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Students pose with the Grey Cup during a visit to Kerrobert Composite School on March 11. Students, staff and community 
members were invited to stop by the school to have their photos taken with the iconic Canadian Football League trophy. 
More photos from the event are available on the Kerrobert Composite School Facebook page.
PHOTO COURTESY KERROBERT COMPOSITE SCHOOL
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• Auto Glass Installed
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www.shorttins.saskbrokers.com

437 Pacific Avenue, Kerrobert
info@shorttinsurancebrokers.ca
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“We do it just a little bit better”

CARL’S
MOBILE WELDING

Grade 8 Bolts & Nuts
all sizes & course thread

(metric included)
Grade 70 Bulk Chain

Clevises - Draw Pins - Hooks

Aluminum Welding, Mobile & Shop Welding

507 Pacifi c Ave., Luseland
306-372-4420

~ STEEL SALES ~

The stories that matter because they’re ours

Kerrobert / Luseland
306-372-7832

marykloster@royallepage.ca
www.marykloster.ca

Wheat Country Realty
 #1 West Rd,
Kindersley

     Call or Text
    Kate Winquist

    for pricing on this
PRIME
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306.463.2211
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Heavy Duty Equipment
Parts and Repair

306-463-6469
www.midplainsdiesel.ca

1014 - 8th Avenue West
Kindersley

(306) 358-2034 
porksgarageltd@sasktel.net

303 Brooks Avenue, Denzil, Sask.

• GAS • DIESEL • OIL
• TIRES • WINDSHIELDS
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306-860-7646

• SOFFIT • FASCIA
• ROOFING • WINDOWS
• OVERHEAD DOORS
• LEVEL RURAL FOUNDATIONS

BILL TRARBACK
CONTRACTING

Non-Profit &
Volunteer Events

& Fundraisers

We’re a small, locally owned newspaper, and advertising is what keeps the paper going each week. 
It helps cover printing, delivery, and the work that goes into keeping local news

and community updates in front of people. For that reason, we aren’t able to provide free
advertising by request — if we did, we simply couldn’t stay in business.

Call Kate Winquist at 306-463-2211 or email: kate@yourwestcentral.com

That said, we do have a couple of great options for non-profit groups:
1) Upcoming Events Listing (no charge):
We offer a basic non-profit listing on our Upcoming Events page. We keep it short (about 20 words) — the 
what / when / where plus a contact number (no pricing or extra details).

2) Discounted Non-Profit Advertising:
If you’re looking for more visibility, we also offer a reduced non-profit advertising rate, and we’re happy to 
work with almost any budget (even a small one) to get you the best reach possible.

Send us the event details and your deadline — and let us know whether you’d like the 
free Upcoming Events listing, an ad option, or a mix of both! We are happy to help!

We’re always glad to help spread the word about local events
and fundraisers whenever we can.

309 Main St., Kindersley 306-463-2628
nikki.c@kellyinsurancebrokers.ca

Serving Kindersley & Area Since 1963                     www.kellyinsurancebrokers.ca

Nikki Meschishnick 
CAIB, CAPPA

Owner, Insurance Broker
Production Accountant

People you know, providing insurance you can trust.
• Auto • Residential

• Commercial
• Farm • Oilfield • Travel

Notary Publics Available
4 Canadian
accredited

brokers on staff 
with over
50 years

experience!

Please recycle this newspaper

BY JOAN JANZEN

The FoodMesh program looks forward to serving 
Kindersley and area for years to come. In order to en-
sure there is adequate food available for everyone who 

comes through its doors, 
it has introduced several 
changes in the adminis-
tration of the program.

Each day, an undeter-
mined amount of food 
is received from various 
sources. Therefore, Food-
Mesh is asking that each 
household, meaning ev-
eryone who resides at the 
same address, pick up 
one hamper during dis-
tribution evenings.

If an abundance of food comes in on any given eve-
ning, patrons will be permitted to select more dairy, 
produce, fruit or bakery items according to amounts 
available. This will help ensure quantities of food are 
available for each family or individual who comes to 
shop at FoodMesh.

Those individuals who require a friend or fami-
ly member to pick up a food hamper on their behalf 
must pre-register before 6 p.m. that evening by phon-
ing 306-460-9942. To ensure there are enough supplies 
for everyone, hampers will not be supplied to anyone 
who does not pre-register.

As always, the volunteers at FoodMesh look for-
ward to serving their community with an abundance 
of food and goods. The program is only made possi-
ble because of the generosity of local grocery stores, 
Hutterite colonies, farmers, businesses, dedicated 
volunteers, and considerate and understanding pa-
trons.

FoodMesh continues to serve 
Kindersley and area

MARCH IS FRAUD
PREVENTION MONTH 

Fraud Prevention Month is an annual awareness campaign designed
to help people recognize, reject, and report fraud. 

Over the next few weeks, we will highlight the various types of fraud
to increase awareness and offer ways to help yourself! 

Watch our socials for information on AI Scams, Investment Scams,
Online Scams & Fraud, Mass/Phone Scams, Relationship Scams, and

more! 

PRAIRIE WEST HISTORICAL SOCIETY
Wishes to thank all those who supported us at our                                               

“Christmas in November 2025”  
• Town of Eston • 3 G’s Kitchen • Misty Alexandre • Dylan Anderson
• Andrea’s 3 R’s Shop • Anonymous 1 & 2 • Beechinor Chiropractic

• Marie Brown • Brummund & Associates • Central Plains Co-operative
• CHBB • Christine Code • DT’s Restaurant • Emerge Ag Solutions

• Laureen Ernst • Esthetics by Nicole • Eston Pharmacy • Eston Sheet Metal
• Expert Paint & Body • Garden Gallery • Guy’s Furniture

• HES Manufacturing • Melanie Hill • Hooves & Paws
• Jackie’s Delicious Delights • K & S Tire • Kerr’s Place

• Kindersley Castle & Building Centre • Vera Koester • Heather Kraft
• LaBelle Boutique • Larry Thome Fitness Centre

• Meridian Community Futures • Millsap Fuel Distributor • Mobil Grain
• Nic’s & Cuts • Olorenshaw Farm Services • Owens & Sweitzer Ltd.
• Prairie Rose Floral & Gifts • Shauna Price Mathias • Prosperity CU
• Prosperity Insurance • Lori Robinson • Simplot Grower Solutions

• Nancy Stevenson • Verna Thomspon • Village of Hope • Western Sales
Thank you to our guest speaker Marnie Forsberg and to the fashion show models. 
Thank you also to our committee members Heather McIntyre, Maureen Jacobson, 

Barb Derbawka-Stevenson, Shari Collinge and our MC Verna Thompson.
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604 - 12th Ave E, Suite A
Kindersley • 306-463-4655

ARE YOU IN NEED OF FREE GROCERIES?
Visit us at FOODMESH Kindersley

800 - 12TH AVE. E, KINDERSLEY (east doors)
Follow Us on     to stay connected

Our Hours:
Mon. 6:30 - 8:00 PMWed. 7:00 - 8:00 PMThur. 7:00 - 8:00 PM

No Pre-RegistrationRequired

205 Main Street, Kindersley, SK  306-463-6444
Mon to Fri: 8:30 AM - 5:30 PM   Sat: 9:00 AM - 4:00 PM

HUB in Kindersley
Insurance & Risk for any situation, including:
Auto • Homeowners • Condo • Tenant • Farm • Commercial • Contractor

Stop in and see our NEW renovations!

Please recycle this newspaper

BY JOAN JANZEN

Agricultural Safety Week is the perfect opportunity 
to acknowledge the contributions of one of our young-
est and most enthusiastic educators. Mady Adamson 
began sharing her agricultural knowledge in April 
2021. She started by rolling out videos detailing ag-
ricultural practices. Now the Grade 4 student focuses 
on sharing agricultural knowledge with her peers and 
younger children.

“I love sharing about agriculture because of how 
important an industry it is. I want to have a small part 
in helping people understand where their food comes 
from, and that starts with youth. They are always so 
fun and eager to learn,” she observed.

Mady uses every opportunity to help people learn. 
You may find her at an ag trade show, in a classroom, 
on a farm tour, at an ag dealership or as a guest at a 
public speaking event. No matter what the venue may 
be, she is up to the challenge.

“Every scenario is different, but what makes me the 
happiest is the excitement and willingness youth have 
toward learning. They want to know how things work 
and why,” she observed. She loves how youth engage 
in conversation, ask questions and share stories. These 
kinds of group projects make her visits “really fun.”

She may be young, but she has already become an 

accomplished public speaker who comes well pre-
pared to every event. “I have a pretty good idea of 
what I am doing and what I need. Whoever is host-
ing me has always been great at explaining what they 
want, and we are able to work together to complete 
the rest,” she said.

Mady’s family also works together to help with 
material preparation and by putting together needed 
supplies. “They listen to me when I practice presenta-
tions,” she added.

There have been many special moments for Mady 
as she pursued her goals. “Sharing the story of where 
food comes from was my goal, and I think I achieved 
it,” she said. “I’m not the only one sharing this story, 
and that is what is important.”

She is joined by farmers, ranchers, support staff, re-
searchers, industry workers, producers, retailers, dealers 
and safety experts who all share their expertise. There 
are so many people involved in agriculture who are tell-
ing their stories about where our food comes from.

“I have gone many places and worked with so 
many amazing people,” she said. “I love being able 
to scroll back on my social media and relive the mo-
ments. They have all been so positive!”

And Mady has been a big part of that positive expe-
rience. Thank you for all the amazing work you have 
done.

Young agriculture ambassador 
inspires youth learning

Since April 2021, Grade 4 student Mady Adamson from Kindersley has been teaching her peers and younger chil-
dren about agriculture and where their food comes from. PHOTO BY JOAN JANZEN
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AUCTION SERVICES INC.
DUNKLEMORE  

AUCTIONS 
ON OUR 

WEBSITE
 1-877-UP4BIDS (874-2437) dunkleauctions.com

Estate of Keith YODER 
April 18 - 21    Tofield,  AB

HELFER FAMILY FARM 
May 30 - June 2    Donalda,  AB

OSTROPOLSKI FARMS 
June 15 - 18    Vermilion,  AB

Dan and Lyall KNORR 
April 19 - 22    Kerrobert,  SK

SHALOM STOCK RANCH 
June 5 - 8    Castor,  AB

Ernest & Hildy PENNER 
June 8 - 11    Stettler,  AB 

Marion CLARK
June 20 - 23    Altario,  AB 

DEERE VALLEY FARMS 
March 28 - 31    Halkirk,  AB

Darryl & Cheryl BLUE
April 10 - 13    Esther,  AB

Mike & Debbie DANYLUK 
April 5 - 8    Smoky Lake,  AB

HIGH-LEA FARMS
April 11 - 14    Vegreville,  AB 

LANGE FAMILY FARM
April 13 - 16    Millet,  AB

S & D BLUMHAGEN FARM 
April 12 - 15    Halkirk,  AB

Bob & Sandra PERREAULT
June 7 - 10    Castor,  AB

SKULLY’S OILFIELD
August 8 - 11    Viking,  AB

Tom & Debbie TREEN
April 6 - 9    Preeceville,  SK

Stephen & Linda HOOVER 
April 20 - 23    Delia,  AB

Laverne & Nadine WIDEMAN 
June 6 - 9    Castor,  AB

Allan & Hazel NUTT 
June 13 - 16    Minburn,  AB 

Darryl & Wanda SUTTER 
June 22 - 25    Viking,  AB 

Jeff ROSIECHUK & Sandy OTTO 
April 17 - 20    Lougheed,  AB

2026 UNRESERVED AUCTIONS - NO BUYER’S PREMIUM2026 UNRESERVED AUCTIONS - NO BUYER’S PREMIUM
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www.lifetimedentalkindersley.ca

New

Patients 

Welcome!

306-463-4661

112 2  Ave E

nd

Kindersley

www.lifetimedentalkindersley.ca

Just a gal from GliddenJust a gal from Glidden
BY KATE WINQUIST

Agriculture Safety Week always gets me thinking 
about the little lessons you learn growing up on a 
farm. Not the big lectures. The quiet ones that sim-
ply became part of everyday life.

I always felt safe with my dad.
Something is missing from the landscape now as I 

drive down Highway 21 between Glidden and Eato-
nia. A new landscape is rising with the development 
of the Dankin Colony, but it’s just not the same.

Those old grain elevators at Dankin used to stand 
like prairie sentinels. I spent many hours riding 
around them with Dad on the tractor as he worked 
the land. Whether it was seeding, summerfallowing 
or harvesting, I always felt safe with him behind the 
wheel of that old Case tractor.

My dad was a small farmer. He did almost ev-
erything himself, with the odd bit of help during 
harvest. Up early. Home before dark. He did his 
own mechanical work too. I don’t ever remember a 
piece of machinery going into town to be fixed. He 
just looked after things. He didn’t need fancy new 
equipment. He got the job done with what he had.

Late last year I spoke with Dave from the McGee 
Colony. He asked me about being the gal from Glid-
den. Dave told me he had lived at the Glidden Col-
ony for 55 years before moving to McGee in 2011.

I told him about my family ties to the area and 
mentioned my dad, George Drummond.

“Oh yes, yes,” he said right away.
He knew Dad well. Dad had a reputation for his 

handiwork and mechanical abilities. He had a lathe 
in his shop and always seemed to be fixing some-
thing for a neighbour.

I was always fascinated by the tools in Dad’s 
shop, but I learned early not to touch anything in 
there. Little fingers did not belong. And don’t look 
directly at the sparks flying off the welder or you 
might go blind.

It wasn’t the cleanest shop in the world, but 
somehow Dad always knew where everything was. 
And he could make use of darn near anything.

Trips to the nuisance ground were a regular oc-
currence. Not so much to dump garbage, but to see 
what treasures might be left behind. Glidden’s nui-
sance ground was, and still is, just a few miles east 
of the village.

As a kid, I loved that trip. Turning off the high-
way, across the railway tracks and up the winding 
hill.

Those trips came with a safety lesson too. I was 
never allowed outside the truck cab while Dad 
backed up and unloaded garbage into the pit below.

I remember one trip with my brother Garth and 
sister Carrie. Carrie and I were in the cab while 
Garth was unloading the garbage when the truck 
suddenly started to roll backward.

Carrie, who is a few years older than I am, stepped 
on the brake, clutch and gas all at the same time. 

Meanwhile, I’m sure Garth never moved so fast in 
his life to get himself and his little sisters to safety.

Years later, in 2015, when I was still living in 
southwest Saskatchewan, Robert, the kids and I 
took a road trip. I made sure to take them out to see 
the nuisance ground. That’s also where Dad once 
found an old trumpet. He cleaned it up for me, and 
I later played it in the school band.

From the top of that hill you could see Glidden, 
Mom and Dad’s farm and, a little farther west, the 
Dankin elevators.

As we drove back down the hill, I pointed out 
where Cutbank Lake’s waters flowed and told them 
the story about how their grandpa nearly drowned 
in that same lake as a young boy, a few miles up-
stream.

I always felt safe on the farm. Those little lessons 
that were engrained in me as a young girl still stay 

with me more than fifty years later.
And every time I drive that stretch of Highway 

21, I still find myself looking for those elevators at 
Dankin.

I miss them.

Lessons learned beneath the Dankin elevators
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For Canadian hockey 
fans, sad was the 2-1 over-
time loss to the U.S. in the 
gold medal game at the 
Milan/Cortina Olympic 
Games. Sad, too, was that 
future Hall of Famer and 
Canadian captain Sidney 
Crosby had to watch the 
game from the press box, 
nursing a lower-body in-
jury.

Crosby, of course, will 
one day go into the Hock-
ey Hall of Fame with the phrase ‘Golden Goal’ front 
and centre, thanks to his overtime heroics in the 2010 
Olympics in Vancouver, where he put Canada on top 
of the hockey world. How much his absence affected 
the final outcome of this year’s gold medal game will 
never be known, but if you consider that Canada’s 
team significantly outplayed the Americans for about 
45 of the 60 minutes, and did it without Crosby, it’s not 
too absurd to suggest Canada might have won by a 
comfortable margin had Crosby played a regular shift.

At 38 years of ago, Crosby is still a world-class play-
er performing at a high level. At the Olympic break, 
he stood 20th in points in the youth-dominated NHL 
scoring race. His 59 points in 56 games had sparked a 
resurgence in Pittsburgh, where the Penguins were in 
a solid playoff position after last year losing 14 more 
games than they won and not coming close to a play-
off spot.

When Crosby went down with an injury in Milan, 
not only were Canada’s gold-medal chances damp-
ened, but the dark mood quickly crossed the ocean to 
Pennsylvania, where Penguin fans feared the worst.

The good news is that Crosby’s injury is not believed 
to be season-ending. Doctors suggested the injury was 
to the MCL in his knee and that he could return around 
April 1, two weeks before the playoffs begin.

The continuing excellent play of Crosby and the 
bounceback by the Penguins has been one of the 
NHL’s best stories this year. Crosby, the No. 1 over-
all draft pick in 2005 (Alex Ovechkin was No 2) im-
mediately assumed superstar status, living up to his 
pre-draft hype. He has won two Hart trophies (MVP), 
led the Penguins to three Stanley Cups and will likely 
wind up third or fourth in overall career points when 
he retires.

To see him limping around Milan and being unable 
to lead Canada on the ice was a sad day for Canadian 
hockey fans. He tried his best to be in Canada’s lineup, 
participating in a team skate the day before the gold 
medal game but eventually deciding to sit out.

 “It was a tough decision,” Crosby said. “Obvious-
ly, in your head, you always want to be out there and 
find every way possible but not at the expense of what 
needs to be done,” he told reporters.

He didn’t wear No. 87 for Canada in that final game 
and the ‘C’ was worn by team-mate Connor McDavid, 
but to Canadian hockey fans of this era, Sidney Crosby 
will always be Captain Canada.

•	 Steve Simmons of the Toronto Sun: “Coach of a 
winning hockey team: ‘Our players are buying in.’ 

Coach of a losing hockey team: ‘Our players aren’t 
buying in.’ The secret to life: Finding those who 
will buy in.”

•	 Comedy writer Torben Rolfsen of Vancouver: 
“Norway won the Olympics. Just one letter away 
from ‘No way.’”

•	 Rolfsen again: “Connor Hellebuyck won the Pres-
ident’s Trophy last year. He was given the Presi-
dential Medal of Freedom. In Winnipeg, he has a 
President’s Choice Optimum card. One more thing 
and he’ll be a one-man Mount Rushmore.”

•	 Super 70s Sports: “Just got passed by a car with a 
drink holder on the fender. Didn’t see the driver, 
so I’m just going to assume it was John Daly.”

•	 Brad Dickson of Omaha: “My plans for the week-
end appear to have fallen through. I was supposed 
to go bowling with the Supreme Leader of Iran but 
he’s not responding to my texts.”

•	 Jack Finarelli on his sportscurmudgeon.com site: 
“The World Baseball Classic final game will be in 
Miami on St. Patrick’s Day.  Before you bother to 
go and look, Ireland is not one of the teams in the 
field so that sort of serendipity cannot happen.”

•	 A quote from the late basketball coach Lou Holtz, 
snipped from sportscurmudgeon.com: “Don’t tell 
your problems to people: 80 per cent don’t care; 
and the other 20 per cent are glad you have them.”

•	 Headline at fark.com: “Maxx Crosby tradedd to 
the Ravenss for two firstt-roundd pixx.”

•	 Another fark.com headline: “(Golden State coach) 
Steve Kerr explains his wholesome reason for quit-
ting social media. ‘I’m really able to avoid read-
ing what a terrible human being and coach I am. 
That’s healthy for me.’”

•	 Cathal Kelly of the Globe and Mail, on the Leafs 
overvaluing their players on the trading block: 
“Dealing with the Leafs must be like going to a yard 
sale and finding out it’s being run by Christie’s.”

Care to comment? Email brucepenton2003@yahoo.ca

Crosby’s absence left a huge void in Milan

Sports
By Bruce Penton

Inspect and bid on a huge selection of farm equipment, trucks, real estate 
and more at upcoming unreserved auctions.

Our wide selection of farm equipment can help you prepare for #spring26.

For complete listings, scan the QR code to see 
our Spring Auction Guide, or view inventory at 

rbauction.com/agriculture

The Right 
Gear for 
Your 
Growth

Canada’s team significantly 
outplayed the Americans for 
about 45 of the 60 minutes, 
and did it without Crosby. It’s 

not too absurd to suggest 
Canada might have won by a 

comfortable margin had  
Crosby played a regular shift.
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Someone wrote, “My 
uncle always used to say 
he was more nervous 
than a long-tailed cat in 
a room full of rocking 
chairs.” I guess that’s 
what you call being anx-
ious. Everyone experi-
ences anxiety at some 
time or other; I sincerely 
hope I haven’t unknow-
ingly contributed to your 
anxiety levels whenever 
I feed you political infor-
mation. To help compensate, I’ll share 
some wise words on the subject which 
were delivered by Vladimir Savchuk. 
He’s a young man who grew up in 
Ukraine and later moved to North 
America.

He explained that anxiety disorders 
are one of the most common conditions 
plaguing people of all ages. “Young 
adults report high levels of anxiety just 
living through normal life,” he said. 
“They may not have any crazy crisis, 
but ambient anxiety is when there’s 
no panic, but there’s still constant un-
ease.”

Constant smartphone exposure 
tends to increase anxiety and disrupt 
sleep. Social media breeds unrealistic 
comparisons. Let’s face it, everyone 
puts their best image and actions on 
social media. Young adults also face 
uncertainty about their future, digital 
identity pressure, fear of missing out 
when they’re not in a relationship, peer 
evaluation, popularity, and they’re the 
first generation to grow up with a per-
manent digital memory.

People from my gen-
eration are grateful that 
every stupid thing we’ve 
ever done wasn’t perma-
nently recorded online. 
But today’s parents have 
different anxieties such 
as algorithms influencing 
their children, their chil-
dren’s safety, education 
and future.

Everyone experiences 
seasons of anxiety, and 
I’m in one of those sea-

sons as I wait for a family member to 
see a health specialist. Vlad assured 
his listeners it’s OK to have seasons 
of anxiety, but it’s not OK to remain 
in a state of anxiety. “Meaning your 
life is good, but you still find things to 
be anxious about and live in a state of 
anxiety,” he explained. “Some anxiety 
is caused by temporary situations, but 
if you don’t walk through it correctly, 
the stressful season will make you a 
stressful person.”

When those seasons end, we need 
to step into the new season. “Weeping 
may endure for a night, but joy comes 
in the morning” is a proverb that en-
courages us to do so.

He listed information overload as 
a significant contributor to anxiety. 
“The human nervous system was not 
designed for 24/7 global crisis intake,” 
he said. “Personally I don’t watch the 
news; I read the news from a few sourc-
es and I can quickly browse through it 
so I can be aware of what’s happening. 
But I don’t want to sit and watch the 
shock.”

As for social media, he advised that 
we weren’t created to know every-
thing about everyone. “Some time ago 
I deleted social media off my phone 
and just kept it on my computer. Social 
media isn’t nearly as much fun when 
it’s on your computer,” he chuckled. 
“You are paying for your anxiety by 
the things you are paying attention 
to.” As an alternative he suggested we 
work on our own body, on our own life 
and on our own talents and abilities.

He listed loss of community as a sig-
nificant contributor to anxiety. While 
ancient people lived in tribes, we 
live online. “We know 3,000 people’s 
names, but we don’t know our neigh-
bours,” he said. “The digital world 
made the world smaller but at the 
same time it made us isolated. Anxiety 

gets spiked when you prioritize your 
online community and find excus-
es to never be engaged with the real 
community. Your online friends aren’t 
going to be there for your family fu-
nerals, your wedding and when crisis 
hits. That’s why you need to prioritize 
a local community.”

Generations before us thrived in 
community. Talk to any senior and 
they’ll share treasured memories of 
time spent with neighbours, on base-
ball teams, at community dances, con-
certs and sports days.

“Often it’s minor things that create 
major anxiety,” Vlad noted. He repeat-
ed a quote by Augustine that said anxi-
ety comes from loving temporal things 
too much; peace comes from loving 
eternal things first.

“So the goal isn’t to find something 
bigger to worry about; it’s to find 
Someone bigger to seek,” he advised.

He also shared a proverb which 
says, “Anxiety in a heart weighs it 
down, but a good word makes it glad.” 
So read a good book, hang out with 
people who challenge you to become 
a better person, exercise, spend time 
in nature, help out a friend, volunteer, 
watch shows that make you laugh and 
share a cup of coffee with friends.

Vlad’s advice will go a long way in 
helping you overcome the feeling of 
being as nervous as a long-tailed cat in 
a room full of rocking chairs.

Anxiety is like a long-tailed cat in a room full of rocking chairs

KATE
WINQUIST
Publisher

ROBERT
WINQUIST
Circulation

JOAN
JANZEN
Journalist

PATTI
MORAN

Production

GREG
PAULHUS

Web/Social Media

Publishers of the following weekly community newspapers:
Your West Central Voice • The Kerrobert Chronicle • The Rosetown Eagle • The Oyen Echo

www.yourwestcentral.com
Issued Tuesdays by Your Southwest Media Group from the office at

116C Main Street, P.O. Box 727 Kindersley, SK S0L 1S0

PHONE 306-463-2211 kate@yourwestcentral.com

News and advertising content in this newspaper are protected by copyright. There may be no reproduction of content without permission of the publisher.

LABELLED SUBSCRIPTION RATE: $5200/year (Includes GST)
Make cheques payable to Your Southwest Media Group.

E-transfers to: yourwestcentralvoice@gmail.com
VISA & MASTERCARD PAYMENTS ACCEPTED   Publications Agreement #43811026

Constant 
smartphone exposure 

tends to increase 
anxiety and 

disrupt sleep. 
Social media breeds 

unrealistic 
comparisons.

Check It Out
By Joan Janzen
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Standard First Aid Level C CPR/AED (Recert / Blended Learning)
FEBRUARY 26 - MACKLIN (location TBD)

Standard First Aid Level C CPR/AED (Recert / Blended Learning)
MARCH 12 8:30 AM-3:00 PM LUSELAND CU

Standard First Aid Level C CPR/AED (Recert / Blended Learning)
APRIL 16 - KERROBERT PCC

Standard First Aid Level C CPR/AED (Recert / Blended Learning)
MAY 4 8:30 AM-3:00 PM LUSELAND CU (PD DAY)

Basic Life Support Training
MAY 21 9:00 AM-3:00 PM - KERROBERT PCC

** Feel free to contact about private bookings for businesses or groups.

CANADIAN RED CROSS
FIRST AID, CPR & AED

2026 TRAINING SCHEDULE Spring / Summer

Call or Text Bailey for more info 403-700-7145
or email: firsthandfirstaid@gmail.com

* All courses subject to cancellation if enrollment is not sufficient.

www.firsthandfirstaid.org

Full/Blended Courses - $155
Recertifications - $135
Basic LifeSupport - $110   Babysitting - $65
ALL PRICES INCLUDED GST AND PST
(Cards must be valid and non-expired in order to recertify)

1001 - 9th Ave West, Kindersley

306-463-3977306-463-3977

• Vehicle Wraps
• Embroidery
• Sandwich Boards
• Logo Design
• Custom Printed
   Business Books,
   Highway Signs
   and Decals

NAKONECHNY SEEDS
(306) 932-7771 • Ruthilda, Sask.

“Where Quality Comes First!”

PEDIGREE SEED FOR SPRING 2026
LENTILS
• CDC MONARCH CL lg. red
• CDC SIMMIE CL sm. red
• CDC IMPULSE CL sm. red
• CDC PERIDOT CL fr. green
• CDC MARBLE fr. green
• CDC KERMIT sm. green
• INDIAN HEAD sm. black

BARLEY
• CDC DURANGO (Feed)*100 FT. LEGAL SCALE 

ON SITE*

WHEAT
• AAC WESTKING
• AAC STOUGHTON VB
• AAC OAKMAN VB
• AAC BRANDON
• AAC ANDREW (SWS)

FLAX
• CDC ROWLAND (Brown)
• AAC BRIGHT (Yellow)

NEW GENES FOR HIGHER PROFITS

TODD   
250-864-3521

Also BUYING ENTIRE  
COIN COLLECTIONS &  
old money!  BUYING 
large quantities of 

SILVER. 999+ bullion, 
ALL sizes, ALL brands, 
bars, rounds, ingots, 

coins, sterling, 
silverware, pre-1968 
coins +. BUYING ALL 

GOLD & SILVER coins, 
bars, unwanted jewelry, 
nuggets, dust, scrap +++

WANTED: 
SASQUATCH  
SKULL!

Alcoholics Anonymous

Narcotics Anonymous
Tuesday:  Kindersley NA Meeting
  7:30 PM, 113 Main Street

Monday:  Kindersley AA Meeting
  8:00 PM, Legion Hall, 118 - 2nd Avenue East
  AA Upstairs, Alanon Downstairs
Tuesday:  Brock AA Meeting
  8:00 PM, Vesper Club, 1st Avenue North
Tuesday:  Leader AA Meeting
  8:00 PM, Leader United Church, 1st St. W.
Wednesday:  Eston AA Meeting
         8 PM, St. Andrew’s United Church, 1st St. W.
Friday:   Kindersley AA Meeting
  8:00 PM, Lutheran Church, 807 - 3rd Ave. W.

Get help with substance abuse.

WANT TO ADVERTISE?
Call Kate Winquist at 306-463-2211

An upcoming summit in Saskatoon will bring to-
gether producers, industry leaders and government 
officials to help shape the next Canadian agricultural 
policy framework.

The Agricultural Producers Association of Saskatch-
ewan, along with several provincial farm organiza-
tions, will host the Next Policy Framework Summit on 
March 25 at the Saskatoon Inn and Conference Centre.

The event is intended to begin discussions around 
the 2028 Canadian Agricultural Policy Framework as 
the current Sustainable Canadian Agricultural Part-
nership moves toward its conclusion.

APAS president Bill Prybylski said Saskatchewan 
has an opportunity to take a leadership role in shaping 
future agricultural policy at a time of both opportuni-
ty and uncertainty.

“It’s time for agriculture to lead, not follow,” Pry-
bylski said in a release. “By focusing on our sector’s 
achievements and resilience, we’re not just safeguard-
ing our food security, we are setting global standards 
of excellence.”

He said future policy must keep financially viable 

producers at its centre while also recognizing environ-
mental progress and technological change.

According to APAS, the summit will focus on 
growth, productivity, profitability and strengthening 
agronomic assets, with an emphasis on innovation, 
adaptation and leadership.

The agenda includes a presentation by University 
of Saskatchewan agricultural economist Dr. Richard 
Gray on rebalancing priorities in the 2028 framework.

Other sessions will examine transportation and 
supply chain efficiency, soil health and agricultural 
water management.

Federal and provincial officials are also expected to 
provide updates on the national and provincial poli-
cy development process. Scheduled speakers include 
Lawrence Hanson, deputy minister of Agriculture and 
Agri-Food Canada, and Amy Standish, assistant dep-
uty minister with Saskatchewan Agriculture.

Additional discussions will cover business risk 
management, innovation and trade, emerging agri-
cultural technologies, and producer perspectives from 
the grain, livestock and mixed farming sectors.

APAS summit to focus on 
next farm policy framework

The Leader & District Arts Council says declining 
attendance and community support could force the 
long-running organization to close after more than 
four decades of bringing arts programming to the 
community.

The council, which has operated for more than 40 
years, says it is facing a difficult reality as it plans for 
the coming season.

What began as a small group of volunteers has 
grown into an organization that has presented profes-
sional performances, brought artists into local schools, 
and provided arts programming in long-term care 
homes.

Over the years, the Arts Council has also offered 

scholarships for young artists, hosted free community 
concerts and organized visual art exhibitions open to 
the public.

But organizers say declining support now threatens 
the future of the program.

“With declining attendance and community sup-
port, there is a real possibility that next season could 
be our last,” the council said in a statement.

If the Arts Council were to close, the community 
would lose school performances, opportunities for lo-
cal artists, arts programming for seniors and scholar-
ships for young people, the statement said.

Organizers say the future of the Arts Council de-
pends on renewed support from the community.

Residents are encouraged to attend performances, 
purchase season tickets, volunteer and encourage oth-
ers to support local arts programming.

The council says it hopes to continue bringing mu-
sic, theatre and visual arts to the community for many 
years to come.

Leader & District Arts Council warns 
next season could be its last

Volunteers with the Lead-
er & District Arts Council 
gathered recently as the 
organization reflects on 
more than 40 years of 
bringing music, theatre 
and visual arts program-
ming to the community. 
The council says declining 
attendance and support 
could put its future at risk 
if community involvement 
does not increase. 
FACEBOOK PHOTO

(Section 81 of the Act) 

NOTICE OF POLL
TOWN OF KINDERSLEY

PUBLIC NOTICE is hereby given that a poll has been 
granted for the election of:

Councillor:  Town of Kindersley
Number to be Elected:  ONE (1) 

Voting will take place on Wednesday, the 25th day of 
March, 2026 from 9:00 a.m. to 8:00 p.m. at the
following polling place:

Town of Kindersley Administration Building
106-5th Avenue East, Kindersley, Saskatchewan

I will declare the result of the election at the Town of 
Kindersley Administration Building, 106 - 5th Avenue 
East, Kindersley, Saskatchewan, on the 26th day of 
March, 2026 at the hour of 9:00 a.m.

Dated at Kindersley, Saskatchewan this 24th day of
February, 2026.

Marty Baroni, Returning Officer

VOTER IDENTIFICATION WILL BE
REQUIRED TO VOTE
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“Because there is SO much worth seeing!”

Dr. Jackie Hagens & Associates
www.absolutelyeyes.com

Facebook: Oyen Optometry and Absolutely Eyes

107 MAIN STREET, KINDERSLEY • 306-463-8266

The Rural Municipality of Milton No. 292 offers for sale by tender the following 
properties:

Located in the Rural Municipality:
Tender #1 Block A Plan 101667551

Located in the former Village of Alsask:
Tender #2 Lot 12-13 Block 1 Plan G68 
Tender #3 Lot 14 & Lot 15 Block 3 Plan G68
Tender #4 Lot 9 Block 1 Plan G68
Tender #5 Lot 22 Block 4 Plan G68
Tender #6 Lot 23 Block 4 Plan G68
Tender #7 Lot 22-23 Block 1 Plan G68
Tender #8 Lot 21 Block 1 Plan G68

Tenders must be received in the office by 4:00 p.m. on Tuesday, March 24th, 
2026 and must follow all instructions detailed in the Instructions to Bidders 
package, to be accepted. Packages are available at the office or on the website 
at www.rmofmilton.ca. 

Tenders to be opened during the regular meeting of council on Thursday March 
26th, 2026 commencing at 9:00 a.m.

Please contact the municipal office at (306) 968-2922 with any questions.

Rural Municipality of Milton No. 292
TAX TITLE LAND FOR SALE BY TENDER

Sheppard &Millar Law
Barristers and Solicitors

Monte J. Sheppard, BA., JD.
Mark L. Millar, BA., JD.

113 1st Ave. E. Kindersley SK S0L 1S0
Bus. 306-463-4647 – Fax 306-463-6133

Kerrobert 306-834-5657
Kindersley.law@sasktel.net

LAND FOR SALE BY TENDER

NE 07-20-28-W3 Surface Parcels #146032556 & 146032578
 150 acres cultivated
LSD 11 & 12 08-20-28-W3 Surface Parcels #146032590 & 146032602
 80 acres cultivated
SW 16-19-29-W3 Surface Parcels #144574319 & 144590913

145 acres cultivated
Includes 2 gas wells - annual income $3,554.00

Highest tender or any tender not necessarily accepted.
Property “as is”.
Offers must exclude GST or any other levies which may be payable by the purchaser.
Purchasers must rely on their own research and inspection of the property.
5% of purchase price must accompany tender which will be returned if not accepted.
Sale to close no later than April 10, 2026.

Closing date for Tenders is 4:00 pm March 31, 2026.

Forward Tender to: Sheppard & Millar Law Office 
113-1s Avet nu Ease t
Bo 1510x 
Kindersley, SK  S0L 1S0 
Attention: Mo nte She ppard

Please refer to file 26-6387 when submitting tender.

•
•
•
•
•
•

R.M. of Deer Forks #232

LAND FOR SALE BY TENDER

NE 35-31-29-W3 Surface Parcel #117739693
 98 acres cultivated
SE 35-31-29-W3 Surface Parcel #117708352
 98 acres cultivated

Alberta Special Area 3
SE 36-31-01-W4
 158 acres cultivated
 
Highest tender or any tender not necessarily accepted.
Property “as is”.
Offers must exclude GST or any other levies which may be payable by the purchaser.
Purchasers must rely on their own research and inspection of the property.
10% of purchase price must accompany tender which will be returned if not accepted.

Closing date for Tenders is 4:00 pm April 9, 2026.

Forward Tender to: Sheppard & Millar Law Office
   113-1st Avenue East
   Box 1510
   Kindersley, SK  S0L 1S0
   Attention: Monte Sheppard

Please refer to file 26-6408 when submitting tender.

•
•
•
•
•

R.M. of Antelope Park #322

Great Plains College will host its 
third annual Skills and Safety Customer 
Appreciation Breakfast on April 1 at the 
Kindersley Inn ballroom.

The free hot breakfast is open to cur-
rent and prospective clients interested 
in learning more about the college’s 
safety training opportunities.

“Safety is a priority in every work-
place, and we are proud to support 
businesses, industries and individuals 
across the southwest with high-quality 
training options,” Lana Rhodes, pro-
gram co-ordinator for 
skills and safety training, 
said in a news release.

Rhodes said the event 
is intended to thank exist-
ing clients for their sup-
port, welcome new ones 
and highlight the college’s 
safety training courses.

The come-and-go 
breakfast will run from 
7 to 8:30 a.m. Organizers 
say guests are welcome to 
attend in jeans, suits, cov-
eralls or work boots.

The event will include 
updates on courses, train-
ing opportunities and 
program developments 
for a range of industries. 
Attendees will also have 
a chance to win a $500 
gift card to a local busi-
ness of their choice.

“We want to ensure 
our clients know about 

all the options available to them, includ-
ing customized and on-site training,” 
Rhodes said. “This event also helps us 
learn how we can best support their 
training needs moving forward.”

People planning to attend are asked 
to RSVP by March 25 through the col-
lege website or by calling 306-463-6431.

A full list of safety training options 
and the training calendar is available 
through Great Plains College. Custom-
ized training information is also avail-
able by contacting the college directly.

Great Plains College to host annual 
safety training breakfast in Kindersley

KINDERSLEY’S RAILWAY PAST CAPTURED IN HISTORIC PHOTOS: 
Top: Ron Lamont shared this photo of himself standing on the platform at the 
Kindersley train station sometime in the 1950s.
Bottome: Freight cars sit on the tracks in front of the Kindersley railway station 
in this historic photo shared by Ron Lamont. Lamont notes the boxcars do not 
yet carry the CNR lettering. The buildings in the background may help identify 
the decade the photo was taken.
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WANT TO ADVERTISE?
Call Kate Winquist at 306-463-2211

Saskatchewan RCMP’s specialized enforcement 
teams seized 60 kilograms of methamphetamine, 
14 kilograms of cocaine and more than 120 firearms 
across the province in 2025, according to a news re-
lease issued March 12.

The Saskatchewan Enforcement Response Teams, 
known as SERT, are a province-wide network of in-
telligence-led units that support front-line RCMP offi-
cers and target organized crime, drug trafficking and 
high-risk offenders. The program includes the Crime 
Reduction Teams, Human Trafficking and Counter 
Exploitation Unit, Offender Management Unit, Sas-
katchewan Trafficking Response Team and Warrant 
Enforcement Suppression Team.

RCMP said the units are supported by 106 officers 
and 27 public service and civilian employees based in 
10 Saskatchewan communities, with members deploy-
ing across the province as needed.

Among the enforcement highlights in 2025, officers 
in May intercepted methamphetamine during a traffic 
stop that field-tested positive for fentanyl contamina-

tion. Two adults were arrested, and the Saskatchewan 
Ministry of Health issued a public drug alert warning 
residents of the increased risk in the area.

In October, SERT officers assisted Turtleford RCMP 
in a four-day apprehension operation that resulted in 
the arrest of 10 people wanted on outstanding warrants.

Later that month, SERT members in North Battle-
ford were executing a search warrant at a residence 
when a firearm was pointed at an officer, RCMP said. 
Two men were arrested, five firearms and cocaine 
were seized, and 40 charges were laid.

In December, a joint investigation involving Sas-
katchewan RCMP’s SERT and the Prince Albert Police 
Service Crime Reduction Team led to the seizure of 3.9 
kilograms of cocaine, 4.8 kilograms of methamphet-
amine and six firearms from a residence and vehicle in 
central Saskatchewan.

RCMP said criminal networks often operate across 
detachment, jurisdictional and provincial boundaries, 
making cooperation with partner agencies a key part 
of efforts to reduce violent crime.

RCMP teams seized 60 kilograms of meth in 2025

ROSETOWN — RCMP in the Rosetown detachment 
area are investigating an alleged sexual assault report-
ed March 6.

Police say the complaint was received at about 9:13 
a.m. and the investigation remains ongoing.

Earlier that day, officers also received a report of er-
ratic driving on Highway 4 near Rosetown at about 
2:18 p.m. Patrols were conducted but the vehicle was 
not located. A similar complaint was received March 8 
at about 10:07 a.m., with officers again unable to find 
the vehicle.

On March 5 at about 8:05 p.m., RCMP responded 
to a minor traffic collision in Rosetown. Both parties 
exchanged information and no further police action 
was required.

Later that evening at about 9:19 p.m., officers 

attended a complaint of mischief and disturbing 
the peace in Elrose. No further action was re-
quired.

Police were called to a report of an abandoned vehi-
cle on Highway 7 near Zealandia on March 6 at about 
7:13 p.m. Officers located the vehicle and determined 
it had mechanical issues. The vehicle was later re-
moved from the roadway.

On March 8 at about 9:13 a.m., RCMP also respond-
ed to an animal-related call in Lucky Lake.

Police received a complaint of uttering threats in 
Lucky Lake on March 9 at about 7:40 p.m., but the 
matter was later deemed unfounded.

During the reporting period, RCMP issued 28 traf-
fic-related charges. Officers also responded to one 
false alarm call and reported no 911 misdial calls.

Rosetown RCMP investigate alleged sexual assault

EATONIA AGENCIES
306-967-2201 • Eatonia, SK ibas

WE ARE
SASKATCHEWAN’S
INSURANCE
BROKERS

Farm workers and family members helping out on the 
farm experience one of the highest rates of hearing loss 

among all occupations. Be sure to protect your ears 
while operating equipment.

Agricultural Safety Week
March 15th - 21st, 2026

Thank You to 
our agriculture 
producers for 

their hard work.
Please stay safe 
during the busy 
seasons ahead!

LOCATIONS IN LEADER & CABRI, SASK.

JACKIE MERTIN, CFP, RRC
Financial Consultant
Tel (306) 628-3333
Cell (306) 628-7649
jackie.mertin@ig.ca

EDDIE GERGELY, BMgmt
Associate Consultant

Tel (306) 628-3333
Cell (639) 920-7030
eddie.gergely@ig.ca

WISHING ALL OF OUR AREA 
FARMERS A SAFE

GROWING SEASON.

Our sensible solutions can help you improve your
day-to-day business operations, while our insights can 

help you pay less tax and plan for the future.
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AGRICULTURE AGRICULTURE 
SAFETY SAFETY 

WEEKWEEK

Urging farms Urging farms 
to make safety to make safety 
a daily prioritya daily priority
Canadian Agricultural Safety Week will run March 15 to 21, 
with organizers urging farmers, ranchers, workers and rural 
communities to make farm safety a year-round focus.

The annual campaign is led by the Canadian Agricultural 
Safety Association and is aimed at raising awareness about 
the risks in agriculture and the importance of prevention on 
farms and ranches across the country.

CASA said the week promotes the message that safety is 
directly tied to the success and long-term sustainability of 
farming operations.

According to Canadian Agricultural Injury Reporting data, 
2,814 agriculture-related fatalities were recorded in Canada 
between 1990 and 2020.

Sandra Miller, CASA’s executive director, said agriculture 
remains one of the most hazardous industries, but those 
dangers should not simply be accepted.

She said preventable risks must be addressed through 
practical safety measures and a stronger culture of preven-
tion on farms.

Miller said every life lost in a farming accident is one too 
many and that Canadian Agricultural Safety Week is intend-
ed to help producers, families and workers make farms safer 
places to live, work and visit.

She said the campaign is also meant to reinforce that 
farm safety should not be limited to one week each year, but 
treated as an everyday responsibility.

Hwy. 31, Luseland, SK  • www.thompsonbearing.com

THOMPSON BEARING
& FARM PARTS INC.

306-372-4242

WE HAVE EVERYTHING
YOU NEED

TO GET READY
FOR SPRING!

Safety Is Always In Season.
Agriculture Safety Week March 15-21, 2026
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Binkley’s Funeral ServiceBinkley’s Funeral Service
Independently Owned

Serving Families in Leader and Area
306-628-3644 • Toll Free 1-800-670-0877306-628-3644 • Toll Free 1-800-670-0877

We salute our area
Farmers and Ranchers
during Ag Safety Week.

Wishing you much 
health and happiness.

IT’S BEEN A 
YEAR since 
our last agri-
cultural feature –  
and what a year it’s been. 

The cattle industry is on fire – in the 
good way this time. Unfortunately, so 
are many places in the world, including 
Ukraine and Iran. Last year at this time, 
Elon Musk appeared to be running 
the White House. Now, we never hear 
about him or his Cybertrucks. (I have 
yet to see a rural Cyber Truck being 
used for actual work, but I know they’re 
out there.)

The war in Iran comes right before 
seeding, and this has made the price of 
fertilizer skyrocket, along with the price 
of diesel and crude. The Middle East is a 
major fertilizer and fertilizer feedstock 
supplier, accounting for 30 per cent of 
the world’s exports. Some analysts are 
predicting lower yields, fewer acres 
planted and reduced global crop supply 
as a result of these pressures.

Of course, two years ago, market ex-
perts were predicting grain shortages 
because of the war in Ukraine and pro-
duction actually went in the other direc-
tion. Agricultural economics seem to be 
a lot like the weather – hard to predict, 
fun to talk about, but reliably not what 
we need at the time we need it. (Un-
less you know a cow-calf producer, but 
many won’t admit it anyway.)

I was travelling up north for work re-
cently, and when I settled into my room 
I landed on CPAC, the channel that 
covers Parliament and all of the Senate 
committee meetings. It just happened 
that it was airing the Jan. 27 meeting of 
the Standing Committee on Agriculture 
and Agri-Food. The topic was refer-
ence prices in the beef and pork supply 
chain. For a long time, price discovery 
has been a bone of contention within the 
Canadian industry, and over the past 20 
years, I’ve seen more and more support 
for the discovery side – from all sectors.

Watching the committee meeting 
also made me realize something else – 
not all of the committee members know 
a whole lot about agriculture. Even 
though I only contribute annually now 
to agriculture journalism, I think about 
it all the time. And when it’s time for 
this section every year, I fall back into it 
seamlessly. I miss it – especially the cat-
tle and beef sectors. It makes me think 
there must be some way I can contrib-
ute, be it through board representation, 
junior journalist mentoring – something! 
Who knows, maybe Parliament isn’t out 
of the question one day. Representation 
is important, and meaningful collabora-
tion is more important than ever.

I was encouraged to find that spec-
ified risk material (SRM) removal is 
on its way out. A few years ago, I was 
commissioned to write a report about 
an arm of the cattle industry, and it be-
came clear to me then that all players 

in the supply chain were ready to see it 
go. And it made sense – we had just had 
our BSE risk changed to negligible. In 
the Canadian cattle industry, it is imper-
ative that we are as competitive as pos-
sible with the U.S. given the constant 
north-south trade axis. However, it’s 
even more critical to be keenly competi-
tive when we are actually competing for 
export markets. The push to diversify 
has been shared so often for so long that 
I think many of us have stopped hear-
ing it. Nonetheless, there is a concerted 
push now and the agricultural industry 
is wise to heed it – without sacrificing 
the crucial trade relationships we’ve al-
ways known.

The wild pig issue continues to haunt 
me when I am trying to fall asleep. We 
know our prairie song bird population 
is down by 60 per cent. Even the fa-
mously prolific western meadowlark 
numbers are down significantly. The 

return of their song to the landscape 
every spring is synonymous with hope, 
growth and green grass. It’s special. It 
is the anthem of the prairies – and it’s 
becoming quieter each year.

Wild pigs are an ecological threat 
that could irremovably change the 
landscape forever. It’s another pressure 
within one of the most endangered eco-
systems on the planet. And no one in 
Saskatchewan seems to care about any 
impact other than crop damage. Per-
haps this is because the Saskatchewan 
government continues to allow the Sas-
katchewan Crop Insurance Corporation 
to handle the file. Why the Saskatche-
wan Ministry of Environment (under 
which wildlife, conservation and habi-
tat responsibilities fall) wouldn’t be in-
volved is mind boggling. When reason-
able detailed questions are posed and 
not answered, and when no one from 
the corporation will make themselves 
available, someone needs to call atten-
tion to those red flags.

When the Saskatchewan Party de-
feated the NDP to be elected in 2007, 
I spoke with Premier Brad Wall that 
very night. His government was re-
sponsive, flexible and approachable. It 
was open-minded, collaborative and it 
was exactly what the province needed 
after being saddled to a stiff and unac-
countable NDP government for so long. 
I think it’s time the Saskatchewan gov-
ernment recognizes and corrects course 
from becoming a stagnant government, 
and if those traits exist in their Crown 
corporation entities, they need to hire 
a housekeeper and clean that messy 
house.

Why Saskatchewan and Manitoba 
seem reluctant to use Dr. Ryan Brook’s 
data, experience and expertise is baf-
fling. He is widely respected by other 
wild pig researchers and by other gov-
ernments, including those in the United 
States. Significant portions of his fund-
ing have in fact been provided by the 
United States Department of Agricul-
ture because they recognize the threat of 
our pigs invading the border into their 
northern states – which are currently 
pig-free. I guess the phrase “don’t shoot 
the messenger” originated for a reason. 
We would be well-advised to listen.

AG OPINION

On shooting messengers and wild pigs
BY 

SHERI 
MONK

Dr. Ryan Brook has 19 published 
papers about wild pigs in Canada.
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Doug Steele
Saskatchewan Party MLA for Cypress Hills 

Toll Free: 1-844-672-1755  /   steelemla@sasktel.net

Spring’s a busy time in our rural 
areas with seeding, calving and 
other agricultural work. 

Thank you for feeding not only 
our community, but those 
around the world.  

Please be safe out there.

OneOne
MomentMoment
of Careof Care
SavesSaves
A LifetimeA Lifetime
Stop. Think.Stop. Think.
Then work.Then work.

Tarnes Electric Ltd. (since 1972)
110 - 9th Ave East, Kindersley • 306-463-2511

Canadians are showing growing in-
terest in raising their own fruit and veg-
etables as food prices climb, according 
to new data from HomeStars.com.

The company said 48 per cent of Ca-
nadian shoppers have considered grow-
ing their own produce because of high-
er grocery costs. Interest was strongest 
among people aged 18 to 34, with 54 
per cent saying they had thought about 
growing fruit or vegetables at home.

HomeStars.com said the start of the 
growing season is the ideal time for 
people to begin planning gardens that 
could help trim food bills while provid-
ing fresher produce.

Colleen McGrory of HomeStars.com 
said growing food at home can be both 
practical and rewarding for people with 
even a small amount of outdoor space.

“If you have some outside space that 
gets direct sunlight, growing your own 
food to supplement the weekly gro-
cery run can be quite feasible and re-
warding,” McGrory said. “Homegrown 
fruit and veggies will also be much 
fresher and likely more tasty than store 
bought.”

She said gardeners should begin by 
identifying the sunniest area available, 
then researching the growing condi-
tions and timelines for different crops.

While some fruits, such as strawber-
ries, can produce in as little as six to 12 
weeks, others, including raspberries, 
can take more than a year before bear-
ing fruit. McGrory said regular prun-
ing and fertilizing can help keep plants 
healthy and productive.

She also advised people hoping to 
save money to consider herbs and other 
produce that can be expensive or diffi-
cult to find in stores.

“If you’re looking to save money, 
herbs are a great choice and many are 
easy to grow,” she said. “Otherwise, 
choose products that are difficult to find 
or expensive to buy from supermar-
kets.”

Among the best low-cost, high-yield 
options for beginners, HomeStars.com 
highlighted herbs such as rosemary, 
thyme, mint, chives, parsley and basil. 
The company said herbs require little 
space and are relatively easy to main-
tain, although coriander is better suited 
to indoor pots because it attracts slugs 
outdoors.

Raspberries were also listed as a 
good long-term option, though they 
require patience. HomeStars.com rec-
ommends planting them in mid-spring, 

pruning them right away, mulching 
heavily to suppress weeds and growing 
them along a fence for support.

Garlic was identified as another prac-
tical choice because it can be replanted 
each year. However, growers may have 
to wait up to 10 months before harvest. 
HomeStars.com recommends plant-
ing individual cloves upright in well-
drained soil as early as weather permits.

For gardeners seeking quicker re-
turns, tumbling tomatoes, zucchinis 
and potatoes were singled out as reli-
able producers.

Tumbling tomatoes can sprout from 
seed in as little as five days and begin 
producing fruit within a few months. 
They can also be grown in pots, making 
them suitable for balconies and other 
small spaces.

Zucchinis should be started indoors 
about three to four weeks before the last 
frost, usually in late April, then moved 
outside in early summer. HomeStars.
com said zucchini plants can yield three 
or four vegetables a week at peak pro-
duction if grown in a sunny, sheltered 
spot with regular watering and fertile 
soil.

Potatoes were described as another 
fast-growing crop, capable of develop-
ing in as little as 12 weeks. HomeStars.
com recommends planting seed pota-
toes in trenches at least six inches deep 
and using plenty of compost-rich soil.

For those starting just a couple of 
months before summer, strawberries 
and rocket were also recommended.

Strawberries can be grown indoors 
or outdoors in pots, hanging baskets or 
garden beds, and may be ready in six to 
12 weeks. Rocket, a hardy salad green, 
was noted for its fast growth and ability 
to thrive in both sun and partial shade. 
Because it is a cut-and-come-again crop, 
it can provide a steady supply over 
time.

Rising grocery prices spur interest 
in homegrown produce

ADOBE STOCK IMAGE

From livestock handling and farm 
machinery to rail crossings and emer-
gency planning, safety must remain a 
constant priority on Canadian farms.

Livestock play a central role on 
many farms, from beef and dairy op-
erations to pig and sheep production. 
But their size and unpredictable be-
haviour mean producers must remain 
cautious during handling.

Reducing stress on animals can 
improve safety for both livestock and 
people. Farmers are encouraged to ap-
proach animals calmly, avoid sudden 
movements or loud noises, and stay 
aware of an animal’s “flight zone,” 
the personal space it maintains from 
potential threats. Entering that space 
abruptly can cause an animal to panic 
or react defensively.

Producers should 
also keep an escape 
route in mind 
when working 
with livestock, 
stay out of blind 
spots, avoid 
working alone 
and wear appro-
priate protective 
equipment.

Machinery remains another major 
source of farm injuries. Rollovers and 
runovers can happen in seconds and 
often lead to severe or fatal injuries.

Safety experts stress that many of 
these incidents are preventable by 
following basic precautions. Those in-
clude never allowing extra riders on 

machinery, keeping children and by-
standers at a safe distance, following 
manufacturer towing guidelines and 
using rollover protection structures 
and seatbelts.

Farm operators are also reminded 
to take care around railway crossings. 
Although farm equipment is large, it 
offers little protection against trains.

Rural crossings often lack lights, 
bells or gates, so operators should 
slow down, look both directions and 
listen for oncoming trains. Opening 
cab windows and turning off radios 
or fans can help detect approaching 
trains, while winter conditions can 
make crossings more dangerous by 
muffling sound and creating slippery 
surfaces.

Preparing for emergencies is an-
other key part of farm safety. Severe 
weather, medical incidents and other 

unexpected events can occur at any 
time.

Producers are encouraged to de-
velop emergency response plans 
that identify potential risks and 

outline steps for different scenari-
os. Training workers on safety pro-

cedures, evacuation routes and emer-
gency roles can help ensure everyone 
knows how to respond if a crisis occurs.

Canadian Agricultural Safety Week 
runs March 15 to 21 and encourages 
farmers, farm families and agricultural 
workers to make safety a year-round 
priority.

More information is available at ag-
safetyweek.ca.

Farmers urged to focus on 
everyday safety during Canadian 
Agricultural Safety Week

ADOBE STOCK IMAGE
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BY IAN MACKAY

Farmers have until March 31 to ap-
ply, reinstate, cancel or revise their Sas-
katchewan crop insurance contracts for 
the 2026 growing season.

Unless producers request changes, 
their 2025 coverage will automatical-
ly continue this year, according to a 
late-February statement from the Sas-
katchewan Crop Insurance Corpora-
tion.

Producers are encouraged to select 

coverage “that best supports” 
their operations, Saskatch-
ewan Agriculture Minister 
David Marit said in the state-
ment. The federal and pro-
vincial governments also 
confirmed they will continue 
sharing the cost of the program.

The only change to the program this 
year is the introduction of satellite for-
age insurance, previously announced 
as “a localized, responsive and accurate 
approach to managing forage risk,” the 

corporation said.
“These programs continue 

to evolve to ensure coverage 
accurately reflects local con-
ditions and give producers 

the tools they need to make 
ongoing business decisions,” 

federal Agriculture Minister Heath 
MacDonald said.

Marit said reliable coverage strength-
ens individual farm operations and 
contributes to the long-term growth of 
Saskatchewan’s agriculture sector.

Farmers purchased coverage on 
more than 85 per cent of seeded acres in 
2025, the statement said.

Bill Prybylski, president of the Ag-
ricultural Producers Association of 
Saskatchewan, said the satellite for-
age program embraces technology 
that better captures real-world con-
ditions and addresses accuracy con-
cerns raised by livestock producers. 
He urged farmers to ensure their op-
erations are protected against weather 
and market volatility.

Farmers have until March 31 to revise crop insurance contracts

BY IAN MACKAY

A study assessing the po-
tential to increase shipments 
through Churchill is expect-
ed to conclude by the end of 
March.

The assessment is gathering 
industry input on the long-term growth 
potential of the Port of Churchill Plus 
project, according to a statement from 
Prairies Economic Development Can-
ada, commonly known as PrairiesCan.

“Northern Manitoba plays a critical 
role in Canada’s Arctic trade future,” 
the statement said.

The study is intended to complement 
business development efforts by the 
Arctic Gateway Group, which owns the 

Port of Churchill and the Hud-
son Bay Railway. Organiza-
tion staff are working with 
western Canadian commodi-
ty producers and resource de-
velopers and consulting with 

international ports and poten-
tial customers worldwide.

The federal government is provid-
ing nearly $250,000 for the assessment. 
It involves surveying senior executives 
in sectors including mining, energy, 
potash, grain and northern resupply to 
better understand how infrastructure 
investments could shape long-term 
planning.

The study will examine how extend-
ed or year-round shipping — supported 
by icebreaking capacity, a modernized 

Class 1 railway, an all-season road con-
nection and a potential energy corridor 
— could influence future import and ex-
port strategies, supply-chain decisions 
and private-sector investment.

Eleanor Olszewski, the federal minis-
ter responsible for PrairiesCan, said the 
assessment reflects Canada’s commit-
ment to reconciliation and to strength-
ening its sovereign presence in northern 
and Arctic waters.

“This study is about unlocking the 
full potential of the Port of Churchill 
and the rail line that connects northern 
Manitoba to the world,” said Manitoba 
Premier Wab Kinew.

Chris Avery, chief executive officer of 
the Arctic Gateway Group, said the Port 
of Churchill Plus vision would strength-

en the North and could be transforma-
tive for shipping through Hudson Bay.

Churchill provides the shortest route 
from the Prairie provinces to European 
markets, the statement noted.

The Port of Churchill Plus project in-
cludes four components: upgrading the 
Hudson Bay Railway to Class 1 stan-
dards, dedicated marine icebreaking ca-
pacity to extend the shipping season, an 
all-weather road to Churchill and a new 
energy corridor.

The federal and Manitoba gov-
ernments are also funding the Arctic 
Research Foundation to lead a feasi-
bility study on deploying specialized 
icebreakers, ice tugs and research ves-
sels to support year-round operations at 
Churchill.

Churchill shipping study expected to wrap up by end of March
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BY IAN MACKAY

Three projects intended to deal with 
the canola disease verticillium stripe 
stand out among 11 research programs 
that a prairie growers consortium is 
funding this year.

Leaders of the canola agronomic re-
search program have chosen projects 
that they feel are “key to advancing 
canola productivity and mitigating pro-
duction threats,” a statement said.

The organization includes SaskOil-
seeds and similar Manitoba and Al-
berta grower groups, which together 
are spending over $2.4 million. Results 
Driven Agriculture Research in Alber-
ta is supplying over $1 million and the 
Western Grains Research Foundation 
will chip in $495,000 to bring the total 
planned expenditure to over $4 million.

“The genetic improvement and dis-
ease risks facing canola production need 
to be researched to find solutions,” said 
Laura Reiter of Radisson, who chairs the 
Western Grains Research Foundation.

“As capacity among public research 
institutions decreases, grower-led in-
vestment isn’t just an option anymore, 
it’s critical to the longevity of our indus-
try,” said Cheryl Westman of Vermilion, 
who chairs Alberta Canola’s research 
program.

A University of Calgary scientist heads 
a project titled “Discovering the verticilli-
um longisporum genetic determinants of 
virulence,” a University of Manitoba sci-
entist aims to test “biocontrol-based strat-
egies” to deal with verticillium stripe in 
canola and another researcher from that 
university will use “genetic and molecu-
lar approaches” to increase canola’s resis-
tance to verticillium stripe.

Sean Prager, with the University of 
Saskatchewan, leads a project called 
“Integrated management of viral com-
plexes and co-infection risks in canola.”

Other scientists aim to exploit certain 
canola genes to fight off clubroot and 
sclerotinia stem rot and develop a “gene 
drive system for the reproductive sup-
pression of weeds.”

Prairie grower groups fund research 
projects targeting canola diseases

People, companies and other organi-
zations assembled 635 million meals for 
Canadians in need during Farm Credit 
Canada’s Drive Away Hunger campaign.

The donations can make the differ-
ence between going to bed hungry and 
having food on the table, while leav-
ing money for other essentials such as 
rent, heat or a child’s winter coat, FCC 
president and chief executive officer 
Justine Hendricks said in a statement 
released in late February.

“The goal is to make sure food that 
would otherwise go to waste reaches 
family tables where it is needed,” Hen-
dricks said.

Officials valued the meals provid-
ed at more than $2.25 billion, equal to 

about 63 meals per person in a year.
More than 10 million people, in-

cluding nearly one in three children, 
live in households that do not always 
have enough food, the statement said. 
It added that food bank use rose by 
5.2 per cent last year, with many users 
being working Canadians managing 
tight budgets.

Each year, farmers, processors, re-
tailers and food companies voluntarily 
redirect surplus food to help families 
and reduce waste.

“By working together year after 
year, partners are delivering food to 
communities at a scale made possible 
through industry collaboration,” Hen-
dricks said.

FCC campaign helps deliver 635 
million meals to Canadians in need

Women remain essential to the suc-
cess of Canadian farms, but much of 
their contribution still goes unrecog-
nized, according to material released 
for Canadian Agricultural Safety 
Week.

Women often take on what is de-
scribed as “invisible work” on farms, 
balancing childcare, household man-
agement and family responsibilities 
along with farm duties and, in some 
cases, off-farm employment.

The release says that workload, 
combined with the specific pressures 

faced by women in agriculture, can 
contribute to stress, burnout and de-
pression.

It says healthier balance starts with 
clear routines, defined responsibilities 
and open communication among fam-
ily members. Building support net-
works and connecting with others can 
also help reduce isolation and make 
challenges easier to manage.

The campaign says supporting 
women in agriculture is important to 
the future of farming and ranching in 
Canada.

Women’s farm work often goes unseen
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THE NUMBERS ARE IN 
and it’s official – Can-
ada’s beef herd is 
growing for the first 
time since 2018.

“The market has 
been extremely strong, 

and rightfully so. There’s some profit 
potential behind those numbers, and 
you can’t make cows without cows,” 
said Canadian Cattle Association (CCA) 
chair Tyler Fulton.

According to Statistics Canada, the 
national beef herd is up 2.5 per cent to 
11.14 million head of cattle. While that 
may not seem newsworthy on the sur-
face, it’s the first sign of growth in eight 
years – despite record prices across the 
industry. What makes it even more re-
markable is the uncertainty the indus-
try faced just one year ago. The United 
States president was threatening un-
precedented tariffs and talking about the 
annexation of Canada. Global unease 
across every market dominated head-
lines and quarterly expectations.

“Nationally we’re up 1.9 per 
cent on cows, up 4.8 per cent 
on heifers, but really it is the 
farthest west that is leading the 
way with British Columbia up 
four per cent, Alberta up 2.2 per 
cent, and Saskatchewan up 1.5 
per cent,” said Brenna Grant, execu-
tive director of Canfax.

Auction markets and processing 

plants were already providing anecdotal 
evidence of retained heifers and cows, 
and the numbers support the suspicions. 

“On the replacement heifer side, BC 
replacement heifers are up 5.8 per cent, 
Alberta is up 5.1 per cent, and Saskatch-
ewan is up four per cent. And so we’re 
definitely seeing some of those differenc-
es due to weather and grass availability 
as well as winter feed availability in 
terms of who is able to rebuild and re-
stock,” Grant said.

In 2018, the national herd contained 
12.4 million head.

“And remember, this is drought-in-
duced liquidation, so a lot of this for a lot 
of guys is restocking as is appropriate to 
their grass availability,” said Grant.

WILL PRICES REMAIN HIGH?
For herd expansion to realize con-

tinued growth, the cow-calf sector will 
need to continue to see strong pricing.

“This is one question where we have 
to really think of these numbers in 

context. The beef cows were 
up just under 65,000 head. 
We imported 544,000 head 
in 2025 – we have a long 
ways to go on our rebuild-
ing simply to fill domestic 

feedlot demand for feeder 
cattle that they are currently 

feeding and being supplied by 
the U.S.,” Grant explained.
As long as the fall run keeps bringing 

home the bacon, expansion should continue.
“We are still that highest price mar-

ket in North America – that’s why we’re 
importing. So the price signal is there for 
these cow-calf producers to rebuild, and 
really the first thing that’s going to hap-
pen is displacement of those imports,” 
said Grant.

Another bullish market development 
indicative of expansion is that slaugh-
ter was down in 2025, representing the 
holdback of heifers and to a lesser extent, 
cows that may have been sent to town in 
other years.

“We have a very different outlook 
for 2026. In fact, the numbers are large 
enough that we have the potential of 
larger domestic production in 2026 ver-
sus 2025 as our herd is rebuilding. It’s 
really just unique, this cattle cycle where 
this is happening,” Grant said.

In 2002, the year before BSE crippled 
and forever changed the Canadian cat-
tle industry, the herd was at 15.3 million 
head. Whether the industry rebuilds to 
pre-BSE numbers remains, but experts 
think it unlikely.

WHY DID IT TAKE SO LONG?
“You can’t raise cows without pasture 

and feed. When you get several years of 
the last five where, you know, the weath-
er conditions just simply have not been 
conducive to, like, supporting growth in 
the herd, you know, it’s a major factor. 
It’s probably the most important factor 

that’s kind of put a, you know, moder-
ated any potential for growth. But you 
layer on that, the demographics of the 
industry, and, you know, the capital re-
quirements, and the, you know, for new 
producers to enter the business, as well 
as the uncertainty, you know, that goes 
along with making those investments, 
it’s, you know, it’s a complex kind of sys-
tem that, you know, that we have to, you 
know, that’s going to feed into whether 
or not there’s herd growth. And, you 
know, all of them have an influence.

“EVERYBODY TALKS ABOUT THE 
WEATHER, BUT NOBODY DOES 

ANYTHING ABOUT IT.’
Mark Twain may have come up with 

that iconic quote in 1897, but not much has 
changed since he did – weather remains 
the wildest card in the cattle business.

“The moisture situation in some key 
spots such as southwestern Saskatche-
wan and southern Alberta were much 
improved in the fall. So maybe there’s 
some subsoil moisture there this year 

Canada’s beef herd responding 
to expansion signals

BY 
SHERI 
MONK

Calves are auctioned at Medicine Hat Feeding Company on October 31, 2024.

CONTINUED ON PAGE 17
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that wasn’t there in the past,” Fulton 
said. “I’d say by and large, we’re better 
off than we’ve been in recent years, but 
there are still some constraints. I think 
there’s a lot of optimism there. But we 
also have to be mindful of, you know, of 
the broader macro weather patterns.”

U.S. NUMBERS CONTINUE  
TO CONTRACT

Gold may have been just out of reach 
in Olympic hockey this year, but Cana-
da is currently at the top of the podium 
when it comes to industry growth.

“It’s a little bit of a competition. They 
showed a slight further reduction and 
that, I think, surprised some analysts. 
They were anticipating a slight in-
crease,” Fulton said.

“The U.S. beef cow herd was 
down one per cent on Jan. 1 
and their heifer numbers 
were up, but it was very 
modest. Beef replacement 
heifers were up .9 per 
cent,” Grant said.

Weather and drought 
in some areas were contrib-
uting factors as many Amer-
ican producers simply didn’t 
have enough confidence they’d have 
access to enough winter wheat pasture 
or forage supplies to keep their animals 
fed. But weather and feed weren’t the 
only factors.

“When a lot of producers in the fall 
were making their replacement decisions 
in the U.S., there was so much going on 

politically in terms of new announce-
ments being made almost every week in 
October and November and that proba-
bly had an impact,” Grant explained.

With increasing global instability, par-
ticularly in the Middle East, oil prices are 
increasing and in the past, the price-per-
barrel used to have real implications for 
the beef business.

 “We used to call ourselves a petro 
currency. When oil went up, the Cana-
dian dollar went up, so they were very 

closely linked. That has not been the 
case in the last five years. We’ve 

actually seen our Canadian 
dollar move independent-
ly of petro prices,” Grant 
said, attributing the 
change to inflation and 
other economic changes. 
“I think the real question 

– and it would actually be 
the banks that usually pro-

vide forecasts and comments on 
this – are we going to see the Canadi-

an dollar get more heavily linked back to 
crude oil prices?”

A CRACK IN 
THE GREAT WALL 

In 2021, the cattle industry suffered a 
difficult blow from the Chinese govern-

ment, which banned Canadian 
beef after an 8.5 year-old Al-
bertan cow tested positive 
for atypical BSE. Atypical 
BSE occurs sporadically and 
isn’t related to BSE spread 
through contaminated feed 
or other exposures. China has a 
history of making knee-jerk trade 
decisions in reaction to unrelated politi-
cal differences. “Those cases are always 
going to be found when you have a ro-
bust surveillance system,” said Fulton.

In January, Prime Minister Mark Car-
ney and a high-profile entourage visited 
Beijing and it was announced shortly af-
ter that China would once again open its 
borders to Canadian beef.

“This is something that we’re really, 
really happy to see,” Fulton said, add-
ing that the CCA and many other orga-
nizations were working hard over the 
previous five years to re-open trade. 
“I’m really optimistic about it making a 
big difference. Where we see the value 
is in some of those cuts that just aren’t 
in demand in North America or Cana-
da. There’s potential for us to add value 
to the carcass on those cuts that with-
out Chinese market access, we really 
couldn’t realize.”

China requires any imported beef to 

be free of beta-agonists, which 
tend to residually accumulate 

in organ tissues, which are 
the cuts China tends to im-
port.

Beta-agonists redirect 
nutrients in cattle toward 

muscle growth instead of fat 
deposition, increasing lean meat 

production and feed efficiency, and are 
used routinely in both American and Ca-
nadian feedlots.

Grant says that while it takes time 
for industry to complete the paper-
work needed to be considered beta-ag-
onist-free, the effect of resuming trade is 
already being felt.

“We have seen our five-weight steers 
and heifers pop here since the announce-
ment. We are up. And part of that on the 
lightweights is it takes time for them to 
figure everything out in terms of logistics 
and sales and whatnot. But right now it 
looks like that is absolutely a positive for 
our industry that is being price support-
ive to the feeder market,” she said.

TALKIN’ TRACEABILITY BLUES
Soaring prices, tariff talk and rising 

imports weren’t the only dramas taking 
place in the beef business this past year. 

A national map of drought conditions reveals agriculture isn’t out of the woods yet when it comes to moisture.

A prairie rattlesnake in southeastern Al-
berta gratefully accepts a drink during dry 
conditions last year.

CONTINUED FROM PAGE 16
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The Canadian Food Inspection Agency (CFIA) plan to 
publish additional traceability regulations caused a viral 
social media tidal wave of pushback among producers.

“When that became such a big issue among produc-
ers it became obvious that we had to request a pause 
from CFIA about any new regulations. Because quite 
simply, there was not a great understanding of the in-
formation and for that matter, clarity on what the rules 
were,” Fulton said, adding that it is important the in-
dustry has a tool to manage animal disease risk and 
to regain lost market access. “Consistently, what I’ve 
heard from across the country is a desire for an indus-
try solution that is not burdensome, that is not onerous 
on producers, and actually materially delivers a tool to 
address those animal disease events that represent an 
existential risk to our industry.”

ENHANCED FEED BAN 
MAY BE ON THE WAY OUT

In the wake of the 2003 BSE crisis, the CFIA intro-
duced the enhanced feed ban in 2007 to help reopen 
trade – which it certainly did. The new regulations 
required packing plants to remove and dispose of the 
skull, brain, trigeminal ganglia, eyes, tonsils and dor-
sal root ganglia in all cattle aged 30 months and older 

A Government of Alberta map shows much of the prov-
ince is still in drought. Blue represents stage one – ab-
normally dry conditions, yellow represents stage two – 
moderate drought and orange represents stage three 
– severe drought.

(OTM). These tissues accumulate the densest BSE prion 
concentrations, but SRM removal is costly – and so is 
the disposal of those tissues.

“And that’s something we’ve lived with for a long 
time and the challenges it creates for small and medi-
um and also even the larger plants. I think that if that 
is removed and we’re on an even footing with the U.S., 
that we could actually see greater revitalization in the 
small and medium plants,” Grant said.

The additional cost burden, felt first by packing 
plants, trickled down throughout the entire industry, 
but the mandate did achieve its goal. The World Orga-
nization for Animal Health responded by downgrad-
ing Canada’s BSE risk level to “controlled” and in 2021, 
Canada’s risk status was changed to “negligible” – the 
same status applied to the U.S. and EU.

Since that status change, there has been mounting 
pressure on the CFIA to rescind the enhanced feed 
ban, although the distal ileum would continue to be re-
moved from all cattle, as it is in the U.S. and EU.

“Candidly, we’ve made slow progress, but progress 
nonetheless. And, in fact, I think we’re talking about 
addressing it in a timeline measured in months, not in 
years. So I am more optimistic about that file and ad-
dressing those challenges than I was even a year ago,” 
Fulton said, adding that CCA staff has worked hard to 
equip the CFIA with thorough risk analyses over the 
past couple of years. “It’s sometimes really difficult and 
time-consuming to get rid of regulations. But I’m hop-
ing that this is an example of a real-life outcome of the 
government’s desire to do red tape removal.”

2026 IS GIVING OPTIMISM
AND EXCITEMENT 

In a post-Covid era when steep inflation became the 
norm, cattle feeders have experienced a small measure 
of relief amid very tight supply.

“We’ve seen feed grain down anywhere from 12 per 
cent to 18 per cent year-over-year depending on the 
feed type used,” Grant said.

Two years ago, while still in the early days of Rus-
sia’s invasion of Ukraine, the world braced for grain 
shortages and production disruptions. Ukraine is home 

to approximately 15 per cent of global corn exports and 
15 to 20 per cent of global barley exports.

“But the reality is there was a huge increase in crop 
acres globally and then there were agreements made to 
actually continue to get grain out of Ukraine. And so, 
we had then this increase that’s happened globally in 
terms of production with the expectation that that grain 
wouldn’t be available – but it is available,” Grant said. 
“There are obviously price signals for adjustments to 
occur here in 2026. But in the meantime, it’s a lot of the 
livestock industry that is sourcing feed and the benefits 
from those lower prices.”

“It’s just so telling to me that we’re importing the 
highest number of U.S. feeder cattle that we ever have 
before – 2025 represented the largest year of net feeder 
imports that we’ve ever seen in Canada. And so to do 
that in the context of this environment shows how tight 
the supply is, but also how competitive our Canadian 
feeding sector is,” Fulton said.

Grant says we haven’t had a cattle cycle like this for 
about 30 years, relating current conditions to those in 
the mid-90s that led to record cattle numbers in Canada.

“In the 1990s, we had a weak dollar and strong cat-
tle prices. We had just had a Canadian-U.S. free trade 
agreement signed in ‘89, then NAFTA in 1994. We ac-
tually saw the Canadian herd expand throughout the 
‘90s. We were obviously a price taker with a stronger 
U.S. market that allowed us to really gain market share. 
And I would say we actually have an opportunity right 
now based on competitiveness of our producers – spe-
cifically our feedlots – to have that price signal that we 
currently have for the cow-calf (sector) in order to gain 
a greater market share of the North American cattle 
market.”

“I’m really excited and enthusiastic about that. But I 
want to relay the fact that we are very much singularly 
focused on, you know, on making sure that we main-
tain that tariff-free, reciprocal North American trade in 
beef and cattle,” Fulton said. “When we export close to 
half of what we produce in Canada, we can’t take our 
eye off the ball. That’s what we need to support and 
maintain in order to ensure profitability and health for 
the whole industry.”

...Beef herd expansion
CONTINUED FROM PAGE 17

Farms contain many fire hazards; even one small 
spark can quickly lead to devastating losses. Use this 
10-step checklist to help keep your farm fire-free.
1.	 CLEAR THE CLUTTER. Remove brush, weeds, tall 

grass and debris from barns and yards. Keep flam-
mable materials away from heat sources.

2.	 STORE MATERIALS PROPERLY. Store hazardous 
products, such as herbicides, insecticides, fungi-
cides and fertilizers, according to manufacturer 
recommendations.

3.	 IMPROVE AIRFLOW. Ensure proper ventilation to 
prevent the buildup of chemical vapours and silo 
gases. Store hay only when fully dry. Monitor bale 
temperatures.

4.	 MAINTAIN ELECTRICAL EQUIPMENT. Protect exposed 
wiring with conduit and keep it away from ani-
mals and weather. Hire a licensed electrician to in-
spect farm buildings annually.

5.	 SERVICE MACHINERY REGULARLY. Maintain and reg-
ularly clean engines, motors and equipment to re-

duce the risk of malfunctions and overheating.
6.	 ENFORCE NO-SMOKING RULES. Prohibit smoking in 

and around farm buildings and dispose of ciga-
rettes properly.

7.	 REFUEL SAFELY. Refuel equipment outdoors, away from 
buildings and open flames. Always shut equipment off 
and allow it to cool before refuelling.

8.	 INSTALL LIGHTNING PROTECTION. Use approved 
lightning rods and grounding systems on metal 
structures. Inspect grounding cables regularly and 
repair damage promptly.

9.	 USE HEATERS MINDFULLY. Operate space heaters 
only when someone is present. Keep them away 
from livestock, bedding and other combustibles.

10.	INVEST IN FIRE EXTINGUISHERS. Install extinguishers 
in all buildings and on machinery. Train everyone 
on how to use them and inspect them regularly.

Agriculture Safety Week is the perfect time to re-
view your fire safety practices. Taking these simple, 
proactive steps can protect lives, livestock and liveli-
hoods.

Fire prevention on the farm

Kerrobert Paint & Body Ltd.
306-834-2675

Your Family Is Waiting.
Make safety part of every job you start.

The R.M.  of Snipe Lake No. 259

Thank
You

to All The
FARMERS

“The story of 
family farming 
underscores a 
legacy of
sustainability.”
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BY MME. LIYING ZHAO,
Consul General of the 

People’s Republic of China in Calgary

 
Canadian Prime Minister Mark Car-

ney, accompanied by Premier Scott 
Moe, paid a successful visit to China in 
January. During the visit, the two sides 
issued a joint statement, signed a series 
of important cooperation documents, 
and reached important consensus on 
advancing the China-Canada new stra-
tegic partnership. We outlined a road-
map for the next phase of economic and 
trade cooperation and made preliminary 
arrangements to address tariff issues of 
mutual concern, including those related 
to electric vehicles and agricultural prod-
ucts such as canola. In the agricultural 
sector, both sides emphasized the impor-
tance of strengthening cooperation in ag-
riculture and food security and agreed to 
reactivate the China–Canada Joint Com-
mittee on Agriculture. With these posi-
tive developments, China–Canada agri-
cultural cooperation is poised to enter a 
new stage of growth and opportunity.

 
I. China–Canada Agricultural Cooperation is 
time-honoured

Agricultural cooperation between 
China and Canada has deep roots. As 
early as the 1960s, China imported wheat 
and other grains from Canada thanks to 
the efforts of the leaders from both coun-
tries, including the then Prime Minister 
John Diefenbaker, a true son of Saskatch-
ewan. These shipments helped ease food 

shortages in China at the time and laid a 
solid foundation for the development of 
our bilateral relationship. After the estab-
lishment of diplomatic relations in 1970, 
our agricultural cooperation steadily 
expanded. The two countries set up di-
alogue and coordination mechanisms, 
including the China–Canada Joint Com-
mittee on Agriculture. Through these 
platforms, we have strengthened ex-
changes in agricultural science and tech-
nology, livestock production, inspection 
and quarantine, and food security. Since 
the beginning of the 21st century, our ag-
ricultural trade has grown rapidly. Chi-
na has become Canada’s second-largest 
trading partner in agricultural and food 
products, and the largest export mar-
ket for Canadian canola. In 2024 alone, 
China imported 6.39 million tonnes of 
canola, 96% of which came from Can-
ada. During the same period, China 
imported 2.75 million tonnes of canola 
meal, with 75% sourced from Canada. 
Unfortunately, the bilateral agricultural 
trade experienced a temporary decline 
in 2025 due to trade frictions. With the 
joint efforts to remove distractions, the 
China–Canada agricultural cooperation 
is showing clear signs of recovery and 
renewed momentum.

 
II.  China-Canada Agricultural Cooperation 
is mutually beneficial

China and Canada enjoy enormous 
potential for cooperation in agricul-
ture, which stems not only from our 
long history of trade, but also from the 

strong complementarity between Chi-
na’s market demand and Canada’s re-
source advantages. China is one of the 
world’s largest markets for agricultural 
products and food, with a population 
of approximately 1.4 billion and a mid-
dle-income group exceeding 400 mil-
lion. China’s consumer demand is shift-
ing from simply having enough to eat to 
seeking food of high quality. As a result, 
demand continues to grow for premium 
oilseeds, beef and lamb, pork, seafood, 
and reliable supplies of grain and feed-
stock. Meanwhile, Canada has a highly 
export-oriented agricultural sector, with 
significant international competitive-
ness in wheat, canola, pulses, beef, pork, 
etc. Its agricultural growth relies heav-
ily on international markets. A market 
as large and dynamic as China’s, with 
steadily expanding and evolving de-
mand, carries long-term strategic signif-
icance for the sustainable development 
of Canada’s agricultural industry.

 
III. China–Canada Agricultural Cooperation 
has broad prospects

Looking ahead, the prospects for Chi-
na–Canada agricultural cooperation are 
promising. Our cooperation should be 
comprehensive and multi-level, going 
beyond trade in individual products to 
extend across the full agricultural value 
chain, from production and technology 
to standards, services, and downstream 
industries. At the trade level, both sides 
should continue to strengthen cooper-
ation in key products such as canola, 

wheat, beef, pork, and aquatic products, 
thereby reinforcing the solid foundation 
of our partnership. In the areas of tech-
nology and research, China and Canada 
can expand collaboration in post-sec-
ondary education, as the University of 
Saskatchewan is a recognized institu-
tion of agricultural excellence, as well 
as agricultural equipment, crop breed-
ing, and smart agriculture, with the goal 
of improving productivity and product 
quality. With regard to standards and 
regulatory alignment, the two sides 
can make full use of the China–Cana-
da Joint Committee on Agriculture to 
enhance communication and coordina-
tion in areas such as animal and plant 
quarantine and food safety supervision, 
reducing the risk of trade frictions. In 
addition, both countries can work to-
gether to promote value-added process-
ing of agricultural products, develop 
cold-chain logistics and cross-border 
supply chains, and strengthen cooper-
ation in sustainable and green agricul-
ture, thereby advancing high-quality 
agricultural development.

Agricultural cooperation is not only 
an important component of the Chi-
na-Canada new strategic partnership, 
but also a key pillar supporting its con-
tinued development. By strengthening 
collaboration in agriculture, we can fur-
ther enhance mutual trust in economic 
and trade relations and lay a solid foun-
dation for our new strategic partnership 
to move forward in a more pragmatic, 
sustainable, and high-quality direction.

Looking forward to the promising future of China–Canada agricultural cooperation

Highway 7 East, Kindersley
306-463-6511 • 877-433-3337

Serving West Central Saskatchewan With All Your Trailer Part Needs
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Wishing Saskatchewan producers a safe 
and successful growing season. Your hard 
work and dedication feeds the world.

For information on farm safety, please 
visit saskatchewan.ca/farmsafety.

Welcome Spring!
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Canada’s wild pig 
problem may be more 
difficult to eradicate 
than some organiza-
tions acknowledge.

Researchers study-
ing the invasive species 

say populations continue to expand 
across the Prairies while control efforts 
remain fragmented and key data – in-
cluding population estimates – remain 
unavailable.

The debate has intensified as orga-
nizations and provincial governments 
promote eradication strategies and 
national coordination plans – even as 
Canada’s leading researcher on the top-
ic questions whether current removal 
rates are sufficient to slow population 
growth.

Dr. Ryan Brook, an associate profes-
sor at the University of Saskatchewan, 
leads the country’s only long-running 
research program on wild pigs. His 
team has spent more than a decade 
mapping the distribution of the animals 
across Canada using trail cameras, GPS 
collars, satellite tracking and public 
sightings. Brook has authored 19 pub-
lished papers relating to wild pigs in 
Canada.

“We’ve published our research in 
peer-reviewed research journals. I think 
that has a lot of importance because 
that peer-review process helps ensure 
the work is credible and appropriately 
conducted,” Brook said.

Wild pigs – also known as wild boar 
or feral swine – were introduced to 
Canada in the 1980s and ’90s as part 
of a push to diversify agricultural pro-
duction. When the market for wild boar 
meat collapsed, some animals escaped 

farms and others were deliberately re-
leased.

Since then, the animals have adapted 
well to Canadian conditions and now 
occupy significant areas of Saskatche-
wan and Manitoba, with additional pop-
ulations in Alberta, B.C. and Ontario.

PROVINCIAL ORGANIZATIONS 
WORKING ON THE 

WILD PIG PROBLEM
British Columbia – The B.C. Feral Pig 

Working Group is led by the Ministry of 
Land and Resource Stewardship, with 
the participation of the Invasive Spe-
cies Council of B.C. and the B.C. Wild-
life Federation. Additional members 
include First Nations representatives, 
regional stakeholders, landowners and 
contracted trappers.

Alberta – Control efforts are led by 
the Alberta Government through the 
Wild Boar Control Program, which is 
administered by the Inspection and In-
vestigation Section of Alberta Agricul-
ture and Irrigation under the Agricul-
tural Pests Act.

Saskatchewan – The Saskatchewan 
Crop Insurance Corporation (SCIC), a 
Crown corporation, manages their wild 
pig program.

Manitoba – Manitoba Pork manages 
Squeal on Pigs Manitoba, which was 
established in 2022 and receives federal 
and provincial funding.

Ontario – The Ministry of Natural 
Resources manages wild pig control for 
the province.

Nationally, a collaborative organiza-
tion called Canada’s Invasive Wild Pig 

Leadership Group released an eradica-
tion plan called Canada’s Invasive Wild 
Pig Strategy 2022–2032. Its membership 
includes representatives from:
•	 Alberta Ministry of Agriculture and 

Irrigation;
• 	 Alberta Pork;
• 	 Animal Health Canada;
• 	 British Columbia Ministry of Water, 

Land and Resource Stewardship;
• 	 Canadian Council on Invasive  

Species;
• 	 Manitoba Pork, which operates the 

“Squeal on Pigs” program within 
the province;

• 	 Métis National Council;
• 	 Ontario Federation of Anglers and 

Hunters;
• 	 Ontario Ministry of Natural 
	 Resources; and
• 	 The Saskatchewan Ministry of 
	 Agriculture.

Brook said he was asked to review 
an early draft of the national strategy 
but believes his feedback was largely 
ignored.

“I wrote a page of commentary, but 
I don’t think any of it was really ad-
dressed. The national strategy is very, 
very weak,” Brook said. “If you actually 
search the entire document, you will not 
find the word science in it anywhere.”

ALBERTA LEADING THE WEST
When wild pigs were initially dis-

covered in Canada, each province took 
an “open season” approach, allowing 
the animals to be hunted. This method 
has been proven in other jurisdictions 
to create more spread and increased 
nocturnal behaviour. It also tends to 

Researcher warns prairie wild pig populations 
growing despite eradication claims

BY 
SHERI 
MONK

CONTINUED ON PAGE 21

 The map released by Canada’s Invasive Wild Pig Leadership Group shows in orange 
where wild pigs have been living for at least a year and are capable of reproducing.
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only remove either isolated solo males 
or individuals from larger sounders 
(groups) of wild pigs. It is well estab-
lished that the only way to make a dent 
in wild pig populations is to employ 
techniques that capture entire sounders. 
Brook was publicly critical of bounties 
and the open season approach years 
ago, when the invasive problem was 
first identified.

Of all the provinces, Alberta is most 
closely following widely known best 
practices. As of December 1, 2025, sig-
nificant changes were made to regula-
tions that more closely follow known 
science.
• 	 The hunting of wild pigs is no lon-

ger permitted except on privately 
owned land;

• 	 All wild boar and their hybrids are 
now classified as a pest, not just 
when roaming free;

• 	 No new wild boar farms are allowed 
and it is now illegal to keep, import, 
sell or transport live wild boar with-
out a permit;

• 	 Compensation of $590 per boar for 
producers who wish to exit the in-
dustry, as well as available compen-
sation for fencing that will no longer 
be needed;

• 	 Existing farms must operate under 
strict conditions, including contain-
ment standards, mandatory escape 
reporting, and they must comply 
with annual site inspections.

Brook said Alberta has historically 
taken more proactive steps and been 
much more collaborative than its neigh-
bour to the east.

“Alberta has consistently had the 
smaller distribution and clearly a lower 
number of pigs,” he said. “They’ve been 
proactive in trying different things for a 
long time.”

New boar farms for meat or for sport 
hunting are prohibited from operation 
in Alberta, Saskatchewan, Manitoba 
and Ontario.

B.C. still has a handful of wild boar 

meat farms in operation, but there are 
no existing hunt farms. Saskatche-
wan has grandfathered hunt and meat 
farms, and there is no compensation in 
place for industry exit, though existing 
operations are subject to tight controls. 
Manitoba allegedly no longer has any 
wild boar farms, but wild-cross boars 
are still being sold on Kijiji, according to 
an ad that was active on March 9 of this 
year. Ontario has effectively eliminated 
them through the use of compensation 
for industry exit programs.

Ontario banned wild pig hunting in 
2022 for the same reasons Alberta did in 
2025 – it scatters the animals, ultimately 
making them more difficult to manage. 
The wild pigs can also become increas-
ingly nocturnal under human hunting 
pressure, which can also make manage-
ment more challenging. B.C., Saskatch-
ewan and Manitoba still allow wild pigs 
to be hunted.

All provinces have ways the public 
can report wild pig sightings, with po-
tential follow-up, monitoring and trap-
ping.

POPULATION ESTIMATES 
REMAIN UNCLEAR

Provincial wild pig control programs 
often cite the number of animals re-
moved through trapping programs as 
evidence of progress. In 2024, 206 pigs 
were trapped in Manitoba through the 
Squeal on Pigs program, which is led by 
project coordinator Dr. Wayne Lees.

“That’s a good thing,” Brook said. 
“That’s certainly a lot better than what 
it used to be.”

But Brook says those numbers alone 
provide little insight without knowing 
the total population size.

“We know the numerator, but what’s 
the denominator?” he said. “You have 
200 per year removed. Well, out of how 
many? If it’s 200 out of 205, then that’s 
wonderful. But it’s not 205. That num-
ber is much higher. It’s certainly in the 
thousands.”

Lees says estimating wild pig popu-

lations is difficult because the animals 
are unevenly distributed across the 
landscape. In email correspondence, 
Lees described Manitoba’s population 
as being in the “low thousands,” later 
clarifying that he meant closer to “one 
thousand-ish.”

Even if populations were as low as 
1,000 animals, removing around 200 per 
year would represent only a small por-
tion of the population.

“Even 200 out of 1,000 is just 20 per 
cent,” Brook said. “And 20 per cent is 
nowhere near anything close to reduc-
ing the population, much less erad-
icating it. I think there are two key 
questions – is eradication feasible and 
when/if eradication occurs, how do 
you prove it? I expect at bare minimum, 
you would need five years of intensive 
monitoring with no pigs detected at all 
before anyone could say eradication 
was successful.”

DISAGREEMENT OVER 
REPRODUCTION AND 
WINTER SURVIVAL

Lees says winter mortality among 
piglets may play an important role in 

limiting population growth but admits 
there is no data to support this theory. 
Wild boar are endemic to Eurasia and, 
in the northern regions, which are cli-
matically similar to Canada, the young 
have a 50 per cent survival rate in aver-
age winters.

Brook says there is no evidence sup-
porting that claim.

“There’s no evidence that they do 
poorly overwintering in Canada,” he 
said. “We have very clear trail camera 
photos of groups of pigs with females 
with multiple litters that are months 
apart. A single female with multiple 
litters — that’s about as clear as you’re 
going to get.”

Brook’s research team has published 
studies documenting reproductive 
rates.

“We published papers on reproduc-
tive rates and we know they have six 
young per litter,” Brook said. “We see 
females with lots of young at heel in our 
trail camera photos.”

Peer-reviewed research shows the 
same reproductive rates in Eurasian 
wild boar populations, with females 

CONTINUED FROM PAGE 20

CONTINUED ON PAGE 22

Domestic wild boar farms were established during the 1980s and 1990s and they 
were the original source of wild pigs in Canada from escapes and purposeful releases. 
Some farms still exist in B.C., Alberta and Saskatchewan – under much tighter regu-
lation – and no new farms will be permitted across the Prairies and Ontario.

VOTE for Sharon Haubrich
Kindersley Town Council

By-Election

March 10th (Advance Polling)
March 25th (Election Day)

I have been part of the Kindersley       
community for 45 years, and it would be 

an honour to serve on Town Council.
I believe our community can continue to 
grow and adapt to meet the needs of its 

citizens - both today and in the future - by 
listening to one another, sharing positive 

and constructive ideas, and working 
together toward our common goals.

My experience as a parent, volunteer, 
school board member, health care worker, 

and business owner have given me a 
broad understanding of our community 
and a deep appreciation for the services 
we enjoy and the dedicated people who 

provide them.
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commonly producing litters of five 
to seven piglets, with survival rates 
high enough to support rapid pop-
ulation expansion.

“Anybody that’s talking with-
out data is just another person with 
an opinion,” he said.

The Squeal on Pigs (Manitoba’s) 
own home page, for which Lees 
is project coordinator, reads that 
“(wild pigs) reproduce alarmingly 
fast, with females giving birth to 
four to 12 piglets up to twice a year.”

DATA GAPS AND MAPPING 
DIFFERENCES

When asked for details about 
wild pig management in Saskatch-
ewan — including population esti-
mates, mapping data and removal 
numbers for 2025 — Saskatchewan 
Crop Insurance Corporation (SCIC) 
declined to answer specific ques-
tions and would not consent to an 
interview.

Instead, the agency provided a 
general briefing note stating that 
more than 1,300 pigs have been 
removed from the province since 
2017 — an average of 144 per year.

“Saskatchewan’s feral wild boar 
population remains limited, with 
animals primarily concentrated in 
two small regions of the province,” 
the briefing stated.

Brook maintains there are thou-
sands of animals based on his re-
search.

The SCIC document did not in-
clude population estimates or de-
tailed mapping data, which was 
requested. Additionally, the cor-
poration was asked how the wild 
pigs’ effect on wildlife and habitat 
is being monitored and that ques-
tion wasn’t answered either.

Brook says the absence of trans-
parent data makes it difficult to as-
sess whether control programs are 
working.

As part of their 2023 report, Can-
ada’s Invasive Wild Pig Leadership 
Group released a map illustrating 
its take on boar sightings and ac-
tivity. Each grid cell (square) on the 
map represents a 20-by-20 square 
kilometre area. It does not take into 
account Brook’s data over the years. 
Brook’s mapping utilizes cumula-

tive pig presence over time, includ-
ing presence in watersheds. Using 
watersheds for mapping presence 
is common in wild pig research, but 
Lees says it’s not practical, and they 
want to know where the pigs are 
now, not where they’ve been.

“I’ve seen some of his maps and 
what ends up happening is that he 
layers the different sightings across 
the province and he never takes 
anything off, so you keep adding 
more and more and more layers,” 
said Lees. “What we wanted to do 
was look at the data to say, ‘where 
are the pigs now?’ not ‘where were 
they 10 years ago?’ And so this is 
the most up-to-date information 
that we have in terms of where the 
pigs are now and where they’re 
concentrated.”

Brook maintains if pigs were 
present in an area in the past, they 
are likely still present in that area 
currently.

HUNTING CONTROVERSY
Hunting wild pigs has gained 

popularity since the animals be-
came invasive, and not every 
hunter wants to give the hunting 
opportunity up. However, wild 
pigs are known to cause extensive 
environmental harm and can be es-
pecially hard on waterfowl. Addi-
tionally, they displace wildlife and 
cause habitat degradation through 
rooting, wallowing and trampling 
behaviour. Sensitive grassland 

species may be especially affected, 
particularly during nesting season. 
Ducks Unlimited was asked to of-
fer their position on the issue and 
didn’t return phone calls or emails.

While Alberta and Ontario have 
banned wild pig hunting, B.C., 
Saskatchewan and Manitoba have 
failed to do so thus far.

“We don’t encourage it. It has 
not been banned, but one thing we 
find is it’s not effective and it tends 
to displace pigs. If there is a group 
of pigs in one area and then hunters 
try to bait that area and hunt pigs, 
they can move them out into a new 
area,” said Lees. “The other issue is 
that when wild pigs move into an 
area, things like turkeys and deer 
tend to move away. So it’s a choice 
– what do you want to hunt?”

The Saskatchewan Wildlife Feder-
ation – largely funded by the hunt-
ing community through fundraising, 
membership, donations and through 
allocated funds from the Saskatch-
ewan Fish and Wildlife Fund – 
doesn’t currently have a position on 
pig hunting but said they are adding 
the issue to its next board meeting.

A GROWING RISK
Wild pigs present more than 

an ecological threat. The animals 
can carry diseases such as African 
swine fever, which has devastated 
pork industries in parts of Europe 
and Asia.

Brook says the presence of wild 
pigs could make con-
trolling such a disease far 
more difficult if it ever 
reached Canada.

“These wild pigs are 
a threat with respect to 
African swine fever,” he 
said.

Lees agrees.
“If we were to get Af-

rican swine fever in wild 
pigs, it would be very, 
very difficult to manage,” 
he said.

African swine fever 
is incredibly contagious, 
almost always fatal to 
pigs, and would instantly 
devastate the Canadian 
pork industry due to lost 
export markets. If such 
an outbreak were to oc-
cur, industry would work 
with the Canadian Food 

...Wild pigs
CONTINUED FROM PAGE 21

 Dr. Ryan Brook’s map of wild pig activity across the Canadian Prairies since 
he began studying them 16 years ago.

CONTINUED ON PAGE 23
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RM OF DEER FORKSRM OF DEER FORKS  No. 232No. 232
THANK 

YOU
to all the 

hard-working 
men and women 
who spend their 
days tilling our 
fertile soil and 
planting the 

seeds of a better 
future.

R.M. Happyland
No. 231

306-628-3800 • Leader

WE APPRECIATE 
OUR FARMERS!

We are so grateful for
the farmers who feed us
and benefit society.
Thank you for all your

hard work and dedication.

AG SAFETY WEEK
March 15 - 21, 2026

KINDERSLEY
PACKERS

1108 - 9th Ave. West Industrial Area
306-463-3666

• Custom Meat Processing
• Homemade Sausage
• Curing
• Retail Sales

• BEEF
• PORK
• LAMB
• DEER
• BUFFALO

Inspection Agency (CFIA) to establish movement cor-
ridors, quarantines and mass euthanasia in affected 
areas. A wild pig population could act not only as a 
disease reservoir but could diminish confidence in ex-
port markets and pork industry investors.

A quick Internet search shows many outdoor do-
mestic pigs for sale across the Prairies, including an 
ad out of Moosomin, Saskatchewan, for two pregnant 
wild boar sow mixes. Keeping captive pigs in outdoor 
spaces when wild pigs may be just on the other side of 
the fence is a health threat. While Saskatchewan hasn’t 
made existing wild boar farms illegal, Manitoba has 
and despite that, there was an active Kijiji ad for wild 
boar as of March 9, 2026. Brook said this method of 
sales has been widely utilized for wild pig transac-
tions and has published a paper on the issue.

The swine industry in Saskatchewan contributes 
$558 million (one per cent) to the provincial GDP. In 
Manitoba, the industry is even larger, making up $2.3 
billion (3.5 per cent) of the province’s GDP. In Alber-
ta, the swine industry contributes $1.6 billion to the 
provincial GDP, but this represents less than a half per 
cent of total GDP.

A NARROWING WINDOW
When asked about timelines for eradication, Lees 

said he has never attached a specific timeframe to the 
goal. However, in 2024 he was quoted in the Western 
Producer as saying, “It’ll probably take most of a de-
cade.”

When asked by email whether he still believed that 
was achievable, Lees never answered.

Brook says Canada still has an opportunity to con-
trol wild pig populations before they reach the scale 
seen in the United States, where millions of animals 
now roam across large parts of the country. But that 
opportunity may be shrinking without substantive ef-
forts, benchmarks and monitoring.

“Anyone talking about the eradication of wild pigs 
from the Canadian prairies in 2026 fundamentally 
misunderstands the scope and scale of the wild pig 
problem and is living in a fantasy world of their own 
creation,” Brook said. “The fraction of pigs actually 
being removed is small – somewhere in the order of 10 
per cent at best. There is a very large gap between 10 
per cent and what we know is more than 70 per cent 
removal to see population reductions.”

CONTINUED FROM PAGE 22

BY IAN MACKAY

Workers found significant levels of grasshoppers in 
west-central Saskatchewan and strong populations of 
bertha armyworm moths and cabbage seedpod wee-
vils in much of the province last year.

“High insect pest pressure” was among the chal-
lenges Saskatchewan farmers faced during the 2025 
growing season, according to an article in Agriview, 
the quarterly online publication of the Saskatchewan 
Ministry of Agriculture.

Department staff conducted several insect surveys 
in 2025, with populations varying significantly de-
pending on the species surveyed. Results from some 
laboratory work had not yet been completed at the 
time of publication.

Large populations of bertha armyworm moths 
were reported in many parts of the province, includ-
ing areas not affected in 2024 or previous years. Cano-
la and mustard growers are advised to be particularly 
vigilant with scouting in 2026 in regions where high 
populations were observed.

Some locations in west-central Saskatchewan, 
including north-central Mountain View and the 
south-central Rural Municipality of Biggar, recorded 
more than 1,200 moths. The insects overwinter as pu-
pae below the soil surface and emerge as moths in the 
spring.

“Emergence is highly dependent on temperature,” 
the report said.

Grasshopper numbers declined significantly in 
2025 compared to 2024 in most areas. However, sur-
veys still showed high populations in west-central 
and south-central Saskatchewan.

Farmers are encouraged to monitor fields closely, 
as provincial maps may not reflect localized high pop-
ulations.

“Many factors, including environmental condi-
tions, will dictate grasshopper populations in 2026,” 
the report said.

The Regina area and parts of southwestern Sas-
katchewan experienced significant crop cutting by the 
wheat stem sawfly. In its larval stage, the insect feeds 
on the pith of cereal crops, reducing yield and quality.

“Eventually, the larva will cut a groove completely 
around the inside of the stem which causes the stem 
to weaken and become susceptible to lodging,” the re-
port said.

Diamondback moth populations depend on winds 
carrying adults north from the United States. Phero-
mone traps began catching the insects early last May, 
with numbers increasing until late July at low to mod-
erate levels.

The report noted that early arrival of adult moths 
can lead to more significant population buildup 

during the growing season.
Cabbage seedpod weevil surveys are conducted 

when canola and brown and oriental mustard are 
flowering. Yellow mustard is resistant to the weevil.

The 2025 survey results indicated large populations 
in many parts of the province, including areas not af-
fected in previous years. Growers in regions with high 
populations are advised to scout carefully in 2026.

During the winter months, staff analyze soil sam-
ples collected for the wheat midge survey to deter-
mine the presence and abundance of larval cocoons 
and levels of parasitism by the midge’s natural enemy, 
Macroglenes penetrans. Totals of cocoons without par-
asites will be used to produce the 2025 wheat midge 
map, the report said.

High insect pest pressure reported 
across Saskatchewan in 2025

26033AA2
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CLASSIFIED AD RATES
(20 words or less). 
$10.00 plus GST.

Additional words are
20¢ each.

Deadline is Friday noon. 
306-463-2211ClassifiedsClassifieds

AGRICULTURE

ANNOUNCEMENTS

In the estate of Harry Thiessen, 
late of Kerrobert, in the Province 
of Saskatchewan, deceased.

All claims against the above  
estate, duly verified by               
statutory declaration and with 
particulars and valuation of    
security held, if any, must be 
sent to the undersigned before 
April 1, 2026.

Amity Trust, Executor
P.O. Box 40
Waldheim, Saskatchewan
S0K 4R0

NOTICE TO CREDITORS

ANNOUNCEMENTS

IN THE ESTATE OF
GARRY (GARY) VICTOR 

ARNOLD,
late of P.O. Box 732 Leader, 
Saskatchewan, deceased.
All claims against the above 
Estate, duly verified by

statutory declaration and with 
particulars and valuation of 
security held, if any, must be 
sent to the undersigned before

April 3, 2026.

WENDY WEBB
Executor
P.O. Box 732
Leader, SK
S0N 1H0

NOTICE TO CREDITORS

COMING EVENTS 
64th DRAGGINS CAR SHOW 

- April 3 & 4 at Prairieland 
Park, Saskatoon. Check out 
the “Battle of the Automotive 
Technicians”!.  Draggins Rod 
& Custom Car Club. Visit our 

website; Draggins.com. 

EMPLOYMENT  
OPPORTUNITIES 

The Kamsack Times is 
hiring a Local Journalism 

Initiative (LJI) Reporter 
to produce original civic 
journalism for Kamsack; 
Cote, Keeseekoose and 

The Key First Nations; and 
surrounding towns. Job is a 
term position until March 31, 
2027. Apply with cover letter 

and three writing samples 
to Devan Tasa at dtasa@

tasamedia.ca. 

EMPLOYMENT  
OPPORTUNITIES 

Your West Central Voice 
(Kindersley) is hiring an LJI 
Reporter for west central 
Saskatchewan and east 

central Alberta. The job is a 
contract position until March 

2027 with the possibility 
for continuing employment. 
Full description at jeffgaulin.
com. Apply with resume and 

writing samples to kate@
yourwestcentral.com 

FEED AND SEED

BARLEY
*New - AB StANdSwell* 

Smooth awn, high yielding, 
grain and forage

great lodging reSiStance
1St NitrogeN uSe 

efficieNt cereAl iN cANAdA

cerveza, 
cdc auStenSon, 

cdc durango, cdc 
maverick, eSma, Sundre. 

wheAt 
Pintail, forage or grain 

oAtS 
ac JuniPer, ac morgan, 

ac muStang, derby, 
cdc So1 SuPer oat.

PeAS
very early yellow Pea

forage PeaS,
AlSo AvAilABle 
PoliSh canola & 
SPring triticale 

SPeciAl PriciNg oN 
truck loAdS

mastinseeds.com
403-556-2609

FEED AND SEED

AGPRO - BUYING:
FEED BARLEY &

HEATED CANOLA
For Bids, Call/Text:

306-873-0481 
or visit: 

agproseeds.com
AGPRO MARKET 

REPORT: 
Farmers, call to 

sign up for 
Free Today!

FOR SALE 
OR RENT

SIBBALD
HOTEL
For Sale or 

Rent
7 Rooms - Parking Lot

Contact
yiming6deer@yahoo.com

or call
306-460-7856
for more information.

HEALTH

MISCELLANEOUS 
Advertisements and 

statements contained herein 
are the sole responsibility of 
the persons or entities that 

post the advertisement, and 
the Saskatchewan Weekly 

Newspaper Association and 
membership do not make any 
warranty as to the accuracy, 
completeness, truthfulness, 

or reliability of such 
advertisements. For greater 
information on advertising 
conditions, please consult 
the Association’s Blanket 

Advertising Conditions on our 
website at www.swna.com. 

MISCELLANEOUS 
PROVINCE-WIDE 

CLASSIFIEDS. 44 local 
community newspapers, 

across 
Saskatchewan! Call 306-

649.1405 or visit www.swna.
com for details. 

Find QUALIFIED, LOCAL 
EMPLOYEES, using the 
strength of community 

newspapers! Visit 
www.swna.com or call 306-
649-1405 to find out how! 

TRAVEL

VACATION IN 
CANADA’S 
WARMEST 

DESTINATION.
EXTRAORDINARY 

VILLA in Osoyoos, BC,  
with breathtaking 

lake views and  just 
3 minutes from 

town.
EXPERIENCE THE 

ULTIMATE 
GETAWAY!  

Or wanting warmer 
weather? 

 Two luxurious 5-star 
resort units in 

Phoenix, Arizona. 
Doug 306-716-2671
osoyooslakevilla.com

WANTED

What happens when you don’t advertise?

Very little.

Smiling isn’t insignificant! In fact, this small gesture 
has a host of hidden superpowers that many people un-
derestimate or ignore. Here are a few compelling reasons 
to smile more every day.
•	 It boosts your charisma. Unsurprisingly, many stud-

ies have shown that people perceive smiling individ-
uals as more attractive and approachable. In other 
words, your smile naturally draws others to you.

•	 It puts you in a good mood. Smiling activates facial 
muscles that send signals to your brain’s limbic sys-
tem and reward centre. This response stimulates feel-
ings of pleasure, joy and motivation.

•	 It reduces stress. Smiling triggers the release of feel-
good hormones, such as endorphins and serotonin. 
These chemicals can lower your heart rate and blood 
pressure, helping reduce stress and promote a sense 

of overall well-being.
•	 It strengthens your social connections. Smiling in-

creases your self-confidence, giving you the courage 
to engage with others and initiate positive interac-
tions that help build meaningful relationships.

When a smile turns into laughter, the benefits multi-
ply. For example, laughter has been shown to strengthen 
the immune system and increase pain tolerance.

Did you know?
There are two main types of smiles. The genuine smile, 

known as the Duchenne smile, involves both the mouth 
and the eyes. The social smile uses only the muscles 
around the mouth. That said, research shows that even 
a simulated or “forced” smile can have positive benefits. 
Why hold back?

Did you know smiling has many benefits?
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As the job market becomes increasingly com­
petitive, it can be challenging to retain your 
employees. Here are four strategies to help 
keep your talent.

1. Focus on communication. Communicate 
openly with your employees. Listen to 
their concerns and be open to new ideas. 
Let them know they’re heard and that you 
take them seriously.

2. Think about development. Employees of­
ten quit because of a lack of advancement 
opportunities. Therefore, provide training 
so your employees can develop their po­
tential, avoid boredom and take on new 
challenges.

3. Offer benefits. Ask your employees what 
your company could improve and add these 
to their benefits and perks. For example, you 
could include group insurance, paid holi­
days, yoga classes, flexible working hours 
and telemedicine.

4. Get out of the office. Create opportuni­
ties for your employees to socialize and 
have fun in a context that doesn’t revolve 
around work. Use the opportunity to ce­
lebrate their successes.

Employee retention also depends 
on effective recruitment. There­
fore, use a specialized agency to 
start your talent search today.

Telecommuting has become increasingly po­
pular in recent years. It allows companies 
to recruit qualified talent across the globe. 
If your company is about to welcome a  
new telecommuting employee, here’s how 
to do it.

• Talk about the company. Describe the 
company’s mission, values and other in­
formation to help the employee develop a 
sense of belonging.

• Present your tools. Familiarize the em­
ployee with the tools, software and online 
platforms the company uses daily.

• Offer mentoring. Ensure the new emplo­
yee knows they have someone they can 

lean on and contact if they need help. This 
will help them feel at ease.

• Introduce the team. Set up a video chat 
to introduce the entire team. You can re­
serve extra time for the employee to get 
to know the colleagues they’ll be working 
with directly.

• Follow up. Make sure the new employee 
receives feedback from their immediate 
colleagues in the first few weeks to help 
them adjust. The recruit should feel free to 
ask questions without fear of judgment.

Are you looking for telecommuting emplo­
yees to join your team? Do business with a 
recruitment service.

4 strategies for retaining  
your employees

How to welcome  
a teleworking employee

It’s rare to get your dream job on the first 
try. Therefore, if you’re offered an entry­le­
vel position, it’s necessary to ask yourself if 
it’s a good idea to accept it. Here are some 
tips to help you decide.

WHEN TO ACCEPT
If the job is related to your area of expertise 
and allows you to use and develop your skills, 
it may be worthwhile. The job may let you 
explore a field you’re interested in and help 
you obtain a better position in the future. The 
offer may also be attractive if there’s room 
for career development within the company.

WHEN TO REFUSE
If you sincerely doubt that you’ll enjoy your 
everyday tasks, the job probably isn’t for you. 
The same applies if most of your skills and 
educational achievements don’t apply to the 
job and won’t contribute to your professio­
nal development. Finally, it may be best to 
refuse the position if the salary is signifi­
cantly lower than your expectations or if the 
company has a high turnover rate.

Are you having trouble finding a job that 
suits you? Consult job hunting resources in 
your area.

Whether you already work in information 
technology (IT) or are just starting your 
studies, here are three qualities essential to 
your success.

1. ANALYTICAL SKILLS
As an IT employee, you’re often required to 
solve problems. Consequently, you must en­
joy challenging yourself and looking for in­
novative solutions. You must also be inhe­
rently curious to stay updated with the latest 
technologies in a constantly evolving field.

2. COMMUNICATION SKILLS
IT specialists must be able to communicate 
with their colleagues and clients. This means 

you must be good at conveying your ideas, 
making yourself understood and finding the 
best moments to do so.

3. ORGANIZATIONAL SKILLS
If you want to thrive in IT, you must have 
exceptional organizational skills. Depending 
on your job, your colleagues may regularly 
interrupt you and require you to switch gears 
constantly. Therefore, you must be well or­
ganized and able to multi­task to keep up with 
your workload.

Do you have these qualities? If so, you have 
everything you need for a long career in this 
promising field.

Entry-level position: take it or leave it?

3 essential qualities for IT professionals

kate@yourwestcentral.com

BS & TENDERS
www.westcentraljobs.caAd inquiries 306-463-2211

LOOKING FOR LIFEGUARDS FOR THE 2026 SEASON!

Must be at least 15 years old.

Certifications:
• National Lifeguard

• First Aid / CPR
• Bronze Cross

111 - 1st St. W., Eatonia, SK  S0L 0Y0

Send Resume and Cover Letter to:
eatoniarec@sasktel.net

or call 306-967-2251
Deadline to apply: April 17th

EATONIA & DISTRICT SWIMMING POOL

The Rural Municipality of Prairiedale No. 321 is seeking a full-time, seasonal
Grader Operator.

The successful candidate will meet the following criteria:
• Have willingness and aptitude to a operate grader as required for the job
• Have knowledge of servicing and maintaining heavy equipment
• Valid Driver’s License 
• Have a working knowledge of grading roads 
• Must be capable of working with minimal to no immediate supervision
• Attention to detail, safety conscious, and ability to take direction from Supervisors

Duties may include but not limited to:
• Operating grader
• Experience operating other equipment is an asset
• Any other tasks assigned by the Supervisor with the direction of Council

Employment proposed start date is to be determined. The RM of Prairiedale offers
a competitive wage and comprehensive benefits package including the Municipal
Employees Pension Plan (MEPP).

The position will remain open until a suitable candidate is found. Applicants are invited 
to submit a resume to:

RM of Prairiedale No. 321
Box 160

Major, SK S0L 2H0
Fax: 306-834-1202

Email: administrator@rmofprairedale.ca

FULL-TIME SEASONAL GRADER OPERATOR
RM OF PRAIRIEDALE NO. 321

The Rural Municipality of Prairiedale No. 321 is now accepting applications for
TWO (2) FULL-TIME SEASONAL UTILITY WORKERS.

Work to commence on or around mid to late May 2026.

Preference will be given to applicants who are able to operate a tractor with mower, 
rock picker, mulcher, etc. A valid driver’s license is required.

Duties to include but not limited to:
 • Mowing ditches
 • Culvert and sign installation and maintenance
 • Equipment maintenance and repair
 • Duties as directed by Council

The wage will commensurate with qualifications and experience as well as a benefits 
package.

Interested individuals should submit their resume including work experience, wage 
expectations, and three work related references and current Driver’s Abstract by 4:00 
pm, March 16, 2026 to:

RM of Prairiedale No. 321
PO Box 160

Major, SK S0L 2H0
Fax: 306-834-1202

Email: administrator@rmofprairiedale.ca

We thank all applicants for their interest, however, only those selected for an
interview will be contacted.

SEASONAL UTILITY WORKER
RM OF PRAIRIEDALE NO. 321

• 2021 Schulte XH1500-15’ S4 Cutter Mower 
• 2022 Schulte Model FLX1510 Flex Arm

For viewing call 306-932-7010
Submit Tenders by 2:00 p.m.
April 7, 2026 to:

Is accepting offers for sale by tender on the following equipment:

FOR SALE BY TENDER 
R.M. of Winslow No. 319

R.M. of Winslow No. 319
Box 310  Dodsland, SK  S0L 0V0

Phone: 306-356-2106  Fax: 306-356-2085
Email:  Administrator@rmofwinslow.ca

Is your company currently recruit-
ing? Are you responsible for sorting 
through resumes? These tips may help 
you choose the best candidates without 
burning out.
•	 Start by clearly defining your selec-

tion criteria, starting with the must-
have qualifications like education, 
years of experience or a driver’s 
licence. Then, identify nice-to-have 
qualities, such as bilingualism, 
availability or CPR training.

•	 Sort through the resumes as they 
come in so they don’t pile up. Skim 
each document quickly but strategi-
cally. Look for important keywords, 
review the candidate’s career time-
line and assess their skills.

•	 Separate the applications you re-
ceive into three categories: highly 
relevant, interesting and not very 
relevant. You can rank them from 

1 to 3 or from A to C. That said, be 
open to atypical profiles. A candi-
date who breaks the mould could 
add real value to your team.

Also, keep in mind that the format of 
the candidate’s resume and cover letter 
matters. Depending on the position, a 
clean layout and proper spelling can be 
highly revealing criteria.

Once you complete your first round 
of sorting, you can move on to the excit-
ing stage of job interviews. Good luck!

Artificial intelligence (AI)
You can use AI to help sort applica-

tions, but use it with caution. These new 
tools are far from infallible. You don’t 
want to overlook that “rare gem.” Make 
sure you understand how to use the tool 
and know how to correct any potential 
errors or biases.

Recruitment: how to sort through 
applications efficiently

When people think of jobs in the 
manufacturing and industrial sector, 
the idea of robots often comes to mind. 
Despite innovations in automation, 
many tasks still require human skill and 
judgment. This is particularly true of 
the warehouse clerk, a position that’s in 
high demand. Take a look.

Key benefits
Whether it’s a permanent position 

or a student job, the role of warehouse 
clerk offers several advantages. The po-
sition helps you build valuable skills 
and keep in shape while working in a 
fast-paced environment.

Duties and responsibilities
Warehouse clerks perform a variety 

of tasks and have a range of responsibil-
ities, including:
•	 Receiving and inspecting delivered 

goods
•	 Organizing and storing products
•	 Preparing and shipping orders
•	 Maintaining inventory records
•	 Supervising other workers

•	 Keeping the warehouse clean and 
safe

Required skills
If you want to be a warehouse clerk, 

you must be organized, able to lift 
heavy loads and skilled with basic com-
puter tools. In addition, you must have 
strong communication skills and a high 
school diploma or equivalency.

Robots won’t replace warehouse 
clerks anytime soon. Many essential 
tasks still depend on human workers.

If you enjoy active, hands-on work, 
this stimulating job is an excellent op-
tion. It’s up to you!

Warehouse clerk: a high-demand job —
even with robots!



THE STORIES THAT MATTER BECAUSE THEY’RE OURSCALL 306-463-2211 Tuesday, March 17, 2026   |   27

14 / SEPTEMBER-OCTOBER 2022 / NEWSPAPER TOOLBOX Include ad spaces to generate revenue from the content on these pages.

As the job market becomes increasingly com­
petitive, it can be challenging to retain your 
employees. Here are four strategies to help 
keep your talent.

1. Focus on communication. Communicate 
openly with your employees. Listen to 
their concerns and be open to new ideas. 
Let them know they’re heard and that you 
take them seriously.

2. Think about development. Employees of­
ten quit because of a lack of advancement 
opportunities. Therefore, provide training 
so your employees can develop their po­
tential, avoid boredom and take on new 
challenges.

3. Offer benefits. Ask your employees what 
your company could improve and add these 
to their benefits and perks. For example, you 
could include group insurance, paid holi­
days, yoga classes, flexible working hours 
and telemedicine.

4. Get out of the office. Create opportuni­
ties for your employees to socialize and 
have fun in a context that doesn’t revolve 
around work. Use the opportunity to ce­
lebrate their successes.

Employee retention also depends 
on effective recruitment. There­
fore, use a specialized agency to 
start your talent search today.

Telecommuting has become increasingly po­
pular in recent years. It allows companies 
to recruit qualified talent across the globe. 
If your company is about to welcome a  
new telecommuting employee, here’s how 
to do it.

• Talk about the company. Describe the 
company’s mission, values and other in­
formation to help the employee develop a 
sense of belonging.

• Present your tools. Familiarize the em­
ployee with the tools, software and online 
platforms the company uses daily.

• Offer mentoring. Ensure the new emplo­
yee knows they have someone they can 

lean on and contact if they need help. This 
will help them feel at ease.

• Introduce the team. Set up a video chat 
to introduce the entire team. You can re­
serve extra time for the employee to get 
to know the colleagues they’ll be working 
with directly.

• Follow up. Make sure the new employee 
receives feedback from their immediate 
colleagues in the first few weeks to help 
them adjust. The recruit should feel free to 
ask questions without fear of judgment.

Are you looking for telecommuting emplo­
yees to join your team? Do business with a 
recruitment service.

4 strategies for retaining  
your employees

How to welcome  
a teleworking employee

It’s rare to get your dream job on the first 
try. Therefore, if you’re offered an entry­le­
vel position, it’s necessary to ask yourself if 
it’s a good idea to accept it. Here are some 
tips to help you decide.

WHEN TO ACCEPT
If the job is related to your area of expertise 
and allows you to use and develop your skills, 
it may be worthwhile. The job may let you 
explore a field you’re interested in and help 
you obtain a better position in the future. The 
offer may also be attractive if there’s room 
for career development within the company.

WHEN TO REFUSE
If you sincerely doubt that you’ll enjoy your 
everyday tasks, the job probably isn’t for you. 
The same applies if most of your skills and 
educational achievements don’t apply to the 
job and won’t contribute to your professio­
nal development. Finally, it may be best to 
refuse the position if the salary is signifi­
cantly lower than your expectations or if the 
company has a high turnover rate.

Are you having trouble finding a job that 
suits you? Consult job hunting resources in 
your area.

Whether you already work in information 
technology (IT) or are just starting your 
studies, here are three qualities essential to 
your success.

1. ANALYTICAL SKILLS
As an IT employee, you’re often required to 
solve problems. Consequently, you must en­
joy challenging yourself and looking for in­
novative solutions. You must also be inhe­
rently curious to stay updated with the latest 
technologies in a constantly evolving field.

2. COMMUNICATION SKILLS
IT specialists must be able to communicate 
with their colleagues and clients. This means 

you must be good at conveying your ideas, 
making yourself understood and finding the 
best moments to do so.

3. ORGANIZATIONAL SKILLS
If you want to thrive in IT, you must have 
exceptional organizational skills. Depending 
on your job, your colleagues may regularly 
interrupt you and require you to switch gears 
constantly. Therefore, you must be well or­
ganized and able to multi­task to keep up with 
your workload.

Do you have these qualities? If so, you have 
everything you need for a long career in this 
promising field.

Entry-level position: take it or leave it?

3 essential qualities for IT professionals

kate@yourwestcentral.com

BS & TENDERS
www.westcentraljobs.caAd inquiries 306-463-2211

CAREER OPPORTUNITIES
Owens & Sweitzer (1972) Ltd.

in Eston, Saskatchewan
is looking to fill the following positions:

SALES PERSON
Primary focus to cover on road sales and territory

management of areas including and surrounding but not 
limited to: Rosetown, Milden, Elrose, Kyle, Dodsland.

PARTS COUNTER PERSON
Retail parts sales, ordering and customer service

within the dealership.

SERVICE TECHNICIAN
Minimum 3rd year apprentice to service

all of our brands.
Owens & Sweitzer offers the benefits of working for a 

locally owned, in house management group
that is community and family oriented.

Wages and salaries that meet or exceed industry
averages, comprehensive benefits plan.

If you think you have something to offer our 
team, are energetic, and ready to help us grow 

our business, apply to:
Cordell Goheen at 124 Railway Ave in Eston, SK

cordell@owensandsweitzer.com

EmploymentEmployment
OpportunityOpportunity

DIRECT SUPPORT PROFESSIONAL
CATEGORY:  Casual - no guaranteed hours. You set your availability for call-outs  
  of vacant shifts. You can tailor your availability to suit your existing  
  schedule.

REPORTS TO:  Residential Manager

WAGE:   Starting wage - $19.50 to $20.33/hour depending upon education.
  Increase available when probation is completed and annually   
  thereafter to maximum Step 4 of $23.22.

NATURE OF DUTIES: 
By following the established person-centered plan programs, provides support to 
participants in a manner that maximizes their potential and quality of life. This 
includes but not limited to; participant support and personal care, administering 
medication, maintaining a home-like atmosphere, and attending events with the 
participants, and administrative duties.

REQUIRED QUALIFICATIONS:
• A valid Saskatchewan Driver’s License.
• Must be able to drive Agency vehicles.
• Must provide a Criminal Record Check with Vulnerable Sector prior to
   employment.
• Passionate to work with adults with intellectual disabilities.
• Proficient at spoken and written English.
• Must be able to work shift work.

Additional Benefits of Working for Prairie Branches:
• Fulfilling work
• Flexibility
• Medical benefits and pension for qualifying employees
• We recognize 14 Stat holidays per year
• Vacation accrual above legislated guidelines for qualifying employees
• Earned days off for long-term employees
• Paid sick time for qualifying employees
• Available Employee Assistance Program through Telus Health One
• Staff appreciation events and gifts

Applicants must provide documentation to indicate they meet the qualifications.

Operator with duties to start May/June 2026.
Start date flexible.

The R.M. is looking for a student to work within the RM 
of Happyland No. 231 for the 2026 summer season. May 
include mowing, shop, equipment cleaning and general 
labour.
Key Duties and Responsibilities:

• Operate a tractor mower & general labour
• Manage all duties given by Foreman & Council,
  & log work on provided sheets daily
• Good interpersonal skills and ability to establish
  effective working relationships with council, staff,
  and rate payers
• Other duties as prescribed

The Successful Applicant Should Possess:
• Experience is an asset in maintenance and
  operation of a tractor but willing to train the right
  applicant
• Willingness to be supervised and take direction
  from Foreman
• Great communication and documentation skills

Your Resume Should Include:
• Work experience
• Education and skills
• Two references
• Expected wages

Please have resumes submitted by April 8, 2026 to:

Rural Municipality of Happyland No. 231                                 
P.O. Box 339                                                                                
Leader, Saskatchewan
S0N 1H0
Email: rm231@sasktel.net

STUDENT SUMMER JOB
R.M. of Happyland No. 231

We’re not just tossing around 
empty words!

Our newspapers have become a staple in the region,
serving up fresh, reliable news straight from the press. Plus, 
our website off ers updates as crisp as a well-dressed salad. 

We’re committed to helping local businesses grow.
Hungry for information?

Eager to promote local culture?
Want to showcase your company’s offerings?

LEAF IT TO US!  We’re proud to deliver a nourishing 
blend of local content!

CALL / TEXT KATE WINQUIST AT 306-463-2211
www.yourwestcentral.com

116C Main Street, Kindersley, Saskatchewan
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As the job market becomes increasingly com­
petitive, it can be challenging to retain your 
employees. Here are four strategies to help 
keep your talent.

1. Focus on communication. Communicate 
openly with your employees. Listen to 
their concerns and be open to new ideas. 
Let them know they’re heard and that you 
take them seriously.

2. Think about development. Employees of­
ten quit because of a lack of advancement 
opportunities. Therefore, provide training 
so your employees can develop their po­
tential, avoid boredom and take on new 
challenges.

3. Offer benefits. Ask your employees what 
your company could improve and add these 
to their benefits and perks. For example, you 
could include group insurance, paid holi­
days, yoga classes, flexible working hours 
and telemedicine.

4. Get out of the office. Create opportuni­
ties for your employees to socialize and 
have fun in a context that doesn’t revolve 
around work. Use the opportunity to ce­
lebrate their successes.

Employee retention also depends 
on effective recruitment. There­
fore, use a specialized agency to 
start your talent search today.

Telecommuting has become increasingly po­
pular in recent years. It allows companies 
to recruit qualified talent across the globe. 
If your company is about to welcome a  
new telecommuting employee, here’s how 
to do it.

• Talk about the company. Describe the 
company’s mission, values and other in­
formation to help the employee develop a 
sense of belonging.

• Present your tools. Familiarize the em­
ployee with the tools, software and online 
platforms the company uses daily.

• Offer mentoring. Ensure the new emplo­
yee knows they have someone they can 

lean on and contact if they need help. This 
will help them feel at ease.

• Introduce the team. Set up a video chat 
to introduce the entire team. You can re­
serve extra time for the employee to get 
to know the colleagues they’ll be working 
with directly.

• Follow up. Make sure the new employee 
receives feedback from their immediate 
colleagues in the first few weeks to help 
them adjust. The recruit should feel free to 
ask questions without fear of judgment.

Are you looking for telecommuting emplo­
yees to join your team? Do business with a 
recruitment service.

4 strategies for retaining  
your employees

How to welcome  
a teleworking employee

It’s rare to get your dream job on the first 
try. Therefore, if you’re offered an entry­le­
vel position, it’s necessary to ask yourself if 
it’s a good idea to accept it. Here are some 
tips to help you decide.

WHEN TO ACCEPT
If the job is related to your area of expertise 
and allows you to use and develop your skills, 
it may be worthwhile. The job may let you 
explore a field you’re interested in and help 
you obtain a better position in the future. The 
offer may also be attractive if there’s room 
for career development within the company.

WHEN TO REFUSE
If you sincerely doubt that you’ll enjoy your 
everyday tasks, the job probably isn’t for you. 
The same applies if most of your skills and 
educational achievements don’t apply to the 
job and won’t contribute to your professio­
nal development. Finally, it may be best to 
refuse the position if the salary is signifi­
cantly lower than your expectations or if the 
company has a high turnover rate.

Are you having trouble finding a job that 
suits you? Consult job hunting resources in 
your area.

Whether you already work in information 
technology (IT) or are just starting your 
studies, here are three qualities essential to 
your success.

1. ANALYTICAL SKILLS
As an IT employee, you’re often required to 
solve problems. Consequently, you must en­
joy challenging yourself and looking for in­
novative solutions. You must also be inhe­
rently curious to stay updated with the latest 
technologies in a constantly evolving field.

2. COMMUNICATION SKILLS
IT specialists must be able to communicate 
with their colleagues and clients. This means 

you must be good at conveying your ideas, 
making yourself understood and finding the 
best moments to do so.

3. ORGANIZATIONAL SKILLS
If you want to thrive in IT, you must have 
exceptional organizational skills. Depending 
on your job, your colleagues may regularly 
interrupt you and require you to switch gears 
constantly. Therefore, you must be well or­
ganized and able to multi­task to keep up with 
your workload.

Do you have these qualities? If so, you have 
everything you need for a long career in this 
promising field.

Entry-level position: take it or leave it?

3 essential qualities for IT professionals

kate@yourwestcentral.com
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LAND FOR SALE BY TENDER
RM of Chesterfield No. 261LAND FOR SALE BY TENDER 

RM of Chesterfield No. 261 
 

Legal Land 
Description 

Assessed Value Taxable 
Assessment 

Cultivated Acres Total Acres 

NE 02 24 27 W3 $376,700 $207,185 160 160 
NW 02 24 27 W3 $382,600 $210,430 159 160 
NE 05 24 27 W3 $349,800 $192,390 155 160 
SE 09 24 27 W3 $445,700 $245,135 160 160 
SW 09 24 27 W3 $441,200 $242,660 160 160 

 
Totals: $1,996,000 $1,097,800 794  

Total Acres: 800 
 
Particulars: 
There are two sets of Quarters that are adjacent to one another, as seen below: 

 
Half of the acres seeded yearly to Durum half summer fallow until summer 2025 when it was fully 
seeded one-half durum and one-half lentils. There is crop storage in the form of 5 Grain Bins and 1 
Quonset on the NW 02 24 27 W3. 
  

Conditions for Tender:
The highest or any tender may not necessarily be accepted as the owner reserves 
the right to reject any and all tenders. Deposits will be returned to the unsuccess-
ful tenders.
Tenders must be submitted in a sealed envelope marked “Land Tender” to the 
undersigned law firm on or before 12 o’clock noon, local time, March 20th, 2026.
Bids shall include a bank draft or certified cheque payable to Osman & Company 
Law Office for 5% of the tendered amount.
No tenders shall be accepted which are subject to financing or other conditions.
Bidders will not be called together following the submission of bids.
Persons submitting a tender must rely on their own research and inspection of the 
property to confirm condition, other particulars and acreage. The land is offered for 
sale “as is” and “where is,” with no warranties or representations by the Vendors, 
expressed or implied.
The successful Tender shall be required, following closure of the tender process, 
to enter into a written agreement with the registered Owners for the purchase of 
the deeded land.
The Vendor will have until June 30th, 2026, to remove all grain currently stored on 
the NW 02 24 27 W3.
In the event the Purchaser fails to pay the balance of the purchase price on or be-
fore the 20th of April 2026 (the “Closing Date”), the deposit equivalent to five (5%) 
percent of the final tender, shall be forfeited absolutely to the registered owner as 
liquidated damages.
The closing date of the sale following receipt of bids shall be April 20th, 2026.

All Bids to be Forwarded to the following, either in person or via mail:
Osman & Company Law Office - Land Tender
Attn: Anli Roets
1103 Broadway Avenue
Drawer 280
Moosomin, SK S0G 3N0

Please contact Laurie Schimpf for the full tender document and tender purchase form.
Cell: 306-537-4380
Email: lschimpf@sasktel.net

1.

2.

3.

4.
5.
6.

7.

8.

9.

10.

Cell: 306.834.7579 | Ph: 306.834.5590
Email: timmargr@hotmail.com | Major, SK

• Road Stabilizing • Snow Blower• Road Stabilizing • Snow Blower
• Grader • Payloader• Grader • Payloader

• Towing • Snow Dozing• Towing • Snow Dozing
• Tandem Dump • Packer• Tandem Dump • Packer

CHALLENGERCHALLENGER
DOZER SERVICES

BY ERIN KELLY
For the Canadian Agricultural Safety Association

Farm communities are often seen as idyllic places 
with sprawling fields, clean air, neighbours willing to 
lend a hand and a strong sense of security.

But beneath that image lies a darker reality. In many 
farming communities, some people live in fear of their 
partner’s actions and behaviour.

Lauren Van Ewyk, co-founder and CEO of the Na-
tional Farmer Mental Health Alliance, says many of 
the traits that make rural communities appealing can 
also contribute to intimate partner violence.

Van Ewyk, a registered social worker and agricul-
tural mental health advocate who raises sheep with 
her husband in southwestern Ontario, says the close-
knit nature of rural life can mask abuse.

“Certainly, there are a number of situations that 
make us more prone to intimate partner violence. For 
instance, in our rural communities, how many of us 
lock our doors?” she says.

“You know, it’s possible to have what looks like a 
great farm life, but there’s a lot of movement that can 
go on apart from that farm life being seen.”

Intimate partner violence refers to abusive be-
haviour by a partner in a romantic relationship. Ac-
cording to national data, eight out of 10 victims are 
women and girls.

The issue is not limited to rural communities. The 

World Health Organization has called intimate part-
ner violence a major public health problem, and Sta-
tistics Canada reports incidents have been rising in 
recent years.

However, rural areas in Canada experience signifi-
cantly higher rates than urban centres.

A 2022 report from the Canadian Centre for Justice 
and Community Safety Statistics found the rate of re-
ported intimate partner violence against women was 
461 per 100,000 people in urban areas. In rural com-
munities, the rate was 985 per 100,000.

Those numbers are troubling on their own. Con-
sidering many incidents go unreported, the situation 
may be even more serious.

“I think part of it is because we have normalized it, 
in a sense,” Van Ewyk says.

“Part of it is based on our traditionalism in agricul-
ture, which is to be celebrated. There is nothing wrong 
with some of our traditionalism. It’s part of who we 
are.

“But we have normalized some of the actions that 
go on. Farmers are typically more of peacemakers than 
we need to be when it comes to issues such as intimate 
partner violence.”

Van Ewyk says the same agricultural traditionalism 
can also contribute to women’s roles on farms being 
overlooked or undervalued.

According to the Canadian Census of Agriculture, 

Intimate partner violence rising 
in Canada’s rural communities

CONTINUED ON PAGE 29

“Agriculture is the most 
healthful, most useful and most 

noble employment of man.“
George Washington
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Doug Steele. MLA
CYPRESS HILLS

Constituency Offi ce
4671 Price Avenue

PO Box 238
Gull Lake, SK S0N 1A0
Phone: 306-672-1755

steelemla@sasktel.net

DunRite ContractingDunRite Contracting
and Flooring Installations, Sales & Serviceand Flooring Installations, Sales & Service
• Celebright Permanent Holiday Lighting
• Porcelain & Ceramic Installing
• Hardwood and Laminate Wood Products
• All Types of Carpet
• Sheet Vinyl & Underlayments
• Luxury Vinyl Planks & Tiles
• Parking Lot Line Painting
• Epoxy Floors
• Home Renos, Repairs & Insurance Claims

Craig MarzoffCraig Marzoff
Independent ContractorIndependent Contractor

cwr1905@hotmail.comcwr1905@hotmail.com
306-460-7682306-460-7682
306-463-4163306-463-4163
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Vern’s PizzaOPEN 7 DAYS A WEEK - 6 AM-11 PM�������������� ���
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Locally Owned & Operated for OVER 40 Years!

4801 57th Avenue, Macklin, Sask. • www.rona.ca 

Will Quote all jobs, Big or Small!!
• Benjamin Moore Paint
• Windows • Doors
• Cabinets & Countertops
• Siding • Metal • Landscaping
• Wine Kits & Equipment
• Showers & Tubs • Sinks & Faucets
• Overhead Doors
• Interior & Exterior Stone
• RV and Camper Accessories & Parts 306-753-2222

Open Monday-Friday 8 am - 6 pm; Saturday 9 am - 4 pm

women account for 30.4 per cent of farm operators in 
Canada. Despite that, their contributions are not al-
ways recognized, particularly when family farms face 
separation or divorce.

“Particularly when it comes to things like divorce 
or separation, we have situations where women’s 
sweat labour on farms is not accounted for,” she says.

“You almost have to have a forensic accountant go 
through to really appreciate how women have con-
tributed to the success of farms.”

Isolation can also increase vulnerability. Distance 
from services can make it difficult to seek help, while 
emotional isolation can be used as a form of control.

“The very fact that in some cases we have tremen-
dously large farms, especially in our Prairie provinces, 
that physical isolation makes it harder to reach out for 
supports or to access services,” Van Ewyk says.

“Emotional isolation is when women are cut off 
from friends and family.

“When we see evidence of narcissism on the farm, 
which is a form of control, we see that control exhib-
ited over women where they don’t have their own fi-
nancial means or they have allowances.”

Leaving an abusive relationship can be especially 
difficult in rural communities, she adds. Beyond isola-
tion and limited services, many victims do not want to 
abandon the lifestyle they love.

“There’s the isolation, the lack of privacy, there are 
legal issues, but by and large one of the biggest things 
that we’re asking them to do is to give up the things 
they love in order to be safe,” Van Ewyk says.

However, she says support services must under-
stand agriculture and farm culture.

“This is one of the reasons we’re so passionate 
about agriculture-informed therapy at the National 
Farmer Mental Health Alliance,” she says.

“If a rural woman goes in for counselling or access-
es services, unless you understand some of the culture 

and warning signs, you will miss it.”
She says rural communities also need to speak up 

when they suspect abuse.
“We need more guardians, more advocates, more 

people who are willing to say, ‘Hey, I noticed this.’ 
Most often people suspect it and they don’t say any-
thing until after the fact,” she says.

Despite the challenges, Van Ewyk says the agri-
cultural industry has become more willing to discuss 
difficult topics such as mental health, suicide and inti-
mate partner violence.

That shift, she says, could help save lives.
“The reality is that we need to speak for women 

who can’t speak for themselves.”
More information about the National Farmer Men-

tal Health Alliance is available at www.nfmha.ca. Sup-
port is available by calling 1-877-639-8828 or emailing 
info@nfmha.ca.

...Intimate partner violence
CONTINUED FROM PAGE 28

Lauren Van Ewyk is the co-founder and CEO of the Na-
tional Farmer Mental Health Alliance. She says there are 
a number of factors that make farm women more prone 
to intimate partner violence.
PHOTO COURTESY OF LAUREN VAN EWYK

An aerial view of the village of Madison in 1959 shows homes clustered along the Canadian National Railway 
line between Eston and Eatonia in west-central Saskatchewan. The community developed after the railway 
arrived and the earlier Noremac post office, established in 1911, was moved to the new townsite and re-
named Madison. The village was named after James Madison, the fourth president of the United States, 
reflecting the American roots of some early homesteaders. The Madison post office closed Sept. 30, 2000, 
and only a handful of residents remain today. HISTORICAL SASKATCHEWAN PHOTO
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BY BRIAN ZINCHUK

STEP Energy Services Ltd. and Sanjel Energy Ser-
vices Inc.  announced on March 9 the combination of 
their leading Canadian oilfield services companies, 
which will create one of the largest and most diversi-
fied oilfield services providers in Canada.

The transaction will also include Sanjel subsidiary 
Wayfinder Corp., a domestic proppant supplier that 
operates the Big Molly sand mine and transloading 
facilities in Alberta. The combined organization will 
benefit from a strong, vertically integrated service 
offering across well cementing, stimulation and com-
pletions, and proppant supply, enhancing its ability to 
deliver safe, reliable, and efficient solutions to clients 
across Western Canada, the press release said.

“This transaction will mark a huge milestone for 
STEP and for our combined organization,” said Steve 
Glanville, Chief Executive Officer of STEP. “By bring-
ing together highly complementary businesses, expe-
rienced teams, and a commitment to safety and op-
erational excellence, we will strengthen our ability to 
serve clients while positioning the company for long-
term growth.”

The combined company will maintain the existing 
STEP, Sanjel and Wayfinder brands but will create a 
more diversified platform with expanded scale, oper-
ational flexibility, and technical capability, according to 
the release. It positions the company to support increas-
ing activity across key resource plays, including the 
Montney and Duvernay, and to capitalize on continued 
momentum driven by LNG export development and 
broader production growth in Western Canada.

Murray Bickley, former Chief Executive Officer of 
Sanjel and now President of the combining organi-
zations, said the focus remains firmly on people and 
clients. “This strategic combination is built on strong 
operational foundations and shared values. Our cli-
ents can expect the same high standards of safety, reli-
ability, and service quality they have always received, 
now supported by a broader suite of integrated ser-
vice lines.”

Throughout the integration process, the compa-
ny said it will prioritize continuity of service, safety 
performance, and operational execution. Clients will 
continue to work with familiar teams while benefiting 
from enhanced service offerings and efficiencies en-
abled by the combined organization.

Sanjel Energy and STEP complete transaction, creating 
one of Canada’s largest oilfield services companies

LR RANGER 
HOLDINGS LTD.

• 30-33-45 Ton Cranes
• Jib, Manbasket, Spreader Bars

• 30 Ton Winch

306.460.9784
René & Laura Ranger

COLEVILLE, SK

www.pro-bilt.ca • 306-463-5666

“Big or small, we do it all!”
200 12th Ave. East, Kindersley, SK

www.pro-bilt.ca • 306-463-5666

Sanjel doing a cement job in southeast Saskatchewan in 2011. FILE PHOTO

110 - 9th Ave. E. - Kindersley, SK  306-463-2511
tarnes.electric@sasktel.net

Tarnes Electric Ltd.
since 1972

WANT TO SAVE SOME MONEY?
We have good Used Equipment,

Lighting, Distribution Panels,
Breakers, Motors, Explosion Proof

and other parts in stock.

LOCALLY OWNED & OPERATED

306-967-2201
eatoniaagencies@yourlink.ca
216 Main Street, Eatonia, SK

MEMBER OF INSURANCE BROKERS OF SASKATCHEWAN

KINDERSLEYKINDERSLEY
TRAILERSTRAILERS &  & moremore

Phone: 306-463-6511  Text: 306-460-9311Phone: 306-463-6511  Text: 306-460-9311

www.kindersleytrailers.cawww.kindersleytrailers.ca

PARTS / SERVICE / SALES / RENTALS

You’re Always A Leader Pulling A Trailer

In-town delivery for small equipment
Reduced rates for long-term rentals and repeat customers

Trailer rentals for large equipment
Used hand tools available for sale at reduced prices

306-463-4886
114 - 12th Ave. E.
Kindersley, SK
Website:

proplusrentals.ca

PLUS MUCH MUCH MORE!

Caterpillar TH255 Telehandler
Rates:
$120/Hour
$300/Half Day
$500/Day
$1500/Week
$3750/Month

Lift Capacity: 5000 lbs. • Max Lift Height: 18’ 5”
Max Forward Reach: 10’ 11”

114 - 12th Ave. East, Kindersley 306-463-4886
www.proplusrentals.ca

In-town delivery for small equipment
Reduced rates for long-term rentals and repeat customers

Trailer rentals for large equipment
Used hand tools available for sale at reduced prices

306-463-4886
114 - 12th Ave. E.
Kindersley, SK
Website:

proplusrentals.ca

H&R BLOCK®

128 B - 1st Ave. West, Kindersley

TAX   TIPS
Changes to Family Circumstances?

JUDY BREWER 306-463-4399
OPEN MONDAY - FRIDAY 9:00 AM - 6:00 PM

SATURDAY BY APPOINTMENT

Inform the Canada Revenue Agency (CRA) if there are any 
changes in your family circumstances which could affect your 
GST/HST credit. Examples include a change in marital status 
or a change in the number of children in your care. The change 
will be reflected in your next quarterly GST/HST payment.
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Through care and planning,
Binkley’s Funeral Service and FamilySide

can help transform a painful task
into an affirming act of affection. For the way you want to be remembered

Binkley’s Funeral service
inDePenDenTly OWneD

servinG FaMilies in leaDer anD area
9 Leader Cr. • Ph: 306-628-3644 • Toll Free 1-800-670-0877

Traditional, Memorial & Cremation Services
Monuments & Installation Services

John Unser
Canada Purple Shield

Norman Fiss
Funeral Director
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Through care and planning,
Binkley’s Funeral Service and FamilySide

can help transform a painful task
into an affirming act of affection. For the way you want to be remembered

Binkley’s Funeral service
inDePenDenTly OWneD

servinG FaMilies in leaDer anD area
9 Leader Cr. • Ph: 306-628-3644 • Toll Free 1-800-670-0877

Traditional, Memorial & Cremation Services
Monuments & Installation Services

Rose Page-Kirk
Monument Consultant

Norman Fiss
Funeral Director

John Unser
Canada Purple Shield

KINDERSLEY COMMUNITY
FUNERAL HOME

& CREMATORIUM

E-mail: kcfh@sasktel.net  Fax: 306-463-2650
www.kindersleyfuneralhome.com

Kindersley
801 - 9th Street West
306-463-2659

Serving Families Since 1933
Community Owned, Full-Service Funeral Home

• Pre-planning • Monuments • Grief Support
• Only crematorium in the west-central area

Kerrobert
Branch

440 Pacifi c Avenue
306-834-2411

Eston
Branch

615 Main Street S.
306-962-4442

Kim Walker 
 Licensed Funeral Director 

Serving Oyen and area, Acadia Valley, the Special Areas, all 
communities within, and West-Central Saskatchewan. 

It is never too early to discuss your final wishes and make plans for the future.  
Let us help you– contact Kim or Pam to begin the conversation today. 

Professional service with compassion, pride and dignity.
www.ofsmacleans.com | 114-1 Ave East, Oyen, AB | 403-664-3767

Pam Stark 
Licensed Funeral Director 

A final goodbye, 

without end
a love
Local obituaries can
be found on our
website at

www.yourwestcentral.com/obituarieswww.yourwestcentral.com/obituaries

... because your dreams
and aspirations matter!

intuitive interiors
       by Cheryl Mullock

137 2nd Avenue SE         By appointment only 
Eston, SK. S0L 1A0   (306) 962-4789 
camullock@sasktel.net   (306) 962-7565

BenMoore

... because your dreams
and aspirations matter!

intuitive interiors
       by Cheryl Mullock

137 2nd Avenue SE         By appointment only 
Eston, SK. S0L 1A0   (306) 962-4789 
camullock@sasktel.net   (306) 962-7565

BenMoore

By appointment only 306-962-4789 or 306-962-7565
Eston, SK

ALL EXTERIOR PAINT
& ARBORCOAT LATEX STAIN

BEN MOORE’S AURA GRANDE
ENTRANCE HIGH GLOSS
(Int/Ext, Door and Trim Enamel)

1/2 price PAINT SALE Kindersley 
DENTURE 

CLINIC
• Dentures
• Partials
• Repairs

YOUR SATISFACTION, GUARANTEED 306-463-4124 
Denture services through the new Canadian Dental Care

program are welcomed.

Most of Saskatchewan is expected to see near- to 
below-normal spring runoff this year, according to the 
Water Security Agency’s 2026 runoff outlook released 
March 12.

The agency said runoff is expected to be well below 
normal from Kindersley to Assiniboia in the south-
west, while conditions in eastern Saskatchewan near 
Yorkton are forecast to be above normal.

WSA said below-average precipitation in fall 2025 
left much of the province dry at freeze-up. Snowfall 
this winter has been near normal across most of Sas-
katchewan, although the north and west-central re-
gions received above-normal precipitation. Areas near 
the Manitoba border in southern Saskatchewan have 
seen less than normal winter precipitation.

The mountain snowpack in Alberta, which plays a 
major role in May and June flows in the Saskatchewan 
River Basin, is well above normal, the agency said. If 
that continues, snowmelt runoff into Lake Diefenbak-

er is expected to be above normal this year.
Most major water supply reservoirs in southern 

Saskatchewan, including Lake Diefenbaker and res-
ervoirs in the Qu’Appelle River system, are currently 
at or above normal levels and are expected to remain 
near normal after spring runoff.

The exceptions are the McDougald and Harris res-
ervoirs in the southwest, which are below normal. 
WSA said that if conditions do not improve, some res-
ervoirs in the Bigstick Basin in the southwest, along 
with Reindeer Lake in the north, may remain lower 
than normal this year.

Drier conditions are also expected to result in lower 
flows and lake levels in the Churchill River Basin.

WSA said it will continue monitoring spring con-
ditions, particularly southern Alberta’s snowpack. As 
of late February, snowpack in the Alberta prairie por-
tion of the basin ranged from below normal to near 
normal.

Water Security Agency forecasts mostly below-
normal spring runoff in Saskatchewan

Kindersley town council approved more than 
$426,000 in payments during its regular meeting 
March 9.

Council accepted accounts payable totalling 
$426,595.42, along with payroll of $87,368.55.

Council also approved the minutes of its Feb. 23 
regular meeting and adopted the agenda as presented. 
No conflicts of interest were declared.

An RCMP report for February and minutes from 
the West Regional Landfill Inc. board meeting held 

Dec. 10, 2025 were accepted and filed through the con-
sent agenda.

Earlier in the meeting, council moved into a con-
fidential in-camera session to discuss matters related 
to economic interests and advice from officials before 
reconvening later in the evening.

Mayor Ken Francis and councillors Rob Anderson, 
Randy Ervine, Shaun Henry and Kevin Martin were 
present, along with Deputy Mayor Warren Schafer.

Council adjourned the meeting at 7:16 p.m.

Kindersley council approves $426K in payments

Saskatchewan RCMP Traffic Services removed 47 
drivers from the road during a five-day traffic safe-
ty initiative in northern Saskatchewan, including 25 
drivers who had drugs in their system.

The latest enforcement initiative took place from 
March 4 to 8 in the La Ronge detachment area.

Officers from Yorkton RCMP Combined Traffic Ser-
vices Saskatchewan and Saskatoon RCMP CTSS gath-
ered in La Ronge to target impaired driving and rein-
force safe driving practices.

Police conducted patrols on March 4 and 8 while 
travelling to and from the area. On March 5, officers 
set up two check stops on Highway 102 south of High-
way 915 and patrolled Stanley Mission. On March 6, 
they patrolled the new all-weather road between La 

Ronge and Wollaston Lake, as well as the Wollaston 
Lake community. On March 7, they patrolled La 
Ronge and the communities between La Ronge and 
Stanley Mission.

Over the five days, officers checked 275 drivers for 
impairment.

As a result, police suspended three licences for al-
cohol consumption before driving, 25 for drug con-
sumption before driving and 16 for driving without a 
valid licence.

Police also charged two drivers with operating a 
vehicle while impaired by alcohol and one driver with 
refusing to provide a breath sample.

Officers issued 204 warnings and 181 tickets. RCMP 
said about one-third of the tickets were for speeding.

RCMP pull 47 drivers off northern Sask 
roads during traffic blitz
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PLUMBING - HEATING - ELECTRIC - REFRIGERATIONPLUMBING - HEATING - ELECTRIC - REFRIGERATION
The Best Products

and Service
• Qualified Technicians
• Competitive Warranty
• 24 HR Emergency Service

EATONIA
- Every Thursday from 11:30 AM -1:30 PM come to the Eatonia 
Library for puzzles, visiting and grab your books for the week!
- The Lions Club meets on the last Tuesday of each month.
- The Rec Board meets the second Monday of each month 
7:00 PM at the Town Office.
- Town Council meet the second Tuesday of each month 7:00 
PM at the Town Office.

ESTON
SATURDAY, APRIL 11
• Eston 95 Lions present Vegas Vendetta - A Murder Mystery 
Dinner 5:30 PM Happy Hour. 6:30 PM Dinner and Entertain-
ment. Call Shannon 306-962-7611 for tickets and more infor-
mation.
APRIL 16-19
• Quilt Retreat at the Eston United Church. Call Bonnie 306-
962-7440 or Kelly 306-481-6820 for more info.

- Wheatland Centre Potluck Supper fourth Friday of each 
month 6:00 PM. $5.00. Bring your own utensils. Coffee & tea 
provided.
- Wheatland Centre Bingo - 1st & 3rd Thursday of the month 
7:00 PM. Regular Bingo plus Bonanza, 50/50 Draw. Must be 
14 years of age. Call 306-962-7117 (ask for Linda) for more 
info.
- Coffee Time “Grounds for Discussion” every Wednesday at 
the Library 2:00 - 3:00 PM.
- Every Monday - Adult Exercise Program 10:00-11:00 AM at 
the AGT Community Centre
- Drop in Bowling Sundays 1:00-4:00 PM. $5 bowling. No need 
to book, just drop in.

FLAXCOMBE
SATURDAY, APRIL 18
• Flaxcombe’s 1st Annual “Make It, Bake It, Grow It” Spring 
Market is looking for vendors. Please call Montenique at 403-
916-5128 for info. Deadline is March 15.
- Pre/Post natal FUN exercises with mom and baby. Led by 
Stephanie Vandewiele. Call Montenique to register 403-916-
5128.

HOOSIER
- Sunday Service Hoosier Community Church 10:30 am at the 
Community Hall. Contact Joel Hamm 306-460-7056.

KERROBERT
WEDNESDAY, MARCH 18
• Pie Day at the Seniors Hall 2:00-3:00 PM. $5/piece.
SATURDAY, MARCH 21

• Ducks Unlimited Annual Banquet & Fundraiser. $50/person. 
Contact Jim 306-834-5156 or Richard 306-834-7676.
FRIDAY, APRIL 10
• Kinsmen Comedy Night Fundraiser. $25/person. Doors 
open 7:00 PM. Contact Darin for more info. Proceeds will go 
towards a new playground for the poolside park.

- MS Support Group at Kerrobert Health Centre Meeting 
Room every 3rd Saturday 2:00-4:00 PM. Contact Gail Wiebe 
for more information 306-834-7068.
- Walk This Way Group Tuesdays & Thursdays 9:30-11:30 
AM
- Walk This Way with Lao Thursdays at the PCC from 10:30 
- 11:30 AM. Everyone is welcome and it’s FREE.
- Shuffle Club Mondays at the PCC 1:30-3:00 PM

KINDERSLEY
THURSDAY, MARCH 19
• Great Plains College Open House 5:30-7:30 PM at 514 Main 
Street. Stop and learn about the programs and student life of-
fered at the Kindersley Campus. To learn more about the event 
contact Mackenzie at 306-778-5480 or email: mackenziev@
greatplainscollege.ca
SATURDAY, MARCH 28
• Kindersley Screen Arts presents “Hamnet” 4:00 PM at Sunset 
Theatre. $10 cash at the door. Wine and beer available for pur-
chase. Sponsored by Speedy Auto Glass.
SATURDAY, APRIL 25
• Kindersley Screen Arts presents “Song Sung Blue” 4:00 PM 
at Sunset Theatre. $10 cash at the door. Wine and beer avail-
able for purchase. Sponsored by Speedy Auto Glass.

- Parkinson’s Support Group Meetings are held the second 
Wednesday of the month 1:30 PM at 401 - 4th Ave West (New 
Life Church). Everyone welcome! For more info call Nancy at 
306-463-4514.
- Monday Night Jam Sessions at the Norman Ritchie Commu-
nity Centre. Doors open at 6:30 to set-up, then the fun begins 
at 7-11 PM. Call Keith 306-460-8633.
- Interested in a support group for weight management? TOPS 
meetings; every Monday at 6:00 PM in the Kindersley Senior 
Centre OR contact Jill at 306-463-4210.
- Pickleball meets Sunday & Wednesday evenings 7:00 PM 
at Elizabeth School for the indoor season. Cost is $50 for 
the season or $5 drop in. Our club is a part of Pathway To 
Wellness. More info call Teresa Knight 306-460-7304.
- Fit Fighter Group Class. Helping individuals with Parkin-
son Disease, Fibromyalgia, MS, Arthritis and mobility issues. 
Monday, Wednesday, Friday 1:00 PM at Anytime Fitness. 
Call Karen 463-3607 for more info.

- 365 Kindersley Air Cadets meet Thursday evenings at the 
Kindersley Museum. No charge to be a member, youth ages 
12-18, must be a Canadian resident. Contact Ian Kehrer 
via text at 306-460-0057 or Sheila Kehrer via text 306-604-
9044. Come Fly With Us!
- Every Tuesday: Community Badminton 6:30 - 9:00 PM at 
Westberry School. Everybody welcome.
- Junior Leader Club (ages 10-14 welcome) Two Saturdays 
each month from 7:00-9:00 PM at the KCF Church 800-12 
Avenue East.

LEADER
- Community Walking Club Monday - Thursday 7:00-8:00 PM 
at Leader Composite School (Use student parking lot door). 
You must pre-register at the Town Office.
- Community Badminton SUNDAY evenings 6:00-8:00 PM. $2/
Sunday at the LCS Gymnasium (use student parking lot door). 
Under 12 must be accompanied by an adult. Racquets and 
shuttles available.

LUSELAND
WEDNESDAY, MARCH 18
• Luseland & District Chamber of Commerce presents an on-
line workshop: Hiring foreign workers in Saskatchewan. 1:00 
PM. For more info or to register, email info@ldchamber.com.

- Luseland & District Chamber of Commerce regular meetings 
are held on the first Wednesday of every month 7:00 PM at the 
Luseland Credit Union Community Room, 701 Grand Avenue.
- The Luseland Homecoming Hall will be available for indoor 
walking on TUESDAY & THURSDAY mornings. Please pick up 
the key at the Town Office to unlock the door. Silver collection 
at the door.
- The Luseland Library Art Gallery has a new exhibit featuring 
the vibrant artwork of Bonnah Busch.
Recurring events at The Luseland Pioneers Club Mem-
bers
- Monday-Saturday 8:30 AM - Noon, Coffee, Pool, Visiting, 
Cards
- Cards are played several days of the week
- Third Friday of the month Birthday Lunch at noon
- Exercises 9:00-9:30 Am Monday, Wednesday, Friday

HAVE AN EVENT? 
Email Kate at 

kate@kerrobertchronicle@gmail.com

1001 - 9th Ave West, Kindersley

306-463-3977306-463-3977

• Vehicle Wraps
• Embroidery
• Sandwich Boards
• Logo Design
• Custom Printed
   Business Books,
   Highway Signs
   and Decals

The

KindersleyKindersley
TRAILERS & MORETRAILERS & MORE

www.kindersleytrailers.cawww.kindersleytrailers.ca
Phone: 306-463-6511  Text: 306-460-9311Phone: 306-463-6511  Text: 306-460-9311

PARTS / SERVICE / SALES / RENTALS

You’re Always A Leader Pulling A Trailer

Business & Professional Directory

HUB International
Insurance Brokers and Consultants

205 Main Street | PO Box 1570
Kindersley, SK S0L 1S0

o: 306-463-6444
f: 306-463-6003

HZN.kindersleyshared@hubinternational.com
Hours of Operation:
Monday-Friday 8:30 am to 6 pm; Saturday 9-4

SK License #078083

Advertise for as low as $20 / week! Call Harland Lesyk at 306-460-7416.

CHARTERED PROFESSIONAL ACCOUNTANTS
117 - 1st Ave. W., Kindersley

Kindersley 306-463-6591   Kerrobert 306-834-1443   Eston 306-962-4434

WHAT WE DO:
CHBB provides accounting, tax, audit and 
business advisory services to owner-man-
aged businesses.
HOW WE DO IT:
Combined with service and value, we use 
accounting information to help our clients 
grow and reach their goals.

WWW.KINDERSLEYMAINLINE.NET

BOX 1989 - 504 12TH AVE. E.
KINDERSLEY, SK. S0L 1S0

TOLL FREE: 1.800.661.8228

... because your dreams
and aspirations matter!

intuitive interiors
       by Cheryl Mullock

137 2nd Avenue SE         By appointment only
Eston, SK. S0L 1A0  (306) 962-4789
camullock@sasktel.net  (306) 962-7565

BenMoore

MILLER AUTO TECH LTD.

306-628-3861
314 - 1st Ave. W. - Leader, SK
millerautotech@sasktel.net

• SGI Accredited
• Safety Inspections
• Automotive Repairs
   for most cars & light trucks

FEIFFER’S TIRE STORE LTD.FEIFFER’S TIRE STORE LTD.

433 Hwy. 21 North, Leader, SK433 Hwy. 21 North, Leader, SK

306-628-3231 • 1-877-333-6818306-628-3231 • 1-877-333-6818
Owner: Thane Feiffer • feiffertire@sasktel.netOwner: Thane Feiffer • feiffertire@sasktel.net

All brands of tires
for everything on wheels!

Mechanical services
and wheel alignments

MEGAN LACELLE
Every Monday in Leader 8:30 AM - 4:30 PM

in the IG Wealth Management building

Call 306-773-2891 
to set up your appointment for buying or selling real estate, family law needs or any 

other general law practice question!

Loaves and Fishes offers hearty soup 
and bread at no charge.

TEXT 306-460-9304 or
CALL 306-463-6146 or email: info@kcfhope.com

DO YOU OR ANYONE YOU KNOW NEED FOOD?

(Soup is packaged and frozen, just thaw & heat)

Loaves and Fishes 
offers hearty soup 

and bread at
no charge.

TEXT 306-460-9304 or
CALL 306-463-6146 or email: info@kcfhope.com

DO YOU OR ANYONE YOU KNOW NEED FOOD?

(Soup is packaged and 
frozen, just thaw & heat)

306-463-3361
Just 2 kms north of

Kindersley McDonalds
“The Kennel That Cares”

Quality 
Boarding & 
Grooming

for your
Dog or Cat!

306-463-3361
Just 2 kms north of Kindersley McDonalds

“The Kennel That Cares”

Quality 
Boarding & 
Grooming

for your Dog or Cat!
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• Tax Services
• Tax Planning & Preparation
• Estate & Trust Tax Preparation
• Payroll Services
• Financial Statements
• Accounting Services

• Consulting Services
• Estate Planning
• Financial Planning
• Retirement Planning
• Purchase and Sale of a Business
• and much more, please inquire

Mactavish & Company
403-528-4995

523c North Railway St SE, Medicine Hat, AB  

tmactavish@mactavishco.ca • www.mactavishco.ca

Terry Lynne Mactavish

, 
AGENCIES INC. 

CChhaarrmmaaiinn SSnneellll,, Insurance Advisor 
sscchhiinnddeell__aaggeenncciieess@@oouuttllooookk..ccoomm 

440033--666644--33880044 Cell 440033--666644--11440044
114 Main Street, Oyen

Home - Auto - Commercial - Farm - Hail
Investments - RRSP's - RESP's - TFSA's - Life

BORDER KENNELS
PO Box 114, Acadia Valley, AB  T0J 0A0

• LOTS OF LOVE • FULL GROOMING SERVICES
• PET TAXI • FENCED PLAY & RUN AREA

• LARGE HEATED KENNELS

CELL: 403-664-9451
CELL: 403-414-9451

EMAIL: moozer@netago.ca

Marilyn Mactavish

No Contracts
Quality
Personal Service

Wireless Internet
Fiber Optics
Flexability

Terry Duchcherer, President
1.800.542.7028 • sales@netago.ca • Hanna, AB

Internet Solutions for
• Residential
• Business
• Enterprise

* AUTO SALES * REPAIRS * PAINTING * TOWING
            * GLASS REPLACEMENT

                * ACCESSORIES * SGI ACCREDITED                * ACCESSORIES * SGI ACCREDITED

Debbie or Zacc Bast

Ph: (306) 753-3430
Cell: (306) 753-7541

Macklin, SK
Dan Wenzel MAJOR, SK

Celebrating 70 Years
in Business!

306-834-5508Cell 306-834-8014

• Diagnostics for Light & Heavy Duty Vehicles
• Heavy Duty Truck / Trailer

Inspection & Repairs
• Stock Trailer Wheel Alignments

• Heavy Wreckers / Towing
• Vehicle Recovery Trailer

24 HOUR
TOWING

500 - 12th Ave. E., Kindersley, SK
306-463-2005  www.kindersleybearing.ca

BLACK JACK TIRE SUPPLY PRODUCTS
• Tire Repair Kits • Valve Stems

• Pressure Gauges • Air Hose • Couplers
and more! Available at




