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BY KATE WINQUIST

RCMP are asking the public for in-
formation after an extensive three-day 
search failed to locate any sign of a re-
ported collision north of Kerrobert.

On Feb. 26 at approximately 7 p.m., 
members of the Unity and Kindersley 
detachments responded after a mem-
ber of the public reported overhearing 
a possible distress call on a two-way ra-
dio channel.

The call, believed to have originat-
ed from the Highway 21 and Tramping 
Lake grid Road 374 junction area north 
of Kerrobert, was from an unknown 

male who stated he had been in a colli-
sion, that two people were injured and 
that they had no cellphone. The individ-
ual who overheard the transmission at-
tempted to obtain further information, 
but there was no additional response.

First responders from Unity RCMP, 
Kindersley RCMP, Luseland Police 
Service and the Unity Fire Department 
conducted extensive ground searches of 
the area on Feb. 26, 27 and 28. A drone 
was deployed to assist from the air.

Police also canvassed nearby farm-
yards, colonies and residents work-
ing in the area. On Feb. 28, a Civil Air 
Search and Rescue aircraft conducted 

an aerial search. No collision scene, in-
jured persons or other evidence of an 
incident was located.

Officers monitored the two-way ra-
dio channel but received no further 
transmissions.

RCMP say they have not received 
any reports of missing or overdue per-
sons, nor any collision reports in the 
area since the initial call.

Unity and Kindersley RCMP are ask-
ing anyone with information about a 
possible collision or missing persons in 
the Highway 21 and Tramping Lake grid 
Road 374 junction area to contact police.

The investigation is ongoing.

RCMP seek public’s help after possible 
distress call near Kerrobert
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    Kate Winquist
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DARRELL
FITTERER

Byelection Candidate
for Kindersley Town Council

Bringing experience and pride back to Kindersley.

• Born & raised in Kindersley – proud to call it home again.
• 20 years experience with Town of Kindersley Public Works.
• Former Parks & Recreation contractor.
• Led major restoration of Kindersley Cemetery.
• 20+ years in energy sector & small business owner.
• Strong supporter of farming, energy & local business.
• Event organizer: Goose Festival Show & Shine and Snowmobile Drags
• Former Town Councillor (Burstall)
• Committed to restoring pride, community spirit & town maintenance.

Experience. Commitment. Community.
Have ideas? Let’s talk!

Call Darrell 306-679-7147
I ask for your support on March 25th.

VOTEX

309 Main St., Kindersley 306-463-2628
nikki.c@kellyinsurancebrokers.ca

Serving Kindersley & Area Since 1963                     www.kellyinsurancebrokers.ca

Nikki Meschishnick 
CAIB, CAPPA

Owner, Insurance Broker
Production Accountant

People you know, providing insurance you can trust.
• Auto • Residential

• Commercial
• Farm • Oilfield • Travel

Notary Publics Available
4 Canadian
accredited

brokers on staff 
with over
50 years

experience!

NOTICE
KINDERSLEY COMMUNITY FUNERAL 

HOME & CREMATORIUM INC.
ANNUAL GENERAL

MEETINGS

440 Pacific Avenue, Kerrobert
Thursday, March 12, 2026 at 2:00 PM

615 Main Street, Eston
Monday, March 16, 2026 at 2:00 PM

801 - 9th Street West, Kindersley
Wednesday, March 18, 2026 at 2:00 PM

Everyone Welcome!

KERROBERT FUNERAL HOME

ESTON-SNIPE LAKE 
FUNERAL CHAPEL

KINDERSLEY COMMUNITY
FUNERAL HOME & CREMATORIUM

Please recycle this newspaper

BY JOAN JANZEN

MARENGO — Westcliffe Composite School’s gymna-
sium was buzzing with activity Monday afternoon as 
Grade 5 to 9 students showcased their creativity and busi-
ness skills during the school’s annual Power Play market.

Friends, family, community members and fellow 
students browsed tables filled with handmade prod-
ucts ranging from body scrubs, lip balms and soaps 
to jewelry, candles and knitted items. Shoppers could 
also find slime, bird seed hockey pucks, garden spar-
klers, hockey wax, salt dough creations, fish hooks, 
dog treats, motivational jars, hair accessories, key 
chains and picture frames.

Principal Erin Pincemin said the students created 
their products at home while developing business 
plans and marketing materials at school.

“Power Play is a Sun West program that many 
schools choose to take part in every year,” she said. “It 
follows a business model right from first idea brain-

storming, to proposing and getting a loan from par-
ents, to marketing and creating their products, and 
finally showcasing and selling them.”

The hands-on program introduces students to the 
fundamentals of entrepreneurship. Participants se-
cure small loans from their parents to cover start-up 
costs, repay those loans from their sales, and donate 
between 10 and 20 per cent of their profits to a charity 
of their choice.

“Most of our students have chosen Telemiracle,” 
Pincemin said.

After covering expenses and charitable donations, 
students are able to keep the remaining proceeds.

“The program teaches them how businesses work,” 
she said, noting students must account for overhead 
costs before realizing a profit. “It’s a good lesson on 
the realities and the personal sense of pride one can 
gain through business ownership.”

The market, held Feb. 23, drew steady support from 
the community and offered something for everyone.

Westcliffe students showcase 
entrepreneurial skills at Power Play market

Westcliffe Composite School students display and sell their handmade products during the Power Play market on 
Feb. 23 in the school gym in Marengo. PHOTO COURTESY OF WESTCLIFFE COMPOSITE SCHOOL

ANNUAL GENERAL MEETING
MONDAY, MARCH 16, 2026

Prairieland Community Centre

Doors open at 5:30 P.M.
Meeting & Supper at 6:00 P.M.

ADVANCE TICKETS AVAILABLE
until March 9th 
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WE’VE MOVEDWE’VE MOVED
to our NEW LOCATION!
604-12th Ave E, Suite A604-12th Ave E, Suite A

Kindersley • 306-463-4655Kindersley • 306-463-4655
During this transition, we are open 

during renovations!
We thank you for your patience!
SERVICE TRUCK WILL
STILL BE AVAILABLE
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Vern’s PizzaOPEN 7 DAYS A WEEK - 6 AM-11 PM�������������� ���
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Locally Owned & Operated for OVER 40 Years!

112 - 12th Avenue East • 306-463-4242

FILTER SALES EVENT
Save UP TO 30%

on ALL NAPA Gold® Filters!

Staff and students at Westberry Elementary School wore pink on Feb. 25 in recognition of Pink Shirt Day, 
standing together against bullying and in support of kindness, empathy and inclusion. The annual event 
serves as a reminder that small acts — offering support, speaking up or choosing compassion — can help 
create a more welcoming school community. From left: Celene Longmire, Lori Reschny, Joanie McLay and 
Tanisha Gunnlaugson. PHOTO BY JOAN JANZEN

BY JOAN JANZEN

The community of Richmound, Saskatchewan has 
been a hub of activity thanks to the seventeen dedi-
cated members of the Richmound Lions Club. Their 
fundraising event is just around the corner … on the 
last Thursday of March. Gordon Ziegler was excited to 
share the details.

He described himself as the Lion’s “Lifetime Secre-
tary” and promoter. “Our club has hosted an Annual 
Friendship Night for many years. For as long as I can 
remember I have enjoyed meeting and hearing people 
with interesting, unique personal stories to tell,” Gor-
don explained. And the Lion’s guest for their Friend-
ship Night definitely fits that description.

Katie (The Caver) Graham is an accountant by 
day, but during her spare time she takes huge risks 
as she explores the deepest caves in Canada, crawl-
ing through mud, squeezing through tight spaces and 
pushing her diving skills to the limit. It’s not a hobby 
for the faint of heart.

Gordon and his wife regularly attend The Best of 
The Banff Film Festival when it comes to Medicine Hat. 
“Two years ago we marvelled at the story of a team of 
spelunkers (people who study caves as a hobby), in-
cluding Katie as they explored Canada’s deepest cave, 
northwest of Fernie, BC,” Gordon said. “We marvelled 
at the perseverance and courage of some people in the 
face of great personal discomfort and danger.”

Katie accepted Gordon’s invitation to speak at the 
Richmound Lion’s Friends Night. He said the cave ex-
plorer will likely show footage of her adventure when 
she broke her foot while far far far below the surface, 
where you don’t call a rescue because nobody will re-
spond.

It looks like attendees will be hearing some excit-
ing stories while enjoying good food, door prizes and 
raffles. “There will also be auctions, including several 
live ones by a professional auctioneer friend of ours, 
Darren Lutz,” he added.

Proceeds from the event will go towards supporting 
multiple on-going projects: a memorial to a firefighter, 
a geodesic dome for the community, and a K-12 pro-
gram for schools.

Katie will have lots of exciting stories to share about 
exploring the longest and deepest caves in Canada.

Katie (The Caver) is coming to Richmound!

Katie (The Caver) Graham is an accountant by day, but 
on weekends she takes huge risks while exploring the 
deepest caves in Canada. PHOTOS SUBMITTED BY GORDON Ziegler

FINAL SHOW OF THE
2025/2026 SEASON

Tickets available at the
Luseland Credit Union or at the Door

Ticket Prices: Adults: Advance $25 • At the Door: $30
Students: $15 • Family: $70

Luseland Arts Council 
presents

RUM
RAGGED

Friday, March 13TH

Doors Open 6:45 pm
Show Begins 7:30 pm
Luseland Homecoming Hall

Sponsored by:
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“Because there is SO much worth seeing!”

Dr. Jackie Hagens & Associates
www.absolutelyeyes.com

Facebook: Oyen Optometry and Absolutely Eyes

107 MAIN STREET, KINDERSLEY • 306-463-8266

Cell: 306.834.7579 | Ph: 306.834.5590
Email: timmargr@hotmail.com | Major, SK

• Road Stabilizing • Snow Blower• Road Stabilizing • Snow Blower
• Grader • Payloader• Grader • Payloader

• Towing • Snow Dozing• Towing • Snow Dozing
• Tandem Dump • Packer• Tandem Dump • Packer

CHALLENGERCHALLENGER
DOZER SERVICES

1001 - 9th Ave West, Kindersley

306-463-3977306-463-3977

• Vehicle Wraps
• Embroidery
• Sandwich Boards
• Logo Design
• Custom Printed
   Business Books,
   Highway Signs
   and Decals

(Section 84(b) of the Act) 

NOTICE OF ADVANCE POLL
TOWN OF KINDERSLEY

PUBLIC NOTICE is hereby given that provisions have 
been made for an advance poll.

Voting will take place on Tuesday, the 10th day of 
March, 2026 between the hours of 4:00 p.m. to 7:00 
p.m. at the:

Town of Kindersley Administration Building
106-5th Avenue East, Kindersley, Saskatchewan

Dated at Kindersley, Saskatchewan this 24th day of
February, 2026.

Marty Baroni
Returning Officer

VOTER IDENTIFICATION WILL BE
REQUIRED TO VOTE

Send us your story ideas, photos, sports scores.
Call 306-463-2211 or email Kate at

kate@yourwestcentral.com

The Sun West School 
Division has adopted a 
new mission statement, 
vision statement and set 
of core values following a 
months-long consultation 
process.

The division’s board of 
education approved the 
new guiding statements 
at its regular meeting on 
Feb. 24.

Board Chair Michele Whitfield said the work be-
gan in November, when trustees and senior adminis-
tration met in a workshop to draft updated mission, 
vision and values as the foundation for the division’s 
long-term strategy.

“We started the process of developing our long-
term strategy by creating the new mission, vision 

and values because they will become the foundation 
of decision-making in our division going forward,” 
Whitfield said in a release. “Before we decide what we 
should do, it is crucial to consider why we are doing 
it.”

Draft statements were shared in December with 
students, parents, staff and community members, who 
were invited to provide feedback through a survey.

According to the division, more than 500 people re-
sponded, with 93 per cent indicating support for the 
proposed mission, vision and values.

The new mission reads: “To cultivate a learning 
community that empowers, innovates, and inspires 
all learners to thrive in a changing world.”

The vision statement is: “Spark curiosity, ignite pos-
sibility.”

The division also adopted 10 core values: account-
ability, collaboration, courage, creativity, curiosity, em-
pathy, integrity, leadership, respect and responsibility.

Whitfield said the statements will guide not only 
the development of the division’s long-term strategy, 
but day-to-day decision-making.

“They will not sit on a shelf and be forgotten,” she 
said. “We are going to all staff, students and parents 
and asking them how these statements can live and 
be a part of the daily operations of our schools and all 
our activities.”

Sun West School Division adopts 
new mission, vision and core values

Michele Whitfield

The aroma of pancakes and sausages wafted through the hallways at Elizabeth Middle School in Kinder-
sley on Friday morning as the EA’s were busy flipping pancakes in the kitchen. Once a month Roxanne 
Atkinson, Marie Dionne, Charissa Anderson and Danielle Renaud get together and prepare a hot meal for 
the students, which is delivered to their classrooms. The program operates thanks to a government grant 
and the willing hands who prepare and plan the meals. As for how they decide what’s on the menu, Marie 
Dionne said “We just wing it!” L-R: Roxanne Atkinson, Marie Dionne, Charissa Anderson, Danielle Renaud.
PHOTO BY JOAN JANZEN
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Actor Tim Allen once 
said, “You can’t keep 
sleeping on my couch. I 
want the memory foam 
to have a chance to for-
get about you.” It was 
a line from the comedy 
Last Man Standing, which 
aired a decade ago. Fast 
forward to 2026, and we 
see “one man standing” in 
Canada.

Member of Parliament 
Mike Dawson wrote a 
letter to the clerk at the House of Com-
mons asking payroll not to give him a 
pay hike. So far, he’s the only MP to de-
cline the automatic pay raise scheduled 
for April 1.

The New Brunswick MP said he 
thought it was distasteful to take a pay 
raise when so many working men and 
women are struggling to afford the ba-
sics. He’s received thousands of emails 
from Canadians thanking him for tak-
ing a stand.

MPs earn an annual salary of more 
than $200,000 and are set to receive an 
increase of about $8,000 on April 1. Kris 
Sims from the Canadian Taxpayers Fed-
eration (CTF) asked MP Dawson about 
the issue on the CTF podcast.

“Canada is in difficult times right 
now with the way the economy is going, 
so I don’t think it’s time for MPs to take 
a pay raise,” he said, noting his increase 
would amount to approximately $8,800. 
“I said when I was going to run pro-
vincially and federally that I wouldn’t 

forget where I came from, 
and I haven’t.”

Prior to being elected, 
Dawson worked as a dry-
waller in New Brunswick. 
“I have more respect for 
tradespeople than people 
who are wearing suits ev-
ery day,” he added.

Judging by the re-
sponse he’s received, peo-
ple have noticed. He said 
his Ottawa office has re-
ceived about 8,000 emails 

on the topic, along with thousands of 
messages to his personal phone. “It’s 
unbelievable how many people reached 
out,” he commented.

“For me, it doesn’t matter if there’s a 
parade behind me or not. I’d like to see 
others do it, but I didn’t do it for pub-
licity. I did it because it was the right 
thing to do for me. I know where I come 
from and I know how I started,” he ex-
plained.

Gage Haubrich, the CTF’s Prairie 
director for Saskatchewan, said on the 
podcast, “Mike should not be stand-
ing alone; every MP should be stand-
ing with him. Since 2020 they’ve been 
taking pay raises every single year,” he 
said. “In Saskatchewan, MLAs make 
about $111,000 a year. That’s 167 per 
cent more than the average worker in 
Saskatchewan makes. Politicians are be-
ing paid way more than the people who 
pay their salaries.”

According to an online search, Cana-
dian MPs are among the highest-paid 

federal politicians in the world. His-
torically, positions as Members of Par-
liament were reserved for the wealthy 
because little to no compensation was 
offered. In recent decades, compensa-
tion has increased to attract profession-
als from the private sector and reduce 
reliance on outside business interests.

CTF’s B.C. director, Carson Binda, 
said last year his province cancelled 
automatic pay raises due to public pres-
sure. “They can do something about 
it; we call politicians lawmakers for a 
reason. They aren’t being forced to take 
their pay raises. This is common sense. 
Politicians are borrowing money, put-
ting us in debt to take these pay raises. 
Stop taking pay raises while your con-
stituents are struggling,” he said.

The cost of the federal bureaucracy 
has increased 80 per cent in the past 
decade, while critics argue service has 
worsened. The federal opposition and 
many Canadians say the bureaucracy 
needs to shrink, but little has been done. 
A pay freeze would be a step in the right 

direction. It’s not a new concept; one oc-
curred from 2010–2013.

Franco Terrazzano of the CTF said, 
“There’s an entitlement culture with 
Members of Parliament where they feel 
entitled to give themselves a pay raise 
with your money every year on April 
1. When will there be any politician to 
forcefully end the automatic pay raise 
culture in Ottawa?”

It appears MP Dawson is trying.
“I’m not your career politician; it’s 

just something I fell into. I try to repre-
sent the people the best way I can,” he 
said.

Now he remains the only MP refus-
ing the raise. “If I can’t give it back, I’ll 
donate it to the food bank,” he conclud-
ed.

Imagine the impact if every govern-
ment representative donated their pay 
raise to a local food bank.

Gage Haubrich reminded prairie 
residents that Saskatchewan will soon 
release its budget. “The budget will in-
crease debt and increase taxes on tax-
payers. That means those politicians 
are not doing a good job, and increasing 
their pay on top of that is ridiculous,” 
he said. “Make your voices heard. Call 
your MLAs, email them and highlight 
that they don’t need a pay raise.”

As for MP Dawson, he said, “I’m not 
a hero. I’m just an ordinary person, a 
drywaller from New Brunswick that the 
Liberals said shouldn’t be in Ottawa.”

A hero is defined as a person admired 
for courage or noble qualities. Dawson 
appears to fit that description.

MP stands alone as he refuses his annual pay raise
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Opinion
By Joan Janzen

MPs earn an 
annual salary of 

more than 
$200,000 and are 
set to receive an 
increase of about 
$8,000 on April 1. 
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Lent is a time for fast-
ing, praying and the giv-
ing of alms. Many peo-
ple, when they think of 
fasting, see it as a way 
to give up the foods they 
love in the portions they 
prefer, with perhaps a 
sneaking hope they will 
lose weight, if not the de-
sire to “pig out,” in the 
process.

For Catholics, the night 
before Ash Wednesday is 
often seen as that last chance to fill up before the long 
40 days of abstinence. Mardi Gras, after all, is French 
for Fat Tuesday. As kids we called it Pancake Tuesday, 

when we stuffed ourselves with pancakes for supper.
It’s also known as Shrove Tuesday. The word 

“shrove” is derived from Shrovetide, referring to the 
three days before Lent when early Christians made 
confessions and were forgiven for their trespasses. 
So, to be shriven is to be forgiven. Sometimes we say 
we’ve been given “short shrift” when someone gives 
us, or our words, very little consideration. This expres-
sion, from the late 1500s, refers to the brief time given 
a condemned criminal to confess before execution.

But Lent isn’t just about what I eat, it’s about ev-
erything I consume — and how I consume it. That 
includes what I look at, what I read, the opinions and 
evidence I hoard, the many ways I build my case in 
my brain against others and the world. So, if we real-
ly want to “fast,” we abstain. We “do without.” One 
year a friend told me she was “fasting from gossip.” 
It never occurred to me you could do it that way.

The year I gave up coffee for Lent, the results of 
my abstinence only made themselves known when I 
renewed my caffeine habit on Easter morning. After 
mass, my sister and I went for lattes at our favour-
ite bakery. At that first sip I began talking a mile a 
minute.

“Wow!” My sister laughed. “It’s like you’re on 
drugs!”

“I am!” I replied.
Only I had never realized, until that moment, that 

my usual pre-Lenten consumption of espresso was 
doing this to me on a daily basis. Gee, might coffee 
have something to do with my argumentativeness, 
snap judgements and sudden bouts of giddiness 
mistaken for genuine happiness?

I thought I was giving up a luxury, but what I was 
giving up on was fuel for my thousands of agitations 
with life and others.

This year, Pope Leo defined Lent as a time in 
which we are invited to place Mystery at the centre 
of our lives, in order to “keep our hearts from being 
consumed by the anxieties and distractions of daily 
life.”

One way of doing that is to do as my friend did 
— refrain from hasty con-
clusions, nasty wisecracks 
and backbiting.

Leo invited us to a very 

practical and frequently unappreciated form of ab-
stinence: refraining from words that offend and hurt.

“Let us begin by disarming our language, avoid-
ing harsh words and rash judgement, refraining 
from slander and speaking ill of those who are not 
present and cannot defend themselves. Instead, let 
us strive to measure our words and cultivate kind-
ness and respect in our families, among our friends, 
at work, on social media, in political debates, in the 
media…”

Instead, he invited us to be challenged by reality, 
recognizing what truly guides our desires, suggest-
ing we “consider the importance of listening. The 
willingness to listen is the first way we demonstrate 
our desire to enter into relationship with someone.”

At one point, while speaking with educators, he 
said: “Education does not advance through contro-
versy, but through listening. Relationships come be-
fore opinions, and people come before programmes. 
Do not waste time and opportunities.”

Oh boy, I thought. You’re not giving me any wig-
gle room at all!

As we move into March I am reminded not only 
of the anniversary of my brother’s stroke, but the an-
niversary of my mother’s death. I suppose this en-
forced reminder of such a monumental loss could be 
looked upon as an opportunity to bring to mind my 
attachments and hungers.

I like how Leo gently suggests we allow ourselves 
to be challenged by what truly guides our desires. He 
even suggests that we can guide those desires toward 
greater things through “deep listening” and yes, “in-
tentional fasting, and concrete acts of charity,” bring-
ing us back, once again, to the Lenten practice.

As giant snowflakes silently drift to the ground, I 
am challenged by my own reflections on the reality 
of death.

The year after Mom died, I was on my way to join 
my boyfriend on a blues tour through the States. 
At the Michigan border I was told to pull over into 
the parking lot. I groaned inwardly — they always 
grilled me about my work as a reporter. And I al-
ways tried to be polite and honest: No, I don’t earn 
money in the States. Yes, my boyfriend is American. 
No, I don’t plan to stay.

Unfortunately, something about me irritated the 
guard and he decided 
to go through all my 
things, including the 
small, hand-painted box 
that held the urn with 
my mom’s ashes.

When I was allowed 
to return to my car, there 
were bits of bone and 
ash on my car seat and 
the box containing the 
urn was on the floor. I 
might as well have been 
strip-searched. It took 
everything not to march 
back to the building and 
wave Mom under his 
nose.

“I travel everywhere 
with her!” I wanted to 
say. “And she was very 
pro-America, I’ll have 
you know! She donated 
to PBS! For crying out 
loud!”

Instead, I carefully 
scraped the ashes into 
my hand, said a prayer 
and then, without think-
ing, wiped my hands on 
my jeans. The sponta-
neous gesture seemed 
both entirely human 
and a touch sacrilegious. 
And yet, I knew she 
knew — and God, too — 
that my reverence was 
not for the impermanent 
ashes, per se, but for the 
memory of all she’d ever 
given me.

Ashes & Snow — Part 2

Pop89
By Madonna Hamel

Standard First Aid Level C CPR/AED (Recert / Blended Learning)
FEBRUARY 26 - MACKLIN (location TBD)

Standard First Aid Level C CPR/AED (Recert / Blended Learning)
MARCH 12 8:30 AM-3:00 PM LUSELAND CU

Standard First Aid Level C CPR/AED (Recert / Blended Learning)
APRIL 16 - KERROBERT PCC

Standard First Aid Level C CPR/AED (Recert / Blended Learning)
MAY 4 8:30 AM-3:00 PM LUSELAND CU (PD DAY)

Basic Life Support Training
MAY 21 9:00 AM-3:00 PM - KERROBERT PCC

** Feel free to contact about private bookings for businesses or groups.

CANADIAN RED CROSS
FIRST AID, CPR & AED

2026 TRAINING SCHEDULE Spring / Summer

Call or Text Bailey for more info 403-700-7145
or email: firsthandfirstaid@gmail.com

* All courses subject to cancellation if enrollment is not sufficient.

www.firsthandfirstaid.org

Full/Blended Courses - $155
Recertifications - $135
Basic LifeSupport - $110   Babysitting - $65
ALL PRICES INCLUDED GST AND PST
(Cards must be valid and non-expired in order to recertify)

TODD   
250-864-3521

Also BUYING ENTIRE  
COIN COLLECTIONS &  
old money!  BUYING 
large quantities of 

SILVER. 999+ bullion, 
ALL sizes, ALL brands, 
bars, rounds, ingots, 

coins, sterling, 
silverware, pre-1968 
coins +. BUYING ALL 

GOLD & SILVER coins, 
bars, unwanted jewelry, 
nuggets, dust, scrap +++

WANTED: 
SASQUATCH  
SKULL!

Hwy. 31, Luseland, SK  • www.thompsonbearing.com

THOMPSON BEARING 
& FARM PARTS INC.

84” KUBOTA84” KUBOTA
SNOWSNOW

BLOWERBLOWER
MODEL AP-SBL842410HH

CALL FOR PRICING

306-372-4242

BE PREPARED BE PREPARED 

THE 
SNOW

IS 
HERE!
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LOCALLY OWNED & OPERATED

306-967-2201
eatoniaagencies@yourlink.ca
216 Main Street, Eatonia, SK

MEMBER OF INSURANCE BROKERS OF SASKATCHEWAN

 www.saskcrimestoppers.com

Appendix C
FORM H

(Section 66 of the Act)

NOTICE OF CALL
FOR NOMINATIONS

TOWN OF ESTON
PUBLIC NOTICE is hereby given that nominations 
of candidates for the office(s) of:

     Councillor: Town of Eston
  Number to be Elected: 1

will be received by the undersigned on the days 
March 2, 2026 to March 18, 2026, Monday to 
Thursday from 9:00 am to 4:00 pm at Town of Es-
ton Office (111 - 4th Avenue SE); and nomination 
forms may be obtained at the Town of Eston office 
or eston.ca

Nomination Deadline: March 18, 2026 at 4:00 pm.

Dated this 2nd day of March, 2026.
Jody Irwin,

Returning Officer

FORM H
(Section 66 of the Act)

NOTICE OF CALL
FOR NOMINATIONS
TOWN OF LEADER

PUBLIC NOTICE is hereby given that nominations of 
candidates for the office of:

     Councillor: TOWN OF LEADER
  Number to be Elected: 1

will be received by the undersigned on the 25th day of 
March, 2026, from 9:00 am to 4:00 pm at the Town 
of Leader Administration Office located at 151 - 1st 
Street West;

AND
during regular business hours on Monday to Friday 
from 8:30 am - 4:30 pm, March 11, 2026 to March 24, 
2026 at the Town of Leader Administration Office    
located at 151 - 1st Street West.

Nomination forms may be obtained from the following 
location:

Town of Leader Administration Office
151 - 1st Street West, Leader, SK

Dated this 3rd day of March, 2026.
Erin Romanuik,

Returning Officer

West Central
Crisis & Family

Support Centre 
Free and Confidential
Counselling Services

Programs:
• Mental Health & Addictions 
• Family Support (FSW) & Diversion Support 
• Family Violence Intervention (FVI) 
• Rapid Access Counselling (RAC) for Children
   Youth/Caregivers
• Rapid Access for Counselling (RAC) for Adults 
• Crisis Intervention & Debriefing 
• Suicide Intervention & Suicide Impact Supports
• Sexual Assault Victim Support
• Trafficking Intervention
• Family Intervention Rapid Support Teams
  (FIRST)
• Client Advocacy
• Intimate Partner Violence Intervention
• Court Mandated Supports

The West Central Crisis & Family Support
Centre’s mission is to provide support services 

to individuals and families experiencing
trauma, violence, addiction, or crisis in their 

lives, as well as outreach programs to
communities within our boundaries.

105 Colton Drive, Box 2235, Kindersley, SK. S0L1S0 

Office Phone: 306.463.6655
Fax: 306.463.6410

crisis@westcentralcrisis.ca

www.westcentralcrisis.ca
Programming and support services funded by Saskatchewan 

Ministries of Justice, Social Services, and Health as well as generous 
contributions from local businesses and community members.

The Centre is a registered non-profit, providing tax
receipts for donations of $20 or more.

Just a gal from GliddenJust a gal from Glidden
BY KATE WINQUIST

Let’s face it. No one likes going to the dentist.
Well… maybe the odd person.
A very odd person.
When I was little and it was time for a dental ap-

pointment, I was absolutely terrified. I’m not entirely 
sure why, but our family dentist was in Saskatoon. Dr. 
Chayka was his name. His office was in one of those 
grand old character buildings downtown. I can still 
picture the heavy wooden door with his name etched 
on the glass.

And the smell.
You know the one. Clean… but not just clean. 

Hospital-clean. Disinfectant-clean. A scent that says, 
“We’re going to help you,” but also whispers, “This 
might sting a little.”

Dr. Chayka, from what I remember, was a large 
man dressed head to toe in white. I recall lying back in 
that chair, staring up at the ceiling tiles, trying to find 
shapes or hidden objects in the speckled pattern to dis-
tract myself from the needle and whatever mysterious 
tools were clinking nearby.

The best part? The milkshake afterward.
Nothing says childhood bravery like being frozen 

from the nose down and slurping a milkshake through 
a straw. If we were really living large, there might even 
be a stop at Westgate Plaza before heading back to the 
farm. Dental trauma softened by retail therapy and ice 
cream. A winning combination.

Fast-forward to last week.
I finally went for my annual cleaning. It had been… 

a while. My last check-up was January 2025, so tech-
nically I wasn’t that far behind. I had successfully ig-
nored a couple of polite text reminders. But then the 
girls at reception outsmarted me with an actual phone 
call.

I felt cornered.
And guilty.
So I said, “Fine. Book me in.”
Thursday morning arrived. I was suddenly the 

most dedicated dental patient in west central Sas-
katchewan. Extra brushing. Extra flossing. A vigorous 
gargle of mouthwash. My appointment was at 10:30 
a.m., which immediately reminded me of the groaner 
my Dad used to deliver anytime someone mentioned 

the dentist.
“What’s the best time to go to the dentist?”
2:30.
Get it? Tooth-hurty.
It’s terrible. And yet… unforgettable.
I was greeted by Nicole, the cheerful hygienist who 

handled my last cleaning as well. We went through the 
usual checklist — any problems, medication changes, 
recent dental work. X-rays were taken. The verdict? 
Mostly good. She kindly spared me the full flossing 
lecture after I admitted I’m not as faithful with the 
string as I should be.

I traded my regular glasses for the oversized cool 
shades, reclined back, accepted the suction wand and 
surrendered to the process.

The new Kindersley Dental Clinic doesn’t have ceil-
ing tiles with hidden objects to study, but I found a 
different distraction — the music.

Up popped Achy Breaky Heart by Billy Ray Cyrus, 
instantly transporting me back to my line-dancing 
days in Lethbridge. It’s one of those songs you either 
love or absolutely cannot stand. There is no middle 
ground. Nicole and I had a good chuckle over that one.

Then, just before we were finished, another memo-
ry floated through the speakers: When You Say Noth-
ing At All — the Alison Krauss version. I told Nicole it 
was Robert’s and my first dance at our wedding.

“Awwww,” she said.
And just like that, I was no longer counting the sec-

onds until I could rinse and suction. I was remember-
ing a dance floor, a white dress and a pretty wonderful 
day.

Maybe the dentist isn’t so bad after all.
Just like when I was a kid, I even got to choose the 

flavour of the polishing paste. I wanted cherry, but 
apparently I am alone in that preference. Cherry and 
grape rank at the bottom, according to Nicole. My op-
tions were orange, mint or raspberry.

I went with boring mint.
Somehow that felt like the responsible adult thing 

to do.
I do have a small filling that needs fixing, so I’ll be 

back on March 19. I’m considering asking if they can 
switch my appointment to 2:30 p.m.

After all… Dad would insist it’s the best time.
Tooth-hurty and all.

Still afraid. Still showing up. (Preferably at 2:30.)

Make sure to check out our website at 
www.yourwestcentral.com
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Doug Steele. MLA
CYPRESS HILLS

Constituency Offi ce
4671 Price Avenue

PO Box 238
Gull Lake, SK S0N 1A0
Phone: 306-672-1755

steelemla@sasktel.net

Kindersley 
DENTURE 

CLINIC
• Dentures
• Partials
• Repairs

YOUR SATISFACTION, GUARANTEED 306-463-4124 
Denture services through the new Canadian Dental Care

program are welcomed.

PROGRAMS
1:1 APPOINTMENTS

AQUAFIT
ADULT/CHILD POOL TIME

SNOWSHOEING
PICKLEBALL

WELLNESS PROGRAMS

EQUIPMENT
EXERCISE BIKES

HAND BIKES
SEATED ELLIPTICAL
CABLE MACHINES

FREE WEIGHTS

       West Central Events Centre - Walking Track       West Central Events Centre - Walking Track
                 2nd Floor - Elevator Access                 2nd Floor - Elevator Access
               JOANNE KOSOLOFSKI               JOANNE KOSOLOFSKI

306-463-0104306-463-0104 or  or p2w.kindersley@gmail.comp2w.kindersley@gmail.com

Manage your health, mobility or begin your
Wellness Journey in a safe and monitored

environment or join a class
all led by our Exercise Therapist!

In what will undoubt-
edly be a week-long cele-
bration of the curling ca-
reer of Brad Gushue, the 
2026 Montana’s Brier will 
almost certainly crown 
a rink skipped by some-
body else.

This year’s event is be-
ing staged this week in St. 
John’s, NL, where Gushue 
carries a saint-like aura af-
ter an outstanding career 
as our country’s best-ever 
curler. But his best days are behind him and if he hap-
pened to find some magic and lead his team to victory, 
it would be one of the biggest upsets in Brier history.

The overwhelming favourite to win the Brier is 

Brad Jacobs, representing Team Canada. Defending 
Brier champs and recently returned from the Mi-
lan-Cortina Olympics where he won the second gold 
medal of his career, Jacobs is the favourite in Pool A, 
the weaker of the two. He has Gushue in his pool, 
along with rinks from Ontario, Saskatchewan’s Kel-
ly Knapp and Quebec. That competition will feel 
like your local curling club’s Thursday night men’s 
league schedule for Jacobs after the world-class field 
he faced in Italy.

It’s Pool B from where the most likely Jacobs’ rival 
for the title will come. Pool B features the two best 
rinks from Manitoba (Matt Dunstone and first-year 
Brier competitor Braden Calvert), along with Sas-
katchewan’s Mike McEwen, a regular Brier hopeful, 
and four-time champion Kevin Koe from Alberta.

The excitement in St. John’s surrounding Gushue’s 
final Brier appearance is unprecedented. The ticket al-
location has been nearly sold out and there’s even a 
waiting list for people who want to volunteer. 

“I don’t think we’ve seen a Brier like this before, 
in terms of (someone) retiring at home,” said Eugene 
Trickett, vice-chair of the organizing committee.

Gushue, meanwhile, hopes to duplicate the feat he 
and his rink accomplished in 2017, the last time the 
Brier was held at the Mary Brown Centre in St. John’s. 
That year, he skipped his rink to his first Brier title, 
defeating Team Canada, represented by Koe, 7-6 in the 
final.

Gushue has won an unprecedented six Brier titles, 
three while representing Team Canada. A rarity among 
top-level rinks, the Gushue rink has undergone only 
one lineup change since that first Brier title. Gushue, 
Mark Nicholls at third and Geoff Walker at lead have 
been the constants. Second Brett Gallant left the team 
after the fourth Brier title, replaced by E.J. Harnden in 
2023. That second position is now handled by former 
Brier championship skip Brendan Bottcher. Gallant, 
meanwhile, joined Bottcher’s team in 2023 and is now 
is a stalwart on the Jabobs’ squad.

Gushue’s schedule is evidence that he is winding 
down his career. He has played in about half of the 
Grand Slam events, and his team’s won-loss record is a 
mediocre 3-3. There have been no Grand Slam wins this 

year for Gushue, who has 15 in his illustrious career.
A Gushue Brier victory is unlikely, but what a great 

Cinderella story it would be if he and his rink stunned 
the curling world in front of thousands of adoring fans 
in St. John’s.

•	 Steve Simmons of the Toronto Sun: “Anthony 
Santander, who will miss most of the 2026 season 
after undergoing shoulder surgery, may not be the 
worst free-agent signing in Jays’ history, but he’s 
on the short list.”

•	 Another one from Simmons:: “A conversation 
you never have with a friend: ‘Who do you like in 
mixed team luge?’” 

•	 Cathal Kelly of the Globe and Mail: “Sweden ac-
cused Canada of cheating in the stupidest pos-
sible way, gently tapping a just released curling 
rock while it’s still more than a hundred feet from 
its destination. A rock weighs about 40 pounds. 
It’s like blowing on a curveball as it heads to the 
plate.”

•	 Eamon Lynch of Golfweek.com, on golfer Gary 
Player complaining about Augusta National rules 
requiring non-members to play the course only 
with a member: “He grumbled that finding a host 
was ‘not easy,’ suggesting there isn’t a long line of 
green jackets eager to endure four hours of unin-
terrupted bragging about everything from majors 
won to miles flown to pristine bowel movements 
had.”

•	 Matthew Tkachuk of Florida Panthers and the U.S. 
Olympic team, to Leon Draisaitl of the Edmonton 
Oilers and Germany’s national team, during their 
game in Milan: “Always the bridesmaid, eh, Leon? 
Always the bridesmaid, never the bride.”

•	 Rick Ruohonen, the fifth on the U.S. men’s curling 
team, on what it would mean to get into a game at 
the Olympics: “It would be the greatest moment in 
my life. My kids know it, and my wife knows it, 
so they’re not going to be mad at me for saying it 
wasn’t my wedding day.”

•	 Columnist Norman Chad: “A woman stopped 
me in Rio hallway and told me I reminded her of 
Seth Rogen. I sent Rogen an apology and gave her 
name of good ophthalmologist.”

•	 Comedy guy Torben Rolfsen of Vancouver: “Stay 
away from the Olympic medals selling on eBay. 
They’re apparently falling apart quicker than 
Lindsey Vonn.”

•	 Rolfsen again: “After the Olympics, do the short-
track speedsters turn pro in roller derby?”

•	 Headline at theonion.com: “Finnish Ski Jumping 
Team Caught Tampering With Earth’s Gravitation-
al Field”

Care to comment? Email brucepenton2003@yahoo.ca

Spotlight on Gushue at his final Brier

Sports
By Bruce Penton

“I don’t think we’ve 
seen a Brier like this 
before, in terms of 

(someone) retiring at 
home.”

Eugene Trickett
Vice-chair of the organizing committee.

Sadly, there's
no such
thing as the
"News Fairy."
 Want to see more of your
community
in the local newspaper?
Send us your news tips, story
ideas, coming events,
and requests
for coverage.

Call or text: 306-463-2211
Email: kate@yoursouthwest.com

603 Main Street, Kindersley, SK

is seeking nominations for
FOUR (4) positions of

Director of the Credit Union.

 Members are welcome to nominate the 
candidate of their choice, from the 

membership, to serve (1) two year term 
and  (3) three-year term.

Nomination deadline is 12:00 PM on 
Wednesday, March 11, 2026.

Additional information, including 
qualifications and nomination forms, is 

available at
Dodsland and District Credit Union.

www.dodslandcreditunion.com 
116C Main St., PO Box 727, Kindersley, SK

Email: kate@yourwestcentral.com
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Free delivery 
to your

location.

Meet Your New 
Work Space!

Free delivery 
to your

location.

Keep Your
Desk Ready!

Free delivery 
to your

location.

Keeping it
clean!

Free delivery 
to your

location.

Safety
Apparel

www.bee-plus.ca 
1-800-667-1321

www.bee-plus.ca 
1-800-667-1321

www.bee-plus.ca 
1-800-667-1321

www.bee-plus.ca 
1-800-667-1321

Call us for a 
Consultation

Managed IT Services
• SecurITy • UnrestrIcTed Help Desk

• Business ContinuITy

www.bee-plus.ca    1-800-667-1321

117 - 1st Ave. W., Kindersley
Kindersley 306-463-6591   Kerrobert 306-834-1443   Eston 306-962-4434

WHAT WE DO:
CHBB provides accounting, tax, audit and 
business advisory services to owner-man-
aged businesses.
HOW WE DO IT:
Combined with service and value, we use 
accounting information to help our clients 
grow and reach their goals.

NAKONECHNY SEEDS
(306) 932-7771 • Ruthilda, Sask.

“Where Quality Comes First!”

PEDIGREE SEED FOR SPRING 2026
LENTILS
• CDC MONARCH CL lg. red
• CDC SIMMIE CL sm. red
• CDC IMPULSE CL sm. red
• CDC PERIDOT CL fr. green
• CDC MARBLE fr. green
• CDC KERMIT sm. green
• INDIAN HEAD sm. black

BARLEY
• CDC DURANGO (Feed)*100 FT. LEGAL SCALE 

ON SITE*

WHEAT
• AAC WESTKING
• AAC STOUGHTON VB
• AAC OAKMAN VB
• AAC BRANDON
• AAC ANDREW (SWS)

FLAX
• CDC ROWLAND (Brown)
• AAC BRIGHT (Yellow)

NEW GENES FOR HIGHER PROFITS

4801 57th Avenue, Macklin, Sask. • www.rona.ca 

Will Quote all jobs, Big or Small!!
• Benjamin Moore Paint
• Windows • Doors
• Cabinets & Countertops
• Siding • Metal • Landscaping
• Wine Kits & Equipment
• Showers & Tubs • Sinks & Faucets
• Overhead Doors
• Interior & Exterior Stone
• RV and Camper Accessories & Parts 306-753-2222

Open Monday-Friday 8 am - 6 pm; Saturday 9 am - 4 pm

The Leader Drama students treated their audience to a whole lot of fun and entertainment as they masterfully per-
formed The Unusual Suspects on February 24th and 26th at the Leader Composite School gym. PHOTOS BY JOAN JANZEN

BY JOAN JANZEN

The curtains opened and the drama club at Lead-
er Composite School unleashed their talent for family, 
friends and community members to enjoy. The cast of 
students from Grades 7 to 12 performed The Unusual 
Suspects on the evenings of Feb. 24 and 26, with des-
serts served following the latter performance.

Director Pamela Sifert said there was plenty of en-
ergy backstage before the show began. Daegan Klink 
and Katelyn Koval joined her in directing the produc-
tion.

Olivia Armstrong, Morgan Dietrich, Milly Jodoin 
and Allegra Sifert did an outstanding job portraying 
four students, each with unique characteristics. Logan 

Duchscherer brought the character of Mr. Piddles — 
an angry but quirky principal — to life for the audi-
ence.

As the play progressed, the four unlikely students 
doubled as agents in a Mission Impossible-style 
scheme to expose Mr. Piddles’ incriminating files. 
They were supported by 14 additional cast members 
who helped super-size the evening’s entertainment. 
Together, they masterfully portrayed seniors using 
walkers and wheelchairs, the principal’s mother wear-
ing curlers and face cream, partygoers, employees and 
shopping attendants stressed to their limits.

In the end, the mission was successful in every way. 
Crime was exposed, and the cast captivated the audi-
ence with their antics, humour and talent.

Leader drama students captivate audience

KINDERSLEY — Kindersley town coun-
cil spent much of its Feb. 23 regular meet-
ing in closed session before returning to 
open council to address a limited number 
of business items.

Council was called to order at 4:55 p.m. 
with Mayor Ken Francis and council-
lors Rob Anderson, Randy Ervine, Shaun 
Henry, Kevin Martin and Deputy Mayor 
Warren Schafer present. No conflicts of interest were 
declared.

At 4:56 p.m., council moved in camera to discuss 
two long-range or strategic planning matters and six 
items listed as advice from officials. The meeting re-
convened in open session at 7:06 p.m.

Among the decisions made in open session, council 
approved remuneration rates for election officials for 
the March 25, 2026 municipal election.

The approved rates are:
•	 Returning Officer: $400 for the regular poll

•	Deputy Returning Officer: $350 for 
the regular poll and $150 for the ad-
vance poll

•	Poll/Election Clerk: $325 for the regu-
lar poll and $125 for the advance poll

•	Constable/Poll Assistant: $175 for the 
regular poll and $100 for advance poll

Council also acknowledged a par-
ticipation split and confirmed that the 

Town of Kindersley is now the sole sponsor of the 
Kindersley Regional Park Authority.

In financial matters, council approved accounts 
payable totalling $393,027.51 and payroll in the 
amount of $82,232.98.

Through the consent agenda, council accepted for 
information minutes from the Kindersley Museum 
(Jan. 13, 2026), the Kindersley Chamber board (Dec. 
18, 2025), the NRC board (Feb. 17, 2026) and the Janu-
ary 2026 SaskWater operating report.

The meeting adjourned at 7:12 p.m.

Council sets election pay rates, confirms 
sole sponsorship of regional park
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DunRite ContractingDunRite Contracting
and Flooring Installations, Sales & Serviceand Flooring Installations, Sales & Service
• Celebright Permanent Holiday Lighting
• Porcelain & Ceramic Installing
• Hardwood and Laminate Wood Products
• All Types of Carpet
• Sheet Vinyl & Underlayments
• Luxury Vinyl Planks & Tiles
• Parking Lot Line Painting
• Epoxy Floors
• Home Renos, Repairs & Insurance Claims

Craig MarzoffCraig Marzoff
Independent ContractorIndependent Contractor

cwr1905@hotmail.comcwr1905@hotmail.com
306-460-7682306-460-7682
306-463-4163306-463-4163

ARE YOU IN NEED OF FREE GROCERIES?
Visit us at FOODMESH Kindersley

800 - 12TH AVE. E, KINDERSLEY (east doors)
Follow Us on     to stay connected

Our Hours:
Mon. 6:30 - 8:00 PMWed. 7:00 - 8:00 PMThur. 7:00 - 8:00 PM

No Pre-RegistrationRequired

KINDERSLEYKINDERSLEY
TRAILERSTRAILERS &  & moremore

Phone: 306-463-6511  Text: 306-460-9311Phone: 306-463-6511  Text: 306-460-9311

www.kindersleytrailers.cawww.kindersleytrailers.ca

PARTS / SERVICE / SALES / RENTALS

You’re Always A Leader Pulling A Trailer

www.lifetimedentalkindersley.ca

New

Patients 

Welcome!

306-463-4661

112 2  Ave E

nd

Kindersley

www.lifetimedentalkindersley.ca

KINDERSLEY
WILDLIFE
FEDERATION
2026
Awards
Banquet

DOOR PRIZES • RAFFLE PRIZES • SILENT AUCTION

Saturday • March 7
KINDERSLEY ELKS 

Doors open @ 5:30 PM
Supper @ 6:30 PM

$60/Adult • $30/Child (4-9 yrs.)
$480/Table of 8

For Tickets Call:
Ray 306-831-9920
Lori 306-460-7638

BY JOAN JANZEN

A photo of Bob Pickering’s famous 
high backswing shared on Historic Sas-
katchewan’s Facebook page sparked 
some memories from prairie dwellers. 
One curler said the prairie rinks en-
joyed characters like Bob Pickering and 
celebrated his high backswing. Teen-
age curlers “came of age” when they 
mastered this skill, along with feats of 
strength at the curling rink.

A rock was picked up by the handle 
and cleaned by rubbing it on the wool-
len siwash sweaters everyone wore to 
keep from freezing on the outdoor ice. 
Remember those thick hand-knit si-
wash sweaters?

Another curler said she learned the 
sport by mastering the backswing. It 
was how she got momentum on the 
rock with no need for touching it as it 
neared the hogline. No one wanted 
to sit behind the glass when the rock 

was delivered for fear 
the handle might break 
mid-backswing and the 
rock would end up in a 
spectator’s lap.

Prairie rinks and high backswings

Bob (Pee Wee) Pickering 
was a Saskatchewan curl-
er from the Avonlea curling 
club who was well-known 
for his backswing. 
PHOTO HISTORIC SASKATCHEWAN

Mady Adamson with Learning About Ag With Mady reads A Year on the Farm to play school children during a 
special presentation focused on agriculture and food production. Adamson, who helps educate youth about 
farming from her family’s Saskatchewan grain farm, brought agriculture to life by sharing how food makes its 
journey from the farm to the table. Students enjoyed the engaging story and hands-on learning during the 
fun-filled farm day. PHOTO COURTESY KINDERSLEY PLAYSCHOOL

SWIFT CURRENT — Two Ontario men are facing 
charges after Saskatchewan Highway Patrol officers 
seized an estimated 7.2 million illegal cigarettes during 
a commercial vehicle inspection near Swift Current.

According to Saskatchewan RCMP, officers with the 
Saskatchewan Highway Patrol were conducting inspec-
tions at the weigh scale on Highway 1 near Swift Current 
on Feb. 21 when they determined a semi-trailer was car-
rying what was believed to be illegal tobacco products.

Highway patrol officers contacted Swift Current 
Rural RCMP to continue the investigation.

Police say officers located and seized 26 pallets of ille-
gal cigarettes inside the trailer. The pallets are estimated 

to have contained approximately 7.2 million cigarettes.
Two adult men were arrested.
Hardev Singh, 24, and Sukhpreet Singh, 28, both 

of Brampton, Ont., are each charged with unlawfully 
possessing tobacco for the purpose of sale under the 
Criminal Code, unlawfully possessing unmarked to-
bacco under the Excise Act, and unlawfully possess-
ing tobacco under Saskatchewan’s Tobacco Tax Act.

Both men are scheduled to appear in Swift Current 
provincial court on April 1.

Saskatchewan RCMP’s Swift Current Municipal 
Detachment and the Saskatchewan Trafficking Re-
sponse Team assisted in the investigation.

Two men charged after 7.2 million illegal cigarettes seized
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HUB in Kindersley
Insurance & Risk for any situation, including:
Auto • Homeowners • Condo • Tenant • Farm • Commercial • Contractor

205 Main Street, Kindersley, SK
306-463-6444

Mon to Fri: 8:30 AM - 5:30 PM   Sat: 9:00 AM - 4:00 PM

... because your dreams
and aspirations matter!

intuitive interiors
       by Cheryl Mullock

137 2nd Avenue SE         By appointment only 
Eston, SK. S0L 1A0   (306) 962-4789 
camullock@sasktel.net   (306) 962-7565

BenMoore

... because your dreams
and aspirations matter!

intuitive interiors
       by Cheryl Mullock

137 2nd Avenue SE         By appointment only 
Eston, SK. S0L 1A0   (306) 962-4789 
camullock@sasktel.net   (306) 962-7565

BenMoore

By appointment only 306-962-4789 or 306-962-7565
Eston, SK

ALL EXTERIOR PAINT
& ARBORCOAT LATEX STAIN

BEN MOORE’S AURA GRANDE
ENTRANCE HIGH GLOSS
(Int/Ext, Door and Trim Enamel)

1/2 price PAINT SALE

304 - 12th Avenue East, Kindersley, Sask • CALL 306-463-0066

IF YOU 
NEED IT 
WE’LL GET IT 
FOR YOU!
www.kcbc.ca

• House Packages
• Lumber
• Lawn & Garden
• Paint & Stain
• Doors & Windows
• Deck Packages
• Fencing

• Plumbing
• Electrical
• Shingles
• Siding
• Roofing
• Floor
• Cabinets

WWW.KINDERSLEYMAINLINE.NET

BOX 1989 - 504 12TH AVE. E.
KINDERSLEY, SK. S0L 1S0

TOLL FREE: 1.800.661.8228

• Plumbing • Heating • Cooling
 • Boilers • Wood Burning Stoves

• Fireplaces ... and more!

(306) 715-5716
www.starlingmechanicalltd.com

Stay tuned for more details!
www.zestofthewest.ca

It was 1947 when children ages 6-16 held protest parades in cities throughout Canada while shouting “We want 
five-cent chocolate bars!”. The demonstrations occurred after the price of chocolate bars rose to the lofty price of 
eight cents. PHOTO MUSEUM ARCHIVES

BY JOAN JANZEN

Did you know kids across Canada protested in-
flated chocolate bar prices in 1947? When the cost of 
five-cent chocolate bars rose to the lofty heights of 
eight cents, children held demonstrations in cities 
throughout Canada. The Leader Post wrote about the 
Regina demonstration when 800 children ranging in 
age from 6 to 16, waved banners and shouted “We 

want five-cent chocolate bars”.
Similar protest parades were held in Calgary and 

Lethbridge where hundreds of children marched 
while carrying posters declaring they would not buy 
bars at the present price. Parades were the opening 
phase of a four-week buyers’ strike.

Imagine how’d they’d have thought had they known 
that a simple Coffee Crisp bar would cost them at least 
two dollars in 2026! That’s a 3900 per cent increase!

Kids protested chocolate bar inflation in 1947

BY KATE WINQUIST

A driver is facing charges after Rosetown/Kyle 
RCMP responded to an erratic driving complaint on 
Highway 4 near Elrose last week.

According to the detachment’s Feb. 20 to Feb. 26 
media release, officers located the vehicle and charged 
the driver with failure or refusal to comply with a 
breath demand.

ROSETOWN
Police received a report of a motor vehicle collision 

in Rosetown on Feb. 22. There was minor damage and 
the incident was deemed non-reportable.

On Feb. 23, RCMP received a complaint of theft in 
Rosetown; however, the occurrence was deemed un-
founded. That same day, officers responded to a tres-
passing complaint. The investigation remains ongoing.

Members also attended the Rosetown Landfill af-
ter noticing smoke in the area. Police determined the 
Town was conducting a controlled burn.

On Feb. 25, officers responded to a suspicious per-
son complaint in Rosetown. After attending, police re-
ported there was nothing suspicious.

RCMP also assisted in keeping the peace while per-
sonal belongings were removed from a residence near 
Rosetown.

KYLE AND AREA
RCMP conducted wellbeing checks in Harris and 

Kyle during the reporting period.
Police received a report of a suspicious vehicle in 

the RM of Lacadena.
Officers responded to a traffic complaint on High-

way 7 near Harris but were unable to intercept the ve-
hicle.

On Feb. 25, RCMP received a complaint of harass-
ing communications in Kyle. That investigation re-
mains ongoing.

During the reporting period, officers issued 49 traf-
fic-related charges. There were no 911 misdials and 
one false alarm.

Driver charged after breath demand refusal

H&R BLOCK®

128 B - 1st Ave. West, Kindersley

TAX   TIPS
Single Parent?

JUDY BREWER 306-463-4399
OPEN MONDAY - FRIDAY 9:00 AM - 6:00 PM

SATURDAY BY APPOINTMENT

If you are a single parent of a child under 18 and you live with your 
child and contribute to the maintenance of the dwelling in which you 
both live, you can claim and eligible dependant amount of $15,000. 
The amount is reduced by any income your child earns. The max-
imum claim for $15,000 is also reduced if your net income is more 
than $165,430.
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BY BRIAN ZINCHUK

Just after midnight (Feb. 28), Saskatchewan time, 
reports hit social and mainstream media of a massive 
attack by the United States and Israel on the Islamic 
Republic of Iran. Unlike the “12 Day War” of last June, 
which saw Israel have a go at Iran, followed by the US 
using its B-2 stealth bombers to pummel Iran’s nuclear 
facilities, this attack appears to be much larger in scope.

However, at this point, it does not appear to be a 
repeat of the 2003 invasion of Iraq, in several ways. 
For one, the United States has not prepositioned an in-
vasion force to put boots on the ground in Iran in any 
major fashion. So far, it appears to be principally air 
and naval forces, although there’s a significant proba-
bility of special forces involvement at some point.

But this also seems to be much wider-spread, with 
American bases across the Middle East as well as Isra-
el as targets for Iranian retaliation.

At 1:44 a.m. Saskatchewan time, the president who 
campaigned on “no more forever wars” made the 
announcement of the initiation of hostilities by a pre-
recored video, on X.

For a casus belli, President Donald Trump harkened 
back 47 years to the 1979 Iranian revolution, and the 
subsequent holding of American hostages for 444 
days during the Jimmy Carter administration. And 
he closed his statements by saying no other president 
has responded to Iran’s bellicose nature and a litany of 
proxie wars and attacks since then. He would.

He called upon Iran’s Islamic Revolutionary Guard, 
the armed forces and all of the police to lay down their 
arms and receive “complete imunity,” or they would 
be killed. But with no imminent invasion apparent, 
Trump called upon the Iranian people to overthrow 
the Islamic Republic. He said if they did not do so 
now, they might not have the opportunity again for 
generations.

Here’s Trump’s speech, verbatim:
A short time ago, the United States military began 

major combat operations in Iran.
Our objective is to defend the American people by 

eliminating imminent threats from the Iranian regime, 
a vicious group of very hard, terrible people. It’s men-
acing activities, directly endanger the United States, 
our troops, our bases overseas, and our allies through-
out the world.

For 47 years, the Iranian regime has chanted “Death 
to America” and waged an unending campaign of 
blood shed and mass murder targeting the United 
States, our troops and the innocent people in many, 
many countries. Among the regime’s very first acts 
was to back a violent takeover of the US Embassy in 
Tehran, holding dozens of American hostages for 444 

days. In 1983, Iran’s proxies carried out the Marine 
barracks bombing in Beirut that killed 241 American 
military personnel. In 2000 they knew and were prob-
ably involved with the attack on the USS Cole; many 
died. Iranian forces killed and maimed hundreds of 
American service members in Iraq.

The regime’s proxies have continued to launch 
countless attacks against American forces stationed 
in the Middle East in recent years, as well as US na-
val and commercial vessels in international shipping 
lands. It’s been mass terror, and we’re not going to put 
up with it any longer.

From Lebanon to Yemen and Syria to Iraq, the re-
gime has armed, trained and funded terrorist militias 
that have soaked the earth with blood and guts. And it 
was Iran’s proxy Hamas that launched the monstrous 
October 7 attacks on Israel, slaughtering more than 
1000 innocent people, including 46 Americans, while 
taking 12 of our citizens hostage. It was brutal, some-
thing like the world has never seen before.

Iran is the world’s number one state sponsor of 
terror, and just recently killed tens of thousands of its 
own citizens on the street as they protested.

It has always been the policy of the United States, in 
particular, my administration that this terrorist regime 
can never have a nuclear weapon. I’ll say it again: They 
can never have a nuclear weapon. That is why, in Op-
eration Midnight Hammer last June, we obliterated the 
regime’s nuclear program at Fordoz, Natanz and Isfah-
an. After that attack, we warned them never to resume 
their malicious pursuit of nuclear weapons. And we 
sought repeatedly to make a deal. We tried. They want-
ed to do it. They didn’t want to do it again. They want-
ed to do it. They didn’t want to do it. They didn’t know 
what was happening. They just wanted to practice evil.

But Iran refused, just as it has for decades and decades. 
They rejected every opportunity to renounce their nucle-
ar ambitions, and we can’t take it anymore. Instead, they 
attempted to rebuild their nuclear program and to contin-
ue developing long range missiles that can now threaten 
our very good friends and allies in Europe, our troops 
stationed overseas and could soon reach the American 
homeland. Just imagine how emboldened this regime 
would be if they ever had and actually were armed with 
nuclear weapons as a means to deliver their message.

For these reasons, the United States military is un-
dertaking a massive and ongoing operation to prevent 
this very wicked, radical dictatorship from threaten-
ing America and our core national security interests, 
we’re going to destroy their missiles and raise their 
missile industry to the ground. It will be totally, again, 
obliterated. We’re going to annihilate their navy. We’re 
going to ensure that the region’s terrorist proxies can 
no longer destabilize the region or the world and at-
tack our forces, and no longer use their IEDs or road-
side bombs, as they are sometimes called to so gravely 
wound and kill thousands and thousands of people, 
including many Americans, and we will ensure that 
Iran does not obtain a nuclear weapon.

It’s a very simple message. They will never have a 
nuclear weapon. This regime will soon learn that no 
one should challenge the strength and might of the 
United States Armed Forces. I built and rebuilt our 
military in my first administration, and there is no 
military on Earth even close to its power, strength or 
sophistication.

My administration has taken every possible up to 
minimize the risk to US personnel in the region, even 
so, and I do not make this statement lightly, the Irani-
an regime seeks to kill the lives of courageous Amer-
ican heroes may be lost and we may have casualties. 
That often happens in war, but we’re doing this, not 
for now. We’re doing this for the future, and it is a no-

US and Israel attack Iran, Trump lists 
47 years of hostility as reason

LR RANGER 
HOLDINGS LTD.

• 30-33-45 Ton Cranes
• Jib, Manbasket, Spreader Bars

• 30 Ton Winch

306.460.9784
René & Laura Ranger

COLEVILLE, SK

www.pro-bilt.ca • 306-463-5666

“Big or small, we do it all!”
200 12th Ave. East, Kindersley, SK

www.pro-bilt.ca • 306-463-5666

CONTINUED ON PAGE 13

110 - 9th Ave. E. - Kindersley, SK  306-463-2511
tarnes.electric@sasktel.net

Tarnes Electric Ltd.
since 1972

WANT TO SAVE SOME MONEY?
We have good Used Equipment,

Lighting, Distribution Panels,
Breakers, Motors, Explosion Proof

and other parts in stock.

Alcoholics Anonymous

Narcotics Anonymous
Tuesday:  Kindersley NA Meeting
  7:30 PM, 113 Main Street

Monday:  Kindersley AA Meeting
  8:00 PM, Legion Hall, 118 - 2nd Avenue East
  AA Upstairs, Alanon Downstairs
Tuesday:  Brock AA Meeting
  8:00 PM, Vesper Club, 1st Avenue North
Tuesday:  Leader AA Meeting
  8:00 PM, Leader United Church, 1st St. W.
Wednesday:  Eston AA Meeting
         8 PM, St. Andrew’s United Church, 1st St. W.
Friday:   Kindersley AA Meeting
  8:00 PM, Lutheran Church, 807 - 3rd Ave. W.

Get help with substance abuse.

In-town delivery for small equipment
Reduced rates for long-term rentals and repeat customers

Trailer rentals for large equipment
Used hand tools available for sale at reduced prices

306-463-4886
114 - 12th Ave. E.
Kindersley, SK
Website:

proplusrentals.ca

PLUS MUCH MUCH MORE!

Caterpillar TH255 Telehandler
Rates:
$120/Hour
$300/Half Day
$500/Day
$1500/Week
$3750/Month

Lift Capacity: 5000 lbs. • Max Lift Height: 18’ 5”
Max Forward Reach: 10’ 11”

114 - 12th Ave. East, Kindersley 306-463-4886
www.proplusrentals.ca

In-town delivery for small equipment
Reduced rates for long-term rentals and repeat customers

Trailer rentals for large equipment
Used hand tools available for sale at reduced prices

306-463-4886
114 - 12th Ave. E.
Kindersley, SK
Website:

proplusrentals.ca
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ble mission.
We pray for every service member as they selflessly 

risk their lives to ensure that Americans and our chil-
dren will never be threatened by a nuclear armed Iran 
we ask God to protect all of our heroes in harm’s way, 
and we trust that with his help, the men and women 
of the armed forces will prevail. We have the greatest 
in the world, and they will prevail.

To the members of the Islamic Revolutionary Guard, 
the armed forces and all of the police, I say tonight that 
you must lay down your weapons and have complete 
immunity, or, in the alternative, face certain death. So 
lay down your arms you will be treated fairly with to-
tal immunity, or you will face certain death.

Finally, to the great, proud people of Iran, I say to-
night that the hour of your freedom is at hand. Stay 
sheltered. Don’t leave your home. It’s very dangerous 
outside. Bombs will be dropping everywhere. When 
we are finished, take over your government. It will be 
yours to take. This will be probably your only chance 
for generations. For many years, you have asked for 
America’s help, but you never got it. No president was 
willing to do what I am willing to do tonight. Now 
you have a president who is giving you what you 
want. So let’s see how you respond. America is back-
ing you with overwhelming strength and devastating 
force. Now is the time to seize control of your destiny 
and to unleash the prosperous and glorious future that 
is close within your reach. This is the moment for ac-
tion. Do not let it pass.

May God bless the brave men and women of Amer-
ica’s Armed Forces. May God bless the United States 
of America. May God bless you all. Thank you.

...Attack on Iran
CONTINUED FROM PAGE 12
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As the job market becomes increasingly com­
petitive, it can be challenging to retain your 
employees. Here are four strategies to help 
keep your talent.

1. Focus on communication. Communicate 
openly with your employees. Listen to 
their concerns and be open to new ideas. 
Let them know they’re heard and that you 
take them seriously.

2. Think about development. Employees of­
ten quit because of a lack of advancement 
opportunities. Therefore, provide training 
so your employees can develop their po­
tential, avoid boredom and take on new 
challenges.

3. Offer benefits. Ask your employees what 
your company could improve and add these 
to their benefits and perks. For example, you 
could include group insurance, paid holi­
days, yoga classes, flexible working hours 
and telemedicine.

4. Get out of the office. Create opportuni­
ties for your employees to socialize and 
have fun in a context that doesn’t revolve 
around work. Use the opportunity to ce­
lebrate their successes.

Employee retention also depends 
on effective recruitment. There­
fore, use a specialized agency to 
start your talent search today.

Telecommuting has become increasingly po­
pular in recent years. It allows companies 
to recruit qualified talent across the globe. 
If your company is about to welcome a  
new telecommuting employee, here’s how 
to do it.

• Talk about the company. Describe the 
company’s mission, values and other in­
formation to help the employee develop a 
sense of belonging.

• Present your tools. Familiarize the em­
ployee with the tools, software and online 
platforms the company uses daily.

• Offer mentoring. Ensure the new emplo­
yee knows they have someone they can 

lean on and contact if they need help. This 
will help them feel at ease.

• Introduce the team. Set up a video chat 
to introduce the entire team. You can re­
serve extra time for the employee to get 
to know the colleagues they’ll be working 
with directly.

• Follow up. Make sure the new employee 
receives feedback from their immediate 
colleagues in the first few weeks to help 
them adjust. The recruit should feel free to 
ask questions without fear of judgment.

Are you looking for telecommuting emplo­
yees to join your team? Do business with a 
recruitment service.

4 strategies for retaining  
your employees

How to welcome  
a teleworking employee

It’s rare to get your dream job on the first 
try. Therefore, if you’re offered an entry­le­
vel position, it’s necessary to ask yourself if 
it’s a good idea to accept it. Here are some 
tips to help you decide.

WHEN TO ACCEPT
If the job is related to your area of expertise 
and allows you to use and develop your skills, 
it may be worthwhile. The job may let you 
explore a field you’re interested in and help 
you obtain a better position in the future. The 
offer may also be attractive if there’s room 
for career development within the company.

WHEN TO REFUSE
If you sincerely doubt that you’ll enjoy your 
everyday tasks, the job probably isn’t for you. 
The same applies if most of your skills and 
educational achievements don’t apply to the 
job and won’t contribute to your professio­
nal development. Finally, it may be best to 
refuse the position if the salary is signifi­
cantly lower than your expectations or if the 
company has a high turnover rate.

Are you having trouble finding a job that 
suits you? Consult job hunting resources in 
your area.

Whether you already work in information 
technology (IT) or are just starting your 
studies, here are three qualities essential to 
your success.

1. ANALYTICAL SKILLS
As an IT employee, you’re often required to 
solve problems. Consequently, you must en­
joy challenging yourself and looking for in­
novative solutions. You must also be inhe­
rently curious to stay updated with the latest 
technologies in a constantly evolving field.

2. COMMUNICATION SKILLS
IT specialists must be able to communicate 
with their colleagues and clients. This means 

you must be good at conveying your ideas, 
making yourself understood and finding the 
best moments to do so.

3. ORGANIZATIONAL SKILLS
If you want to thrive in IT, you must have 
exceptional organizational skills. Depending 
on your job, your colleagues may regularly 
interrupt you and require you to switch gears 
constantly. Therefore, you must be well or­
ganized and able to multi­task to keep up with 
your workload.

Do you have these qualities? If so, you have 
everything you need for a long career in this 
promising field.

Entry-level position: take it or leave it?

3 essential qualities for IT professionals

kate@yourwestcentral.com

BS & TENDERS
www.westcentraljobs.caAd inquiries 306-463-2211

Kindersley Composite School staff display bags of coins collected from students in support of Telemiracle 
50. The school raised $3,192 through the fundraiser, earning all classes a commitment-free period and ex-
tended lunch hour on March 10. PHOTO COURTESY OF KINDERSLEY HIGH SCHOOL

Forward Resume &
Cover Letter
stating position of
interest to:

Rochelle Francis, Recreation Director
TOWN OF LEADER
Box 39  Leader SK S0N 1H0
EMAIL: recreation@leader.ca

APPLICATION
DEADLINE:
March 16, 2026
@ 4:30 PM

Summer Staff
TOWN OF LEADER

SWIMMING POOL &
PARKS & RECREATION

Swimming Pool Manager
May 11 - Sept. 1, 2026   30+ hrs / week
Applicant must be at least 18 years of age
Previous experience necessary
Qualifications: NLS, Pool Operator’s Course, LSI (all levels), CPR-C, Standard First Aid

Full-Time Lifeguards
Early / Mid June - September 7, 2026  30+ hrs / week
Applicants must be at least 15 years of age
Previous experience necessary
Qualifications: Bronze Cross, NLS (preferred), LSI (all levels), CPR-C, Standard First Aid

Part-Time Lifeguards
Mid June - September 7, 2026  12+ hrs / week
Applicants must be at least 15 years of age
Qualifications: Bronze Cross, NLS (preferred), LSI (preferred), CPR-C, Standard First Aid

Part-Time Junior Lifeguards (Lifeguard in Training)
Mid June - September 7, 2026  40 hours total (possibility of more hours)
Applicants must be at least 14 years of age
Qualifications: Bronze Cross, CPR-C, Standard First Aid

Summer Program Coordinator / Parks Labourer
May 25 - August 28, 2026   30+ hrs / week      Driver’s License an asset.
Responsible for development/implementation of summer programs. Includes park
maintenance & campground janitorial. Ability to work independently very important.

Tourism Coordinator
May 14 - August 31, 2026 Thursday to Monday 30+ hrs / week
Driver’s license an asset. Responsible for the Tourist Information Centre. Includes some park 
maintenance and janitorial duties.
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As the job market becomes increasingly com­
petitive, it can be challenging to retain your 
employees. Here are four strategies to help 
keep your talent.

1. Focus on communication. Communicate 
openly with your employees. Listen to 
their concerns and be open to new ideas. 
Let them know they’re heard and that you 
take them seriously.

2. Think about development. Employees of­
ten quit because of a lack of advancement 
opportunities. Therefore, provide training 
so your employees can develop their po­
tential, avoid boredom and take on new 
challenges.

3. Offer benefits. Ask your employees what 
your company could improve and add these 
to their benefits and perks. For example, you 
could include group insurance, paid holi­
days, yoga classes, flexible working hours 
and telemedicine.

4. Get out of the office. Create opportuni­
ties for your employees to socialize and 
have fun in a context that doesn’t revolve 
around work. Use the opportunity to ce­
lebrate their successes.

Employee retention also depends 
on effective recruitment. There­
fore, use a specialized agency to 
start your talent search today.

Telecommuting has become increasingly po­
pular in recent years. It allows companies 
to recruit qualified talent across the globe. 
If your company is about to welcome a  
new telecommuting employee, here’s how 
to do it.

• Talk about the company. Describe the 
company’s mission, values and other in­
formation to help the employee develop a 
sense of belonging.

• Present your tools. Familiarize the em­
ployee with the tools, software and online 
platforms the company uses daily.

• Offer mentoring. Ensure the new emplo­
yee knows they have someone they can 

lean on and contact if they need help. This 
will help them feel at ease.

• Introduce the team. Set up a video chat 
to introduce the entire team. You can re­
serve extra time for the employee to get 
to know the colleagues they’ll be working 
with directly.

• Follow up. Make sure the new employee 
receives feedback from their immediate 
colleagues in the first few weeks to help 
them adjust. The recruit should feel free to 
ask questions without fear of judgment.

Are you looking for telecommuting emplo­
yees to join your team? Do business with a 
recruitment service.

4 strategies for retaining  
your employees

How to welcome  
a teleworking employee

It’s rare to get your dream job on the first 
try. Therefore, if you’re offered an entry­le­
vel position, it’s necessary to ask yourself if 
it’s a good idea to accept it. Here are some 
tips to help you decide.

WHEN TO ACCEPT
If the job is related to your area of expertise 
and allows you to use and develop your skills, 
it may be worthwhile. The job may let you 
explore a field you’re interested in and help 
you obtain a better position in the future. The 
offer may also be attractive if there’s room 
for career development within the company.

WHEN TO REFUSE
If you sincerely doubt that you’ll enjoy your 
everyday tasks, the job probably isn’t for you. 
The same applies if most of your skills and 
educational achievements don’t apply to the 
job and won’t contribute to your professio­
nal development. Finally, it may be best to 
refuse the position if the salary is signifi­
cantly lower than your expectations or if the 
company has a high turnover rate.

Are you having trouble finding a job that 
suits you? Consult job hunting resources in 
your area.

Whether you already work in information 
technology (IT) or are just starting your 
studies, here are three qualities essential to 
your success.

1. ANALYTICAL SKILLS
As an IT employee, you’re often required to 
solve problems. Consequently, you must en­
joy challenging yourself and looking for in­
novative solutions. You must also be inhe­
rently curious to stay updated with the latest 
technologies in a constantly evolving field.

2. COMMUNICATION SKILLS
IT specialists must be able to communicate 
with their colleagues and clients. This means 

you must be good at conveying your ideas, 
making yourself understood and finding the 
best moments to do so.

3. ORGANIZATIONAL SKILLS
If you want to thrive in IT, you must have 
exceptional organizational skills. Depending 
on your job, your colleagues may regularly 
interrupt you and require you to switch gears 
constantly. Therefore, you must be well or­
ganized and able to multi­task to keep up with 
your workload.

Do you have these qualities? If so, you have 
everything you need for a long career in this 
promising field.

Entry-level position: take it or leave it?

3 essential qualities for IT professionals

kate@yourwestcentral.com
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CAREER OPPORTUNITIES
Owens & Sweitzer (1972) Ltd.

in Eston, Saskatchewan
is looking to fill the following positions:

SALES PERSON
Primary focus to cover on road sales and territory

management of areas including and surrounding but not 
limited to: Rosetown, Milden, Elrose, Kyle, Dodsland.

PARTS COUNTER PERSON
Retail parts sales, ordering and customer service

within the dealership.

SERVICE TECHNICIAN
Minimum 3rd year apprentice to service

all of our brands.
Owens & Sweitzer offers the benefits of working for a 

locally owned, in house management group
that is community and family oriented.

Wages and salaries that meet or exceed industry
averages, comprehensive benefits plan.

If you think you have something to offer our 
team, are energetic, and ready to help us grow 

our business, apply to:
Cordell Goheen at 124 Railway Ave in Eston, SK

cordell@owensandsweitzer.com

EmploymentEmployment
OpportunityOpportunity

DIRECT SUPPORT PROFESSIONAL
CATEGORY:  Casual - no guaranteed hours. You set your availability for call-outs  
  of vacant shifts. You can tailor your availability to suit your existing  
  schedule.

REPORTS TO:  Residential Manager

WAGE:   Starting wage - $19.50 to $20.33/hour depending upon education.
  Increase available when probation is completed and annually   
  thereafter to maximum Step 4 of $23.22.

NATURE OF DUTIES: 
By following the established person-centered plan programs, provides support to 
participants in a manner that maximizes their potential and quality of life. This 
includes but not limited to; participant support and personal care, administering 
medication, maintaining a home-like atmosphere, and attending events with the 
participants, and administrative duties.

REQUIRED QUALIFICATIONS:
• A valid Saskatchewan Driver’s License.
• Must be able to drive Agency vehicles.
• Must provide a Criminal Record Check with Vulnerable Sector prior to
   employment.
• Passionate to work with adults with intellectual disabilities.
• Proficient at spoken and written English.
• Must be able to work shift work.

Additional Benefits of Working for Prairie Branches:
• Fulfilling work
• Flexibility
• Medical benefits and pension for qualifying employees
• We recognize 14 Stat holidays per year
• Vacation accrual above legislated guidelines for qualifying employees
• Earned days off for long-term employees
• Paid sick time for qualifying employees
• Available Employee Assistance Program through Telus Health One
• Staff appreciation events and gifts

Applicants must provide documentation to indicate they meet the qualifications.

WE ARE HIRING!

Public Works Seasonal Labourers
Seasonal May-September
Painting, including line, curb and hydrants
and signposts painting
Crack sealing roadways
Other duties as assigned

Parks Seasonal Labourers
Seasonal May-September
Perform general maintenance and upkeep
of municipal parks, including but not
limited to mowing, weeding, and pruning.
Assist in the installation and maintenance
of flower beds, shrubs, and trees.
Operate and maintain various
landscaping equipment and tools.
Participate in litter collection and waste
disposal efforts within the parks.
Support special events and activities
taking place in municipal parks.
Work collaboratively with other team
members to ensure a clean and safe
environment for the community.

Customer Service – assisting clients
with restaurant, activity and lodging
suggestions; developing maps for
tourists, offering information on road
and weather conditions, and assist
with campground bookings.
Development of Travel and Activity
Packages
Major Local Events – assist in planning
and facilitating
Partnerships – work in partnership
with the Chamber of Commerce,
Kindersley & District Plains Museum,
and other community groups
Work closely with Tourism
Saskatchewan to promote local,
regional, and provincial attractions
and destinations, and to help them
deliver their program and services.

Tourism Advisors

If applying by mail:
Town of Kindersley
Attn: *Department of Interest*
P.O. Box 1269
Kindersley, Sk, S0L1S0

Visit our
website to
learn more

about
available

careers in
Kindersley!

If applying by email, please send all
resumes with the department of your
choice in the subject line to
hr@kindersley.ca

If you wish to drop a resume off in
person, please visit the Town of
Kindersley Administration Office located
at 106 - 5th Avenue East.

https://www.kindersley.ca/services/careers/

Seasonal Opportunities

How to Apply!

Online. Anytime.
issuu.com/yourwestcentral

Are you passionate about food? Do you want to 
make a living working in the food and beverage in-
dustry? If so, here are six careers to consider training 
for.

1.	 Baker. Discover the art of baking yeasted, leav-
ened and fermented breads. You’ll also learn how 
to manipulate dough to create a wide variety of 
baked goods. Bakers work in a number of settings, 
from commercial operations and hotels to artisanal 
bakeries and cafés. 

2.	 Bartender. Become 
adept at receiving cus-
tomers, taking orders 
and mixing drinks. 
You’ll also learn how 

to set up a bar, make garnishes and manage bills 
and payments. 

3.	 Butcher. Master the art of cutting, deboning and 
grinding meat. You’ll also learn how to use and 
maintain butcher’s equipment and how to culti-
vate a good relationship with your customers. 

4.	 Cook. Become an expert at a range of culinary tech-
niques so you can work in a variety of settings. From 
menu planning to preparation and plating, you’ll 

6 careers for foodies

CONTINUED ON PAGE 15
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As the job market becomes increasingly com­
petitive, it can be challenging to retain your 
employees. Here are four strategies to help 
keep your talent.

1. Focus on communication. Communicate 
openly with your employees. Listen to 
their concerns and be open to new ideas. 
Let them know they’re heard and that you 
take them seriously.

2. Think about development. Employees of­
ten quit because of a lack of advancement 
opportunities. Therefore, provide training 
so your employees can develop their po­
tential, avoid boredom and take on new 
challenges.

3. Offer benefits. Ask your employees what 
your company could improve and add these 
to their benefits and perks. For example, you 
could include group insurance, paid holi­
days, yoga classes, flexible working hours 
and telemedicine.

4. Get out of the office. Create opportuni­
ties for your employees to socialize and 
have fun in a context that doesn’t revolve 
around work. Use the opportunity to ce­
lebrate their successes.

Employee retention also depends 
on effective recruitment. There­
fore, use a specialized agency to 
start your talent search today.

Telecommuting has become increasingly po­
pular in recent years. It allows companies 
to recruit qualified talent across the globe. 
If your company is about to welcome a  
new telecommuting employee, here’s how 
to do it.

• Talk about the company. Describe the 
company’s mission, values and other in­
formation to help the employee develop a 
sense of belonging.

• Present your tools. Familiarize the em­
ployee with the tools, software and online 
platforms the company uses daily.

• Offer mentoring. Ensure the new emplo­
yee knows they have someone they can 

lean on and contact if they need help. This 
will help them feel at ease.

• Introduce the team. Set up a video chat 
to introduce the entire team. You can re­
serve extra time for the employee to get 
to know the colleagues they’ll be working 
with directly.

• Follow up. Make sure the new employee 
receives feedback from their immediate 
colleagues in the first few weeks to help 
them adjust. The recruit should feel free to 
ask questions without fear of judgment.

Are you looking for telecommuting emplo­
yees to join your team? Do business with a 
recruitment service.

4 strategies for retaining  
your employees

How to welcome  
a teleworking employee

It’s rare to get your dream job on the first 
try. Therefore, if you’re offered an entry­le­
vel position, it’s necessary to ask yourself if 
it’s a good idea to accept it. Here are some 
tips to help you decide.

WHEN TO ACCEPT
If the job is related to your area of expertise 
and allows you to use and develop your skills, 
it may be worthwhile. The job may let you 
explore a field you’re interested in and help 
you obtain a better position in the future. The 
offer may also be attractive if there’s room 
for career development within the company.

WHEN TO REFUSE
If you sincerely doubt that you’ll enjoy your 
everyday tasks, the job probably isn’t for you. 
The same applies if most of your skills and 
educational achievements don’t apply to the 
job and won’t contribute to your professio­
nal development. Finally, it may be best to 
refuse the position if the salary is signifi­
cantly lower than your expectations or if the 
company has a high turnover rate.

Are you having trouble finding a job that 
suits you? Consult job hunting resources in 
your area.

Whether you already work in information 
technology (IT) or are just starting your 
studies, here are three qualities essential to 
your success.

1. ANALYTICAL SKILLS
As an IT employee, you’re often required to 
solve problems. Consequently, you must en­
joy challenging yourself and looking for in­
novative solutions. You must also be inhe­
rently curious to stay updated with the latest 
technologies in a constantly evolving field.

2. COMMUNICATION SKILLS
IT specialists must be able to communicate 
with their colleagues and clients. This means 

you must be good at conveying your ideas, 
making yourself understood and finding the 
best moments to do so.

3. ORGANIZATIONAL SKILLS
If you want to thrive in IT, you must have 
exceptional organizational skills. Depending 
on your job, your colleagues may regularly 
interrupt you and require you to switch gears 
constantly. Therefore, you must be well or­
ganized and able to multi­task to keep up with 
your workload.

Do you have these qualities? If so, you have 
everything you need for a long career in this 
promising field.

Entry-level position: take it or leave it?

3 essential qualities for IT professionals

kate@yourwestcentral.com

BS & TENDERS
www.westcentraljobs.caAd inquiries 306-463-2211

The Rural Municipality of Milton No. 292 offers for sale by tender the following 
properties:

Located in the Rural Municipality:
Tender #1 Block A Plan 101667551

Located in the former Village of Alsask:
Tender #2 Lot 12-13 Block 1 Plan G68 
Tender #3 Lot 14 & Lot 15 Block 3 Plan G68
Tender #4 Lot 9 Block 1 Plan G68
Tender #5 Lot 22 Block 4 Plan G68
Tender #6 Lot 23 Block 4 Plan G68
Tender #7 Lot 22-23 Block 1 Plan G68
Tender #8 Lot 21 Block 1 Plan G68

Tenders must be received in the office by 4:00 p.m. on Tuesday, March 24th, 
2026 and must follow all instructions detailed in the Instructions to Bidders 
package, to be accepted. Packages are available at the office or on the website 
at www.rmofmilton.ca. 

Tenders to be opened during the regular meeting of council on Thursday March 
26th, 2026 commencing at 9:00 a.m.

Please contact the municipal office at (306) 968-2922 with any questions.

Rural Municipality of Milton No. 292
TAX TITLE LAND FOR SALE BY TENDER

The Rural Municipality of Prairiedale No. 321 is seeking a full-time, seasonal
Grader Operator.

The successful candidate will meet the following criteria:
• Have willingness and aptitude to a operate grader as required for the job
• Have knowledge of servicing and maintaining heavy equipment
• Valid Driver’s License 
• Have a working knowledge of grading roads 
• Must be capable of working with minimal to no immediate supervision
• Attention to detail, safety conscious, and ability to take direction from Supervisors

Duties may include but not limited to:
• Operating grader
• Experience operating other equipment is an asset
• Any other tasks assigned by the Supervisor with the direction of Council

Employment proposed start date is to be determined. The RM of Prairiedale offers
a competitive wage and comprehensive benefits package including the Municipal
Employees Pension Plan (MEPP).

The position will remain open until a suitable candidate is found. Applicants are invited 
to submit a resume to:

RM of Prairiedale No. 321
Box 160

Major, SK S0L 2H0
Fax: 306-834-1202

Email: administrator@rmofprairedale.ca

FULL-TIME SEASONAL GRADER OPERATOR
RM OF PRAIRIEDALE NO. 321

The Rural Municipality of Prairiedale No. 321 is now accepting applications for
TWO (2) FULL-TIME SEASONAL UTILITY WORKERS.

Work to commence on or around mid to late May 2026.

Preference will be given to applicants who are able to operate a tractor with mower, 
rock picker, mulcher, etc. A valid driver’s license is required.

Duties to include but not limited to:
 • Mowing ditches
 • Culvert and sign installation and maintenance
 • Equipment maintenance and repair
 • Duties as directed by Council

The wage will commensurate with qualifications and experience as well as a benefits 
package.

Interested individuals should submit their resume including work experience, wage 
expectations, and three work related references and current Driver’s Abstract by 4:00 
pm, March 16, 2026 to:

RM of Prairiedale No. 321
PO Box 160

Major, SK S0L 2H0
Fax: 306-834-1202

Email: administrator@rmofprairiedale.ca

We thank all applicants for their interest, however, only those selected for an
interview will be contacted.

SEASONAL UTILITY WORKER
RM OF PRAIRIEDALE NO. 321

LAND FOR SALE BY TENDER

NE 07-20-28-W3 Surface Parcels #146032556 & 146032578
 150 acres cultivated
LSD 11 & 12 08-20-28-W3 Surface Parcels #146032590 & 146032602
 80 acres cultivated
SW 16-19-29-W3 Surface Parcels #144574319 & 144590913

145 acres cultivated
Includes 2 gas wells - annual income $3,554.00

Highest tender or any tender not necessarily accepted.
Property “as is”.
Offers must exclude GST or any other levies which may be payable by the purchaser.
Purchasers must rely on their own research and inspection of the property.
5% of purchase price must accompany tender which will be returned if not accepted.
Sale to close no later than April 10, 2026.

Closing date for Tenders is 4:00 pm March 31, 2026.

Forward Tender to: Sheppard & Millar Law Office 
113-1s Avet nu Ease t
Bo 1510x 
Kindersley, SK  S0L 1S0 
Attention: Mo nte She ppard

Please refer to file 26-6387 when submitting tender.

•
•
•
•
•
•

R.M. of Deer Forks #232

acquire the skills nec-
essary to be an asset in 
any kitchen.     

5.	 Pastry chef. Devel-
op the skills required 
to make, decorate 
and present amaz-
ing desserts, pastries, 
chocolates and more. 
You’ll also learn how 
to adapt these tech-
niques for various set-
tings, such as restau-
rants, tea salons, cafés 
and pastry shops. 

6.	 Sommelier. Special-
ized sommelier train-
ing will allow you to 

provide expert ad-
vice in restaurants, 
wine bars and a va-
riety of commercial 
operations. These 
include liquor and 
wine stores as well as 
private wine importa-

tion businesses. 

If one or more of these 
careers interest you, be 
sure to find out what 
training programs are 
available nearby and how 
you can apply.

...Foodies
CONTINUED FROM PAGE 14

LAND FOR SALE
RM of Chesterfield No. 261
North 1/2 Sec. 9-25-25 W3

Pasture land that has great potential for development 
of productive cropland.

ACCEPTING OFFERS UNTIL MARCH 16, 2026. 
Highest or any tender not necessarily accepted.

Please text or send offers to
306-460-9990.

LOOKING FOR LIFEGUARDS FOR THE 2026 SEASON!

Must be at least 15 years old.

Certifications:
• National Lifeguard

• First Aid / CPR
• Bronze Cross

111 - 1st St. W., Eatonia, SK  S0L 0Y0

Send Resume and Cover Letter to:
eatoniarec@sasktel.net

or call 306-967-2251
Deadline to apply: April 17th

EATONIA & DISTRICT SWIMMING POOL
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CLASSIFIED AD RATES
(20 words or less). 
$10.00 plus GST.

Additional words are
20¢ each.

Deadline is Friday noon. 
306-463-2211ClassifiedsClassifieds

AGRICULTURE

ANNOUNCMENTS

IN THE ESTATE OF
GARRY (GARY) VICTOR 

ARNOLD,
late of P.O. Box 732 Leader, 
Saskatchewan, deceased.
All claims against the above 
Estate, duly verified by

statutory declaration and with 
particulars and valuation of 
security held, if any, must be 
sent to the undersigned before

April 3, 2026.

WENDY WEBB
Executor
P.O. Box 732
Leader, SK
S0N 1H0

NOTICE TO CREDITORS

COMING EVENTS 
64th DRAGGINS CAR SHOW 

- April 3 & 4 at Prairieland 
Park, Saskatoon. Check out 
the “Battle of the Automotive 
Technicians”!.  Draggins Rod 
& Custom Car Club. Visit our 

website; Draggins.com. 

EMPLOYMENT  
OPPORTUNITIES 

A-1 Cement 
ContrACtors Ltd. is 

seeking An experienCed 
ConCrete repair 

teChniCian 
to join our teAm 

this roLe is ideAL for 
A skiLLed trAdesperson 

with strong 
experienCe in ConCrete 

repAir, Cutting And 
breAkout work And 
who tAkes pride in 

quALity CrAftmAnship 
And Customer serviCe.

Competitive wage: 
$30/hour, depending 

on experienCe plus 
benefits.  

to AppLy pLeAse see 
fuLL job desCription 

on indeed At - https://
CA.indeed.Com/

Cmp/A--1-Cement-
ContrACtors/

LoCAtions/Ab/CALgAry 

The Kamsack Times is 
hiring a Local Journalism 

Initiative (LJI) Reporter 
to produce original civic 
journalism for Kamsack; 
Cote, Keeseekoose and 

The Key First Nations; and 
surrounding towns. Job is a 
term position until March 31, 
2027. Apply with cover letter 

and three writing samples 
to Devan Tasa at dtasa@

tasamedia.ca. 

Your West Central Voice 
(Kindersley) is hiring an LJI 
Reporter for west central 
Saskatchewan and east 

central Alberta. The job is a 
contract position until March 

2027 with the possibility 
for continuing employment. 
Full description at jeffgaulin.
com. Apply with resume and 

writing samples to kate@
yourwestcentral.com 

FEED AND SEED
AGPRO - BUYING:
FEED BARLEY &

HEATED CANOLA
For Bids, Call/Text:

306-873-0481 
or visit: 

agproseeds.com
AGPRO MARKET 

REPORT: 
Farmers, call to 

sign up for 
Free Today!

BARLEY
*New - AB StANdSwell* 

Smooth awn, high yielding, 
grain and forage

great lodging reSiStance
1St NitrogeN uSe 

efficieNt cereAl iN cANAdA

cerveza, 
cdc auStenSon, 

cdc durango, cdc 
maverick, eSma, Sundre. 

wheAt 
Pintail, forage or grain 

oAtS 
ac JuniPer, ac morgan, 

ac muStang, derby, 
cdc So1 SuPer oat.

PeAS
very early yellow Pea

forage PeaS,
AlSo AvAilABle 
PoliSh canola & 
SPring triticale 

SPeciAl PriciNg oN 
truck loAdS

mastinseeds.com
403-556-2609

FOR SALE OR RENT

SIBBALD
HOTEL
For Sale or 

Rent
7 Rooms - Parking Lot

Contact
yiming6deer@yahoo.com

or call
306-460-7856
for more information.

HEALTH

LAND FOR SALE

I am currently 
PURCHASING single 
to large blocks of 

land. 
NO FEES OR 

COMMISSIONS 
Saskatchewan 

born and raised, I 
know farming and 
farmland and can 

help you every step 
of the way. 
Doug Rue, 

for further information
306-716-2671

saskfarms@shaw.ca
www.sellyourfarm 

land.com

FARMLAND 
WANTED

MISCELLANEOUS 
Advertisements and 

statements contained herein 
are the sole responsibility of 
the persons or entities that 

post the advertisement, and 
the Saskatchewan Weekly 

Newspaper Association and 
membership do not make any 
warranty as to the accuracy, 
completeness, truthfulness, 

or reliability of such 
advertisements. For greater 
information on advertising 
conditions, please consult 
the Association’s Blanket 

Advertising Conditions on our 
website at www.swna.com. 

PROVINCE-WIDE 
CLASSIFIEDS. 44 local 

community newspapers, 
across 

Saskatchewan! Call 306-
649.1405 or visit www.swna.

com for details. 

Find QUALIFIED, LOCAL 
EMPLOYEES, using the 
strength of community 

newspapers! Visit 
www.swna.com or call 306-
649-1405 to find out how! 

TRAVEL
VACATION IN 

CANADA’S 
WARMEST 

DESTINATION.
EXTRAORDINARY 

VILLA in Osoyoos, BC,  
with breathtaking 

lake views and  just 
3 minutes from 

town.
EXPERIENCE THE 

ULTIMATE 
GETAWAY!  

Or wanting warmer 
weather? 

 Two luxurious 5-star 
resort units in 

Phoenix, Arizona. 
Doug 306-716-2671
osoyooslakevilla.com

WANTED

Farm Worker Required at Eston, SK
Seasonal for Spring seeding/Fall harvesting or full-time for 

the right candidate!
•  Farm-experienced Person capable 

of operating big and small 
machinery

•  Able to assist with the Spring 
farming Season (PRIORITY!)

•  Holder of a Class 1 operator’s 
licence an asset.

•  Understand and communicate 
well in English

•  Able to work long shifts,  
as needed

•  Willing to work in a multicultural 
environment

•  Legally able to work in Canada

Wage: $25 - $30/HR,
based on experience

Please email resume to: primroselivestockjobs@gmail.com

Seeding Operator Required at Viscount, SK
This is a seasonal opportunity for 1 or 2 Operators starting on 

May 1, weather permitting.

•  Seeding Operator with 5+ years 
of experience 

• Completed High School
•  Understand and communicate 

well in English

•  Willing to work in a multicultural 
environment

•  Be able to troubleshoot 
equipment

Wage: $30/HR
(Accommodation Provided)

Please email resume to: primroselivestockjobs@gmail.com

TRIP OF THE 
MONTH

February Winners
Los Cabos Mexico

Value: $2050
Michelle McDonald,

Eston, SK
$150 Cash

Richard Raeburn,
Kindersley, SK

ESTON LIONS CLUB
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1. LANGUAGE: What does the Latin phrase 
“carpe noctem” mean in English?

2. U.S. PRESIDENTS: Which president was a 
lifeguard in his earlier life and saved 77 people 
from drowning over a seven-year period?

3. MOVIES: Who is the primary nemesis of 
Professor X in “X-Men”?

4. GEOGRAPHY: English is the official lan-
guage in which Central American country? 

5. LITERATURE: Which English novel fea-
tures characters such as Pip, Miss Havisham and 
Estella?

6. MUSIC: How many strings does a standard 
guitar have?

7. TELEVISION: Which TV sitcom stars a 
character named Eleanor Shellstrop?

8. HISTORY: Which European ruler is known 
as the Sun King?

9. U.S. STATES: Which state is home to Mount 
St. Helens?

10. ANATOMY: Which human organ produces 
insulin?

© 2026 King Features Synd., Inc.

Posting DateFebruary 23, 2026

Trivia Test Answerst
1. Seize the night; 2. Ronald Reagan; 3. Magneto; 4. Belize; 5. “Great Expectations”;  

6. Six; 7. “The Good Place”; 8. Louis XIV of France; 9. Washington; 10. The pancreas

LOCALLY OWNED
AND OPERATED

Call us at 306-463-2211



THE STORIES THAT MATTER BECAUSE THEY’RE OURS18   |   Tuesday, March 3, 2026 Your Southwest Media Group

14 / SEPTEMBER-OCTOBER 2022 / NEWSPAPER TOOLBOX Include ad spaces to generate revenue from the content on these pages.

As the job market becomes increasingly com­
petitive, it can be challenging to retain your 
employees. Here are four strategies to help 
keep your talent.

1. Focus on communication. Communicate 
openly with your employees. Listen to 
their concerns and be open to new ideas. 
Let them know they’re heard and that you 
take them seriously.

2. Think about development. Employees of­
ten quit because of a lack of advancement 
opportunities. Therefore, provide training 
so your employees can develop their po­
tential, avoid boredom and take on new 
challenges.

3. Offer benefits. Ask your employees what 
your company could improve and add these 
to their benefits and perks. For example, you 
could include group insurance, paid holi­
days, yoga classes, flexible working hours 
and telemedicine.

4. Get out of the office. Create opportuni­
ties for your employees to socialize and 
have fun in a context that doesn’t revolve 
around work. Use the opportunity to ce­
lebrate their successes.

Employee retention also depends 
on effective recruitment. There­
fore, use a specialized agency to 
start your talent search today.

Telecommuting has become increasingly po­
pular in recent years. It allows companies 
to recruit qualified talent across the globe. 
If your company is about to welcome a  
new telecommuting employee, here’s how 
to do it.

• Talk about the company. Describe the 
company’s mission, values and other in­
formation to help the employee develop a 
sense of belonging.

• Present your tools. Familiarize the em­
ployee with the tools, software and online 
platforms the company uses daily.

• Offer mentoring. Ensure the new emplo­
yee knows they have someone they can 

lean on and contact if they need help. This 
will help them feel at ease.

• Introduce the team. Set up a video chat 
to introduce the entire team. You can re­
serve extra time for the employee to get 
to know the colleagues they’ll be working 
with directly.

• Follow up. Make sure the new employee 
receives feedback from their immediate 
colleagues in the first few weeks to help 
them adjust. The recruit should feel free to 
ask questions without fear of judgment.

Are you looking for telecommuting emplo­
yees to join your team? Do business with a 
recruitment service.

4 strategies for retaining  
your employees

How to welcome  
a teleworking employee

It’s rare to get your dream job on the first 
try. Therefore, if you’re offered an entry­le­
vel position, it’s necessary to ask yourself if 
it’s a good idea to accept it. Here are some 
tips to help you decide.

WHEN TO ACCEPT
If the job is related to your area of expertise 
and allows you to use and develop your skills, 
it may be worthwhile. The job may let you 
explore a field you’re interested in and help 
you obtain a better position in the future. The 
offer may also be attractive if there’s room 
for career development within the company.

WHEN TO REFUSE
If you sincerely doubt that you’ll enjoy your 
everyday tasks, the job probably isn’t for you. 
The same applies if most of your skills and 
educational achievements don’t apply to the 
job and won’t contribute to your professio­
nal development. Finally, it may be best to 
refuse the position if the salary is signifi­
cantly lower than your expectations or if the 
company has a high turnover rate.

Are you having trouble finding a job that 
suits you? Consult job hunting resources in 
your area.

Whether you already work in information 
technology (IT) or are just starting your 
studies, here are three qualities essential to 
your success.

1. ANALYTICAL SKILLS
As an IT employee, you’re often required to 
solve problems. Consequently, you must en­
joy challenging yourself and looking for in­
novative solutions. You must also be inhe­
rently curious to stay updated with the latest 
technologies in a constantly evolving field.

2. COMMUNICATION SKILLS
IT specialists must be able to communicate 
with their colleagues and clients. This means 

you must be good at conveying your ideas, 
making yourself understood and finding the 
best moments to do so.

3. ORGANIZATIONAL SKILLS
If you want to thrive in IT, you must have 
exceptional organizational skills. Depending 
on your job, your colleagues may regularly 
interrupt you and require you to switch gears 
constantly. Therefore, you must be well or­
ganized and able to multi­task to keep up with 
your workload.

Do you have these qualities? If so, you have 
everything you need for a long career in this 
promising field.

Entry-level position: take it or leave it?

3 essential qualities for IT professionals

kate@yourwestcentral.com
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LAND FOR SALE BY TENDER
RM of Chesterfield No. 261LAND FOR SALE BY TENDER 

RM of Chesterfield No. 261 
 

Legal Land 
Description 

Assessed Value Taxable 
Assessment 

Cultivated Acres Total Acres 

NE 02 24 27 W3 $376,700 $207,185 160 160 
NW 02 24 27 W3 $382,600 $210,430 159 160 
NE 05 24 27 W3 $349,800 $192,390 155 160 
SE 09 24 27 W3 $445,700 $245,135 160 160 
SW 09 24 27 W3 $441,200 $242,660 160 160 

 
Totals: $1,996,000 $1,097,800 794  

Total Acres: 800 
 
Particulars: 
There are two sets of Quarters that are adjacent to one another, as seen below: 

 
Half of the acres seeded yearly to Durum half summer fallow until summer 2025 when it was fully 
seeded one-half durum and one-half lentils. There is crop storage in the form of 5 Grain Bins and 1 
Quonset on the NW 02 24 27 W3. 
  

Conditions for Tender:
The highest or any tender may not necessarily be accepted as the owner reserves 
the right to reject any and all tenders. Deposits will be returned to the unsuccess-
ful tenders.
Tenders must be submitted in a sealed envelope marked “Land Tender” to the 
undersigned law firm on or before 12 o’clock noon, local time, March 20th, 2026.
Bids shall include a bank draft or certified cheque payable to Osman & Company 
Law Office for 5% of the tendered amount.
No tenders shall be accepted which are subject to financing or other conditions.
Bidders will not be called together following the submission of bids.
Persons submitting a tender must rely on their own research and inspection of the 
property to confirm condition, other particulars and acreage. The land is offered for 
sale “as is” and “where is,” with no warranties or representations by the Vendors, 
expressed or implied.
The successful Tender shall be required, following closure of the tender process, 
to enter into a written agreement with the registered Owners for the purchase of 
the deeded land.
The Vendor will have until June 30th, 2026, to remove all grain currently stored on 
the NW 02 24 27 W3.
In the event the Purchaser fails to pay the balance of the purchase price on or be-
fore the 20th of April 2026 (the “Closing Date”), the deposit equivalent to five (5%) 
percent of the final tender, shall be forfeited absolutely to the registered owner as 
liquidated damages.
The closing date of the sale following receipt of bids shall be April 20th, 2026.

All Bids to be Forwarded to the following, either in person or via mail:
Osman & Company Law Office - Land Tender
Attn: Anli Roets
1103 Broadway Avenue
Drawer 280
Moosomin, SK S0G 3N0

Please contact Laurie Schimpf for the full tender document and tender purchase form.
Cell: 306-537-4380
Email: lschimpf@sasktel.net
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Morris Morrison
December 20, 1933 - February 11, 2026

It is with sadness that 
the family of Morris Morri-
son announce the passing 
of a beloved father, grand-
father and great-grandfa-
ther on Wednesday, Febru-
ary 11, 2026 at the age of 92 
years.

Morris will never be 
forgotten; his memory 
will live on inside every 
person whose lives he 
touched.  His cherished  children:  Sherri  (Darell) 
Fath, Kelli (Mike) Strutt, Terry (Theresa) Morrison, 
and Kim (Terry) Edmunds. His grandchildren: Car-
ey Fath, Daniel Fath, Troy (Lacy) Strutt, Clayton 
(Kat) Strutt, Ashton Morrison, Kalyn (Colton) Turn-
er, and Kyle Edmunds; and his great-grandchildren: 
Kyra, Cohen, Stetsin, and Mayvell.   His memory 
will also be held in the heart of his sister Marlene 
Dawson and many extended family.  He had been 
predeceased by his beloved wife Jean, his parents 
John & Irma and his brother Jack Morrison.

Morris Melbourne Morrison was born on De-

cember 20, 1933, to John and Irma Morrison during 
a stormy winter’s day in their family home near 
Herschel, Saskatchewan. He was the busy little 
brother who looked up to his older brother Jack, 
and the proud big brother of his baby sister, Mar-
lene. Growing up in Herschel, Morris met his fu-
ture wife, Jean Greenlees, and they married in Oc-
tober 1959. Together, they had four children; Sherri, 
Kelli, Terry and Kim.

In the beginning years Morris worked hard at 
his family’s gravel company prior to engaging in a 
long time career as a grain buyer in Netherhill, SK. 
This is where he raised his young family and where 
he was a huge part of the community through to 
his retirement in 1993. Morris came out of retire-
ment to pursue work as a crop insurance agent in 
the Northern parts of the province shortly after he 
and Jean relocated to their lake home at Aquadeo 
Beach. This resort village would remain Morris’s 
main home for many years. Following his loving 
wife’s passing in 2004 he spent a period of time re-
siding in Kindersley and working at Caleb Village. 
As Morris grew older, he spent many winters living 
in Rosetown and summering at the lake. He even-

tually decided to live full time in Rosetown until 
the fall of 2025. 

Morris believed in volunteering and participated 
on various committees and boards to better serve 
his communities. 

Morris enjoyed various hobbies throughout his 
life that took him on many adventures, includ-
ing; hockey, curling, golfing, bowling, fishing, and 
camping, just to name a few. He was extremely tal-
ented and creative when it came to woodworking, 
whittling, and carving. 

Morris brought light, love, and kindness to ev-
eryone in his life and he will be deeply missed and 
forever loved.

There will be a Memorial Luncheon held to hon-
our Morris’ life at a future date in April (details to 
be announced)  from the  Brock Community Cen-
tre.   Morris’s ashes will be laid to rest along side 
his wife Jean in the Netherhill Cemetery.  For those 
who wish to make a donation in his memory (in 
lieu of flowers), the family has chosen to support 
the Netherhill Cemetery fund.  Mailing details can 
be found below, please make note on the cheque it 
is for the Netherhill Cemetery Fund.

  OBITUARIES
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KINDERSLEY COMMUNITY
FUNERAL HOME

& CREMATORIUM

E-mail: kcfh@sasktel.net  Fax: 306-463-2650
www.kindersleyfuneralhome.com

Kindersley
801 - 9th Street West
306-463-2659

Serving Families Since 1933
Community Owned, Full-Service Funeral Home

• Pre-planning • Monuments • Grief Support
• Only crematorium in the west-central area

Kerrobert
Branch

440 Pacifi c Avenue
306-834-2411

Eston
Branch

615 Main Street S.
306-962-4442

Kim Walker 
 Licensed Funeral Director 

Serving Oyen and area, Acadia Valley, the Special Areas, all 
communities within, and West-Central Saskatchewan. 

It is never too early to discuss your final wishes and make plans for the future.  
Let us help you– contact Kim or Pam to begin the conversation today. 

Professional service with compassion, pride and dignity.
www.ofsmacleans.com | 114-1 Ave East, Oyen, AB | 403-664-3767

Pam Stark 
Licensed Funeral Director 

A final goodbye, 

without end
a love
Local obituaries can
be found on our
website at

www.yourwestcentral.com/obituarieswww.yourwestcentral.com/obituaries

Ralph Kurtz
December 12, 1947 - February 19, 2026

With his loving fam-
ily by his side, Philip 
Ralph Kurtz, beloved 
husband of Della 
Kurtz (nee Bachmeier), 
passed away peacefully 
in Medicine Hat after a 
brief battle with cancer 
on Thursday, February 
19, 2026, at the age of 
78 years.  Along with 
Della, his loving wife 
of over 56 years, Ralph’s memory will be for-
ever cherished by his two children and their 
families:  son, Jason (Amanda) Kurtz and their 
three children, Martina Kurtz;  Jenna Kurtz 
(Lane) and their two children, Zander and So-
phia Meier; Jesse Powers; daughter, Tasha West-
ergreen and her two children, Kaiden and Jac-
ey Westergreen.  Ralph is also survived by two 
brothers, Marvin (Lorraine) Kurtz and Richard 
(Doris) Kurtz as well as numerous nieces and 
nephews. He was predeceased by his parents, 
Philip and Minnie Kurtz; brother and sister in 
infancy, Gerald  and Marilyn Kurtz and a broth-
er, Delbert Kurtz.  Ralph started working with 
Imperial Oil in the late 1970’s, a job he excelled 
at for decades until his retirement. Throughout 

the years, he enjoyed travelling with Della to 
many destinations, some of which included Ja-
maica, Hawaii, New Orleans and Mexico.  Up 
until 2020, Ralph and Della spent the winter 
months in Arizona, coming home to enjoy the 
outdoors each summer and getting camping 
trips in whenever possible.  Those who knew 
Ralph will remember him as an honourable 
man, someone you could look up to dearly. He 
loved his family unconditionally and was al-
ways there to help out when any one of them 
was in need.

“Thank you papa for the laughs, the love and 
all the little moments that meant the most, You 
will always have a special place in our hearts.”

Dignified Cremation has taken place.  Ralph’s 
life will be honoured and his memory cherished 
without the proceedings of a formal funeral.  
Those wishing to remember Ralph may do so 
through a donation to St. Joseph’s Home – Car-
mel Hospice, 156 – 3 Street N.E., Medicine Hat, 
Alberta, T1A 5M1. (Condolences may be ex-
pressed by visiting our website at www.cook-
southland.com) Honoured to serve the family 
is Cook Southland Funeral Chapel, Crematori-
um and Reflections Reception Facility, 901 - 13 
Street S.W., Medicine Hat, Alberta, T1A 4V4.  
Telephone toll free:  1-877-528-6455.

KINDERSLEY
PACKERS

1108 - 9th Ave. West Industrial Area
306-463-3666

• Custom Meat Processing
• Homemade Sausage
• Curing
• Retail Sales

• BEEF
• PORK
• LAMB
• DEER
• BUFFALO

Sheppard &Millar Law
Barristers and Solicitors

Monte J. Sheppard, BA., JD.
Mark L. Millar, BA., JD.

113 1st Ave. E. Kindersley SK S0L 1S0
Bus. 306-463-4647 – Fax 306-463-6133

Kerrobert 306-834-5657
Kindersley.law@sasktel.net

BY ANGELA CLEMENT

There will always be someone more successful, 
happier, richer, brighter than you. From our own 
limited perspective it can appear others have got it 
all together. They get the opportunities and the gifts. 
Their lives look easy. They are always happy and of-
ten they just can’t understand why we are not. We 
start to compare ourselves and our own lives and this 
eats away at our own self-worth. We can feel like we 
are in the shadow of those around us. We feel unseen 
and unheard. Especially when we are working so 
hard and doing everything we can to provide for oth-
ers, and those others seem to be thriving and reaping 
the rewards of our hard work. We can feel like we are 
being taken advantage of. We can become resentful. 
Even when others seem grateful and acknowledge 
you and try to help. They just can’t. This is a horrible 
trap to be in. It is frustrating and you may start to 
question if you are doing anything right. You might 
feel you have made big mistakes and start thinking 
about what needs to change. You might be exhausted 
trying to dig yourself out of this pit of yearning for 
what you don’t have and the lack of acknowledge-
ment.

Here is the thing. There is only one you and the life 
you are living is yours. Nothing anyone says or does 
helps because the approval of others will never be 
enough.You ultimately are responsible for your own 
happiness. That’s hard to hear sometimes. When we 
are feeling resentful and sad, it is so hard to bring 
ourselves out of that state. I think we have all been 
there. When this happens to me, and it most certain-
ly does, I need time alone to contemplate and cre-
ate. I know this but I don’t always carry it through. 
For some of you, it might be hard to find that space. 
You might have a family that needs you or other ob-

ligations that don’t allow you to just get away and 
retreat. You may be like me and feel like there are 
so many things that need to be done first. The daily 
chores and things seem to take up so much of our 
space. Or maybe you haven’t found that special place 
that is just yours. Yet when I don’t make time alone a 
priority and I don’t designate time for myself, I find 
the universe will provide it for me in creative ways. 
Sometimes those ways are not so enjoyable. Sudden-
ly you come down with some illness or some other 
type of crisis happens and you find yourself forced 
to take the time. I am learning that choosing to take 
the time in my own way is usually more fun and can 
really make life seem so much more in my control.

So maybe I have convinced you to take the time. 
What do you do with that time? Well I like to block 
out all noise around me. If I can’t find a place to do 
that, I put my headphones in and put on some music 
that I absolutely love. I start to focus my attention on 
myself and all the blessings that are mine. The thing 
is, when we can do this and bring ourselves back 
into the space of feeling special and beautiful, that 
is exactly the energy that changes our outside world. 
This is because our perspective changes. The more 
we can put ourselves in that space, the more our 
outside world changes. If we can do this enough we 
will start to see that the things that no longer serve 
us will start to fall away without any effort on our 
part. Watch carefully. Pay attention. Synchronicities 
will start to happen and you will start to see bless-
ings everywhere you look. It takes a little diligence 
and persistence to make yourself prioritize you. Oth-
ers may wonder why and might even be upset that 
you are not at their beck and call. But I promise you 
will see a beautiful change. From one human trying 
to navigate this world to another, I am sending so 
much love.

GROWING THROUGH GRIEF
The pang of envy

Through care and planning,
Binkley’s Funeral Service and FamilySide

can help transform a painful task
into an affirming act of affection. For the way you want to be remembered

Binkley’s Funeral service
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PLUMBING - HEATING - ELECTRIC - REFRIGERATIONPLUMBING - HEATING - ELECTRIC - REFRIGERATION
The Best Products

and Service
• Qualified Technicians
• Competitive Warranty
• 24 HR Emergency Service

ALSASK
SATURDAY, MARCH 14
• Cornhole Tournament at the Alsask Rec Centre 6 PM start. 
Call Wonona 306-460-4489 to register or for more info.

EATONIA
- Every Thursday from 11:30 AM -1:30 PM come to the Eatonia 
Library for puzzles, visiting and grab your books for the week!
- The Lions Club meets on the last Tuesday of each month.
- The Rec Board meets the second Monday of each month 
7:00 PM at the Town Office.
- Town Council meet the second Tuesday of each month 7:00 
PM at the Town Office.

ESTON
APRIL 16-19
• Quilt Retreat at the Eston United Church. Call Bonnie 306-
962-7440 or Kelly 306-481-6820 for more info.

- Wheatland Centre Potluck Supper fourth Friday of each 
month 6:00 PM. $5.00. Bring your own utensils. Coffee & tea 
provided.
- Wheatland Centre Bingo - 1st & 3rd Thursday of the month 
7:00 PM. Regular Bingo plus Bonanza, 50/50 Draw. Must be 
14 years of age. Call 306-962-7117 (ask for Linda) for info.
- Coffee Time “Grounds for Discussion” every Wednesday at 
the Library 2:00 - 3:00 PM.
- Every Monday - Adult Exercise Program 10:00-11:00 AM at 
the AGT Community Centre
- Drop in Bowling Sundays 1:00-4:00 PM. $5 bowling. No need 
to book, just drop in.

FLAXCOMBE
SATURDAY, APRIL 18
• Flaxcombe’s 1st Annual “Make It, Bake It, Grow It” Spring 
Market is looking for vendors. Please call Montenique at 403-
916-5128 for info. Deadline is March 15.
- Pre/Post natal FUN exercises with mom and baby. Led by 
Stephanie Vandewiele. Call Montenique to register 403-916-
5128.

HOOSIER
FRIDAY, MARCH 6
• Gord Bamford 25th Anniversary Celebration Tour at the Hoo-
sier Hall with opening act Dallas Alexander. All ages show. Call 
Christy 306-460-9190 for more info.

- Sunday Service Hoosier Community Church 10:30 am at the 
Community Hall. Contact Joel Hamm 306-460-7056.

KERROBERT
SATURDAY, MARCH 21
• Ducks Unlimited Supper - Save the Date - Deatils to come.
- MS Support Group at Kerrobert Health Centre Meeting 

Room every 3rd Saturday 2:00-4:00 PM. Contact Gail Wiebe 
for more information 306-834-7068.
- Walk This Way Group Tuesday & Thursday 9:30-11:30 AM
- Walk This Way with Lao Thursdays at the PCC from 10:30 
- 11:30 AM. Everyone is welcome and it’s FREE.
- Shuffle Club Mondays at the PCC 1:30-3:00 PM
- Winter Wear Drive ongoing until March. Drop off at the Se-
niors Hall Monday, Wednesday and Friday from 9:30-11:00 
AM. Contact Yvonne at 306-834-8292 if you need an item.
- Make sure to check the Kerrobert Memorial Arena sched-
ule for upcoming games.

KINDERSLEY
FRIDAY, MARCH 6
• Come hear the soprano voices of Shania Sanville and Ari-
elle McKinnon with pianist Elena deJager at 7:00 PM St. Paul’s 
United Church. Silver collection at the door. An evening of clas-
sical art songs, opera and musical theatre.
SATURDAY, MARCH 7
• Kindersley Wildlife Federation Awards Banquet at the Elks 
Hall. Door Prizes, Raffle Prizes, Silent Auction. For tickets / info 
call Ray 306-831-9920 or Lori 306-460-7638. 
TUESDAY, MARCH 10
• Cybersecurity Information Event at the Kindersley Senior 
Centre. Doors open 10 A. Presentation at 10:30 AM. No chage 
to attend. Limited seating. Snacks and coffee provided. pon-
sored by Inter Pipeline, Pathway to Wellness and Kindersley 
& District Co-op.
FRIDAY, MARCH 13
• CNIB Mobile Hub will be at the Norman Ritchie Community 
Centre from 10:00 AM - 3:00 PM. Free programs open to indi-
viduals who are blind, partially sighted or deafblind, as well as 
their families friends and caregivers.
SATURDAY, MARCH 14
• Kindersley & District Arts Council presents Rum Ragged at 
the Norman Ritchie Community Centre 7:30 PM. Tickets avail-
able at Devon Coles Garden Gallery, Emerald Lounge or at 
the door.
THURSDAY, MARCH 19
• Great Plains College Open House 5:30-7:30 PM at 514 Main 
Street. Stop and learn about the programs and student life of-
fered at the Kindersley Campus. To learn more about the event 
contact Mackenzie at 306-778-5480 or email: mackenziev@
greatplainscollege.ca
SATURDAY, MARCH 28
• Kindersley Screen Arts presents “Hamnet” 4:00 PM at Sunset 
Theatre. $10 cash at the door. Wine and beer available for pur-
chase. Sponsored by Speedy Auto Glass.

- Parkinson’s Support Group Meetings are held the second 
Wednesday of the month 1:30 PM at 401 - 4th Ave West (New 
Life Church). Everyone welcome! For more info call Nancy at 
306-463-4514.
- Monday Night Jam Sessions at the Norman Ritchie Commu-

nity Centre. Doors open at 6:30 to set-up, then the fun begins 
at 7-11 PM. Call Keith 306-460-8633.
- Interested in a support group for weight management? TOPS 
meetings; every Monday at 6:00 PM in the Kindersley Senior 
Centre OR contact Jill at 306-463-4210.
- Pickleball meets Sunday & Wednesday evenings 7:00 PM 
at Elizabeth School for the indoor season. Cost is $50 for 
the season or $5 drop in. Our club is a part of Pathway To 
Wellness. More info call Teresa Knight 306-460-7304.
- Fit Fighter Group Class. Helping individuals with Parkin-
son Disease, Fibromyalgia, MS, Arthritis and mobility issues. 
Monday, Wednesday, Friday 1:00 PM at Anytime Fitness. 
Call Karen 463-3607 for more info.
- 365 Kindersley Air Cadets meet Thursday evenings at the 
Kindersley Museum. No charge to be a member, youth ages 
12-18, must be a Canadian resident. Contact Ian Kehrer 
via text at 306-460-0057 or Sheila Kehrer via text 306-604-
9044. Come Fly With Us!
- Tuesdays: Community Badminton 6:30 - 9 PM at Westberry 
School. Everybody welcome.
- Junior Leader Club (age 10-14) Two Saturdays each month 
from 7:00-9:00 PM at the KCF Church 800-12 Avenue East.

LEADER
- Make sure to check out the G3 Iceplex Arena Schedule online 
at leader.ca
- Community Walking Club Monday - Thursday 7:00-8:00 PM 
at Leader Composite School (Use student parking lot door). 
You must pre-register at the Town Office.
- Community Badminton SUNDAY evenings 6-8 PM. $2/Sun-
day at the LCS Gymnasium (student parking lot door). Under 
12 to be accompanied by adult. Racquets and shuttles avail.
LUSELAND
FRIDAY, MARCH 13
• Luseland Arts Council presents Rum Ragged at the Luseland 
Community Hall. Doors open at 6:45. Show begins at 7:30 PM. 
Tickets available at the Luseland Credit Union or at the door.

- Luseland & District Chamber of Commerce regular meetings 
are held on the first Wednesday of every month 7:00 PM at the 
Luseland Credit Union Community Room, 701 Grand Avenue.
- The Luseland Homecoming Hall will be available for indoor 
walking on TUESDAY & THURSDAY mornings. Please pick up 
the key at the Town Office to unlock the door. Silver collection 
at the door.
- The Luseland Library Art Gallery has a new exhibit on display: 
A Collection of Sketches featuring Local Artists.
Recurring events - Luseland Pioneers Club Members
- Monday-Saturday 8:30 AM - Noon, Coffee, Pool, Visiting, 
Cards
- Cards are played several days of the week
- Third Friday of the month Birthday Lunch at noon
- Exercises 9:00-9:30 Am Monday, Wednesday, Friday

500 - 12th Ave. E., Kindersley, SK
306-463-2005 

www.kindersleybearing.ca

• Electrical Connectors • Terminals • Trailer Connectors
• Automotive Wire • Cable & Fuses • Battery Cables

• Terminal Connectors • Booster Cables and more

Electrical Connection
and Accessories

1001 - 9th Ave West, Kindersley

306-463-3977306-463-3977

• Vehicle Wraps
• Embroidery
• Sandwich Boards
• Logo Design
• Custom Printed
   Business Books,
   Highway Signs
   and Decals

The

KindersleyKindersley
TRAILERS & MORETRAILERS & MORE

www.kindersleytrailers.cawww.kindersleytrailers.ca
Phone: 306-463-6511  Text: 306-460-9311Phone: 306-463-6511  Text: 306-460-9311

PARTS / SERVICE / SALES / RENTALS

You’re Always A Leader Pulling A Trailer

Business & Professional Directory

HUB International
Insurance Brokers and Consultants

205 Main Street | PO Box 1570
Kindersley, SK S0L 1S0

o: 306-463-6444
f: 306-463-6003

HZN.kindersleyshared@hubinternational.com
Hours of Operation:
Monday-Friday 8:30 am to 6 pm; Saturday 9-4

SK License #078083

Advertise for as low as $20 / week! Call Harland Lesyk at 306-460-7416.

CHARTERED PROFESSIONAL ACCOUNTANTS
117 - 1st Ave. W., Kindersley

Kindersley 306-463-6591   Kerrobert 306-834-1443   Eston 306-962-4434

WHAT WE DO:
CHBB provides accounting, tax, audit and 
business advisory services to owner-man-
aged businesses.
HOW WE DO IT:
Combined with service and value, we use 
accounting information to help our clients 
grow and reach their goals.

WWW.KINDERSLEYMAINLINE.NET

BOX 1989 - 504 12TH AVE. E.
KINDERSLEY, SK. S0L 1S0

TOLL FREE: 1.800.661.8228

... because your dreams
and aspirations matter!

intuitive interiors
       by Cheryl Mullock

137 2nd Avenue SE         By appointment only
Eston, SK. S0L 1A0  (306) 962-4789
camullock@sasktel.net  (306) 962-7565

BenMoore

MILLER AUTO TECH LTD.

306-628-3861
314 - 1st Ave. W. - Leader, SK
millerautotech@sasktel.net

• SGI Accredited
• Safety Inspections
• Automotive Repairs
   for most cars & light trucks

FEIFFER’S TIRE STORE LTD.FEIFFER’S TIRE STORE LTD.

433 Hwy. 21 North, Leader, SK433 Hwy. 21 North, Leader, SK

306-628-3231 • 1-877-333-6818306-628-3231 • 1-877-333-6818
Owner: Thane Feiffer • feiffertire@sasktel.netOwner: Thane Feiffer • feiffertire@sasktel.net

All brands of tires
for everything on wheels!

Mechanical services
and wheel alignments

MEGAN LACELLE
Every Monday in Leader 8:30 AM - 4:30 PM

in the IG Wealth Management building

Call 306-773-2891 
to set up your appointment for buying or selling real estate, family law needs or any 

other general law practice question!

Loaves and Fishes offers hearty soup 
and bread at no charge.

TEXT 306-460-9304 or
CALL 306-463-6146 or email: info@kcfhope.com

DO YOU OR ANYONE YOU KNOW NEED FOOD?

(Soup is packaged and frozen, just thaw & heat)

Loaves and Fishes 
offers hearty soup 

and bread at
no charge.

TEXT 306-460-9304 or
CALL 306-463-6146 or email: info@kcfhope.com

DO YOU OR ANYONE YOU KNOW NEED FOOD?

(Soup is packaged and 
frozen, just thaw & heat)

306-463-3361
Just 2 kms north of

Kindersley McDonalds
“The Kennel That Cares”

Quality 
Boarding & 
Grooming

for your
Dog or Cat!

306-463-3361
Just 2 kms north of Kindersley McDonalds

“The Kennel That Cares”

Quality 
Boarding & 
Grooming

for your Dog or Cat!
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• Tax Services
• Tax Planning & Preparation
• Estate & Trust Tax Preparation
• Payroll Services
• Financial Statements
• Accounting Services

• Consulting Services
• Estate Planning
• Financial Planning
• Retirement Planning
• Purchase and Sale of a Business
• and much more, please inquire

Mactavish & Company
403-528-4995

523c North Railway St SE, Medicine Hat, AB  

tmactavish@mactavishco.ca • www.mactavishco.ca

Terry Lynne Mactavish

, 
AGENCIES INC. 

CChhaarrmmaaiinn SSnneellll,, Insurance Advisor 
sscchhiinnddeell__aaggeenncciieess@@oouuttllooookk..ccoomm 

440033--666644--33880044 Cell 440033--666644--11440044
114 Main Street, Oyen

Home - Auto - Commercial - Farm - Hail
Investments - RRSP's - RESP's - TFSA's - Life

BORDER KENNELS
PO Box 114, Acadia Valley, AB  T0J 0A0

• LOTS OF LOVE • FULL GROOMING SERVICES
• PET TAXI • FENCED PLAY & RUN AREA

• LARGE HEATED KENNELS

CELL: 403-664-9451
CELL: 403-414-9451

EMAIL: moozer@netago.ca

Marilyn Mactavish

No Contracts
Quality
Personal Service

Wireless Internet
Fiber Optics
Flexability

Terry Duchcherer, President
1.800.542.7028 • sales@netago.ca • Hanna, AB

Internet Solutions for
• Residential
• Business
• Enterprise

* AUTO SALES * REPAIRS * PAINTING * TOWING
            * GLASS REPLACEMENT

                * ACCESSORIES * SGI ACCREDITED                * ACCESSORIES * SGI ACCREDITED

Debbie or Zacc Bast

Ph: (306) 753-3430
Cell: (306) 753-7541

Macklin, SK
Dan Wenzel MAJOR, SK

Celebrating 70 Years
in Business!

306-834-5508Cell 306-834-8014

• Diagnostics for Light & Heavy Duty Vehicles
• Heavy Duty Truck / Trailer

Inspection & Repairs
• Stock Trailer Wheel Alignments

• Heavy Wreckers / Towing
• Vehicle Recovery Trailer

24 HOUR
TOWING




