Foam. 
Contact the Library to register 306-962-3513 or eston.library@
wheatland.sk.ca
APRIL 16-19
• Quilt Retreat at the Eston United Church. Call Bonnie 306-
962-7440 or Kelly 306-481-6820 for more info.

- Wheatland Centre Potluck Supper fourth Friday of each 
month 6:00 PM. $5.00. Bring your own utensils. Coffee & tea 
provided.
- Wheatland Centre Bingo - 1st & 3rd Thursday of the month 
7:00 PM. Regular Bingo plus Bonanza, 50/50 Draw. Must be 
14 years of age. Call 306-962-7117 (ask for Linda) for more 
info.
- Coffee Time “Grounds for Discussion” every Wednesday at 
the Library 2:00 - 3:00 PM.
- Every Monday - Adult Exercise Program 10:00-11:00 AM at 
the AGT Community Centre
- Make sure to check the AGT Community Centre recreation 
calendar on eston.ca for ice schedule.
- Drop in Bowling Sundays 1:00-4:00 PM. $5 bowling. No need 
to book, just drop in.

HOOSIER
FRIDAY & SATURDAY, FEBRUARY 13 & 14
• Hoosier Rec Board presents 23rd Annual Outdoor Curling 
“Hoosier Tournament of Hearts” Open, Mens, Ladies or Mixed. 
All skill levels welcome. Call / text Christy 306-460-9190 or 
Kregan 306-460-6896.
FRIDAY, MARCH 6
• Gord Bamford 25th Anniversary Celebration Tour at the Hoo-
sier Hall with opening act Dallas Alexander. All ages show. Call 
Christy 306-460-9190 for more info.

- Sunday Service Hoosier Community Church 10:30 am at the 
Community Hall. Contact Joel Hamm 306-460-7056.

KERROBERT
FRIDAY, FEBRUARY 13
• Kerrobert Kinettes are hosting a Valentines Banger Bingo - 
Ladies Night Out at the PCC. Doors open at 8 PM. E-transfer: 
kerrobertkinettes1@gmail.com or contact a Kinette member.

- MS Support Group at Kerrobert Health Centre Meeting 
Room every 3rd Saturday 2:00-4:00 PM. Contact Gail Wiebe 
for more information 306-834-7068.
- Walk This Way Group Tuesdays & Thursdays 9:30-11:30 AM
- Walk This Way with Lao Thursdays at the PCC from 10:30 
- 11:30 AM. Everyone is welcome and it’s FREE.
- Shuffle Club Mondays at the PCC 1:30-3:00 PM
- Winter Wear Drive ongoing until March. Drop off at the Se-
niors Hall Monday, Wednesday and Friday from 9:30-11:00 
AM. Contact Yvonne at 306-834-8292 if you need an item.
- Make sure to check the Kerrobert Memorial Arena sched-
ule for upcoming games.

KINDERSLEY
SATURDAY, FEBRUARY 28
• Kindersley Screen Arts presents “Rental Family” 4:00 PM at 
Sunset Theatre. $10 cash at the door. Wine and beer available 
for purchase. Sponsored by Speedy Auto Glass.
SATURDAY, MARCH 7
• Kindersley Wildlife Federation Awards Banquet at the Elks 
Hall. Door Prizes, Raffle Prizes, Silent Auction. For tickets / info 
call Ray 306-831-9920 or Lori 306-460-7638. 
FRIDAY, MARCH 13
• CNIB Mobile Hub will be at the Norman Ritchie Community 
Centre from 10:00 AM - 3:00 PM. Free programs open to indi-
viduals who are blind, partially sighted or deafblind, as well as 
their families friends and caregivers.
SATURDAY, MARCH 14
• Kindersley & District Arts Council presents Rum Ragged at 
the Norman Ritchie Community Centre 7:30 PM. Tickets avail-
able at Devon Coles Garden Gallery, Emerald Lounge or at 
the door.

- Parkinson’s Support Group Meetings are held the second 
Wednesday of the month 1:30 PM at 401 - 4th Ave West (New 

Life Church). Everyone welcome! For more info call Nancy at 
306-463-4514.
- Monday Night Jam Sessions at the Norman Ritchie Commu-
nity Centre. Doors open at 6:30 to set-up, then the fun begins 
at 7-11 PM. Call Keith 306-460-8633.
- Interested in a support group for weight management? TOPS 
meetings; every Monday at 6:00 PM in the Kindersley Senior 
Centre OR contact Jill at 306-463-4210.
- Pickleball meets Sunday & Wednesday evenings 7:00 PM 
at Elizabeth School for the indoor season. Cost is $50 for 
the season or $5 drop in. Our club is a part of Pathway To 
Wellness. More info call Teresa Knight 306-460-7304.
- Fit Fighter Group Class. Helping individuals with Parkin-
son Disease, Fibromyalgia, MS, Arthritis and mobility issues. 
Monday, Wednesday, Friday 1:00 PM at Anytime Fitness. 
Call Karen 463-3607 for more info.
- 365 Kindersley Air Cadets meet Thursday evenings at the 
Kindersley Museum. No charge to be a member, youth ages 
12-18, must be a Canadian resident. Contact Ian Kehrer 
via text at 306-460-0057 or Sheila Kehrer via text 306-604-
9044. Come Fly With Us!
• Every Tuesday: Community Badminton 6:30 - 9:00 PM at 
Westberry School. Everybody welcome.

LEADER
- Make sure to check out the G3 Iceplex Arena Schedule online 
at leader.ca
- Community Walking Club Monday - Thursday 7:00-8:00 PM 
at Leader Composite School (Use student parking lot door). 
You must pre-register at the Town Office.
- Community Badminton SUNDAY evenings 6:00-8:00 PM. $2/
Sunday at the LCS Gymnasium (use student parking lot door). 
Under 12 must be accompanied by an adult. Racquets and 
shuttles available.

LUSELAND
FRIDAY, MARCH 13
• Luseland Arts Council presents Rum Ragged at the Luseland 
Community Hall. Doors open at 6:45. Show begins at 7:30 PM. 
Tickets available at the Luseland Credit Union or at the door.

- The Luseland Homecoming Hall will be available for indoor 
walking on TUESDAY & THURSDAY mornings. Please pick up 
the key at the Town Office to unlock the door. Silver collection 
at the door.
- The Luseland Library Art Gallery has a new exhibit on display: 
A Collection of Sketches featuring Local Artists.
Recurring events at The Luseland Pioneers Club Mem-
bers
- Monday-Saturday 8:30 AM - Noon, Coffee, Pool, Visiting, 
Cards
- Cards are played several days of the week
- Third Friday of the month Birthday Lunch at noon
- Exercises 9:00-9:30 Am Monday, Wednesday, Friday

1001 - 9th Ave West, Kindersley

306-463-3977306-463-3977

• Vehicle Wraps
• Embroidery
• Sandwich Boards
• Logo Design
• Custom Printed
   Business Books,
   Highway Signs
   and Decals

The

KindersleyKindersley
TRAILERS & MORETRAILERS & MORE

www.kindersleytrailers.cawww.kindersleytrailers.ca
Phone: 306-463-6511  Text: 306-460-9311Phone: 306-463-6511  Text: 306-460-9311

PARTS / SERVICE / SALES / RENTALS

You’re Always A Leader Pulling A Trailer

Business & Professional Directory

HUB International
Insurance Brokers and Consultants

205 Main Street | PO Box 1570
Kindersley, SK S0L 1S0

o: 306-463-6444
f: 306-463-6003

HZN.kindersleyshared@hubinternational.com
Hours of Operation:
Monday-Friday 8:30 am to 6 pm; Saturday 9-4

SK License #078083

Advertise for as low as $20 / week! Call Harland Lesyk at 306-460-7416.

CHARTERED PROFESSIONAL ACCOUNTANTS
117 - 1st Ave. W., Kindersley

Kindersley 306-463-6591   Kerrobert 306-834-1443   Eston 306-962-4434

WHAT WE DO:
CHBB provides accounting, tax, audit and 
business advisory services to owner-man-
aged businesses.
HOW WE DO IT:
Combined with service and value, we use 
accounting information to help our clients 
grow and reach their goals.

WWW.KINDERSLEYMAINLINE.NET

BOX 1989 - 504 12TH AVE. E.
KINDERSLEY, SK. S0L 1S0

TOLL FREE: 1.800.661.8228

... because your dreams
and aspirations matter!

intuitive interiors
       by Cheryl Mullock

137 2nd Avenue SE         By appointment only
Eston, SK. S0L 1A0  (306) 962-4789
camullock@sasktel.net  (306) 962-7565

BenMoore

MILLER AUTO TECH LTD.

306-628-3861
314 - 1st Ave. W. - Leader, SK
millerautotech@sasktel.net

• SGI Accredited
• Safety Inspections
• Automotive Repairs
   for most cars & light trucks

FEIFFER’S TIRE STORE LTD.FEIFFER’S TIRE STORE LTD.

433 Hwy. 21 North, Leader, SK433 Hwy. 21 North, Leader, SK

306-628-3231 • 1-877-333-6818306-628-3231 • 1-877-333-6818
Owner: Thane Feiffer • feiffertire@sasktel.netOwner: Thane Feiffer • feiffertire@sasktel.net

All brands of tires
for everything on wheels!

Mechanical services
and wheel alignments

MEGAN LACELLE
Every Monday in Leader 8:30 AM - 4:30 PM

in the IG Wealth Management building

Call 306-773-2891 
to set up your appointment for buying or selling real estate, family law needs or any 

other general law practice question!

Loaves and Fishes offers hearty soup 
and bread at no charge.

TEXT 306-460-9304 or
CALL 306-463-6146 or email: info@kcfhope.com

DO YOU OR ANYONE YOU KNOW NEED FOOD?

(Soup is packaged and frozen, just thaw & heat)

Loaves and Fishes 
offers hearty soup 

and bread at
no charge.

TEXT 306-460-9304 or
CALL 306-463-6146 or email: info@kcfhope.com

DO YOU OR ANYONE YOU KNOW NEED FOOD?

(Soup is packaged and 
frozen, just thaw & heat)

306-463-3361
Just 2 kms north of

Kindersley McDonalds
“The Kennel That Cares”

Quality 
Boarding & 
Grooming

for your
Dog or Cat!

306-463-3361
Just 2 kms north of Kindersley McDonalds

“The Kennel That Cares”

Quality 
Boarding & 
Grooming

for your Dog or Cat!
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• Tax Services
• Tax Planning & Preparation
• Estate & Trust Tax Preparation
• Payroll Services
• Financial Statements
• Accounting Services

• Consulting Services
• Estate Planning
• Financial Planning
• Retirement Planning
• Purchase and Sale of a Business
• and much more, please inquire

Mactavish & Company
403-528-4995

523c North Railway St SE, Medicine Hat, AB  

tmactavish@mactavishco.ca • www.mactavishco.ca

Terry Lynne Mactavish

, 
AGENCIES INC. 

CChhaarrmmaaiinn SSnneellll,, Insurance Advisor 
sscchhiinnddeell__aaggeenncciieess@@oouuttllooookk..ccoomm 

440033--666644--33880044 Cell 440033--666644--11440044
114 Main Street, Oyen

Home - Auto - Commercial - Farm - Hail
Investments - RRSP's - RESP's - TFSA's - Life

BORDER KENNELS
PO Box 114, Acadia Valley, AB  T0J 0A0

• LOTS OF LOVE • FULL GROOMING SERVICES
• PET TAXI • FENCED PLAY & RUN AREA

• LARGE HEATED KENNELS

CELL: 403-664-9451
CELL: 403-414-9451

EMAIL: moozer@netago.ca

Marilyn Mactavish

No Contracts
Quality
Personal Service

Wireless Internet
Fiber Optics
Flexability

Terry Duchcherer, President
1.800.542.7028 • sales@netago.ca • Hanna, AB

Internet Solutions for
• Residential
• Business
• Enterprise

* AUTO SALES * REPAIRS * PAINTING * TOWING
            * GLASS REPLACEMENT

                * ACCESSORIES * SGI ACCREDITED                * ACCESSORIES * SGI ACCREDITED

Debbie or Zacc Bast

Ph: (306) 753-3430
Cell: (306) 753-7541

Macklin, SK
Dan Wenzel MAJOR, SK

Celebrating 70 Years
in Business!

306-834-5508Cell 306-834-8014

• Diagnostics for Light & Heavy Duty Vehicles
• Heavy Duty Truck / Trailer

Inspection & Repairs
• Stock Trailer Wheel Alignments

• Heavy Wreckers / Towing
• Vehicle Recovery Trailer

24 HOUR
TOWING

306-463-2005
www.kindersleybearing.ca

KINDERSLEY, SK

CHECK OUT THE ATMOS BURNER
The ‘Atmos-Tool® is a precision air/acetylene heating tip, which is made from the 
finest materials and is designed to the highest standards, so as to give years of 
trouble free service.
Fits most tips in use worldwide and comes with “easy to follow” instructions
Clever design ensures it will produce high temperatures and burn with a clean 
heat, totally without compressed oxygen
It can be set up and ready for use in just a few moments

LOOK AT ALL THE 
ADVANTAGES!
• No soot
• Economical
• Easy to use
• Cool running
• Saves acetylene
• No moving parts
• Light weight/portable
• Eliminates use of
  compressed oxygen
• Trouble free service
• Heats around thin
  tubing with risk of
  blow holes

NEW

Economical
Convenient
Heat Control




