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“We do it just a little bit better”
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MOBILE WELDING

Grade 8 Bolts & Nuts
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Clevises - Draw Pins - Hooks

Aluminum Welding, Mobile & Shop Welding

507 Pacifi c Ave., Luseland
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BY KATE WINQUIST

The Melfort Mustangs are proud 
to recognize Kerrobert’s Austin Shep-
herd as the team’s RBC Community 
Ambassador for the 2025 season.

The Mustangs say Shepherd has 
set the standard for leadership and 
community involvement, leading 
by example through his reliability, 
respect and accountability. Known 
for his strong communication skills, 
Shepherd consistently goes out of his 
way to ensure everyone feels includ-
ed, taking time to connect with kids 
and make them feel heard.

Shepherd volunteers twice week-

Kerrobert’s Austin 
Shepherd named 
RBC Community 
Ambassador

MELFORT MUSTANGS

ly with the Learn to Skate program and 
Minor Hockey, and also assists with a 
morning skills skate twice a week. He 
has been involved with the Read with the 
Mustangs program at the Melfort Public 
Library for the past two seasons and is of-
ten among the first to step up when help 
is needed.

In recognition of his impact, RBC is 

donating $1,000 to Brunswick School in 
Shepherd’s name.

RBC Community Ambassadors are 
honoured for giving back to the commu-
nities where they play, with one ambas-
sador selected league-wide as the RBC 
Community Award recipient at the end 
of the SJHL regular season through an 
online fan vote.
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Director's qualifications and nomination forms are available from the Kerrobert and Major offices.
 

The Board of Directors of the Credit Union
consists of nine members.

There are THREE Director positions for a three year term and ONE Director position for a one year term.

NOMINATIONS FOR THE
 BOARD OF DIRECTORS

Nominations for election to the Board of Directors of the
Kerrobert Credit Union will be 

ACCEPTED UNTIL FEB 24, 2026 

If required, voting will be conducted at the ANNUAL GENERAL MEETING on 
MONDAY, MARCH 16, 2026 at the 
Prairieland Community Centre 

Non-Profit &
Volunteer Events

& Fundraisers

We’re a small, locally owned newspaper, and advertising is what keeps the paper going each week. 
It helps cover printing, delivery, and the work that goes into keeping local news

and community updates in front of people. For that reason, we aren’t able to provide free
advertising by request — if we did, we simply couldn’t stay in business.

Call Kate Winquist at 306-463-2211 or email: kate@yourwestcentral.com

That said, we do have a couple of great options for non-profit groups:
1) Upcoming Events Listing (no charge):
We offer a basic non-profit listing on our Upcoming Events page. We keep it short (about 20 words) — the 
what / when / where plus a contact number (no pricing or extra details).

2) Discounted Non-Profit Advertising:
If you’re looking for more visibility, we also offer a reduced non-profit advertising rate, and we’re happy to 
work with almost any budget (even a small one) to get you the best reach possible.

Send us the event details and your deadline — and let us know whether you’d like the 
free Upcoming Events listing, an ad option, or a mix of both! We are happy to help!

We’re always glad to help spread the word about local events
and fundraisers whenever we can.

BY JOAN JANZEN

The Prairie Crocus Quilt Guild in 
Kindersley continues to grow as millen-
nials and baby boomers come together 
to share their love of quilting. Chairper-
son Regan Overand reports the guild 
now has 28 members, with the most re-
cent joining last month.

Quilters travel from Eston, Eatonia, 
Kerrobert, Smiley, Pinkham, Major and 
Kindersley to attend meetings, which 
are held on the second Tuesday evening 
of each month at the Kindersley Seniors 
Centre.

Overand has been a member of the 
guild for five years and has been quilt-
ing for 15 years. She notes that quilters 
of all skill levels — from beginners to 
seasoned experts — are welcome to join.

While some members have been 
crafting quilts for decades, Overand 
says eight members balance their pas-
sion for quilting with raising families 
and building careers. The guild has 
been active since 1982, and long-stand-
ing members are enthusiastic about wel-
coming younger women into the group.

“A lot of the younger ones learn 
by watching YouTube,” Overand ex-
plained. In contrast, senior quilters 
remember taking classes offered at Ve-
ronica’s Sewing Supplies. “They have 
knowledge and experience and can help 
us. It can be intimidating for younger 
quilters, but they’re very welcoming 

and very supportive.”
Beyond quilting, the guild pro-

vides an opportunity to socialize and 
build friendships. Members also par-
ticipate in weekend retreats held pe-
riodically and host a quilt show every 
second year during Goose Festival, 
where approximately 200 quilts are 
displayed.

“There’s a group of ladies that do a 
lot of charity quilting,” Overand said. 
Quilts have been donated to the hos-
pital and fire department, and over the 
past four years, members have made 
quilts for all residents at West Central 
Abilities. “Every Christmas we make 
placemats for Meals on Wheels,” she 
added. “It’s a way to use our talents and 
give back to the community.”

New members also bring fresh ideas 
and styles to the craft. Overand is cur-
rently updating a family tree quilt for 
her husband’s family that was original-
ly started in 2000. “I keep adding a big 
border so there’s more room for addi-
tions,” she said. Another member creat-
ed a quilt using T-shirts from her high 
school years.

While quilting styles, techniques 
and tools have evolved over time, the 
motivation behind the craft remains 
unchanged. “I quilt all year long in my 
basement. I find it stress relieving,” 
Overand said. “I mostly make quilts for 
friends and family. When people appre-
ciate it, it makes it all worthwhile.”

Millennials and Baby Boomers 
share a love of quilting

Regan Overand 
is one of the 28 
members of the 
Prairie Crocus Quilt 
Guild in Kindersley, 
which continues to 
grow as millennials 
and baby boomers 
share their love of 
quilting. This family 
tree quilt continues 
to expand as new 
generations are 
added. SUBMITTED

BY KATE WINQUIST

For more than four decades, Cap-
tain Monte Sheppard has dedicated 
his life to service — first to Canada’s 
Navy and later to the young people 
of the Kindersley community. Earlier 
this month, members of the Kinders-
ley 365 Air Cadet Squadron gathered 
to thank him as he officially retired af-
ter 20 years with the program.

Sheppard’s military career began 
in November 1980 when he joined the 
Royal Canadian Navy. Over 24 years 
of service, he served aboard numer-
ous vessels, worked with training 
ships, commanded gate vessels and 
minesweepers, and took part in de-
stroyer escort operations.

After retiring from the Navy in 
2004, Sheppard wasn’t finished serv-
ing. On Dec. 7, 2006, he joined the Ca-
det Instructor Cadre (CIC) with the 
Canadian Air Force, bringing decades 
of experience, discipline and leader-
ship to the Kindersley 365 Air Cadets. 
He spent his entire cadet career with 
the local squadron, becoming a famil-
iar and steady presence to generations 
of cadets.

Over the years, Sheppard filled 
nearly every major role within the 
squadron, including range officer, 
training officer and commanding 

officer. He retires as the squadron’s 
supply officer, closing a chapter de-
fined by dedication, mentorship and 
countless hours volunteered behind 
the scenes.

While Cadet Instructor Cadre of-
ficers are required to retire at age 65 
and Sheppard’s official last day is Jan. 
15, the squadron chose to honour him 
early with a retirement parade night 
on Jan. 8.

The evening brought together cur-
rent cadets, fellow officers and many 
former cadets — some returning after 
years away — to share stories, laugh-
ter and memories that reflected the 
lasting impact Sheppard has had on 
their lives.

As part of the celebration, Sheppard 
was presented with a King’s Shilling, 
a traditional naval gift for retiring of-
ficers. The pewter, glass-bottom mug, 
with a shilling encased in its base, 
served as a symbolic link between his 
naval career and his years mentoring 
youth.

Those who worked alongside him 
say Sheppard’s calm leadership, com-
mitment and genuine care for cadets 
will be remembered long after his 
final parade. His legacy lives on in 
the confidence, skills and values he 
helped instill in countless young peo-
ple in the Kindersley community.

Kindersley air cadet squadron marks 
retirement of Capt. Monte Sheppard

PHOTOS BY HELENKA BERNARD

Left: As part of the cele-
bration, Sheppard was 
presented with a King’s 
Shilling mug, a tradi-
tional naval gift for retir-
ing officers. 
Above: Capt. Sheppard 
cuts into the cake hon-
ouring his 20 years of 
service to the 365 Air 
Cadet Squadron.
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WE’VE MOVEDWE’VE MOVED
to our NEW LOCATION!
604-12th Ave E, Suite A604-12th Ave E, Suite A

Kindersley • 306-463-4655Kindersley • 306-463-4655
During this transition, we are open 

during renovations!
We thank you for your patience!
SERVICE TRUCK WILL
STILL BE AVAILABLE

West Central
Crisis & Family

Support Centre 
Free and Confidential
Counselling Services

Programs:
• Mental Health & Addictions 
• Family Support (FSW) & Diversion Support 
• Family Violence Intervention (FVI) 
• Rapid Access Counselling (RAC) for Children
   Youth/Caregivers
• Rapid Access for Counselling (RAC) for Adults 
• Crisis Intervention & Debriefing 
• Suicide Intervention & Suicide Impact Supports
• Sexual Assault Victim Support
• Trafficking Intervention
• Family Intervention Rapid Support Teams
  (FIRST)
• Client Advocacy
• Intimate Partner Violence Intervention
• Court Mandated Supports

The West Central Crisis & Family Support
Centre’s mission is to provide support services 

to individuals and families experiencing
trauma, violence, addiction, or crisis in their 

lives, as well as outreach programs to
communities within our boundaries.

105 Colton Drive, Box 2235, Kindersley, SK. S0L1S0 

Office Phone: 306.463.6655
Fax: 306.463.6410

crisis@westcentralcrisis.ca

www.westcentralcrisis.ca
Programming and support services funded by Saskatchewan 

Ministries of Justice, Social Services, and Health as well as generous 
contributions from local businesses and community members.

The Centre is a registered non-profit, providing tax
receipts for donations of $20 or more.

WANT TO ADVERTISE?
Call Kate Winquist at 306-463-2211

LEADER, Sask. — RCMP have 
charged the owner of a business 
destroyed by fire in southwestern 
Saskatchewan last fall following a 
months-long investigation.

Leader RCMP say a 50-year-old 
man from Calgary was arrested 
Jan. 26 in connection with a fire that 
destroyed a business in the com-
munity of Leader in October 2025.

Rajinderpal Basran is charged 
with one count of arson with in-
tent to defraud, one count of fraud 
over $5,000 and one count of ar-
son with disregard for human life 
under the Criminal Code. Basran 
was the owner of the business that 
burned.

Basran is scheduled to appear 
in provincial court in Leader on 
March 19.

The fire occurred early on Oct. 
26, 2025. RCMP say officers were 
called to a structure fire at a busi-
ness on 1st Avenue at about 2:40 
a.m. Local firefighters also re-
sponded, but the building was de-

stroyed.
In the days following the fire, 

RCMP said evidence suggested the 
blaze was suspicious. Fire investi-
gators with the Saskatchewan Pub-
lic Safety Agency were brought in 
to help determine the fire’s cause 
and origin.

As the investigation continued, 
police released surveillance video 
in December showing a suspect 

arriving at the business, breaking 
in and later leaving the area in a 
dark-coloured SUV. At the time, 
RCMP said the vehicle closely re-
sembled a Jeep and asked the pub-
lic for help identifying both the 
suspect and the vehicle.

RCMP have not said whether 
tips from the public contributed to 
the arrest. Police say the investiga-
tion remains ongoing.

Business owner charged in arson 
that destroyed Leader business

The charred remains of the Halfway Huddle Sports Bar in Leader, Sask., are 
shown following a fire on Oct. 26, 2025. PHOTO COURTESY OF AARON WENZEL

BY JOAN JANZEN

The quilters have been busy this winter and are 
sharing their warmth with others. Last week, the 
Laporte quilting group presented seventeen of their 
handmade quilts to the Kindersley Hospital.

Eighteen members from the Laporte group get to-
gether once a week in the basement of the Laporte Com-
munity Hall. Virginia Klarenbach started the group 
back in 1999, and it has been forging ahead ever since.

“We’ve lost some members, but we always seem 
to find someone to fill the spot, and we don’t have to 
work hard at it either,” Virginia said. “For most peo-
ple, it becomes an addiction. It gives a lot of satisfac-
tion and is a stress reliever.” One of their 89-year-old 
members continues to enjoy her addiction of creating 
numerous quilts for her family.

They also do some charity work. “Just recently, we 
donated 163 small blankets to the NICU at the Jim Pat-
tison Children’s Hospital,” Virginia reported.

The quilts make beautiful gifts, and the group en-
joys getting together with friends. “It’s a great outing 
and support system,” she explained. “It’s great for 
anybody who lives on their own.”

Quilters share their warmth with others

The Laporte Quilting Group recently donated 17 quilts to the Kindersley Hospital. Back row (l–r): Sharon Butt, Vir-
ginia Klarenbach, Candida Coventry, Marilyn Resch, Monica Buddecke, Deanna Mock, Marlene Lockwood, Janice 
Becker, Gail Morgan. Front row: Annika Becker, Glenna Nunweiler, Dianne Lowenburger. Missing: Janeen Specht, 
Garnet Nunweiler, Margaret Shipley, Linda Huck, Donna Boyd, and Bev Thompson. SUBMITTED

Anika Becker, Clinical Services Manager; Courtney 
Weenk, RN; Jessica Ross; Taryn Murphy, RN; and 
Adeline Hailbert, RN. “The Kindersley & District Health 
Facility extends a heartfelt thank you for the generous 
donation of handmade crochet blankets and quilts. This 
kindness will bring comfort and warmth to residents and 
patients when they need it most.” SUBMITTED
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Sundays - 2:00 PM @ Elizabeth School Gym
COST - $20.00 - Starting February 1st 

BEGINNERS WELCOME, LESSONS WILL BE OFFERED!

Contact Teresa Knight
306-460-7304

for more information!

EASY PLAY & SOCIAL ENVIRONMENT

We’re not justWe’re not just
tossing aroundtossing around
empty words!empty words!

Our newspapers have become a staple in the region,
serving up fresh, reliable news straight from the press. Plus, 
our website offers updates as crisp as a well-dressed salad. 

We’re committed to helping local businesses grow.
Hungry for information?

Eager to promote local culture?
Want to showcase your company’s offerings?

CALL / TEXT KATE WINQUIST AT 306-463-2211
www.yourwestcentral.com
116C Main Street, Kindersley, Saskatchewan

We’re proud to deliver a nourishing blend of local content!

Have you passed the 50 mark and want to keep your mind sharp for as 
long as possible? Experts agree that you can slow cognitive decline by 
stimulating your brain every day. Simple, fun activities are sure to help. 
Here are four to explore.

1. GAMES
Sudoku, crosswords, brain teasers and chess all require strategy and 
concentration. They challenge your brain and keep it active. Board games 
give you the chance to play with your children, grandchildren or friends. The 
social aspect boosts your mood while you exercise your mind.

2. FOREIGN LANGUAGES
Are you looking for a challenge? Learning a new language will surely 
put your brain to the test. Mobile apps and online courses can make it 
easy for you to explore Spanish, Italian, German and more. Why not 
set yourself the goal of practising to become more fluent before your 
next trip?

3. VOLUNTEERING
Giving your time to people in need or an organization that shares your 
values is also a great way to keep your brain active. Meeting new 
people with similar interests can help break the cycle of loneliness and 
reduce anxiety and depression. Contact your local community centre 
to find out what options are available to you.

4. READING
Whether you prefer books, magazines, comics or newspapers, reading 
offers many benefits. It stimulates the imagination, strengthens focus 
and sharpens visual processing. Most importantly, reading has a direct 
impact on memory. Visit your neighbourhood library, join a book club or 
read your local newspaper.

Stay healthy with mental stimulation! It’s one of the best ways
 to enjoy all the wonderful things life has to offer for many years
 to come.

4 stimulating activities for a HEALTHY BRAIN after 50

VOLUNTEERINGVOLUNTEERING

GAMESGAMES

Ideas for  rediscovering!—your INNER CHILD
As you get older, it can become harder to maintain a 
sense of wonder or approach life with a lighthearted 
attitude. Worrying about what others think about 
you or the fear of appearing “unserious” can hold 
you back. Is it still possible to let your inner child 
shine? Here are a few ideas to explore.

SPEND TIME OUTDOORS
Hiking in the mountains or walking in the park are 

excellent ways to refocus on the present moment. 
A connection with nature allows you to engage your 
senses the way you did as a child. Take a moment 
to smell the flowers, listen to the birds singing and 
touch the bark of a tree. You’re sure to feel younger.

INDULGE IN A SWEET TREAT
Children love sweets, and for good reason. These 
foods activate the brain’s reward system. If your heal-

th allows, go ahead and indulge. 
Does a particular treat remind you 
of family outings or friends from 
school? Savour it fully to relive 
those wonderful memories.

REVISIT AN OLD HOBBY
Remember how you loved to 
sketch and doodle when you were 
younger? Were you quite skilled 
at playing the guitar or piano? Set 
aside a few moments throughout 
the week to explore an activity 
you’ve left behind over the years. It 
will boost your mood and help nur-
ture your creative side, two essen-
tials for keeping your mind sharp.

Finally, spending time with child-
ren and playing alongside them is 
another great way to stay young at 
heart. It’s up to you!

116 - 1st Ave. Leader, SK
306-628-3744

OUR SERVICES:
Pharmacy • Primary Care • Giftware & Cards • Toys
Party Supplies & Memories • Daily Living • Delivery

OUR PRIMARY CARE PHARMACY SERVES:
Leader • Eatonia • Abbey • Burstall • Lancer

Cabri • Liebenthal • Mendham • Prelate • 
Richmound • Fox Valley • Sceptre • Pennant

Thank 
You

To Our 
Seniors
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Caleb Villages in Saskatchewan
@CalebVillageSK
www.calebgroup.ca

Caleb Village offers independent living in Kindersley's 
finest retirement community. Each suite comes with 

laundry, full kitchen, balcony, and individual heat and 
air control

Combine the privacy of your own suite with all the 
amenities you care to enjoy and leave the chores for us!

Caleb Village
Kindersley SK

60 Stevenson Crescent
(306) 463-3104

PROGRAMS
1:1 APPOINTMENTS

AQUAFIT
ADULT/CHILD POOL TIME

SNOWSHOEING
PICKLEBALL

WELLNESS PROGRAMS

EQUIPMENT
EXERCISE BIKES

HAND BIKES
SEATED ELLIPTICAL
CABLE MACHINES

FREE WEIGHTS

       West Central Events Centre - Walking Track       West Central Events Centre - Walking Track
                 2nd Floor - Elevator Access                 2nd Floor - Elevator Access
               JOANNE KOSOLOFSKI               JOANNE KOSOLOFSKI

306-463-0104306-463-0104 or  or p2w.kindersley@gmail.comp2w.kindersley@gmail.com

Manage your health, mobility or begin your
Wellness Journey in a safe and monitored

environment or join a class
all led by our Exercise Therapist!

Seeing new places and enjoying fresh air are wonderful ways to unwind 
and recharge your batteries while travelling. However, the experience 
can be demanding, especially as you grow older or manage health chal-
lenges. Fortunately, there’s an option that lets you experience adventure 
without wearing yourself out. Discover the advantages of a mini cruise.

SHORTER EXCURSIONS
Whereas a traditional cruise can last anywhere from several days to 
several weeks, a mini cruise—as the name suggests—is a shorter al-
ternative. These short excursions are typically based around a single city, 
making them an ideal option for families with young children or people 
with reduced mobility. Most are affordable and last anywhere from for-
ty-five minutes to a few hours.

Explore the world without  
exhausting yourself: 

try a MINI CRUISE

VARIED AND FUN OPTIONS
Mini cruise organizers offer a wide range of excursions. Depending on 
your preferences or thirst for adventure, you might choose:

•	 A gourmet cruise, to enjoy a delicious brunch or dinner while taking in 
fabulous views of a large modern city or picturesque town

•	 An educational cruise, to learn about historical sites or monuments, 
with interpretation by professional guides

•	 A wildlife viewing cruise, to admire marine mammals or unique bird 
species

These short excursions are the perfect way to travel without getting ex-
hausted. Contact a local cruise company that offers mini cruises and set 
off on your next adventure.
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If you’re a Star Trek 
fan, you may recall Spock 
raising his eyebrows and 
describing the actions of 
the native inhabitants of 
planet Omega IV as “high-
ly illogical.” The phrase 
would be repeated in sub-
sequent films and is also 
a fitting description of 
what’s happening in Can-
ada.

Canadian taxpayers 
have witnessed the federal 
bureaucracy increase year 
after year, while almost half of their income goes to-
wards taxes, which finance our growing government. 
To put it in perspective, the Canadian Taxpayers Fed-
eration (CTF) noted the amount the government spent 
on federal bureaucracy last year is equivalent to three 
times the entire budget of Saskatchewan.

However, it looks like the government is attempt-
ing to remedy the situation. The Canada Minute news-
letter reported over 10,000 federal public servants re-
ceived notice in January that the government plans 
to cut 28,000 positions over the next four years across 
twelve departments. Unions warned the reductions 
will affect essential services, causing longer wait times 
and weaker programs. But according to information 
provided by the CTF, this may not be true.

Franco Terrazzano from CTF gave the Canada Rev-
enue Agency (CRA) as an example. The CRA added 
13,015 employees since 2016, a 33 percent increase. 
Nevertheless, the Auditor General’s report said the 
CRA gave the correct answer about personal tax ques-
tions 17 percent of the time and that only one-third of 
Canadians who phoned the CRA actually got through 
to a live agent.

Furthermore, the CTF reports there are seven fed-
eral departments and agencies that have more than 
doubled their number of employees since 2016. Em-

ployment and Social Development Canada added the 
most employees, which amounted to 16,842 addition-
al employees since 2016—a 75 per cent increase.

Meanwhile, unions are demanding the govern-
ment explain why experienced public servants are 
facing workforce reductions as outsourcing spending 
reaches record highs. However, increased outsourcing 
spending is not a new expenditure. Let’s take a look.

The CTF reported that even though the cost of the 
federal bureaucracy increased 80 percent in the past 
ten years (from $39.6 billion in 2015 to $71.4 billion in 
2025), the government also spent an additional $23.1 
billion on outsourcing services in 2025. That cost in-
cludes the services of consultants and contractors, 
which increased 11 percent over the previous year. 
In fact, Franco said the cost of outsourcing spending 
more than doubled during the past ten years.

While unions claim staff reductions will cause 
weaker programs, Franco made an observation that 
proves otherwise. “The government actually tracks 
government performance; you can find it online,” he 
said on a CTF podcast. “Over the last five years, they 
only met half of their own performance targets three 
times. They met less than 54 percent of their own per-
formance targets in their best year.”

However, records show those same employees are 
rewarded for their poor performance, since the gov-
ernment approved $406 million in bonuses in 2023–
2024.

When Canadians were asked by Leger, a national 
polling firm, if they thought federal services improved 

since 2015, fifty-four percent of Canadians said ser-
vices have gotten worse since 2015.

“That says to me that adding more bureaucrats 
doesn’t improve services,” he concluded.

In an attempt to remedy the situation, the govern-
ment departments are offering early retirement with-
out incurring a pension penalty. An article in the Na-
tional Post delved into the early retirement offers. The 
headline reads: “Plan to reduce civil service will cost 
$1.5 billion to cut payroll by just $82 million.”

The article reads, “According to federal budget doc-
uments, the proposed early retirement incentive will 
cost an average of $300 million for five years, all to 
deliver ongoing savings of $82 million annually.” The 
article continues to say, “It wouldn’t be until 2044 that 
the expected savings from the incentive would match 
the cost of making them.”

Ryan Davies, host of Northern Perspective, made 
the following observation. “So if you’re paying public 
servants to leave on top of what they normally get, 
and it’s going to take almost 20 years to get the savings 
back, what’s the point? If you’re going to cut them, 
then cut them.”

Franco from CTF voiced a similar observation. “The 
promise in the last budget is that in a couple of years 
Ottawa’s headcount will be brought down to what it 
was at the end of 2021, during the heart of the pan-
demic spending spree,” he explained. “If bureaucrats 
are cut by 10 percent while bonuses and costs continue 
to go up, by 2028 it will still cost taxpayers about $3 
billion more than the bureaucracy cost in 2022, even 
after adjusting for inflation.”

Meanwhile, Canadians realize that the 99,000 ad-
ditional employees added to the federal government 
during the past ten years doesn’t mean taxpayers are 
receiving better service.

“You’re not really saving money if it’s costing you 
money to send these people on their way,” Ryan said. 
“If the point is to save taxpayer money, then save tax-
payer money. Otherwise, there’s no point to it.”

Or as Spock would say, “highly illogical.”

Spock would describe recent happenings as “highly illogical”
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Opinion
By Joan Janzen

“That says to me that 
adding more bureaucrats 
doesn’t improve services.”

Franco Terrazzano
Canadian Taxpayers Federation
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Sane time or screen time?

Pop89
By Madonna Hamel

Over the years I’ve 
written and performed 
literally 100s of perfor-
mances. But one, called 
“Sacred Agents,” keeps 
coming back to haunt me. 
It focused on the ways a 
new technology, called 
the “World Wide Web,” 
would change our lives 
by hooking us to our com-
puter screens.

I was just beginning to 
use a computer at the time. 
Up until then, I wrote ev-
erything by hand. Suffice it to say—I had no idea how 
a screen would alter our world, and our perceptions 
of it. Let alone our understanding of our relationships 
with the world and others. Above all, I could not grasp 
how thoroughly and rapidly the notion of “reality as 
relative” would turn our computers into silos, hiving 
us off from each other.

In my research I learned about a new illness at-
tributed to the “internet.” “Cyber sickness,” mani-
fested in the body as nausea, dizziness, vertigo, and 
insomnia. (Obesity and ADD came later.) The mental 
and psychic troubles included: extreme anxiety, hy-
per-vigilance, and dissociation. I came to understand 
that the internet, contrary to its promises, gave us hy-
per-connectivity without agency.

“Here is the body, made of flesh and bone, blood 
and guts, sweat and tears. Not buttons, not wires. But 
where is the dignity to which this animal aspires?”

Flash forward a few decades and Western culture is 
experiencing rampant use of a drug called: the screen. 
Psychologists, parents, cultural critics, spiritual advi-
sors, and spouses spend hours discussing concerns 
around healthy amounts of “screen time.”

“Screen time” starts early. I read that “experts sug-
gest limiting non-educational screen time to under 
one hour a day for ages 2–5.” Two- to five-year-olds 
are hooked on their screens? I didn’t start using my 
opposable thumbs until I was ten! Those two-year-
olds will not be self-policing. Who is going to watch 
the ponies now that they’ve already left the yard?

And so I give you: Top Ten Reasons For Walking 
Away From the Screen.

1. For most of us, movies were our gateway drug. 
The screen models behaviour. As a teen, I remember 
reading the words at the bottom of movie ads—“Warn-
ing: contains sex and violence.” I thought: “They 
should say, Promise: contains sex and violence.” Hol-
lywood made sex violent and violence sexy; Mr. and 
Mrs. America became Mr. Violence and Mrs. Sexy.

I have an Oscar night fantasy. It involves actors, one 
after another, stepping up to the podium and announc-
ing they will no longer portray gun-toting hotties in 
propaganda films. No more pumped-up, scowling, 
chest-baring, rationalizing loose cannons brandishing 
the kind of firearms accessorizing every ICE agent in 
Minnesota. And no more frightened citizens packing 
pistols as a solution to “taking on the system,” either.

Imagine an actor who can see beyond the myopic 
vision of a culture they participated in creating? A cul-
ture that shoots first and asks questions never.

2. The screen robs us of our own imaginations. We 
can turn off the screen and tell our own stories, and 
be a character in our own story. As Harold Johnson 
writes: “A victim is a character in someone else’s sto-
ry.” Don’t be a victim.

3. The ubiquitous screen has dulled us, lulled us, 
made us feel helpless and hopeless. When the news-
caster is about to show us a video of a citizen being 
shot 8–9–10 times, do we look away when she says: 
“These images may be disturbing to some?” There is 
no “safe word” when masochistically exposing our-
selves to the sadism emitting from the screen. Nor is 
there a magic word for bringing back the capacity to 
still feel disturbed, concerned, tender. Many screens 
produce much numbness. If you want to preserve 
your remaining shred of human dignity, turn off the 
screen. Go outside.

4. Screens make reality seem relative. Once sepa-
rated from reality, our experience is mediated by the 
screen. In the comfort and safety of our buildings, we 
become entertained by the darkest behaviours. Along 
with Trump, we watch Venezuela burn. “I watched it 
literally, like I was watching a TV show. And if you 
would have seen the speed, the violence. It was amaz-
ing.” If only we had his kind of access to the “amaz-
ing” violence. Oh well—pass the popcorn.

5. Then there’s the phone screen. How many natural 
vistas have we missed, sitting in the back seat, playing 
video games? How creepy is the energy a man gives 
off while looking at porn on his phone, held under the 
restaurant table, while mom tries to keep a conversa-
tion going with the children, pretending she doesn’t 
know what he’s looking at—knowing she’s lost him 
to the biggest addiction the screen ever enabled. As a 
new CBC reporter, I was chilled by a trade magazine 
columnist proclaiming the new opportunities that 
came with the invention of the cell phone: “Now you 
can watch your favourite porn at the family picnic,” 
he wrote.

6. Screen time is what people like Trump live for. 
They scrounge around at the bottom of the barrel for 
attention-grabbing trash talk. Like we would for a tod-
dler or a teen, we need to take away his screen time. 
To reporters: quit scurrying after him for a quote that 
won’t make sense, or give clarity, or show any sem-
blance of connection to the truth. Yes, I know: the lon-
ger the rant, the easier it is to get a jaw-droppingly 
cruel or bombastic clip. Why, it’s like shooting fish in a 
barrel—there are so many choices! Until: who cares if 
it’s true? Lies sell even better.

7. Your screen decides for you. It lines up your 
“choices,” so you don’t have to.

8. The screen ignores the wild world just outside 
your door. Encountering the Great Outdoors is still 
the best response to the damage done by the screen. 
Reject the algorithms and get back your own—and the 
earth’s—bodily rhythm.

9. The screen ignores your soul because it isn’t 
aware souls exist.

10. The screen ignores other souls, as well. We get 
our souls back by greeting and meeting others, soul-
to-soul—through genuine and gentle encounters with 
ourselves and with each other. We start by shaking 
hands (or paws), or holding hands. And, in my case, 
writing everything by hand, again.

“Because there is SO much worth seeing!”

Dr. Jackie Hagens & Associates
www.absolutelyeyes.com

Facebook: Oyen Optometry and Absolutely Eyes

107 MAIN STREET, KINDERSLEY • 306-463-8266

KINDERSLEY
PACKERS

1108 - 9th Ave. West Industrial Area
306-463-3666

• Custom Meat Processing
• Homemade Sausage
• Curing
• Retail Sales

• BEEF
• PORK
• LAMB
• DEER
• BUFFALO

NAKONECHNY SEEDS
(306) 932-7771 • Ruthilda, Sask.

“Where Quality Comes First!”

PEDIGREE SEED FOR SPRING 2026
LENTILS
• CDC MONARCH CL lg. red
• CDC SIMMIE CL sm. red
• CDC IMPULSE CL sm. red
• CDC PERIDOT CL fr. green
• CDC MARBLE fr. green
• CDC KERMIT sm. green
• INDIAN HEAD sm. black

BARLEY
• CDC DURANGO (Feed)*100 FT. LEGAL SCALE 

ON SITE*

WHEAT
• AAC WESTKING
• AAC STOUGHTON VB
• AAC OAKMAN VB
• AAC BRANDON
• AAC ANDREW (SWS)

FLAX
• CDC ROWLAND (Brown)
• AAC BRIGHT (Yellow)

NEW GENES FOR HIGHER PROFITS

Sheppard &Millar Law
Barristers and Solicitors

Monte J. Sheppard, BA., JD.
Mark L. Millar, BA., JD.

113 1st Ave. E. Kindersley SK S0L 1S0
Bus. 306-463-4647 – Fax 306-463-6133

Kerrobert 306-834-5657
Kindersley.law@sasktel.net

TODD   
250-864-3521

Also BUYING ENTIRE  
COIN COLLECTIONS &  
old money!  BUYING 
large quantities of 

SILVER. 999+ bullion, 
ALL sizes, ALL brands, 
bars, rounds, ingots, 

coins, sterling, 
silverware, pre-1968 
coins +. BUYING ALL 

GOLD & SILVER coins, 
bars, unwanted jewelry, 
nuggets, dust, scrap +++

WANTED: 
SASQUATCH  
SKULL!

KINDERSLEY
WILDLIFE
FEDERATION
2026
Awards
Banquet

DOOR PRIZES • RAFFLE PRIZES • SILENT AUCTION

Saturday • March 7
KINDERSLEY ELKS 

Doors open @ 5:30 PM
Supper @ 6:30 PM

$60/Adult • $30/Child (4-9 yrs.)
$480/Table of 8

For Tickets Call:
Ray 306-831-9920
Lori 306-460-7638

Members of the 
Kindersley Klip-
pers prepare 
breakfast for 
students and 
families at West-
berry Elementary 
School last week. 
The annual event 
brings together 
families, staff and 
players to share 
a meal, with the 
Klippers handling 
the cooking and 
serving.
PHOTO COURTESY 
WESTBERRY SCHOOL
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Just a gal from GliddenJust a gal from Glidden

DunRite ContractingDunRite Contracting
and Flooring Installations, Sales & Serviceand Flooring Installations, Sales & Service
• Celebright Permanent Holiday Lighting
• Porcelain & Ceramic Installing
• Hardwood and Laminate Wood Products
• All Types of Carpet
• Sheet Vinyl & Underlayments
• Luxury Vinyl Planks & Tiles
• Parking Lot Line Painting
• Epoxy Floors
• Home Renos, Repairs & Insurance Claims

Craig MarzoffCraig Marzoff
Independent ContractorIndependent Contractor

cwr1905@hotmail.comcwr1905@hotmail.com
306-460-7682306-460-7682
306-463-4163306-463-4163

LOCALLY OWNED & OPERATED

306-967-2201
eatoniaagencies@yourlink.ca
216 Main Street, Eatonia, SK

MEMBER OF INSURANCE BROKERS OF SASKATCHEWAN

WWW.KINDERSLEYMAINLINE.NET

BOX 1989 - 504 12TH AVE. E.
KINDERSLEY, SK. S0L 1S0

TOLL FREE: 1.800.661.8228

4801 57th Avenue, Macklin, Sask. • www.rona.ca 

Will Quote all jobs, Big or Small!!
• Benjamin Moore Paint
• Windows • Doors
• Cabinets & Countertops
• Siding • Metal • Landscaping
• Wine Kits & Equipment
• Showers & Tubs • Sinks & Faucets
• Overhead Doors
• Interior & Exterior Stone
• RV and Camper Accessories & Parts 306-753-2222

Open Monday-Friday 8 am - 6 pm; Saturday 9 am - 4 pmStay tuned for more details!
www.zestofthewest.ca

BY KATE WINQUIST

Well, here we are—already into February. How did 
that happen? February always brings with it that age-
old question: will that furry little rodent see his shad-
ow or won’t he? I can never remember whether we’re 
supposed to cheer or groan, so I finally looked it up. If 
the groundhog emerges from his burrow and sees his 
shadow, he scurries back inside and we’re stuck with 
six more weeks of winter. If he doesn’t see it, spring 
arrives early.

So please, please let it be cloudy on Monday.
Now, I’ll admit, this winter hasn’t been that bad—

but as the saying goes, “Hope springs eternal,” and 
lately it feels like we could all use a healthy dose of 
that.

February is also Heart Month, and our friends at 
the Kindersley & District Health & Wellness Board 

will once again be canvassing for donations for 
their Heart to Heart campaign. This year’s focus is 
on updating the dining area for residents at Heri-
tage Manor, along with purchasing a much-needed 
Medication Cart for Acute Care. The estimated cost 
for these projects is approximately $65,000. So when 
that familiar pink piece of paper shows up in your 
mailbox, I hope you’ll consider supporting this very 
worthwhile cause.

And speaking of hearts… is love in the air?
Valentine’s Day isn’t just for romantic couples. It’s 

a chance to celebrate every kind of love in your life—
your friends, your children, your family members, 
and yes, even your co-workers. Everyone deserves to 
be reminded how much they’re appreciated.

This time of year always makes me reflect on life-
long friendships—especially since one of my dearest 
friends is celebrating a birthday this week. Back in 
high school, we had a pretty tight-knit group, and ev-
ery time I look at this photo of the nine of us (circa 
1987), I can’t help but smile. Is it the acid-wash jeans? 
The industrial-strength hairspray? The hairstyles that 
required both commitment and courage?

Probably all of the above.
What a time it was—playing basketball, cruising 

Main Street for hours on end, passing notes in Mr. 
Gordon’s Biology class, drinking Bianca in Erickson’s 
basement… Some of those stories may or may not be 
suitable for print. I’m not saying I’d want to relive 

my high school days, but I would love to pile into 
Koska’s big red Suburban one more time, crank up 
some Bon Jovi, Poison, or Tom Petty (sorry, Dano-
ra—I know you still don’t like Tom Petty!), and just 
go for a drive.

I consider myself incredibly fortunate that after be-
ing away for almost 30 years, I was able to come back 
to Kindersley and still sit down for lunch with a few 
of these beauties, picking up conversations as if I had 
never left. Those friendships are forever treasured.

New friendships have blossomed over the years as 
well, especially through work. Joan Janzen is one of 
the most thoughtful and caring individuals you could 
ever hope to meet. Greg Paulhus and I have known 
each other since Grade 1 at Westberry School, and 
truthfully, without Greg’s support—especially when 
it came to creating our website and sharing his knowl-
edge of the newspaper industry—I’m not sure I would 
have felt comfortable starting from scratch.

And then there’s the woman I work alongside 
every week through texts and emails: Patti Moran, 
whom I have never met in person. Patti works re-
motely from our nation’s capital, and sometimes I 
wonder if we weren’t separated at birth (even though 
she is MUCH older than I). We are clearly wired the 
same. We’ll text each other at the exact same mo-
ment, asking the exact same thing. Honestly, it kind 
of freaks me out.

So on February 14, do something small to show 
your appreciation for 
someone you love. Better 
yet—don’t limit it to just 
one day. Let the people 
in your life know how 
much they mean to you, 
and the positive impact 
they have simply by be-
ing there.

Because love, like 
hope, is always worth 
sharing.

Hope springs eternal (and please, please let it be cloudy)

Back Row: Sheri Cook
Middle Row: Katie 
Drummond, Shawn Tailer, 
Janice Walde, Michelle 
Erickson
Front Row: Karla 
Longmire, Danora Weber, 
Michelle Campbell, 
Trina Koska
Missing: Kathy Auger, 
Francie McCallum

 www.saskcrimestoppers.com
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What could have been 
a mad dash by some of 
the greatest golfers in the 
world from the upstart 
LIV tour back to the PGA 
Tour turned out to be 
hardly a trickle. Does one 
even count as a trickle?

Brooks Koepka, a five-
time major champion 
who is one of a handful 
of big names who took 
the Saudi Arabian money 
and fled the PGA Tour a 
couple of years ago, had buyer’s remorse in Decem-
ber and announced to the world he was leaving LIV. 

Paul Simon wrote in the 1970s that there are 50 
ways to leave your lover, but would there be a few 
more ways for the LIVers to leave the LIV? The PGA 
Tour brass wanted to find out, so they hastily estab-
lished what they called the “Returning Member Pro-
gram” which specifically targeted the cream of the 
LIV crop — Koepka, Bryson DeChambeau, Jon Rahm 
and Cam Smith. Criteria set out by the PGA said the 
program was open only to major champions or Play-
ers’ champs who won their titles between the years 
of 2022 and 2025. Those four aforementioned players 
all fit the criteria while everyone else — Phil Mickel-
son, Dustin Johnson, Patrick Reed, Sergio Garcia and 
others — didn’t fit the qualifying terms, nor did they 
have the star power sought by the PGA Tour. They 
therefore didn’t qualify for return to the bright lights 
of what is indisputably the best pro tour in the world.

Given a deadline of Feb. 2 to accept the PGA Tour’s 
offer, DeChambeau, Rahm and Smith all immediate-
ly pledged their fealty to LIV and left Koepka as the 
lone returnee. SI.com said Smith was committed to 
his all-Australian team on LIV while Rahm’s con-
tract with the breakaway tour runs through 2027. De-
Chambeau is a superstar in the YouTube golf world 
and has earning power from that source potentially 
greater than what he could accumulate playing on 

regular tours.
New PGA Tour commissioner Brian Rolapp said 

there was no guarantee the Tour would leave the re-
turn window open forever. “Once the door closes, 
there is no promise that this path will be available 
again,” said Rolapp.

Koepka’s return to the PGA Tour didn’t come 
without some financial pain. He will have to make 
a $5 million charitable donation; he won’t be eligible 
for the 2026 Fed-Ex Cup $100 million bonus program; 
he will not be able to play in the Tour’s big-money 
signature events in 2026; and he will will not be able 
to earn any money from the Player Equity Program 
for five years. That last condition could reportedly be 
worth up to $80 million.

“The penalty is significant, but I understand why 
they’ve done it. It hurts but it’s supposed to,” Koepka 
told Golfweek. “I’ve got a lot of work to do with the 
players and I want to do that one-on-one. I want to 
have those conversations, but behind closed doors.”

Initial reports said the majority of PGA Tour play-
ers are glad to have Koepka back but while LIV will 
survive, it’s more irrelevant than ever without Koep-
ka.

•	 Cathal Kelly of the Globe and Mail, on Brooks 
Koepka’s return to the PGA Tour: “You almost 
feel sorry for the Saudis. They made Koepka mon-
strously rich, and in return he shanked them. But 

when you pay mercenary money, you get merce-
naries.”

•	 Comedy guy Torben Rolfsen of Vancouver: “Sen-
ators’ captain Brady Tkachuk says he’s giving 
up fighting after undergoing thumb surgery. Oh 
well, he’ll always have his stick.”

•	 Snipped from Jack Finarelli’s sportscurmudgeon.
com: “Jake Gaither, longtime head coach at Flor-
ida A and M, on his ideal defensive player: ‘He 
should be agile, mobile and hostile.’”

•	 David Aldridge of The Athletic, on AI challenges 
facing sports journalism: “You don’t get rich be-
ing a reporter, but you can make a decent buck. In 
contrast, ChatGPT can write a decent paragraph 
or two, for free, and never complains about hav-
ing to fly Southwest to get to Cleveland.”

•	 Columnist Norman Chad: “Enough with Joey 
Chestnut. Now he’s going for the world bagel eat-
ing championship. He’s just stuffing wieners and 
bagels down his throat while the world burns.”

•	 Steve Simmons of the Toronto Sun, about Flames’ 
Jonathan Huberdeau, who had 21 points in 45 
games with the Flames through Jan. 24: “Hard to 
believe, but just four years ago, Huberdeau had 
115 points in a season. Honest.”

•	 Steve Simmons again: “Without Bo Bichette, the 
Blue Jays still need one solid bat, one starting 
pitcher, one high-leverage relief pitcher and more 
affordable tickets.”

•	 Headline at theonion.com: “Groundskeeper Un-
sure What To Do With Unconscious Player Left In 
Medical Tent”

•	 From Fox 29 in Philadelphia: “Flyers’ mascot Grit-
ty paid $250,000 per year, only $3,000 less than the 
Pennsylvania governor.”

•	 Another one from Torben Rolfsen: “TV networks 
are courting former Steelers coach Mike Tomlin. 
Fox would like him for their NFL studio show 
while NBC is considering him for a reboot of Dif-
ferent Strokes.”

Care to comment? Email brucepenton2003@yahoo.ca

Koepka alone in return to PGA Tour

Sports
By Bruce Penton

A BIG BIRTHDAY
for a Little Sister!

26013JJ0

“I’ve got a lot of work 
to do with the players 
and I want to do that 
one-on-one. I want to 

have those conversations, 
but behind closed doors.”

Brooks Koepka

KINDERSLEY— Kinder-
sley Klippers head coach 
Kyle Schneider will take 
his coaching experience 
to the provincial stage 
after being named an as-
sistant coach with Team 
Saskatchewan’s under-16 
boys team for the 2027 
Canada Winter Games in 
Quebec.

In his first season as 
Klippers head coach, 
Schneider has continued 
to build his résumé af-
ter previously serving as 

an assistant with the La 
Ronge Ice Wolves from 
2022 to 2025 and with 
Team Saskatchewan at 
the 2025 WHL Cup.

The Prince Albert, 
Sask., native played ju-
nior hockey with the Mel-
fort Mustangs, Ice Wolves 
and Selkirk Steelers be-
fore turning to coaching.

The men’s hockey 
competition at the 2027 
Canada Winter Games 
will be held Feb. 26 to 
March 7 in Quebec.

Klippers’ Schneider to 
coach Sask at Canada Games

Send us your sports scores and photos!
We will do our best to get them in the

newspaper ... cause we all know Grandma and 
Grandpa want to cut those photos out.

Take that, Facebook!
email: kate@yourwestcentral.com 

PHOTO KINDERSLEY KLIPPERS
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HUB in Kindersley
Insurance & Risk for any situation, including:
Auto • Homeowners • Condo • Tenant • Farm • Commercial • Contractor

205 Main Street, Kindersley, SK
306-463-6444

Mon to Fri: 8:30 AM - 5:30 PM   Sat: 9:00 AM - 4:00 PM

KINDERSLEYKINDERSLEY
TRAILERSTRAILERS &  & moremore

Phone: 306-463-6511  Text: 306-460-9311Phone: 306-463-6511  Text: 306-460-9311

www.kindersleytrailers.cawww.kindersleytrailers.ca

PARTS / SERVICE / SALES / RENTALS

You’re Always A Leader Pulling A Trailerwww.lifetimedentalkindersley.ca

New

Patients 

Welcome!

306-463-4661

112 2  Ave E

nd

Kindersley

www.lifetimedentalkindersley.ca

• Plumbing • Heating • Cooling
 • Boilers • Wood Burning Stoves

• Fireplaces ... and more!

(306) 715-5716
www.starlingmechanicalltd.com

Dear Editor.
 
This letter is now in the hands of all Members of our 

federal Parliament.
Poking around the internet looking for that illusive 

and sacred truth has become a time-consuming exer-
cise in futility.

Social media and talk-show hosts have become very 
popular while our WOKE politicians and a confused 
judiciary are fully engaged fragmenting and re-defin-
ing our country.

Carney’s new world order is slowly coming into 
focus. As a long-time banker he knows money, but 
policy and direction is still in a dense fog. Arbitrari-
ly awarding a bunch of non-Indigenous people VETO 
powers over land use and resource development is 
simply incomprehensible.

Land ownership should be on top of the page. 
Ownership must be ‘cut in stone’, as it is the very 
foundation, we absolutely MUST HAVE to stabilize 
our already fragile financial, socio-economic, and po-
litical environments.

Today the doors are wide-open for big multi-nation-
al corporations to scoop our precious and overpriced 
housing properties, making home ownership for Ca-
nadian middle-class workers completely out of reach.

Huge global corporations have been busy buying our 
land and housing properties, while Trudeau was busy 
transforming Canada into a world class refugee camp.

Economic immigrants we desperately needed to 

grow our economy are leaving through our back 
doors. About 1.25 million TFWs are taking their jobs, 
and more than half-a-million people are collecting EI.

Total aggregate federal and provincial overspending 
for 2025 – 2026 alone is projected to be in excess of 113 
billion dollars, while about 80% of so-called Indige-
nous residents still rely on social assistance. The Chiefs 
are getting the bulk of our resource royalties we need to 
build municipal, provincial, and federal infrastructure .

Our colonial political system has left the doors wide 
open for radical changes in ownership of our land, and 
the destruction of our working middle class. With-
out the land, and the people to work it, we are truly 
screwed. We will all be tenants. We are well on our way.

A Proportional ballot is the only ‘weapon’ that com-
pletely destroys that incredible lock our Premier Da-
vid Eby has on the BC Legislature.

Adopting, implementing, and using a Proportion-
al ballot to pass legislation will require the support of 
at least 50% of all eligible voters, not 5%, and nobody 
will have VETO powers.

Without that ballot we can kiss Canada as we know 
it good bye, and follow the US and the UK down that 
ugly colonial political sewer. The Eby’s and the Car-
neys of the world do not want to perform their elector-
al mandate to govern, they want to Rule, and Carney 
wants a mandate to bury that truth we so desperately 
need to have closure on reconciliation.

Andy Thomsen
Kelowna BC

TO THE EDITOR:

BY JOAN JANZEN

A full house filled Elizabeth Middle School on 
Thursday evening, Jan. 29, as families gathered for the 
school’s annual Family Bingo night.

Now in its third year, the student-led event featured 
bingo games, a cake auction and a raffle, all made pos-
sible through the generosity of local businesses and 
community members who donated prizes. Raffle tick-
ets were quickly snapped up as participants settled in 
for the evening.

Among the first to arrive was Lillian Soderholm, 
who had her bingo cards laid out and ready well before 
the first game. “When does the bingo start?” she asked 
eagerly as the gym continued to fill with families.

One of the highlights of the evening was the Grade 
8 cake auction, which showcased an array of themed 
creations made by students with help from their par-
ents. Cakes ranged in design and flavour, including 
a colourful Cookie Monster cake that drew plenty of 
attention from bidders. Proceeds from the auction will 
help fund the Grade 8 class’s overnight camping trip 
later this year.

Funds raised through bingo ticket sales will sup-
port school trips, upgrades to the food lab, the school 
meal program and other student initiatives, making 
the evening both entertaining and impactful for the 
entire school community.

Bingo night boosts 
programs at Elizabeth 
Middle School

PHOTOS BY JOAN JANZEN

“Among the first to arrive was 
Lillian Soderholm, who had her 
bingo cards laid out and ready 

well before the first game.”

issuu.com/yourwestcentral

Online.
Anytime.

Follow us at

Read our latest 
issue, on Issuu.
Back issues are also available.

• Your West Central Voice
• The Kerrobert Chronicle
• The Weekly Bean
• The Oyen Echo
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309 Main St., Kindersley 306-463-2628
nikki.c@kellyinsurancebrokers.ca

Serving Kindersley & Area Since 1963                     www.kellyinsurancebrokers.ca

Nikki Meschishnick 
CAIB, CAPPA

Owner, Insurance Broker
Production Accountant

People you know, providing insurance you can trust.
• Auto • Residential

• Commercial
• Farm • Oilfield • Travel

Notary Publics Available
4 Canadian
accredited

brokers on staff 
with over
50 years

experience!

H&R BLOCK®

128 B - 1st Ave. West, Kindersley

TAX   TIPS
Single Parent?

JUDY BREWER 306-463-4399
OPEN MONDAY - FRIDAY 9:00 AM - 6:00 PM

SATURDAY BY APPOINTMENT

If you are a single parent of a child under 18 and you live with your 
child and contribute to the maintenance of the dwelling in which you 
both live, you can claim and eligible dependant amount of $15,000. 
The amount is reduced by any income your child earns. The max-
imum claim for $15,000 is also reduced if your net income is more 
than $165,430.

ANNUAL GENERAL MEETING
MONDAY, MARCH 16, 2026

Prairieland Community Centre

Doors open at 5:30 P.M.
Meeting & Supper at 6:00 P.M.

ADVANCE TICKETS AVAILABLE
until March 9th 

BY KATE WINQUIST

From a small west-central Saskatchewan commu-
nity better known for grain elevators than radar guns, 
Garrett Hawkins is steadily pitching his way toward 
baseball’s biggest stage.

The 6-foot-5 right-hander from Biggar has emerged 
as one of the San Diego Padres’ top pitching prospects, 
capping a remarkable comeback season in 2025 that 
earned him a spot on the club’s 40-man Major League 
roster and put him firmly on the radar for a future big-
league call-up.

Drafted by San Diego in the ninth round of the 2021 
MLB Draft, Hawkins has taken a long and winding 
road to this point — one that included leaving the 
province to chase elite competition, battling serious 
injury, and proving he belongs among the game’s ris-
ing arms.

After developing at the Vauxhall Academy of Base-
ball in Alberta and pitching collegiately at the Univer-
sity of British Columbia, Hawkins entered profession-
al baseball with promise but faced a major setback in 
2023 when an arm injury led to Tommy John surgery, 
sidelining him for most of two seasons.

When he returned to the mound in 2025, the results 
were emphatic.

Used primarily out of the bullpen, Hawkins dom-
inated at both High-A Fort Wayne and Double-A San 
Antonio, posting a 1.50 earned-run average over 60 in-

nings, striking out 80 batters and allowing very little 
solid contact. At one point, he rattled off a scoreless 
streak approaching 40 consecutive innings, one of the 
longest in the minor leagues last season.

The Padres took notice.
In November, the organization added Hawkins to 

its 40-man roster, protecting him from the Rule 5 draft 
and signaling confidence that the Saskatchewan prod-
uct could soon contribute at the major-league level.

Armed with a fastball that has touched 98 miles per 
hour and a sharp breaking pitch, Hawkins has transi-
tioned seamlessly from starter to power reliever — a 
role increasingly valued in today’s game. The Padres 
recognized that progress by naming him their Minor 
League Pitcher of the Year.

For Biggar and the surrounding west-central Sas-
katchewan region, Hawkins’ ascent is a source of 
pride. Saskatchewan has produced only a handful of 
Major League players, and Hawkins is now within 
striking distance of becoming the next.

While his journey has taken him thousands of ki-
lometres from home, those roots remain central to his 
story — proof that elite talent can emerge from even 
the smallest prairie towns.

As spring training approaches, Hawkins will arrive 
with a legitimate chance to push for his Major League 
debut, carrying with him not just Padres expectations, 
but the hopes of a hometown that has been following 
every inning.

Biggar’s Garrett Hawkins closing in on Major Leagues

Garrett Hawkins

BY PHIL HEILMAN

Friday was a busy day for both the Sask West 
Hockey League and the Cross Roads Hockey 
Leagues as they both revealed award winners 

Sask West 
1st Team All-Stars: Goal – Logan Drackett 

(Kindersley), Defense – Daniel Hilsendager and 
Derek Keller (Wilkie), Forwards – Rick Cey (Wilk-
ie), Jonathon Redlick (Biggar) and Jaxon Georget 
(Kindersley). 

2nd Team All Stars: Goal – Taryn Kotchorek 
(Edam), Defense – Carson Grolla (Kindersley) and 
Tyler Baier (Macklin), Forwards – Keegan Tiringer 
(Edam), Shayne Neigum (Kindersley), Linden Mc-
Corrister (Asquith). 

Top Scorer was earned by Jaxon Georget (18G, 
27A for 45 PTS in 15 games), while the Coach of the 
Year was given to Les Aylward and Gary McManus 
of the Kindersley Klippers. 

Rookie of the Year was handed out to Rhett Par-
tington of the Macklin Mohawks, who had 4 goals 
and 6 assists, good for 10 points in 15 games played. 

Both the Best Defensive Forward and Most Gen-
tlemanly Player awards were given to Ryne Keller 
of the Wilkie Outlaws, while brother Derek won the 

Top Defenseman and League MVP awards. 
The Harvey Somerville Memorial Award was 

handed to Jerome Ehry. The Somerville award is a 
prestigious award given to an individual to recog-
nize their years of service in both hockey in their 
town and the Sask West Hockey League. It was cre-
ated in 2006 to commemorate the work of Harvey, 
who was a longtime supporter of the Eatonia Hus-
kies and the Sask West Hockey League. 

The Bill Cey Memorial Award was given to Ty-
ler Baier of the Macklin Mohawks. The Cey award 
is another prestigious award given to a hometown 
player who exemplifies work ethics in both on and 
off ice activities in their communities. This award 
was created in 2023 to honour Bill, who was a very 
avid supporter of the Wilkie Outlaws. 

Cross Roads 
Top Scorer honours went to Jordan Johnston of 

the Rosetown Redwings (17G, 15A for 32 PTS in 10 
games), while Coach of the Year went to Curtis Mc-
Lean of the Unity Miners. 

Best Defensive Forward award was won by Jon 
MacDonald of the Dodsland Stars. Most Gentle-
manly award was given to Troy Joyce, also of the 
Dodsland Stars. 

Noah Gumpinger of the Unity Miners took home 

the Rookie of the Year. He went 4-1 in 5 GP, sporting 
a 2.20 GAA and 0.904 Save %.   

The Redwings took the rest of the awards, with 
Best Goalie being awarded to Noah Martens, Best 
Defenseman given to Eric Robbie, and Jordan John-
ston taking home League MVP. 

HOCKEY NEWS

SWHL, CRHL release award winners
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SaskPower and the Saskatchewan government say 
they have begun a formal process to evaluate large 
nuclear reactor technologies as part of the province’s 
long-term electricity planning.

The review will run alongside SaskPower’s exist-
ing work on small modular reactors, or SMRs, as Sas-
katchewan looks to expand its supply of non-emitting 
power and meet growing demand in the coming de-
cades.

Jeremy Harrison said the province’s Energy Securi-
ty Strategy includes both SMRs and large-scale nucle-
ar generation, using uranium produced in Saskatche-
wan.

Harrison said nuclear power, combined with ex-
panded interprovincial transmission capacity, would 
help strengthen Saskatchewan’s energy security and 
position the province as a power exporter.

Nuclear generation has been used in Canada for 
more than 60 years and provides a reliable source of 
electricity without greenhouse-gas emissions.

SaskPower president 
and chief executive Rupen 
Pandya said the utility will 
work with experienced 
nuclear operators and con-
tinue engagement with In-
digenous rightsholders, 
communities and busi-
nesses as it assesses the 
potential for large reactors 
in the province.

Pandya said bringing 
a large reactor into service would likely take 15 to 20 
years, making early planning essential.

Before any construction could proceed, SaskPower 
would need to complete extensive regulatory reviews, 
site selection and public engagement.

SaskPower’s SMR project is continuing separately. 
The utility expects to identify a site for Saskatchewan’s 
first small modular reactor near Estevan later this year.

SaskPower launches review of 
large nuclear reactor option

LR RANGER 
HOLDINGS LTD.

• 30-33-45 Ton Cranes
• Jib, Manbasket, Spreader Bars

• 30 Ton Winch

306.460.9784
René & Laura Ranger

COLEVILLE, SK

www.pro-bilt.ca • 306-463-5666

“Big or small, we do it all!”
200 12th Ave. East, Kindersley, SK

www.pro-bilt.ca • 306-463-5666

In-town delivery for small equipment
Reduced rates for long-term rentals and repeat customers

Trailer rentals for large equipment
Used hand tools available for sale at reduced prices

306-463-4886
114 - 12th Ave. E.
Kindersley, SK
Website:

proplusrentals.ca

PLUS MUCH MUCH MORE!

Caterpillar TH255 Telehandler
Rates:
$120/Hour
$300/Half Day
$500/Day
$1500/Week
$3750/Month

Lift Capacity: 5000 lbs. • Max Lift Height: 18’ 5”
Max Forward Reach: 10’ 11”

114 - 12th Ave. East, Kindersley 306-463-4886
www.proplusrentals.ca

In-town delivery for small equipment
Reduced rates for long-term rentals and repeat customers

Trailer rentals for large equipment
Used hand tools available for sale at reduced prices

306-463-4886
114 - 12th Ave. E.
Kindersley, SK
Website:

proplusrentals.ca

110 - 9th Ave. E. - Kindersley, SK  306-463-2511
tarnes.electric@sasktel.net

Tarnes Electric Ltd.
since 1972

WANT TO SAVE SOME MONEY?
We have good Used Equipment,

Lighting, Distribution Panels,
Breakers, Motors, Explosion Proof

and other parts in stock.

Jeremy Harrison

Saskatchewan’s energy and resources minister is 
promoting the province as a top destination for min-
ing and energy investment during a multi-day visit 
to British Columbia and Alberta focused on export 
access, infrastructure and interprovincial cooperation.

Chris Beaudry said the trip is aimed at supporting 
growth in Saskatchewan’s resource sectors by strength-
ening connections to markets and working with other 
jurisdictions to improve shared infrastructure.

Beaudry attended the Western Mining Ministers 
Summit in Vancouver on Jan. 25, where ministers 
from western provinces and northern territories dis-
cussed economic corridors and access to export routes, 
including ports on the northwest coast, Hudson Bay 
and Grays Bay. The ministers signed a memorandum 
of understanding committing to reduce unnecessary 
delays for major natural resource projects as part of 
efforts toward a Western Canadian Critical Minerals 
Strategy.

Saskatchewan is Canada’s largest primary produc-
er of critical minerals, including potash and uranium, 
and the province has been positioning itself as a key 
supplier for global supply chains.

On Jan. 26, Beaudry attended AME Roundup, a 
major mineral exploration conference in Vancouver, 
where he met with resource companies and toured a 

lithium processing facili-
ty operated by Saltworks 
Technologies Inc. Salt-
works is working with 
EMP Metals Corp. on Proj-
ect Aurora, a lithium refin-
ing demonstration plant 
planned for southeastern 
Saskatchewan. The proj-
ect has received provincial 
support through the Crit-
ical Minerals Innovation 

Incentive.
The minister also visited the Port of Vancouver, one 

of the main export gateways for Saskatchewan com-
modities. Provincial officials say expanding port ca-
pacity is increasingly important as production grows 
across sectors such as potash, energy products and 
critical minerals.

Beaudry concluded the trip in Calgary on Jan. 28 
with meetings focused on Saskatchewan’s oil and gas 
industry and the province’s target of increasing pro-
duction to 600,000 barrels per day by 2030.

The government says it will continue working with 
industry to support investment and long-term com-
petitiveness in the sector.

Saskatchewan promotes mining, energy 
investment on western Canada tour

Chris Beaudry

This is the Tableland switchyard, under construction west of Estevan. It will be the point where an additional 500 
megawatts of power can be sent or recieved to or from the US. The photo was taken on Jan. 20, 2026. 
PHOTO BY BRIAN ZINCHUK
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117 - 1st Ave. W., Kindersley
Kindersley 306-463-6591   Kerrobert 306-834-1443   Eston 306-962-4434

WHAT WE DO:
CHBB provides accounting, tax, audit and 
business advisory services to owner-man-
aged businesses.
HOW WE DO IT:
Combined with service and value, we use 
accounting information to help our clients 
grow and reach their goals.

Kindersley 
DENTURE 

CLINIC
• Dentures
• Partials
• Repairs

YOUR SATISFACTION, GUARANTEED 306-463-4124 
Denture services through the new Canadian Dental Care

program are welcomed.

TOWN OF KINDERSLEY
Local Government Election 

FORM H  (Section 66 of the Act) 

NOTICE OF CALL FOR NOMINATIONS
(Municipal Elections) 

PUBLIC NOTICE is hereby given that nominations of
candidates for the office of: 

Councillor:  Town of Kindersley
Number to be Elected:  ONE (1) 

Will be received by the undersigned on the 18th DAY OF
FEBRUARY, 2026 from 9:00 A.M. TO 4:00 P.M.

at TOWN OF KINDERSLEY
ADMINISTRATION OFFICE - 106-5th AVENUE EAST. 

AND

During regular business hours on MONDAY TO FRIDAY
from 8:30 AM TO 4:30 PM, JANUARY 27th, 2026,

to FEBRUARY 18th, 2026, at TOWN OF KINDERSLEY
ADMINISTRATION OFFICE - 106 - 5th AVENUE EAST

Nomination forms may be obtained at the following location:

TOWN OF KINDERSLEY ADMINISTRATION OFFICE
106-5th AVENUE EAST, KINDERSLEY, SASKATCHEWAN

Dated this 27th day of January 2026.

Marty Baroni
Returning Officer

BY KATE WINQUIST

DENZIL — The Denzil Recreation Board is seeking 
community volunteers to help support upcoming 
events and activities.

Volunteers play a vital role in ensuring the success 
of local functions, and the board relies on their time 
and commitment to continue operating community 
events. Opportunities to volunteer also offer a chance 
to meet new people and learn more about the work the 
Recreation Board does in the community.

Upcoming events include bonspiels, tractor pulls, 
and the annual shrimp and steak fest. No prior experi-
ence is required—only a willingness to help and sup-
port community initiatives.

Those interested in being added to the volunteer 
list or learning more are encouraged to contact any 
board member or Flo Frenette at 306-753-8076. Every 
volunteer contribution is appreciated and helps make 
a difference in the community.

Volunteers sought for Denzil 
Recreation Board events

The community of Denzil hosts their annual Denzil Days 
in June. Events like these need volunteers to ensure 
their continued success. FILE PHOTO

BY JOAN JANZEN

The Welcome Wagon 
group has been visiting 
newcomers to Kindersley 
during the past year, and 
are waiting patiently for 
warmer weather when 
people begin to think 
about relocating. Howev-
er this is the perfect op-
portunity to introduce the 
members of their team.

Kyla Janzen joined Wel-
come Wagon because she feels it’s important to extend 
kindness and energy to people who make Kindersley 
their new home. She also spent time visiting business-
es and telling them about Welcome Wagon, when it 
was introduced last fall.

“Most people already heard about it and were excit-
ed that it was back,” she said. “People were more than 
willing to help promote it and contribute coupons and 
items to the welcome packages.”

If you happen to hear of any people who have been 
brave enough to move during the cold winter months, 
be sure to contact Welcome Wagon at 306-500-1173.

Who are Kindersley’s Welcome 
Wagon Ambassadors?

Kyla Janzen is a member of 
Welcome Wagon in Kinder-
sley. PHOTO BY JOAN JANZEN

RCMP responded to a range of incidents across the 
communities of Unity, Wilkie and Macklin in recent 
days, including fraud complaints, traffic-related mat-
ters and requests for assistance.

In Unity, police are investigating a reported fraud 
and a hit-and-run incident that resulted in vehicle 
damage. Officers also received a complaint of a sus-
picious individual near a residence, but patrols were 
unable to locate the person described.

Police were asked to conduct a wellbeing check 
on a family member, though the request was later 
cancelled after the individual was located. During 
a storm, officers responded to a report of a vehicle 
in the ditch and transported the occupants to a local 
hotel for the night.

RCMP also attended a two-vehicle collision within 
the town. No injuries were reported and no charges 
were laid. A reported break and enter at a residence 
was determined to be unfounded, and police noted 
one false alarm during the reporting period.

During traffic enforcement, officers issued a 60-
day roadside suspension. In a separate incident, 
police attempted a traffic stop, but the vehicle fled 
at a high rate of speed. Officers were unable to lo-
cate the vehicle, and its information was shared 
with neighbouring detachments.

In Wilkie, RCMP received a fraud complaint; 
however, there was insufficient evidence to pro-
ceed with the investigation. Officers also conducted 

a wellbeing check at the request of a family member. 
CN Police reported a railway crossing malfunction in 
a rural area near Wilkie, which was noted for informa-
tion purposes.

In Macklin, police are investigating a complaint 
of assault with a weapon. RCMP also responded to a 
Mental Health Act-related call and spoke with the in-
dividual involved.

Several investigations remain ongoing.

RCMP report multiple incidents across 
Unity, Wilkie and Macklin

Saskatchewan RCMP are investigating a series 
of break and enters reported across several central 
Saskatchewan communities earlier this month.

Between Jan. 5 and Jan. 8, 2026, RCMP respond-
ed to multiple reports of break-ins within the Craik, 
Biggar and Unity detachment areas. Investigators 
determined that several businesses and communi-
ty centres in Davidson, Perdue, Biggar and Unity 
were targeted over the four-day period.

Police say forced entry caused damage at multi-
ple locations, and cash was reported stolen in sev-
eral of the incidents.

RCMP are continuing to investigate and are 
working to determine whether some or all of the 
break-ins are connected. As part of the investiga-
tion, officers canvassed the areas around the affect-
ed locations for witnesses and surveillance footage.

Unity RCMP obtained video footage of a sus-
pect believed to be male attempting to break into a 
building on 1st Avenue South in Unity at approxi-
mately 11:30 p.m. on Jan. 7. Police say the suspect 
was unsuccessful in gaining entry.

The individual was described as wearing a black 
hoodie, blue jeans, gloves and a face covering. Police 
noted the suspect has a distinctive walk, taking short 
strides and appearing to slightly favour his right foot.

Shortly after that incident, a photo believed 
to show the same suspect was captured during a 
break and enter at a community building on 7th 
Avenue East in Unity.

Call 310-RCMP. Anonymous tips can also be sub-
mitted to Saskatchewan Crime Stoppers at 1-800-
222-TIPS (8477) or online at www.saskcrimestop-
pers.com.

RCMP investigating break-ins
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Doug Steele. MLA
CYPRESS HILLS

Constituency Offi ce
4671 Price Avenue

PO Box 238
Gull Lake, SK S0N 1A0
Phone: 306-672-1755

steelemla@sasktel.net

... because your dreams
and aspirations matter!

intuitive interiors
       by Cheryl Mullock

137 2nd Avenue SE         By appointment only 
Eston, SK. S0L 1A0   (306) 962-4789 
camullock@sasktel.net   (306) 962-7565

BenMoore

... because your dreams
and aspirations matter!

intuitive interiors
       by Cheryl Mullock

137 2nd Avenue SE         By appointment only 
Eston, SK. S0L 1A0   (306) 962-4789 
camullock@sasktel.net   (306) 962-7565

BenMoore

By appointment only 306-962-4789 or 306-962-7565
Eston, SK

ALL EXTERIOR PAINT
& ARBORCOAT LATEX STAIN

BEN MOORE’S AURA GRANDE
ENTRANCE HIGH GLOSS
(Int/Ext, Door and Trim Enamel)

1/2 price PAINT SALE

304 - 12th Avenue East, Kindersley, Sask • CALL 306-463-0066

IF YOU 
NEED IT 
WE’LL GET IT 
FOR YOU!
www.kcbc.ca

• House Packages
• Lumber
• Lawn & Garden
• Paint & Stain
• Doors & Windows
• Deck Packages
• Fencing

• Plumbing
• Electrical
• Shingles
• Siding
• Roofing
• Floor
• Cabinets

Alcoholics Anonymous

Narcotics Anonymous
Tuesday:  Kindersley NA Meeting
  7:30 PM, 113 Main Street

Monday:  Kindersley AA Meeting
  8:00 PM, Legion Hall, 118 - 2nd Avenue East
  AA Upstairs, Alanon Downstairs
Tuesday:  Brock AA Meeting
  8:00 PM, Vesper Club, 1st Avenue North
Tuesday:  Leader AA Meeting
  8:00 PM, Leader United Church, 1st St. W.
Wednesday:  Eston AA Meeting
         8 PM, St. Andrew’s United Church, 1st St. W.
Friday:   Kindersley AA Meeting
  8:00 PM, Lutheran Church, 807 - 3rd Ave. W.

Get help with substance abuse.

Please recycle this newspaper

Rosetown/Kyle RCMP responded to a range of 
calls across west-central Saskatchewan between Jan. 
23 and Jan. 29, including fraud complaints, break and 
enters and an impaired driving incident.

On Jan. 25, officers were called to a disturbance in 
Rosetown shortly after midnight. Police spoke with 
the parties involved and no further action was re-
quired. Later that day, RCMP received a report of a 
gas-and-dash at a Rosetown business.

Police received multiple fraud-related complaints on 
Jan. 26, including one in Fiske and another involving a 
fraudulent $100 bill in Elrose. Both matters remain un-
der investigation. That afternoon, officers assisted the 
Combined Traffic Services Unit with a 60-day provin-
cial driving suspension on Highway 7 near Fiske.

RCMP also investigated a report of suspicious per-
sons in the RM of Lacadena, which remains ongoing, 
and responded to a disturbance at the Elrose Uniplex. 
No further action was required in that case.

Later that evening, officers were dispatched to an 
erratic driving complaint on Highway 7 near Zea-
landia. While en route, police were advised the vehi-
cle had entered the ditch. Following an investigation, 
the driver was charged with impaired operation of a 

motor vehicle.
On Jan. 27, RCMP received a report of a break and 

enter at a Rosetown business. The investigation is 
ongoing. Police also responded to a trespassing com-
plaint in Kyle, which was resolved without further ac-
tion, and a report of vehicle vandalism in Rosetown 
that remains under investigation.

Early on Jan. 28, RCMP were notified by the Beechy 
Fire Department of a structure fire in the RM of Vic-
tory. Police attendance was not required. Later that 
morning, officers and EMS responded to a motor vehi-
cle collision in the RM of Lacadena, where minor inju-
ries were reported.

That afternoon, RCMP were dispatched to a possi-
ble break and enter at a residence in Rosetown. The 
investigation remains ongoing.

Between Jan. 23 and Jan. 29, Rosetown/Kyle RCMP 
issued 42 traffic-related charges and responded to two 
911 misdial calls and one false alarm.

Police are asking anyone with information related 
to these or any other crimes to contact the Rosetown 
RCMP at 306-882-5700 or Saskatchewan Crime Stop-
pers anonymously at 1-800-222-TIPS (8477) or online 
at www.saskcrimestoppers.com.

RCMP report multiple incidents, 
impaired driving charge

SASKATOON — TeleMiracle has announced four 
additional cast members for its historic 50th broad-
cast, adding nationally recognized broadcaster 
George Stroumboulopoulos, comedians Myles Mor-
rison and Matt Donlevy, and CTV Regina weather 
and community anchor Sabeen Ahmad.

TeleMiracle 50 will run for an expanded 22 hours, 
beginning at 7 p.m. on Feb. 28 and concluding at 5 
p.m. on March 1, 2026. The anniversary broadcast 
will take place at Prairieland Park in Saskatoon.

TeleMiracle is an annual telethon in support of the 
Kinsmen Foundation, which provides medical trav-
el assistance and mobility and special needs equip-
ment to Saskatchewan residents. Over its history, 
TeleMiracle has raised more than $171 million for 
people across the province.

Previously announced cast members include lega-
cy performers Beverley Mahood, Brad Johner, Jeffery 
Straker and the TeleMiracle House Band, as well as 
TSN host Kate Beirness, radio personality Clayton 
Kroeker, country artist Jojo Mason, and actor and 
producer Sera-Lys McArthur.

The Backstage Lounge cast features disability 
advocate and past Kinsmen Foundation recipient 
Shailynn Taylor and podcast host Gary Nickel. The 
broadcast will also include special appearances by 
Brock Andrews, Brodie Siebert, Jay Semko and Dan-
ica Lorer, Munroe & Patrick, Northern Air and The 
Steadies, along with performances from 70 Saskatch-
ewan-based talents.

“Our cast and performers make the show what it 
is, and we are so fortunate to host an event that rais-
es funds for people in need across Saskatchewan,” 

said TeleMiracle 50 chair Tammy Blackwell. “We’re 
grateful to present an entertaining show year after 
year that truly makes a difference.”

Donations to TeleMiracle can be made year-
round through the Kinsmen Foundation, including 
through Helping Hands campaigns, Saskatchewan 
Talent fundraising pages and local Kin, Kinettes and 
Kinsmen clubs. Donations can also be made during 
the telethon weekend or online at telemiracle.com.

TeleMiracle enters its 50th year in 2026, continu-
ing its mission of helping Saskatchewan residents 
improve their quality of life and independence.

TeleMiracle 50 adds four nationally 
recognized cast members
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As the job market becomes increasingly com­
petitive, it can be challenging to retain your 
employees. Here are four strategies to help 
keep your talent.

1. Focus on communication. Communicate 
openly with your employees. Listen to 
their concerns and be open to new ideas. 
Let them know they’re heard and that you 
take them seriously.

2. Think about development. Employees of­
ten quit because of a lack of advancement 
opportunities. Therefore, provide training 
so your employees can develop their po­
tential, avoid boredom and take on new 
challenges.

3. Offer benefits. Ask your employees what 
your company could improve and add these 
to their benefits and perks. For example, you 
could include group insurance, paid holi­
days, yoga classes, flexible working hours 
and telemedicine.

4. Get out of the office. Create opportuni­
ties for your employees to socialize and 
have fun in a context that doesn’t revolve 
around work. Use the opportunity to ce­
lebrate their successes.

Employee retention also depends 
on effective recruitment. There­
fore, use a specialized agency to 
start your talent search today.

Telecommuting has become increasingly po­
pular in recent years. It allows companies 
to recruit qualified talent across the globe. 
If your company is about to welcome a  
new telecommuting employee, here’s how 
to do it.

• Talk about the company. Describe the 
company’s mission, values and other in­
formation to help the employee develop a 
sense of belonging.

• Present your tools. Familiarize the em­
ployee with the tools, software and online 
platforms the company uses daily.

• Offer mentoring. Ensure the new emplo­
yee knows they have someone they can 

lean on and contact if they need help. This 
will help them feel at ease.

• Introduce the team. Set up a video chat 
to introduce the entire team. You can re­
serve extra time for the employee to get 
to know the colleagues they’ll be working 
with directly.

• Follow up. Make sure the new employee 
receives feedback from their immediate 
colleagues in the first few weeks to help 
them adjust. The recruit should feel free to 
ask questions without fear of judgment.

Are you looking for telecommuting emplo­
yees to join your team? Do business with a 
recruitment service.

4 strategies for retaining  
your employees

How to welcome  
a teleworking employee

It’s rare to get your dream job on the first 
try. Therefore, if you’re offered an entry­le­
vel position, it’s necessary to ask yourself if 
it’s a good idea to accept it. Here are some 
tips to help you decide.

WHEN TO ACCEPT
If the job is related to your area of expertise 
and allows you to use and develop your skills, 
it may be worthwhile. The job may let you 
explore a field you’re interested in and help 
you obtain a better position in the future. The 
offer may also be attractive if there’s room 
for career development within the company.

WHEN TO REFUSE
If you sincerely doubt that you’ll enjoy your 
everyday tasks, the job probably isn’t for you. 
The same applies if most of your skills and 
educational achievements don’t apply to the 
job and won’t contribute to your professio­
nal development. Finally, it may be best to 
refuse the position if the salary is signifi­
cantly lower than your expectations or if the 
company has a high turnover rate.

Are you having trouble finding a job that 
suits you? Consult job hunting resources in 
your area.

Whether you already work in information 
technology (IT) or are just starting your 
studies, here are three qualities essential to 
your success.

1. ANALYTICAL SKILLS
As an IT employee, you’re often required to 
solve problems. Consequently, you must en­
joy challenging yourself and looking for in­
novative solutions. You must also be inhe­
rently curious to stay updated with the latest 
technologies in a constantly evolving field.

2. COMMUNICATION SKILLS
IT specialists must be able to communicate 
with their colleagues and clients. This means 

you must be good at conveying your ideas, 
making yourself understood and finding the 
best moments to do so.

3. ORGANIZATIONAL SKILLS
If you want to thrive in IT, you must have 
exceptional organizational skills. Depending 
on your job, your colleagues may regularly 
interrupt you and require you to switch gears 
constantly. Therefore, you must be well or­
ganized and able to multi­task to keep up with 
your workload.

Do you have these qualities? If so, you have 
everything you need for a long career in this 
promising field.

Entry-level position: take it or leave it?

3 essential qualities for IT professionals

kate@yourwestcentral.com

BS & TENDERS
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JOB OPPORTUNITY
R.M. of Lacadena No. 228
GENERAL LABOURER

The R.M. of Lacadena No. 228 is accepting applications 
for a General Labourer for the 2026 construction season 

(April 1 - October 31).
Must be able to lift 50 lbs and work outside in all weather 

conditions. Class 5 drivers license required.
Please forward resumes to the undersigned.

R.M. of Lacadena No. 228
Box 610

Kyle, SK S0L 1T0
Fax: 306-375-4705 Email: rm228@sasktel.net 

For more information contact the
R.M of Lacadena off ce at 306-375-4753.

PLEASE APPLY BY FEBRUARY 15, 2026

Date Posted: Thursday, January 29, 2026
Department: Public Works
Deadline: Sunday, February 15, 2026

POSITION OBJECTIVES
The Town of Eston is seeking a motivated and experienced Public Works Foreman to oversee and 
support municipal operations. This is a working foreman role that combines hands-on operational 
responsibilities with administrative and supervisory duties. Reporting to the Chief Administrative 
Officer, the Public Works Foreman is responsible for the day-to-day management of the Public 
Works Department and for ensuring the safe, efficient delivery of municipal services. These
services include, but are not limited to, transportation infrastructure, landfill operations and other 
municipal facilities and operations. (E.g. Library, AGT Community Centre) The typical work 
schedule is Monday to Friday, 8:00 a.m. to 5:00 p.m., with periodic on call duties or shift work as 
required. The Town supports training and professional development and offers opportunities for 
advancement for the right candidate

DUTIES AND RESPONSIBILITIES:
Key Responsibilities

• Lead, supervise, and work alongside Public Works staff in daily operations, including roads,
  facilities, fleet, and grounds maintenance
• Plan, prioritize, and assign work while ensuring service levels and safety standards are met
• Prepare and obtain quotes, assist with budgeting, and manage operational expenditures
• Complete required reporting, documentation, and records as requested by Administration
• Monitor inventories, equipment maintenance, and asset condition
• Ensure compliance with applicable bylaws, policies, OH&S requirements, and regulations
• Communicate effectively with Administration, Council, contractors, and the public as required
• Support long-term planning and continuous improvement of Public Works operations

DESIRABLE TRAINING AND EXPERIENCE:
Qualifications

• Experience in municipal public works or a related operational environment is an asset
• Strong understanding of public works operations and infrastructure
• Demonstrated ability to lead by example in a hands-on, team-based environment
• Experience with budgeting, quotes, reporting, and administrative tasks
• Strong organizational, communication, and problem-solving skills
• Knowledge of workplace health and safety practices, asset
• Valid driver’s license (Class 3 an asset)

PERSONAL ATTRIBUTES
• Team player who works collaboratively with staff and Administration
• Self-motivated, dependable, and accountable
• Able to balance fieldwork with administrative responsibilities
• Strong work ethic with attention to detail and follow-through

BENEFITS:
Compensation
Wage will be based on experience and qualifications.
Benefits and Pension

MORE INFORMATION:
How to Apply
Interested applicants are invited to submit a resume to:

Town of Eston
Attn: Jody Irwin, Chief Administrative Officer
cao@eston.ca
111 4th Ave SE
Box 757
Eston SK

Town of Eston - Public Works Foreman

The Town of Kerrobert is currently accepting applications for Pool Manager, Assistant Managers, Jr. 
and Sr. Lifeguards, and Swim Instructors, for the Kerrobert Swimming Pool. Various positions for 
full-time, part-time and casual employment are available for the summer season. Applicants must be at 
least 14 years of age and possess or provide proof of registration in:
 • Standard First Aid & CPR C;
 • Bronze Cross Awards;
	 •	Youth	Readiness	Certification	(if	under	the	age	of	16)
Preference will be given to those who possess or provide proof of registration in:
	 •	National	Lifeguard	Certificate	(NLA);
 • Lifesaving/SWIM Instructor;
 • Pool Operator Course;
	 •	Transition	courses	(Red	Cross	certifications	to	Lifesaving	certifications)
Job description and expected duties:
 • Promote prevention of accidents through leadership, public education, class management and
   safety supervision.
 • Performance of strenuous swimming and lifesaving tasks.
 • Ensure aquatic facilities are clean and safe for users.
 • Commit to on-site training opportunities.
 • Follow provincial and local Public Health regulations.
 • Evening and weekend work is expected.
Closing date: March	31,	2026.
Applications can be found on the Town of Kerrobert website www.kerrobert.ca or at the Town of 
Kerrobert	office.	Please	call	306-834-2344 or 306-834-8355 for more information.
Please	include	completed	application,	resume	and	photocopy	of	all	certifications	to:
   Town of Kerrobert
   P.O. Box 558, Kerrobert, SK S0L 1R0
   Email: rec@kerrobert.ca
The	Town	of	Kerrobert	covers	the	cost	of	all	recertifications	for	returning	guards/instructors.

EMPLOYMENT OPPORTUNITY
Town of Kerrobert

Pool Managers, Lifeguards and Instructor

Working in the community sector 
can be motivating and rewarding. Com-
munity organizations offer many ad
vantages. Here are five good reasons to 
consider a career in this field.

1.	 Real impact. When you work 
for a community organization, you di-
rectly support your neighbours and 
coworkers. You support worthy causes 
and participate in projects that promote 
fairness and improve the quality of life 
for everyone.

2.	 Strong values. Community or-
ganizations operate on social values, 
such as solidarity, equality and respect. 
Every day, you’ll work alongside pas-
sionate people who truly want to make 
a difference.

3.	 Openness to 
ideas. Unlike more hi-
erarchical workplaces, 
community organizations 
are often environments 
where you can suggest 
new ideas and play a part 
in shaping how things are 
done. All ideas are wel-
come!

4.	 C o n t i n u o u s 
learning. Community 
sector roles often allow 
you to wear many hats. 
There’s always some-
thing new for you to 
learn, and you’re also 
constantly growing your 
capabilities and learning 

new skills.
5.	 Teamwork. Teamwork and 

mutual support drive non-profit or-
ganizations. You’ll work closely with 
colleagues, volunteers, clients and part-
ners. People who get involved in local 
organizations often form strong, lasting 
connections.

In short, no matter the position you 
hold, whether in communications, ad-
ministration, maintenance, food ser-
vices or accounting, community work 
gives meaning to your life.

Are you looking for meaningful 
work? Explore job openings with orga-
nizations in your area today.

5 reasons to work in the 
community sector

R.M. of HAPPYLAND No. 231 - FOR SALE BY TENDER
The Rural Municipality of Happyland No. 231 offers for sale the following 
property.

Property Description:
Roll 3316: Prelate 116 Cardinal St (Lots 15-18 Block 1 Plan O1720)
Roll 3336: Prelate 211 Railway Ave (Lots 5-8 Block 3 Plan O1720)
Roll 3459: Prelate 99 Railway Ave (Block C Plan 101856281)

A tender must be submitted in a sealed envelope marked “Property Tender”
addressed to the Rural Municipality of Happyland No. 231.

Address:  Box 339, Leader, SK S0N 1H0
Physical Address: 106 - 3rd Street West, Leader, SK

Tenders must be postmarked by 4:00 PM on March 4, 2026.

A certified cheque to the municipality for 5% of the amount of the tender 
must accompany the tender.

Highest, or any tender, not necessarily accepted.

Successful bidder will have 30 days to provide the balance of cash to
complete the purchase.

Dated this 29 day of January, 2026.

Kim Lacelle, Administrator
Rural Municipality of Happyland No. 231

1.

2.

3.

4.

5.

6.
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As the job market becomes increasingly com­
petitive, it can be challenging to retain your 
employees. Here are four strategies to help 
keep your talent.

1. Focus on communication. Communicate 
openly with your employees. Listen to 
their concerns and be open to new ideas. 
Let them know they’re heard and that you 
take them seriously.

2. Think about development. Employees of­
ten quit because of a lack of advancement 
opportunities. Therefore, provide training 
so your employees can develop their po­
tential, avoid boredom and take on new 
challenges.

3. Offer benefits. Ask your employees what 
your company could improve and add these 
to their benefits and perks. For example, you 
could include group insurance, paid holi­
days, yoga classes, flexible working hours 
and telemedicine.

4. Get out of the office. Create opportuni­
ties for your employees to socialize and 
have fun in a context that doesn’t revolve 
around work. Use the opportunity to ce­
lebrate their successes.

Employee retention also depends 
on effective recruitment. There­
fore, use a specialized agency to 
start your talent search today.

Telecommuting has become increasingly po­
pular in recent years. It allows companies 
to recruit qualified talent across the globe. 
If your company is about to welcome a  
new telecommuting employee, here’s how 
to do it.

• Talk about the company. Describe the 
company’s mission, values and other in­
formation to help the employee develop a 
sense of belonging.

• Present your tools. Familiarize the em­
ployee with the tools, software and online 
platforms the company uses daily.

• Offer mentoring. Ensure the new emplo­
yee knows they have someone they can 

lean on and contact if they need help. This 
will help them feel at ease.

• Introduce the team. Set up a video chat 
to introduce the entire team. You can re­
serve extra time for the employee to get 
to know the colleagues they’ll be working 
with directly.

• Follow up. Make sure the new employee 
receives feedback from their immediate 
colleagues in the first few weeks to help 
them adjust. The recruit should feel free to 
ask questions without fear of judgment.

Are you looking for telecommuting emplo­
yees to join your team? Do business with a 
recruitment service.

4 strategies for retaining  
your employees

How to welcome  
a teleworking employee

It’s rare to get your dream job on the first 
try. Therefore, if you’re offered an entry­le­
vel position, it’s necessary to ask yourself if 
it’s a good idea to accept it. Here are some 
tips to help you decide.

WHEN TO ACCEPT
If the job is related to your area of expertise 
and allows you to use and develop your skills, 
it may be worthwhile. The job may let you 
explore a field you’re interested in and help 
you obtain a better position in the future. The 
offer may also be attractive if there’s room 
for career development within the company.

WHEN TO REFUSE
If you sincerely doubt that you’ll enjoy your 
everyday tasks, the job probably isn’t for you. 
The same applies if most of your skills and 
educational achievements don’t apply to the 
job and won’t contribute to your professio­
nal development. Finally, it may be best to 
refuse the position if the salary is signifi­
cantly lower than your expectations or if the 
company has a high turnover rate.

Are you having trouble finding a job that 
suits you? Consult job hunting resources in 
your area.

Whether you already work in information 
technology (IT) or are just starting your 
studies, here are three qualities essential to 
your success.

1. ANALYTICAL SKILLS
As an IT employee, you’re often required to 
solve problems. Consequently, you must en­
joy challenging yourself and looking for in­
novative solutions. You must also be inhe­
rently curious to stay updated with the latest 
technologies in a constantly evolving field.

2. COMMUNICATION SKILLS
IT specialists must be able to communicate 
with their colleagues and clients. This means 

you must be good at conveying your ideas, 
making yourself understood and finding the 
best moments to do so.

3. ORGANIZATIONAL SKILLS
If you want to thrive in IT, you must have 
exceptional organizational skills. Depending 
on your job, your colleagues may regularly 
interrupt you and require you to switch gears 
constantly. Therefore, you must be well or­
ganized and able to multi­task to keep up with 
your workload.

Do you have these qualities? If so, you have 
everything you need for a long career in this 
promising field.

Entry-level position: take it or leave it?

3 essential qualities for IT professionals

kate@yourwestcentral.com
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FOR SALE BY TENDER
LARGE BLOCK OF TAME AND NATIVE GRASSLAND

~ RM of Lacadena and RM of Monet ~
Highlights:

• 21 deeded quarters + 45 Saskatchewan Government lease quarters
   (buyer must qualify for lease transfers)
• Grass in excellent condition
• Perimeter & cross-fenced
• Corrals, handling system, hydraulic chute, sorting pens
• Two homes, heated shop, calving barn, garages, sheds

Total acres: Approx. 10,560+ acres (Deeded acres: 3,360 - Leased acres: 7,200)

Tender deadline: February 28, 2026 at 1:00 PM

WHEAT COUNTRY    1 West Road, Kindersley, SK S0L 1S1

Arlene Boisjoli • 306-460-7785 • royal3@sasktel.net
Mary Kloster • 306-372-7832 • marykloster@royallepage.ca

Accepting applications for:

The Luseland Municipal Building Committee is accepting applications for the 
contract position of Custodian. The successful applicant will be responsible for 
the cleaning of the Town of Luseland and RM of Progress No. 351 office building 
located at 503 Grand Ave, Luseland, Saskatchewan. 

QUALIFICATIONS
• Respectful of the confidential nature of the position
• Ability to work independently
• Work congenially with office staff and Committee members

RESPONSIBILITIES
• Hold a business license with the Town of Luseland
• Complete all custodial responsibilities on either Saturday or Sunday
 of each week

- Vacuuming, sweeping, and mopping of floors
- Cleaning all surfaces in the offices, boardrooms,
 and bathrooms
- Emptying garbage and recycling 
- Wash windows in the spring and fall 

• Communicate with the Committee if you become unavailable
• Accept additional duties as reasonably requested by office staff and
 Committee members

This is a contract position, and salary will be negotiated. A complete and
detailed job description is available upon request.

Applicants should submit a detailed resume, including expected salary,
by February 17, 2026, to:

Luseland Municipal Building Committee
PO Box 460
Luseland, SK. S0L 2A0
Phone: 306-372-4322    Email: rm351@sasktel.net

CUSTODIAN

JOB OPPORTUNITY
R.M. of Lacadena No. 228

Grader/Heavy Equipment Operator
The R.M. of Lacadena No. 228 is accepting applications 
for Seasonal Equipment Operators for the 2026 construc-
tion season (April 1 - October 31). Equipment operator 
responsibilities may include road maintenance, equip-
ment operation and servicing, and sign and culvert main-
tenance as directed by the foreman. Must be able to lift 
50 lbs and work outside in all weather conditions. Pension 
plan and benefits are available. Please forward resumes 
to the undersigned.

R.M. of Lacadena No. 228
Box 610, Kyle, SK S0L 1T0

Fax: 306-375-4705; Email: rm228@sasktel.net
For more information contact the

R.M of Lacadena office at 306-375-4753.

JOB OPPORTUNITY
R.M. of Lacadena No. 228

Seasonal Mower / Utility Operator
The R.M. of Lacadena No. 228 is accepting applications 
for Seasonal Mower / Utility Operators for the 2026 con-
struction season (April 1 - October 31). Mower operator 
responsibilities may include road maintenance, equip-
ment servicing, and sign and culvert maintenance as 
directed by the foreman. Must be able to lift 50 lbs and 
work outside in all weather conditions. Pension plan and 
benefits are available. Please forward resumes to the un-
dersigned.

R.M. of Lacadena No. 228
Box 610, Kyle, SK S0L 1T0

Fax: 306-375-4705; Email: rm228@sasktel.net
For more information contact the

R.M of Lacadena office at 306-375-4753.

TOWN OF OYEN
ASSISTANT PUBLIC WORKS FOREMAN

Permanent, Full-Time Position
 

The Town of Oyen is seeking a dynamic individual to assist with, and/or provide leadership for, 
the installation, maintenance, repair or upgrade of all Municipal infrastructures. These include 
roadways, signage, sidewalks, water distribution, and wastewater system.
 
Mechanical abilities, heavy equipment operator experience, and experience with water and 
wastewater systems would be an asset. Level 1 water / wastewater operator certification is 
considered a strong asset. The successful applicant must be reliable, a proven team player,
and willing to undertake any necessary training.

A detailed Job Description is available upon request from the Town Office. 

Remuneration will be in accordance with the Town of Oyen salary grid and town policies.
The Town of Oyen offers a comprehensive benefits package that includes participation in the 
Local Authorities Pension Plan.

Interested applicants are invited to submit a cover letter and a detailed resume outlining their 
experience and training to Debbie Ross, Chief Administrative Officer.

Please forward resumes to:
Debbie Ross, Chief Administrative Officer: cao@oyen.ca 

Or in person at the town office -  201 Main Street, Oyen AB T0J 2J0
Phone: 403-664-3511

Applications will continue to be accepted until a successful candidate is found. The Town of 
Oyen wishes to thank all applicants but will only be contacting those selected for an interview.

Warehouse clerk: a high-demand job—even with robots!
When people think of jobs in the manufacturing and industrial sector, 

the idea of robots often comes to mind. Despite innovations in automation, 
many tasks still require human skill and judgment. This is particularly true 
of the warehouse clerk, a position that’s in high demand. Take a look.

Key benefits
Whether it’s a perma-

nent position or a student 
job, the role of warehouse 
clerk offers several ad-
vantages. The position 
helps you build valuable 
skills and keep in shape 
while working in a fast-
paced environment.

Duties and responsibilities
Warehouse clerks per-

form a variety of tasks 
and have a range of re-
sponsibilities, including:
•   Receiving and in-

specting goods
• Organizing and storing 

products
•	 Preparing and ship-

ping orders
•	 Maintaining invento-

ry records
•	 Supervising other 

workers
•	 Keeping the ware-

house clean and safe

Required skills
If you want to be a 

warehouse clerk, you 
must be organized, able 
to lift heavy loads and skilled with basic computer tools. In addition, you must 
have strong communication skills and a high school diploma or equivalency.

Robots won’t replace warehouse clerks anytime soon. Many essential tasks still 
depend on human workers.

If you enjoy active, hands-on work, this stimulating job is an excellent option. It’s up to you!

Are people telling you that you’re 
too old to switch careers or go back to 
school? Don’t listen to them! Changing 
careers is a personal journey and can 
certainly be beneficial. Here are some 
things to consider.

Ask yourself some questions: If 
you’re thinking about changing careers, 
forget about your age. Instead, ask 
yourself questions like:
•	 Do I have enough support from my 

loved ones to start over?
•	How can I balance my 

studies and my fami-
ly life?

•	Do I already have the 
skills I need to start a 
new job?

•	How long would this 
transition take? In 
other words, is the 
time frame realistic?

Whether you’re 35 
or 50, a clear, thought-
ful evaluation of your 
situation will help you 
make the best decision. 
For guidance and sup-
port, reach out to a career 
counselling service in 
your area.

You can change careers at any age
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As the job market becomes increasingly com­
petitive, it can be challenging to retain your 
employees. Here are four strategies to help 
keep your talent.

1. Focus on communication. Communicate 
openly with your employees. Listen to 
their concerns and be open to new ideas. 
Let them know they’re heard and that you 
take them seriously.

2. Think about development. Employees of­
ten quit because of a lack of advancement 
opportunities. Therefore, provide training 
so your employees can develop their po­
tential, avoid boredom and take on new 
challenges.

3. Offer benefits. Ask your employees what 
your company could improve and add these 
to their benefits and perks. For example, you 
could include group insurance, paid holi­
days, yoga classes, flexible working hours 
and telemedicine.

4. Get out of the office. Create opportuni­
ties for your employees to socialize and 
have fun in a context that doesn’t revolve 
around work. Use the opportunity to ce­
lebrate their successes.

Employee retention also depends 
on effective recruitment. There­
fore, use a specialized agency to 
start your talent search today.

Telecommuting has become increasingly po­
pular in recent years. It allows companies 
to recruit qualified talent across the globe. 
If your company is about to welcome a  
new telecommuting employee, here’s how 
to do it.

• Talk about the company. Describe the 
company’s mission, values and other in­
formation to help the employee develop a 
sense of belonging.

• Present your tools. Familiarize the em­
ployee with the tools, software and online 
platforms the company uses daily.

• Offer mentoring. Ensure the new emplo­
yee knows they have someone they can 

lean on and contact if they need help. This 
will help them feel at ease.

• Introduce the team. Set up a video chat 
to introduce the entire team. You can re­
serve extra time for the employee to get 
to know the colleagues they’ll be working 
with directly.

• Follow up. Make sure the new employee 
receives feedback from their immediate 
colleagues in the first few weeks to help 
them adjust. The recruit should feel free to 
ask questions without fear of judgment.

Are you looking for telecommuting emplo­
yees to join your team? Do business with a 
recruitment service.

4 strategies for retaining  
your employees

How to welcome  
a teleworking employee

It’s rare to get your dream job on the first 
try. Therefore, if you’re offered an entry­le­
vel position, it’s necessary to ask yourself if 
it’s a good idea to accept it. Here are some 
tips to help you decide.

WHEN TO ACCEPT
If the job is related to your area of expertise 
and allows you to use and develop your skills, 
it may be worthwhile. The job may let you 
explore a field you’re interested in and help 
you obtain a better position in the future. The 
offer may also be attractive if there’s room 
for career development within the company.

WHEN TO REFUSE
If you sincerely doubt that you’ll enjoy your 
everyday tasks, the job probably isn’t for you. 
The same applies if most of your skills and 
educational achievements don’t apply to the 
job and won’t contribute to your professio­
nal development. Finally, it may be best to 
refuse the position if the salary is signifi­
cantly lower than your expectations or if the 
company has a high turnover rate.

Are you having trouble finding a job that 
suits you? Consult job hunting resources in 
your area.

Whether you already work in information 
technology (IT) or are just starting your 
studies, here are three qualities essential to 
your success.

1. ANALYTICAL SKILLS
As an IT employee, you’re often required to 
solve problems. Consequently, you must en­
joy challenging yourself and looking for in­
novative solutions. You must also be inhe­
rently curious to stay updated with the latest 
technologies in a constantly evolving field.

2. COMMUNICATION SKILLS
IT specialists must be able to communicate 
with their colleagues and clients. This means 

you must be good at conveying your ideas, 
making yourself understood and finding the 
best moments to do so.

3. ORGANIZATIONAL SKILLS
If you want to thrive in IT, you must have 
exceptional organizational skills. Depending 
on your job, your colleagues may regularly 
interrupt you and require you to switch gears 
constantly. Therefore, you must be well or­
ganized and able to multi­task to keep up with 
your workload.

Do you have these qualities? If so, you have 
everything you need for a long career in this 
promising field.

Entry-level position: take it or leave it?

3 essential qualities for IT professionals

kate@yourwestcentral.com
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FOR SALE BY TENDER

Refer to: www.edgerealtysk.ca for tender details or 
call Brad Edgerton, brad@edgerealty.ca

306-463-7357. Box 1324 Kindersley, SK S0L 1S0

R.M. of Prairiedale #321

Tenders close Wednesday, February 18, 2026 at 3:00 PM

SE 10-32-25 W3rd
161 total acres, 11 cult acres

$16,300 assessment

CAREER OPPORTUNITIES
Owens & Sweitzer (1972) Ltd.

in Eston, Saskatchewan
is looking to fill the following positions:

SALES PERSON
Primary focus to cover on road sales and territory

management of areas including and surrounding but not 
limited to: Rosetown, Milden, Elrose, Kyle, Dodsland.

PARTS COUNTER PERSON
Retail parts sales, ordering and customer service

within the dealership.

SERVICE TECHNICIAN
Minimum 3rd year apprentice to service

all of our brands.
Owens & Sweitzer offers the benefits of working for a 

locally owned, in house management group
that is community and family oriented.

Wages and salaries that meet or exceed industry
averages, comprehensive benefits plan.

If you think you have something to offer our 
team, are energetic, and ready to help us grow 

our business, apply to:
Cordell Goheen at 124 Railway Ave in Eston, SK

cordell@owensandsweitzer.com

EmploymentEmployment
OpportunityOpportunity

DIRECT SUPPORT PROFESSIONAL
CATEGORY:  Casual - no guaranteed hours. You set your availability for call-outs  
  of vacant shifts. You can tailor your availability to suit your existing  
  schedule.

REPORTS TO:  Residential Manager

WAGE:   Starting wage - $19.50 to $20.33/hour depending upon education.
  Increase available when probation is completed and annually   
  thereafter to maximum Step 4 of $23.22.

NATURE OF DUTIES: 
By following the established person-centered plan programs, provides support to 
participants in a manner that maximizes their potential and quality of life. This 
includes but not limited to; participant support and personal care, administering 
medication, maintaining a home-like atmosphere, and attending events with the 
participants, and administrative duties.

REQUIRED QUALIFICATIONS:
• A valid Saskatchewan Driver’s License.
• Must be able to drive Agency vehicles.
• Must provide a Criminal Record Check with Vulnerable Sector prior to
   employment.
• Passionate to work with adults with intellectual disabilities.
• Proficient at spoken and written English.
• Must be able to work shift work.

Additional Benefits of Working for Prairie Branches:
• Fulfilling work
• Flexibility
• Medical benefits and pension for qualifying employees
• We recognize 14 Stat holidays per year
• Vacation accrual above legislated guidelines for qualifying employees
• Earned days off for long-term employees
• Paid sick time for qualifying employees
• Available Employee Assistance Program through Telus Health One
• Staff appreciation events and gifts

Applicants must provide documentation to indicate they meet the qualifications.

Forward Resume &
Cover Letter
stating position of
interest to:

Rochelle Francis, Recreation Director
TOWN OF LEADER
Box 39  Leader SK S0N 1H0
EMAIL: recreation@leader.ca

APPLICATION
DEADLINE:
March 16, 2026
@ 4:30 PM

Summer Staff
TOWN OF LEADER

SWIMMING POOL &
PARKS & RECREATION

Swimming Pool Manager
May 11 - Sept. 1, 2026   30+ hrs / week
Applicant must be at least 18 years of age
Previous experience necessary
Qualifications: NLS, Pool Operator’s Course, LSI (all levels), CPR-C, Standard First Aid

Full-Time Lifeguards
Early / Mid June - September 7, 2026  30+ hrs / week
Applicants must be at least 15 years of age
Previous experience necessary
Qualifications: Bronze Cross, NLS (preferred), LSI (all levels), CPR-C, Standard First Aid

Part-Time Lifeguards
Mid June - September 7, 2026  12+ hrs / week
Applicants must be at least 15 years of age
Qualifications: Bronze Cross, NLS (preferred), LSI (preferred), CPR-C, Standard First Aid

Part-Time Junior Lifeguards (Lifeguard in Training)
Mid June - September 7, 2026  40 hours total (possibility of more hours)
Applicants must be at least 14 years of age
Qualifications: Bronze Cross, CPR-C, Standard First Aid

Summer Program Coordinator / Parks Labourer
May 25 - August 28, 2026   30+ hrs / week      Driver’s License an asset.
Responsible for development/implementation of summer programs. Includes park
maintenance & campground janitorial. Ability to work independently very important.

Tourism Coordinator
May 14 - August 31, 2026 Thursday to Monday 30+ hrs / week
Driver’s license an asset. Responsible for the Tourist Information Centre. Includes some park 
maintenance and janitorial duties.

What to say when a 
recruiter asks you 
where you see yourself 
in five years?

You may have been asked the question “Where do 
you see yourself in five years?” at a recent job inter-
view. This question can sometimes be difficult to an-
swer, even for experienced candidates. No one can 
really predict where they’ll be in five years. So, what 
should you say? Here are a few ideas to consider.

Be authentic: When a potential employer asks you 
this classic question, they don’t necessarily expect you 
to answer with “I see myself in senior management” 
or “I see myself as the head of business development.” 
It’s essentially a way to confirm that your profile 
matches the job offer.

Take the time to think about how you would an-
swer this question before the interview. Do you want 
this job because it provides a better work-life balance? 
Do you think your skills will contribute to the team’s 
success or expand the company’s customer base? Be 
authentic. The most important thing is to show your 
interviewer that you see yourself as part of the com-
pany.

Talk about advancement: If you want to avoid giv-
ing too much personal information—your plans to 
move abroad, for example—focus on goals that align 
with the job’s specifications. You might consider men-
tioning your interest in developing certain technical 
skills or earning certifications. It’s entirely appropriate 
to include this type of information in your conversa-
tion.

If you prepare for the interview and provide an-
swers that reflect who you are, you’ll undoubtedly 
present yourself confidently and position yourself in 
a positive light. Put on your best smile and trust your-
self! 

If you need professional guidance, consult a 
human resources professional in your area.
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As the job market becomes increasingly com­
petitive, it can be challenging to retain your 
employees. Here are four strategies to help 
keep your talent.

1. Focus on communication. Communicate 
openly with your employees. Listen to 
their concerns and be open to new ideas. 
Let them know they’re heard and that you 
take them seriously.

2. Think about development. Employees of­
ten quit because of a lack of advancement 
opportunities. Therefore, provide training 
so your employees can develop their po­
tential, avoid boredom and take on new 
challenges.

3. Offer benefits. Ask your employees what 
your company could improve and add these 
to their benefits and perks. For example, you 
could include group insurance, paid holi­
days, yoga classes, flexible working hours 
and telemedicine.

4. Get out of the office. Create opportuni­
ties for your employees to socialize and 
have fun in a context that doesn’t revolve 
around work. Use the opportunity to ce­
lebrate their successes.

Employee retention also depends 
on effective recruitment. There­
fore, use a specialized agency to 
start your talent search today.

Telecommuting has become increasingly po­
pular in recent years. It allows companies 
to recruit qualified talent across the globe. 
If your company is about to welcome a  
new telecommuting employee, here’s how 
to do it.

• Talk about the company. Describe the 
company’s mission, values and other in­
formation to help the employee develop a 
sense of belonging.

• Present your tools. Familiarize the em­
ployee with the tools, software and online 
platforms the company uses daily.

• Offer mentoring. Ensure the new emplo­
yee knows they have someone they can 

lean on and contact if they need help. This 
will help them feel at ease.

• Introduce the team. Set up a video chat 
to introduce the entire team. You can re­
serve extra time for the employee to get 
to know the colleagues they’ll be working 
with directly.

• Follow up. Make sure the new employee 
receives feedback from their immediate 
colleagues in the first few weeks to help 
them adjust. The recruit should feel free to 
ask questions without fear of judgment.

Are you looking for telecommuting emplo­
yees to join your team? Do business with a 
recruitment service.

4 strategies for retaining  
your employees

How to welcome  
a teleworking employee

It’s rare to get your dream job on the first 
try. Therefore, if you’re offered an entry­le­
vel position, it’s necessary to ask yourself if 
it’s a good idea to accept it. Here are some 
tips to help you decide.

WHEN TO ACCEPT
If the job is related to your area of expertise 
and allows you to use and develop your skills, 
it may be worthwhile. The job may let you 
explore a field you’re interested in and help 
you obtain a better position in the future. The 
offer may also be attractive if there’s room 
for career development within the company.

WHEN TO REFUSE
If you sincerely doubt that you’ll enjoy your 
everyday tasks, the job probably isn’t for you. 
The same applies if most of your skills and 
educational achievements don’t apply to the 
job and won’t contribute to your professio­
nal development. Finally, it may be best to 
refuse the position if the salary is signifi­
cantly lower than your expectations or if the 
company has a high turnover rate.

Are you having trouble finding a job that 
suits you? Consult job hunting resources in 
your area.

Whether you already work in information 
technology (IT) or are just starting your 
studies, here are three qualities essential to 
your success.

1. ANALYTICAL SKILLS
As an IT employee, you’re often required to 
solve problems. Consequently, you must en­
joy challenging yourself and looking for in­
novative solutions. You must also be inhe­
rently curious to stay updated with the latest 
technologies in a constantly evolving field.

2. COMMUNICATION SKILLS
IT specialists must be able to communicate 
with their colleagues and clients. This means 

you must be good at conveying your ideas, 
making yourself understood and finding the 
best moments to do so.

3. ORGANIZATIONAL SKILLS
If you want to thrive in IT, you must have 
exceptional organizational skills. Depending 
on your job, your colleagues may regularly 
interrupt you and require you to switch gears 
constantly. Therefore, you must be well or­
ganized and able to multi­task to keep up with 
your workload.

Do you have these qualities? If so, you have 
everything you need for a long career in this 
promising field.

Entry-level position: take it or leave it?

3 essential qualities for IT professionals

kate@yourwestcentral.com

BS & TENDERS
www.westcentraljobs.caAd inquiries 306-463-2211

RURAL MUNICIPALITY OF 
PLEASANT VALLEY No. 288

ATTN: ADMINISTRATOR
Box 2080, Rosetown, Saskatchewan  S0L 2V0

Ph: 306-882-4030  E-mail: office@rm288-317.ca  Fax: 306-882-4401

FULL-TIME SEASONAL EQUIPMENT OPERATOR

We thank all applicants for their interest, however only those selected for an interview will be contacted.

The R.M. of Pleasant Valley No. 288 is West Centrally located in Saskatchewan, halfway 
between the communities of Kindersley and Rosetown, and is accepting applications for 
a Municipal Equipment Operator & Labourer. This is a full-time seasonal position with 
potential to become full-time permanent.

Eligible applicants should possess the following qualifications:

• Knowledge of road maintenance and construction equipment operation.
• Ability to operate tractors and other heavy equipment.
• Experience in operating graders is considered an asset.
• A basic mechanical aptitude.
• Additional duties may include but is not limited to culvert installation, equipment 
repairs, signage, and shop work.
• A valid driver’s license is required and a clean drivers abstract may be requested.
• Class 1A License is considred an asset.

Salary will be negotiated based on experience and qualifications. The RM offers an ex-
cellent health & dental plan as well as a pension plan. This position has an expected start 
date of April 1, 2026, however this date is flexible and an alternative start date may be 
negotiated.

Please forward resumes stating experience, qualifications and a minimum of 
three references by February 26, 2026 to:

Physical work in the great outdoors:  
have you considered landscaping?

Do you have a green thumb and enjoy 
working in the great outdoors? Landscap-
ing could be the perfect job for you. Here’s 
a look at this vital career.

Tasks: Landscapers design, create and 
maintain green spaces for their clients, 
planting flowers, trees and shrubs. They 
may also install features such as fences, 
garden walls, fountains and other decora-
tive elements. They beautify outdoor areas 
for homeowners, restaurant owners, pub-
lic organizations, golf clubs and more. As 
a landscaper, you might be self-employed 
or work for a landscaping company. 

Skills: Landscapers must be in 
good shape. The work is physically 
demanding and requires a high lev-
el of dexterity. A strong eye for es-

thetics is also required to create  
balanced and appealing designs. Addi-
tionally, because the landscaper must 
work closely with their customers, excel-
lent communication skills are essential. 

Advantages: With professional train-
ing, landscapers can work for companies 
or start their own businesses. In addition 
to being a lucrative profession, landscap-
ing gives you opportunities to improve 
outdoor spaces by making them more 
beautiful and resilient. The work you do 
as a landscaper can also contribute to en-
vironmental improvements, such as re-
ducing urban heat islands.

Would you like to learn more about this 
career path? Contact training institutions in 

your area for more information.

The Town of Leader
is currently seeking applications for the position of

PUBLIC WORKS FOREMAN
Qualifications Required:

• Valid Class 5 driver’s license
• Working knowledge of computers
• Experience with supervision and management of staff
• Water Treatment and Distribution Level 2 certification*
• Waste Water Treatment & Waste Water Collection Level 1 certification*
• Supervisory Certificate*
• WHIMIS, TDG, Confined spaces and Ground Disturbance*

           * Denotes qualifications that may be obtained within the first two years of employment.

This is a full-time, permanent position with full benefits.
The salary scale for this position is in accordance with the Town of Leader/SEIU-West 

Collective Agreement. The successful candidate will be required to enroll in SEIU.

A complete job description can be obtained by visiting www.leader.ca
or by calling the Town Office at 306-628-3868.

Applications for this position will be received until
a suitable candidate is hired and can be sent to:
  cao@leader.ca
  Town of Leader
  P.O. Box 39
  Leader, SK S0N 1H0
We thank all applicants; however, only those selected for an interview will be contacted.

SUMMER STUDENT
EMPLOYMENT OPPORTUNITIES – 2026

Pool Lifeguard | Landscape Labourer
Administrative Assistant

 
The Town of Oyen is now accepting applications for Summer Student employment for the 2026 summer 
season. These positions provide students with an opportunity to gain valuable work experience while 
contributing to municipal services and community programs. General duties will include, but are not limited 
to, assisting with daily operations, supporting municipal programs and services, maintaining public facilities 
and spaces, providing customer service to residents, and performing other related duties as assigned.

AVAILABLE POSITIONS
Pool Lifeguard
Responsible for the safety of patrons at the Shirley McClellan Aquatic Facility, including supervising
swimmers, enforcing pool rules, assisting with programs, and responding to emergencies. Current NLS, 
First Aid & CPR required, or applicants must be willing to obtain them. 

Landscape Labourer
Assists with general grounds and landscaping maintenance throughout the community, including mowing, 
trimming, weeding, litter collection, and park maintenance.

Administrative Assistant (Office)
Provides clerical and administrative support in the Town Office, including answering phones,
greeting the public, filing, data entry, and assisting with community projects.

Offering Competitive Wages

Please forward resumes including qualifications via: Email: recreation@oyen.ca or publicworks@oyen.ca 
Or in person at the town office -  201 Main Street, Oyen AB T0J 2J0

PLEASE NOTE: These positions are summer employment opportunities. 
Applicants MUST BE WILLING to work evenings, weekends and statutory holidays.

DEADLINE FOR APPLICATIONS IS APRIL 1, 2026

Reports To: Public Works Foreman (CAO in their absence)
Hours of Work:
Full Time, normal hours 8:00 am. to 5:00 p.m., Monday to Friday. Overtime hours may be
required. Daily hours may fluctuate due to operational requirements.
Remuneration: Salary Grid - Based on qualifications.
Position Summary:
The primary purpose of the position is to facilitate the delivery of public works and water and
sewer services to the Town of Oyen. The position performs a wide variety of duties, including 
but not limited to: installation, maintenance and repair or upgrade of all municipal
infrastructure, including roadways, sidewalks, water and sewer lines, water distribution
system, wastewater system, airport, and signage. A detailed job description is available upon
request form the Town Office.
Experience/Assets:
- Heavy Equipment Experience - Air Brake Endorsement - Willing to be on call
- Team Player - take directions - Capable of heavy lifting
- Public Works Experience preferred (or willing to take courses)
Closing Date: Until position is filled.
Please forward resumes to: Debbie Ross, Chief Administrative Officer

Town of Oyen, Box 360, Oyen, AB T0J 2J0
Phone: 403-664-3511 • Fax: 403-664-3712 • email CAO@oyen.ca

We thank all applicants in advance for their interest, however, only those selected for an 
interview will be contacted.

POSITION POSTING
PERMANENT, FULL TIME (SUBJECT TO PROBATION)
Public Works Maintenance Operator
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CLASSIFIED AD RATES
(20 words or less). 
$10.00 plus GST.

Additional words are
20¢ each.

Deadline is Friday noon. 
306-463-2211ClassifiedsClassifieds

AGRICULTURE
GELBVIEH
BULL SALE
Red Deer 
Country

Alberta
Feb. 17th

403-588-8620
DLMS.ca

ANNOUNCEMENTS

TRIP OF THE 
MONTH

January Winners
$1500 Pick A Trip

Theresa Japp,
Eston, SK
$150 Cash

Murray Johnston,
Eston, SK

ESTON LIONS CLUB

ANNOUNCEMENTS

Saskatchewan
Baseball Hall of Fame

for their contribution
to Baseball in

Saskatchewan for 2026?
NOMINATIONS ARE NOW OPEN 

for Induction in the Saskatchewan 
Baseball Hall of Fame for 2026.

Information and Nomination Forms 
are available by contacting the
Saskatchewan Baseball Hall of 

Fame by phone or email.  
306-446-1983

saskbaseballmuseum@sasktel.net

Is there 
someone 
you would 
like to see 
inducted 
into the

COMING EVENTS

PIAPOT LIONS CLUB
25th Annual

Antique &
Collectibles Sale
Maple Creek Armouries,
February 7th & 8th, 2026

Saturday, 10 am - 5 pm
Sunday, 10 am - 3 pm

Canadiana Items, toys, china, 
furniture, lamps, ‘40s, ‘50s, ‘60s, 
glass, depression glass, carnival 
glass, coins, sports cards, farm 

collectibles, history books. 
Tables available.

 Call 306-558-4802 for more
info. Admission: $5.00

Lions food booth.

FEED AND SEED

AGPRO - BUYING:
FEED BARLEY &

HEATED CANOLA
For Bids, Call/Text:

306-873-0481 
or visit: 

agproseeds.com
AGPRO MARKET 

REPORT: 
Farmers, call to 

sign up for 
Free Today!

FOR SALE OR RENT

SIBBALD
HOTEL
For Sale or 

Rent
7 Rooms - Parking Lot

Contact
yiming6deer@yahoo.com

or call
306-460-7856
for more information.

HEALTH

MISCELLANEOUS 
Advertisements and 

statements contained herein 
are the sole responsibility of 
the persons or entities that 

post the advertisement, and 
the Saskatchewan Weekly 

Newspaper Association and 
membership do not make any 
warranty as to the accuracy, 
completeness, truthfulness, 

or reliability of such 
advertisements. For greater 
information on advertising 
conditions, please consult 
the Association’s Blanket 

Advertising Conditions on our 
website at www.swna.com. 

PROVINCE-WIDE 
CLASSIFIEDS. 44 local 

community newspapers, 
across 

Saskatchewan! Call 306-
649.1405 or visit www.swna.

com for details. 

TRAVEL
EXPERIENCE THE 

ULTIMATE  
GETAWAY! 

Extraordinary villa in 
Osoyoos, BC,  with 
breathtaking lake 
views and  just 3 

minutes from town.
Vacation in Canada’s 

warmest 
destination. 

Or wanting warmer 
weather? 

 Two luxurious 5-star 
resort units in 

Phoenix, Arizona. 
Doug 306-716-2671
osoyooslakevilla.com

WANTED

BY JOAN JANZEN

Kindersley Mayor Ken Francis and 
town council are looking ahead to a 
busy 2026, with a focus on keeping tax-
es low while maintaining service levels 
and ensuring residents continue to have 
access to affordable recreational facili-
ties.

Francis said council remains com-
mitted to long-term infrastructure plan-
ning, including annual water and sewer 
replacements and street paving.

“We have an infrastructure plan in 
place where we do water and sewer re-
placements every year, as well as street 
paving,” he said. “The project on Main 
Street will be completed this summer 
with a paving cap that finishes off the 
work started last year.”

One unexpected expense emerged 
following an inspection of the town’s 
water tower, which revealed significant 
interior issues.

“We need to spend approximately $1 
million to repair and re-coat the interior 
lining this spring,” Francis said. “It was 
an unforeseen cost, but we caught it be-

fore it became a much bigger and more 
expensive fix.”

Council is also reviewing Kinders-
ley’s water rate structure in an effort to 
build reserves for future investments in 
water infrastructure.

“This includes evening out the town 
and rural water rates so they are consis-
tent and fair,” Francis said, adding that 
the town continues to prioritize efficien-
cy in operations and tendering process-
es to ensure value for taxpayers.

Another major priority for 2026 is 
moving forward with a replacement 
community hall. Plans to renovate the 
Elks Hall were abandoned after costs 
proved higher than anticipated.

“Plans are in the works for a new 
build at a new location, with double the 
capacity and double the parking,” Fran-
cis said. “That way, larger events can be 
held here.”

While venues such as the Norman 
Ritchie Centre, Kindersley Ballroom, 
Legion Hall and several churches can 
accommodate smaller gatherings, 
Francis said the town needs a space ca-
pable of hosting events for more than 
500 people.

Inflation remains a key challenge 
for both municipal operations and new 
construction projects, particularly as 
council works to avoid increasing prop-
erty taxes.

“Last year was a reassessment year, 
so it was a challenge to reshuffle the 
tax base,” Francis said. “We saw a sig-
nificant drop in hotel and multi-unit 
properties, so other classes had to be 
adjusted to balance revenue. To be hon-
est, hotels were paying too much, so a 
reduction was appropriate.”

Francis said there are indications that 
new businesses may be opening in the 
local mall, though no formal announce-
ments have been made.

Service clubs also continue to play 
an important role in the community, he 
added.

“I feel there’s an uptick in service 
clubs, which help support local busi-
nesses through the events they put on,” 
he said.

Francis said serving on council is 
both rewarding and impactful, noting 
that decisions often produce visible re-
sults in a short time.

“I hope we see interest in the council 
position opening up in March,” he said. 
“Being on council is a great way to be 
involved and to give back to your com-
munity.”

COUNCIL NEWS

Mayor, council set priorities for 2026

Mayor Ken Francis



THE STORIES THAT MATTER BECAUSE THEY’RE OURS20   |   Tuesday, February 3, 2026 Your Southwest Media Group

����������������������������������������
���������������������������

����������
�������������
	������������
��
����������������
��������������������

������������� �����­���

Vern’s PizzaOPEN 7 DAYS A WEEK - 6 AM-11 PM�������������� ���
��������	������������������

Locally Owned & Operated for OVER 40 Years!

by Harriet Richards
Published by Shadowpaw Press Reprise

REVIEW BY TOBY A. WELCH  

The Lavender Child is a beautifully 
unique and creative story with unfor-
gettable characters and a plot that keeps 
readers intrigued. I wasn’t surprised to 
learn that this powerful read was a win-
ner of the Saskatchewan Book Awards 
First Book prize when it was initially 
published.

If you are like me and wonder what 
the title is referencing - what the heck 
is a lavender child? - I have the answer! 
When one of the main characters is 
born, Dion, he is limp and looks close to 
death. Another child was born into the 
family decades earlier that only lived for 
two weeks and fought for every breath. 
Both babies were a shade of blue, hence 
“lavender child.” (I should mention that 
this book might be a bit challenging for 
people who have lost babies or experi-
enced children with health issues.)

I loved that when reading this story 
about three generations of a family that 
we are thrown back into a time when 
life wasn’t so chaotic and technologi-
cally driven. But it’s not so far back that 
this would be considered historical fic-
tion. After all, the book mentions Dairy 
Queen, John Candy, and Wheel of For-
tune. It’s a great reminder of a simpler 
time. 

There are so many pluses to this nov-
el. The chronological layout is seam-
less in the best way. Chapter one takes 
place in September and chapter two 
takes place in October. This continues 
throughout the book with each chapter 
being one month. It ends with chapter 
thirteen, which is September of the year 
after the first chapter. It flows smoothly. 
Another bonus is the perfectly balanced 
amount of dialogue mixed with de-
scriptions mixed with scenes that carry 
the plot strategically forward. 

The Lavender Child was first pub-
lished in 1998 by Thistledown Press. 

Myself and anyone else who picks up 
a new copy will be thrilled that Regi-
na-based Shadowpaw Press Reprise 
dusted it off and published the second 
edition in 2024. It’s heartbreaking to 
think that it may not have been given a 
second life if Shadowpaw Press didn’t 
see the value in this entertaining read. 

Saskatoon-based Richards has pub-
lished three book-length works of fic-
tion and all three have been either final-
ists or award winners. Having read The 
Lavender Child, that was not surpris-
ing to learn. Additionally, Richards has 
published short fiction in literary jour-
nals in Canada and Wales. Richards is 
also a painter and her work has graced 
book covers. I hope she puts down her 
paintbrush soon to create another beau-
tiful piece of literature.

For book lovers searching for a story 
that is somber and uplifting at the same 
time, The Lavender Child should be the 
next book you read. Picking up a copy 
should be on the top of your to-do list!

This book is available at your local book-
store or from www.Skbooks.Com

BOOK REVIEW

“The Lavender Child”

RM of Battle River — Saskatchewan RCMP have 
charged an Ontario man after seizing approximate-
ly 9.1 million illicit cigarettes during a traffic stop 
west of North Battleford earlier this month.

The seizure followed a stop by Saskatchewan 
Highway Patrol officers on Highway 16 in the Ru-
ral Municipality of Battle River at about 12:40 a.m. 
on Jan. 20. Officers stopped a truck and trailer and 
discovered a large quantity of illicit tobacco in the 
trailer. The adult male driver was arrested at the 
scene.

Battlefords RCMP, along with the Saskatche-
wan RCMP’s Yorkton Saskatchewan Trafficking 
Response Team, were brought in to continue the 
investigation. A search of the truck and trailer re-
vealed 23 pallets of unstamped tobacco, containing 

an estimated 9.1 million cigarettes. The tobacco was 
seized and the driver was taken into RCMP custo-
dy.

Police say the investigation determined the driv-
er was on court-ordered release conditions related 

to tobacco-related charges laid in Ontario, includ-
ing a condition prohibiting him from being outside 
that province.

As a result of the investigation, 41-year-old 
Harwinder Kahlon of Brampton, Ont., has been 
charged with one count of selling, offering for sale, 
transporting or possessing unstamped tobacco for 
the purpose of sale under the Criminal Code; one 
count of possession of unstamped tobacco under 
the Excise Act; one count of possessing, storing, 
transporting or selling tobacco not marked in a pre-
scribed manner under Saskatchewan’s Tobacco Tax 
Act; and one count of failing to comply with an un-
dertaking condition under the Criminal Code.

Kahlon appeared in North Battleford provincial 
court on Jan. 21.

9.1 million illicit cigarettes seized after Highway 16 traffic stop

The Agricultural Producers Associa-
tion of Saskatchewan (APAS) is raising se-
rious concern over Agriculture and Agri-
Food Canada’s (AAFC) decision to close 
seven research sites, including key facili-
ties in Saskatchewan located at Scott and 
Indian Head, and eliminate 665 positions 
across Canada. 

These closures eliminate critical pub-
lic research infrastructure that has been 
foundational for Canadian farmers’ com-
petitiveness for decades and contradict 
AAFC’s stated mission to “drive innova-
tion” and “create conditions for long-term 
profitability.” This critical public research 
infrastructure embodies a public good 
that delivers widespread benefits to the 
public. 

“To claim these cuts are aligned with a 
‘core mandate’ of innovation misleads the 
agricultural sector,” said APAS President 
Bill Prybylski. “Closing these sites is the 
opposite of progress. You cannot claim 
global leadership in sustainable agricul-
ture while bulldozing the very farms and 
labs required for discovery and adapta-
tion. It’s like eating the goose that lays the 
golden eggs—sacrificing a steady, long-
term benefit for a single, short-term gain.” 

The impacted prairie facilities include 
research farms at Scott and Indian Head 
in Saskatchewan, which provide produc-
ers with essential agronomic data tailored 
to local growing conditions. Additionally, 
the Lacombe Research and Development 
Centre in Alberta, a leading hub for forage 

and meat science, and the facility at Por-
tage la Prairie, Manitoba, are also affected. 

“The federal government is trading 
long-term benefits for a short-term round-
ing error in budget savings,” Prybylski 
cautioned. “You cannot be a world leader 
in sustainable agriculture while eliminat-
ing the research needed for sustainability 
and adaptation. This will create an inno-
vation vacuum that the private sector isn’t 
stepping in to fill. By the time producers 
feel the full impact of these decisions, it 
will be too late to reverse the damage.” 

APAS is especially troubled by the 
timing of these cuts. The Sustainable Ca-
nadian Agricultural Partnership (SCAP) 
places significant emphasis on adaptation 
and resiliency as core objectives, yet these 

closures directly undermine those goals. 
Farmers are being asked to adopt cli-
mate-smart practices that require target-
ed research support—research that will 
no longer exist if these facilities are shut 
down. 

In response, APAS is urging the fed-
eral government and the Minister of 
Agriculture and Agri-Food to release an 
immediate impact assessment outlining 
how it plans to achieve its innovation 
and adaptation goals considering these 
widespread closures. Producers deserve 
transparency about how these research 
reductions will affect them—and answers 
about how the government intends to 
safeguard the long-term growth of Cana-
dian agriculture. 

AAFC cuts – eating the goose that lays the golden eggs
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1. HISTORY: When did the Easter Rising 
insurrection take place in Ireland?

2. GEOGRAPHY: What is the capital of India?
3. MEDICAL TERMS: What is a common 

name for lateral epicondylitis? 
4. MOVIES: The “Back to the Future II” char-

acters travel forward in time to which year?
5. LITERATURE: What color is the badge of 

courage in Stephen Crane’s novel about the Civil 
War?

6. GAMES: How many points is the center red 
bullseye on a dartboard worth?

7. ANIMAL KINGDOM: What is a group of 
floating otters called?

8. AD SLOGANS: Which car company used 
the slogan “Drive your dreams”?

9. TELEVISION: What is husband Darrin’s 
profession in the “Bewitched” sitcom?

10. SCIENCE: What part of the brain controls 
hunger?

© 2025 King Features Synd., Inc.

Posting DateJanuary 26, 2026

Trivia Test Answerst
1. 1916; 2. New Delhi; 3. Tennis elbow; 4. 2015; 5. Red; 6. 50; 7. A raft ; 8. Toyota;  

9. Advertising executive; 10. Hypothalamus

LOCALLY OWNED
AND OPERATED

Call us at 306-463-2211
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ARE YOU IN NEED OF FREE GROCERIES?
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Hwy. 31, Luseland, SK  • www.thompsonbearing.com
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CALL FOR PRICING

306-372-4242

BE PREPARED BE PREPARED 

THE 
SNOW

IS 
HERE!

When I was visit-
ing my family over the 
Christmas holidays, we 
were watching Wheel 
of Fortune at my broth-
er’s house one evening, 
and the Triple Toss-Up 
that night featured three 
Heaven-themed word 
puzzles.

Being of a certain gen-
eration, the answer to the 
third puzzle was obvious to me even before the letters 
started revealing themselves. It was the Led Zeppelin 
song “Stairway to Heaven.”

But when the first contestant rang in to solve the 
puzzle, the answer he gave flabbergasted both my 
brother and me. He confidently announced: “Staircase 
to Heaven.”

“Staircase to Heaven”??
When my brother and I finally stopped laughing, 

we both agreed that host Ryan Seacrest should have it 
written into his contract that he has the right to swat 
at least one contestant per season in the back of the 
head for giving a particularly dumb answer. I mean, 
“Staircase to Heaven”!? Come on!

But that being said, the contestant who gave the an-
swer appeared to be in his early-to-mid thirties, and 
the odds may have been quite high that he had never 
even heard of the song in question. Stairway to Heaven 
was practically an anthem for much of my generation, 
but popular music tends to fade away as new tastes 
and trends rise with each succeeding wave of young 
listeners.

Nothing dates you faster than your music. And 
nothing changes faster than today’s music scene. To-
day’s hits quickly become tomorrow’s oldies, and 
yesterday’s music superstars quickly become today’s 
nobodies. They go from playing sold-out mega-sta-
diums at their peak to playing small and mid-sized 
casino halls in the present, performing for people of 
their own generation who are trying to forget about 
the headaches of daily life and briefly relive the glory 
days of their youth. No more mortgages, bills, or un-
grateful kids — at least for those couple of hours — as 
the mature audience is whisked back to the days when 
they were young and free, full of dreams, and had no 
responsibilities whatsoever. They still had a “future so 
bright, they had to wear shades,” as the song goes.

Musical tastes and trends change with every gener-
ation. In one particular episode of The Simpsons, Ho-
mer tries to bond with Bart and Lisa and their friends 
while driving them to school by telling them about all 

the musical groups he followed in his youth, but the 
kids have no interest in learning about Homer’s “di-
nosaur bands,” as Bart put it. Homer later takes Bart 
and Lisa to a music festival in Capitol City featuring 
all the kids’ favourite bands, but as soon as they arrive 
at the festival, Bart and Lisa quickly decide to distance 
themselves from him — both physically and musically 
— no matter how cool he tries to act. They ditch him as 
soon as they can. Each generation must find a way to 
push away from the previous one musically, no matter 
how crass or disturbing the new type of music may 
seem.

When I was in my teens in the 1970s and just begin-
ning to explore my newly discovered musical genre 
of rock and roll, I picked up an 8-track tape of classic 
’50s rock out of the bargain bin at our local department 
store. Curious, I took it home, went into my bedroom, 
and popped it into my 8-track player — that being the 
coolest way to listen to music at the time.

One song in particular struck me as pretty cool — 
until my mother popped her head into my room with 
a big smile and told me it had been one of her favou-
rite songs when she was a teenager. And, of course, 
once your mom tells you something like that, the song 
immediately goes from pretty cool to pretty uncool!

But it could be worse. One Christmas not so long 
ago, when our entire family was at my brother’s 
house, my then-high-school-aged nephew asked me 
what my all-time favourite song was during an inter-
generational music discussion. When I told him it was 
a song by Simon and Garfunkel, he replied, “Oh, we 
studied them in history class. That’s hippie music!”

Sigh. Thanks, nephew. You made my day.
I keep thinking about a Facebook post I recently 

read that said, “My grocery store used to play old peo-
ple music. Now they play all my favourites!” Kind of 
sums it up, doesn’t it? Thirty years from now, the cycle 
will repeat itself. The kids will be the old people, and 
the grocery stores will be rocking to all the oldies tunes 
of current stars like Beyoncé, Taylor Swift, Drake, The 
Weeknd, Bruno Mars, Adele, and Justin Bieber. And 
God only knows who — or what — their kids will be 
listening to.

In the end, every generation thinks its music is the 
soundtrack of the world — and in a way, I suppose it 
is. The names change, the beats change, the hairstyles 
definitely change, but the cycle never does. We all 
grow up, we all grow older, and eventually our favou-
rite songs will all end up in our local grocery store or 
in the next generation’s history class at school.

Like sixties troubadour Bob Dylan once sang, “The 
times, they are a-changin’.”

And musically, they always will. 

REMEMBERING WHEN
Nothing dates you faster than your music

Keith Schell

BY JOAN JANZEN

Homesteaders crowded around the Saskatoon land 
office in the early 1900s, waiting to claim land, but the 
majority of those pioneers were men. It was difficult 
for women to claim a free homestead. To do so, they 
had to undergo a lengthy process to prove they were 
married, widowed, or had dependent children.

Around 1910, single women were permitted to 
homestead land if they could afford to purchase 
South African scrip (SAS). Instead of purchasing 
land outright, they bought scrip that allowed them to 
homestead 320 acres. However, they did not initially 

own the land. They had to abide by strict rules and 
regulations in order to “prove up” their claims under 
the watchful eyes of land agents and inspectors.

According to Saskatchewan Archives Board (SAB) 
data, of the 4,730 SAS entries, only 11 percent were 
women. Here, we look at two of those determined 
single women who homesteaded land near Kinder-
sley.

Mildred Williams was a teacher who made head-
lines across North America in May 1910 for her de-
termination. Arriving from Minnesota, Williams sup-
ported her widowed mother but did not qualify for a 

Two determined young, single women 
homesteaded near Kindersley

CONTINUED ON PAGE 23

WANT TO ADVERTISE?
Call Kate Winquist at 306-463-2211



THE STORIES THAT MATTER BECAUSE THEY’RE OURSCALL 306-463-2211 Tuesday, February 3, 2026   |   23
  OBITUARIES

John Unser
Canada Purple Shield

Norman Fiss
Funeral Director

Through care and planning,
Binkley’s Funeral Service and FamilySide

can help transform a painful task
into an affirming act of affection. For the way you want to be remembered

Binkley’s Funeral service
inDePenDenTly OWneD

servinG FaMilies in leaDer anD area
9 Leader Cr. • Ph: 306-628-3644 • Toll Free 1-800-670-0877

Traditional, Memorial & Cremation Services
Monuments & Installation Services

KINDERSLEY COMMUNITY
FUNERAL HOME

& CREMATORIUM

E-mail: kcfh@sasktel.net  Fax: 306-463-2650
www.kindersleyfuneralhome.com

Kindersley
801 - 9th Street West
306-463-2659

Serving Families Since 1933
Community Owned, Full-Service Funeral Home

• Pre-planning • Monuments • Grief Support
• Only crematorium in the west-central area

Kerrobert
Branch

440 Pacifi c Avenue
306-834-2411

Eston
Branch

615 Main Street S.
306-962-4442

Kim Walker 
 Licensed Funeral Director 

Serving Oyen and area, Acadia Valley, the Special Areas, all 
communities within, and West-Central Saskatchewan. 

It is never too early to discuss your final wishes and make plans for the future.  
Let us help you– contact Kim or Pam to begin the conversation today. 

Professional service with compassion, pride and dignity.
www.ofsmacleans.com | 114-1 Ave East, Oyen, AB | 403-664-3767

Pam Stark 
Licensed Funeral Director 

A final goodbye, 

without end
a love
Local obituaries can
be found on our
website at

www.yourwestcentral.com/obituarieswww.yourwestcentral.com/obituaries

Richard Halter
November 2, 1947 - January 28, 2026

It is with heavy hearts 
that the Family announce 
the passing of Richard 
Halter.   He passed away 
peacefully on Wednes-
day, January 28, 2026, at 
the age of 78 years.  Rich-
ard leaves to cherish his 
memory: his children, 
Donelda (Luc) Proteau; 
Rick (Rhonda) Halter; 
Daphne Halter; and Me-
gan (Brad) Ausmus; 10 grandchildren and 4 great- 
grandchildren.   Jeffrey Proteau- Callie, Parker; 
Jasmin Proteau; Alysha (Trevor) Decker- Eli; Beck 
(Sara) Halter; Cori (Dillon) Rees- Sawyer; Gavin 
(Megan) Halter- expecting February, 2026 ; Jada 
Spence; Quinn, Ashlyn,and Kaden Ausmus.  Rich-
ard is also survived by his former wife and mother 
of his children, Aileen Halter; brothers, Leonard (El-
sie) Halter,  Brent (Ernie) Halter, and sister- in- law; 
Sharon Halter as well as numerous nieces and neph-
ews.   Richard was predeceased by his parents, Jo-
seph and Ruth Halter and his brother, Larry Halter.  

Richard was born on November 2, 1947 in Dod-
sland, Sk. He grew up working on the family farm 
with his parents and his 3 brothers.   After a short 
stay in Edmonton, Ab, where he trained in Weld-
ing, he eventually came back to the Dodsland area.  
He then built a home, south of Dodsland and con-
tinued farming,  while also working at Be-line Man-
ufacturing in Kindersley, Sk.  He often worked hard 
and long hours, until his retirement in 2013.  After 
retirement from farming, he moved to Kindersley, 
Sk, where he started BackRoads Plastic Welding, 
“Don’t Falter, Call Halter!”  That kept him working 
until his passing.  You would often see him for cof-
fee in the mornings and afternoons, and travelling 
around watching his grandchildren play hockey.  If 
he wasn’t at the rink watching hockey, he would 

likely have a hockey game on the T.V, his favourite 
team being the New York Rangers.  

Richard was a father, grandfather, great-grand-
father, brother, uncle and friend.   He was consis-
tent, hardworking, determined, caring, and loyal to 
his family and friends.   He was dearly loved and 
will be greatly missed.  

Funeral Celebration will be held at Our Lady of 
Grace Catholic Church in Dodsland, Sk on Thurs-
day, February 12, 2026 at 2:00 pm.  Interment at 
Dodsland Cemetery immediately following the 
service. Following the Interment, everyone is en-
couraged to stay and share in a time of fellowship 
with the family in the Our Lady of Grace Catholic 
Church Hall.   

In lieu of flowers, the family kindly requests do-
nations be made to the Dodsland Arena Rebuild 
Committee in memory of our dad, Richard Halter. 

Box 400 
Dodsland, Sk
SOL OVO
Email: villageofdodsland@yourlink.ca
 

Our Family Chain
We little knew that morning 

That God would call your name.
In life we loved you dearly;

In death we do the same. 
It broke our hearts to lose you,

But you did not go alone,
For part of us went with you

The day God called you home.
You left us beautiful memories,

Your love is still our guide, 
And although we cannot see you, 

You are always by our side.
Our family chain is broken 

And nothing seems the same, 
But as God calls us one by one,

The chain will link again. 

free homestead because she had no dependent chil-
dren.

After arriving in Canada, she worked as a teach-
er in Saskatoon. She was single, in her early 20s, and 
highly determined. That determination resulted in 
Williams waiting for twelve days and nights at the 
top of the stairs of the Saskatoon land office in order 
to file on 320 acres of land near Kindersley. The land 
was valued at between $18 and $20 an acre. It had 
previously belonged to a North-West Mounted Po-
liceman who had received a land grant as an incen-
tive to move west, but after serving in the Yukon, he 
returned to South Africa.

Mildred carefully planned her twelve-day vigil 
at the land office. She hired one woman to bring her 
meals and drinks, and another to act as a messenger. 
She rested in a reclining chair and even fashioned a 
tent above her at night.

There were reports of a man attempting to push 
her off her chair, at which point others came to her 
rescue. When she finally filed her claim, she was met 
with applause and cheers from waiting friends.

Williams successfully proved up the land and be-
came an official landowner. However, she may have 
later sold the property, as the Star Phoenix reported 
that she resigned from her teaching position in 1917 
and moved to the Pacific coast.

Another single woman who purchased South Af-
rican scrip near Kindersley was Marie Westphal. In 
1910, Westphal arrived from Milwaukee to the Eato-
nia area to keep house for her brother Herman, who 
was homesteading.

Marie filed on land that had previously been aban-
doned by one of her brothers, who had been unable to 
take up residence on it. Her father also homesteaded 
nearby. She later married and settled in the district, 
where the Westphal family accumulated additional 
land in the Kindersley area.

Information for this article was obtained from the 
University of Manitoba Archives.

...Homesteaders
CONTINUED FROM PAGE 22

In the early 1900s, people rushed to claim free home-
steads at land offices such as this one in Moose Jaw. 
However, single women who wanted to homestead 
faced many obstacles. In May 1910, Mildred Williams 
stood at the top of the stairs of the Saskatoon land of-
fice for twelve days and nights to file on 320 acres of 
land near Kindersley. She was not alone. That same 
year, Marie Westphal filed on land near Kindersley that 
had previously been abandoned by her brother.
PHOTO: UNIVERSITY OF ALBERTA LIBRARIES
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The Best Products

and Service
• Qualified Technicians
• Competitive Warranty
• 24 HR Emergency Service

ALSASK
SATURDAY, MARCH 14
• Cornhole Tournament at the Alsask Rec Centre 6 PM start. 
Call Wonona 306-460-4489 to register or for more info.

COLEVILLE
SATURDAY, FEBRUARY 21
• Coleville Licensed Daycare Committee presents Wild West 
Night in Dodge at the Coleville Hall featuring Cole Patton and 
the Blackjacks. Supper, Silent Auction, Band. For tickets and 
more info call the Village Office 306-965-2281.

EATONIA
- Every Thursday from 11:30 AM -1:30 PM come to the Eatonia 
Library for puzzles, visiting and grab your books for the week!
- Check out our TOPS Chapter … it’s free to try! Every Wednes-
day. Weigh in: 5:45 PM. Meeting: 6:00 PM at Corcoran Place. 
Contact Cora Knuttila 306-460-9047.
- The Lions Club meets on the last Tuesday of each month.
- The Rec Board meets the second Monday of each month 
7:00 PM at the Town Office.
- Town Council meet the second Tuesday of each month 7:00 
PM at the Town Office.

ESTON
WEDNESDAY, FEBRUARY 4
• Paint Night at the Eston Library 6:00 - 8:00 PM.
THURSDAY, FEBRUARY 12
• Pokémon Party at the Eston Library 3:30 - 5:00 PM.
WEDNESDAY, FEBRUARY 18
• Crafty Creations (ages 10 and up) 6:00 - 8:00 PM at the Eston 
Library. Yarn Weaving: Coasters and Block Printing with Foam. 
Contact the Library to register 306-962-3513 or eston.library@
wheatland.sk.ca

- Wheatland Centre Potluck Supper fourth Friday of each 
month 6:00 PM. $5.00. Bring your own utensils. Coffee & tea 
provided.
- Wheatland Centre Bingo - 1st & 3rd Thursday of the month 
7:00 PM. Regular Bingo plus Bonanza, 50/50 Draw. Must be 
14 years of age. Call 306-962-7117 (ask for Linda) for more 
info.
- Coffee Time “Grounds for Discussion” every Wednesday at 
the Library 2:00 - 3:00 PM.
- Every Monday - Adult Exercise Program 10:00-11:00 AM at 
the AGT Community Centre
- Make sure to check the AGT Community Centre recreation 
calendar on eston.ca for ice schedule.
- Drop in Bowling Sundays 1:00-4:00 PM. $5 bowling. No need 
to book, just drop in.

HOOSIER
FRIDAY & SATURDAY, FEBRUARY 13 & 14
• Hoosier Rec Board presents 23rd Annual Outdoor Curling 
“Hoosier Tournament of Hearts” Open, Mens, Ladies or Mixed. 
All skill levels welcome. Call / text Christy 306-460-9190 or 
Kregan 306-460-6896.
FRIDAY, MARCH 6
• Gord Bamford 25th Anniversary Celebration Tour at the Hoo-
sier Hall with opening act Dallas Alexander. All ages show. Call 
Christy 306-460-9190 for more info.

- Sunday Service Hoosier Community Church 10:30 am at the 
Community Hall. Contact Joel Hamm 306-460-7056 or Curtis 
Kornelson 306-460-7327.

KERROBERT
WEDNESDAY, FEBRUARY 4
• Kerrobert, Luseland & District (KLD) Wellness Foundation 
Annual General Meeting 7 PM Town of Kerrobert Council 
Chambers (433 Manitoba Ave.)
FRIDAY, FEBRUARY 13
• Kerrobert Kinettes are hosting a Valentines Banger Bingo - 
Ladies Night Out at the PCC. Doors open at 8 PM. E-transfer: 
kerrobertkinettes1@gmail.com or contact a Kinette member.

- MS Support Group at Kerrobert Health Centre Meeting 
Room every 3rd Saturday 2:00-4:00 PM. Contact Gail Wiebe 
for more information 306-834-7068.
- Walk This Way Group Tuesdays & Thursdays 9:30-11:30 
AM
- Walk This Way with Lao Thursdays at the PCC from 10:30 
- 11:30 AM. Everyone is welcome and it’s FREE.
- Shuffle Club Mondays at the PCC 1:30-3:00 PM
- Winter Wear Drive ongoing until March. Drop off at the Se-
niors Hall Monday, Wednesday and Friday from 9:30-11:00 
AM. Contact Yvonne at 306-834-8292 if you need an item.
- Make sure to check the Kerrobert Memorial Arena sched-
ule for upcoming games.

KINDERSLEY
THURSDAY, FEBRUARY 5
• Kindersley and District Arts Council presents: Americana/
Alternative Country Artist Kyle McKearney 7:30 PM Norman 
Ritchie Community Arts Centre.
SATURDAY, FEBRUARY 28
• Kindersley Screen Arts presents “Rental Family” 4:00 PM at 
Sunset Theatre. $10 cash at the door. Wine and beer available 
for purchase. Sponsored by Speedy Auto Glass.
SATURDAY, MARCH 7
• Kindersley Wildlife Federation Awards Banquet at the Elks 
Hall. Door Prizes, Raffle Prizes, Silent Auction. For tickets / info 

call Ray 306-831-9920 or Lori 306-460-7638. 

- Parkinson’s Support Group Meetings are held the second 
Wednesday of the month 1:30 PM at 401 - 4th Ave West (New 
Life Church). Everyone welcome! For more info call Nancy at 
306-463-4514.
- Monday Night Jam Sessions at the Norman Ritchie Commu-
nity Centre. Doors open at 6:30 to set-up, then the fun begins 
at 7-11 PM. Call Keith 306-460-8633.
- Interested in a support group for weight management? TOPS 
meetings; every Monday at 6:00 PM in the Kindersley Senior 
Centre OR contact Jill at 306-463-4210.
- Pickleball meets Sunday & Wednesday evenings 7:00 PM 
at Elizabeth School for the indoor season. Cost is $50 for 
the season or $5 drop in. Our club is a part of Pathway To 
Wellness. More info call Teresa Knight 306-460-7304.
- Fit Fighter Group Class. Helping individuals with Parkin-
son Disease, Fibromyalgia, MS, Arthritis and mobility issues. 
Monday, Wednesday, Friday 1:00 PM at Anytime Fitness. 
Call Karen 463-3607 for more info.
- 365 Kindersley Air Cadets meet Thursday evenings at the 
Kindersley Museum. No charge to be a member, youth ages 
12-18, must be a Canadian resident. Contact Ian Kehrer 
via text at 306-460-0057 or Sheila Kehrer via text 306-604-
9044. Come Fly With Us!
• Every Tuesday: Community Badminton 6:30 - 9:00 PM at 
Westberry School. Everybody welcome.

LEADER
- Make sure to check out the G3 Iceplex Arena Schedule online 
at leader.ca
- Community Walking Club Monday - Thursday 7:00-8:00 PM 
at Leader Composite School (Use student parking lot door). 
You must pre-register at the Town Office.
- Community Badminton SUNDAY evenings 6:00-8:00 PM. $2/
Sunday at the LCS Gymnasium (use student parking lot door). 
Under 12 must be accompanied by an adult. Racquets and 
shuttles available.

MAJOR
SATURDAY, FEBRUARY 7
• 3rd Annual Fundraiser for the West Central Crisis Centre at 
Major Centennial Hall. Entertainment: Keely, Superb Sound 
& Friends. Silent Auction (Crafts & Artwork). Non-alcoholic / 
alcoholic beverages, chili cook-off, snacks. $20 at the door. 
Doors open at 5:00 pm.

- MS Support Group at Kerrobert Health Centre Meeting 
Room every 3rd Saturday 2:00-4:00 PM. Contact Gail Wiebe 
for more information 306-834-7068.

1001 - 9th Ave West, Kindersley

306-463-3977306-463-3977

• Vehicle Wraps
• Embroidery
• Sandwich Boards
• Logo Design
• Custom Printed
   Business Books,
   Highway Signs
   and Decals

The

KindersleyKindersley
TRAILERS & MORETRAILERS & MORE

www.kindersleytrailers.cawww.kindersleytrailers.ca
Phone: 306-463-6511  Text: 306-460-9311Phone: 306-463-6511  Text: 306-460-9311

PARTS / SERVICE / SALES / RENTALS

You’re Always A Leader Pulling A Trailer

Business & Professional Directory

HUB International
Insurance Brokers and Consultants

205 Main Street | PO Box 1570
Kindersley, SK S0L 1S0

o: 306-463-6444
f: 306-463-6003

HZN.kindersleyshared@hubinternational.com
Hours of Operation:
Monday-Friday 8:30 am to 6 pm; Saturday 9-4

SK License #078083

Advertise for as low as $20 / week! Call Harland Lesyk at 306-460-7416.

CHARTERED PROFESSIONAL ACCOUNTANTS
117 - 1st Ave. W., Kindersley

Kindersley 306-463-6591   Kerrobert 306-834-1443   Eston 306-962-4434

WHAT WE DO:
CHBB provides accounting, tax, audit and 
business advisory services to owner-man-
aged businesses.
HOW WE DO IT:
Combined with service and value, we use 
accounting information to help our clients 
grow and reach their goals.

WWW.KINDERSLEYMAINLINE.NET

BOX 1989 - 504 12TH AVE. E.
KINDERSLEY, SK. S0L 1S0

TOLL FREE: 1.800.661.8228

... because your dreams
and aspirations matter!

intuitive interiors
       by Cheryl Mullock

137 2nd Avenue SE         By appointment only
Eston, SK. S0L 1A0  (306) 962-4789
camullock@sasktel.net  (306) 962-7565

BenMoore

MILLER AUTO TECH LTD.

306-628-3861
314 - 1st Ave. W. - Leader, SK
millerautotech@sasktel.net

• SGI Accredited
• Safety Inspections
• Automotive Repairs
   for most cars & light trucks

FEIFFER’S TIRE STORE LTD.FEIFFER’S TIRE STORE LTD.

433 Hwy. 21 North, Leader, SK433 Hwy. 21 North, Leader, SK

306-628-3231 • 1-877-333-6818306-628-3231 • 1-877-333-6818
Owner: Thane Feiffer • feiffertire@sasktel.netOwner: Thane Feiffer • feiffertire@sasktel.net

All brands of tires
for everything on wheels!

Mechanical services
and wheel alignments

MEGAN LACELLE
Every Monday in Leader 8:30 AM - 4:30 PM

in the IG Wealth Management building

Call 306-773-2891 
to set up your appointment for buying or selling real estate, family law needs or any 

other general law practice question!

Loaves and Fishes offers hearty soup 
and bread at no charge.

TEXT 306-460-9304 or
CALL 306-463-6146 or email: info@kcfhope.com

DO YOU OR ANYONE YOU KNOW NEED FOOD?

(Soup is packaged and frozen, just thaw & heat)

Loaves and Fishes 
offers hearty soup 

and bread at
no charge.

TEXT 306-460-9304 or
CALL 306-463-6146 or email: info@kcfhope.com

DO YOU OR ANYONE YOU KNOW NEED FOOD?

(Soup is packaged and 
frozen, just thaw & heat)

306-463-3361
Just 2 kms north of

Kindersley McDonalds
“The Kennel That Cares”

Quality 
Boarding & 
Grooming

for your
Dog or Cat!

306-463-3361
Just 2 kms north of Kindersley McDonalds

“The Kennel That Cares”

Quality 
Boarding & 
Grooming

for your Dog or Cat!
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• Tax Services
• Tax Planning & Preparation
• Estate & Trust Tax Preparation
• Payroll Services
• Financial Statements
• Accounting Services

• Consulting Services
• Estate Planning
• Financial Planning
• Retirement Planning
• Purchase and Sale of a Business
• and much more, please inquire

Mactavish & Company
403-528-4995

523c North Railway St SE, Medicine Hat, AB  

tmactavish@mactavishco.ca • www.mactavishco.ca

Terry Lynne Mactavish

, 
AGENCIES INC. 

CChhaarrmmaaiinn SSnneellll,, Insurance Advisor 
sscchhiinnddeell__aaggeenncciieess@@oouuttllooookk..ccoomm 

440033--666644--33880044 Cell 440033--666644--11440044
114 Main Street, Oyen

Home - Auto - Commercial - Farm - Hail
Investments - RRSP's - RESP's - TFSA's - Life

BORDER KENNELS
PO Box 114, Acadia Valley, AB  T0J 0A0

• LOTS OF LOVE • FULL GROOMING SERVICES
• PET TAXI • FENCED PLAY & RUN AREA

• LARGE HEATED KENNELS

CELL: 403-664-9451
CELL: 403-414-9451

EMAIL: moozer@netago.ca

Marilyn Mactavish

No Contracts
Quality
Personal Service

Wireless Internet
Fiber Optics
Flexability

Terry Duchcherer, President
1.800.542.7028 • sales@netago.ca • Hanna, AB

Internet Solutions for
• Residential
• Business
• Enterprise

* AUTO SALES * REPAIRS * PAINTING * TOWING
            * GLASS REPLACEMENT

                * ACCESSORIES * SGI ACCREDITED                * ACCESSORIES * SGI ACCREDITED

Debbie or Zacc Bast

Ph: (306) 753-3430
Cell: (306) 753-7541

Macklin, SK
Dan Wenzel MAJOR, SK

Celebrating 70 Years
in Business!

306-834-5508Cell 306-834-8014

• Diagnostics for Light & Heavy Duty Vehicles
• Heavy Duty Truck / Trailer

Inspection & Repairs
• Stock Trailer Wheel Alignments

• Heavy Wreckers / Towing
• Vehicle Recovery Trailer

24 HOUR
TOWING

500-12th Avenue East, Kindersley • 306-463-2005

Check Out Our Selection of

LED LIGHTSLED LIGHTS
• Work Lights • Light Bars • Backup Lights • Utility Lights
If we do not have what you want, we will do our best

to find what you want and order it for you.

www.kindersleybearing.ca




